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Rachel Miller ’19 reports on a “Day in the 
Life” of Director of Admission Ruthie Kal-
var ’85.

Lizzie Kane ’18 discusses the importance 
of process in decision-making.

Year in review: Anton Shtarkman ’20 se-
lects his favorite movies of 2017.

Upper School Principal Nancy 
Dickson plans to take a half year 
leave from early June until January 
3, 2019 following the birth of her 
third child. Dickson and her husband 
Elliot are planning the longer leave 
because they “would like to have a 
parent home with the child for at least 
six months if they are able,” she said. 

“I can tell that she is really happy, 
and I’m really happy for her,” said 
one of Dickson’s advisees, Devon 
McLean ’19.

Head of School Dan Paradis and 
Dickson shared the news Decem-
ber 14, 2017 prior to winter break 
through a community email. The 
message included an announcement 
that Dickson had appointed US learn-
ing resource teacher Karyn Fisher to 
be interim principal, and that Associ-
ate Head of School Priscilla Morales 
will take on a “more active role” in 
the Upper School during Dickson’s 
leave.  

Morales, according to Paradis, 
will “be taking on the work of sup-
porting our faculty in the classroom 
and continuing the practice of regular 
class observations and feedback (typ-
ically managed by the principal).”

Paradis’s email message ex-
plained that, while on leave, Dickson 
will still be involved in Upper School 
for discussions involving “issues with 
long-term or policy implications” and 
attending admissions events.

In a recent interview, Paradis said 
that the school will hire someone to 
fill in Fisher’s job supporting students 
with learning differences. “Ideally it 
will be someone who is familiar with 
Park,” but “most important is some-
one who has the right qualifications 
and the right style,” Paradis said. 
Morales will take over Dickson’s 
advisory while she is on leave.

“One of the reasons I was confi-
dent in naming Karyn was because 
I think she does a really nice job of 
having one foot in the world of ad-
ministration, but she’s also very much 
of the faculty and works closely with 
students and teachers,” Dickson said. 
“There are few people in the Upper 
School who so neatly navigate both 
worlds in my opinion.”

“I’m excited that she has the op-
portunity to grow and try this on,” 
Dickson said.

“I’m just happy to do anything to 
help the school,” Fisher said.

Ann Haney, the school’s first full-time Middle 
School visual arts teacher, will retire at the end of 
this year after 35 years in the position. Haney has 
been involved in numerous transitional and inno-

vative initiatives in the art department including 
multiple summer grants, instituting the sixth grade 
field trip to the Baltimore Museum of Art field, and 
championing the planning and construction of the 
Wyman Arts Center, which opened in 2003.

“She has an incredible traditional skill base and 
a passion for what’s new and what’s happening,” 
Upper School visual arts teacher Christine Tillman 
said. “She’s always looking for new ways to keep 
kids excited and engaged.”

Haney has become close with many of her 
colleagues over the years, especially Tillman, MS 
theater teacher Gina Braden, and former ceramics 
teacher Gary Cerrone. 

Looking at Haney’s close collegial relationships 
and listening to her speak about her students, it is 
clear that she is fully involved in the fabric of the 
community. However, in the 1980s when Haney 
started, finding this community was, for her, a bit 
of a surprise. 

“I come from a tradition of thinking like an 
artist as a very solitary thing,” Haney said. “When 
I came to Park I couldn’t understand why I felt so 
connected to the other teachers and to the com-
munity here.”

By being at Park, she said, “I’ve learned how 
to be part of a community, something that’s bigger 
than just my own world. From the beginning, it has 
been like a family… there’s been a lot of love.”

Haney plans to spend her retirement “watching 
a lot of movies” and traveling; her daughter lives in 
California and the prospect of being able to travel on 
more than just school breaks is “completely exciting.”

In addition to wanting to spend more time with her 
family, Haney felt it was simply the right time. “I feel 
like I’m getting older and sometimes the 25-pound 
bag of clay feels a little heavier than 25 pounds,” 
she said. 

“It’s become more demanding as I’ve aged and I 
feel like when you start to feel that way you have to 
pay attention,” Haney said.

Her absence will certainly be felt by students and 
faculty alike. 

“I’ve always been interested in art, and she com-
pletely supported and contributed to that,” Emily 
Drachman ’18 said. “She’s very encouraging, espe-
cially when you’re working on something and you 
don’t necessarily know where it’ll end up; she’s really 
good at helping you work through that.”

For Tillman, who used to be Haney’s Hamp-
den neighbor (“I would walk through the snow to 
meet Ann for snow-day breakfast at Golden West”), 
Haney’s retirement is the loss of a friend, inspiring 
artist, and respected colleague. 

“We really connect over our love of collections 
and objects,” Tillman said. “She’s going to be missed 
in the department, and as a person, she’s utterly ir-
replaceable.”
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Long before students silenced 
alarms and turned over to go back to 
sleep on the school’s first full snow 
day on January 4, administrators and 
facilities crew members had already 
completed a significant amount of 
work to make the decision to close. 

Before determining if there should 
be a snow day, the facilities team 
watches the weather intensely and 
decides if they need to start discuss-
ing the possibilities of a snow day. 
“We do a lot of work in advance,” 
Director of Facilities Lorraine Brein-
ing said. “We check the weather well 
before a warning.”

After Breining decides that the 
possibility of a snow day or delay is 
likely, the next step is to talk with 
Head of School Dan Paradis. Once 
both Breining and Paradis have 
agreed to the possibility of a snow 
day, Scott Laughman, head ground-
skeeper, along with Breining will 
come onto campus around four in 
the morning, if not earlier, to “assess 
the campus conditions and roads,” 
Breining said.

Once Breining and the rest of the 
facilities team finish the evaluation, 
they report back to Paradis to let him 
know the conditions of our roads and 
sidewalks. “With all of the informa-
tion I gather from Lorraine, I make an 
informed decision about the proceed-
ings of the day,” Paradis said. 

If facilities feels that they can 
make campus safe for students in 
under two hours, there will usually 
be a delay. “Park tends to stay away 
from one hour delays since it messes 
with the schedules of parents,” Para-
dis said. 

Park has invested in high-tech 

equipment to help clear the roads and 
sidewalks, making them safe for stu-
dents and parents. When facilities is 
on campus in the early morning, they 
use snow blowers, plows and other 
equipment to help clear campus. 

See Snow Days, p. 8

Looking west across the pond, this wintry scene greeted students and faculty the morning 
of January 17 when school stayed open, but Baltimore County and City schools were closed.

Snow days 
start early 
for facilities 
workers

by LUCY DEMSKY ’21

Ann Haney to retire after 35 years in Middle School art
by LEAH GENTH ’18

Ann Haney has never lost her enthusi-
asm for teaching art. 
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Jacob Peres ’21 writes about the college 
process for athletes. 
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Sexism at school: the need to teach about gender equity

And there it goes again.  Another December 
31 whizzes by with the usual fanfare and good 
cheer.  We typically feel some sense of obliga-
tion to acknowledge the passing of a calendar 
year, more so than we do the passing of any 
other unit of time we regularly encounter. (We 
regularly encounter the passing of hours, days, 
and weeks, but they aren’t nearly as exciting 
to celebrate!)

Perhaps we nudge one another to celebrate 
the passing of a year due to a bit of existential 
nervousness.  After all, it’s one more year irre-
trievably lost to time.  New Year’s is a perfect 
blend of reflection and optimism.

And then, we start to sing.  Go ahead, sing 
along–you know it:  

For auld lang syne, my dear,
For auld lang syne,
We’ll take a cup of kindness yet,
For auld lang syne.
Umm... Did you get that? Because I sure 

didn’t. In fact, I have absolutely no idea what 
that means. But that’s just the beauty of the 
song–you don’t need to know.  

“Auld Lang Syne” is a traditional Scottish 
tune dating back to the 1500s.  Legend has it 
that Robert Burns, a Scottish poet, encountered 
the riveting melody while passing a drunkard 
murmuring the melody on the streets of Edin-
burgh. In 1788, Burns put lyrics to the melody. 
Now, he is credited with the traditional ver-
sion that is sung every December 31. Trans-
lated literally, it means, “old long since,” but it 
maintains a more colloquial meaning such as, 
“days gone by.”  

Despite the obtuse meaning of the lyrics, 
the song carries a near universal appeal across 
cultures and continents and engenders a similar 
emotional response no matter where it plays.  It 
is played not only on New Year’s, but, in some 
countries, at graduations and funerals as well.  

When we hear it, we all experience waves of 
simultaneous hopefulness and nostalgia, regret 
and optimism.  We all feel drawn to hold that 

special one standing beside us, amidst a flurry 
of both smiles and tears, as the unknown words, 
auld lang syne, roll off our lips.

In other words, we know what we’re feel-
ing, but not what we’re saying. So, do we even 
need language to “know”?  Do we need lan-
guage to feel?  When we think, do we think in 
a language?  

Imagine two people watching a sunset to-
gether.  One speaks English, the other Chinese.  
Does the language they know impact the experi-
ence they feel? Could the grammar, syntax, and 
style of one’s language affect the cadence and 
tones of one’s thoughts?  Do we really need 
to know what auld lang syne means to make 
the most out of that midnight New Year’s kiss?

Probably not. 
When the pop hit, “Gangnam Style,” was 

released in 2012 by the South Korean artist, Psy, 
both children and adults across the U.S. found 
themselves on their feet, whooping it up, while 
exclaiming (musical pause): “Oppa gangnam 
style”!  My guess is most didn’t know its mean-
ing.  But what was really lost? 

Similarly, when Mendelssohn’s Violin Con-
certo premiered in 1845, the work’s timeless 
emotional appeal was released for all musical 
eternity, all without a single word uttered.

Perhaps there are ways to “know” something 
outside of language.  The aesthetics of an ex-
perience, such as of art or music, can inform 
our experience without uttering a word. And, 
amazingly, the experience can be shared across 
cultures and time, transcending the barriers of 
language.  

The near-universal hopeful melancholy that 
“Auld Lang Syne” evokes, with or without lyr-
ics, is proof. It is the perfect expression of si-
multaneous gain and loss, wherever it is heard.  

So, should those old acquaintances be for-
got, I am indeed going to raise that cup of kind-
ness yet, just like they do all around the world.  
And I’m going to do it, not because the words 
tell me to, but because the moment does.

Wishing everyone a Happy New Year, Gang-
nam style.

Every school has its own unique 
culture, and consequently, produces a 
distinct student body. As a progressive 
school, Park prides itself on helping mold 
its students into active citizens—thought-
ful individuals who aim to improve the 
world around them. All schools hold the 
power to influence the students that at-
tend every day by way of school envi-
ronment and teaching style, among other 
factors. In our opinion, with that power 
does, indeed, come the responsibility to 
shape students in response to relevant 
problems within our country.

In recent weeks and months, it has be-
come clear that our society has reached 
major milestones in the fight for gender 
equity. As issues of sexual assault have 
gained considerable attention through 
movements like “#MeToo” and “Times 
Up,” so, too, have existing discrepancies 
between men and women in the work-
place and beyond. We noticed that this 
same theme emerged within this issue of 
The Postscript.

In her commentary (see p.4), Felice 
Falk ’18 writes about the annual se-
nior girls’ luncheon, an event meant to 
celebrate the oldest girls in the school; 
instead, it quickly turned into a time to 
reflect on past experiences of gender bias 
that took place within the walls of Park. 
In a similar vein, Cici Osias ’19, in her 
commentary (p.4), shares sentiments of 

female faculty members—from a survey 
she conducted—explaining stories of un-
fair behavior and attitudes.

These commentaries are important; 
they shed light on problems that some 
may not have previously noticed. But 
awareness is only the first step. We feel 
as though the school should be proac-
tive and productive in addressing these 
issues that are commonplace throughout 
society, but also in the close community 
surrounding us. 

As an educational institution, a change 
in how Park teaches students to treat 
women—and subsequent change in 
school culture—could have implications 
that extend far beyond the school’s walls.

Having spoken to a number of Lower 
School teachers and Director of Diver-
sity, Equity, and Inclusion Courtney Roll-
ins, we recognize that the lower divisions 
are trying to address consent and other 
gender-related problems in age appropri-
ate manners.

We feel that the Upper School, how-
ever, could do a better job of bringing 
these issues to the forefront, and we have 
a good solution for when and where to 
begin these conversations. Earlier this 
year, in the September issue of The Post-
script, two freshmen, Giselle Sanchez 
and Charlotte Egginton, wrote about the 
freshman orientation process, which they 
believe is unnecessarly long.

During orientation, there is time in 
place when freshmen girls and boys 
split into gendered groups. There is also 
a coed group so that kids don’t feel pres-
sured to fit into the gender binary. During 
this activity, freshmen ask seniors ques-
tions about homework, class dynamics, 
clubs, social scenes, and much more.

Having been a part of those discus-
sions, we can attest that it was not time 
well spent. It could, instead, be an op-
portunity for those same older kids to 
teach the younger, more impressionable 
children about the importance of gender 
equity in the Upper School. 

For our parts, we don’t recall ever be-
ing taught about gender equity during 
our time in the Upper School. If, on the 
other hand, we were educated on its im-
portance, and we don’t remember, then 
that’s a problem in and of itself. The gen-
der equity efforts in the Lower School 
that have been described to us should be 
sustained into ninth grade, and we should 
all be able to remember those efforts.

The stereotypes of the outside world 
exist in our community: some boys are 
routinely brash and outspoken, while 

some girls often feel the need to take 
the backseat, listening intently to what 
the males have to say. We have no doubt 
that these trends are largely the product 
of some combination of students’ home 
lives, societal norms, and interactions 
with peers. That fact, however, does not 
excuse the Upper School from attempt-
ing to tackle these challenges within our 
community. 

The goal of this editorial was first to 
acknowledge a clear trend we noticed 
within this issue of the paper as well as 
the wider community, but also to call for 
proactivity and for the school to continue 
to address gender disparities in a pointed 
and public manner. 

Perhaps this can be achieved, in part, 
through an adjusted schedule within the 
freshman orientation; perhaps, it requires 
far more programming and conversation 
on gender equity and dynamics in our 
school community. 

Regardless, there is no doubt in our 
minds that Park is not immune to the sex-
ism that pervades our society as a whole, 
and more must be done to address this 
issue.
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Rommel Loria, the school’s first Director 
of Civic Engagement and Service Learning, 
is leaving at the end of this school year to be-
come Head of the Middle School at Sacramento 
Country Day, in Sacramento, California. 

Starting as a Middle School language arts 
teacher in 2011, Loria soon became an inter-
divisional presence. Throughout his time here, 
he has coached both Middle School and Girls’ 
Varsity Tennis, and he has been an adviser to 
Middle and Upper School students. 

In 2014, Loria became Director of Civic 
Engagement and Service Learning. “Rommel 
was incredibly well suited to inaugurate that 
role at Park,” Head of School Dan Paradis said. 
“He had already demonstrated a real passion 
for, and commitment to the idea of, building 
real partnerships with the broader Baltimore 
community.”

As a member of the Middle School faculty, 
Loria was one of the creators of Advoc8, a stu-
dent-led advocacy project completed by eighth 
grade students. Middle School social studies 
teacher Paul Worley worked closely with Loria 
to develop the program.

 “Rommel came to our Middle School with 
a progressive mindset, trying to engage stu-
dents in addressing real world problems in an 
interdisciplinary way,” Worley said. “He was a 
driving force behind many of the progressive 
changes [in the Middle School], especially as a 
member of the Faculty and Curricular Advance-
ment program (FACA) that created Advoc8.” 

As Director of Civic Engagement and Ser-
vice Learning, Loria is a mentor to many other 

by LIZA SHEEHY ’21

student-led projects, including independent 
studies, Upper School clubs and activities, and 
the annual Day of Civic Engagement. In his 
role, Loria has always had to think about how 
to create opportunities for students outside of 
the classroom. 

 “The best thing that I did at Park was to try 
and get out of the way of students,” Loria said. 
“There are a lot of different projects that I have 
helped with, but I feel confident that students 
own those projects.”

“Rommel was instrumental in helping me 
shape and follow through with my independent 
study on effective community development,” 
Lizzie Kane ’18 said. “He always asked tough 
questions to get me to think about issues I might 
not have otherwise considered. In addition, he 
led the Neighborhood Revitalization Club to 
Civic Works, which was an effective partner-
ship we had been struggling to find.”

Commenting on his decision to leave and 
become a Middle School principal, Loria said, 
“As a division director, you have even more 
of an opportunity to play a role in supporting 
students on their educational journeys, and I 
thought that it would be a good next step for 
me professionally.”

Loria is sad to leave and noted that, most of 
all, he will miss the people. “As I think about 
my next step and moving away, it is really sad 
to think that the people that I have been around 
for the last seven years, and the students that 
I’ve been working with, just won’t be around.” 

Loria plays a critical role, and a search 
for his replacement is just beginning. “In this 
search, [student involvement] will be especially 
important,” Paradis said. Associate Head of 
School Priscilla Morales will head the process. 

As a respected member of the community, 
Loria leaves big shoes to fill. Advisee Rebecca 
Pickering ’19 says she will miss his sense of 
humor, advice, and willingness to get coffee. 

“Will I miss his ageless smile? Yes. His 
impeccable hair? Uh… yeah! Will I miss the 
cool breeze that sweeps down the hallway as he 
passes? Definitely,” Worley said. “Most of all, 
I will miss a friend to laugh with and a friend 
to brainstorm with.”

The New Year has brought many changes to 
the Development office. Jack Missry has been 
hired as the new Director of Development and 
Alumni Relations. Adrienne Peres will be in a 
new role entitled Director of Development for 
Communications, and Roger Seidenman will 
move to Director of Philanthropy and Strategic 
Initiatives.

The new hires were the result of an assess-
ment of the  strengths and weaknesses of the 
Development office. “We worked with a con-
sultant to determine what was working well and 
what areas we could continue to grow and im-
prove upon,” Head of School Dan Paradis said. 

The Development team works on ways to 
improve donor relations. Paradis said that it is 
important to distinguish the main people that 
give to Park, such as alumni and parents, and 
work on asking the community for planned 
gifts. With all they do, “the recommendation 
was to create two separate senior level positions 
in the office,” Paradis said.  

The consultant’s advice was taken up by the 
Board of Trustees, creating a split in the direc-
tor’s position into two separate jobs: Director 
of Philanthropy and Strategic Initiatives and 
Director of Development and Alumni Relations. 
With this adjustment, the administration needed 
to find people to take on these new roles. “The 
obvious candidate for the new position was 
Roger because of his deep roots in the Park 
community,” Paradis said.  

One of the main changes was the addition 
of Jack Missry, who has substantial experience 
rasing money for schools. “Jack has worked 
primarily at the college and university level. 
Most recently at American University, and prior 
to that, Johns Hopkins University and Smith 
College,” Paradis said. 

Missry will be “overseeing the Development 
staff and their day by day operations,” he said. 
“Also, I partner with Roger to determine the sta-

tus of Park and how to propel it into the future.”
Even though they don two different titles, 

Seidenman and Missry will use their combined 
knowledge and work closely within the Devel-
opment staff. “Their strengths will complement 
each other. I believe they will be a great team,” 
Paradis said. 

The new position of Director of Develop-
ment for Communications was created because 
of how important it is for the school to com-
municate with the broader community to inform 
community members on ways of supporting the 
school. Peres said that she has two big goals to 
work on: “One is that I have been thinking about 
building awareness through different communi-
cation channels, whether that is print, email, or 
websites,” she said. “Also, engagement through 
different events, programs, and activities where 
people come together to talk about the impor-
tance of philanthropy at Park.”

Peres also has deep roots in the field of de-
velopment. “Adrienne was recently working in 
development with the Baltimore Film Festival, 

and she was with Abel Communications before 
that,” Paradis said. 

Peres and Missry both want to learn about 
the school and get to know the students. While 
Peres has been a Park parent for 10 years, she 
is starting to understand the school on an ad-
ministrative level. “I have spent a lot of time 
meeting, listening, and learning to get to know 
the administration and faculty,” she said. 

Missry is familiar with Baltimore City but 
is eager to know more about student life and 
experiences. “My biggest priority is to get to 
know Park on a deeper level. Park is a very 
unique place, so it is really fun to get to know 
the community,” he said. 

There are exciting possibilities in store 
because of the new changes to the Develop-
ment office. “I am pleased that we have taken 
a couple of important steps by adding strong 
people to our existing team. With the added 
staffing, we can do more to address the steward-
ship and cultivation of the Development office,” 
Paradis said.  

by ETHAN HARRISON ’18

Lower School Principal Lisa Sun will leave 
this summer to work as Head of School at The 
Philadelphia School in Pennsylvania. After join-
ing Park as the Lower School Asst. Principal in 
2011, Sun replaced June Bennett as Principal 
and has continued in that role for the past three 
years.

The Philadelphia School is a private, pro-
gressive school. It is pre-K through eighth grade 
and was founded in 1972.

Sun has helped some newer teachers ad-
just to Park. “There are some teachers that she 
brought in and really mentored,” Associate 
Head of School Priscilla Morales said.

“From the day I arrived at Park School, Lisa 
has been a significant source of support for me 
as a thoughtful mentor and visionary principal. 
As an Asian American teacher myself, it has 
been inspiring to see an Asian American female 
take on this leadership role,” Janice Wong, a 
kindergarten teacher said.

 “She has done a great job at making sure 
it is in the forefront of our faculty’s minds that 
every child should see themselves reflected in 
the classroom and all the faculty’s voices, in-
cluding those of us from diverse backgrounds, 
have a strong voice,” Asst. Principal Sylvia 
Patterson said.

“Her commitment to social justice initiatives 
has made me feel visible and known, which has 
cultivated a sense of empowerment that I also 
try to foster within my classroom community,” 
Wong said.

Sun’s peers and coworkers agree that this 
was the right decision to make. “It’s a great de-
cision for her; she’s totally ready to be a head of 
school and she will be fabulous,” Patterson said.

“I know Lisa was not looking to leave Park, 
but if there was a school that she were to head, 
The Philadelphia School was it,” Morales said.  
“It is progressive, in a wonderful city, and has a 
parallel mission to Park  —to see students first. 
Lisa is in a perfect position to lead their vision 
and philosophy.”

Finalists from a pool of dozens of applica-
tions for Sun’s position are being brought to 
campus this week and a decision is expected 
by the end of the month.

Sun’s decision was abrupt and somewhat un-
expected. “I haven’t really been thinking about 
it for a very long time. It’s just the opportunity 
came up and I took advantage of it,” Sun said. 

“I was out at dinner with my family when 
she texted me. I called her immediately to con-
gratulate her,” Morales said.

Sun’s coworkers agree that she made the 
right decision and know she will do well. “It’s 
hard for us as faculty; she’s done an amazing 
job,” Patterson said. “We will all miss her.”

by SAM KELEMAN ’21

Rommel Loria to head Sacramento middle school

photo by N. Blau ’18
Before undertaking the new posi-
tion of Director of Civic Engagement, 
Rommel Loria taught language arts 
in the Middle School.

Philadelphia 
school awaits 
Lisa Sun

photo by S. Goles ’20

Development office expands to meet future needs 

Jack Missry and Adrienne Peres bring their skills to the Development office.
photo by N. Blau ’18 
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In a time of such political turmoil, 
especially within liberal circles, it is 
important to hold institutions ac-
countable. This includes our very 
own school. As progressive as we are, 
it would be vain to think that there 
are no gender disparities to be found 
within our community. 

I recently sent out a survey to all 
female faculty and staff about their 
experiences working as a woman at 
Park. Out of the 144 women to whom 
I sent the survey, the 39 responses 
(27 percent) I received touched on a 
wide variety of experiences, which 
was unsurprising, considering that 
not all women are the same, nor do 
they all deal with the same issues. 
But the similarities that I saw within 
the female faculty experience were 
enlightening. 

I recognize that my survey only 
touches on the experiences of those 
who identify as female, and that there 
is a large focus on gender in binary 
terms. This is merely the beginning 
of a conversation about the role that 
gender plays in our community. 

One thing is very much clear: 
Park is not immune to sexism. “We 
are at a point in American cultural 
history when people are waking up—
or waking up again—to the fact that 
society is biased in favor of men,” 
one respondent said. “We shouldn’t 
pretend Park is separate from that re-
ality; what is true of America is true 
of Park.”

It is clear that a lot of the char-
acteristics that are valued within our 
community are traditional “male” 
characteristics, one such being asser-
tiveness. Many teachers reported feel-
ing the need to adopt a more authori-
tative role than they normally would 
in order to be heard or respected. “I 
try to speak with more confidence and 
certainty than I would like to,” In-
formation Technology Manager Julie 

Medalie ’01 said. “My normal speech 
patterns tend to include more apolo-
gies and more ‘I think’ or ‘I feel.’ To 
be taken seriously when I speak or 
send emails, I make a conscious effort 
to sound more assertive.”

But this value of assertiveness 
is certainly one to be questioned. 
“I still wonder about the nature of 
progressivism,” Middle School sci-
ence teacher Sarah Howell said. “The 
characteristics that we talk about as 
being ‘progressive’ in our school 
community do not always click with 
everyone. 

“If you are not verbally extrovert-
ed or outspoken, comfortable with 
advocating for yourself, participat-
ing in class, and challenging others 

(including teachers, admin, or other 
students), Park can be a hard place to 
be. I feel that all of these are traits that 
traditionally have been afforded to 
predominantly a male (and white) de-
mographic, and have not always been 
accessible to all people or cultures… 
How can we encourage and support 
intellectual inquiry in our students of 
all backgrounds and not privilege the 
loudest voice in the room?” Howell 
wrote.

Sexism is perpetuated by numer-
ous groups in our community, and 
students are no exception. Many of 
the women who responded to the 
survey spoke of students being much 
more hesitant to respect their female 
teachers than their male ones. “I often 

feel that students respect male teach-
ers more readily. Or perhaps male 
patterns of behavior more readily 
elicit respect,” one respondent said. 

An additional issue of respect that 
female teachers face is the question-
ing of their intellect by students and 
faculty alike. Women often feel the 
need to be on the defensive when pre-
senting ideas to their male coworkers. 

“I regularly have to defend my 
opinion against colleagues who may 
be asking ‘just to understand,’” one 
respondent said, “but nevertheless do 
so in a manner that makes me want to 
shut down and disengage, rather than 
participate in what some perceive as 
inquisitive, and others of us perceive 
as more challenging or untrusting. So, 
I’ve been forced out of my comfort 
zone, which is maybe okay occasion-
ally, but is exhausting all the time, 
especially as a new member of the 
community.”

Another teacher wrote, “I think 
male students need to accept the fact 
that women faculty are just as smart 
if not smarter than male faculty. At 
some point they need to trust their 
female teachers and not blind trust 
their male teachers.” 

A further way in which the appre-
ciation of male characteristics is evi-
dent is in the way teachers feel they 
must present themselves. Within the 
Upper School especially, many fe-
male teachers feel a need to behave in 
a certain way to be better respected by 
students. They must strike a balance 
between being nurturing yet firm, a 
balance which often results in teach-
ers suppressing their personality to 
fit into a mold. 

“There is a pervasive sense among 
female faculty that our presence is 
not enough to command respect,” one 
teacher said. “Instead, we constantly 
have to negotiate our classroom de-
meanor to find the sweet spot where 
we are caring and gentle enough to 
be acceptable as female teachers and 

Survey respondents were pretty evenly split regarding the 
amount of time that the female employees have worked here.

Of the 39 survey respondents, the majority answered “No” to 
the question “Do you find it hard for your voice to be heard?” 
The 44.6 percent that did not answer “No,” however, varied 
greatly in their responses.

firm and bold enough to be respected. 
Our male colleagues command re-
spect with very little negotiation.” 

While many of the responses to 
the survey highlighted disadvantages 
that women face, I also received a 
solid number of positive responses:  
“I think Park is a good place for wom-
en to teach. I feel that Park values 
women and values qualities that have 
often been associated with women: 
sensitivity, imagination, deep feeling, 
and emotional intelligence. I would 
not be surprised to learn that male 
salaries tend to be higher because that 
is a tradition that is unconsciously 
rooted, and hard to break. But in a 
world riddled with sexism, I think 
Park is well above the average, and I 
feel respected and comfortable.”

All of this is just the first step 
towards improvement. Reading this 
information and taking it in is one 
thing, but deconstructing the ways 
in which you contribute to sexism is 
imperative in the dismantling of these 
issues in our community. 

“I think it’s important to keep 
these conversations about gender 
going, but I’d also like us to broaden 
them,” Upper School history teacher 
Katherine Arner said. “I’m all about 
empowering women and giving them 
a voice, but I would also like to see 
Park students and faculty alike do 
the work of disentangling the issue 
of gender from other factors like race, 
age, sexuality, and experience with 
Park’s community and culture… I 
feel that I and my female colleagues 
are often the ones asked to do a lot 
of deep and critical reflection on our 
gender, how it shapes our sense of 
self and our interactions with others.  
If we are to fully appreciate how 
gender affects our experiences of 
and contributions to Park, those who 
identify as male need to do this self-
reflective work, too.  It’s not enough 
to simply read and learn about how 
the women are doing.”

It’s hard to feel empowered in a debilitat-
ing environment. While the annual all-senior-
girls-luncheon on November 9 was supposed 
to be a celebration of the female experience 
at Park, it very rapidly became an outlet for 
female students and faculty to share their frus-
trations and personal encounters with the pat-
tern of gender relations and objectification that 
occurs in school. 

Instances of male students making lists to 
rate female students, male teachers treating fe-
males differently in the classroom from males, 
and female students feeling ignored or judged 
when deciding to speak up were just some of 
the topics brought up during the lunch. 

I’m being honest. I initially walked away 
from that X block feeling angry. Angry at any 
and all male faculty members who have made 
female students feel uncomfortable or silenced. 

Angry at the casual manner in which female 
students talked about the normalcy of being 
objectified by their male peers. 

Angry that, at a discussion centered around 
being a woman at Park, all anyone could focus 
on was the men.

 But mostly, I felt angry that the first and 
only time I participated in a real discussion 
about sexism at Park with my female peers was 
the year I would be graduating. 

Perhaps not all senior girls left the black box 
that Thursday feeling as angry or disheartened 
as I did. However, I don’t think it’s a stretch to 
assume that others shared in my disappointment 
surrounding the dispiriting nature of what could 
have been an empowering experience. 

“It was a venue for something else that 

didn’t happen and I’m still kind of missing 
that,” Mahey Gheis ’18 said. “I don’t think is-
sues of sexism were supposed to be the point 
[of the lunch].” 

So what was the “point” of the lunch? 
Most likely, it was meant as an opportunity 

for senior girls to form connections and bond 
over shared experiences. 

I am not against this notion in any way. In 
fact, I think the annual lunch is a powerful tradi-
tion that has the potential to bring the females 
about to graduate much closer together. How-
ever, I don’t think our catharsis sparked the kind 
of camaraderie and togetherness that makes me 
proud to be a Park woman.

 Cassie Bristow ’18 also noticed a lack of 
female unity. “I didn’t feel like we were all [able 
to] connect with each other. It felt like we were 
all just contributing to a topic,” she said. 

The discussion itself began with a question 
from the faculty along the lines of ‘What’s it 
like being a woman at Park?’ A fair question—it 
neither demanded nor required a conversation 
about sexism. And yet, there was hardly a men-
tion of anything but. 

The floodgates had been unintentionally 
opened. It seems to me, there is such a distinct 

Female faculty comment on working at Park
by CICI OSIAS ’19

Senior girls gather and discuss sexism in school

“I felt angry that the 
first and only time I 
participated in a real 
discussion about sex-
ism at Park... was the 
year I would be grad-
uating.”

lack of this type of conversation that a simple 
question about the female experience feels like 
the only opportunity to express any and all an-
guish. 

There is a clear need for discussions like 
these. There is a need for female togetherness. 
There is a need for Park males, both students 
and faculty, to listen and reflect on the differ-
ences between their experiences at Park and 
the experiences of their female peers and col-
leagues. 

by FELICE FALK ’18

“There is a need for 
Park males, both stu-
dents and faculty, to 
listen and reflect...”

The senior girls’ luncheon is not the place to 
dump all those needs and call it a day. Perhaps 
if the Park community began to facilitate more 
conversations, a lunch meant exclusively for 
senior girls would feel more like an opportunity 
to uplift, rather than the single forum to recog-
nize vulnerability.
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Maintaining the principle of process
by LIZZIE KANE ’18

What do Park’s progressive values 
mean to me? They mean that all 
members of our community—stu-

dents, teachers, staff, and administrators—are 
respected equally; everyone is able to share 
opinions and thoughts; everyone is included 
in decision-making, having their voices called 
upon to speak up.

When I read the December 14 email from 
Head of School Dan Paradis announcing the 
appointment of learning resource teacher Karyn 
Fisher as interim head to replace Upper School 
Principal Nancy Dickson in the fall when she 
takes an extended maternity leave, I was sur-
prised. Were students or faculty involved in a 
process to decide this?

It turned out that these values of inclusive 
decision-making were set aside. Dickson and 
Paradis, consulting Associate Head of School 
Priscilla Morales as well, ultimately decided 
to choose Fisher to be the interim head. When 
they made this decision, the administrators did 
not consult groups of faculty, students, or com-
munity members. 

In my mind, that is one of the biggest mis-
takes one can make in a school that prides itself 
on being progressive and inclusive. 

How is everyone supposed to feel included 
when a decision that affects the Upper School 
as a whole is made by a few administrators?

At the time, Dickson did not see the need for 
a process that included non-administrators. She 
said that she settled on naming her replacement 
based on “...what would be best for the Upper 
School community, and from my perspective, 
that seemed like the fewest ripples possible, 
ensuring a transition into my office and back 
out of it that didn’t, for example, pull a full time 
teacher out of the classroom that we’d then have 
to fill in behind.” 

Dickson also felt strongly that she didn’t 

want rumors about her pregnancy circulating 
without having a plan for her leave. “I did not 
want to be fielding questions without clarity 
around it,” she said.

While I understand that Dickson wanted to 
share the happy news of her pregnancy, I don’t 
believe she needed to name a replacement at 
the same time.

But, for Dickson, it was important that there 
not be “ambiguity around what would be hap-
pening in this office, and that’s up for judgement 
as to whether people think that was a reasonable 
thing to be concerned about on balance with 
some faculty wanting a voice in the process,” 
she said. 

“For me, that ambiguity didn’t feel like a 
healthy thing for the students, parents, teachers, 
and everyone to be wrestling with,” she said.

There is always uncertainty when a position 
needs to be filled; it is a natural feeling that is 
part of the inner workings of hiring. 

The announcement of Dickson’s leave was 
shared before winter break, leaving five months 
to determine who the interim could be. Instead, 
the decision was made too quickly, without al-
lowing faculty and students to share opinions 
when there was clearly ample time.

On the other hand, “They [administrators] 
are the leaders, and we [faculty] had a part in 
choosing them,” history chair John Kessinger 
said. “I think we have to trust that they are going 
to make good decisions. It’s not always going 
to make sense to have a long process.” 

I believe there are students who think this 
way as well, but administrators should consider 
why we have search committees—with faculty 
and students—in place for all hiring; this recent 
decision, although distinct, deserved the same 
attention. 

Paradis believed that Dickson’s voice in the 
decision was sufficient. “I think in situations 
like this, the person whose position it is, who 
will return to the role, would typically have a 

significant voice since that partnership would 
be one of the important pieces of [the role],” 
Paradis said.  

“I think Nancy’s thinking through this was, 
for me, an important component and how we 
ultimately arrived at a decision,” he said.

I believe that Dickson’s voice should have 
been at the helm of this choice with other fac-
ulty contributing input, but instead, she made 
the choice with Paradis’ consent, leading the 
Upper School into tumultuous waters.

“Many of my colleagues were upset, and 
Nancy was upset about how this became an 
issue,” history teacher Peter Warren said. “For 
some people, it was understood that it might 
not be appropriate for faculty to be making this 
decision, but that faculty input is always a good 
thing,” he said. 

“As a teacher,” Warren said, “I know that it 
is always better 100 percent of the time to ask 
for opinions before a decision, even if you have 
already made up your mind. You tell kids ‘This 
is what we are going to do, but what do you 
think about it?’ and ‘I’ve got a lot of really good 
reasons for doing this, and I trust you to under-
stand those good reasons,’ and I think faculty 
could have been trusted to understand,” he said. 

Warren did mention that he thought Dick-
son’s follow-up faculty meeting Thursday, 
January 25 added clarity to the decision.

Interestingly enough, Paradis shared similar 
thoughts. “...those who have expressed con-
cerns about not being part of any process around 
[the recent decision] felt like it’s always bet-
ter—from a philosophical standpoint—when 
more voices are able to be heard around an is-
sue,” Paradis said. 

“I respect that, and I think there are lots of 
examples of ways in which we do that at Park, 
and it’s always a positive when more folks are 
able to think through an idea and weigh in, 
whether or not at the end of the day there is 
agreement or even consensus around a deci-

sion,” he said.
Paradis acknowledged that, “The timing 

piece felt important to Nancy, but maybe in 
hindsight, we could have helped slow that 
down.”

“...I don’t want to speak for Nancy or Pris-
cilla, but I think we all [believe that] none of 
this was certainly intended to cause any faculty 
distress on whatever level they might feel it,” 
Paradis said. 

“Looking back at that, did we cause un-
necessary strain or tension for members of the 
faculty? Yes, and how could we not regret that? 
Faculty here work really hard and nobody wants 
to cause them more stress,” he said.

“I do know that I have learned a lot from the 
concerns that were raised and will use them for 
decisions going forward,” Dickson said.

At the end of the day, although there was 
some remorse, I still don’t understand how this 
decision was made so rapidly and without many 
different perspectives. 

This has nothing to do with how Fisher will 
run the Upper School next fall, but it boggles 
my mind how experienced administrators could 
have dismissed process in this particular case. 

Letting this decision go through enforced 
a hierarchy that Park does not and should not 
embody. 

The roles of faculty, students, and admin-
istration are labeled purposefully, but they are 
supposed to blend together to create a melting 
pot of ideas, all to ensure a stable and joyous 
future for the community.

I was disheartened to learn about the lack of 
process when choosing the interim principal. 
The hasty decision by a few administrators is 
not characteristic of our progressive school, and 
it is important to reflect on the mistakes made. 

I hope that in all future decisions, students, 
faculty, and administrators alike take the time 
to discuss, ask questions, listen, and share our 
valuable opinions together.

External politics do not belong on school walls
You may have noticed that for a 

few weeks, the Upper School was 
blanketed in campaign ads. Amy 
Blank’s event posters were on bul-
letin boards in the atrium, the Hub, on 
the wall dedicated to college posters, 
and still more in the humanities and 
math-science hallways. Those adver-
tisements have no place in our school.  

To be clear, I understand that Amy 
Blank is a current Park parent run-
ning for a seat in the Maryland House 
of Delegates. I understand that these 
posters were not endorsing her candi-
dacy explicitly, but rather promoting 
an event she was hosting that taught 
campaigning skills. I understand that 
the candidate didn’t put up these post-
ers, and that a student volunteer on 
her campaign did.  None of that mat-
ters one bit.

Here is what does matter: when 
Election Day rolls around, 18-year-
old Park seniors will go vote. I can 
guarantee you that at least one of 
them will vote for Blank, and it will 
be because they know her name from 
those posters, and they won’t know 
anyone else.  Come November, those 
purple and yellow posters outside of 
our classrooms will have done their 
job.  I take issue with that, and the 
school should, too.

There was also an announcement 

running for around a week about Amy 
Blank’s event. Announcements are 
read—or at least they’re supposed to 
be read—at the start of every single 
first period class. That means that ev-
ery student in Upper School heard a 
sort of campaign robo-call.  

And Blank wasn’t the only can-
didate advertising in the announce-
ments. Nate Loewentheil ’03, another 
candidate for the Maryland House of 
Delegates, also used the announce-
ments to promote his campaign. 
Again, this wasn’t a direct request for 
votes, but it was about his candidacy.

As an institution of progressive 
learning and a place where impres-
sionable minds are molded, The Park 
School has a responsibility to keep 
political advertising from invading 
its classrooms and hallways. Obvi-
ously, teachers and guest speakers can 
offer political opinions, and in order 
to learn, certain opinions have to be 
offered to students.  But opinions can-
not be spoon-fed.  

Teachers should not inundate stu-
dents with their politics, the principal 
should not endorse a candidate for 
president, and campaign advertise-
ments should not be plastered about 
the hallways as if they are just post-
ers for a Model U.N. Chipotle fun-
draiser—because they’re something 
different altogether. A political ad-
vertisement does not have a place in 

a school.
Dean of Students Traci Wright 

was unaware that the Amy Blank 
posters were being put up, but she 
doesn’t necessarily believe that’s a 
problem. 

“I don’t know if candidate post-
ers being put up is any different from 
bringing elected officials in and hav-
ing them articulate their positions,” 
Wright said. “I think it’s important to 
have as many people here as possible 
sharing their views so we can have an 

informed citizenry.”
Wright is right about bringing pol-

iticians in to share ideological view-
points to students. An active political 
education is certainly a good thing for 
a school to promote and foster. But 
a campaign poster doesn’t articulate 
any sophisticated ideology or view-
point. It doesn’t say anything at all, 
except a name, a slogan, and in this 
case, some event details.

“The Park School is about learn-
ing, and so technically, if we were to 

by BENNETT DEMSKY ’18 have posters that said, ‘Amy Blank 
is running, vote for her,’ I think that 
would be wrong,” Kendall Clark ‘19 
said. Clark was one of the people to 
put up the Amy Blank posters; she no 
longer works for the campaign. How-
ever, Clark doesn’t have a problem 
with the posters. 

“This isn’t wrong, simply because 
it isn’t necessarily advertising for an 
event that’s trying to get you to vote 
for her,” Clark said. “Obviously, she 
wants you to vote for her, but the 
event was about exposure.”

To which I would say: how do you 
get people to vote for you? Exposure. 
These might have been posters for a 
campaign academy event where kids 
learned about phone banking, but 
the posters had a candidate’s name 
plastered on the top, and that’s all a 
candidate needs.

I don’t oppose Blank’s candidacy. 
I don’t know very much about her, 
the campaign she’s running, or state 
politics in general. I simply wish to 
remind administrators that ensuring 
that political campaigns do not per-
vade our learning environment ought 
to be their aim. 

When we allow campaign ads in 
the hallways and the announcements, 
we allow ourselves to slide down a 
slippery slope—away from a high 
school where students are free to 
form their own opinions.

Amy Blank issued the following statement in response to this 
article: “We regularly train high school and college students in 
classic grass roots tactics using the latest technologies so they 
can become the next generation of social and political entrepe-
neurs. We trust that Park School students will make their elector-
al decisions based upon their values, reasoning, and research.”
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As of today, girls’ standard lacrosse equip-
ment includes goggles and a mouth guard for 
protection. Every now and then, one might spot 
a girl or two wearing either the Cascade or the 
Hummingbird Sports helmet, two current manu-
facturers. 

Some wear helmets due to previous head 
injuries, like concussions, while others sim-
ply elect to use a helmet for precautionary 

reasons. Though referees certainly watch each 
game carefully, calling checks towards the 
head, slashes, and pushes, this does not lower 
the risk of injury for the athletes on the field. 
The players remain aggressive, committed, and, 
therefore, vulnerable. 

John Kekis, a sports writer for ABC News 
has written that, “between 2002 and 2014, there 
were an average of 5,830 [lacrosse] injuries 
each year, and the most common injury was to 
the head.” Even though girls’ lacrosse is con-
sidered a non-contact sport, it has proven to be 
an intense, physical game, especially on the 
high school and college levels. In fact, Florida 
is the first state to mandate the use of helmets 
in girls’ high school lacrosse. 

The debate over helmet use is a heated one. 
“People will slam their heads into things be-
cause they now have this indestructible hel-
met,” Dan Lopez, Park athletic trainer, said.  
“[Helmets] haven’t been proven to really pro-
tect against concussions, which is the reason 
they want to use them,” he said. Lopez explains 
that helmets may give girls a mistaken sense of 
security and even encourage more contact and 
aggression on the field. 

By teaching players the skills and funda-
mentals of the sport, coaches are responsible 
for keeping athletes safe. “I want to try to keep 
helmets out of the game of women’s lacrosse 
because I don’t think that is the intention of [the 
game],” said Robin Cardin Lowe ’84, Park Ath-

letic Director and Girls’ Varsity Lacrosse coach. 
“I think it is a game of skill, and it shouldn’t 
be such a dangerous and physical sport that we 
should need [the helmets],” she said. In theory, 
if one strictly follows the rules, girls’ lacrosse 
is not meant to be an aggressive or dangerous 
sport.

Even though Lowe does not want helmets to 
become a requirement, she adds, “I think that 
[there are] student athletes who feel that this 
protects them, [and] I don’t have a problem with 
them wearing a helmet. But I don’t want it to 
become a rule where you must have a helmet.” 

  Lowe supports athletes who feel safer wear-
ing a helmet; however, having the whole team 
wear helmets could lead to officials to call the 
game differently. “[With helmets], officials are 
going to allow [more aggression] because they 
don’t think that risk is there.” The entire game 
would change, and “ultimately, it would become 
more of the boys’ game,” Lowe said.

Athletes have their own opinions about 
wearing helmets and how they would affect 
the game. “I think making us wear helmets will 
change the dynamics of the game,” said Kenya 
Boston ’18, a lacrosse player who has commit-
ted to play lacrosse at Yale University. 

Proper techniques and skills take time to 
develop and perfect. The helmets would require 
seasoned players to relearn many basic skills 
and readjust their form while potentially mak-
ing dangerous plays because of a false sense 

by GEFEN NUSINOV ’21

Debate rages over helmets in Girls’ Lacrosse
of protection. “I think, like me, a lot of play-
ers would play riskier and more aggressively,” 
Boston said. 

 “Girls’ lacrosse is known to be a non-
contact sport, and I don’t think [the helmets] 
are necessary,” said Sydney Lowe ’19, who 
has been playing lacrosse from a very young 
age.  Athletes who have been playing lacrosse 
for many years may not feel comfortable with 
new headgear. Their game could be adversely 
affected. 

Even though there seems to be a unanimous 
opinion among trainers, coaches, and players at 
Park, across the nation, the debate whether to 
add helmets to girls’ lacrosse remains divided.

photo courtesy Kenzie Kowitz 

photo courtesy Kenzie Kowitz While Maryland does not require hel-
mets for girls’ lacrosse, some players 
elect to wear them anyway.

Security cameras have you in their sights

cartoon by Josie Renkwitz ’18 

When keypads were installed on 
all of the entrances to school, there 
were many conversations about 
what was being sacrificed in order 
to remain “safe.” This made people 
cognizant of the pros and cons that 
come with more protection, instead 
of blindly accepting it as necessary. A 
similar conversation needs to happen 
regarding security cameras.

Often, cameras help keep a porous 
place like Park safe. The 25 security 
cameras on campus take footage in 
the school store, parking lots, main 
entrances, and swimming pool. It can 
be extremely helpful to have footage 
of an event that happened on campus.

“We’ve had a few incidents,” said 
Don Bradshaw, Director of Security. 
“To give you an example, we’ve had 
two or three incidents in the school 
store that were caught on tape.”

For things like theft, the utility of 
security cameras seems self-evident, 
but under certain circumstances, cam-
eras could begin to make people feel 
watched.

“I got my driving privileges sus-
pended in December,” Will Coulson 
’18 said. “For a short period of time, 
I drove the wrong way in the parking 
lot during lunch with no other cars 
around, and it was caught by the secu-
rity cameras. It was originally going 
to be for four weeks, but after two 
weeks, I got called in and was told, 
‘We understand now that a number 
of people do this [go the wrong way 
in the parking lot] so you’re allowed 
to drive on campus now, just know 
that it’s not something you can do.’”

“I think, for safety reasons, it’s 
good that we have security cameras, 
in case someone were to come here 
who was dangerous to our commu-
nity,” Coulson said, “but they should 

be used to keep the school safe, and 
what I did did not put the school in 
danger.”

Coulson is partially right; no one 
was hurt. However, breaking that 
traffic rule at another time of day 
could have easily led to an accident. 
Without video evidence, Coulson 
would only have gotten in trouble if 
someone were actually harmed. Now 
it seems he can be punished for hy-
pothetical danger.

 A warning probably would have 
stopped Coulson from turning the 
wrong way again, but instead, he got 
a driving suspension. There is a fine 
line between keeping a school safe 
and being overly punitive. Footage 
makes the latter possible, and there-
fore important to resist. Not every 
rule should be enforced all of the 
time.

“I do see a slippery slope there,” 
said Traci Wright, Upper School 
Dean of Students. “I think there are 
pluses and minuses to security cam-
eras. In my 21 years at Park, we’ve 
always had security cameras, and 
I’ve always been uncomfortable with 
them. Where are they placed? What 
are they looking at? But then there 
are times when they really are useful, 
she said.”

Bradshaw understands those con-
cerns as well.

“I have no desire to interfere with 
the traditions of Park,” Bradshaw 
said. “When I came here I was as-
tonished by how much freedom and 
responsibility was given to students, 
and I really liked it. From a security 
perspective, I don’t want to infringe 
on any of that, and we’re not going 
to.”

There aren’t, for instance, cameras 
in classrooms.

“And there are no plans to put se-
curity cameras in classrooms,” Brad-

shaw said. “We think that crosses a 
line. It’s an invasion of the teachers’ 
and students’ privacy, and could make 
someone uncomfortable in the learn-
ing process.”

No one has bad intentions. No 
one is trying to misuse the surveil-
lance footage to which they have 
access, but with a tool as powerful 
as a camera, freedom could still be 
“infringed” upon.

“Near the beginning of the school 
year, the lower lot was completely 
full, so instead I parked in the Athletic 

Center lot, not knowing that I wasn’t 
allowed to. I guess I was seen on the 
security camera, and called into Tra-
ci’s office,” Catherine Robbins ’18 
said. “I mean, if Park wants to be up-
tight about it, I suppose that’s fine, but 
it seems like a waste of Park’s time.”

Megan Stombler ’18 was riding 
with Robbins, and was called in as 
well.

“We [Catherine and I] left campus 
because we had our senior privileg-
es,” Stombler said. “And when we 
got back, I got an email telling me 

not to park in the Athletic Center, and 
to come talk to Dean Wright. I had to 
explain that it wasn’t me, which was 
frustrating because I was accused of 
something I didn’t do.”

Granted, neither Robbins or Stom-
bler had to have more than a conver-
sation, but this was excessive. There 
was no threat to campus security. In 
Robbins’s case, the camera was be-
ing used to discipline rather than to 
protect the school, like a camera at a 
traffic light, and there was no sense 
at all in talking to Stombler. 

These are cameras with high 
enough definition for students’ faces 
to be recognizable. There is absolute-
ly no reason to talk to the passenger in 
a car, which was involved in a minor 
parking violation.

“Especially because the quality of 
the camera is so good that they could 
tell it was me—yeah, I do feel a little 
more watched now,” Robbins said. 

In one case, the administration 
saw a short clip of a student breaking 
a rule, and enforced it, but after two 
more weeks of footage that showed 
“a number of people” breaking it, the 
administration realized that it was un-
fair to punish that one student, and, 
for all intents and purposes, took it 
back. 

In the other case, the camera on 
the Athletic Center parking lot did not 
show that there were no spaces in the 
lower lot. Robbins had to get to class, 
and had no other choice.

The answers that seemed clear  
initially had to be reviewed with more 
context. Videotape gives the false il-
lusion that one has “all of the facts.” 

To avoid abusing surveillance 
footage, administrators must take 
more care before making decisions, 
and school-wide conversations have 
to take place about what it means to 
always be on camera.

Cascade is one manufacturer of girls’ 
lacrosse helmets.

by ELI ASDOURIAN ’18



7Features The PosTscriPT  February 7, 2018//

photo by S. Goles ’20

by RACHEL MILLER ’19

cartoon by Anton Shtarkman ’20

DAY
IN
THE 
LIFE

RUTHIE BY THE NUMBERS
admissions interviews 
done every day6 foot-modeling-gig in a 

J. Crew catalog1
boyfriends in her time 
as an Upper School 
student at Park4 her favorite 

radio station80s on 8

Seconds after sitting down in the office of 
Ruthie Kalvar ’85, who is Director of both Ad-
mission and Upper School Admission, I was 
handed two full sheets of paper with neatly 
typed bullet points. 

Before even hearing any questions, she had 
spent time before our meeting thinking of an-
swers of her own, paying attention to even the 
smallest details of her daily routine. 

This shows just a small glimpse of the level 
of dedication Kalvar undertakes every day in 
her role at Park, her alma mater. 

Kalvar begins her long days with a cup of 
coffee and a green shake made by the cook in 
her family, her husband, David. 

Driving two out of three of her sons—Char-
lie ’24, Ethan ’24, and Jack ’18—in the morn-
ing, she starts her day in a fun way. “I love 
having the boys in the car with me, except when 
we argue about the radio,” Kalvar said. “They 
aren’t as appreciative of my ’80s music as I 
would like them to be.” 

After the early morning jam session, Kal-
var arrives to school around 7:45. She begins 
to prepare for a long day ahead, which starts 
at 8:00, when prospective students and their 
families begin arriving. 

The admissions team as a whole, during the 
peak season (early October to early February), 
can host as many as 12 student visitors a day, 
with three in the Upper School each day. 

In addition to interviewing these three pro-
spective students, Kalvar also talks to a parent 
of each, resulting in six interviews each day. 

Each prospective student’s visit requires a 
great deal of coordination on Kalvar’s behalf: 
from finding a current student to host, to making 
sure teachers are expecting and able to accom-
modate, to confirming one of the approximate 
25 faculty volunteers can help conduct a second 
interview with the prospective student. 

“The goal is for the student visitor to experi-
ence Park and to get a sense of our community, 
our curriculum, and our programs by observing 
classes and activities—really getting to know 

students and teachers.”
Current students play a crucial role in the ad-

missions process. They host people even before 
the application process begins, and they become 
a “buddy” and connect with a new student be-
fore the school year begins. 

“Students are genuinely really willing to 
help,” Kalvar said. “When I talk to prospec-
tive families about our community and how 
everyone works together, I feel like we live that 
reality [of working together] on a day-to-day 
basis.”

In the peak season, snacking is key when 
lunch is often delayed due to the nature of 
Kalvar’s schedule. Some days, the cafeteria is 
closed by the time Kalvar is ready to eat, lead-
ing her to a less popular school store buy: the 
tuna fish. 

“I’m probably the only one who buys the 
tuna packets in the school store,” Kalvar said. 
“It’s a pretty big staple for me because it makes 
me feel like I am eating a full meal.” 

Kalvar’s work involves both big-picture 
planning and personal, one-on-one conversa-
tions. 

“It’s nice to have a job where my feet are 
on the ground, meeting new people, and I can 
be super hands-on, but I can also pull back to a 
broader view and think about how we commu-
nicate with people outside of Park and welcome 

them to our community,” Kalvar said.
Wednesdays give Kalvar a chance to take a 

step away from the interviews with prospective 
parents and students. By not having any visitors 
on Wednesdays, Kalvar and other participating 
members of her team have been able to attend 
more meetings and get back to the never-ending 
task of keeping up with the records of the pro-
spective student interviews. 

“My schedule, with no visits on Wednes-
days, helps me recenter myself after two really 
full days and to catch up,” Kalvar said. “It’s like 
crossing a stream. Wednesday is the rock in the 
middle of the stream. I can step into the middle 
[on it] and cross. That day is full of meetings 
and planning, and then I’m ready for Thursday 
and Friday.” 

After visitors have left, Kalvar catches up on 
emails from current members of the community 
as well as answers questions from prospective 
families. 

She also writes up interviews and updates 
the files of prospective students from earlier in 
the day. Much of this post-school day time is 
also spent in meetings. 

Kalvar and the rest of the admissions team 
work with many different people in the com-
munity, such as principals and faculty, students 
(who are the “best ambassadors” to the school), 
the Parents Association, the alumni team in the 

Development Office, the facilities team, the 
Communications Office, Associate Head of 
School Priscilla Morales, and Head of School 
Dan Paradis.

Leaving the building around 6:00 p.m., Kal-
var heads home to have dinner with her fam-
ily. After her younger sons have gone to bed, 
Kalvar then starts her work again for about 3 
to 4 more hours. 

“I’m a little bit of a night owl,” said Kalvar, 
who rarely hits the hay before 1:00 a.m. Not un-
like many students, she does take breaks while 
working, especially ones that involve watching 
beloved ’90s sitcoms. 

“I really like taking a break and watching 
Friends reruns,” Kalvar said. “I can quote more 
episodes than I care to admit.” 

Aside from watching Friends, Kalvar passes 
time reading and obsessing over superheros—
specifically, Wonder Woman, her personal hero. 
The next book on her shelf is Wonder Woman: 
Warbringer by Leigh Bardugo. 

“I’ve always been a huge Wonder Woman 
fan since I was a little girl,” Kalvar said. “I love 
how strong and how confident she is.” 

Kalvar carried this love of superheroes from 
Baltimore, her hometown, to Conneticut, where 
she lived until 2008. 

But Kalvar actually moved back to Balti-
more to come back and send her own children 
to Park, which was something very important 
to her and her husband. 

Since she was a student here herself, the 
community has always been a family to her. 

With three sisters and one half sister, cous-
ins, her father, and her aunt all as former stu-
dents, and with her step-father and mother 
working here during her own experience as a 
student, and now, with one son graduated, her 
half-sister Maggie Mahmood working as an 
Upper School math and physics teacher, and 
with her other three sons still in the school, the 
family feeling  remains strong.

 “I am so grateful that I can do a job that I 
truly believe in and get to work in a place that 
feels like my second home.”

 sons including 4 1set of twins

Edward Witten ’68: a giant in the world of theoretical physics
by IAN GREENBERG ’19

Considering the fact that there are many 
motivated, smart, and hardworking students 
who attend Park, it would be hard for one to 
doubt that many people will go on to become 
successful. 

That being said, it is very rare for anybody, 
no matter how intelligent they are, to go on to 
become a world-renowned theoretical physicist, 
mathematician, and professor like Dr. Edward 
Witten. 

Famous for contributions to scientific no-
tions such as String Theory, Dr. Witten is a 
highly accomplished Park alumnus. 

After his graduation in 1968, Witten went 
on to major in history at Brandeis University. 

Then, Witten attended Princeton University 
to study applied mathematics where he received 
his PhD in physics in 1976, with 2004 Nobel 
Laureate in Physics David Gross as his Doctoral 

Adviser. 
With all of this education, Witten decided to 

dedicate his career to studying and researching 
the realm of “elementary particles” and “quan-
tum field theory,” both of which are highly com-
plex concepts relating to Physics.  

According to Witten, two major discover-
ies in the field of physics during the twentieth 
century consisted of quantum mechanics, which 
has to do with atoms, subatomic particles, and 
Albert Einstein’s Theory of General Relativity. 

Witten went on to explain that, shortly af-
ter his graduation from the Upper School, the 
String Theory was developed in hopes of con-
necting these two theories. 

“String theory is a fascinating but subtle and 
still mysterious framework…. I have devoted 
a very large fraction of my career to trying to 
understand string theory and its many fascinat-
ing riddles and loose ends,” Witten said. 

As a result of his impressive research and 

work, Witten won several prestigious awards 
in the sciences, including the Albert Einstein 
Medal, the MacArthur Fellowship, the National 

Medal of Science, and many more. In addition 
to these awards, in 2004, Time Magazine listed 
Edward Witten as one of the most influential 
people in the world. 

Witten, to this day, continues to teach and 
speak at elite institutions such as Princeton 
University. 

Recently, two Japanese physicists named 
Shinsei Ryu and Tadashi Takayanagi made 
substantial discoveries regarding the connec-
tion between String Theory, gravity, and how 
information is stored and manipulated in the 
quantum state. 

“There have been many subsequent develop-
ments, hinting that there might be something 
big there [in String Theory], and so learning 
more about this is my main, current interest,” 
Witten said. 

To observe such an impressive, remarkable 
career of a Park graduate like Dr. Edward Wit-
ten is very inspiring. 

photo courtesy Communications

with
RUTHIE
KALVAR

Edward Witten ’68 is regularly listed 
as one of the smartest people alive.
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by NAOMI CARPENTER ’20

Emergencies 
give rise to 
new protocol 

This past semester, Mahey Gheis ’18 ex-
amined her own heritage through an indepen-
dent study, “Arab-American Immigration and 
Identity.” Gheis used E blocks to read books 
and articles from the Johns Hopkins University 
library,  write up summaries of readings, and do 
research for papers she wrote on her findings. 
Though Gheis started out mostly with reading 
and exploration, her second quarter was filled 
with writing and analysis. 

Originally, Gheis leaned towards asking 
questions about modern Arab-American iden-
tity. Consulting with her project adviser, Jon 
Acheson, and other history department teachers, 
Gheis added to her project design with historical 
analysis of Arab migration to the U.S. 

With some background in Arab and Middle 
Eastern studies, Acheson helped Gheis find 
sources for the project. “I have read and taught 
Arab studies and modern Middle Eastern his-
tory, and traveled in the region,” Acheson said. 

“We read material in common. We chose 
books, decided on the articles, chapters of 
books. We read them, discussed them, then 
came up with questions that she answered in 
the paper she wrote,” Acheson said.

Gheis read many articles and books such as 
Becoming American: the Early Arab Immigrant 
Experience by Alixa Naff, The Development of 
Arab-American Identity by Ernest N. McCarus, 
and Arabs in America: Building a New Future 
by Michael Suleiman. Her first paper was on 
historical migration of Arab American experi-
ences from the late 1800s to mid 1900s. Gheis 
then looked into the ways the federal govern-
ment both limited emigration and categorized 

Arab Americans on 10-year Census forms.
Gheis’s parents are from Egypt, and she still 

has family living there. She used her familial 
connections with the Middle East to research 
with primary sources. “I conducted a series of 
interviews with Middle Easterners and Arabs, 
and I asked them questions surrounding identity 
and their struggles immigrating to the USA,” 
Gheis said. This work formed the second half 
of her independent study.

Though Gheis is ethnically tied to Egypt, 
she did the study mainly to cultivate a base of 
knowledge to add to her experiences. “I had 
no background on Arab-American immigra-
tion other than my own familial stories,” Gheis 
said. “My main focus was about race, and what 
race Arabs are. Especially, what race the U.S. 
government considers them.” 

“Mahey interviewed many Arab Americans, 
including her grandmother who lives in Cairo, 
and wrote a final paper based on these inter-
views using compare contrast format,” Acheson 
said.

In her exploration into Arab-American iden-
tity, Gheis also tried to focus on race through 
official American publications. “She examined 
it through the lens of the white American estab-
lishment, through government, which labels 
people, as they do for the Census, for purposes 
that aren’t necessarily nefarious, but which 
boxes people in,” Acheson said. 

Race and ethnicity in America were a big 
part of Gheis’s project. “The history of race in 
America is very deep and nuanced, especially 
when it comes to people who don’t fall into 
the black and white binary the United States 
propagates,” Gheis said. 

Though the study is done, Gheis plans to 

continue the project. “Originally, I wanted to 
do an art project for the Richmond Gallery, 
with pictures of people I interviewed and au-
dio excerpts of what they said, but now that the 
semester is over, I’d have to take time outside 
of the block schedule,” she said. 

The main point of the project is knowledge 
and awareness. “I really just want to create 
more awareness about Middle Easterners in 
America,” Gheis said. “Hopefully, I’ll give an 
assembly soon. I want to share my findings.” 
Gheis presented her independent study work at 
a history department faculty meeting last week.

 Our school has had two mild emergencies 
over the past year: the October 25 water main 
break and subsequent early release, and the Jan-
uary 8 weather-related early dismissal. Behind 
each otherwise hectic and confusing situation, 
a team of dedicated staff works to ensure that 
all goes well.

School protocol is firmly in compliance with 
state safety codes. Faculty and students alike 
often protest the number of fire drills in the 
school year; however, a new state law makes it 
impossible to have drills less frequently, accord-
ing to Donald Bradshaw, Director of Security. 
The U.S. Department of Education’s report, 
State Regulation of Private Schools, states that 
private schools in many states are required to 
have at least one fire drill every month at any 
time during school hours. 

Director of Finance and Operations Joan 
Webber is at the core of the team that tackles 
crises. Webber leads in the implementation of 
new protocol, and also keeps track of protocols 
at school. 

Principals are also consulted in devising 
practical plans for cases of emergency given 
their knowledge of their respective divisions’ 
daily schedules and needs. 

One such practical plan was the utilization of 
advisers in ensuring that all students left campus 
in a safe and timely manner during both the 
water main break incident and early dismissal 
in January. 

Upper School science teacher Julie Rogers 
assisted the staff during the water main break 
in making sure that students had checked in 
with advisers or other adults before departing 
campus. Rogers was impressed with the alacrity 
that the task was met with. “It seemed like the 
administrative team did the best they could in 
the very short amount of time they had,” Rog-
ers said. 

She also felt satisfied with how students left 
campus. “I think that any spontaneous emer-
gency is going to be chaotic, but this seemed 
like an efficient way to ensure that every kid 
was accounted for by using their advisers.” 

Upper School Principal Nancy Dickson was 
an integral part of crafting plans during early 
dismissals. Dickson decided that it would be 
most beneficial to have students communicate 
with their guardians through smartphones. 
“Given that most, if not all students in the Upper 
School have a cell phone, this process enabled 
us to more quickly manage the responses, rather 
than relying on Dorrie [Bright, US Administra-
tive Asst.] to filter a daunting influx of calls or 
emails from parents,” Dickson said.

Director of Security Donald Bradshaw noted 
how through emergencies like the water main 
break, there was never much difficulty in coor-
dinating plans between departments. 

“We were swamped; we were busy,” Brad-
shaw said. “But the only thing out of the or-
dinary that we had to do was coordinate with 
Baltimore County police to have them assist 
with traffic at the intersection.” Bradshaw also 
commended the faculty for going above and 
beyond in terms of aiding other departments to 
get students out of school. 

Although the administrative team was suc-
cessful when dealing with emergencies, there 
may be some changes in protocol in the future. 

“The water main break—while managed quite 
smoothly, all things considered—prompted us to 
create a plan that more thoroughly and intention-
ally considers all possibilities,” Dickson said. 

Cancelling for snow is complicated
Snow Days, from p. 1
Facilities also uses rock salt along with similar 
products to make the sidewalks safe for students 
walking into school.

When Paradis is making his decision, he 
contacts several people before finalizing his 
choice. “I have to give a heads-up to the Parents’ 
Association and make sure they didn’t have 
anything planned. I contact the Admissions 
Office to make sure they can notify parents of 
visiting students. I also contact teachers, deans 
and division heads,” Paradis said. Once he fin-
ishes contacting these people, Paradis will send 
out an email informing parents and students of 
either the delay or cancellation.

In the past, students have been concerned 
about the possibility of an extra day being added 
to the end of the school year to make up for 
snow days. “We have three snow days built into 
our schedule,” Paradis said. “If worst comes 
to worst, we have the last day of spring break 
blocked out on our schedule if we go over three 
days.”

Another safety hazard, although less com-
mon, is freezing rain. This happened earlier this 
month, on January 8. Paradis and Breining had 
been watching the weather up until the time they 
decided to send people home early. 

This is the second time this year that the 
school has had to send students home for 
weather-related emergencies. The first time, on 
October 25, school closed due to a water main 
break. Getting students off campus in a timely 
matter was hectic. 

After that day, Paradis, facilities and the 
division heads met to discuss a more efficient 
way of sending kids home. “I think we’re im-
proving,” Breining said in regards to the new 
procedures. “I think it was much better than last 
time and this system works better.” 

This time around, the divisions staggered the 

departure. This way, not everyone was leaving 
at the same time and it was less chaotic. Stu-
dents in the Upper School had to have a parent 
approve their way of getting home before the 
student could leave. 

On January 8, Park was lucky enough to get 
a Baltimore City police officer to help control 
traffic. “This made the departure process much 
easier since there was someone other than our 
facilities managing the traffic,” Paradis said.

Most students are excited to get the day off 
from school for a snow day. They appreciate the 
time to sleep in, catch up on work, and relax. 
Students are not the only ones who enjoy the 
snow days though. Many teachers welcome the 
time to catch up on grading, even if it means 
falling behind on weekly curriculum plans. 
“Who doesn’t like snow days?” Upper School 
history chair John Kessinger said. “It’s worth 
[the work] for the day off.” 

A team of fourth and fifth graders won 
first place for their innovative project at a 
regional First Lego League (FLL) robotics 
competition January 20 at Boys’ Latin. The 
students, led by LS Technology Coordinator 
Matt Doyle, are FLL Team 7609. 

This year’s FLL theme is hydrodynam-
ics, and the students worked hard all fall 
researching their project, programming and 
constructing a robot, making business cards, 
writing a skit and team song, and creating a 
website. Their hydrodynamics research al-
lowed them to look into Baltimeter portals 
(a website where Baltimore city residents 
can check their water usage). Because most 
residents don’t actively check the portal 
and it is time-consuming to do so regularly, 
the team has proposed software that tracks 
the portal for residents and alerts them to a 
potential leak if their water is used for 24 
hours straight. They are currently talking to 
the city’s Department of Public Works trying 
to get the software into action.

 LS robotics wins award

by DAKOTAH JENNIFER ’18

Gheis focuses on Arab-American 
identity in independent study

photo by N. Blau ’18

photo courtesy Matt Doyle
Lower schoolers tested their Lego robot 
and designed software to monitor water 
usage.

photo by  N. Blau ’18

M. Gheis ’18 conducted 10 interviews 
with Arab-Americans along with her 
study of Arab emigration to the USA.
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Baby Driver has earned over $226 million worldwide and 
cost Sony Pictures just $34 million.

by ANTON SHTARKMAN ’20

Final film in Pitch Perfect series is ‘a ca-amazing’

//

Get Out directed by Jordan Peele has four Oscar nomina-
tions and a 99% rating on Rotten Tomatoes.

Spider-Man Homecoming is the third reboot of the Spi-
der-Man franchise in 15 years.

Baby Driver Dunkirk Get Out Wonder Woman Spider-Man:
Homecoming

Kingsman: The
Golden Circle

Kingsman: The Golden Circle is the second film in the 
soon-to-be three-part Kingsman series.

Wonder Woman is the highest-grossing superhero 
origin film, pulling in $821 million worldwide.

The British Army’s evacuation from the beaches of France 
is dramatized in Dunkirk, nominated for eight Oscars.

image courtesy comicbook.comimage courtesy poly.rpi.edu

image courtesy candidmagazine.comimage courtesy letterboxd.com image courtesy wonderwomanfilm.com

When Rebel Wilson crashed through the 
ceiling of an exploding yacht with a fire extin-
guisher and a nunchuck in the first scene, I knew 
that Pitch Perfect 3 would be different than the 
previous two in the franchise. Up until the third 
movie, Pitch Perfect was about a group of misfit 
college women banding together and singing 
in an a capella group called the Barden Bellas. 
The women overcame challenges like a capella 
competitions, public embarrassment, and total 
group breakdown. 

But by the end of both movies, the Bellas got 
it together and reunited as a group, even stron-
ger than before. Pitch Perfect 3 doesn’t have the 
same satisfying ending, but it made me laugh at 
every joke and smile at every performance, just 
like I did when watching the other two.

    After the mysterious yacht crashing scene, 
the words “Three Weeks Earlier” appear on the 
screen. The movie flashes back to show the Bel-
las’s lives after college. When they reunite to 
see the current Barden Bellas perform, Aubrey 
(Anna Camp) has the idea to get an invitation 
to sing for the troops. Since Beca (Anna Kend-
rick), the main character and leader of the Bel-
las, just quit her job as a music producer, she 
agrees. If they outcompete the other bands, they 

could open for Miami’s hit producer DJ Khaled.
Opening for someone else who is more fa-

mous than they are doesn’t seem like the best 
goal. Even the characters don’t make it seem 
like they want to win that badly, so it doesn’t 
really make the audience root for them.

The movie cuts to an army base in Spain, 
where the Bellas have a “riff-off,” an a capella 
sing-off competition. This is their first defeat of 
the movie—when the musical bands drown a 
capella voices out with their instruments. I en-

joyed this, not only because of the songs (there 
is a hip-hop cover of Blondie’s “Call Me,” and 
a group of burly army men sing “If I Were A 
Boy by Beyoncé”), but it showed that the Bel-
las were up for a real challenge, although they 
weren’t exactly sure how to compete with the 
other bands.

After their failure, the Bellas gather in a 
hotel room to discuss their plan for competing 
against bands with instruments. But this con-
versation is cut off by the start of what leads to 

the exploding yacht. 
Instead of focusing on how to beat the other 

teams like the other two movies did, the story 
diverges to create a backstory for Rebel Wil-
son’s character, Fat Amy, who is mostly there 
for comic relief. 

This crazy and unexpected plotline took 
away from the real story of the music competi-
tion. Between the other bands and the villain 
in Fat Amy’s subplot, there was no clear an-
tagonist. In spite of the confusing plot, I actu-
ally loved this movie. I never stopped smiling 
throughout, and the second it was over, I wanted 
to watch it again. 

I didn’t see Pitch Perfect 3 for its excel-
lent character development or plot. I wanted to 
watch the Barden Bellas sing, dance (and maybe 
flub) their way through their performances. 

The songs were catchy and bubbly, and 
watching the Bellas compete against the other 
bands made a capella look fun. I laughed at the 
ridiculous, cheesy dialogue. It’s enjoyable to 
watch a group of misfit friends reunite one last 
time to show the world what they could create.

Even though this movie was very different 
from the others, if you watch it, I’m sure you 
will think it’s a ca-mazing.

A LOOK AT 2017: SIX STELLAR MOVIE PICKS

by LILAH LICHTMAN ’21

image courtesy movieweb.edu
Pitch Perfect 3 is the third and final film of the popular Pitch Perfect series. 

With fast cars, thrilling 
music, and amazing set pieces, 
Edgar Wright’s Baby Driver 
tops my list.  It is a definite 
blast all the way through—
from the spectacular heist and 
car chase opening scene to the 
intense final standoff. 

Not only is it technically 
superb, the well-known stars 
that make up the cast are ex-
cellent. Ansel Elgort and Lily 
James as characters’ Baby and 
Deborah, respectively, per-
fectly play off of one another, 
making their on-screen rela-
tionship seem genuine. Baby 
Driver is a near perfect film, 
and I urge everyone to watch 
this cinematic masterpiece. 

Christopher Nolan’s 
breath-taking masterwork, 
Dunkirk, depicts a horrific war 
story from 1940 of how the 
British Army, surrounded by 
German troops on the beaches 
of Dunkirk, has to find a way 
to escape back to Britain. 

Shot across three intersect-
ing timelines, the film is wo-
ven together by clever editing 
and suspensful music. Film 
music composer, Hans Zim-
mer, creates a tense scoring 
that fits the tone of the film 
perfectly. The sound makes 
you cling to your seat. 

With unbelievable visuals 
and a beautiful soundtrack, 
Dunkirk is an instant classic. 

I never expected Jordan 
Peele from “Key and Peele” 
to direct such a fantastic hor-
ror film. Get Out is a social 
commentary—masterfully 
dealing with race relations in 
America—within the genre of 
a comedic  horror film. 

The relationship between 
Daniel Kaluuya as the cau-
tiously optimistic Chris and 
Lil Rel Howery as the hilari-
ous TSA agent is outstanding: 
the two bounce off of each 
other and have real chemistry 
on screen. 

This film is a must watch 
and definitely deserves a 99% 
from Rotten Tomatoes and 
four Oscar nominations. 

When I heard that Wonder 
Woman was in the works, I 
expected another failure from 
DC Comics. To my surprise, 
however, it was amazing. 

Israeli actress Gal Gadot,   
is strong, powerful, and be-
comes a spectacular “War-
rior from Themyscira.” This 
film could be a turning point 
for DC—the company finally 
introduced more likeable, vi-
brant, and interesting charac-
ters. 

In the future, DC might fi-
nally catch up to the popular 
Marvel Studios.

Directed by Patty Jenkins, 
Wonder Woman lives up to the 
hype.

Finally, a Spider-Man 
movie worth seeing more than 
once. ...Homecoming juxta-
poses Peter Parker’s dull high 
school life and his extraordi-
nary existence as the “friendly 
neighborhood Spider-Man.” 

Tom Holland, the per-
fect Peter Parker, and Robert 
Downey Jr.’s egotistical Tony 
Stark complement each other 
so well that I wish there were 
more scenes with them to-
gether. The action sequences 
are well shot, making the film 
visually stunning—an even 
better experience in IMAX 
theaters with surround sound.   

Matthew Vaughan has done 
it again—another slick spy 
film. Taron Egerton returns as 
the stylish 007-esque British 
agent, Eggsy, but this time he 
teams up with American coun-
terpart, the Statesmen, led by 
Jeff Bridges’s Agent Cham-
pagne. Poppy Adams and her 
drug cartel are our heroes arch 
enemies.

...The Golden Circle is an 
absolute blast to watch, and 
contains cameos from Chan-
ning Tatum and Halle Berry. 
The goofy, ultraviolent, car-
toonish film is a fun adventure 
and pure entertainment. 
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For Paul Stumpf ’19, music is everything. 
“I’m listening to music all the time, and then 
I sing and play music whenever I can. It’s like 
one of those crutches. It has to be there. It’s a 
necessity,” Stumpf said.

Stumpf is one-half of Black Phillip, a band 
he started with guitarist and best friend Aaron 
Weeks, who goes to Towson High School. 

Stumpf and Weeks have been playing music 

since eighth grade, when they met at School of 
Rock, a Baltimore area music school. They have 
been writing and performing music together 
ever since.

“We’re best of friends. We hang out all the 
time. And you’ve got to have that, you’ve got 
to have good band chemistry for it to work,” 
Stumpf said. Weeks agrees, saying that they 
“feed off each other, sharing ideas and building 
from there.”

Stumpf describes their sound as “indie 
punk,” and their influences come from a va-
riety of sources, everything from Pearl Jam to 
1980s emo-pop. 

“For Aaron, as a guitar player, bands like 
Weezer, Red Hot Chili Peppers, but what most 
influences him are those weird jazz soloists,” 
Stumpf said. 

“A lot of indie music these days has these 

solo melodic lines that’s just a riff. Aaron writes 
these beautiful melodic riffs that just fit really 
well,” Stumpf said. But music from Stumpf’s 
childhood also influences him. 

“My parents play classical music all the 
time, but my mom loves eighties music, so 
I grew up on that. When I make music with 
Aaron, there’s a lot of theory aspects that go 
into it, like the nitty gritty stuff that’s in a lot 
of classical music.”

Both of Stumpf’s parents are singers and 
both were in Baltimore Choral Arts, creating 
an ideal musical environment for his childhood. 
Stumpf has been playing instruments since he 
was seven, beginning with piano in first grade 
and then taking up drumming in fourth.

Stumpf and Weeks have been playing to-
gether for four years now. They cycled through 
different members, some losing interest and 
others going to college. 

But the two have remained constants, and 
they ultimately decided to form the band them-
selves.

And the name? “My aunt’s house was bro-
ken into by this black cat that she named Black 
Phillip. That’s where the name comes from,” 
Weeks said.

The writing process for Black Phillip starts 
with Stumpf and Weeks working on bits and 
pieces on their own, and then coming together 
to put songs together. “

We build off of [what we’ve written], like 
this sounds cool or that sounds cool, or we’ll 
add this harmony here or we’ll add this harmony 
there, just seeing what fits and what you can 

Greek myths are stories of honor 
and bravery, good and evil, and the 
clash of humanity against the divine. 
This year’s eighth grade production 
combined these stories with an unex-
pected element—circus performers. 
Circus Olympus featured three dif-
ferent Greek myths: Demeter versus 
the underworld, Perseus and Medusa, 
and Pandora’s box. 

Each of these myths was present-
ed by a traveling circus group in the 
1920s and narrated by two people, 
Merve (played by Dahlia Robin) and 
Ishy (played by Charlotte Jacoby). 

Haley Kramer, who played Denio 
and an echo, described the play as a 
“show inside a show.” Although the 
two worlds, Ancient Greece and the 
circus arena during the 20s, at first 
glance seemed to clash, the storytell-
ing through a circus proved to be one 
of the most unique ways to see Greek 
myths presented. 

“I think at first you wouldn’t ex-
pect it to work. I didn’t,” Kramer said. 
“But then I realized it was really a 
combination of storytelling and put-
ting on a show, which are all parts 
of the circus. So it just worked itself 
out.”

“It worked because the story can 
be adapted in so many ways. It’s re-
ally interesting—one of our parts is 
completely mimed with only narra-
tion,” Leo Meltzer, who plays three 
characters, said. 

In order to make the intricacies 
and complications of the play come 
together, the eighth graders worked 

incredibly hard to put the show to-
gether. 

“The most challenging part of the 
show was maintaining all of the en-
ergy throughout, which is a really big 
part of making it all come together 
with a circus, as well as keeping 
with the traditional way of acting out 
Greek plays,” Elizabeth Jacoby, who 
played Demeter, said. 

This year, another issue almost 
put an end to the production com-
pletely. “In the beginning, we were a 
bit iffy on how the script and actions 
were going to work together, E. Ja-
coby said. “We had a group of only 
12 or 13 people, which we thought 
wouldn’t be enough and we’d have 
to cancel the show and not do it,” 
she said.

However, the students were all 
willing to take on more roles, which 
meant putting in even more time and 
work. A part of the play was cut be-
cause there weren’t enough actors. 

“Some people didn’t want to have 
to cut anything, but everyone pulled 
together and focused and we were 
ready to do the show,” Jacoby said. 

Although the show was difficult 
and time-consuming, the actors and 
everyone involved in the play were 
able to keep each other determined.

“It’s really encouraging knowing 
that all the work I’ve put into this was 
worth it and that I got to do it with my 
friends,” Kramer said. 

The actors were also involved in 
building the set, which played a vital 
role in the direction of the acts. 

“My favorite part was building 
and painting the set,” Meltzer said. 

Being able to work on so many parts 
of the play as a cast really brought 
the actors and everyone involved in 
the production together.

“I think the most rewarding part 
was the community that formed 
by doing this show together since 

we spent so much time together,” 
Kramer said.  

“I’ve become closer with people I 
didn’t think I would become friends 
with. The whole cast spent so much 
time together and overcome so many 
barriers. We’ve really became a com-

munity of people that we trust, which 
is something I really enjoy and I’m 
happy about, Jacoby said.

This play, put on by dedicated and 
talented eighth graders from January 
26 to 28, was creative and interesting 
to people of many different passions.

photos courtesy Becky Lichtenstein ’86

The circus-themed eighth grade production was directed by MS drama teacher Gina Braden.

by DASHA KHRISTICH ’19

Eighth graders star in Circus Olympus

by BEN COHN ’19

Stumpf: a life surrounded by music
do with the little things you come up with,” 
Stumpf said. 

At the moment, Black Phillip is not perform-
ing due to an increased school workload for 
Stumpf and Weeks. But in the past, the band 
has played neighborhood parties “not even for 
money, just for fun.” They don’t bother with 
long practices before. “We just load all the amps 
into Aaron’s car and just drive wherever we 
need to go.” 

In the past, Stumpf would get nervous when 
he performed, but not anymore. “You mess up, 
who cares? It’s not really a big deal,” Stumpf 
said.

For now, Black Phillip is just for fun, but 
Stumpf could see it continuing into the future. 
Recently, they have laid down a plan for re-
cording an album. Weeks hopes that having a 
concrete achievement for the band before he 
goes to college will help solidify a small legacy. 
He also hopes that it could gain them some fans. 
“What I want people to get out of our music 
is not just the joy, but I also want them to feel 
what we’re feeling and what we’re trying to 
portray,” Weeks said.

While the time that they have is limited, 
Stumpf says that they write, practice, and per-
form whenever they can. 

In reality, Black Phillip is a passion project. 
“For me, with someone who’s as good a friend 
as Aaron, it’s really great to experience doing 
something that you love with people that you 
love. That’s something that not a lot of people 
get, and I think that it’s really important. I think 
that that’s what I strive for,” Stumpf said.

photo courtesy P. Stumpf ’19

Black Phillip performs at a neighbor-
hood party in the summertime.

photo by S. Goles ’20

Music has been a major force in 
Stumpf’s ’19 life since childhood.
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BRUIN NIGHT

photos by N. Blau ’18

On Friday, January 26, students from all three 
divisions gathered in the athletic center for 
Bruin Night—an annual event for Boys’ and 
Girls’ Varsity Basketball to play with bleachers 
packed with fans. This year, both Boys’ and 
Girls’ Basketball landed in the win column: 
Boys’ Basketball beat Calverton, while Girls’ 
did the same against Concordia Prep.

New sports 
teams pose 
challenges

by CALLIE KROSIN ’21
Why doesn’t Park have a football team? Why 

doesn’t Park have a swimming team? A golf team? A 
volleyball team?

 These questions are asked frequently by students, 
faculty, parents, and others in the Baltimore commu-
nity. While it may seem easy to just “start” a new sports 
team, it takes a lot of time, energy, and commitment 
to do so. 

According to Robin Lowe, Director of Athletics-
Girls’ Programs and Director of Physical Education, 
there are no written requirements (in true Park School 
fashion) for a student who is trying to introduce a new 
program.

The first step in the process, according to Lowe, is 
having a conversation with the student who expressed 
interest in creating a new program. 

Lowe said that Head of School Dan Paradis, Associ-
ate Head of School Priscilla Morales, and the division 
head would then be brought into the conversation as 
well. 

“The first thing we would do when a student ex-
presses interest in creating a new team would be to sit 
down and have a conversation,” Lowe said. “We would 
discuss the pros and cons of creating a new team, and 
we would look to make sure that the team would be 
sustainable.”

Sustainability is very important. Consistent num-
bers every year, a strong fan base, and sufficient interest 
are needed to field a competitive team. 

The cost to start and maintain a new program is 
another component that is examined. Transportation, 
facilities, coaches, equipment, training aids, and uni-
forms all make up a new program’s cost.

In order to begin playing other schools, an appli-
cation would have to be made to the Maryland Inter-
scholastic Athletic Association (MIAA) or the Inter-
scholastic Athletic Association of Maryland (IAAM). 

“The first year, we would be allowed to compete 
and have the league provide a schedule, but we would 
not be able to compete in postseason play,” Lowe said. 
“This first year would help to determine what confer-
ence we would be assigned to.”

Students have, in fact, been able to start programs 
in their time at Park; Michael Tucker ’10 was one of 
those students. Tucker, along with two of his friends, 
started the squash team his freshman year. 

“I really wanted to start a team, so we got together 
and got our friends who hadn’t played before interested 
in the sport,” Tucker said.  

The class of 2010, in particular, was an exceptional 
year for athletes, according to Tucker, which made it 
very easy to find good athletes to take up squash, and 
the squash program still lives to this day.

Asher Baraban ’19, like Tucker, is another student 
who has recently been trying to introduce his athletic 
interest to the Upper School, but for Baraban, it’s golf. 

Baraban noted that he has received help from Dean 
of Students Traci Wright with many things along the 
way, including helping him to find a faculty adviser, 
which is Upper and Middle School counselor Dave 
Tracey. 

While the golf team has not started competition 
yet, Baraban has advanced the process in starting the 
new program, and has hopes for the future. One of his 
biggest successes so far was confirming the Suburban 
Club as a practice facility.

Next time a friend, perhaps from another school, 
poses the age old question—why doesn’t Park have a 
football team?—consider all of the things needed to 
create a new program. 

The apparent student interest, financial ability, and 
the approval from Head of School are difficult to get. 
That being said, we may very well have an established 
golf program in the coming years.

WINTER UPDATES GIRLS’  INDOOR SOCCER
CONFERENCE RECORD:

5-3

GOALS ALLOWED:
45 (3rd most in conference)

GOALS SCORED:
39 (3rd most in conference)

Indoor Soccer faces tough competition

Entering this season, there was unprec-
edented excitement amongst the community 
about the Girls’ Indoor Soccer team. This 
enthusiasm for a strong year is demonstrated 
by the fact that the team couldn’t guaran-
tee a roster spot for students who tried out, 
an unusual occurrence. The slimmed down 
roster benefits from the strong leadership 
of six seniors: Isabel Berner, Mahey Gheis, 
Dakotah Jennifer, Becca Overton, Alex 

Streaker, and Maddie Willis. “Having so 
many older kids is good because they lead 
and set a good example,” returning head 
coach Sam Schlosburg said. The toughest 
competition facing the team is undefeated 
St. Paul’s. Schlosburg alluded to the large 
drop-off between the St. Paul’s Gators and 
the rest of the Interscholastic Athletic Asso-
ciation of Maryland (IAAM) B Conference. 
The Bruins hold a conference record of 5-3 
so far, losing two of the three at the hands 
of the Gators.  

by QUINN SEIDENMAN ’21

//

Boys’ Varsity Basketball struggles early
by ZACHARY MITTELMAN ’21

Boys’ Varsity Basketball, coached 
by Gary Block, Dia Clark ’06 and Tarik 
Brown,  has had a rocky season, with a 4-5 
conference record next to its name. One of 
this year’s squad’s biggest strengths is its 
chemistry. 

“The team atmosphere is really good,” 
co-captain Ben Askew ’18 said. “A lot of 
us have been playing basketball together 
since early middle school, so we really know 
how each other play, and we really like each 
other.” A talented and experienced group, 
the Bruins maintain high hopes for the end 
of the season despite their early struggles. 

BOYS’  VARSITY BASKETBALL 
CONFERENCE RECORD:

4-5

POINTS ALLOWED:
790 (4th most in conference)

POINTS SCORED:
711 (4th most in conference)

photos by N. Blau ’18

Girls’ Basketball hasn’t sustained successSquash holds last place in conference
by MONTANA LOVE ’18 by SPENCER LEVITT ’18

Tied for fourth place out 
of six teams in the IAAM C 
Conference X Division, Girls’ 

GIRLS’   VARSITY  BASKETBALL
CONFERENCE RECORD:

6-7
POINTS ALLOWED:
569 (most in division)

POINTS SCORED:
561 (3rd most in division)

Varsity Basketball has 
played a season of ups 
and downs, taking home 
a clutch, overtime vic-
tory against Garrison 
Forest, while losing to 
Friends after defeating 
them by 30 earlier in the 
season.

“We have grown stronger 
[throughout the season] and 
have always fought our hardest 

together. I have high hopes for 
our team during playoffs and 
know we have the capability to 
be successful,” co-captain Me-

gan Stombler ’18 said.
 “I don’t think there’s an 
unbeatable team in our 
league, but the playoffs 
will definitely be a chal-
lenge,” co-captain Noë 
Wolf  ’18 said.

With only two games 
left in the regular season, 

the Bruins look to finish the sea-
son strong and carry some mo-
mentum into the playoffs.

VARSITY SQUASH
CONFERENCE RECORD:

1-13
WON AGAINST:
Loyola Blakefield

WIN %:
0.071 (tied for last)

Varsity Squash ended the 
season on a disappointing note. 
With a conference record 
of 1-13, Park tied with 
Loyola Blakefield for 
last place, which will 
not warrant a playoff run. 

“We tried our best 
and it was a fun season,” 
senior Kendall Laughton 
said. 

The highlight of the season 
came in the team’s sole win 
against Loyola Blakefield in a 
close 4-3 match. 

“This season was a great op-
portunity for people that were 
new to the sport to learn new 

skills and grow as 
squash players,” sec-
ond seed Ben Inglesby 
’20 said. 

Luckily, the team 
will only lose its sin-
gle senior after this 
season, so the team 
will retain Inglesby 

and captain Zachary Hobbs ’19. 
After earning an MIAA playoff 
berth last year   , the team will try 
to get back on track next season.
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THE STERN 
TRUTH
No such thing as 

entitlement when it 
comes to sports

by ZACHARY STERN ’19

ON DECK:
FEB.
13

Boys’ Varsity Basketball
vs. Beth Tfiloh
@ Park School 6:00 PM

by AIDAN PARKS ’21

FEATURED ATHLETE
SOLOMON STEPHENS

College process takes a toll on athletes
by JACOB PERES ’21

The college admissions process 
is prolonged, stressful, and filled 
with anticipation. Choosing the 
right school is one of the first ma-
jor life decisions almost all Park 
students make before graduating. 

There are many factors to wor-
ry about, including the size of the 
school, location, academics, or just 
the general vibe felt on campus. 

One key element that is often 
overlooked, especially here, is par-
ticipating in college athletics. 

Ninety-nine percent of Park 
students go on to a four year col-
lege within one year of graduation, 
but less than five percent play col-
lege sports.

For many students, the dreaded 
college process begins around ju-
nior year. For aspiring athletes, 
however, this demanding experi-
ence is completely different; it can 
start as early as eighth grade. 

Kenya Boston ’18 committed 
to play lacrosse for Yale University 
in the fall of her sophomore year, 
but she began to hear from colleges 
long before then.

However, it’s not that simple; 
you don’t simply get offered ad-

mission to a school. The recruiting 
process is strenuous and very time 
consuming.

The athletic department tries 
to identify athletes who are candi-
dates to play college sports as soon 
as possible. 

The department wants these 
students to continue to push them-
selves in their respective sports and 
to potentially start reaching out to 
college coaches around their fresh-
man year. 

“We want the athletes to be as 
proactive as possible,” Director of 
Athletics-Girls’ Programs and Di-
rector of Physical Education Robin 
Lowe ’84 said. 

Across the country, there has 
been pushback about athletes 
committing too soon, though. As 
a result, a new rule was created in 
girls’ lacrosse: players are not al-
lowed to have conversations with 
college coaches until September 1 
of junior year. 

This rule was put in place to 
delay the process ever so slightly, 
so the students can actually have 
time to think about where they 
want to go to school, attempting 
to shift the decision away from 
just being about where they want 

to play sports. 
Athletes are, of course, not only 

playing sports at universities, but 
they are also attending classes. 
This was the key point made by 
Lowe: “We [as a school] really 
want the athletes to consider not 
only the sports, but the academ-
ics, too.”  

As advised by the athletic de-
partment, Boston contemplated the 
academics before making her final 
choice. 

“I visited during the school 
year, saw a class, hung out with 
the team, and met with the coach. 
That’s how I really made my 
choice,” Boston said. 

Once an athlete chooses a 
school, the process is long from 
over. 

Almost monthly, especially for 
Division 1 athletes, the university 
will ask to see the recruit’s tran-
script to see if they meet the aca-
demic standards, also known as the 
NCAA Clearinghouse process. 

Because the students know 
that they constantly have some-
one checking in to see how they 
are doing academically, even more 
pressure is added.

While the Division 1 process 

is rigorous and highly selective, 
there are still other opportunities 
for students to compete at the col-
lege level. 

For Divisions 2 and 3, the ath-
letes begin to be recruited around 
the same time as most students 
start applying for colleges. 

Students can also “walk on” to 
teams. That is, after being accepted 
into school solely because of merit, 
they can try out for the team with-
out ever being recruited. 

Being a “walk on” eliminates 
the taxing process of recruitment  
altogether; this happens most fre-
quently in Division 3.

Unsurprisingly, co-director of 
college counseling Matt Hannibal 
sees more Division 3 players than 
Division 1. 

“Most kids at Park who play 
college sports play at the Division 
3 level, where the recruiting pro-
cess is less detailed, but a few kids 
play Division 1,” Hannibal said. 
“Division 3 student-athletes do 
not have to go through the NCAA 
Clearinghouse process.”  

Trying to play college sports 
can be just as stress inducing as 
the normal college process, if not 
more so.

Solomon Stephens ’18 is a basketball player 
through and through. Growing up around the 
sport, Stephens picked up the game while he 
was young, learning the basics from his mentor, 
Darryl Morsell, who is now a freshman guard 
at The University of Maryland.

 At the start of middle school, Morsell 
piqued Stephens’s interest in the game, which 
caused him to give up other sports and focus 
solely on basketball. 

Two years later, when he was in eighth 
grade, Stephens began playing outside of school 
in the Amature Athletic Union (AAU) basket-
ball league. 

Today, he remains a part of AAU basket-
ball, traveling to different states for memorable 
tournaments that have only increased his love 

for the game. 
Stephens has continued his in-school career, 

playing every year as a Bruin. He played on 
Boys’ Varsity Basketball as a junior, and he 
is now competing in his final year as a senior. 

Stephens is an integral member of the 
team—a team he believes is capable of a 
Maryland Interscholastic Athletic Association 
(MIAA) championship. 

Stephens’s work ethic and desire for a trophy 
at the end of the season have earned him praise 
from his teammates. 

“He always comes to practice focused, and 
he is always in a winning mindset. He pushes 
me to get better,” senior co-captain Oluwatoni 
Elewa-Gidado said.

“I’ve been playing with Solomon every year 
since fifth grade; he’s a hard worker and a great 
scorer,” teammate Will Tucker ’19 said.

Head coach 
Gary Block also 
recognizes the val-
ue Stephens brings 
to the team, citing his 
devotion, effort, and 
passion for the game.

“Solomon is a team 
player. He loves the game of 
basketball; he always shows 
his enthusiasm on the court,” 
Block said. “Solomon is a lead-
er, and he is upbeat. He contrib-
utes in many ways besides just 
his skills.”

 In addition to his hopes of 
finishing first in the C Conference, Ste-
phens looks to obtain a college offer, continuing 
his basketball career at the next level. 
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In a moment, none of it 
mattered. The anthem pro-

tests, the subsequent 
boycotts, the lousy 
season play, all of it 

went by the wayside. M&T Bank Stadium 
was as rowdy and thunderous as I’d ever 
seen it. 

On a fourth and 12, the Ravens were one 
defensive stop away from a trip back to the 
playoffs for a team and a city that needed 
nothing more. 

And then, in a moment, Tyler Boyd’s 
catch of Andy Dalton’s prayer silenced us 
all. Boyd began prancing to the end zone like 
a deer in an empty clearing, as our season 
came closer to an end with every yard marker 
Boyd passed. 

There was no justice for our loss to Pitts-
burgh the year before, when Antonio Brown’s 
outstretched arm ended Baltimore’s season; 
this year’s loss was yet another gut punch.

Over 1000 miles away, crowded into their 
visiting team’s locker room in Miami, Flor-
ida, the Buffalo Bills were huddled together 
with their eyes plastered to the locker room 
TV following their win versus the Dolphins—
a Cincinatti victory over Baltimore would 
send Buffalo to the playoffs.

It was fourth and 12, and another season 
without playoffs was looming. But in a mo-
ment, Tyler Boyd, disbelief, you know the 
story. If you think you can stomach the videos 
of the team’s and fans’ reactions, go look it 
up.

There is no such thing as entitlement in 
sports. It doesn’t matter how good your sto-
ry is, what your reputation may be, or what 
you’ve done in the past. You need to execute 
and produce every single day if you’re going 
to be successful. 

The Ravens had it all set up: redemption, 
six wins in their final seven games, a trip to 
the playoffs as one of the hottest teams in 
football, and they simply blew their chance. 
Just two weeks before playoffs, ESPN calcu-
lated that the Ravens had a 97 percent chance 
at making the postseason. That three percent 
happened.

Buffalo didn’t end their drought because 
of fairy tale magic; they ended it because they 
took care of business and Baltimore didn’t. 
For every feel good miracle story we see on 
Sportscenter, there are 20 teams that weren’t 
featured because they didn’t get it right.

At Park, we are often mesmerized when 
we field talented rosters. Awestruck at our po-
tential to actually win. Take last year’s Boys’ 
Varsity Basketball and Girls’ Indoor Soccer 
teams as examples. 

Too often, however, this potential is con-
fused with inevitability, something that, I’ll 
repeat, does not exist in sports. 

Championships aren’t won because talent 
exists. They are won because talent is capi-
talized on.  


