
 Community Group Leader  - Role Overview 
 Role  : Group leaders equip and facilitate communities  of grace to passionately pursue life and mission 
 with Jesus. They are the front line of Gospel transformation which is characterized by  Mission  ,  Growth  , 
 Care,  and  Fellowship  and informed by the  Core Values  of Fellowship Greenville. 

 Competency 
 Life with Jesus 

 -  Models a Gospel-transformed life that is above reproach 
 -  Practices a regular rhythm of prayer, study of the Word, and stewardship of life for God’s glory 

 and purpose 
 Life in Community 

 -  Engages as an active member at Fellowship Greenville 
 -  Demonstrates the ability to lead and organize others toward a healthy, Gospel-centered, 

 Community Group 
 Life on Mission 

 -  Equips individuals for the work of ministry by encouraging and developing their gifts and wiring 
 -  Models sharing the Gospel within their spheres of influence 

 Description 
 Mission 

 -  Identify the gifts and wiring of others to further develop them for multiplication of the group 
 -  Encourage and model serving those within their spheres of influence inside and outside the walls 

 of Fellowship Greenville 
 Growth 

 -  Facilitate group discussions by modeling and promoting participation, vulnerability, and 
 accountability 

 -  Ensure that regular group rhythms of Scripture and prayer are in place and practiced 
 Care 

 -  Come alongside group members in joy and sorrow, encouraging with the Gospel through all 
 seasons of life 

 -  Connect group members in need of higher levels of care to the appropriate ministries in place at 
 Fellowship Greenville 

 Fellowship 
 -  Foster an environment of hospitality and relationship for depth and intimacy for those inside and 

 outside the group 
 -  Reach out to potential group members in a timely, respectful manner (3 days) 

 Commitments 
 Communication  : Respond in a timely manner to establish  effective communication between group 
 members, directors, and staff (3 days is considered timely) 
 Training  : Attend all leader trainings and recommended  events 
 Oversight  : Connect with appointed  Director  twice each month, one face to face every two months 
 Group Meeting:  Meets  a minimum of twice a month with additional gender-specific meetings 


