
>> I'd like to welcome everybody on the call.  Thanks for being on time.  We're going to be as concise 
and as possible.  I have with us today Carolyn Jackson, Chris Bokalich, Debra Aletrue, Don Aerochin, 
Doreen Milot -- sorry, I recognize some of these names, but I've never actually said some of them out 
loud.  I see Erin Grimm, Ken Shutter, Kendall Mills -- hi, Kendall.  I hope you've got all of the emails I've 
sent you today.  Kristin Starosta, McKinley Geterech, Kevin Webber, Raquel Burns, Denise Potts, and 
that's who I have today.  I think Karen Grammas should be joining us.  Everyone knows Karen Grammas -
- just a little announcement, she's gotten married.  Her new last name is Deery.  So we welcome the new 
Mrs. Karen Deery to our RENEW family.  You'll see her name change over the next year, as we update 
our materials.  So just another announcement that Karen Grammas in our Central office is our state 
PaTTAN RENEW trader.  She's now Karen Deery.  And I don't see her on the call, but she will be shortly.  
Mike Minor will also be joining us.  Oh -- "I'm here, Sielke, but I look like Mike."  So Karen is somehow 
Mike today.  All right, thanks, Karen. 
 
All right, the mission of PaTTAN is to support the efforts and initiatives of the Bureau of Special 
Education, and to build the capacity of LEAs to serve students who receive special education services.  
Our goal for each child is to ensure IEP teams begin with the general education setting with the use of 
supplementary aids and services before considering a more restrictive environment. 
 
Our agenda for today is to welcome and have some introductions from any new IU TAC or anybody else 
on the line with us that would like to introduce themselves.  Then we're going to talk about, and we're 
going to share with you, the new training menu for RENEW.  And I've had an opportunity to talk with 
some of you already.  And I know Mike has planted some seeds, and Karen and Kristen as well, that the 
RENEW training menu is updated, and it's going to look a little different for the year.  We're also going to 
look at -- of course, we could not have a RENEW meeting without looking at our data and talking about 
our migration of our data systems into the RENEW PTrack database, and to also continue building our 
user abilities in getting the RENEW data together for our Advisory Panel, who meets quarterly to 
support the efforts of RENEW in Pennsylvania. 
 
Then we have just a few updates and reminders.  I'm going to go ahead and just celebrate some of our 
successes, and also want to invite anyone to say "hello," or introduce yourselves.  And you can do that 
by raising your hand.  I think I can unmute.  There's few of us, there's 16 of us, so I'm going to go ahead 
and try and unmute everybody. 
 
Let's start with Kendall Mills. 
 
>> We're at IU-21, my focus is Transition and RENEW. 
 
>> How long have you been there?  Because I just was in the information today, and I see that you filled 
out the form on October 3rd, so I was glad I went in there.  But can you tell us how long have you been -
- are you 21, correct? 
 
>> Yes.  I just began at the end of August.  I left the classroom in June. 
 
>> Well, welcome! 
 
>> Thank you. 
 
>> It's really good to have you join the RENEW effort, and certainly to [INAUDIBLE].  So thank you. 



 
>> All right, anyone else just want to say hello or introduce yourself?  Could I ask for Don Aerochin?  
That looks like a name that I've just not seen before.  So, Don? 
 
>> Hi, it's Don.  I'm from IU-8.  I've been with IU-8 for about 12 years.  Recently started in Transition.  I'm 
in my third year of Transition.  Been dabbling with RENEW for a couple of years.  That's about it. 
 
>> Okay, I know you.  I remember you now.  Thank you for saying "hi" and checking in.  Is Mark with you 
today?  Yeah, I see Mark is on the line. 
 
>> Okay. 
 
>> All right, thank you, Don. 
 
>> Sure. 
 
>> I'm going to call on McKinley, because I know McKinley is able to attend our Advisory Panel.  
McKinley, are you able to introduce yourself, and say, "hello?"  Maybe he'll get back to us in a little bit.  
Okay, I'm going to go ahead and mute everybody, but just wanted to extend another great welcome to 
everybody that made the call today.  We certainly appreciate your attendance and the contributions 
that you have to make. 
 
There are still people getting on the call and joining us.  All right.  Okay, so in front of you, we just want 
to celebrate a few successes.  in RENEW, in fall of 2016, we have record of 32 youth that started Futures 
Mapping.  We feel pretty certain there are more youths, but as far as submitting data and starting to 
look at progress for those, there were 32 youths that we know started Futures Mapping in the fall of 
2016.  One seed that we're planting, and we talked with the University of New Hampshire, specifically 
JoAnne Malloy and Jonathan Drake and Kathy Francois, and they have shared that they are piloting a 
program that is looking at RENEW as a tier 2 group intervention.  We know from questions that a lot of 
yourselves have asked is, how would we do RENEW in a group?  What would that look like?  Has 
anybody done that?  So we want to report that it is being piloted, and we're hopeful that that is 
something that will come out over the next year, so that we would also be able to offer training and 
support for any school that's looking for a tier 2 intervention.  That looks mapping and engaging and 
self-determination, and all the strategies and principles that go along with RENEW.  But right now in 
Pennsylvania we need to stand by and wait for that to happen, and see what that looks like, coming out 
of the University of New Hampshire.  We also will be presenting that to the Advisory Board at our next 
upcoming meeting. 
 
Then finally, we have 17 of our 29 intermediate units represented who are training in RENEW.  By that, 
for those of you who are not familiar with the intermediate unit structure, there's 29 intermediate units 
in Pennsylvania, 17 have RENEW trainers.  So 17 have either Behavior TAC or Secondary Transition TAC, 
who are RENEW trainers offering trainings to their school districts to implement and to stay in RENEW. 
 
So we want to applaud those efforts.  We are certainly eager to invite and engage the remaining IUs 
which are in red, to the right.  And we may be reaching out to those IUs over the next year just to 
engage and invite.  In the meantime, if you happen to encounter any of those TAC in your work efforts, 
please feel free to direct them to Karen Grammas in the Central office, Kristen Starosta in the East, or 
myself and Mike, and we would be happy to start up those conversations.  But this is a big celebration.  



And on behalf of PaTTAN, we are thrilled to have all of the IUs that are engaging and working, and 
bearing with us as we shift some of our practices in our coaching and training system from state training 
to the IU training, all the way into our districts.  Which brings us to our next slide. 
 
So this is our current RENEW training menu.  This is the one that we're shifting into.  If you haven't seen 
it yet, I want to give you a little bit of time to just get familiar with this.  Then I'm going to show you a 
document to help acclimate you a little further.  So if you look at the top, it says, "Featured at IUs by IU 
TAC."  This is the RENEW Readiness and Implementation Seminar.  It is a one-day training just for 
tertiary team members.  And we're doing this, we broke up the training with the blessing of the 
University of New Hampshire, because we have new tertiary team members who maybe are not RENEW 
facilitators that just need Oriented to RENEW, and need a better understanding of what they can do as a 
team to, one, look at the data of students who are being engaged with RENEW to determine progress, 
and two, to continue problem-solving on behalf of the RENEW facilitators.  So for example, if there's a 
scheduling issue, if there's an issue around space, if there's an issue around accessing things in their 
immediate community to support that student, whether it's in the school or in the community at large -- 
so this RENEW Readiness and Implementation Seminar, those materials are ready to go.  We're going to 
show you where to find them.  They're not much different, so if you've been RENEW TOT and you've 
done this training in the past two to three years, you will recognize the materials that are in there. 
 
Also, featuring at the IUs by IU TAC is the two and a half RENEW Facilitation Training.  We did that in 
response to a loud voice from everybody that says, look, the four days for teachers out of class is 
excessive, and a barrier.  So we met at the state level, and we talked with everybody at PaTTAN, and we 
talked with UNH, and we said, look, we can break this down so that if there's already an established 
team training -- I'm sorry, already an established team in that building and they're introducing new 
facilitator, for example Highlands already has established teams, but they're adding facilitators.  Or Penn 
Crest, they have established tertiary teams, they've already been through the training, but they're 
adding facilitators.  Those facilitators can come to a two and a half day training and be ready to go.  It 
would be two days next door to each other, and then a month or two in between, and then a half day to 
debrief and talk about the work that they've done. 
 
Then finally, support directly for our IU TOTs, I'm sorry, our IU TACs who are RENEW TOTs -- the 
trainings we will do out of PaTTAN will be directly supporting your skills and getting feedback from you 
about the work you're doing in the field with RENEW.  So right now, we have a two-day, it's called 
Training and Sustaining RENEW.  It'll be a two-day training in the spring.  We do not have any of those 
days calendared yet.  We do have the RENEW TOT Boosters, we're ready to announce those dates 
today.  That's a one-day training.  So for RENEW TOTs that have been training in the field, and they just 
want to come and get re-acclimated and get a fresh view at the materials and see if there's any changes 
or updates, the RENEW TOT Booster would be for those IU TOTs, RENEW TOTs.  Then finally, you see 
down here Grant Supports and TOT webinars.  Of course, the TOT webinars we feature, we'll continue to 
feature three a year, and we ask that if you are a trained RENEW TOT, that you attend two out of the 
three TOT webinars. 
 
Finally, IU Grant Support is information that's coming to you soon.  While we do have RENEW grants 
that are going out currently, I believe there were five RENEW grants, I need to see if those notices have 
been sent out.  That information will come directly to the IUs who have school districts that are 
receiving RENEW grant monies.  But additionally, in the future, moving forward into spring and next fall, 
we'll be shifting the way that we offer that grant money.  And I think the idea is that we offer the grant 



money to IUs directly to support your direct work with school districts and facilitators.  So stay tuned.  
More on that coming. 
 
Any immediate questions about this slide, feel free to raise your hand, and I will unmute you, or use 
your Chat box. 
 
Okay, seeing none, I'm going to move on.  Feel free to contact me directly, though, after this webinar for 
any questions that may come to you. 
 
So for the direct trainings that will come out of the IUs, this is an overview of the training agenda.  You 
can see the Readiness Seminar, remember it's for the tertiary team or administrators, school 
psychologists -- anyone who will be supporting RENEW efforts who are not facilitators.  But facilitators 
can also come to this training day.  At any rate, this is an idea of what that agenda is.  Then this is the 
two and a half day agenda for RENEW facilitators.  What's nice about the RENEW Facilitator's training is, 
it walks through the four phases of RENEW concisely, but it offers a case example right up front.  We're 
piloting this RENEW training, this two-day training in IU-3.  Crystal Lotsberg will be coupling with Leanna 
Lawson, so those two RENEW TOTs in IU-3 and myself will be walking through this training.  All the 
materials that you'll see in here are very familiar; if you've done the training, they're sequenced a little 
bit differently, and they're on the University of New Hampshire training slides. 
 
Here are the RENEW TOT Boosters that are coming up.  In the West, we're proposing April 16th.  In the 
Center part of the state, the RENEW TOT Booster will be April 18th, and in the East, with Kristin Starosta 
and myself supporting, they will be April 25th.  We ask that you hold your calendars and attend those 
Booster sessions.  They are one day just set aside to help refresh your RENEW understanding and build 
your skills, so that you can support your school districts in your IU.  The Training and Sustaining RENEW 
training for new TOTs; for example, Kendall is a new TOT out of IU-21.  We will be announcing when that 
training is.  But Kendall, one of us might want to get with you sooner, just to support your skills a little 
bit more immediate.  But one of us will be reaching out to you. 
 
Then finally, as I said earlier, the RENEW Grant Support will be announced later on.  So what you might 
want to be asking yourself as RENEW TOTs, and as you plan for spring, summer, fall 2018 is, how can you 
engage your intermediate unit directors to calendar for these two trainings, the RENEW Readiness and 
Implementation one-day training, and the RENEW Facilitator training.  You want to start to have those 
conversations with your directors or your supervisors, so that you're planning ahead, and that you are 
inviting and getting the word out to school districts in your IU area, so that they know when those 
training dates are.  Please reach out to us with any questions or any yelps for help.  We are happy to 
support, and we're certainly eager to hear about when those dates are.  If you invite us, one of the 
PaTTAN state level trainers, we would be happy to come and support you in your training within your IU.  
We just need to get it on our calendar. 
 
Okay, this is the location.  Make note of this, and I will -- oh, the Pittsburgh Booster is 4/17.  I erred.  
Time out, back up.  Thank you, Mike, whoever Mike is on the call.  There you go, update your notes, 
please.  That is April 17th.  Thank you.  Okay.  Thanks, Mike. 
 
I've managed to flip my screens here.  Here we go.  I'm not sure which screen you can see.  Give me a 
second please, stand by.  All right, I'm going to keep moving here, but you're looking at a different view 
than I have.  Okay, the location of updated materials is at tinyurl.com/RENEWinPA.  When you go there, 
you will see the first two folders are for IU TOTs.  You'll see the Readiness Implementation Seminar.  You 



open that up, and you'll have a training matrix and the handouts, and the PowerPoint.  You will also see 
RENEW Facilitator Days.  In there, you will find the training matrix that spans the two and a half days of 
training, three separate slide decks and the handouts that go throughout all three of those training days.  
The other folders right now are just play folders.  They're empty.  As we get those training materials up 
and running, and recall that those final folders are actually the PaTTAN training material that we will use 
to train and support RENEW TOTs in the field.  You will also see this training menu document, and I'm 
going to show it to you right now.  The training menu document that you will find will help you program 
for the RENEW trainings in your IUs.  And this document, as you can see, it gives you the name, who 
should participate, the purpose, the [INAUDIBLE] 48 hours that you would be able to offer, and the 
content, and then who the trainer is.  You also find intended audience prerequisites and objectives, so 
we want to make this as easy for you as possible, so that in populating any of your intermediate unit, 
however you -- all the IUs do it a little differently, when you put out options for school districts to sign 
up for trainings.  So this document is for your use.  We are certainly welcoming feedback.  If you see any 
errors or have any updates, please send them to myself, Sielke Caparelli, so we can update that.  That 
document is available along with your other RENEW TOT training materials at tinyurl.com/RENEWinPA. 
 
Excellent.  So let's revisit this slide one more time.  RENEW TOT Booster is in the West on April 17th.  It's 
in Central, as in Harrisburg, on April 19th.  And it's in the East on April 25th.  I think I have this right now, 
I apologize.  Thank you for that communication.  All right. 
 
If you know anyone, or if you're on the call and you yourself are not sure if you're in PTrack -- so we're 
moving onto data.  We've talked about the training materials, we're moving onto data and access, and 
reporting of data for RENEW.  You want to make sure, if you have not already in the past year, 
completed the RENEW and PA network survey for TOTS, that you do so.  That way I can get you into the 
RENEW PTrack database.  Right now on your screen -- I wish I could flip my screen, because I'm just not 
sure how to do this.  I want you to see my other screen, because it's much larger. 
 
These are the names of the TOTs that are in the RENEW PTrack system.  If you're on the call and you are 
a RENEW TOT, and your name is not on this list, please email me.  You'll see my email at on the slide, at 
scaparelli@pattan.net.  Thank you for your persistence, for your continued access into the PTrack 
RENEW system to report data. 
 
So speaking of data, if you recall, you want to log into PTrack and click on the RENEW homepage.  Make 
sure that when you log in that you find the link to RENEW homepage, because when you log into PTrack, 
it lands you right into behavior PTrack, as we generally know it, to enter your RITs, your RENEW Integrity 
Tools that you're doing for your RENEW facilitators, you want to select your building level coach, click on 
RIT, and then enter the percentages for each section.  This actually takes less than 30 seconds when you 
know what you're doing, but if you get in there and you're finding you're having a hard time clicking 
around, or you're not sure where you need to be, please don't waste any time.  Reach out to me right 
away and I will get back to you to support your access to this space, so that you can enter the data. 
 
Recall that there are new data directions.  I will be placing these RENEW data directions into the tinyurl 
that we just referenced.  Those RENEW data directions are just a concise reminder of when data is due, 
and who in our RENEW in PA responsibilities, whose roles are responsible for which piece of data. 
 
I'm going to review the responsibilities briefly.  Some of you are going, "Here we go again, I think I know 
these, I think I have these," but we just want to reinforce our understanding and answer any questions 
that we may have.  Before we do that, we want to show you the updated data.  Right now, to date, we 



actually have over 187 records in our RENEW database.  But 44 of those span three semesters of 
exposure to RENEW.  And of those 44, this is the ethnicity breakdown, the gender breakdown -- we have 
59 percent males and 41 percent female.  Then finally, the data to your right, the bar graph, shows the 
life events, which is arrest history, substance abuse and/or mental health.  So of the 44 youths that had 
exposure over three semesters of RENEW, you can tell.  The slides that are coming next are going to 
show you the outcomes and the impact of RENEW.  We would want you -- so I'm going to post these 
slides in our tinyurl.  You can also find a recording of this RENEW webinar on the PaTTAN website 
eventually.  But we would want you to use these slides to help reach out into your school districts to 
increase interest in RENEW. 
 
So out of the total, 187 office discipline reports, there was a decrease -- I'm sorry, let me restate this.  
Out of the 44 records, in the baseline semester, those 44 youths had 187 office discipline reports.  Then 
as of semester three, after three semesters of exposure to RENEW, that was decreased to 87 total office 
discipline reports, to the rate of 54 percent decrease.  So we really look at this data, and we get very 
excited.  We shared this out at the Center for School Mental Health with a very small but attentive 
group, and they were also excited to see this data.  This is why getting the data in is so critical.  It is only 
in looking at this data and conveying it back to our stakeholders that we're able to continue the work 
that we are doing with RENEW. 
 
This is your out-of-school suspensions and in-school suspensions.  This is for the 44 students, again, that 
had three semesters of exposure.  You can see a decrease here of 75 percent, and a decrease of 74 
percent. 
 
Absences -- Mike will be very glad I finally did the absence data.  Now, this is percentage.  We had to do 
percentages, because not everybody that reports has a concise 90 days per semester.  Some report a 
little less, some report a little more.  So we actually do rate of absences.  So the rate of absence for 
those 44 students averaged 8.8 percent, and it was decreased, so these are excused absences.  I know 
the absences were decreased to only 4.5 percent.  It doesn't look like a big leap, and if I were to use the 
raw numbers, it looks really large.  But we have to be true to our data and just report on the 
percentages here.  For unexcused absences, the decrease was one and a half percent.  So it's going in 
the right direction.  Again, not a big decrease, but if we were to put these numbers together, they would 
certainly add up. 
 
So we want you to keep the data coming, and keep positive about it.  We hear a lot of grumbling about, 
why data, why data?  But we ask that you convey this to your tertiary teams that absolutely, they would 
be wanting to use that student tracker anyway, even if they weren't reporting.  They'd want to be 
working around that very data so that they know that that one-on-one time that they're giving those 
youth is, in fact, effective.  And if not, why?  So sustaining RENEW is contingent upon ongoing use of the 
RIC, the RENEW Implementation Checklist, and the RENEW Integrity Tool.  Try to have teams do a RIC 
twice a year, until they reach a score of 80 percent.  Remember to do a RIT with each facilitator once a 
year.  Remember, this is informative, it informs training needs; in other words, those training needs that 
may have to come from you as a sustaining force for RENEW, or that may have to help tip our training 
slides that we use in the field.  We look at that data collectively.  We also sometimes go into just the 
individual RICs, and we just look and see, so that we're sure that we are implementing RENEW with 
fidelity.  January and June are your magic months.  You may actually submit scores for any tool, though, 
at any time.  We just ask for student tracker data to be submitted twice a year.  So don't feel like that 
database closes ever, it's always open.  If you have a RIC and you actually have the hard copy and it's 



been a few months, it's still on your desk, don't hesitate to get it in.  Just go ahead and put that data in.  
The more data we collect over time, the better that is. 
 
All right, I'm going to pause here for questions.  Actually, and I have 95 percent of you totally attending 
to this webinar.  I can see that data, it's really freaky.  I'm now a better participate now, because I know 
what this data looks like.  We have 21 attendees currently.  Two people named Mike Minor keep 
emailing me.  Okay, I'm not seeing any hands raised, I'm not seeing any other questions come in.  So I 
will keep moving.  Wait, I do see a little -- "Doreen Milot, rhymes with 'pilot,' no biggie."  Thank you, 
Doreen, for understanding.  I will remember that.  Doreen Milot.  Rhymes with pilot.  I need all the help I 
can get.  Okay, moving on. 
 
Recall the RENEW Roles for Data Collection: So as RENEW TOTs, right new in RENEW, we ask that 
RENEW TOTs enter the RENEW Integrity Tool.  We ask the building level coaches enter the RENEW 
Implementation Checklist and that student tracker data.  But when you go into the database, RENEW 
TOTs have access to both the RIT and the RIC portals.  So whatever you need to get that data in, let us 
know what we can do to help, and certainly encourage your building level coaches.  If you have a 
building level coach who's not in PTrack, please email me right away, and I will get them set up and get 
them a username and password. 
 
You will see in the gold print at the bottom, PaTTAN needs to report to the Advisory Panel the number 
sites trained in RENEW and the number of sites actively engaging students with RENEW.  We are coming 
to you RENEW TOTs to get any ideas.  So we hate to ask you to do any more reporting, but at some 
point, we actually only have contact with the intermediate units, and yourselves as TOTs.  But we really 
need to report to the Advisory Panel how many sites are engaging students with RENEW, and how many 
were actually trained.  Not so that we know what the difference is, but just because that's responsible 
reporting for the State of Pennsylvania.  If you have any ideas how to make that happen -- we think we 
have a few.  But we love the idea that comes out of the RENEW TOT.  Many of you have just stepped 
forward and offered great ideas, that we've said, that's awesome, let's do it.  Many of you have great 
inklings that you share that just launches into either coming up with data directions, or the new menu 
that you looked at today.  Those all came from the RENEW TOTs.  So we want to ask you if you have any 
ideas for this, we are open.  Please email myself, Mike Minor, Karen Grammas, or Kristin Starosta. 
 
This is just a screenshot of the RENEW database.  When you go in, you'll see the RIT, the RIC, and you'll 
see a place for documents.  When you go in to enter the RENEW RIT, you'll see the Date Completed.  
You enter the RENEW Facilitator name, the total youths the facilitator has engaged.  If you don't know 
that number, it's okay.  Then you enter the final scores from that tool.  I don't believe the overall score 
populates itself, I don't think it's automated like that.  But in the RIC, it is.  So the RENEW 
Implementation Checklist actually requires that you enter all the scores.  It takes a little bit longer to 
enter than a RIT, but no longer than two minutes.  I know, because I've entered some.  Again, the 
RENEW data directions will be in the tinyurl that we shared earlier. 
 
I think we went over this -- any questions?  This seems a little redundant, we're going to get to the good 
stuff here, because we want to hear from anyone on the call about the work you're doing, or any ideas 
you may have.  That brings us to stories in the field.  All right, so we have 21 people on the call, and we 
really, really want to hear from you about questions you may have, ideas you may have, or certainly as 
the year's got started, this year has got started, any encounters you've had with any of your RENEW 
teams that are working in their buildings to engage youth with RENEW.  I'm going to mute myself and 
stand by.  If you want to talk, just raise your hand on your dashboard; you should have a dashboard you 



should see, and you should be able to raise your hand.  If you can't figure that out, please use the 
Question box, and I will relay your question. 
 
"Can you create a Google form for IU TOTs to enter RENEW activity?  For example, shared readiness 
checklist with the LEA provided overview session to administration group, Harrisburg" -- I got that.  
Okay, that's a good idea.  So Doreen Milot shared, "One idea would be to create a Google doc so that as 
the RENEW TOTs are engaging different schools, they could just report into that Google form."  "Hi 
there.  Will you email out the link for us for the materials?  Thanks so much."  That's from Melissa in IU-
1, I think.  Yes, we absolutely will be sending that out to you.  But know, too, it is a very easy tinyurl, I 
will go back to it so that you can make note of it.  And it looks like this: tinyurl.com/RENEWinPA.  Thank 
you for these questions.  All right. 
 
>> -- 37.  If you're already doing all those things, then don't include them.  But if there's things on there 
that you need to focus on, [INAUDIBLE] those. 
 
>> Kelly?  Kelly, did you have a question?  I unmuted you. 
 
>> It honestly isn't a required form, so you use what works for you.  Because it truly should be -- it 
should be something. 
 
>> Kelly, this is Sielke.  Can you hear me?  And Doreen Milot, can you hear me?  I've unmuted both of 
you, because it looks like you have a question.  If you want to share, your mic is open. 
 
>> Yeah.  He is.  He's the district coach, and then I'm your facilitator. 
 
>> All right, I'm going to go ahead and mute Kelly again. 
 
>> Okay?  You're welcome.  Okay, take care.  Bye-bye. 
 
>> All right, I'm just going to mute Kelly.  Doreen, can you hear me?  All right, I'm going to mute Doreen.  
Melissa, I'm going to go ahead.  I've unmuted you.  Can you hear me, Melissa? 
 
>> Oh yes, I can hear you, Sielke. 
 
>> Oh, thank God.  Okay.  Go ahead, did you have a question, or anything that you want to share? 
 
>> No.  We're just excited here at IU 27 to continue to RENEW this year.  We're actually training next 
week, so we're excited to hear about all the new materials and everything, and the changes in the 
training.  We are actually adding on to one of our districts; they are retraining about seven more 
facilitators at Central Valley.  So we're super excited.  And one of our schools, actually we received word 
that they received a grant this year.  So we're super excited for them. 
 
>> Oh, that's great!  That's great news.  Thank you for sharing.  Yeah, I think all the recipients of the 
grants that applied were notified.  I just don't have that list in front of me, and I apologize, that would 
have been perfect info sharing for this webinar.  So thank you for sharing.  Good luck Central Valley and 
IU-1. 
 



All right, I'm scanning.  I have Kendall with a question.  Kendall, you're unmuted.  Do you have a 
question?  Hold on, stand by, Kendall.  Kendall, can you unmute yourself? 
 
>> All right.  No, that smiley face was just a thank you.  You said you were going to get new training 
earlier than April.  That was a while ago. 
 
>> Oh, okay.  Okay, got it.  Thank you.  You got it.  Let's see, Kelly and Doreen, Kendall, we got you.  
Melissa, we got you.  Okay.  Any other questions on the call?  Mike Minor, or any add-ons before we 
finish up for the day?  "Unmute me."  You got it.  I just can't find you on my list, Mike.  All right, 
everybody, so I'm still a newbie at managing my webinars, but I'm getting better.  Oh wait, I see you.  I 
got it.  Go ahead, Mike. 
 
>> Sielke. 
 
>> Yes. 
 
>> All right.  I just wanted to thank everyone for all the work you continue to do with RENEW.  We do 
have the five sites across the state that have been granted the RENEW grant this year, and just so 
everyone knows, that's Ambridge School District, Bangor School District, Chambersburg Area, Schuylkill 
Haven and South Fayette School District.  So I want to say four of the five are actually expanding their 
efforts, bringing on new facilitators, bringing on new core team members, and also looking at taking the 
intervention down to the middle school years.  So we're excited to work close with those five schools 
throughout the school year. 
 
>> Thanks, Mike.  That is really  helpful to know.  Okay, other questions?  Other comments?  All right, I'm 
going to go through our final few slides, and then  will certainly be on the call after we close out for any 
questions.  Remember, these are the updated -- now hold on -- the updated RENEW TOT Boosters 
coming up, and they look like this.  Please don't get confused.  These are the dates for the RENEW TOT 
Boosters.  Hold onto those, and we'll be sending out information when those registration dates open, 
and we'll also be sending reminders. 
 
Remember if you are calendaring any IU RENEW trainings in your intermediate unit, please reach out 
and let us know, just so we're aware.  Then we can certain offer support if you would like us to. 
 
These are updating calendar reminders outside of RENEW.  So there's upcoming RENEW TOT webinars 
that will run from 3:00 to 4:00.  We had a request saying that 2:30 was a little early for some people that 
are coming out of school, so we've moved the final two, that will be from 3:00 to 4:00.  We'll be sending 
out links for you to register.  January 4th, we'll be featuring Maps to Action, and supporting your skills 
and understanding, and building our training abilities on moving youths from the maps into action 
planning and beyond.  It seems to be a place where there's a lot of trouble, for good reason. 
 
Then finally, on April 5th, we'll feature two or more case studies.  PA Coach's Day is coming up for in our 
world of PBIS on January 25th.  PDE Conference in February, and the Implementer's Forum is from May 
22 to 23rd.  Mike, are you presenting in that forum? 
 
>> I did not fill out a presentation form.  If someone would like to present with me, I would be glad to do 
that, and I'm sure they'll accept it if we send it in.  So if there's a site or two sites that would like to share 
our stories, I'd be more than willing to present with them. 



 
>> It might be a good idea if we had an IU TOT feature, how they train and then some of the districts 
that they've worked with.  And so we would go from their training to the district to the student level.  
That might be a nice way.  So if you're interested in -- and even though that window has closed to 
submit for presentations, if you reach out to Mike Minor, he actually has connections and certainly 
would be able to get RENEW into that PBIS Implementer's Forum.  I know that [INAUDIBLE] has come 
asking for any RENEW entries so that we can share with everyone that attends. 
 
All right, I see no further questions at this moment.  And I'm double checking, I have no mic.  I seem to 
have lost you guys, wonderful.  Okay, I apologize for any technical difficulties that we've had.  We will 
get better at this.  "Materials were still on PBA," okay, thank you, Kelly.  I know those materials are still 
on PA PBS.  I sent two notices to get those taken down, they just haven't taken them down yet.  So 
please don't get confused and use those materials.  We just heard from a team that they are using 
RENEW strategies with students in their emotional support classroom, in group situations with success, 
in addition to the full RENEW process with individual students.  Great sharing.  And good to know, we've 
heard word of that, too, like people just kind of adapting to those group situations.  Good to know. 
 
New Hampshire is piloting tier 2 intervention -- we've covered that.  All right.  I'm going to stay on the 
line, for anyone that has any further questions.  We appreciate your attention, your attentiveness, your 
questions, your ideas, and certainly the energy that you put out in your intermediate units, because we 
know it extends way beyond RENEW.  So we appreciate your dedication.  Thank you, everyone, and we'll 
see you soon. 
 


