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March 16, 2017

The PowerPoint and handouts for today’s webinar can be downloaded 

from www.pattan.net under the training calendar tab for today’s date.

Unlocking Potential: Promoting Strengths and Inspiring Success

2016-17 National Community of Practice (COP) Webinar Series

Career Prep and Work Based Learning

GoToWebinar Dashboard

http://www.pattan.net/
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Tech Support

• Reconnect to the Webinar

• Join by Phone

• Reboot

• Local Tech Assistance

• Send Question to Presenter

National Community of Practice on Secondary Transition

The National Community of Practice on Secondary 

Transition is a group of various stakeholders from states 

and organizations across the United States who work 

collaboratively to ensure appropriate transition 

outcomes for youth and young adults with disabilities. 

4
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Agenda

 Overview of Post-Secondary Employment Goal for transition age 

students and the importance of career prep and work based learning 

programs and activities

 Outline of the key elements of successful career preparation and work-

based learning experiences from a state’s perspective: 

o California 

o North Carolina 

o Pennsylvania

o Virginia 

Overview of Career Preparation and Work Based Learning

6
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Who We Are & What We Do

The Institute for Educational Leadership (IEL)’s Center for 
Workforce Development houses two national TA centers:

7

Vocational Rehabilitation (VR) Technical 
Assistance Center for Youth (Y-TAC) 
funded  by U.S. Department of Education’s 
Rehabilitation Services Administration, 
www.y-tac.org (coming soon)

National Collaborative on Workforce & 
Disability for Youth (NCWD/Youth) 
funded by U.S. Department of Labor’s Office 
of Disability Employment Policy 
www.ncwd-youth.info

Guideposts for Success

 Comprehensive research-informed framework

 What all youth, including youth with disabilities 

and other disconnected youth, need in 5 areas:

 School-Based Preparatory Experiences

 Career Preparation & Work-Based Learning 

 Youth Development and Leadership

 Connecting Activities

 Family Involvement and Supports 

 Additional things in each area that 

youth with disabilities need

http://www.ncwd-youth.info/guideposts

8

http://www.y-tac.org/
http://www.ncwd-youth.info/
http://www.ncwd-youth.info/guideposts
http://www.ncwd-youth.info/guideposts
http://www.ncwd-youth.info/guideposts


3/16/2017

5

Guidepost 2: Career Preparation 

& Work-Based Learning 

All youth need:

 Career assessments to identify 
preferences & interests

 Structured exposure to 
postsecondary education and other 
lifelong learning opportunities

 Career exploration activities  
including learning about education/ 
training entry requirements & 
earning potential/benefits

 Training in job-seeking & workplace 
basic skills (e.g. soft skills)

 Work-based experiences for 
exploration, hands-on learning, on-
the-job training, & to practice skills

9

In addition, youth with 

disabilities need:

 To understand the relationship 
between benefits planning and 
career choices

 To learn to communicate their 
disability-related work support 
and accommodation needs

 To learn to find, formally 
request, & secure supports and 
reasonable accommodations

What is Quality 

Career Development?

 An youth-driven, iterative process of 

developing skills in three domains:

1. Self-exploration

2. Career Exploration

3. Career Planning & 

Management

 Work-based learning

 Early work experience is a predictor

of adult employment & other outcomes

10

Download this 

guide for states

http://www.ncwd-youth.info/sites/default/files/DesigningStatewideCareerDevelopmentStrategiesProgramsPub_0.pdf
http://www.ncwd-youth.info/sites/default/files/DesigningStatewideCareerDevelopmentStrategiesProgramsPub_0.pdf
http://www.ncwd-youth.info/sites/default/files/DesigningStatewideCareerDevelopmentStrategiesProgramsPub_0.pdf
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Self-Exploration Skills

Definition:

Ability to identify 

personal interests, 

skills, values, and 

preferences to 

better 

understand 

oneself and 

inform decisions 

11

“Who Am I?”

Activities:

• Career Interest Inventories

• Personal Interest Inventories

• Understanding your learning 

style

• Finding your strengths

• Activities such as travel, 

community events, clubs, 

sports, hobbies

Career Exploration Skills

1
2

Based on who I am, what are some 

good career options to consider?”

Definition:

Ability to identify and 
analyze various 
career options in 
terms of what 
education, training, 
experience, and 
competencies are 
required for 
success12

Activities:
• Informational interviews
• Workplace visits and tours
• Job shadowing
• Career fairs
• Career camps
• Hands-on career projects
• Career-focused mentoring
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Career Planning & Management Skills

1
3

“What are my career goals and 
how do I make them a reality?”

Definition:
Various skills 
needed to 
maintain 
employability 
and navigate 
career changes 
throughout the 
lifespan

Activities:
Training & Practicing skills:

• Goal setting, decision-making, & 
planning (Leading own academic 
planning)  

• Employability Skills/Soft Skills 
• Career-Specific/Technical Skills 
• Personal competencies (e.g. SEL, 

leadership, self-advocacy)
• Disability Disclosure
• Financial Capability
• Job Search Skills

Work-based Learning 

 Valuable for building skills - self-exploration, 

career exploration, and career planning & 

management 

 Essential Practices:

14

5.  Carefully match students 

& employers (or project)

6.  Make expectations clear

7.  Provide on-going support, 

monitor progress, & 

evaluate outcomes

8.  Comply with all labor laws

1.  Make it purposeful

2.  Align with school-based   

learning

3.  Prepare students

4.  Build employer & 

community partnerships

Resource: Engaging Youth in Work Experiences Practice Brief

https://www.dol.gov/odep/topics/youth/softskills/
http://www.ncwd-youth.info/PersonalCompetencies
http://www.ncwd-youth.info/411-on-disability-disclosure
http://www.ncwd-youth.info/FinancialCapabilityYouth
http://www.ncwd-youth.info/innovative-strategies/practice-briefs/engaging-youth-in-work-experiences
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The Role of Individualized Plans 

in Career Development 

 IEPs

 IPEs

 ILPs - Individualized Learning Plans

 ICDPs – Individualized Career 
Development Plan

 ISS – Individual Service Strategy

More about ILPs: http://www.ncwd-youth.info/ilp

15

Career Development 

Resources

 Designing Statewide Career Development Strategies & 

Programs (Guide for States)

 ILP How-to Guide: “Promoting Quality Individualized 

Learning Plans: A How to Guide Focused on the High 

School Years” (Revised version coming in 2017)

 ODEP’s Skills to Pay the Bills: Mastering Soft Skills for 

Workplace Success curriculum

 Guideposts for Success

16

http://www.ncwd-youth.info/ilp
http://www.ncwd-youth.info/StateCareerDevelopment
http://www.ncwd-youth.info/ilp/how-to-guide
http://www.dol.gov/odep/topics/youth/softskills/
http://www.ncwd-youth.info/guideposts
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Competitive Integrated Employment 

Defined by WIOA (RSA/VR)

The Rehabilitation Act of 1973, as amended by Title IV of the Workforce 

Innovation and Opportunity Act (WIOA) of 2014, defines competitive 

integrated employment as work that is performed on a full-time or part-

time basis for which an individual is: 

 compensated at or above minimum wage or commensurate with 

individuals without disabilities performing similar duties and with 

similar training and experience; 

 eligible for the level of benefits provided to other employees;  

 at a location where the employee interacts with other individuals 

without disabilities; and 

 presented opportunities for advancement similar to other 

employees without disabilities in similar positions. 

17

Competitive Integrated Employment

Defined by IDEA (SEAs)

Indicator 14 of the State Performance Plan is 

required by IDEA of 2004 and defines 

competitive employment in measures B and C 

occurs when a student:

 has worked for pay at or above the minimum wage 

 in a setting with others who are nondisabled 

 for a period of 20 hours a week 

 for at least 90 days at any time in the year since 
leaving high school.  (PSO Data/Surveys)

18
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Preparing Youth for 

Competitive Integrated Employment

 Work Experience

 Empowering students

 High expectations

 Family involvement

 Coordinating services/supports (*WIOA 511)

 Introduce support services early

 Identify LRE for employment (setting/supports)

19

What You Need to Know About 

WIOA and Sub-Minimum Wage 

Employment

Prior to beginning work at subminimum wage, a youth 
with a disability must demonstrate, through 
documentation, completion of the following (see section 
511(a)(2) of the Act and §§397.20 and 397.30):    

 Receipt, as applicable, of Pre-employment Transition 
Services under the VR program;  or Transition services under 
IDEA; 

 Application for VR services that results in determination of  
Ineligibility; or Eligibility for the VR program; and  

 Receipt of career counseling, and information and referral 
services. 

20
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Coordinated Activities

 Planning meetings (IEP, ILP, IPE, ISP, etc…)

 Make sure planning teams are addressing 

career exploration, acquisition of work skills, 

work behaviors, and independent living skills 

 Setting up work experiences early (school,  

community, volunteer, summer program)

21

Competitive Integrated Employment 

Professional Resources

 Competitive Integrated Employment Toolkit, 
http://transitionta.org/cietoolkit

 FAQs on Integrated Employment Criteria, 

https://www2.ed.gov/about/offices/list/osers/rsa/wioa/competitive

-integrated-employment-faq.html

 Section 511 Limitations on the Use of Sub Minimum Wage, 

http://www.wintac.org/topic-areas/pre-employment-transition-

services/law-reg-and-policy/section-511-limitations-use-sub

 Resources and Strategies for CIE (WINTAC), 
http://www.wintac.org/topic-areas/resources-and-strategies-for-

competitive-integrated-employment

 Supported Employment under WIOA- federal regulations, 

http://www2.ed.gov/about/offices/list/osers/rsa/publications/csavr

-2016-supported-employment.pdf

22

http://transitionta.org/cietoolkit
https://www2.ed.gov/about/offices/list/osers/rsa/wioa/competitive-integrated-employment-faq.html
http://www.wintac.org/topic-areas/pre-employment-transition-services/law-reg-and-policy/section-511-limitations-use-sub
http://www.wintac.org/topic-areas/resources-and-strategies-for-competitive-integrated-employment
http://www2.ed.gov/about/offices/list/osers/rsa/publications/csavr-2016-supported-employment.pdf
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Collaborative Practices 

for Families

 High Expectations

 Active involvement in meetings

 Knowledge of child’s disability

 Access of resource information and support 
services/networks

 Understanding individualized planning tools and 
how to use them for transition planning 

 Benefits planning                          

23

Family Resources

 The Guideposts for Success: A Framework for Families Preparing 
Youth for Adulthood, http://www.ncwd-youth.info/family-

guideposts-information-brief

 Understanding the New Vision for Career Development: The Role of 

Family, http://www.ncwd-youth.info/understanding-the-new-

vision-for-career-development-the-role-of-family

 Helping Youth Develop Soft Skills for Job Success: Tips for Parents 

and Families, http://www.ncwd-youth.info/information-brief-28

 Helping Youth Build Work Skills for Job Success: Tips for Parents and 
Families, http://www.ncwd-youth.info/information-brief-34

24

http://www.ncwd-youth.info/family-guideposts-information-brief
http://www.ncwd-youth.info/understanding-the-new-vision-for-career-development-the-role-of-family
http://www.ncwd-youth.info/information-brief-34
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Collaborative Practices 

Cross-Agency

 Research has found that when students with 
disabilities access collaborative services during high 
school, they are more likely to experience positive 
postschool outcomes (Noonan, Gaumer-Erickson, & 
Morningstar, 2013; Test, Mazzotti, et al., 2009).      

 When collaboration is directly focused on outcomes 
for students and the systems that serve them higher 
school completion and employment rates are likely 
(Luecking & Luecking, 2015; Fabian & Luecking, 
2014).                           

Source: CIE Toolkit

25

Collaboration 

Professional Resources

 Competitive Integrated Employment Toolkit, 
http://transitionta.org/cietoolkit

 Explore VR Job Driven Toolkits, http://www.explorevr.org/

 NTACT Effective Practices and Predictors Matrix, 
http://transitionta.org/system/files/effectivepractices/EBPP_Matrix
_Links_Updated_11-02-16.pdf?file=1&type=node&id=1093

 Circles:  Communicating Interagency Relationships, 
http://transitionta.org/system/files/effectivepractices/EBPP_Matrix
_Links_Updated_11-02-16.pdf?file=1&type=node&id=1093

 A Transition Guide to Postsecondary Education and Employment 
for Students and Youth with Disabilities (OSERS)

26

http://transitionta.org/cietoolkit
http://transitionta.org/cietoolkit
http://www.explorevr.org/
http://transitionta.org/system/files/effectivepractices/EBPP_Matrix_Links_Updated_11-02-16.pdf?file=1&type=node&id=1093
http://transitionta.org/system/files/effectivepractices/EBPP_Matrix_Links_Updated_11-02-16.pdf?file=1&type=node&id=1093
https://www2.ed.gov/about/offices/list/osers/transition/products/postsecondary-transition-guide-2017.pdf
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Collaborative Practices 

in the Community

 Collaborations among schools, businesses, and 
agencies/service providers

 Develop/Coordinate local policies and resources

 Identify and address community needs

 Identify and address barriers (ex.Transportation)

 Communities of Practice

 Project Search Programs

 Interagency Service Agreements/ Memos of 
Understanding

27

Community Resources

 A Guide to Developing Collaborative School-Community Business 
Partnerships, 
http://www.transitionta.org/sites/default/files/postsecondary/SCB%20
Partnerships%20Guide.FINAL%201.pdf

 Transition to Employment Toolkit, 
http://www.transitiontoemployment.org/

 Strategies for Youth Workforce Programs to Become Employer-
Friendly Intermediaries, http://www.ncwd-
youth.info/sites/default/files/page/2009/02/infobrief_issue12.pdf

 Inclusive Internship Programs: A How-to Guide for Employers, 
http://www.dol.gov/odep/pdf/InclusiveInternshipPrograms.pdf

 Employment First, https://www.employmentfirst.net/

 APSE Association of People Supporting Employment First, 
http://apse.org/

28

http://www.transitionta.org/sites/default/files/postsecondary/SCB Partnerships Guide.FINAL 1.pdf
http://www.transitiontoemployment.org/
http://www.ncwd-youth.info/sites/default/files/page/2009/02/infobrief_issue12.pdf
http://www.dol.gov/odep/pdf/InclusiveInternshipPrograms.pdf
https://www.employmentfirst.net/
http://apse.org/
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Contact Information

Mindy Larson

Institute for Educational Leadership

National Collaborative on Workforce & Disability for Youth 
(NCWD/Youth)

larsonm@iel.org

Sara Sembiante

Institute for Educational Leadership

Youth Technical Assistance Center (Y-TAC)

sembiantes@iel.org

29

Outline of the key elements of successful career preparation 

and work-based learning experiences from a state’s 

perspective 

30

mailto:larsonm@iel.org
mailto:sembiantes@iel.org
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State Examples

California   

31

https://lbschools-

my.sharepoint.com/personal/aatkins_lbschools_net/_layouts/15/WopiFrame.aspx?docid

=1e71fdae889e84124890b1016b5ba5271&authkey=AdXX3qIyMt8ta9ViIthTZAM&acti

on=view

California PowerPoint Slide Link

State Examples

North Carolina   

32

https://lbschools-my.sharepoint.com/personal/aatkins_lbschools_net/_layouts/15/WopiFrame.aspx?docid=1e71fdae889e84124890b1016b5ba5271&authkey=AdXX3qIyMt8ta9ViIthTZAM&action=view
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Career Preparation
options in

North Carolina
March 16, 2017

Diploma Options in NC

North Carolina has two diploma pathway options:

• Future Ready Core (FRC) Traditional

• Future Ready Core (FRC) Occupational Course of 
Study (OCS) Pathway

A Graduation Certificate option is available for students 
following the Extended Content Standards (ECS) 

Pathway and participating in the Alternate Assessment. 
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Summary of Pathways

• FRC-Traditional Pathway-approximately 97% of 

the student population; there are options for 

Endorsements and CTE Concentrator status 

• FRC-OCS Pathway-approximately 2% of the 
student population; EC specific; primary focus 
is on job readiness skills, community living 

readiness skills, and PSE/CC readiness skills

• ECS Pathway-approximately 1% of the student 
population; EC specific; primary focus is job 
skill readiness and independent living skills 
readiness   

OCS Pathway 
Course Requirements

Minimum 22 course credit hours

ELA: 4 credits

Math: 3 credits

Science: 2 credits

Social Studies: 2 credits

Occupational Preparation: 6 credits

CTE: 4 credits

Physical Education: 1 credit
*Plus any additional locally required credits 

**Refer to SBE Graduation Policy for specific course title requirements 

***Please note that transcripts cannot identify the student as EC; course titles can 
no longer contain “OCS” within the title of the course 
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OCS Pathway 
Work Hours Requirements

First time 9th grader prior to 2014-2015:

School Based: 300

Community Based: 240

Paid Employment: 360

Total: 900 hours

First time 9th grader 2014-2015 to present:

School Based: 150

Community Based: 225

Paid Employment: 225

Total: 600 hours

School-Based Training May Include

• Vocational Assessment Activities

• School-Based Enterprises

• School-Business Partners

• Student-Operated Small Businesses

• On-Campus Jobs

• Vocational Organizations & Job Clubs

• Leadership in School-Sponsored Community Service Projects

• Job fairs

• Mock Interviews with Community Employers 
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Work-Based Training May Include

• Community-Based Training (community enclaves)

• Situational Assessment

• Paid & Non-Paid Internships (WIA or CTE)

• Job Shadowing

• Apprenticeships

• Co-Op programs

• Industry Tours

• Interviews with Community Employers 

• Part-Time Employment with training component

• Structured Volunteer Experiences

• Community Service Projects & Volunteer Experiences 

OCS Pathway LiveBinder

• OCS Pathway LiveBinder

• #1996892

http://www.livebinders.com/play/play?id=1996892
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Current/Upcoming Work:
• OCS Pathway: considering a new Social Studies course 

option that includes the Founding Principles (Legislative 
requirement) and Citizenship; planning a review and 
update of the Occupational Preparation course content 
to better prepare students for job, community, and PSE 

readiness

• ECS Pathway: developing additional course options to 
better prepare students for job and independent living 
readiness

• VR & DPI Collaboration: completed two of six Regional 
VR & LEA WIOA-PETS training sessions; focus is on VR 
& LEA teams use of several tools to identify needs and 
to begin work on coordination/collaboration plans and 

service implementation plans 

Contact Information:

Beverly Colwell

Consultant for Intellectual Disabilities and Secondary 
Education

North Carolina Department of Public Instruction

Beverly.Colwell@dpi.nc.gov

mailto:Beverly.Colwell@dpi.nc.gov
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State Examples

Pennsylvania  

43

#AccessEqualsSuccess

OVR on Facebook OVR on LinkedIn

https://www.facebook.com/pages/Pennsylvania-Office-of-Vocational-Rehabilitation/160898450745020
https://www.linkedin.com/company/pennsylvania's-office-of-vocational-rehabilitation?trk=top_nav_home
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(15% VR funds allotment)

 Instruction In Self-Advocacy

Counseling On Post Secondary Education

 Job Exploration Counseling

Work Based Learning Experiences

Workplace Readiness Training

Click to add footer text >

Approximately 104,000 total 

students with an IEP in 

Pennsylvania between ages 14-21

Approximately 430 OVR 

Counselors in Pennsylvania
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Transition Then (Before 

WIOA)

Transition Then (Before 

WIOA)

 Assessment

 Counseling and Guidance

 Employment and Training 
Planning

 AT Evaluation

 Assessment

 Counseling and Guidance

 Employment and Training 
Planning

 AT Evaluation

Transition Now (WIOA)Transition Now (WIOA)

 Assessment

 Counseling and Guidance

 Employment and Training 
Planning

 AT Evaluation

+ Reach out early and often: EARLY 
REACH

+ Pre-Employment Transition 
Services (PETS)

+ Work Experiences (paid, unpaid, 
and internships)

AGE 14+ Early Reach Group and 
Provider Services can begin

 Assessment

 Counseling and Guidance

 Employment and Training 
Planning

 AT Evaluation

+ Reach out early and often: EARLY 
REACH

+ Pre-Employment Transition 
Services (PETS)

+ Work Experiences (paid, unpaid, 
and internships)

AGE 14+ Early Reach Group and 
Provider Services can begin

Group Services 
• Independent Living Skills Training

• Self-Advocacy Training

• Workplace Readiness Training

Individual Services
• Job Shadowing

• Work Based Learning Experience (WBLE)

• Student Stipend

Providing Pre-Employment Transition 
Services
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Types of WBLE

Experiences range in intensity, structure, 
and scope and include activities as diverse 
as site visits, job shadowing, paid and 
unpaid internships, structured on-the-job 
training, and the more formal work status 
as apprentice or employee.” 

Benefits of WBLE for Students

• Fostering self and career exploration. 

• Developing positive work habits and 
attitudes.

• Assessing abilities and strengths. 

• Expanding professional networks.

• Becoming better informed to make 
decisions before accepting a job offer.
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Benefits of WBLE

Research has found that students in work-
based learning programs complete related 
coursework at high rates and have higher 
attendance and graduation rates than those 
not enrolled in such programs.

https://edpolicy.stanford.edu/sites/default/
files/publications/preparing-21st-century-
citizens-role-work-based-learning-linked-
learning.pdf

OVR and WBLE

Job Shadowing

1-5 day experience for a maximum of 25 hours per 
school year, in an occupation of interest within a 
community integrated setting. Provider contacts 
employers of interest and arranges for student to 
observe employees on a jobsite to obtain an 
overview of the work environment, tasks, and 
abilities required for the field of interest. Provider is 
expected to supervise each student at the employer 
site to ensure ongoing monitoring of student 
progress, assess student abilities, and ensure their 
safety. 
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WBLE

• An assessment that includes job supports at a temporary, 
seasonal or summer job for a youth that may or may not be 
consistent with the youth’s long term employment goal.  A 
WBLE is intended to assess student strengths and limitations, 
teach students soft skills, and provide opportunities to explore 
careers of interest.  

• It includes 20 hours of job development (59209D), and up to 
90 hours of job supports (59209L) to teach job tasks and 
assess student job skills.  Student must be paid; can be done in 
conjunction with the stipend or PETS OJT to ensure that student 
is paid for experience.  Provider hourly LOU rate or $45 per 
hour for non-job coaching providers.

WBLE Development

20 hours of job development (59209D) at provider LOU rate or 
$45 per hour for providers without job coaching LOUs.  Hours can 
be billed monthly or as services occur.

Billable Activities:

• Intakes

• Resume development and/or completion of job applications

• Online job searches (no more than 4 hours). 

• Transporting students to interviews

• Successful telephone contacts (including messages), email, 
traditional mail, face-to-face discussions with employer, 
parent, school, student, or VRC

• Interview assistance

• Assistance with photo ID or other pre-hire paperwork

• Assistance with obtaining work permit

• Job development
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WBLE Supports

Up to 90 hours of job supports (59209L) at provider LOU rate or $45 per hour for 
providers without job coaching LOUs.  Hours can be billed monthly or as services 
occur. 

Billable Activities:

• Transporting customer to job site 

• Successful telephone contacts (including messages), emails, traditional mail, 
face-to-face discussions with employer, parent, school, student, or VRC

• Orientation of student to the job

• Instruction and/or demonstrations on how to perform a task.

• Behavior management

• Student payroll activities

• Coordination of community supports  

• Time management training

• Direct observation of a student completing a task

• Assistance with job accommodations or developing organizational skills

• Development and implementation of fading plan

• Development of natural supports

Click to add footer text >

OVR Jobs for All
On the Job Training (OJT) – Youth age 25 and younger)

* Permanent Employment:  Full-time or part-time work that is consistent 

with the youth’s long term employment goal.  OVR can offer an employer 

100% wage reimbursement paid to the employer for up to 3 months.

* Paid Internships and Non-Permanent Employment:  

Temporary, seasonal or summer work for youth that may 

not be consistent with the youth’s long term employment 

goal. OVR can offer an employer 90% wage 

reimbursement paid to the employer for up to 3 months.

Providing Pre-Employment 
Transition Services
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Click to add footer text >

Starbucks Inclusion Academy

Disability Etiquette Training was done by OVR for the Starbucks executives, 

trainers, and “partners” (employees) before the Inclusion Academy began. 

Six weeks of learning curriculum on site at the York Starbucks Roasting Plant...

• Four weeks classroom instruction

• Two weeks internship at Starbuck facility

PETS Program Examples

• Participants in the Inclusion Academy must be at least 18 years old.

• Program has yielded 6 hires with average $14.00/per hour.

• Operates 4 times per year, average of 6 participants per class. 

Click to add footer text >

Starbucks Inclusion 
Academy Graduation –
York, PA

• https://www.youtube.com/watch?v=ks7aTlFWaRo

• http://crispusattucks.org

• http://www.prologistix.com/

• https://news.starbucks.com/news/starbucks-

inclusion-academy-york-pennsylvania

Starbucks Inclusion Academy

Pre-ETS Program Examples

https://www.youtube.com/watch?v=ks7aTlFWaRo
http://crispusattucks.org/
http://www.prologistix.com/
https://news.starbucks.com/news/starbucks-inclusion-academy-york-pennsylvania
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 Full school year program 

 Approximately 12 students

 Led by certified instructors and job coaches.

 Students in their final year of high school

 Students rotate through unpaid internships and receive 

continual feedback.

 Goal is competitive integrated employment

 At the end of the program, students may be eligible for 

employment. 

Project SEARCH

PETS Program Examples

Click to add footer text >

OVR Project SEARCH Sites

District Office Work Site

Allentown (3) Good Shepherd Rehabilitation Network

St. Luke’s University Network Hospital 

Kalihari Resorts (9/2016)

Pittsburgh (2) UPMC Mercy Campus 

UPMC Passavant Campus

York (3) Lancaster General Hospital **

York Hospital (WellSpan Health System)

Gettysburg Hospital (WellSpan Health System)

Norristown (1) Phoenixville Hospital

Reading (1) East Penn Manufacturing (DEKA)

Harrisburg (2) Lebanon Veterans Administration Medical Center

Pennsylvania State Milton S. Hershey Medical Center

Erie (1) University of Pittsburgh Medical Center: Hamot Campus (9/2016)

Philadelphia (1) Drexel University (9/2016) 
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Click to add footer text >

Work Based Learning at Fenner Drives

OVR provides:

* Reimbursement of the students wages through the Youth 

On the Job Training, 

* A job coach through the Intermediate Unit #13, 

* Steel toe shoes which are a requirement to work at Fenner

Drives.

Students work at Fenner Drives during the school day (transported by school district).

https://youtu.be/FFZMgyUU9Nc

Partnership between:

• OVR York District Office 

• Manheim Central School District 

• Fenner Drives

Pre-ETS Program Examples

Providing Pre-Employment Transition 
Services

Internal:

• Early Reach Coordinators

• Vocational Rehabilitation Counselors

• Business Services Representatives

• Management 

External:

• Individual Customers

• Community/Agency Providers

• Schools

• Businesses/Employers

• Government Bodies: MOU’s and Interagency Agreements

• Post-Secondary Institutions and Training Programs

• Parents/Guardians

https://youtu.be/FFZMgyUU9Nc
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What Parents Can Do

Plan, Prepare, Persist

•Foster Independent Living and Soft Skills

•Read, Educate, Empower

•Attend IEP meetings and ask for community providers

Plan, Prepare, Persist

•Foster Independent Living and Soft Skills

•Read, Educate, Empower

•Attend IEP meetings and ask for community providers

Make sure testing is recent (IEP or independent)

•2 years before graduation

•If going to college, take SAT’s in Junior year

Make sure testing is recent (IEP or independent)

•2 years before graduation

•If going to college, take SAT’s in Junior year

Discuss career options

•Encourage your child to explore

•Encourage self advocacy and independence

Discuss career options

•Encourage your child to explore

•Encourage self advocacy and independence

Register with appropriate agencies

•Develop a network (TCC meetings, parent groups, PYLN)

•Explore resources

Register with appropriate agencies

•Develop a network (TCC meetings, parent groups, PYLN)

•Explore resources

Questions?

Dana Baccanti, MA, CRC |Chief, Special 
Programs Division

PA Department of Labor and Industry 

Office of Vocational Rehabilitation 

1521 North 6th Street | Harrisburg PA 17102 

p: 717.772.1656 e: dbaccanti@pa.gov
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State Examples

Virginia  

65

Virginia
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Wilson Workforce 

and 

Rehabilitation 

Center

Behavioral Health and 

Developmental 

Disabilities

Virginia
is for

Partners

Virginia Department of 

Education

Partnerships are Key

• Virginia Department of Education

• Department on Aging and Rehabilitative Services

• Wilson Workforce and Rehabilitation Center

• Department on Behavioral Health Developmental Services

• Department for the Blind and Vision Impaired

• Community Colleges, University Centers

• Local School Divisions

• Special Education

• General Education - Career and Technical Education

• School Counselors

• Local Businesses
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Starting Early: Academic and Career Plans 

• Developed for all students 

• Begin in middle school

• Move with student into high school

RESOURCES

• VA Career View

• www.vacareerview.org/

• Virginia Education Wizard

• www.vawizard.org/wizard/home

• Career and Technical Education Resources Center

• www.cteresource.org/verso/

• Career and Technical Education Resources

• www.doe.virginia.gov/instruction/career_technical/work-based_learning/index.shtml

Pathways to Employment

• CTE Courses

• Academies

• Charter Schools

• Specialized Programs

• Local Initiatives

• State Initiatives

• Credentials

• Project SEARCH

• Start on Success

• Customized Employment

• Wilson Workforce and Rehabilitation Center

• Career Pathways for Individuals with Disabilities (CPID)

• WIOA and Pre-ETS

http://vacareerview.org/
https://www.vawizard.org/wizard/home
http://www.cteresource.org/verso/
http://www.doe.virginia.gov/instruction/career_technical/work-based_learning/index.shtml
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Using Discovery in Middle School

▶ Critical Components
◦ Students included in all meetings

◦ Team approach (family, school, 
community/agency representative)-those who 
know the student 

◦ Series of 3 Meetings
⚫1st meeting:

⚫ Introduces and Interviews

⚫ 2nd meeting:

⚫ Informal assessment of 21st century work skills

⚫Building of opportunities in the home, school and 
community 

⚫3rd meeting:

⚫ Introduction of career clusters

For many students, especially 

those with the greatest barriers

to employment, early intervention 

and working with partnerships are 

critical.

Work experiences while students

are in school are a strong 

predictor of future employment.  

We must create those 

opportunities.

Online Student Course

• Why online?

• Reach more students and allow for instructional flexibility through technology and online format. 

• Why this course?

• Better prepare students to understand and meet the demands in postsecondary and employment 
settings.

• How can this online course can be used?

1. Individually without a classroom teacher

2. Individually under the supervision of a classroom teacher

3. As part of group instruction with a classroom teacher

• Topics

1). Orientation to Online Learning, 2). Why Postsecondary Education and Options, 3). Knowing Myself, 4). 
Goal Setting and Self- Advocacy, 5). Meeting with a School Counselor, 6). Selecting a College Best Fit and 
7). Meeting with Disability Support Services.
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▪ Inclusive: on-campus, 30 month certificate program 
for students with intellectual disabilities

▪ Employment Driven:  all activities designed to explore 
career interests, build career skills & secure 
employment in the community

▪ Student Centered: individualized peer supports 
provided through education & job coaches

▪ Collaboration: school divisions, agency personnel & 
campus departments

VCU ACE-IT in College

Start on Success (SOS) Project Basics

Who: 

▪ High school seniors with disabilities, on track for a 
standard or advanced studies diploma, with little or 
no prior work experience

What: 

▪ First semester enrolled in workplace readiness 
course

▪ Second semester, students have a paid internship 
three hours day/5 days a week up to 16 weeks with 
onsite support and mentoring
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SOS Project Basics

What:

▪ Peer and Employer Mentorship 

▪ Weekly assessment and feedback from job coach 
and mentor

▪ Ongoing work readiness instruction provided 
every 10 days

Where:

▪ In a major business in the community

Lisa Holland - ldholland@vcu.edu
The Center on Transition Innovations (CTI) 

Marianne Moore

Office of Special Education Program Improvement

Division of Special Education and Student Services

Virginia Department of Education

P. O. Box 2120

Richmond, Virginia 23218-2120

Marianne.Moore@doe.virginia.gov

mailto:ldholland@vcu.edu
mailto:Marianne.Moore@doe.virginia.gov
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Capacity Building Institute

• May 16 (2 PM) – May 18 (4:30 PM)

• Downtown Marriott – Kansas City, MO

• Student Focused Planning, Student Development, Family Engagement, 
Interagency Collaboration, Program Structures

• Focused on state team capacity

National Secondary Transition COP Meeting

• May 16 (9:00 AM – 12:00 PM)

• Downtown Marriott – Kansas City, MO

• State to State Networking and Planning

https://www.surveymonkey.com/r/BXBBW5T

2016-17 – National Secondary Transition COP Webinar Series 

 April 26, 2017 – (2:00 pm – 4:00 pm) - Youth 
Development and Youth Leadership

78

https://www.surveymonkey.com/r/BXBBW5T
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Contact Information www.pattan.net

Michael Stoehr

mstoehr@pattan.net

412-826-6864

79

mailto:mstoehr@pattan.net

