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Profiles in Diversity Journal’s 18th Annual International Innovation in Diversity Awards honor organizations 
and institutions around the world that are developing innovative solutions for today’s pressing workforce 
challenges in the areas of diversity, inclusion, and human equity.

The awards showcase diversity success and discovery and are open across all industry sectors and 
geographical regions.

The objective of the awards is encouraging ongoing development and enhancement of programs, 
projects, and practices for increasing diversity, creating inclusive environments, and fostering  
cultural and individual understanding. The goal is opening pathways so diversity becomes a  
strategic advantage worldwide.
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 BENEFITS TO AWARD WINNERS:

• Professional promotion and visibility of your innovation in Profiles in Diversity Journal. Recognition 
and visibility promoting your company and your innovation in a special feature story in the 2021 
Innovations 4th Quarter edition of Profiles in Diversity Journal.

• Additional outreach from the press release announcing the award winners. Supportive social media 
marketing will enhance recognition of your innovation and your company across the business and 
social communities.

• Online content and links to use on your website and across your social media channels.

• Accomplishments and winners will be highlighted on the Profiles in Diversity Journal website with a 
link driving traffic to each organizations' website.

• Year-round Recognition with the digital 2021 Innovations in Diversity Award winner logo, provided 
for use in all your internal and external communications.

 HOW TO ENTER:

Nominations must be in the form of a concise Executive Summary not to exceed 500 words in length.

The program or initiative to be submitted must have been launched within the past 5 years.  
Your application and executive summary must be received by Friday, 5:00 PST October 8, 2021.

Supportive materials in the form of PowerPoint presentations, charts, videos or other files are welcome 
and should be submitted with the executive summary. Submit the following materials online at  
https://form.jotform.com/diversityjournal/innovations
• Application (see page 3)
• Executive Summary (500 words or less)
• Corporate logo (EPS format)
• Supportive materials (if applicable)

Application Fee ($495) may be paid online at https://diversityjournal.gumroad.com/l/innovations, or 
provide card info on p. 3.

*Applications (along with the executive summary) are required to be uploaded through the online 
system: https://form.jotform.com/diversityjournal/innovations (Please do not email them directly to PDJ)
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 PLEASE FILL OUT AND SUBMIT THIS PAGE WITH THE EXECUTIVE SUMMARY  
 ONLINE AT: HTTPS://FORM.JOTFORM.COM/DIVERSITYJOURNAL/INNOVATIONS

1. INNOVATION TITLE ______________________________________________________________________

  Company/Organization ___________________________________________________________________

  Company Website _______________________________________________________________________

  Year Introduced _________________________________________________________________________

2. EXECUTIVE SUMMARY 
 Please submit a Microsoft Word document of 500 words or less describing your  
 organization’s innovation. In it, explain using the following headings:

1.  What makes this program or initiative unique?
2.  What was the purpose or goal?
3.  What are the benefits and positive changes of this program or initiative?
4.  What are the indicators or metrics that demonstrate the innovation is effective?
5.  How is it driving growth and if so in what areas?
6.  Who does it impact?

Supportive materials in the form of PowerPoint presentations, charts, videos or other files  
are welcome and encouraged. Send these items with the executive summary. 

3. CONTACT PERSON(S) RESPONSIBLE FOR INNOVATION MATERIALS 
 (Please print if not submitted online or electronically)

 Name ___________________________________________Phone _________________________________

 Title _____________________________________________ Email _________________________________

 Backup Name ____________________________________ Backup Phone__________________________

 Backup Title _______________________________ Backup Email _________________________________

 Organization/Institution ___________________________________________________________________

 Address ________________________________________________________________________________

4. CHIEF EXECUTIVE OFFICER ENDORSEMENT (or authorized executive)
 I fully support and endorse this nomination for the 18th Annual International  
 Innovation in Diversity Awards, and agree to publication of this information  
 in Profiles in Diversity Journal and on the Profiles in Diversity Journal website.

 Name ________________________________________ Signature _________________________________

5. APPLICATION FEE - $495:
 Payment: Pay online at https://diversityjournal.gumroad.com/l/innovations 
 or provide card details below:

 Card Number ________________________________________________Exp Date __________

    Name on card______________________________________________ CCV Code __________
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WINNERS FROM PAST YEARS:
Advanced Micro Devices (AMD): SIGNING UP FOR BELONGING – Introduced: 2020
In brief: AMD implemented an ERG (Employee Resource Group) Sign Up feature within AMD’s New Hire Onboarding 
platform. New hires may view and select ERGs they would like to join. ERG site leads serve as cultural ambassadors, 
welcoming the new hire, communicating AMD’s commitment to belonging, and inviting them to attend an event. 
This unique but simple process has been very successful in allowing candidates to feel attached to AMD before they 
walk in the door. More than 1,400 new employees have signed up to learn more about ERGs since the launch. New 
employees are positively impacted by this program, as they connect with current employees before their start date 
and have a head start on engaging with AMD.

CVS Health: COMMUNITY-BASED COVID-19 TESTING – Introduced: 2020
In brief: In early April, CVS Health formed a task force to determine how the company could be most impactful  
and expand its reach in the communities it serves. Operations, legal and government affairs, strategic diversity 
management, community relations, and corporate communications worked collaboratively to identify and break 
down barriers that might keep those who need it most from receiving COVID-19 testing and public information. The 
company has particularly focused on reaching Black people and other people of color who may not otherwise have 
access to testing. There are now more than 4,000 CVS Pharmacy locations in 33 states and the District of Columbia, 
offering no-cost self-swab testing. CVS Health also operates 11 free, community-based testing sites and has tested 
more than 100,000 people. Results are provided on the spot and testing is available to patients at no cost.

Dechert LLP: DIVERSITY CHAMPIONS AWARDS – Introduced: 2019
In brief: Created by Satra Sampson-Arokium, Dechert’s director of diversity and inclusion, the Diversity Champions 
Awards recognize key advocates for diversity at the firm, whatever their job title or seniority. The establishment of an 
award honoring diversity advocates is in line with Dechert’s wider commitments to establish an inclusive and open 
culture within the firm. Nominated by their peers and selected by firm leadership, honorees each receive a bonus of 
$10,000 and, perhaps even more important, the recognition of their peers. This year, in the inaugural round, the 
firm received more than 130 nominations.

FordHarrison LLP: WOMEN LEADERS FORUM – Introduced: 2019
In brief: The Women Leaders Forum is a unique invitation-only diversity effort, which connects female in-house 
counsel and HR executives throughout the country with FordHarrison’s female partners. Would-be attendees are 
nominated, vetted, selected, and invited to participate in deep, raw conversations about workplace and personal 
dilemmas only experienced by women in the highest level of their organizations. An exceptional resource and safe 
space for executive women leaders to cultivate relationships with peers, receive affirmation and advice, and grow 
and develop as leaders, the Forum has produced positive impacts for attendees, the teams they lead, their 
organizations, and the firm’s bottom line.
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To read recent Innovation in Diversity Award winners visit: 
www.diversityjournal.com/innovations
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