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Extended Nomination Deadline: MARCH 25

Who Are these Outstanding Individuals? 

Nominated by employers or colleagues, Asian Leaders Worth Watching are 

confident, determined, high-performing, purpose-driven professionals who  

create value for their coworkers, customers, community, and of course the  

organizations where they contribute their talents. 

Throughout its history, Profiles in Diversity Journal has recognized thousands 

of men and women from around the world who are making a difference. The  

profiles that will appear in this important edition will recognize and celebrate  

our second group of Asian Leaders Worth Watching awardees, and enhance  

the reputations of the organizations that encourage, empower, and support  

these trailblazing individuals. 
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Your nomination allows us 
to showcase and honor  

these Asian Leaders and  
recognize the inclusive  

organizations that  
support their success. 

Our crystal award provides 
each recipient with a lasting 
reminder of this prestigious 

honor. It will be shipped  
directly to your designee  
for internal celebrations  
at organizations around  

the globe.

For more than two decades Profiles in Diversity Journal has showcased and 

honored individuals who have blazed new trails, led the way, mentored others, 

advanced diversity and inclusion in the workplace and the community, and  

excelled in their chosen fields. In the upcoming spring issue of the magazine, 

PDJ will recognize Asian Leaders with our second ever Asian Leaders Worth 

Watching Awards.

Profiles in Diversity Journal is proud to honor these men and women who  

contribute to the success of your organization. We invite you to join us in  

this endeavor by nominating a member of your team who, through advocacy, 

perseverance, legacy, or professional achievements, has addressed racism and 

bias to become an Asian Leader Worth Watching. 

Your nomination of one or multiple Asian Leaders Worth Watching affords  

you an important opportunity to recognize and showcase the talents, ambition,  

and achievements of these exceptional people, while also voicing your support  

of a truly diverse and inclusive workplace.

2022 ASIAN LEADERS
Worth WatchingTM Awards
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Education: Juris Doctor, Georgetown University Law Center; Bachelor of  
Science, economics and political science, University of California, Davis
Company Name: Akin Gump Strauss Hauer & Feld LLPIndustry: Law
Company CEO: Kim Koopersmith, ChairpersonCompany Headquarters Location: N/ANumber of Employees: 1,726Your Location (if different from above): Washington, DCWords you live by: Always striving to stay ahead of the curve.Who is your personal hero? My parents and my mother-in-law; together they 

possess all the qualities I work to embody.What book are you reading? Think Again: The Power of Knowing What You 
Don’t Know by Adam Grant
What was your first job: Research assistantFavorite charity: Capital Area Food Bank; they provided a critical lifeline during 
the height of the pandemic
Interests: Travel & hiking
Family: Kendrick, Lauren and Kendrick Jr.

Arshi SiddiquiPartner

As our post-pandemic world starts to take shape, the notion of falling back into my pre-pandemic life feels unlikely and at some level, unthinkable. In many ways, I’ve come full circle from my childhood as the daughter of South Asian Muslim immigrants doing their best to make it in America. 
Like so many first-generation Americans, growing up, I found myself in a constant push and pull between the two very different cultures that defined me. I attempt-ed to balance and integrate various aspects of each into my life. This ranged from adopting the intense work ethic that made my father so successful, to forging my own ca-reer path on Capitol Hill, to fulfilling my responsibilities to my family and overall community. Because of the energy and intense thought asso-ciated with those deliberations, I 

eventually found my equilibrium and a strong sense of confidence. It has been years since compet-ing priorities and values have over-whelmed my inner thoughts. But, when I think about this past year—the countless deaths, deepening economic inequality, and increased incidents of violence, particularly against people of color—it forced me to revisit and reassess. The pandemic amplified so many of the societal challenges we are facing, driving home the need to rebuild for the future. That process has already begun, and we see glimmers of hope, whether in the nationwide protests in the wake of the George Floyd incident or in gestures of sol-idarity in response to a dangerous increase in hate crimes against the AAPI community. 
The values ingrained in me from my earliest days—hard work 

as an equalizer, persistence, public service, and reverence for our elders—somehow feel under attack as I look at the senseless violence, particularly against older AAPI women. These mothers and grandmothers represent our own families, who made selfless sacrifices to benefit the next gen-eration. Thankfully, these events have also brought people together based on shared values, under-scoring lessons of my childhood and the responsibility to do more. So, I have also refocused and now devote more time as a board member for the AAPI Victory Fund and as co-chair of Akin Gump’s AAPI firm-wide resource group, all in the spirit of doing more. Most important, I know it cannot end there. I need to continue to lever-age my skill set to do my small part during this time of change. 

The Spirit of Doing More in this Time of Change
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Ken has been navigating 
complex cultures and environ-
ments from an early age. Born to a 
Malaysian father and Singaporean 
mother, Ken was born and raised 
in Australia, educated in the UK, 
and earned his bachelor’s degree 
in the United States. 

After graduating from New 
York University, Ken spent several 
years on Wall Street before joining 
McKinsey & Co, where he co-led 
its Asian diversity network, which 
contributed to his election as  
partner. In that role, he led  
McKinsey’s tech, media, telecom, 
and private equity practices. A 
lifelong gamer, Ken joined Activ-
ision Blizzard as chief strategy 
officer in 2019, where he identifies 

strategic growth opportunities that 
serve the company’s nearly 400 
million players. 

During his tenure, the compa-
ny has expanded the reach of its 
entertainment business and is re-
defining what it means to interact 
socially. Ken is helping Activision 
Blizzard deliver games that have 
the power to change stereotypes 
and bring people together, regard-
less of race, religion, or cultural 
values. Now as a senior executive, 
Ken looks to serve these underrep-
resented minority groups.

When Ken Wee joined Activi-
sion Blizzard in 2019 as chief strat-
egy officer, he was keenly aware 
of the challenges that many Asians 
face in reaching the upper ranks of 

management. Upon reaching this 
milestone, Ken dedicated himself 
to helping other Asians shatter the 
bamboo ceiling.

Throughout his career, Ken 
has prioritized mentoring those 
who seek career advice, creating 
a support network for Asians, 
and building a strong pipeline of 
potential Asian leaders. His plat-
form has expanded as the leader 
of Activision Blizzard’s new Asian 
Pacific Islander(API) Employee 
Network. Earlier in his career, he 
co-led a similar diversity initiative 
at McKinsey & Company (Asian 
American Alliance), and has been 
both a mentor and an alumnus of 
diversity programs, such as SEO. 

Simply put, Ken gives back.

Simply Put, Ken Wee Gives Back

Education: BS magna cum laude, finance and statistics, NYU Stern School of Business

Company Name: Activision Blizzard

Industry: Entertainment

Company CEO: Bobby Kotick

Company Headquarters Location: Santa Monica, California

Number of Employees: 9,200

Words you live by: Integrity, effort, passion

Who is your personal hero? Nelson Mandela; Tammy Duckworth

What book are you reading? Pachinko by Min Jin Lee

What was your first job: Sales associate at Armani Exchange

Favorite charity: Stop AAPI Hate

Interests: Gaming, playing music, and football

Family: Happily married to Yvonne and dad to son, Jordan, 2-1/2 years old

Ken Wee
Chief Strategy Officer 20
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One of the things that I am 

most grateful for is having 

had the opportunity to chart 

my own course early in life. I 

was educated in a public girls’ 

school in Malaysia, where an 

emphasis on discipline and 

humility (everyone took turns 

cleaning the toilets) provided 

a good grounding for a wide 

array of undertakings. My 

parents demanded academic 

excellence, but did not other-

wise get involved. Nor did they 

steer me towards certain paths 

over others. 
It never occurred to me to 

have a role model, and looking 

back, I am certain I would have 

found it limiting to have had to 

forge a path by studying some-

one else’s. I was preoccupied 

with finding a bridge to the 

world of possibilities. So, when 

I was accepted to Yale, I was 

Mentors Have Been Invaluable to My Journey

Melissa Kuan
Chief Strategy Officer,  

New York Life Investment Management
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glad to have followed a seeming-

ly unconventional path. Without 

a doubt, this paved the way for 

me to be more dynamic with my 

future career choices and trust  

my instincts.  
Nevertheless, over the course 

of my career, I have found it in-

valuable to have had mentors and 

sponsors who helped guide my 

journey. They have provided me 

with opportunities, given me the 

support I needed to manage and 

lead across teams, and provided a 

practical window into the stake-

holders we all seek to engage 

every day. Above all, they have 

shown a generosity of time and 

thought, whose dividends can 

only be paid forward 

It is a fraught moment to show 

up and lead, with the events of 

the past year throwing into sharp 

relief the need for more fairness 

and inclusion in the workplace, 

and in society. As age-old biases 

continue to find their way into 

both conscious and unconscious 

realms, the onus is on all of us to 

ensure that everyone is equally 

seen and heard. While Asians 

should be afforded greater visibil-

ity and must represent a greater 

share of the public discourse, the 

task of altering the narrative and 

rebalancing that share falls on all 

of us—Asians included.  

At New York Life, our heritage 

of mutuality compels us to stand 

together with all members of our 

community and try to do better 

for the underrepresented among 

us. There are a few actions we can 

take in the near term to show sol-

idarity, and many of us are think-

ing about ways to effect positive 

change over the longer term. But 

our best instincts are telling us 

that our shared values will point 

the way forward.

Education: Bachelor of Arts, economics, Yale University; Master of Business  

Administration, finance and strategic management, The Wharton School of the  

University of Pennsylvania

Company Name: New York Life Insurance Company

Industry: Insurance, Asset Management

Company CEO: Ted Mathas

Company Headquarters Location: New York, New York

Number of Employees: 11,000

Your Location (if different from above): New York, New York

Words you live by: When connecting the dots, create a few of your own.

What book are you reading? The Code Breaker by Walter Isaacson

What was your first job: Writing and selling short stories to my primary school friends

Favorite charity: Brooklyn Conservatory of Music

Interests: Good food, good films, and good friends

Family: I live with my husband in NYC, and try to stay close to my parents in Malaysia 

and sister in the UK.

www.womenworthwatching.com

Reprinted with the permission of PDJ.
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Early in my career I had to 
learn how to accept mistakes and take risks. Gaining these two 
traits has been essential to my 
success. In instances where I was worried I didn’t have the expe-
rience to perfectly take on a new role, I was scared—heart drop-
ping into my stomach scared. But there were others who had faith in me and gave me a chance. I 
paid back that faith by working 
hard to learn on the job and make up those areas where I felt I was behind. Slowly, I learned to have faith in myself too. 

As I’ve moved into leadership roles, I’ve made it a point to pay it forward by valuing ability over experience and giving opportuni-ties to those who, like me in my earlier years, may not see their 
full potential yet. Nobody is per-fect, and that’s okay. For me, the 

Taking Extreme Ownership

Parvez Musani
Vice President, Transportation and 

Last Mile Technology
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pursuit of perfection is not about being a perfectionist at all costs. It’s about creating an environ-
ment in which we refuse to accept mediocrity. It’s about pushing 
back against the urge to say good enough is good enough. 

Throughout my journey, I’ve learned the path to improving 
is leading through crisis. This 
means when there is a crisis, you don’t go straight to blaming—
yourself or a teammate. Instead, you figure out what can be done to make the situation better so 
the crisis doesn’t occur again. The readiness to analyze the crisis 
situation by putting yourself out-side it to ensure better outcomes is extreme ownership. This also 
helps build trust because your 
team members know your goal is to improve, not to be the victim or blame others. 

The great thing about ex-
treme ownership is that once 
you’re able to focus on cor-
recting a problem, rather than 
focusing on the mistake itself or attaching it to you personally, 
you become better prepared 
for possible risks in the future. 
Then you’re better equipped to 
not only avoid issues, but also 
to take calculated risks because 
you’re already thinking three 
steps ahead. Implementing this 
practice has set better expecta-
tions for my teams, so that they 
can become comfortable taking 
risks and pushing themselves. 
Risk-taking breeds creativity 
and innovation, which is vital to the success of great companies. 
If we get caught up in playing 
it safe because we don’t want to risk making a mistake, then we 
miss out on creating greatness. 

Education: MS, computer science, Illinois Institute of Technology, Chicago;  BE, chemical engineering, Sardar Patel University, India
Company Name: Walmart Inc.
Industry: Retail
Company CEO: Doug McMillon
Company Headquarters Location: Bentonville, ArkansasNumber of Employees: 2.2 million worldwide
Your Location (if different from above): Bentonville, ArkansasWords you live by: Drive, Passion, Mission. Time and Health are the most precious gifts. Dream Big. If you put your mind to it, you can accomplish anything. Who is your personal hero? My parents
What book are you reading? That Will Never Work: The Birth of Netflix and the  Amazing Life of an Idea by Marc Randolph
What was your first job: Software Developer @ Computer AssociatesFavorite charity: So many great ones, local and abroad, that focus on  improving the communities they are in.
Interests: Running, biking, volleyball and reading books Family: My parents who live with us, my wife, Amreen, and two beautiful  kids, Sarah and Faiz. 
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Complete Your Nomination in 3 Steps

1. Provide important nomination information on pages 3 & 4 of this document.

Nominations will be reviewed and judged based on the brief bio you provide, which may
include contributions and achievements in support of colleagues, customers, or communities,
and in other areas the nominator deems important:

• Professional Achievement

• Innovation

• Mentorship

• Community Involvement

• Leadership

• Pipeline development

• Legacy

• Supplier diversity and
economic development

2. Complete the Nomination Processing Fee Area on Page 4
There is a $495 non-refundable processing fee per nomination, which must be
received by the nomination deadline, by March 25, 2022, to be eligible for this award.

3. Upload* Your Completed Nomination document by by March 25, 2022
at https://diversityjournal.com/upload/.

* Nomination forms must be submitted/uploaded via PDJ’s secure online portal
(https://diversityjournal.com/upload/). Email submissions will not be accepted!

It’s that Easy 

If your nominee should be selected as a 2022 Asian Leader Worth Watching award recipient, we will
notify both your successful nominee and the person who nominated him or her. We’ll also send each
nominee a Question & Answer form. He or she will be asked to answer a few questions, write a
brief essay, and provide two high-resolution photographs of him- or herself, as well as a digital version
of your organization’s logo. Each nominee’s photograph, essay, and professional information will appear
on a dedicated full page in our Q2 2022 issue. Just complete the Nomination area on pages 3 and 4.
Then, upload this completed pdf and submit your entry fee here:

EXTENDED DEADLINE for Nominations:
March 25, 2022
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(Please fill in all form fields and be sure to save this file when completed)

A. Nominee Information

Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________

Organization Name: _____________________________________________________________________

Full Corporate Mailing Address: ____________________________________________________________

Email Address: _________________________________________________________________________

Phone Number: _________________________________________________________________________

Contact info for Nominee’s  

Administrative Assistant: _________________________________________________________________

B. Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a 
company executive as the nominator will not increase a nominee’s chances of selection. He or she  
will be evaluated on merit alone. Please ensure that the person whose information is entered below 
is available to manage all communications related to the nomination and award process.

Nominator’s Name: ______________________________________________________________________

Job Title: ______________________________________________________________________________

Organization Name: _____________________________________________________________________

Corporate Mailing Address: _______________________________________________________________

Office Phone Number: ___________________________________________________________________

Mobile Phone Number: ___________________________________________________________________

Email Address: _________________________________________________________________________

Secondary Contact

Name & Email: __________________________________________________________________________

2022 ASIAN LEADERS
Worth WatchingTM Awards

NOMINATION FORM
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples 
of professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, 
legacy, supplier diversity, and economic development. (200 words max.)

C. Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2022 Asian Leader Worth Watching: (100 words max.)

D. Nomination Processing Fee
NOMINATION FEE: $495:

After uploading your Nomination form, please be sure to go to our secure payment portal 
where you can submit your entry fee payment. 

Submitted nomination and fee must be received by March 25, 2022.

Emailed submissions will not be accepted!
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Please upload this document (do not email)  
at: https://www.diversityjournal.com/upload/

Submit $495 application fee payment at:  
https://diversityjournal.gumroad.com/l/APLWW22
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Worth WatchingTM Awards

NOMINATION FORM

If you need an invoice for payment please email  
James Gorman:  jamesgorman@diversityjournal.com

mailto:jamesgorman%40diversityjournal.com?subject=
https://diversityjournal.com/upload/
https://diversityjournal.gumroad.com/l/APLWW22
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FREQUENTLY ASKED QUESTIONS

1. Is my organization allowed to nominate a candidate who has been named an  
 Asian Leader Worth Watching in the past?

 Yes. Your nominees may include a candidate or candidates who have previously  
 been named Asian Leaders Worth Watching.

2. How will my organization be notified of our  nominee’s acceptance?

 Confirmation that your organization’s nominee has been accepted will be sent to the  
 nominator and the award winner. We will also be sending him or her a Question & Answer  
 Form to fill out and upload to us, along with a high resolution photo and corporate logo. 

3. Is purchasing an advertisement in the Second Quarter 2022 issue of PDJ required if our  
 nominee is accepted?

 No advertising purchase is required. However, many of our nominating organizations  
 choose to place ads congratulating their nominees and recognizing their achievements.

4. Will my organization have an opportunity to revise each nominee’s profile after it will  
 appear in the Second Quarter 2022 issue?

 Yes, if you have any edits or changes that you would like to make to your page(s) after 

 the magazine is posted online please email stevetoth@diversityjournal.com.

5. Will we be able to request pdfs of our nominee’s profile layout?

 Yes. Please email stevetoth@diversityjournal.com after the magazine issue comes out, and  

 he will send you the pdf files that you would like to recieve free of charge. 
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The success of any business 
depends on the community in which 
it operates. Now more than ever, 
businesses are recognizing the need 
for community outreach and improv-
ing the lives of their customers. The 
health and well-being of a community 
must be at the forefront of business 
planning, as it has a critical impact on 
the financial performance as well as 
the ethical operation of a business. 
Being a responsible partner in com-
munity development has always been 
a core value of the Asian population.

Health care specifically has a 
responsibility to the community it 
serves. Health care workers have 
an additional moral obligation to 
promote public health and serve 
as stewards of community resourc-
es. My Asian heritage significantly 
contributes to my view regarding the 
importance of being a good commu-
nity partner. As a leader in the health 
care field, I am able to channel that 

value into community outreach that 
promotes overall population health 
and well-being. As we have seen 
over the course of the past year, the 
impact of community health and the 
importance of a stable health care 
workforce cannot be overstated. 
Consequently, health care organiza-
tions will be responsible for building 
a community and workforce able to 
withstand the challenges facing our 
post-pandemic society. 

During my 13 years as a regis-
tered nurse, I have always made it a 
point to give back to the community. 
I have participated in several out-
reach programs, medical missions, 
and health fairs. When COVID-19 
vaccines first became available 
to health care workers and first 
responders, I led our hospital in 
partnering with our health depart-
ment to help vaccinate local police 
officers and first responders. I also 
volunteered as a vaccinator in one of 

the first COVID-19 vaccines points 
of distribution here in Orange Coun-
ty. During the pandemic, I saw the 
community work together to help 
the hospitals by donating PPE and 
food to show their appreciation to 
health care workers. 

I love the pride I feel in my work. 
Being a nurse leader is a challeng-
ing job. But, at the end of the day, I 
have a strong sense of satisfaction 
in knowing that I am making a 
difference. Doing what you love and 
achieving more in life through the 
motivation it brings is far more than 
a tagline; it is a way of life, and the 
most important piece of advice to 
share with the world. I believe a key 
aspect of my success as a nurse 
leader is building strong profession-
al relationships and recognizing 
potential. I want my colleagues to 
know they are needed and valued. I 
try to give my employees opportuni-
ties to grow.

June Dumaguet, MSN,  
RN, NE-BC

Chief Clinical Officer

Caring for the Whole Community

Education: Bachelor of Science, nursing, Philippines; Master of Science, nursing,  University of Phoenix
Company Name: Kindred Healthcare
Industry: Healthcare services
Company CEO: Benjamin A. Breier
Company Headquarters Location: Louisville, Kentucky
Number of Employees: Approximately 23,900
Your Location (if different from above): Santa Ana, CaliforniaWords you live by: Love yourself, never give up, live your dreams.What book are you reading? All the Light We Cannot See by Anthony DoerrWhat was your first job: Caregiver
Favorite charity: Pediatric Cancer Research Foundation (PCRF) in honor of  Sophia Myers
Interests: Traveling, wine education, and viticulture
Family: My beautiful wife, Kelly
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My professional passion  

is ignited every time I get to  

witness the majesty of the law. 

The first time this happened 

was when I was a young associ-

ate and a partner I regarded as 

rather intimidating asked me  

to join a pro bono effort in  

challenging the Wisconsin  

voter ID laws. The previous  

day, I had been having trouble 

finding the perfect case for  

him in another matter. I agreed 

to join the pro bono team— 

partly because I was scared  

not to, and partly because I 

needed to meet our firm’s  

25-hour pro bono requirement. 

As it turns out, this case 

became central to my develop-

ment as a lawyer. Looking back, 

I took my first deposition, went 

to my first trial, conducted my 

first appeal, and carried out di-

rect- and cross-examinations of 

my first witnesses and experts 

on this same case. The expe-

rience left me both awestruck 

and humbled as I saw how the 

judicial process unfolds. I came 

to understand that the ideas and 

potential solutions we devise 

in the middle of the night when 

everyone else is asleep may 

actually win a client’s case years 

later. They may even change the 

laws of a nation. When you get 

to see both the power and fragil-

ity in the law at the same mo-

ment, and work with that every 

day, it can be intoxicating.    

Looking Ahead

The world of work and the 

legal profession in particular 

will change as we become more 

connected on a global scale, 

have access to more informa-

tion, and embrace collaboration. 

As information becomes more 

accessible, we’ll start seeing 

great cultural shifts across the 

industry as we on the one hand 

become more specialized, but 

on the other hand need to pool 

the best, diverse talent across 

specialties to deliver real  

world solutions to our clients. 

The legal profession, which 

has in many respects remained 

siloed, will have ced with no 

choice but to embrace collabo-

ration. After all, as the African 

proverb goes, “If you want to go 

fast, go alone. If you want to go 

far, go together.”   

The Majesty of the Law Ignites My Passion

Angela M. Liu
Partner 20
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Education: JD, University of North Carolina School of Law; BA, University of  

North Carolina at Chapel Hill

Company Name: Dechert LLP

Industry: Law

Company CEO: Henry N. Nassau

Company Headquarters Location: Philadelphia, Pennsylvania/New York,  

New York

Number of Employees: Approx. 2,000

Your Location (if different from above): Chicago, Illinois & New York, New York

Words you live by: “Be impeccable with your word.” – Don Miguel Ruiz

Who is your personal hero? Justice Ruth Bader Ginsburg  

What book are you reading? Essentialism by Greg Mckeown

What was your first job: Political fundraiser in Washington, DC

Favorite charity: ACLU Voting Rights Project

Interests: Yoga, spinning, coding, and eating barbecue

Family: My husband and greatest champion, Justin; My parents and brother, who are 

without a doubt the most extraordinary and resilient people I know  

www.diversityjournal.com
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Being passionate about what you do is important in any career. How-ever, the people we work with are an equally important aspect of our professional lives. They shape our perception of the broader industry, our particular firms, and even our own abilities. That is why it is vital to seek out mentors and teams that foster the right culture and create a positive environment. This is espe-cially true at the beginning of one’s career. The right mentors can help you realize your strengths, work on your weaknesses, give you expo-sure to new areas of the business, and challenge you intellectually and professionally. The best mentors do all this while maintaining strong per-sonal bonds and leading by example and encouragement. 
I have had the good fortune of 

working with a few such strong mentors and leaders. And it has been one of the most important aspects in shaping the course of my career. They pushed me to take on increased responsibilities, helped me gain more confidence by giving credit and recognition, and guided me through different phases of my professional life.  
As mentors, we should look to guide the next generation of leaders in a similar way. With businesses becoming increasingly global each year, we must now go a step further and also strive to build teams that are as diverse as the world around us. Populist movements and govern-ments across the globe, including in Asia, are fanning old prejudices to maintain political power. Unfortu-nately, they do this to the detriment 

of the principles of diversity, equality and inclusion. We must try and do what we can, even in our limited way, to counter this harmful trend. 
We can start by building our teams to be inclusive and equal, and treating colleagues and clients with respect, regardless of differ-ences in culture, religion, race, or ethnicity. Allowing for diverse back-grounds, opinions, and experiences in our teams fosters a much more dynamic exchange of ideas. The di-versity of perspectives also helps us better understand and address the differing needs of an increasingly varied customer base. So not only is a commitment to diversity, equality, and inclusion the right thing to do, it is also likely to be an important ingredient for the future success of any client-focused organization.           

Shahzeb K. Rao
Senior Director, Strategy  
and Strategic Initiatives

Find Mentors and Teams that Create a Positive Environment

Education: Bachelor’s degree, business management, government, Franklin &  
Marshall College; Msc, accountancy, University of Notre DameCompany Name: S&P Global
Industry: Financial Services
Company CEO: Douglas L. Peterson
Company Headquarters Location: New York, New YorkNumber of Employees: 22,500
Your Location (if different from above): New York, New YorkWords you live by: Be kind, practice empathy, try to keep a positive attitude, and  
have fun!
Who is your personal hero? My motherWhat book are you reading? Woman on the Edge of Time by Marge PiercyWhat was your first job: Assurance and Advisory Services at Ernst & Young (now EY)Favorite charity: SOS Children’s VillagesInterests: Traveling, reading, and theater
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I’ve been provided many  

opportunities throughout my 

career, but without perseverance, 

I may not have overcome the mo-

ments of challenge and feelings of 

discouragement in my personal 

and professional life. 
Born a daughter of a poor 

family in Beijing, China, I became 

the first in my family to immi-

grate to the United States. The 

new culture and language were 

initially very foreign to me, and I 

immediately needed to find work 

to provide income, but also sup-

port my integration and learning 

English. After waiting tables, I 

opened and managed my own 

small restaurant. Although I was 

proud of my progress, there were 

moments of feeling hopeless, 

waves of discouragement, and 

uncertainty. I knew I could do 

more, and my strong drive and 

perseverance, relationships with 

good friends, and learning from 

my failures are what allowed me 

to pursue my dream of furthering 

my education, and later, achiev-

ing my career goals.
In addition to perseverance, 

resilience and establishing mentor 

relationships helped me succeed 

during my 13-year career in the 

accounting industry, as well as  

in my personal life. Mentors,  

and the coaching they offered, 

created visibility to possible op-

portunities and paths to success, 

including paths that didn’t look 

like those of others, but ones that 

aligned with my unique skills 

and background. 
Knowing what I gained 

through those connections, I 

want to pass that along to others 

who are starting and growing 

in their careers. The culture at 

Moss Adams is centered around 

our people and clients, which 

provides me the opportunity to 

be a mentor by sharing my story, 

empathizing with others, and 

emphasizing the importance of 

staying motivated and persever-

ing through the hardest of profes-

sional and personal challenges. 

I’ve learned that life is beau-

tiful because each day is differ-

ent and every person is unique. 

I believe mentoring with this 

mindset, along with persever-

ance, helps create successful, 

happy, and purposeful careers. 

I am proud when I look back at 

my accomplishments, but that 

feeling doesn’t compare to seeing 

my teams and those I work with 

realize that anything is possible.

A Winning Example of Perseverance

Annie Yuan Norviel
Audit Senior Manager 20
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Education: BS, accounting, California State University San Marcos

Company Name: Moss Adams LLP

Industry: Finance and Accounting

Company CEO: Chris Schmidt

Company Headquarters Location: Seattle, Washington

Number of Employees: 3,400

Your Location (if different from above): San Diego, California

Words you live by: Persevere, positive, collaborative, appreciative, and inspiring

Who is your personal hero? Melinda Gates

What book are you reading? Smart Collaboration: How Professionals and Their 

Firms Succeed by Breaking Down Silos by Heidi K. Gardner

What was your first job: Waiting tables in restaurants

Favorite charity: Cancer Commons

Interests: Hiking, road biking, interior design, gardening, travel, and binge watching

Family: Husband, Vern, and son, Eric

www.diversityjournal.com

Reprinted with the permission of PDJ.
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Ken has been navigating 
complex cultures and environ-
ments from an early age. Born to a 
Malaysian father and Singaporean 
mother, Ken was born and raised 
in Australia, educated in the UK, 
and earned his bachelor’s degree 
in the United States. 

After graduating from New 
York University, Ken spent several 
years on Wall Street before joining 
McKinsey & Co, where he co-led 
its Asian diversity network, which 
contributed to his election as  
partner. In that role, he led  
McKinsey’s tech, media, telecom, 
and private equity practices. A 
lifelong gamer, Ken joined Activ-
ision Blizzard as chief strategy 
officer in 2019, where he identifies 

strategic growth opportunities that 
serve the company’s nearly 400 
million players. 

During his tenure, the compa-
ny has expanded the reach of its 
entertainment business and is re-
defining what it means to interact 
socially. Ken is helping Activision 
Blizzard deliver games that have 
the power to change stereotypes 
and bring people together, regard-
less of race, religion, or cultural 
values. Now as a senior executive, 
Ken looks to serve these underrep-
resented minority groups.

When Ken Wee joined Activi-
sion Blizzard in 2019 as chief strat-
egy officer, he was keenly aware 
of the challenges that many Asians 
face in reaching the upper ranks of 

management. Upon reaching this 
milestone, Ken dedicated himself 
to helping other Asians shatter the 
bamboo ceiling.

Throughout his career, Ken 
has prioritized mentoring those 
who seek career advice, creating 
a support network for Asians, 
and building a strong pipeline of 
potential Asian leaders. His plat-
form has expanded as the leader 
of Activision Blizzard’s new Asian 
Pacific Islander(API) Employee 
Network. Earlier in his career, he 
co-led a similar diversity initiative 
at McKinsey & Company (Asian 
American Alliance), and has been 
both a mentor and an alumnus of 
diversity programs, such as SEO. 

Simply put, Ken gives back.

Simply Put, Ken Wee Gives Back

Education: BS magna cum laude, finance and statistics, NYU Stern School of Business

Company Name: Activision Blizzard

Industry: Entertainment

Company CEO: Bobby Kotick

Company Headquarters Location: Santa Monica, California

Number of Employees: 9,200

Words you live by: Integrity, effort, passion

Who is your personal hero? Nelson Mandela; Tammy Duckworth

What book are you reading? Pachinko by Min Jin Lee

What was your first job: Sales associate at Armani Exchange

Favorite charity: Stop AAPI Hate

Interests: Gaming, playing music, and football

Family: Happily married to Yvonne and dad to son, Jordan, 2-1/2 years old

Ken Wee
Chief Strategy Officer 20
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One of the things that I am 
most grateful for is having 
had the opportunity to chart 
my own course early in life. I 
was educated in a public girls’ 
school in Malaysia, where an 
emphasis on discipline and 
humility (everyone took turns 
cleaning the toilets) provided 
a good grounding for a wide 
array of undertakings. My 
parents demanded academic 
excellence, but did not other-
wise get involved. Nor did they 
steer me towards certain paths 
over others. 

It never occurred to me to 
have a role model, and looking 
back, I am certain I would have 
found it limiting to have had to 
forge a path by studying some-
one else’s. I was preoccupied 
with finding a bridge to the 
world of possibilities. So, when 
I was accepted to Yale, I was 

Mentors Have Been Invaluable to My Journey

Melissa Kuan
Chief Strategy Officer,  

New York Life Investment Management20
21
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glad to have followed a seeming-
ly unconventional path. Without 
a doubt, this paved the way for 
me to be more dynamic with my 
future career choices and trust  
my instincts.  

Nevertheless, over the course 
of my career, I have found it in-
valuable to have had mentors and 
sponsors who helped guide my 
journey. They have provided me 
with opportunities, given me the 
support I needed to manage and 
lead across teams, and provided a 
practical window into the stake-
holders we all seek to engage 
every day. Above all, they have 
shown a generosity of time and 
thought, whose dividends can 
only be paid forward 

It is a fraught moment to show 
up and lead, with the events of 
the past year throwing into sharp 
relief the need for more fairness 
and inclusion in the workplace, 

and in society. As age-old biases 
continue to find their way into 
both conscious and unconscious 
realms, the onus is on all of us to 
ensure that everyone is equally 
seen and heard. While Asians 
should be afforded greater visibil-
ity and must represent a greater 
share of the public discourse, the 
task of altering the narrative and 
rebalancing that share falls on all 
of us—Asians included.  

At New York Life, our heritage 
of mutuality compels us to stand 
together with all members of our 
community and try to do better 
for the underrepresented among 
us. There are a few actions we can 
take in the near term to show sol-
idarity, and many of us are think-
ing about ways to effect positive 
change over the longer term. But 
our best instincts are telling us 
that our shared values will point 
the way forward.

Education: Bachelor of Arts, economics, Yale University; Master of Business  
Administration, finance and strategic management, The Wharton School of the  
University of Pennsylvania

Company Name: New York Life Insurance Company

Industry: Insurance, Asset Management

Company CEO: Ted Mathas

Company Headquarters Location: New York, New York

Number of Employees: 11,000

Your Location (if different from above): New York, New York

Words you live by: When connecting the dots, create a few of your own.

What book are you reading? The Code Breaker by Walter Isaacson

What was your first job: Writing and selling short stories to my primary school friends

Favorite charity: Brooklyn Conservatory of Music

Interests: Good food, good films, and good friends

Family: I live with my husband in NYC, and try to stay close to my parents in Malaysia 
and sister in the UK.

www.womenworthwatching.com
Reprinted with the permission of PDJ.
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Being passionate about what you 
do is important in any career. How-
ever, the people we work with are 
an equally important aspect of our 
professional lives. They shape our 
perception of the broader industry, 
our particular firms, and even our 
own abilities. That is why it is vital 
to seek out mentors and teams that 
foster the right culture and create a 
positive environment. This is espe-
cially true at the beginning of one’s 
career. The right mentors can help 
you realize your strengths, work on 
your weaknesses, give you expo-
sure to new areas of the business, 
and challenge you intellectually and 
professionally. The best mentors do 
all this while maintaining strong per-
sonal bonds and leading by example 
and encouragement. 

I have had the good fortune of 

working with a few such strong 
mentors and leaders. And it has 
been one of the most important 
aspects in shaping the course of my 
career. They pushed me to take on 
increased responsibilities, helped 
me gain more confidence by giving 
credit and recognition, and guided 
me through different phases of my 
professional life.  

As mentors, we should look to 
guide the next generation of leaders 
in a similar way. With businesses 
becoming increasingly global each 
year, we must now go a step further 
and also strive to build teams that 
are as diverse as the world around 
us. Populist movements and govern-
ments across the globe, including 
in Asia, are fanning old prejudices 
to maintain political power. Unfortu-
nately, they do this to the detriment 

of the principles of diversity, equality 
and inclusion. We must try and do 
what we can, even in our limited 
way, to counter this harmful trend. 

We can start by building our 
teams to be inclusive and equal, 
and treating colleagues and clients 
with respect, regardless of differ-
ences in culture, religion, race, or 
ethnicity. Allowing for diverse back-
grounds, opinions, and experiences 
in our teams fosters a much more 
dynamic exchange of ideas. The di-
versity of perspectives also helps us 
better understand and address the 
differing needs of an increasingly 
varied customer base. So not only is 
a commitment to diversity, equality, 
and inclusion the right thing to do, 
it is also likely to be an important 
ingredient for the future success of 
any client-focused organization.           

Shahzeb K. Rao
Senior Director, Strategy  
and Strategic Initiatives

Find Mentors and Teams that Create a Positive Environment

Education: Bachelor’s degree, business management, government, Franklin &  
Marshall College; Msc, accountancy, University of Notre Dame

Company Name: S&P Global

Industry: Financial Services

Company CEO: Douglas L. Peterson

Company Headquarters Location: New York, New York

Number of Employees: 22,500

Your Location (if different from above): New York, New York

Words you live by: Be kind, practice empathy, try to keep a positive attitude, and  
have fun!

Who is your personal hero? My mother

What book are you reading? Woman on the Edge of Time by Marge Piercy

What was your first job: Assurance and Advisory Services at Ernst & Young (now EY)

Favorite charity: SOS Children’s Villages

Interests: Traveling, reading, and theater
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