
Join PDJ in Recognizing Your Organization’s Diversity 
Team… and Celebrating the Inclusive Nature of Teams

Profiles in Diversity Journal invites you to participate in our Diversity  
Team Award, in which we will recognize the talented and dedicated 
team whose work is supporting and advancing diversity and inclusion in 
your organization and across the globe. 

Nominating your Diversity Team affords you an important opportuni-
ty to showcase the contributions the team makes to your organization, 
and to celebrate the inclusivity that diverse individuals working together 
as members of a team represents.

Why Recognize Your Diversity Team?

Throughout its history, Profiles in Diversity Journal has recognized 
thousands of individuals from around the world who are making a differ-
ence. The Diversity Team profiles that will appear in the summer edition 
of our publication will recognize and celebrate the idea of teamwork, the 
importance of individual contributions, and the unique people in your 
organization who have come together to advance the cause of diversity 
and inclusion every day. 

DEADLINE FOR NOMINATIONS 
Friday, June 11, 2021 at 9pm PST

Nominate your Diversity Team today!

Gemini Towers #1 • 1991 Crocker Road, #600 • Cleveland, OH 44145 • www.diversityjournal.com • www.womenworthwatching.com

Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by June 11, 2021.
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EXTENDED 
DEADLINE:

June 11, 2021  
at 9pm PST

Our nomination process 
allows us to honor teams at 
the top of the diversity and 

inclusion field, and recognize 
their accomplishments. 
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Company: Dechert LLP

Diversity Team Name: Diversity & Inclusion

Diversity Team Leader: Satra Sampson-Arokium A
s a global law firm  

with 26 offices in 13 

countries, Dechert has 

a multinational identity 

that is fundamentally diverse. As 

such, the firm’s commitments to 

diversity and inclusion are not 

simply words written on a web-

site—they are guiding principles 

that all those at Dechert live by 

every day. 
Amid a busy, multifaceted  

D&I program, standout innova-

tions and initiatives include  

the following:

Affinity Groups: Signa-

ture events in 2019 included a 

Veterans Leadership Panel that 

explored how skills learned on 

the battlefield apply in corporate 

America; Cephas Williams’s “56 

Black Men” campaigning photog-

raphy exhibit, which took aim at 

stereotypes in the professional 

services industry; and a client 

event held at Washington, DC’s 

National Museum of African 

American History and Culture. 

Diversity Champions: An 

award program, open to all those 

at Dechert whatever their senior-

ity, role, or location, set up to rec-

ognize those who have given most 

to support a diverse and inclusive 

culture. The firm’s leaders chose 

four Diversity Champions from 

100 peer-nominations; each was 

awarded a bonus. 

Diversity Dashboards: A 

user-friendly program, covering 

hours, work quality, and distribu-

tion of assignments, that helps 

firm leaders see where D&I  

efforts are working effectively  

and where more attention  

is needed.
Diversity Symposium: A  

two-day event for diverse associ-

ates, designed to help cultivate a 

wider professional and support 

network, and to connect directly 

with firm leaders. 

Inclusive Leadership: Regu-

lar interactive sessions for all per-

sonnel aimed at building inclusive 

leadership skills.

Sponsorship and Sustained 

Support (SASS) program: De-

signed to help women associates 

navigate the path to partnership. 

In the five years prior to imple-

mentation, 18 percent of law-

yers promoted to partner were 

women; in the five years since, 31 

percent have been women. We 

aim for parity, but celebrate the 

upward trajectory.

RECENT ACHIEVEMENTS

In 2019, Dechert achieved 

Mansfield Rule 2.0 Plus Certifica-

tion, which recognizes steps taken 

to broaden the pool of women 

lawyers, lawyers of color, and 

LGBTQ+ lawyers who are consid-

ered for significant governance 

roles, senior lateral openings,  

and promotions.

Our progress can also be mea-

sured in numbers:

• 43% of the firm’s governing 

Policy Committee are women, 

LGBTQ, or diverse 

• 42% of partner promotions 

over past two years have 

been women, LGBTQ,  

or diverse 

• 63% of lateral partner hires in 

2019 were women 

• 36% of offices are managed  

by women, LGBTQ, or  

diverse partners

• 55% of lawyers promoted  

to partner in January 2020 

were women 

RECENT ACCOLADES 

• Outstanding Firm for Further-

ing Diversity and Inclusion 

– Chambers’ inaugural Euro-

pean Diversity & Inclusion 

Awards 2019

• Best Places to Work for 

LGBTQ Equality – Human 

Rights Campaign, 2020 

(eighth year running)

• Diversity Leader Award – Pro-

files in Diversity Journal, 2020

• Innovation in Diversity  

Award – Profiles in Diversity 

Journal, 2019

• Top Companies for Executive 

Women – National Association 

for Female Executives, 2020

• 100 Best Companies and  

Best Law Firms for Women – 

Working Mother, 2019

• Top 10 Firms for Family 

Friendliness – Yale Law  

Women, 2019

• Highly Commended,  

Most Pioneering Firm for 

Female Lawyers – Chambers 

USA, 2019

• Great Place to Work® –  

Certified in the United States, 

2019 (second year running)

Nichole Bartlett

Manager, Diversityand Inclusion

Alison Bernard

Chief Talent and HR Officer

Abbi Cohen
Deputy Chair, Diversity

and Inclusion

Sabina Comis
Co-Chair, GWI

Amanda DeBusk
Co-Chair, GWI

Maria Gallagher

Diversity and Inclusion Specialist

Gina Giordano
Global Talent Assistant

Katrina Phull

Senior Specialist, Graduate 

Recruitment and Diversity

Satra Sampson-Arokium

Global Director, Diversity  

and Inclusion

Andrew Wong
Chair, Diversity and

Inclusion Committee
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Company: Liberty Mutual Insurance
Diversity Team Name: Office of Diversity  
                                            & Inclusion
Diversity Team Leader: Dawn Frazier-Bohnert

In 2013, Senior Vice Presi-
dent and Global D&I Officer 
Dawn Frazier-Bohnert built 
a team intentionally repre-

senting different generations, 
genders, locations, race and 
ethnicity, sexual orientation, 
and more to help develop and 
implement the D&I strategy for 
Liberty Mutual. The team mod-
els and practices what they 
share, collaborating closely and 
providing tools and direction 
for over 49,000 employees 
globally, to foster a diverse  
and inclusive workplace. 

2019/2020 Initiatives

• Race & Ethnicity Collabora-
tion: Modeled after our on-
going gender collaboration 
initiative, helps employ-
ees build skills in working 
across race and ethnicity. 

• Leading at Liberty: part-
nered with our global leader-
ship team on this integrated, 
enterprise-wide program 
with a focus on growth 
mindset and inclusive  
leadership skills. 

• Global Collaboration: Our 
global strategy includes  
D&I foundational learning—
Global Fundamentals—and 
Aperian GlobeSmart®, a 
cultural dexterity tool.

Tackling these new initiatives 
would be impossible without  
the strong foundational work 
from the D&I office in partner-
ship with Liberty leaders and  
employees. 

Accomplishments

• Human Rights Campaign  
CEI score of 100 for third  
consecutive year

• 2019 Fortune magazine’s 
Best Workplaces for Diver-
sity for the second time

• CEO David Long and Liberty 
Mutual participation in the 
CEO Action for Diversity  
& Inclusion™ 

• Inclusion in Action – Based 
on nine skills for employee 
communication and col-
laboration, the interactive, 
self-paced video series 
helps employees cultivate 
better work relationships 
and results. In 2019, based 
on our employees’ effec-
tive use of the Inclusion in 
Action eLearning, Liberty 
has made this video series 
commercially available.

• After hosting an effective 
Men as Allies Summit, 
established a Men as Allies 
Council, representing all 

business units to support  
ally development across  
the company in partnership  
with ERGs

• Expanded talent sourcing 
strategies, partnering  
with new schools and  
optimizing our D&I  
sponsorship portfolio

• Sponsored the NBMBAA 
Conference in Detroit,  
MI; ASCEND, the largest, 
nonprofit Pan-Asian  
organization for business 
professionals in North  
America; Out and Equal 
Workplace Summit,  
and others 

• Presenting sponsor  
and participant in The  
Commonwealth Institute’s 
2019 Women’s Leadership 
Development in Massachu-
setts Impact Study

Employee Resource 
Groups (ERGs)

A major part of D&I’s work 
revolves around six Employ-
ee Resource Groups (ERGs), 
of which allies are key to the 
strategy. Allies are included in 
all of the ERGs, which focus 
on the following communities: 
LGBTQ+, African descent,  
Asian American professionals, 
Hispanic/Latinx community, 
Women and men, and active 
military/veterans.  

Key ERG Milestones

• Expansion of ERG sites/ 
chapters across the country 
into eight major locations 

• Annual ERG Leadership 
Year-End Meeting with  
CEO David Long and his 
direct reports

• Pride@Liberty ERG now 
marches in ten Pride  
Parades 

• Amigos@Liberty sponsored 
and attended the Associa- 
tion of Latino Professionals  
for America (ALPFA)  
Annual Convention 

• Continued offering the  
LEADA@Liberty Scholarship, 
awarded annually to four 
Massachusetts students of 
African-American descent

• WE@Liberty launched  
community partnership  
with Women’s Lunch Place

• Valor@Liberty co-hosted 
a Veteran’s Day event with 
Amigos@Liberty, featuring 
Major General Luis Visot
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Throughout its history, Profiles in Diversity Journal has recognized thousands of 
individuals from around the world who are making a difference by advancing 
the cause of diversity and inclusion. Now, with the introduction of our Diversity 
Team Award, we honor the collaboration and synergy created by teamwork. We 
recognize the importance of diverse contributions and salute the passionate 
people in your organization who have joined together to advance the cause of 
diversity and inclusion each and every day.
We’re pleased and proud to showcase and congratulate the Diversity Teams 
featured in this issue of our magazine. By recognizing the contributions these 
teams make to their organizations and communities, we celebrate the inclusivity 
that diverse individuals working together as members of a team represents. Welcome to PDJ’s first annual Diversity Team Awards.

A Celebration of Individuals Who Have Joined Together to Advance Diversity and Inclusion

The First Annual  Diversity Team Awards
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Company: Reed Smith LLP

Diversity Team Name: Reed Smith D+I Committee

Diversity Team Leader: John Iino

Since 2001, Reed Smith 

has had an enter-
prise-wide, formal and 

robust Diversity and 

Inclusion (D&I) program in 

place, led by our global chair 

and supported by the firm-wide 

D&I committee. 
Over the past several years, 

Reed Smith’s Diversity and 

Inclusion program has made 

significant strides towards our 

firm-wide purpose of fostering 

an environment that allows all 

of our people to thrive, while 

also demonstrating leadership 

on issues pertaining to diversity 

and inclusion in the legal pro-

fession. We have adopted new 

programming, enhanced and 

expanded existing initiatives, 

partnered with clients, allies, 

and peer firms, and placed 

added emphasis on ensuring that 

our partners and our leadership 

are more reflective of our firm 

in total. Each of these elements 

has resulted in the engagement 

of our lawyers and professional 

staff with our D+I program at 

levels never before seen. Our 

D&I committee, which leads our 

D&I programming, now consists 

of more than 130 firm personnel 

around the globe.
The deliberate and committed 

approach we have taken toward 

creating a truly diverse and inclu-

sive environment is best reflected 

in our 2020 partner and counsel 

promotion class, which was our 

most diverse ever. Additionally, 

we achieved the highest levels of 

diverse (24.3%) and women law-

yers (41.4%) in our history. 

We understand that diversi-

ty and inclusion in law means 

meeting and exceeding statisti-

cal targets, as well as putting in 

place programs and initiatives 

that reinforce the firm’s dedica-

tion to recruiting, developing, 

retaining, and advancing diverse 

talent. With this in mind, we’ve 

launched—or expanded upon—

the following to support our D+I 

goals (further explanation of 

each program is available upon 

request): 

• Mental Health Task Force

• Client Inclusion Leader pro-

gram

• Business inclusion groups 

reverse mentoring

• Inclusion survey

• I Count! campaign to encour-

age self-identification

• Diversity scorecards

• Ramp Up and Ramp Down 

policy to ease the transition 

period for leaves of absence

• Vendor Diversity program

We are also honored to have 

been recognized by organizations 

at the forefront of advocating for 

diverse workplaces, both within 

and outside the legal profession. 

Accolades we have received in-

clude the following: 

• MCCA Sager Award finalist

• Mansfield Certification Plus 

• 2019 Inclusion Blueprint 

Champion

• Corporate Equality Index: 

Perfect Score

Diversity is a strategic driver 

for our firm, and that remains 

true during the coronavirus 

pandemic. We’ve had to adjust 

how we do business during the 

pandemic, but that’s not stop-

ping us from pushing ahead on 

important initiatives at the firm, 

particularly on the D&I front.   

That said, as a direct re-

sponse to the pandemic, and its 

impacts on our people across 

our firm, we recently launched 

a D+I Coronavirus Task Force. 

The purpose of this group, 

which consists of D+I program 

leaders, inclusion group and 

women’s initiative chairs, and 

representation from human 

resources, recruiting, and mar-

keting and communications, 

is to specifically develop and 

coordinate plans to address D&I 

related issues and to support 

and engage our people during 

the crisis. The Task Force is 

designed to help centralize  

and coordinate the various 

efforts currently being under-

taken by individual business 

inclusion groups (BIGs) and  

to dovetail with the broader 

centralized firm-wide efforts,  

as opposed to developing  

independent content.   
We value diversity and  

inclusion at Reed Smith be-

cause we believe that sup-

porting our people to be their 

authentic selves and embracing 

a diverse workforce allows us 

to assemble better teams that 

deliver better results for our  

clients. While we still have 

much work to do, we are opti-

mistic because our efforts are 

bringing about change.
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Complete Your Nomination in 3 Simple Steps 

 1. Provide important nomination information, using the form fields on pages 3 & 4.

  Nominations will be reviewed and judged based on the brief team overview you provide,  
  which should include contributions and achievements in at least 2 of the following 4 areas:

  • Team Responsibility

  • Industry Awards Earned

  • Innovation

  • Mentorship

 2. Complete the Nomination Processing Fee online
  There is a $495 nonrefundable processing fee per nomination, which must be received  
  by the nomination deadline, June 11, 2021, to be eligible for this award. You can pay  
  online here: https://gum.co/XiTVJ

 3. Upload this complete form by June 11, 2021 at www.diversityjournal.com/upload.

It’s that Easy 

If your team is selected as one of PDJ’s 2021 Outstanding Diversity Team Award recipients, we will notify 
the individual who nominated the team. In addition, she or he will be asked to provide a digital version  
of your corporate logo. 

Just complete this nomination form, then upload it and submit your entry fee online:

www.diversityjournal.com/upload

EXTENDED DEADLINE for Nominations:

June 11, 2021 9pm PST

TEAMNOM21
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(Please fill in all form fields and be sure to save this file when completed)
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A.  Organization Information:                                           

Diversity Team Name:_______________________________________________________________________

Organization name:_________________________________________________________________________

Full Corporate Mailing Address:_______________________________________________________________

Team Leader Name:________________________________________________________________________

Team Leader E-mail Address:_________________________________________________________________

Team Leader Phone Number:_________________________________________________________________

B.  Nominated by: 
Note: The nominator must be the primary point of contact for all editorial communications. Please ensure that the person  
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name:_________________________________________________________________________

Title:_____________________________________________________________________________________

Organization:______________________________________________________________________________

Mailing Address:___________________________________________________________________________

Phone Number:____________________________________________________________________________

Mobile Number:____________________________________________________________________________

E-mail:___________________________________________________________________________________

Secondary Contact
Name & E-mail:____________________________________________________________________________

Gemini Towers #1 • 1991 Crocker Road, #600 • Cleveland, OH 44145 • www.diversityjournal.com • www.womenworthwatching.com

Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by June 11, 2021.

Page 3 of 5

NOMINATION FORM
Submission Deadline: June 11, 2021 at 9pm PST

Diversity Team Awards 2021

Please fill out the form fields on pages 3 & 4 and upload  
the complete pdf at diversityjournal.com/upload.  
Email submissions will not be accepted.
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Company: FordHarrison
Diversity Team Name: FordHarrison Diversity  
                                           & Inclusion
Diversity Team Leader: Dawn Siler-Nixon I

n 2009, Dawn Siler-Nixon 
became FordHarrison’s di-
versity & inclusion partner, 
charged with leading the 

firm’s national strategic diver-
sity plan. Over 11 years, Dawn 
has created a Diversity Team, 
comprising partners, firm 
leadership, and staff, which 
has made significant progress 
in weaving D&I into the fabric 
of  the firm’s culture. Inno- 
vation and industry awards  
are the two areas where the 
team’s contributions are  
most evident. 

• Diversity Pipeline Initia-
tive focuses on recruit-
ment/long-term retention 
of  minorities and lateral 
attorneys. An incentive bo-
nus is paid to FordHarrison 
attorneys who facilitate the 
successful hire of  a minori-
ty candidate. The incentive 
is paid over three years and 
conditioned on mentoring 
and the minority attorney’s 
continued employment. 

• The Women Leaders Fo-
rum is an invitation-only 
event, bringing together 
C-Suite, in-house counsel, 
HR executives, and Ford-
Harrison’s female partners 
to partake in thought-pro-
voking conversations that 
address issues impacting 
senior female executives, in 
a relaxed setting. The par-
ticipants engage in deep, 
raw conversations about 
workplace and personal 
dilemmas only experienced 
by women at the highest 
leadership levels.

The Diversity Team  
ensures FordHarrison’s in-
volvement with D&I organi-
zations that are impacting 
the culture of  our workplaces 
and world, including Cor-
porate Counsel Women of  
Color, Minority Corporate 
Counsel Association, Nation-
al Employment Law Council, 
National Diversity Council, 
National Bar Association, 
and Anti-Defamation League, 
among others. The Team 
solicits, vets, and approves 
lawyer attendance. In addi-
tion to providing feedback 
and resources following the 
events, The Team prepares 
and disseminates internal 
and external publication of  
firm involvement with these 
organizations. Team members 
also work to select diverse 
firm representatives for major 
firm conferences, such as 
the Association for Corporate 
Counsel’s Annual Meeting.

The Team maintains a 
strong connection with the 
Leadership Council on Legal 
Diversity (LCLD). Each year 
since 2015, the Team has 
appointed a diverse attorney 
to serve as the annual LCLD 
Fellow and in 2020 appointed 
the firm’s first LCLD Pathfind-
er. In addition, for the past 
four years, the Team selected 
and the firm hosted 1L sum-
mer scholars and partnered 
with LCLD to mentor law 
students. 

Each year since 2013, the 
firm’s holiday card raises 
funds for socioeconomically  

disadvantaged groups. From 
2013 through 2017, the 
funds were donated to the 
FordHarrison School in Cam-
bodia, a primary school in 
one of  the poorest areas of  
Cambodia developed and 
funded by FordHarrison. In 
2018 and 2019, the holiday 
card supported Habitat for 
Humanity International,  
helping to build homes for 
those in need.

 
Industry Awards Earned

The Diversity Team is in-
strumental in FordHarrison’s 
receipt of  accolades and ac-
knowledgements, locally and 
nationally. Some of  the most 
recent recognitions include 
the following:  

• The National Law Journal – 
#5 on the 2019 Women’s 
Scorecard 

• Law360 – #6 on the  
“Best Law Firms for 
Female Attorneys” list 
among firms with 50–149 
lawyers, and #10 on the 
“The Best Law Firms  
for Female Partners”  
list among firms with 
50–149 lawyers.

• Profiles in Diversity Journal 
– 2020 Top 10 Innovations 
in Diversity Awards (for 
Women Leaders Forum) 

• Profiles in Diversity Journal 
– Women Worth Watch-
ing recognitions in 2010, 
2012, 2013, 2014, 2015, 
2016, 2017, 2018, and 
2019 
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Allen J. McKenna
Managing Partner

Dawn Siler-Nixon 
Diversity & Inclusion Partner

Luis Santos  
Deputy Diversity & 
Inclusion Partner

Meg Holman 
Chief Operating Officer

John Monroe
General Counsel

Melodie Tilley  
Chief Client Development 

Officer

Lash Harrison  
Founding Partner

Lavern Wilson  
Talent and Recruiting 

Partner

Sarah Adams   
Marketing Manager

Meron Kidane  
Marketing Coordinator

2021 Diversity Team Awards
Nomination Form

2021 Diversity Team Awards
Nomination Form20

21

AW
A

R
D

DIVERSITY
TEAMS
INTERNATIONAL

(Please fill in all form fields and be sure to save this file when completed)

http://www.diversityjournal.com/upload
http://www.diversityjournal.com/upload


Page 4 of 5

Submitted nomination and entry fee must be received before June 11, 2021, 9:00 PST
Complete and upload at diversityjournal.com/upload

Submitted nomination and fee must be received before June 11, 2021, 9 pm PST

Complete and upload this nomination form and payment through our secure portal at:
www.diversityjournal.com/upload.

Emailed submissions will not be accepted!

C.  Tell Us What Makes Your Diversity Team Outstanding 

D.  Nomination Processing Fee

Briefly explain why your team should be recognized as a 2021 Outstanding Diversity Team. Tell us how the 
team’s work has improved your overall culture, note significant achievements, and include awards your team 
has won: (500 words max.)
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Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by June 11, 2021. TEAMNOM21
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(Please fill in all form fields and be sure to save this file when completed)

NOMINATION FEE: $495:

After uploading your Nomination form, please be sure to go to our secure payment portal 
where you can submit your entry fee payment. 

Please upload this document (do not email)  
at: http://www.diversityjournal.com/upload/
 

Submit $495 application fee payment at:  
https://gum.co/XiTVJ
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FREQUENTLY ASKED QUESTIONS 

1. How will my organization be notified of our nominated 

team’s acceptance? 

Confirmation that your organization’s team has been  

accepted will be sent to the nominator.

2. How will our team be notified of its nomination as an 

Outstanding Diversity Team?  

Once the nominator receives the confirmation (men-

tioned above), he/she can choose how to notify and  

congratulate the newly designated Outstanding  

Diversity Team. 

3. Will my organization have an opportunity to review our 

team’s profile as it will appear in the summer 2021 issue 

of the magazine? 

Yes, you will be able to review your teams 2-page spread  

for fact checking purposes only.

4. Is purchasing an advertisement in the summer 2021  

issue of PDJ required if our nominee is accepted? 

The purchase of an advertisement is optional.

Page 5 of 5
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Company: New York Life
Diversity Team Name: Office of Diversity & InclusionDiversity Team Leader: Kathleen Navarro

T eam Responsibility
Established in 2006, our Office of Diversity and Inclusion team consists of seven full-time employees, with efforts spanning four areas: talent acquisition, talent management, employee engagement (including our ERG program), and report-ing & analytics. Two of the seven team members are in fully inte-grated HR roles: our Chief Diver-sity Officer and Head of Talent Management Kathleen Navarro, leads the company’s integrated strategies for talent management and D&I; and our Talent Acqui-sition Diversity Strategist sits on the Talent Acquisition team, directly aiding and advising re-cruiters in inclusive hiring prac-tices and reaching diverse talent through our various partnerships. 

Innovation

We have developed innovative D&I campaigns, programming, and leadership development programs, including these:
• Annual D&I Awareness Cam-paigns – Our campaigns help foster an inclusive workplace culture that appreciates and celebrates unique perspec-tives and differences. Annual themes have included What You Can Do, #InclusionMat-ters, #BeYourself, #Pow-erofPerspective, and You Belong (launched this year). Our campaign’s educational and experiential activities have garnered high levels of participation from employees 

across departments and loca-tions all over the nation.
• Coming Together: Conversa-tion Series – We created this series to provide a safe forum for courageous conversations and foster an environment of trust and engagement where complex conversations can take place. As of this year, we’ve hosted 17 courageous conversations, including ses-sions in partnership with our ERGs. We continue to build on this comprehensive pro-gram that includes ongoing company-wide discussions on race relations and other time-ly topics, a courageous con-versation toolkit, guest speak-ers, and the sponsorship of related research projects. 

Our most recent external guest speakers include PFLAG, a national LGBTQ+ organization that delivered content to enhance partici-pants’ understanding of  gender and provided tips on how to be effective allies; Louisa L., a French contempo-rary artist who showcased  and gave remarks about her New York Her immigrant women portrait collection; and Wade Davis, an inclu-sion consultant who shared insights about cultivating belonging in the workplace. 
With robust support from senior leadership and high participation across the com-pany, the “Coming Together: Conversation Series” has been instrumental in shaping our culture of inclusion and 

setting us apart as a D&I leader in the industry.
• Amplify Program – In 2019, we redesigned the internal leadership development program exclusive to people of color to maximize the im-pact for participants. Several components were added to create a more robust partic-ipant experience: increasing participants’ exposure to the business by incorporating a business project; providing executive mentors; providing internal and external expo-sure to senior leaders; and providing participants’ man-agers with inclusive leader-ship training. The redesigned program, Amplify, will launch this year and help strengthen our multicultural pipeline.

Awards

We’ve received a variety of D&I awards for our programs, most notably we’re 17x recip-ients of LATINA Style’s Top 50 Award (Company of the Year in 2019); 13x recipients of NAFE’s Top 50 Companies for Execu-tive Women; 9x recipients of Working Mother® magazine’s Best Companies for Multicultural Women; 8x recipients of Best Place to Work for LGBTQ Equal-ity; a perfect 100 score from the Human Rights Campaign; and  3x recipients of Diversity Best Practices Leading Inclusion Index Company. Lastly, we’ve received Profile in Diversity  Journal’s Top 10 Innovation Award in 2019 and 2017.

20
20 AW

ARD

DIVERSITYTEAMS

Kathleen Navarro  Head of Talent Management and Chief Diversity Officer

Monique Murphy  
Corporate Vice President

Patricia  Gomez-Garcia  
Senior Associate

Jessica Webster  
Senior Associate

Clarissa Moses  
Senior Associate

Vibha Bhat  
Associate Blanca Figueroa

Administrative Support 

O ur Office of Diversity and Inclusion team consists of seven full-time em-ployees, with efforts spanning four areas: talent acquisition, talent man-agement, employee engagement (including our ERG program), and reporting & analytics.”
“
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Diversity and inclu-

sion are cornerstone 

values at Ulmer, 

which are continually 

supported by the efforts of our 

respected Diversity & Inclusion 

Committee. The Committee, led 

by Chair Inajo Davis Chappell 

and Chief Diversity Officer Tim-

othy J. Downing, includes more 

than 30 members who guide the 

firm in recruiting, retaining, and 

advancing women and minority 

lawyers, and supporting char-

ities, events, and sponsorships 

that serve as a platform for di-

verse people and ideas.

The Committee has played 

a significant role in building 

Ulmer’s diverse and inclusive 

workplace and transforming the 

firm’s commitment to diversity 

and inclusion into action. By 

working to ensure diversity and 

inclusion are tangible, measur-

able components of our daily 

life, the Committee has helped to 

create a culture at Ulmer where 

differences are celebrated, all 

perspectives are embraced, and 

issues are seen from every angle. 

To continue building on the 

Committee’s progress, the firm 

refined its strategic plan to bol-

ster our diversity and inclusion 

efforts by partnering with a con-

sultant dedicated to promoting 

organizational diversity and de-

veloping innovative solutions for 

culture change. The Committee 

also encouraged the firm to abide 

by the Mansfield Rule to increase 

our already growing number of 

diverse attorneys and to engage 

in asking employees for their 

preferred gender pronouns.

The Committee’s efforts are 

also seen in the wide variety 

of educational programs and 

events the firm has long host-

ed, which are designed to pro-

mote and celebrate diversity 

and inclusion in all its forms. 

In the last year alone, the firm 

held several events, including a 

seminar on transgender issues 

in the workplace, a celebration 

of Robert Madison (Ohio’s first 

African-American licensed archi-

tect), and a discussion with Jay 

Berry of “The Black 14,” a group 

of black football players who 

were kicked off the University of 

Wyoming team in 1969 for pro-

testing in favor of social change. 

Our informative diversity pro-

gramming underscores the firm’s 

commitment to supporting and 

enhancing our culture of inclu-

sion.
The Committee also believes 

true diversity and inclusion 

should extend beyond the walls 

of our firm. We sponsor and 

participate in several important 

external events, including the 

Diversity Center of Northeast 

Ohio’s annual Walk, Rock & Run 

event, the Greater Cincinnati 

YWCA Racial Justice Breakfast, 

and the Human Rights Cam-

paign annual gala in Cleveland. 

We also engage in community 

outreach through a network of 

diverse organizations and sup-

port the firm in working with 

diverse vendors and suppliers. 

For these accomplishments, 

Ulmer was recently recognized 

by Profiles in Diversity Journal as 

a Diversity Leader, and individ-

ual Committee members have 

been recognized on the National 

Law Journal’s list of Equality 

Trailblazers and honored with 

Cleveland Metropolitan Bar As-

sociation’s Diversity & Inclusion 

Innovation Award and Litigation 

Counsel of America’s Diversity 

Law Institute Award, demonstrat-

ing the team’s commitment to the 

principles of diversity and inclu-

sion. We are incredibly proud of 

the strides the Committee has 

made in promoting diversity 

and inclusion. We know Ulmer’s 

biggest strength is our people, 

including these important Com-

mittee members, who work 

together to impact our firm and 

the world in a positive way.

Ulmer’s Diversity & Inclusion Committee includes active members from across the firm’s offices. 

Ulmer’s Columbus office hosted a Diversity Champions 

Panel where female in-house attorneys shared their insights 

on how to ensure D&I plays a role in everyday business.

Ulmer’s Cleveland office hosted an insightful seminar for 

clients and friends geared at increasing awareness and  

understanding of transgender issues in the workplace. 
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