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For Immediate Release:  
Profiles in Diversity Journal 2021 2nd Quarter Issue Now Online  
Cleveland, OH (June 23, 2021) – Profiles in Diversity Journal® has 
just published its 2021 2nd quarter issue, now available online at 
www.diversityjournal.com and www.womenworthwatching.com 
This issue profiles the 28 recipients of the publication’s 3rd Annual 
Women Worth Watching® in STEM Awards, as well as the 24 
recipients of its first Annual Asian Leaders Worth Watching Awards.  
Additionally, this issue features the third in a 3-part series of articles 
by Donald Fan, Senior Director, Global Office of Culture, Diversity, 
Equity & Inclusion for Walmart, in which he discusses why making 
equity central in the workplace is key and what employers can do to 
achieve it. (Parts 1 & 2 of this series may be found in the previous 
two issues of the magazine, on the Profiles in Diversity Journal 
website.) Also in this issue is an article by Vicki Thrasher, Senior Vice 
President of Human Resources for Oracle Corporation, in which she 
addresses the importance of embracing neurodiversity at work. 
“For more than two decades, Profiles in Diversity Journal has been a 
leader in acknowledging and awarding individuals and organizations 
who generate positive results in the areas of diversity, inclusion, and, 
equity,” says Publisher James Rector. “We will continue to expand 
our reach and increase our efforts to recognize and showcase the 
achievements of those who share our commitment, our passion and 
our values.” 
********************************************************************* 
Profiles in Diversity Journal is a quarterly publication dedicated to promoting and 
advancing diversity and inclusion in the corporate, government, nonprofit, STEM, and 
higher education sectors. Since 1999, Diversity Journal has helped stimulate 
organizational change by profiling the visionary leadership, innovative programs, and 
individual commitments that make it happen.  
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