
Is there a Woman Worth Watching® in your organization?
Profiles in Diversity Journal invites you to participate in our 20th annual Women Worth Watching® leader-
ship issue recognizing dynamic professional women who are using their talents and influence to change our 
workplaces and our world.

How do I nominate a Woman Worth Watching?

NOMINATIONS WILL BE ACCEPTED UNTIL 
April 23, 2021 at 9 pm PST

Nominate your Women Worth Watching® today!

Simply complete the attached nomination form, along with the entry fee and 
upload into our system. If your nominee is selected to participate we will send 
her an information packet to be filled out. We will be asking for her professional 
information, a short essay, company logo and full length photographs. This will all 
be inserted on a dedicated full page in our 2021 Women Worth Watching® issue. 
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Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by April 23, 2021.

OFFICIAL

20th Annual Women Worth 
Watching® in Leadership Awards

WWWNOM21

NOMINATION FORM
Due to many requests for additional time the nominations 

deadline has been EXTENDED TO FRIDAY APRIL 23.

NAME COMPANY YEAR WWW CEO

Mary T. Barra General Motors 2011 2013

Lynne Doughtie KPMG 2015 2015

Ursula Burns Xerox 2004 2009-2016

Ellen Kullman DuPont 2004 2009-2015

Marillyn Hewson Lockheed Martin 2005 2013

Lynn L. Elsenhans Sunoco 2003 2008-2012

Beth Mooney Key Bank 2007 2011

Patricia Woertz Archer Daniels Midland 2005 2009-2014

Michele Buck Hershey Company 2005 2017

Patricia Kampling Alliant Energy 2010 2012

Deborah Gillis Catalyst 2010 2014-2018

Ilene H. Lang Catalyst 2005 2008-2013

Karen S. Lynch CVS Health 2019 2021

Frances Allen Checkers & Rally’s  
Drive-In Restaurants

2014 2020

Alex Johnston 360 Concussion Care 2015 2020

Long before they became CEOs, we knew that  
these were Women Worth Watching.

To begin with, I’d like to say “thank 
you” to Profiles in Diversity Journal 
for this prestigious award. This is very 
meaningful to me because it reminds 
me of what my parents used to tell 
me and my brother: “Work hard, treat 
people the way you want to be treat-
ed and it will all work out.” It’s been 
a great philosophy to live by in both 
my personal and professional life. 

Read More

Mary Barra
GM, CEO
2011 Award Winner

http://www.diversityjournal.com
http://www.womenworthwatching.com
https://diversityjournal.formstack.com/forms/www21
https://womenworthwatching.com/mary-barra/
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THE NOMINATION PROCESS:

74 Summer 2020 WOMEN WORTH WATCHING
® AWARD WINNER

 

Imagine being the only woman 
in a room full of men. No matter 
how hard they try not to make 
judgments based on gender, their 
minds are immediately flooded 
with deeply ingrained implicit 
biases. Now, imagine yourself as 
a woman of color in that same 
situation. We’re no longer talking 
about a flood of biases. It’s been 
upgraded to a full-on tsunami! 

This scenario has played out 
many times throughout my career. 
When I walk into a room, people 
don’t see my 20-plus years as 
an accounting professional with 
Ernst & Young, Nationwide, and 
Lincoln Financial Group, where I 
currently serve as senior vice pres-
ident and chief audit executive. 
Nor do they see me as a veteran, 
despite the 14 years I spent in the 
U.S. Navy Reserve. They see me as 
a woman…a Black woman. 

This intersection of racial and 
gender stereotypes clearly impacts 
how women of color are viewed 
in the workplace. While a deter-

mined white woman is perceived 
as assertive, a determined black 
woman is branded aggressive. 
Most concerningly, our true worth 
often goes unrecognized, resulting 
in a dearth of women of color in 
the senior management ranks. 

I’m not suggesting our destinies 
have been predetermined by our 
gender, compounded by the color 
of our skin. While we’re clearly 
fighting some powerful head-
winds, the ultimate determinant of 
success (or failure) lies within each 
one of us. Granted, employers have 
an important role to play in laying 
a framework and holding people 
accountable, but it’s up to us to 
chart our own path to success. That 
begins with bringing our authentic 
selves to work. As a young woman, 
that would have terrified me, but 
as I’ve progressed in my career, I’ve 
become more comfortable voicing 
my opinions. You’d be surprised 
how many times brainstorming 
sessions have been punctuated 
with, “Wow, we hadn’t thought of 

that,” in response to ideas in-
formed by my unique experience. 

I’m fortunate to work for a 
company that takes its commit-
ment to diversity and inclusion 
seriously, which encourages the 
involvement of employees at 
every level. At Lincoln, support 
of D&I begins at the very top, but 
bottom-to-top initiatives are just as 
important in helping to advance 
those principles. Personally, I am 
proud of the diverse workforce I 
have cultivated within Finance, as 
well as my participation in Town 
Hall and Leadership panel discus-
sions on issues surrounding race, 
and why silence is the enemy of 
advancement. 

As women of color, we have to 
work harder to prove ourselves, 
but there’s nothing inherently 
holding us back. By focusing on 
our diversity as an asset, shar-
ing our unique perspective, and 
speaking with our true voice, 
there’s no mountain too high for 
us to climb.  

Gender and Racial Bias Merge to Impact Women of Color

Karla Munden
Senior Vice President and  
Chief Audit Executive

Education: BBA, accounting, College of William and Mary; MBA, general, University of 
Phoenix; Certificate, cyber-risk oversight, Carnegie Mellon University 

Company Name: Lincoln Financial Group

Industry: Life Insurance

Company CEO: Dennis Glass

Company Headquarters Location: Radnor, Pennsylvania

Number of Employees: 11,000+

Words you live by: Focus on being effective instead of fighting to be right!

Personal Philosophy: Treat everyone with dignity and respect!

What book are you reading: Biased: Uncovering the Hidden Prejudice That Shapes 
What We See, Think, and Do by Jennifer Eberhardt

What was your first job: Cashier at Burger King

Favorite charity: March of Dimes—they do tremendous work for women and children

Interests: Mentoring, spending time with family, movies, wine tasting

Congratulations, 
Karla!
Lincoln Financial congratulates Karla Munden, 
Chief Audit Executive, and all of the 2020 
Women Worth Watching® honorees. It’s your 
perseverance and hard work that continue 
to make a difference in the world and inspire 
people everywhere to take charge of their future.

LFG-KARLA-ADV002 LCN-3178883-072720 
Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates. ©2020 Lincoln National Corporation.

To learn more about Lincoln Financial, 
visit LFG.com.

Nomination:
Information in the attached Nomination Form (see  
page 3-4) must be uploaded* by April 23, 2021  
at womenworthwatching.com/nominate. No  
self-nominations will be accepted. Nominations  
will be reviewed and judged based on the brief bio 
included, as well as contributions and achievements  
in at least 3 of the following 5 criteria:

• Leadership

• Executive Responsibility

• Professional Achievement

• Innovation

• Mentorship

* Nominations must be submitted/uploaded through  
the provided online form detailed below. Email  
submissions will not be accepted!

Fee: 
There is a $495 non-refundable processing fee per  
nomination. The entry fee must be received by the  
nomination deadline, April 23, 2021, to be eligible  
for this award.

WWWNOM21

SHOULD YOUR NOMINEE BE AMONG THOSE SELECTED:

Winners will be notified and provided an information packet guiding them through the 
submission of the following information:

• Questionnaire that will allow us to showcase her personality through brief quotes.

• Personal first person essay of 300-400 words on a topic chosen from a list or a topic of her choice.

• Corporate Logo 

• Altered Photography Requirements:  
Due to what’s happening around the world right now with the Coronavirus we have decided to 
change our photo requirements for 2021.

• Please provide us with professional photos if you can, they can be existing photos such as your corpo-
rate head shot, an environmental shot or full body shot. They can be photos that have been used for 
other publications or sent to us previously. 

• Photos must be 300 DPI, high-resolution .jpeg or .tif file and be of at least 3”x5” or larger. 

45
www.womenworthwatching.com

WOMEN WORTH WATCHING
® AWARD WINNER

 

As we face history-defining mo-

ments for public health, the economy, 

and equality, innovative leadership 

has never been more necessary. 

Qualities that predominate in female 

executives—resilience, adaptability, 

collaboration, and creativity—have 

given us the opportunity to shine in the 

face of unprecedented uncertainty. I’m 

embracing the unknown and taking 

a flexible and agile approach to how 

I work with people, how I leverage 

technology, and how I strategically ap-

proach the business. As Cisco’s CEO 

Chuck Robbins said recently, “Some 

of the most challenging times in history 

have been the catalyst for some of the 

world’s greatest innovation.”

As we face new and unique chal-

lenges, I’ve learned that people react 

very differently in the face of crisis. 

Leading with empathy and compas-

sion has never been so important.  

In addition to my regular cadence  

of All-Hands and staff meetings, I’m 

leveraging Cisco’s WebEx technology  

to increase touch points with my 

employees in a multitude of ways—

more small-group check-ins on 

video, video-on-demand recordings, 

and increased communication 

through email, TeamSpace, and 

instant messaging. 

With all employees working 

from home, though, it’s giving way 

to 14-hour days with few breaks. 

Emphasizing the importance of 

creating balance, avoiding burnout, 

and having fun is also critical! I now 

start meetings with a round robin 

check-in on how everyone is doing 

or begin with a scavenger hunt or 

trivia game, and sometimes we do 

the entire meeting while walking 

outside wearing headphones. It’s 

a great way to get people to relax 

and have fun—it also spurs energy 

and creativity. Giving all employees 

a “Day on me” day off also helps! 

Cisco has implemented weekly 

check-ins with all employees  

globally and tackled injustice  

head-on with multiple communications 

highlighting the role each of us plays 

in working toward an inclusive future 

for all.
To paraphrase a familiar quote, 

we’re not letting this challenge go  

to waste and are rethinking how we 

get work done and how we engage 

with our customers, partners, and 

employees. How I plan for and run  

the business has fundamentally 

changed. Shorter planning cycles  

and increased scenario planning  

gives me the ability to turn on a dime 

and react in different ways, depending 

on yet unknown circumstances. The 

current crisis has given us a new  

vision for our business strategy. 

As we emerge from these challeng-

ing times into the new normal, these 

lessons will continue to influence my 

leadership style: face the unknown 

with courage; adapt in real time; lead 

with empathy and compassion; and 

always look forward, no matter what 

the environment around us looks like.

Brenda Dennis

Vice President, Customer  

and Partner Services

Education: MBA, international business, Marymount University; BS, international  

business & behavioral science, Oregon State University; international business,  

University of Technology, Sydney, Australia

Company Name: Cisco Systems, Inc.

Industry: Technology

Company CEO: Chuck Robbins

Company Headquarters Location: San Jose, California

Number of Employees: 75,900

Your Location (if different from above): Hainesport, New Jersey

Words you live by: Be intentional: If you don’t ask, you don’t get.

Personal Philosophy: If it doesn’t challenge you, it won’t change you. Embrace  

challenge and change. Take risks.

What book are you reading: Thanks for the Feedback: The Science and Art of  

Receiving Feedback Well by Douglas Stone & Sheila Heen; Be Board Ready:  

The Secrets to Landing a Board Seat and Being a Great Director by Betsy Atkins

What was your first job: Gyros Gyros Restaurant at age 15

Favorite charity: Big Brothers Big Sisters; Alice Paul Institute

Interests: Hiking, scuba diving, anything with my family, mentoring, and keynote speaking

Family: Husband of 24 years, Doug, and 3 college-aged sons, 2 dogs, and a cat

Leading in the New Normal

92 Summer 2020
WOMEN WORTH WATCHING
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The simple fact is that women and men are perceived differently from the day they walk in the door for that very first interview to the day they retire. And that difference in perception is rooted in the gender bias we, as women, work every day to overcome.
We’re told good leaders are assertive, decisive, and bold. When men display these qualities, they’re great leaders. When women display these same qualities, they risk being perceived as “too rough.” Often, for women to progress and be socially accepted in their careers, they’re told they need to be nicer, more pleasant, softer—not too abrasive or in your face. That double standard is why we see so few female CEOs of Fortune 500 companies. However, 

great female leaders are where they are because they’ve figured out how to overcome that barrier.I’ve learned the most effective way to do this is set bold goals and deliver. Drive results that no one can dispute. Let your achievements speak for themselves. I’ve also learned to strike the right balance and adapt my style to what my team needs and what the situation requires. Good leaders, regardless of gender, lead with balance and empathy to make an even greater impact on their teams, companies, and communities. But in this kind of environment, it’s incredibly important that there’s universal allyship in the workplace, and that we, as women, lead from the front by supporting other  

women. All of us are facing the same challenges every day, and we need to show up for each other along the way. For me, personally, this means finding ways to support our Women’s Associate Resource Groups and participating in a mentor circle for young women. As female leaders, we need to be a resource others can go to when they need us—just by having a conversa-tion about gender bias, we’re taking a step toward overcoming it. We need to be role models, and show smart, sharp, young women that it is possible to overcome something as pervasive as gender bias in the workplace. Because, after all, seeing is believing. If they see enough of us do it, I hope they’ll believe they can do it too.

Overcome Gender Bias and Become the Leader  You Want to Be

Chandra Holt Executive Vice President and Chief Merchandising & Integration Officer, Walmart.com

Education: Bachelor of Arts, advertising, public relations & communications, Uni-

versity of Minnesota–Twin Cities; MBA, business strategy and marketing, University of 

Minnesota, Carlson School of Management; HBX, Harvard Business School
Company Name: Walmart Inc.Industry: Retail
Company CEO: Doug McMillonCompany Headquarters Location: Bentonville, Arkansas
Number of Employees: 2.3 million (worldwide)Words you live by: Always try to make an impact and leave something better than 

you found it.
Personal Philosophy: Define success on your own terms.
What book are you reading: On the Brink: Inside the Race to Stop the Collapse of 

the Global Financial System by Henry M. Paulson, Jr.What was your first job: Receptionist at a hair salon (in high school)
Favorite charity: Boys and Girls Clubs of AmericaInterests: Running, CrossFit & being a golf caddie for my daughter Sophia
Family: I have a husband, Matt, and a nine-year-old daughter, Sophia.

20th Annual Women Worth 
Watching® in Leadership Awards

NOMINATION FORM
(Please fill in all form fields and be sure to save this file when completed)

https://diversityjournal.formstack.com/forms/www21


(Please fill in all form fields and be sure to save this file when completed)

20th Annual Women Worth 
Watching® in Leadership Awards

Nominee Information:                                           

Nominee’s Full Name:_______________________________________________________________________
(as it would appear in print)

Her Job Title:______________________________________________________________________________

Her Organization name:_____________________________________________________________________

Her full corporate Mailing Address:____________________________________________________________

Her E-mail Address:________________________________________________________________________

Her Phone Number:________________________________________________________________________

Contact info for Nominee’s Administrative Assistant:_____________________________________________

Nominated by: 
* The nominator must be the primary point-of-contact for all editorial communications. Using a company executive as the nominator 
will not carry any extra ‘weight’ or increase the nominee’s chances of selection. She will be evaluated on her merit alone. Please  
ensure the person whose email entered below is available to manage all communications henceforth. *

Nominator’s Name:_________________________________________________________________________

Title:_____________________________________________________________________________________

Organization:______________________________________________________________________________

Mailing Address:___________________________________________________________________________

Phone Number:____________________________________________________________________________

Mobile Number:____________________________________________________________________________

E-mail:___________________________________________________________________________________

Secondary Contact
Name & E-mail:____________________________________________________________________________
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Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770
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NEW Submission Deadline: April 23, 2021 at 9pm PST

20th Annual Women Worth Watching® awards – 2021 edition

Tell us about your nominee, and how she has distinguished herself in her career  
or chosen field. Please complete this form and upload this information at  
https://diversityjournal.formstack.com/forms/www21.  

WWWNOM21

NOMINATION FORM

https://diversityjournal.formstack.com/forms/www21
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Submitted nomination and entry fee must be received before April 23, 2021, 9:00 PST
Complete and upload at https://diversityjournal.formstack.com/forms/www21

Reason for Nomination:

Briefly describe why this executive should be considered a 2021 “Woman Worth Watching®”: 
(200 words or less, tell us what makes her unique?)
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Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770
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20th Annual Women Worth 
Watching® in Leadership Awards

NOMINATION FORM
(Please fill in all form fields and be sure to save this file when completed)

Tell us about her background: 
(Bio highlight experiences that show her professional accomplishments and illustrate Executive  
Responsibility, Leadership, Professional Achievement, Innovation and Mentorship). 500 words or less.

https://diversityjournal.formstack.com/forms/www21


FREQUENTLY ASKED QUESTIONS 

1. Can my organization nominate more than one Women Worth Watching® candidate? 
Yes. Each organization may nominate up to four (4) women for this award.

2. Is my organization allowed to nominate a candidate if we nominated someone last year? 
Yes. You may nominate a candidate, or multiple candidates, each year.

3. How will my organization be notified of our nominee’s acceptance? 
Confirmation that your organization’s nominee has been accepted will be sent to the nominator.

4. How will our nominee be notified of her nomination as a 2021 Woman Worth Watching®? 
Once the nominator receives the confirmation (mentioned in #3), he/she can choose how to  
notify and congratulate the newly designated Woman Worth Watching®.

5. Will my organization have an opportunity to review each nominee’s profile as it will appear in the 
summer 2021 issue of the magazine? 
Yes, you will be able to review your nominee profile(s) for fact checking purposes only.

6. Is purchasing an advertisement in the summer 2021 issue of PDJ required if our nominee is accepted? 
No advertising purchase is required. However, many of our nominating organizations choose to place ads 
congratulating their nominee and recognizing her achievement.

Page 5 of 5

Submitted nomination and fee must be received before April 23, 2021, 9 pm PST

Emailed submissions will not be accepted!

Nomination Fee:
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20th Annual Women Worth 
Watching® in Leadership Awards

NOMINATION FORM

NOMINATION FEE: $495:

After uploading your Nomination form, please be sure to got to our secure payment portal 
where you can submit your entry fee payment. 

Please upload this document (do not email)  
at: https://diversityjournal.formstack.com/forms/www21

Submit $495 application fee payment at:  
https://gum.co/WWW21

https://diversityjournal.formstack.com/forms/www21
https://diversityjournal.formstack.com/forms/www21
https://gum.co/WWW21
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