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Katrina Phull

Senior Specialist, Graduate
Recruitment and Diversity

Inclusion
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n 2013, Senior Vice President and Global D&I Officer
Dawn Frazier-Bohnert built
a team intentionally representing different generations,
genders, locations, race and
ethnicity, sexual orientation,
and more to help develop and
implement the D&I strategy for
Liberty Mutual. The team models and practices what they
share, collaborating closely and
providing tools and direction
for over 49,000 employees
globally, to foster a diverse
and inclusive workplace.

Andrew Wong

Chair, Diversity and
Inclusion Committee
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• Leading at Liberty: partnered with our global leadership team on this integrated,
enterprise-wide program
with a focus on growth
mindset and inclusive
leadership skills.
• Global Collaboration: Our

A Celebration of
global strategy includes
Individuals Who D&I foundational learning—
HaveFundamentals—and
Together to Adva
Joined
nce Diversity and Global
Aperian GlobeSmart®, a
Inclu
siontool.
cultural dexterity
2019/2020 Initiatives
• Race & Ethnicity Collaboration: Modeled after our ongoing gender collaboration
initiative, helps employees build skills in working
across race and ethnicity.
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Nichole Bartlett
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Tackling these new initiatives
would be impossible without
the strong foundational work
from the D&I office in partnership with Liberty leaders and
employees.

Accomplishments
• Human Rights Campaign
CEI score of 100 for third
consecutive year

• 2019 Fortune magazine’s
Best Workplaces for Diversity for the second time
• CEO David Long and Liberty
Mutual participation in the
CEO Action for Diversity
& Inclusion™
• Inclusion in Action – Based
on nine skills for employee
communication and collaboration, the interactive,
self-paced video series
helps employees cultivate
better work relationships
and results. In 2019, based
on our employees’ effective use of the Inclusion in
Action eLearning, Liberty
has made this video series
commercially available.
• After hosting an effective
Men as Allies Summit,
established a Men as Allies
Council, representing all

Spring 2020

business units to support
ally development across
the company in partnership
with ERGs
• Expanded talent sourcing
strategies, partnering
with new schools and
optimizing our D&I
sponsorship portfolio
• Sponsored the NBMBAA
Conference in Detroit,
MI; ASCEND, the largest,
nonprofit Pan-Asian
organization for business
professionals in North
America; Out and Equal
Workplace Summit,
and others
• Presenting sponsor
and participant in The
Commonwealth Institute’s
2019 Women’s Leadership
Development in Massachusetts Impact Study

Employee Resource
Groups (ERGs)
A major part of D&I’s work
revolves around six Employee Resource Groups (ERGs),
of which allies are key to the
strategy. Allies are included in
all of the ERGs, which focus
on the following communities:
LGBTQ+, African descent,
Asian American professionals,
Hispanic/Latinx community,
Women and men, and active
military/veterans.

Key ERG Milestones
• Expansion of ERG sites/
chapters across the country
into eight major locations
• Annual ERG Leadership
Year-End Meeting with
CEO David Long and his
direct reports

www.diversityjournal.com

• Pride@Liberty ERG now
marches in ten Pride
Parades
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• WE@Liberty launched
community partnership
with Women’s Lunch Place
• Valor@Liberty co-hosted
a Veteran’s Day event with
Amigos@Liberty, featuring
Major General Luis Visot

www.womenworthwatching.com
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• Continued offering the
LEADA@Liberty Scholarship,
awarded annually to four
Massachusetts students of
African-American descent

www.diversityjournal.com
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LLP
Company: Reed Smith
Reed Smith D+I Committee
Diversity Team Name:
John Iino
Diversity Team Leader:

• Amigos@Liberty sponsored
and attended the Association of Latino Professionals
for America (ALPFA)
Annual Convention
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Gina Giordano

Global Talent Assistant

Maria Gallagher

Diversity and Inclusion
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Chief Talent and HR

Global Director, Diversity
and Inclusion

AWARD

Abbi Cohen

Deputy Chair, Diversity
and Inclusion

Alison Bernard

Satra Sampson-Arokium
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Diversity Team Name: Office of Diversity
& Inclusion
Diversity Team Leader: Dawn Frazier-Bohnert

Compan
& Inclusion
Name: Diversity
Diversity Team
-Arokium
Leader: Satra Sampson
Diversity Team
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Company: Liberty Mutual Insurance

y: Dechert LLP

Spring 2020

www.diversityjournal.com

84
www.womenworthwatchi
ng.com

is
the crisis. The Task Force
true during the coronavirus
designed to help centralize
adjust
pandemic. We’ve had to
and coordinate the various
the
how we do business during
efforts currently being understoppandemic, but that’s not
taken by individual business
on
and
ping us from pushing ahead
inclusion groups (BIGs)
the firm,
important initiatives at
• Vendor Diversity program
to dovetail with the broader
on the D&I front.
efforts,
particularly
have
firm-wide
to
centralized
We are also honored
That said, as a direct reas opposed to developing
been recognized by organizations sponse to the pandemic, and its
for
independent content.
at the forefront of advocating
impacts on our people across
within
We value diversity and
diverse workplaces, both
beour firm, we recently launched
inclusion at Reed Smith
Force.
and outside the legal profession.
a D+I Coronavirus Task
incause we believe that supAccolades we have received
their
The purpose of this group,
porting our people to be
clude the following:
which consists of D+I program
authentic selves and embracing
finalist
and
• MCCA Sager Award
us
leaders, inclusion group
a diverse workforce allows
and
Plus
women’s initiative chairs,
• Mansfield Certification
assemble better teams that
to
our
representation from human
deliver better results for
• 2019 Inclusion Blueprint
marhave
resources, recruiting, and
still
we
clients. While
Champion
ons,
optiketing and communicati
much work to do, we are
and
• Corporate Equality Index:
are
is to specifically develop
efforts
mistic because our
D&I
Perfect Score
coordinate plans to address
bringing about change.
support
to
driver
and
strategic
issues
related
Diversity is a
during
and engage our people
for our firm, and that remains
• Diversity scorecards
• Ramp Up and Ramp Down
policy to ease the transition
period for leaves of absence

www.womenworthwatching.com
www.diversityjournal.com

Spring 2020

61

Join PDJ in Recognizing Your Organization’s Diversity
Team… and Celebrating the Inclusive Nature of Teams
Profiles in Diversity Journal invites you to participate in our Diversity
Team Award, in which we will recognize the talented and dedicated
team whose work is supporting and advancing diversity and inclusion in
your organization and across the globe.
Nominating your Diversity Team affords you an important opportunity to showcase the contributions the team makes to your organization,
and to celebrate the inclusivity that diverse individuals working together
as members of a team represents.

Why Recognize Your Diversity Team?
Throughout its history, Profiles in Diversity Journal has recognized
thousands of individuals from around the world who are making a difference. The Diversity Team profiles that will appear in the summer edition
of our publication will recognize and celebrate the idea of teamwork, the
importance of individual contributions, and the unique people in your
organization who have come together to advance the cause of diversity
and inclusion every day.

EXTENDED
DEADLINE:
June 11, 2021
at 9pm PST

Our nomination process
allows us to honor teams at
the top of the diversity and
inclusion field, and recognize
their accomplishments.

DEADLINE FOR NOMINATIONS
Friday, June 11, 2021 at 9pm PST
Nominate your Diversity Team today!

Gemini Towers #1 • 1991 Crocker Road, #600 • Cleveland, OH 44145 • www.diversityjournal.com • www.womenworthwatching.com
Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by June 11, 2021.
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(Please fill in all form fields and be sure to save this file when completed)

Complete Your Nomination in 3 Simple Steps
1. Provide important nomination information, using the form fields on pages 3 & 4.
		
		

Nominations will be reviewed and judged based on the brief team overview you provide,
which should include contributions and achievements in at least 2 of the following 4 areas:

		

• Team Responsibility

		

• Industry Awards Earned

		

• Innovation

		

• Mentorship

2.
		
		
		

Complete the Nomination Processing Fee online
There is a $495 nonrefundable processing fee per nomination, which must be received
by the nomination deadline, June 11, 2021, to be eligible for this award. You can pay
online here: https://gum.co/XiTVJ

3. Upload this complete form by June 11, 2021 at www.diversityjournal.com/upload.

It’s that Easy
If your team is selected as one of PDJ’s 2021 Outstanding Diversity Team Award recipients, we will notify
the individual who nominated the team. In addition, she or he will be asked to provide a digital version
of your corporate logo.
Just complete this nomination form, then upload it and submit your entry fee online:

www.diversityjournal.com/upload
EXTENDED DEADLINE for Nominations:
June 11, 2021 9pm PST
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NOMINATION FORM
Submission Deadline: June 11, 2021 at 9pm PST

DIVERSITY

Allen J. McKenna

Dawn Siler-Nixon

Luis Santos

Managing Partner

Diversity & Inclusion Partner

Deputy Diversity &
Inclusion Partner

TEAMS

Please fill out the form fields on pages 3 & 4 and upload
the complete pdf at diversityjournal.com/upload.
Email submissions will not be accepted.
70

Meg Holman

John Monroe
General Counsel

Melodie Tilley

Lash Harrison

Lavern Wilson

Chief Client Development
Officer

Founding Partner

Talent and Recruiting
Partner

Spring 2020
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n 2009, Dawn Siler-Nixon
became FordHarrison’s diversity & inclusion partner,
charged with leading the
firm’s national strategic diversity plan. Over 11 years, Dawn
has created a Diversity Team,
comprising partners, firm
leadership, and staff, which
has made significant progress
in weaving D&I into the fabric
of the firm’s culture. Innovation and industry awards
are the two areas where the
team’s contributions are
most evident.
• Diversity Pipeline Initiative focuses on recruitment/long-term retention
of minorities and lateral
attorneys. An incentive bonus is paid to FordHarrison
attorneys who facilitate the
successful hire of a minority candidate. The incentive
is paid over three years and
conditioned on mentoring
and the minority attorney’s
continued employment.

Diversity Team Awards 2021
Chief Operating Officer

AWARD

Diversity Team Name: FordHarrison Diversity
& Inclusion
Diversity Team Leader: Dawn Siler-Nixon

2020

Company: FordHarrison

Sarah Adams

Meron Kidane

Marketing Manager

Marketing Coordinator

• The Women Leaders Forum is an invitation-only
event, bringing together
C-Suite, in-house counsel,
HR executives, and FordHarrison’s female partners
to partake in thought-provoking conversations that
address issues impacting
senior female executives, in
a relaxed setting. The participants engage in deep,
raw conversations about
workplace and personal
dilemmas only experienced
by women at the highest
leadership levels.

The Diversity Team
ensures FordHarrison’s involvement with D&I organizations that are impacting
the culture of our workplaces
and world, including Corporate Counsel Women of
Color, Minority Corporate
Counsel Association, National Employment Law Council,
National Diversity Council,
National Bar Association,
and Anti-Defamation League,
among others. The Team
solicits, vets, and approves
lawyer attendance. In addition to providing feedback
and resources following the
events, The Team prepares
and disseminates internal
and external publication of
firm involvement with these
organizations. Team members
also work to select diverse
firm representatives for major
firm conferences, such as
the Association for Corporate
Counsel’s Annual Meeting.
The Team maintains a
strong connection with the
Leadership Council on Legal
Diversity (LCLD). Each year
since 2015, the Team has
appointed a diverse attorney
to serve as the annual LCLD
Fellow and in 2020 appointed
the firm’s first LCLD Pathfinder. In addition, for the past
four years, the Team selected
and the firm hosted 1L summer scholars and partnered
with LCLD to mentor law
students.
Each year since 2013, the
firm’s holiday card raises
funds for socioeconomically

www.diversityjournal.com

disadvantaged groups. From
2013 through 2017, the
funds were donated to the
FordHarrison School in Cambodia, a primary school in
one of the poorest areas of
Cambodia developed and
funded by FordHarrison. In
2018 and 2019, the holiday
card supported Habitat for
Humanity International,
helping to build homes for
those in need.

Industry Awards Earned
The Diversity Team is instrumental in FordHarrison’s
receipt of accolades and acknowledgements, locally and
nationally. Some of the most
recent recognitions include
the following:
• The National Law Journal –
#5 on the 2019 Women’s
Scorecard
• Law360 – #6 on the
“Best Law Firms for
Female Attorneys” list
among firms with 50–149
lawyers, and #10 on the
“The Best Law Firms
for Female Partners”
list among firms with
50–149 lawyers.
• Profiles in Diversity Journal
– 2020 Top 10 Innovations
in Diversity Awards (for
Women Leaders Forum)
• Profiles in Diversity Journal
– Women Worth Watching recognitions in 2010,
2012, 2013, 2014, 2015,
2016, 2017, 2018, and
2019

www.womenworthwatching.com
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A. Organization Information:
Diversity Team Name:_______________________________________________________________________
Organization name:_________________________________________________________________________
Full Corporate Mailing Address:_______________________________________________________________
Team Leader Name:________________________________________________________________________
Team Leader E-mail Address:_________________________________________________________________
Team Leader Phone Number:_________________________________________________________________

B. Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Please ensure that the person
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name:_________________________________________________________________________
Title:_____________________________________________________________________________________
Organization:______________________________________________________________________________
Mailing Address:___________________________________________________________________________
Phone Number:____________________________________________________________________________
Mobile Number:____________________________________________________________________________
E-mail:___________________________________________________________________________________
Secondary Contact
Name & E-mail:____________________________________________________________________________
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Submitted nomination and entry fee must be received before June 11, 2021, 9:00 PST
Complete and upload at diversityjournal.com/upload

C. Tell Us What Makes Your Diversity Team Outstanding
Briefly explain why your team should be recognized as a 2021 Outstanding Diversity Team. Tell us how the
team’s work has improved your overall culture, note significant achievements, and include awards your team
has won: (500 words max.)

D. Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal
where you can submit your entry fee payment.

Please upload this document (do not email)
at: http://www.diversityjournal.com/upload/

Submit $495 application fee payment at:
https://gum.co/XiTVJ
Submitted nomination and fee must be received before June 11, 2021, 9 pm PST
Complete and upload this nomination form and payment through our secure portal at:
www.diversityjournal.com/upload.
Emailed submissions will not be accepted!
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How will my organization be notified of our nominated
team’s acceptance?
Confirmation that your organization’s team has been
accepted will be sent to the nominator.

3. Will my organization have an opportunity to review our
team’s profile as it will appear in the summer 2021 issue
of the magazine?
Yes, you will be able to review your teams 2-page spread
for fact checking purposes only.

Monique Murphy

2020

Senior Associate

“O

ur Office of Diversit
y and Inclusion
team consists of
seven
ployees, with efforts full-time emareas: talent acquisi spanning four
tion, talent management, employ
ee engagement
(including
our ERG program
), and reporting
& analytics.

Jessica Webste
Senior Associate

r

Clarissa Moses

Vibha Bhat

Senior Associate

Associate

”

eam Responsibility

Blanca Figueroa

Administrative Support

Innovation

We have develope
d innovative
D&I campaigns,
programm
and leadership developm ing,
ent
programs, including
these:
• Annual D&I Awarene
ss Campaigns – Our campaign
s help
foster an inclusive
workplace
culture that appreciat
es and
celebrates unique
perspectives and differenc
es. Annual
themes have included
What
You Can Do, #Inclusio
nMatters, #BeYourself,
#PowerofPerspective,
and You
Belong (launched
this year).
Our campaign’s
educational
and experiential
activities
have garnered high
levels of
participation from
employees
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pact for participa
complex conversa
nts. Several
tions can
components were
take place. As of
added to
this year,
create a more robust
we’ve hosted 17
courageous
participant experience:
conversations, including
increasing
sesparticipants’ exposure
sions in partnersh
ip with our
to the
business by incorpora
ERGs. We continue
ting a
to build
business project;
on this compreh
providing
ensive proexecutive mentors;
gram that includes
providing
ongoing
internal and external
company-wide discussio
expons on
sure to senior leaders;
race relations and
other timeand
providing participa
ly topics, a courageo
nts’ manus conagers with inclusive
versation toolkit,
leaderguest speakship training. The
ers, and the sponsors
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external
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PFLAG, a national
LGBTQ+
Awards
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D&I awards for our
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programs,
gender and provided
most notably we’re
tips
17x recipon how to be effective
ients of LATINA
allies;
Style’s Top 50
Louisa L., a French
contempo- Award (Compan
y of the Year in
rary artist who showcase
2019); 13x recipient
d
s of NAFE’s
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about her
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es for ExecuNew York Her immigran
tive Women; 9x
t
recipients of
women portrait collection
Working Mother®
;
magazine’s
and Wade Davis,
an incluBest Companies
for Multicultural
sion consultant who
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s of Best
insights about cultivatin
Place to Work for
g
LGBTQ Equalbelonging in the
workplace.
ity; a perfect 100
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Human Rights Campaig
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senior leadership
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Best
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Company
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& Berne LLP
Company: Ulmer
& Inclusion
Name: Diversity
Diversity Team
Committee
Chappell &
Leader: Inajo Davis
Diversity Team
Timothy J. Downing

Ulmer’s Diversity &

Inclusion Committee

includes active members

from across the firm’s
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T

Established in 2006,
our Office of Diversity
and Inclusion team
consists of
seven full-time employe
es, with
efforts spanning
four areas: talent
acquisition, talent
management,
employee engagem
ent (including
our ERG program)
, and reporting & analytics. Two
of the seven
team members are
in fully integrated HR roles:
our Chief Diversity Officer and Head
of Talent
Management Kathleen
Navarro,
leads the company
’s integrated
strategies for talent
management
and D&I; and our
Talent Acquisition Diversity Strategis
t
on the Talent Acquisitio sits
n team,
directly aiding and
advising recruiters in inclusive
hiring practices and reaching
diverse talent
through our various
partnerships.

Patricia
Gomez-Garcia

Corporate Vice President

Champions
office hosted a Diversity their insights
Ulmer’s Columbus
shared
in-house attorneys
Panel where female plays a role in everyday business.
on how to ensure D&I

4. Is purchasing an advertisement in the summer 2021
issue of PDJ required if our nominee is accepted?
The purchase of an advertisement is optional.
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S

TEAMS
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2. How will our team be notified of its nomination as an
Outstanding Diversity Team?
Once the nominator receives the confirmation (mentioned above), he/she can choose how to notify and
congratulate the newly designated Outstanding
Diversity Team.

Kathleen Navarro

Head of Talent Managem
ent
and Chief Diversity
Officer
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