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By Matthew Dewald Captain Barbette Lowndes ’80, USN (Ret.), became a lifetime member of the 
Naval Academy Alumni Association when she was a midshipman in Annapolis. 
She admits she didn’t give it much thought at the time.  

“I knew they had chapter luncheons in different areas,” she said. “When I visited 
San Diego, my hometown, my Blue and Gold Officer would take me to the chapter 
lunches, so that was my exposure to the Alumni Association. And Shipmate magazine.” 

It’s safe to say she knows it better now. The newly elected Western Regional 
trustee on the Alumni Association Board is also the founder and past president  
of one of the Association’s three recognized Shared Interest Groups, the USNA 
Women’s SIG.  

The Alumni Association has something to offer all alumni at all stages of their 
post-Naval Academy lives. 

“The networking is amazing, no   matter where you go,” she said. 
With so many Alumni Association programs and chapters, it can be hard to know 

where to start. There’s no one-size-fits-all answer for Naval Academy alumni. 
Don’t worry. We’ve got you covered. Here’s a quick reference guide for you. 
 

NO MATTER WHERE YOU ARE IN YOUR CAREER OR LIFE, THERE’S 
AN ALUMNI ASSOCIATION PROGRAM READY TO SERVE YOU

ALUMNI STARTER KIT
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I’m new in town  
Try your local Alumni Association chapter. 
Chances are good there’s one near you. 
The Alumni Association’s network of 
alumni chapters is vast, with more than 
100 worldwide. 

Chattanooga, TN? Check. Southern 
Idaho? Check. San Diego? Of course.  

Floridians have 10 to choose from, 
and if you find yourself in Pensacola, FL, 
former chapter president Kathleen  
McCartan ’85 knows how to answer one 
of the questions everyone eventually 
has: “What is there to do around here  
besides the beach?” 

McCartan says local chapters are an 
encyclopedia of hyper-local information. 
They can help connect newly relocated 
service members with classmates in  
the area and with job and networking 
opportunities, demystify the local real 
estate market and give all alumni a  
welcoming community. It goes well  
beyond a friendly crowd to watch  
Army-Navy games, though that’s  
definitely part of it, too. 

The local support network is  
especially critical during times of crisis, 
she said, citing the 2019 shootings at 
Naval Air Station Pensacola. Shortly 
after the news broke, the Naval Academy 
Alumni Association reached out to  
McCartan to see how the local chapter 
could support the parents of one of  
the casualties. 

“You realize in a time of crisis that 
we really are a band of brothers and  
sisters,” she said. 

ENS Lawson Stancil ’19, USN, Dr. Larry Warrenfeltz ’75 and 
Jace Erlanson ’19, USN, attend a Blue Angels viewing gathering 
at the National Museum of Naval Aviation in October 2019. 
The Pensacola Alumni Association chapter helps new graduates 
adjust to their new home and navigate post-Academy life. 

While Service Academy Career Conferences have gone  
virtual during the COVID-19 pandemic, hundreds of  

Naval Academy alumni attend in-person events each year.

  I’m job-hunting  
Try the Service Academy Career  
Conference (SACC). Normally, SACC is 
held in four cities every year. However, 
COVID-19 forced the event to go virtual 
in 2020 and 2021. SACC brings together 
major employers for job fairs available 
exclusively to alumni of the nation’s 
service academies. They also attract  
recruiters from professional and graduate 
programs of major universities. 

It’s the brainchild of Commander 
Dave Church ’67, USN (Ret.). When he 
retired after 21 years of active duty service 
in 1988, he was more than ready to start 
the next phase of his professional career. 
Getting on his feet in the private sector 
proved more difficult than he anticipated.  

A recession ended his first position 
in sales within months. A corporate 
bankruptcy ended his position as a pilot 
with a major airline 18 months later. He 
spent the first half of 1991 unemployed 
and looking for a job, eventually landing 
with the Alumni Association, where he 
retired in December 2020. 

The experience of post-service 
struggles stuck with him. About a  
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Try one of the three official Shared Interest Groups, or SIGs: USNA Women,  
the USNA Minority Association and Run to Honor, which commemorates  
fallen heroes. 

The USNA Women’s SIG is a good example of the unique role SIGs play in 
the Alumni Association. Lowndes recalled a joint glee club performance by 200 
alumnae and female midshipmen at the Naval Academy chapel.  

“My heart just burst,” she said. “I’d never seen so many female Academy 
grads in one place before, and to hear all of these voices filling the chapel, that 
was amazing.” 

Alumni events did not initially give her such warm feelings, Lowndes said. 
When she began attending alumni events in the 1980s and into the 1990s, she  
repeatedly got a chilly reception and stopped trying. Things began to change for  
her in 2004 when a classmate invited her to the annual 80th night dinner that 
1980 classmates in the San Diego area celebrated every March.  

Still, she was often the only alumna at events, so in 2006 she offered to  
serve as a luncheon speaker on a hunch that the move might draw other women 
to attend. 

“It was one of the biggest turnouts we’d had in a long time. A lot of women 
came,” she said. “The lightbulb went on for me saying, ‘Aha. All those years that  
I didn’t go, there might have been another young lady who came to the luncheon,  
got the same cold shoulder that I did and left.’ I vowed from that day on that I 
would be at every luncheon in my uniform, and I would introduce myself to any 
woman that showed up.” 

Women are now part of 65 percent of classes with living graduates, she  
notes, and that number will continue to grow with each successive graduation.  
The Women’s SIG is strengthening the role and visibility of women within  
the Association, acting as a catalyst for reconnecting more women with their 
classmates and the Academy. 

Members of the Women’s Shared Interest Group  attended the Distinguished Graduate Award ceremony honoring  
CAPT Wendy Lawrence ’81, USN (Ret.), in 2019. 

I want to connect with people with common 
experiences, including in other classes. 
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year into his Alumni Association job, he  
approached his boss. 

“I went to him and said, ‘You know, we 
really need to be doing more for our alumni 
who are in career and job transition,’” Church 
said. He got the green light and created 
what’s turned into one of the Alumni  
Association’s most popular benefits. 

Now in its 27th year, regional SACC 
events typically each draw 70 to 140 companies, 
15 graduate program recruiters and about 
500 job candidates (when offered in person 
they are held in San Diego, CA; Washington, 
DC; Dallas, TX and Jacksonville, FL).  
In-person SACC events in Washington, DC, 
usually draw 700–800 candidates and up  
to 140 companies. During the four virtual 
SACC events in 2020, Naval Academy 
graduates represented 862 of the combined 
2,067 participants. 

SACC also manages an online job 
board and résumé database. 

 “The companies come because of the 
candidates,” Church said. “Companies like 
Microsoft and Facebook, they’ve been with 
us for years, and come to all four cities  
because the alumni that they have hired 
have met all of their criteria.” 

While the pandemic put a pause on  
in-person events, the Alumni Association  
remains committed to connecting alumni 
with available resources. SACC plays an  
integral role linking highly qualified job 
seekers with top-tier employers, said  
Lieutenant Colonel Joe Fagan ’89, USMC 
(Ret.), director of career programs. 

Fagan said feedback from participants in 
SACC’s virtual events could help shape future 
offerings once in-person attendance returns.  

“SACC is a valuable resource for Naval 
Academy alumni,” Fagan said. “Although 
the preferred method of interviewing pro-
spective new hires is in person, until  
we are able to do that again, SACC will  
do everything it can to assist both the  
companies and the candidates we support.   

“The Job Board, a new Advanced  
Education Fair, webinars with companies 
and individuals who have transitioned on  
a multitude of topics are just a few of the 
tools we are providing to candidates and 
companies as we navigate employment  
opportunities during the pandemic.”  
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Giving back
 

Commander Calvin E. Bumphus ’97, USN, 
joined the Naval Academy Minority  
Association to help ensure others are able  
to take advantage of the same opportunities 
he was afforded in Annapolis. He said  
supporting NAMA initiatives such as aiding  
the recruitment, retainment and mentoring  
of minority applicants, midshipmen and  
alumni is a great way to give back to his alma mater. 

“It is gratifying feeling to be a part of developing and  
inspiring the next generation of our country’s leaders,” said 
Bumphus, who serves as NAMA’s secretary. “It is key that  
we work to ensure that all alumni feel welcome and want to 
return to help give back. NAMA is working to do that, and  
to help bring to its membership access for mentorship on and 
beyond the yard.” 

NAMA, a Shared Interest Group, was founded in October 
2017 by members of the Classes of 1974, 1975, 1976, 1977 and 
2013. Bumphus said NAMA members seek “to help provide a 
more diverse and effective Academy and future Navy.”  

Ideally, Bumphus said, NAMA can assist in identifying 
quality minority applicants, mentor them through acceptance, 
and progression to graduation, then into and beyond their 
naval careers.  

“This is done by providing a support of network during 
each phase of progression,” he said. “In doing so, we want  
to increase the number of minority midshipmen at the  
Academy, and work to ensure the officer corps is a true  
reflection of society.” 

I want stories that get past  
Navy stereotypes.  
Try the Sisterhood of Mother B, one of the most popular parts 
of the Women’s SIG. It shares stories of Naval Academy women 
through social media, a blog and a podcast called “Waypoints.” 
It launched when members of the Class of 1998 gathered for  
a women’s luncheon at their 20th reunion. 

Gathering as women “was not something that we regularly did,” 
said Lieutenant Commander Shannon Martin McClain ’98, USN 
(Ret.), who helped create the Sisterhood and serves as editor of its 
blog. “At school, I wanted to be known not as a woman officer, but 
as an officer. It was very empowering to get together [as women] 
and share experiences and know that we had things in common.” 

Through the Sisterhood, the stories and experiences of 
Navy women are shared with audiences of men and women. 
Topics covered on the various outlets range from serious  
issues such as sexual assault to lighter takes on Navy life, such 
as a podcast episode that invited listeners “to share stories 
about how they adapted and overcame the equipment and pro-
cess failures that result when the ‘norm’ or ‘average’ user is ex-
pected to be a man.” 

Representation isn’t just a personal issue, McClain said.  
It’s critical for the Navy’s success.  

“It is important for us to see women in leadership and  
high-skill positions as normal,” she said. Sharing stories is a 
way of normalizing the idea of women occupying leadership 
roles—and, she said, members of other minority groups, too. 

“If midshipmen, sailors and Marines see leaders of all  
genders, races, ethnicities and sexualities as normal, then 
women and minorities will be able to walk into the job with 
their counterparts, subordinates and leaders expecting them  
to succeed, versus having to constantly prove it in every new 
situation,” she said. “They will have the opportunity to put the 
full focus of their careers on the mission and their people versus 
having to be the poster child of their group and constantly fight 
for rights and representation within the service.” 

The “Waypoints” podcast was launched by the Sisterhood 
of Mother B when members of the Class of 1998 gathered 
for a women’s luncheon at their 20th reunion. 

The Naval Academy  
Minority Association  
unveiled its new logo  

in 2021.

The Naval Academy Minority Association held a town hall on 7 April with Chief of 
Naval Personnel VADM John Nowell ’84, USN. Nowell discussed Task Force 1 Navy 
(TF1N), whose goal is to enhance the Navy’s overall diversity and ensure that a  
culture of inclusivity is evident at every command.
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I want to pass on the Naval Academy’s  
finest traditions 
Prepare for your turn to be part of Another Link in the Chain, or ALITC.  
As each class approaches its 50th anniversary, it takes on a mentorship role 
with its 50-year-counterpart Naval Academy class through this program. 

Colorado resident Colonel Mike Lowe ’70, USMC (Ret.), and Indiana  
resident David Martin ’70 began serving the Class of 2020 in 2016. They 
each took half the country—the Mississippi River was their divider— 
to arrange for one or two classmates to attend welcome events hosted  
by parents’ clubs in advance of Induction Day. 

For every one of the Class of 2020’s major events after that, 50-year class 
members came to show their support, offer guidance and encouragement and 
serve as living examples of the enduring bond shared by all USNA alumni. 

For Lowe, one highlight was the May 2019 Ring Dance, where he and  
his wife dipped their rings into the Waters of the Seven Seas. Another was 
Service Assignment Night in 2019. 

“The biggest benefit is that the program permits the midshipmen to 
meet with people who have been there and done that, so to speak, in the 
Navy and Marine Corps,” he said. 

The program is also rewarding for members of the 50-year classes,  
said Martin, who described himself as “a poor farm boy from rural Indiana” 
when he left for the Naval Academy. 

 “The Naval Academy launches your life and shapes who you are,”  
he said. “This is one more way that I could give back what I got from that.” a

I could use some advice, or 
I’m in a position to offer it.  

Try the Alumni Mentoring Program 
(AMP), a source for one-to-one, 

confidential conversations 
about the issues Naval Academy 
alumni face. The program is  
a legacy gift from the Class  

of 1969, which surveyed the 
landscape for alumni needs not  

already being met by the Alumni  
Association’s services as it looked ahead to its 
50th reunion.  

“We wanted to do something that wasn’t  
donating a bench,” said Stephen Leaman ’69, 
who was part of the leadership team. “We wanted 
to do something more tangible for individuals.” 

The gap they identified concerned younger 
alumni, who wanted a means of reaching out  
to people who could offer advice, help them  
navigate career choices or be a knowledgeable 
sounding board outside the chain of command. 

Established in 2012, AMP now includes 
more than 4,000 participants as mentors and/or 
proteges. When matching them with one another, 
“the system is designed to bring together two 
sets of facts,” Leaman said. “What is the issue the 
person is dealing with, and can we find someone 
who might have experience in that area?” 

Leaman knows the need for such a program 
personally. During his active duty service, he 
faced a choice between postgraduate study or  
a quicker path to becoming an executive officer 
of a destroyer. Had AMP been in place then,  
he might have found mentors who made each  
of the choices he was contemplating. 

“You can literally speak with someone who 
you trust and who knows enough about your  
situation who can say [I did this] and here’s how 
it played out,” he said. 

The ability to have candid, confidential  
conversations is a major benefit of the program, 
he said, and it serves alumni in a wide variety  
of situations. Leaman, who consults for small 
businesses, recently walked an alumnus through 
mortgage options he was considering. 

“This [program] is about the mission of  
the Naval Academy, the development of folks 
mentally, morally and physically to deliver for 
the Navy and for the future,” he said. 

Members of the Class of 1967 distribute butter bars to graduating Class of 2017 members. Another Link in the 
Chain (ALITC) connects current midshipmen with their 50-year class counterpart. ALITC members support  
midshipmen during their time at the Academy and forge lifelong bonds. 



UPDATE YOUR PROFILE

Visit www.usna.com/updateprofile.

Because we can’t update you on all the programs and  
services we have for you if  we can’t reach you.  






