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by ETHAN HARRISON ’18

Student wins national math prize
by OLLIE THAKAR ’19

photo by N. Blau ’18
K. Clark ’19 won the Templeton 
Foundation Spirit of Ramanujan Math 
Talent Initiative. She was invited 
to the White House as a part of her 
prize.

Kendall Clark, a sophomore, won the Tem-
pleton Foundation Spirit of Ramanujan Math 
Talent Initiative. The prize, founded by Profes-
sor Ken Ono of Emory University, consisted of 
a tour of the Mathematical Association of Amer-
ica (MAA) headquarters in Washington, D.C., 
a panel discussion about math, and a screening 
of the movie The Man Who Knew Infinity at the 
White House complex, on October 28, 2016.

On October 15 at Saturday in the Park, Up-
per School math teacher Katherine Socha found 
Clark to tell her about the competition and in-
form her that submission forms were due the 
next day. Clark’s academic adviser and the Up-
per School Dean of Students Traci Wright was 
also present, and instead of helping to fundraise 
for the annual Civil Rights Trip, Wright helped 
Socha and Clark complete the application. In 
the flurry of everything else,” Wright said, “we 
knew we had to prioritize Kendall.”

Two days before, Socha attended an MAA 
conference, where she learned of the prize. 

Later that evening, Socha dined with Ono 
and other MAA staffers, and, “like I often 
do,” she said, “I bragged about my amazing 
students.” She mentioned Clark, who while in 
ninth grade math class derived the binomial 
theorem — an important theorem in advanced 
mathematics. Ono was interested, and suggest-
ed her name for the Spirit of Ramanujan Math 
Talent Initiative.

After submitting her application, Clark re-
called repeating, “It’s a long-shot,” to herself. 
But, after a few days, she received emails from 
both the White House and Ono, describing the 

prize that she won.
When in Washington, she toured MAA 

headquarters, and then received a copy of the 
MAA’s most recent publication, the G. H. Hardy 
Reader. G. H. Hardy was an influential number 
theorist in the early twentieth century, and men-
tor to Ramanujan.

After the tour, Clark attended a panel that 
included Ono, the Academy-Award winning 
actor Jeremy Irons (who played G. H. Hardy 
in The Man Who Knew Infinity), the chief data 
scientist of the United States government, and 
a number theorist. 

One topic that the panel discussed was math-
ematical habits of mind, a topic introduced early 
in ninth grade math classes. “The panel really 
focused on the educational ideas that we em-
body at this school,” Socha said.

Among the audience were winners of other 
notable awards, such as the Schafer Prize for 
undergraduate women in math. At the end of 
the discussion, Ono gave a shout-out to Clark, 
the youngest person at the event, and she stood 
up in front of the audience.

“After the panel discussion, and after I got 
my copy of the G. H. Hardy Reader signed by 
Jeremy Irons,” Clark said, “I was bombarded 
with reporters.” One of the reporters quoted 
Clark about the event in USA Today.

Finally, everyone at the event watched The 
Man Who Knew Infinity. The movie focused 
on Ramanujan’s trip from India to Cambridge 
University, and his collaboration there with G. 
H. Hardy. “The goal of the movie is to drama-
tize and honor the relationship between Hardy 
and Ramanujan,” Socha said. 

“I really had never anticipated winning any 

SOLD OUT. Maria (C. Peyton ’17) and Captain Georg von Trapp (C. Moore ’17) fall in love amidst the growing 
tension of pre-World War II Austria. Park’s rendition of The Sound of Music was a huge success, selling out every 
performance. For a review, see page 8. 
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sort of award in math, which was something 
that I previously didn’t care for.” Clark con-
tinued, “I hear a lot of people say they are not 
‘math-people’ and I was one of them once. I 
was always good at math, but I never had a 
deep interest in it until ninth grade,” she said.

 “My experience shows that no one should 
fear the competitive environment of math or 
fear the pinnacle on which we raise the highest-
performing students of math,” Clark said. “If 
anyone wants to do something of this caliber, 
they can.”

Upper School photography 
teacher Janna Rice discusses her 
teaching career, risotto, and cin-

namon toothpaste.

Eli Asdourian ’18 and Bennett 
Demsky ’18 go head-to-head 
on the merits of Upper School 

assembly.

K-12 Director of Arts Carolyn 
Sutton,  who has been at Park 
for 17 years, plans to retire in 

June.

Upper School English teacher Howard 
Berkowitz has given notice that he will leave 
Park at the end of the fall semester.  He had 
retired from teaching in spring 2015 after 26 
years at Park, but agreed to return part-time for 
the 2016-2017 school year.  

Berkowitz said he had had a lovely year off 
from teaching. He had invested his time in other 
hobbies, such as acting, directing, and playing 
the piano. He also enjoyed tutoring and other 
little art projects in his spare time.  

Even though Berkowitz was not seeking 
work during retirement, he was very flattered 
when Upper School Faculty Coordinator and 
English Department Chair Patti Porcarelli, gave 
him a call to ask if he wanted the part-time po-
sition. “Had Patti not called, I would not have 
come back,” Berkowitz said. 

“I was surprised and a bit sad [when he an-
nounced he was leaving],” Porcarelli said. “We 
liked having him around, and thought as a de-
partment that he would be the right fit.”

On his break from teaching, Berkowitz notes 
that he had experienced a tremendous amount 
of freedom. He was able to pursue many more 
activities that he had not been able to do while 
he was teaching. “I had the ability to say ‘yes’ 
and ‘no’ when I wanted to,” he said.

He decided to accept Porcarelli’s offer 
because he thought being a part-time teacher 
would put a little structure into his day, and he 
would still be able to continue his other proj-
ects, but “part-time at Park is never part-time,” 
he said. Although he was only teaching every 
other day, Berkowitz said that he would have 
to review the readings and grade papers on his 
days off. “[Being] part-time is not as clean as I 
had imagined it,” he said. 

With all of the tasks that come with teaching 
taking up so much of Berkowitz’s free time, he 
realized how much he valued having so much 
extra time on his hands. “I did not realize how 
much I appreciated having my free time, until 
it was taken away,” Berkowitz said. “I truly 
missed the freedom.”

Berkowitz is currently teaching two classes, 
both of which he has taught before: English 9 
and English 10: Writing about Politics. English 
10 is only a one-semester course, so it will not 
be affected by his departure. But, the year-long 
English 9 requires a change in teacher,  and Ar-
cher Davis, who currently teaches Spanish part-
time, has agreed to take Berkowitz’s English 9. 

Although Davis was hired to teach Spanish, 

Berkowitz, see p. 3
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The Postscript is a wholly extracurricular publication of the Upper School committed to 
publishing truthful, objective, and high-quality content that informs the broader community. Our 
purpose is to hold the school and the administration accountable, and if we make an error, we 
ask you to hold us accountable, too. We encourage all members of the community to contribute 
to the paper by writing letters to the editor.

Let’s listen to each other

This letter is meant as a clarification regard-
ing the topics discussed in the article, “Debate is 
an essential part of learning” [Postscript, Nov. 
2, 2016] by Isaiah Hug ’17.

The purpose of trigger warnings is not cen-
sorship, but rather to help protect one’s mental 
and psychological health. It is out of concern 
for students’ well-being that schools should re-
spect trauma triggers. The use of triggers in a 
school environment would not involve cancel-
ling speakers or avoiding particular topics; in-
stead, students would be warned before classes 
or presentations of the topics being discussed, 
giving them a chance to prepare themselves 
beforehand, and (if needed) to skip, should their 
health be at risk.

Along with trigger warnings, safe spaces are 
not meant as shelter from opposing views for 
the sake of ignorance; they are meant as a le-
gitimate form of protection against the further-
ing of psychological harm. More specifically, 
they protect students against personal attacks 
on identity. The purpose of groups like Pride 
Club and Black Male and Female Forums is 
to provide a place for people to be themselves 
without being targeted for who they are. It is a 
matter of legitimate safety.

The point of trigger warnings and safe 
spaces is not “silencing people and avoiding 
uncomfortable issues,” as the article by Hug  
states; they actually have little relation at all 
to censorship. 

Where the Dean of the University of Chi-
cago may be getting confused is the abuse of 
trigger warnings, where people use the concept 
of trigger warnings as justification for censor-
ship. It is most likely through this misunder-
standing that the Dean has since banned trig-
ger warnings (and by extention, safe spaces). 
Even if people are abusing trigger warnings, the 
warnings should not be banned for this reason; 
to address this issue, schools should instead 
make it clear that the abuse of trigger warn-
ings is unacceptable. They should not let the 
irresponsible actions of others impact those who 
need trigger warnings.

In short, trigger warnings and safe spaces 
do not interfere with debate and discussion; 
they are a necessity for many students, and can 
actually make discussion more open through 
mutual respect. 

Instead of banning their use, schools should 
address their misuse to help students who have 
trauma triggers continue to thrive in their school 
community. 

Letters to the editors

Trigger warnings and safe spaces 
protect against psychological harm

by LUKE POUND ’18

Objectification of women happens here
by ATIRA KOIKOI ’17 and 

CLARE PEYTON ’17

The October 7 release of  an Access Hol-
lywood video exposed Donald Trump’s boast-
ing about forcing himself on women by kissing 
them and grabbing them “by the p***y.” After 
the release, conversations about sexual harass-
ment and assault came to light. Park School 
should not be exempt from engaging in these 
discussions.

We believe that Upper School students 
should take this as an opportunity to engage in 
self reflection and critique of their own words 
and actions. Do men feel as though it is okay to 
gloat about past experiences and hypothetical 
scenarios of sexual assault? More specifically, 
do men in a closed room in which no women are 
present allow comments similar to Trump’s? As 
athletes or males or neither, are we contributing 
to the mentality of disrespecting women?

In the Nov. 2 issue of Postscript, Spencer 
Levitt ‘18 wrote: “as a Bruin, hearing sexually 
explicit locker room talk has certainly not been 
part of my own experience... I have never been 

a part of a conversation that discussed commit-
ting sexual assault.” It may be true that there are 
boys who have never heard or participated in 
conversations about women that involve sexual 
harassment or allusions to sexual assault. But 
to draw attention to a lack of experiences with 
this bad behavior will not contribute to progress 
that needs to be made.

In other words, we are concerned that if the 
only individuals who speak out on the issue are 
those who have not experienced or participated 
in crude discussions about women, then it may 
give a false impression that these demeaning 
and objectifying conversations do not occur 
at all. Disconnecting ourselves from the real 
world, as members of the Park community, is 
an easy but dangerous way out of addressing 
important issues.

I, Clare Peyton, while hearing the comments 
Trump made about women, had a visceral reac-
tion of immediate anxiety and panic that was 
unique to my being female. However, when 

Letter, see p. 5

cartoon by Anton Shtarkman ’20

Our experiences

We see a theme in this issue: 
tackling difficult questions 

about our community. 
On the right side of this page, Atira 

Koikoi ’17 and Clare Peyton ’17 share 
their thoughts about “locker room talk,” 
what it’s like to be female at Park, and 
the lack of conversation here about the 
objectification of women. 

Montana Love ’18 discusses whether 
or not students take the time to embrace 
service learning opportunities on page 
five. She suggests that when it comes to 
community service at Park, too many 
people complain, rather than actively 
listen.

Bennett Demsky ’18 and Eli Asdou-
rian ’18, in a head-to-head on page four, 
express their thoughts about the value 
of assembly. While they disagree about 
how much assembly time we should 
have, they both acknowledge that as-
sembly is not always an ideal venue for 
people to listen or be heard.

The school’s philosophy asserts that 
“human beings are capable and desirous 
of rational self-discipline and of acting 
towards others with respect, kindness, 
concern, open-mindedness, and moral 

conviction.” We pride ourselves on the 
fact that we have open spaces in which 
we can exchange perspectives and ideas. 

But we have to ask: do we really lis-
ten? It is ironic—and troubling—that 
people in our community both don’t feel 
heard and don’t listen. Criticisms are 
often met with sighs and utterances like, 
“Ugh, this again?”

It is clear that something isn’t work-
ing. No one should feel as if their 
perspective isn’t valued or heard. We 
should listen to what others have to say, 
especially before jumping to criticism. 
And, while we can’t blame members 
of our community for feeling frustrat-
ed or oversaturated, we shouldn’t be 
disengaged from conversations about 
pressing issues at Park, or in the broader 
world.

For example, we expect that some 
will feel angered by a few of the articles 
we have published. We urge you to keep 
reading, even if you don’t agree with 
the opinions that are presented. We urge 
you to listen to your peers and consider 
what they have to say. Serious issues 
are being raised, and there should be 
meaningful dialogue about them.

Have a great winter break!



3nEws The PosTscriPT December 14, 2016//
Documentary film on lynching features students as researchers

by ARENAL HAUT ’20

photo courtesy Amy Massouda 

Every Monday during lunch a group of stu-
dents and teachers meet to learn about the his-
tory of lynching in America. The group, known 
as the Lynching Memorial Project (LMP) was 
formed by history teacher Daniel Jacoby after 
he was approached last year by documentary 
film maker Will Schwarz. Jacoby has recruited 
students and fellow history teacher Jon Ache-
son to study the question of how lynchings, in 
Maryland’s history in particular, are remem-
bered. 

In recent years, a national movement has 
grown to commemorate and memorialize racial 
lynchings. The Monday group’s idea is inspired 
by the work of the Equal Justice Initiative (EJI), 
an organization headquartered in a restored 
warehouse in Montgomery, Alabama, formerly 
used to house slaves for auction. 

Historians from EJI researched the rough-
ly 4,075 “racial terror lynchings” of African 
Americans that took place in the 12 states for-
merly in the Confederacy and plan to create a 
permanent memorial to the victims. Their recent 
report shed new light on the history of racial 
lynchings, but it left out many states, includ-
ing Maryland.

Racial lynchings are a historical issue, but 
typically far fewer resources are allocated to-
wards the study of these “unsolved murders” 
than towards the study of slavery or civil rights. 
Celka Rice ’19, member of the research group, 
explained: “our goal is, essentially, to research 
what has happened in Maryland and to docu-
ment a history which has often been ignored 
and then to take that information and turn it 
into action.”

According to Acheson, filmmaker Schwarz 
is interested in “how a younger generation is 
grappling with this horrific history.” 

Schwarz films the group’s discussions and 
plans to create a documentary about the work 
they do. The Monday research group includes 
seniors Isaiah Hug, Rebecca Margolis, Catie 
Turner, and Jailyn Clark; sophomores Ta’Niya 
Kees, Celka Rice, and Lance Rombro; and 
freshmen Alexa Philippe, Isabel Kwass-Mason, 
and Ellie Maza. 

Schwarz first became interested in research-
ing this topic when he “attended a talk given 
by Bryan Stevenson,” EJI’s Executive Direc-
tor. According to Schwarz, Stevenson spoke 
of “the urgent need in America for a ‘truth and 
reconciliation’ effort ... as a way to help heal 
and mitigate centuries of racial oppression.” 

 “Without truth there can be no reconcilia-
tion,” Schwarz said. Schwarz was surprised to 
find records of over 30 lynchings in Maryland 
from the late 1800s into the 1930s. Schwarz 
says he is “thrilled that this group of students 
has taken on the task of finding this evidence, 
organizing and compiling it.” 

The organization of the data will be useful 
and powerful, but the process may be even more 
valuable than the end result.  

“Perhaps the most valuable thing I’ve real-
ized so far is the importance of just making this 
effort,” Schwarz said.  “We may not succeed 
in getting historical markers erected. I may not 
succeed in getting this film produced. But by 
taking this on, we are getting people to talk 

about and recognize these awful events. We 
are confronting this critical, and deplorable, 
part of our nation’s history, and getting others 
to engage with it as well.”

On Saturday November 19, Philippe, 
Kwass-Mason, and Margolis consulted the 
archives director of the Reginald F. Lewis 
museum Lisa Crawley and gathered materi-
als about lynchings. Perhaps the most famous 
incident in Maryland involved a mob who took 
George Armwood’s life on the eastern shore in 
October, 1933. 

This notorious murder, witnessed by hun-
dreds in Princess Anne, Maryland, was covered 
in the Afro-American newspaper by Clarence 
Mitchell Jr. (1911-1984) who was often later re-
ferred to as the “101st member” of the U.S. Sen-
ate for his work to secure passage of civil rights 
legislation as head of Maryland’s NAACP. 

So far, members of LMP have spoken via 
Skype with historians from EJI, an economist 
who studies the economic effects of hate crimes, 
and a university archivist in Georgia. They have 

also spoken in person to Sandy Rosenberg, a 
state representative who unsuccessfully intro-
duced a bill trying to allocate tax money to build 
memorials for lynchings in Maryland. 

Through these varied perspectives, LMP 
students have learned a lot about the history of 
lynchings, the politics of memorializing them, 
as well as how to effectively do research on this 
topic. But researching is only the first step. Rice 
says the group wants to “find information and 
do something important with it.” 

As Acheson pointed out, “some of the stu-
dents have immediately drawn connections to 
current events.” 

“We see current police brutality as being 
connected to lynching, to historical injustice, 
and mob rule today,” Ta’Niya Kees’19 said.

“This is how change happens,” Schwarz 
said. “It’s incremental and it starts just like 
this. I’m really proud that these students are 
taking this on and hope that they realize that, 
whatever the outcome, they are helping to create 
meaningful change in their country.”

Students and teachers have formed a research group – the Lynchings Memorial Project – assisting documentary film 
maker Will Schwarz in a project to advocate memorializing “racial terror lynchings” in Maryland from the 1880s to 1933. 

Berkowitz departing 
at semester’s end
Berkowitz, from p. 1

This November, the Wednesday before 
Thanksgiving, school was closed. For many 
years this half day before Thanksgiving was a 
special “Day of Service.”  Last year, the Day 
was moved to the spring, and a full “Day of 
Civic Engagement” took its place. 

A reconstituted student-faculty committee 
will help plan the 2017 spring event. The com-
mittee, open to all Upper School students, met 
December 7.

Postponing the day until spring will once 
again give students more time off campus to 
give back to the greater Baltimore community. 
The whole day and warm weather experience 
should improve attendance. In the first iteration 
of the new Day of Service in April of 2016, 
there were only 12 students absent.

Director of Civic Engagement and Service 
Learning and coordinator of the Day of Civic 
Engagement, Rommel Loria said the day will 
continue to be scheduled in the spring in coming 
years. “I looked back at the attendance records 
for the prior year and for recent years and it was 
about 33% absenteeism,” Loria said.

The most ubiquitous criticism from students 
about the first full day of Day of Civic Engage-
ment in April was that the time spent reflecting 
on the work was not constructive. “It would 
have been nice to just be done. I remember that 
half of the kids didn’t even show up [for the 
hour of reflection],” Reid said.

Timing was at the root of the low student 

turnout in the past for the November service 
day. “If you put something very important on 
that day [before Thanksgiving], it competes 
with another very important thing,” Loria said. 
In addition, the weather was cold and unpleas-
ant. “Having it in the spring is better because 
it is warmer and more people are likely to go 
outside and help other communities,” Catherine 
Reid ’19 said. “In November, it’s cold and no 
one wants to be outside.”

Furthermore, the half-day hampered student 
involvement in the activities. “It would be at 
least 20 minutes to get off of campus. At best 
you’re getting somewhere at 9:15, and then 
you have to be back on campus by 11:30. So I 
think it’s about an hour and half [of service],” 
Loria said.

There are no concrete plans for this year’s 
Day of Civic Engagement, but students can ex-
pect a similar format to last year. “We’re also 
exploring whether there can be larger events 
that can happen with more Park students, as 
opposed to a lot of smaller events. But I’m not 
sure if that’s logistically possible,” Loria said. 

In the past, the most popular activities 
involved working with students from other 
schools. For several years, Park has collabo-
rated with the William S. Baer School for chil-
dren with disabilities, offering students an op-
portunity to work with kids one-on-one. While 
this is a great experience for many students, 
some are looking for opportunities in other ar-
eas of interest. “It would be nice to have a wider 

variety of topics. I think working with students 
[from other schools] is great, but I wish more 
activities that involved the environment were 
offered,” Reid said.

However, finding something for everyone 
to do is the greatest challenge. “Last year we 
had 550 (Middle and Upper School) spots to 
create. We are somewhat limited. At some point 
you have to take what’s available and hope and 
trust that that experience will be positive,” Loria 
said. 

by MAEVE THISTEL ’19

Planning begins for April Day of Civic Engagement

B. Doyle ’17 delivered computers to stu-
dents at St. Ignatius Loyola Academy during 
last year’s Day of Civic Engagement. Plan-
ning for the 2017 Day began last week. The 
committee, comprised of students and fac-
ulty, is led by Director of Civic Engagement 
and Service Learning Rommel Loria.

photo courtesy Communications

Although Davis was hired to teach Span-
ish, she also interviewed for the English posi-
tion before Berkowitz accepted the job, and 
she’s excited about the prospect of teaching 
English.  “Since I was in ninth grade, it has 
been a dream of mine to teach both languag-
es,” Davis said. When deciding who should 
take Berkowitz’s place, the English depart-
ment quickly thought of Davis. 

“We were captivated by her energy and 
ideas,” Porcarelli said. “Her Spanish elective 
looks somewhat like an English class, with 
writing workshops and discussions on films. 
She will move seamlessly into English 9.”

Davis and Berkowitz have been co-teach-
ing English 9 since late November, and meet 
together 30 minutes before each class.  Davis 
said that she has seen students handle com-
plicated conversations in class and has loved 
collaborating with Berkowitz. Also, Davis has 
already begun to attend English department 
meetings, which will help make for a smooth 
transition. 

In discussing his decision to leave mid-
year, Berkowitz emphasized that there is noth-
ing negative about Park. He loves students 
and loves the classroom. He said that if he is 
not teaching at Park, he is not teaching at all. 
At 63, he wants to enjoy the coming years of 
his life in a different way. “I want to reinvent 
myself,” he said. “I am ready to take a leap 
of faith.” 
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At the moment, many Upper School 
students believe something truly 
unfair happens to them every week: 

They lose a whole two hours of their lives to 
assembly. Those two hours could be spent doing 
much more worthwhile things, like studying, 
meeting with teachers, and roaming the halls.

The thought of getting two more hours of 
free time every week is, of course, very appeal-
ing, but it seriously overlooks the importance 
of assembly.

Adele Dinerstein, Chair of the Music De-
partment and Assembly Coordinator of the Up-
per School, says the purpose of assembly is to 
“bring the community together in one space to 
share what affects us.”

That definition is vague and doesn’t stand 
a chance against the words “more free time.” 
Instead, consider this:

When Park had to find a new Upper School 
principal, everyone met in assembly to see the 
candidates and everyone got the opportunity to 

by ELI ASDOURIAN ’18by BENNETT DEMSKY ’18

Are assemblies worth our time?

I believe in the value of a time in which 
the community comes together as one. 
To function as an Upper School, there 

has to be a time for everyone—underclassmen, 
upperclassmen, faculty, and the administration 
—to sit in the same room and think about the 
same thing at the same time. This simple idea is 
what assembly is meant to accomplish, but as-
sembly as currently scheduled is deeply flawed.

A few weeks ago, a teacher found me skip-
ping assembly. I had a lot of work to do, and 
I didn’t think that what would be talked about 
that day in assembly was all that interesting, so 
I decided to skip it. 

I sat in a room for 15 minutes and did my 
homework, before a teacher walked in and in-
formed me that I had a choice: I could either 
go to assembly, where I was supposed to be, or 
I could choose to stay in the room and finish 
my work. 

It was a classic example of Park’s selective-
ly invitational culture—a choice, but a choice 
presented with only one acceptable outcome. I 
went to assembly.

What should be taken away from that is 
simple: People skip assembly. 

Now, they do so for a variety of reasons, 
but enough people skip assembly that those 
reasons aren’t limited to just sheer laziness 
or disrespect. Enough students skip assembly 
that faculty need to patrol the school while 
it runs, and those faculty don’t just patrol 
the hallway. 

Teachers look in classrooms, the 
school store, the library, and the base-
ment for students who opt-out of as-
sembly. 

To me, a teacher searching for stu-
dents doesn’t feel in the spirit of Park. 

I am in no way trying to defend my 
own actions the time I skipped assem-
bly or those of the people who do so on 
a more frequent basis. I am, however, 
trying to illustrate a bigger problem.

When we have enough people who 
skip assembly that teachers have to go 
out on patrols, there is something bigger 
going on than a few students being dis-
respectful.The problem is with assembly 
itself. 

The fact is, its content is oftentimes 
boring or ineffectual enough that groups 
of people don’t bother to show up on a 
regular basis. 

It is rare, in my experience, that peo-
ple are excited for assembly.

We spend nearly two hours a week 
in the Meyerhoff Theater watching what 
often consists of a seemingly endless slate 
of tangentially important presentations. 

Assembly presenters sometimes re-
ceive little respect from many students. 
I’ve seen students sprawled asleep in 
the front row during a presentation by 
Tibetan monks, and I’ve seen a faculty 
member sitting on the stairs playing a 
video game on their phone while a stu-
dent presented, and the sad part is, I don’t 
even blame them. 

In the most respectful way possible, 
assembly can get pretty damn boring, 
and in the face of an enormous workload, 
it seems like a waste of valuable time.  

When so much of the community is 
disenchanted and disengaged with the 

HEAD TO HEAD

ask the candidates questions.
When resident scholars Matthew Crawford 

and Carl Hart came to assembly with very 
strong, polarizing opinions, everyone heard. 
Everyone had the same evidence to use in the 
dozens of debates that followed afterwards.

When the riots over the death of Freddie 
Gray were happening in West Baltimore, the 
entire community was able to meet in assembly 
to talk about the issues.

Most recently, after the presidential election, 
we all had a place to speak our minds about 
president-elect Donald Trump.

Assembly is also how teams announce 
games, how clubs announce events, how all the 
musical groups perform for the Upper School. 
And, most importantly, assembly provides a 
space to discuss issues concerning race, sex, re-
ligion, LGBT issues, and countless other topics.

Now, is any given assembly particularly cru-
cial to one’s education? No, probably not. But 
collectively, they do a lot of good.

As Dinerstein puts it: “No one can make 
sure every assembly isn’t excessive, just 

like no one can make sure every single 
class they teach is stellar.”

Dinerstein is right. No one walks 
out of every single English or history 
class enthralled. Many classes consist 

of 90 minutes that pass by without any-
thing particularly extraordinary happen-
ing. But occasionally, and unpredict-
ably, something really grabs a class and 
leads to a fantastic discussion.

The same goes for assembly. 
There’s no doubt that sometimes we 
all leave assembly and think we could 
have spent our time doing something 
more interesting. But, no one was ex-
pecting to get intensely excited over 
drug research until they sat and lis-
tened to Carl Hart.

One of the proposed solutions is 
to eliminate assembly from the sched-
ule and then hold assembly when we 

“need it.” But if we deem ahead of 
time what’s “important” or “needed,” 
we’re going to miss out on a lot.

Granted, we would still prob-
ably find time for Ta-Nehisi Coates 

to speak on campus. We could prob-
ably throw in an assembly for Justice 
Antonin Scalia. But would we disrupt 
the schedule for Matthew Crawford or 
Carl Hart? Would we disrupt it for a 
faculty member? Would we change the 
schedule for a new freshman with an 
interesting opinion? It seems unlikely.

Just like everyone else, I resent 
it a little bit when I sit from 9:30 to 
10:45 and at the end feel like I haven’t 
learned anything useful. But those 
feelings quickly recede when, in the 
next assembly, I learn about the Israeli-
Palestinian conflict, the Bechdel Test, 
or racial discrimination in Baltimore.

Much like our courses, assembly 
is valuable in aggregate. No one class 
or assembly can be a guaranteed good 
use of time, but, collectively, something 
valuable is gained.

So, please, let the first eight hours 
and 45 minutes of free time per week 
suffice, and in those last two hours, 
open your mind to a good conversation.

presentation and content of assembly, its vol-
ume and structure must be evaluated. 

I don’t exactly know how to fix the prob-
lem, but I think there are some first steps we 
can take that make a lot of sense. We need to 
get rid of Monday assembly, and there has to 
be a higher bar for what can be presented in 
assembly.  These are two things that I think 
might help us better use our time as an Upper 
School. However, what I know, and what I am 
confident of, is that we aren’t making the most 
of our time right now.

My issue is not with what assembly stands 
for. In order to truly prosper as an institution 
of learning, we must have a space in which we 
can reflect on where we have all been, to ponder 
and have dialogue, and to shape where we will 
go as a collective. My issue is with what as-
sembly has become. This year, let’s have some 
discussions—maybe even in assembly—about 
what we want out of our community time and 
if we’re getting those things right now, because 
in my mind, we aren’t.

NO          YES

  photos by N. Blau ’18 and T. Kahn ’17
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A group of high school students 
and adults from the Baltimore Alge-
bra Project (BAP) recently gave an 
assembly to the Upper School. The 
presentation touched on BAP’s work 
with Baltimore City schools, institu-
tionalized racism in Baltimore City, 
standardized testing in the public 
education system, and community 
service in general. As an introduction, 
the presenters asked the student body 
about our community here at Park. 

In our responses to the opening 
questions, it appeared that some stu-
dents were attempting to anticipate 
the message of the assembly, and 
consequently jumped to discuss-
ing the community service here at 
Park.  

Some students began to blame 
Park’s service program as justifica-
tion for the fact that they don’t feel as 
if they do a lot of community service 
work, which in a way, seemed like 
them throwing the program under the 
bus. A number of students reduced 
service learning at Park down to only 
the Day of Civic Engagement, and 
characterized it as a day filled with 
frivolous attempts by Park students 
trying to feel like they are giving 
back. 

They’re not entirely wrong. I 
helped plan last year’s Day of Civic 
Engagement, and many members of 
the planning committee would be the 
first to tell you that it’s not perfect. 
It’s simply an impossible task to en-
sure that over 500 Middle and Upper 
School students are each able to have 
meaningful experiences and make a 

difference in just one day. Even so, 
the Day is a real start. Every student 
ranks their preferences for activities 
in which they want to participate, and 
many receive their top choice. Last 
year, all activities were off-campus 
and many take place in Baltimore 
City.

Upper School students are well 
aware of some of the Day’s logis-
tical challenges, but not nearly as 
many consider the actual principles 
and goals that drive it: chiefly, Park’s 
“invitational culture.” 

While the Day of Civic Engage-
ment is the only time when Park stu-
dents are required to do community 
service, the Day is one of many ser-
vice opportunities that students are 
able to become involved in. 

It seems that a large number of 
students choose not to take advantage 
of the numerous service opportunities 
that Park offers. It is some of these 
students who are the loudest critics 
of the program.

The school has continually tried 
to balance its progressive philoso-
phy with the desire to get students 
involved in community service, and 
that has not been an easy task. How 
can you require community service 
hours while maintaining an environ-
ment in which “positive expectations 
lead to positive results?” 

If the school were to require ser-
vice hours, as many Baltimore area 
schools do, it would be contradicting 
the philosophy that Park is a place 
in which students want to learn and 
grow. Additionally, many kids might 
view service in a negative light be-
cause they would be forced into it. 

The Day of Civic Engagement is 
the school’s solution to that dilemma. 
The idea behind this day is to give 
students a small taste of what com-
munity service can be like, with the 
hope that they’ll find inspiration and 
continue to pursue the other service 
opportunities that Park offers—such 
as service-based clubs—of their own 
volition. 

What is sad is that traditionally, 
a number of students have avoided 
the Day. A similar service experi-
ence (referred to as the “Day of 
Service”) used to take place on the 
half-day before Thanksgiving, but 
the school moved it to a full day in 
the spring because roughly a third of 
all students simply didn’t show up. 
Granted, some of those students may 
have been traveling for the holiday, 
but as most Upper Schoolers know, a 
fair amount of people just chose not 
to attend. 

Furthermore, there are a multitude 
of clubs that are dedicated solely to 
community service: the Park Service 
Club, KIPP, the PaL Partnership, and 
the Neighborhood Revitalization 

Club, to name a few. Many of these 
groups seek out service opportuni-
ties that address an array of different 
problems throughout the Baltimore 
region.

In my opinion, this demonstrates 

that the problem lies with the student 
body, not the school. Kids skip the 
Day of Civic Engagement because 
they don’t view it as important, and 
many service-based clubs struggle 
with membership because students 
choose not to join. This is not the fault 
of the school.

There are students who claim that 
Park loves to facilitate discussions 
about problems in Baltimore, but that 
the school doesn’t do anything to fix 
them. While we do engage in a lot of 
indirect service (service that focuses 
on identifying problems), these stu-
dents disregard the fact that there are 
many direct service opportunities as 
well.

At Park you can do service—you 
probably should be doing more ser-
vice. But you have to choose to do 

service.
Often, it’s the very students that 

perpetually complain about the ser-
vice program at Park who choose not 
to involve themselves in it at all. 

My challenge for the student 
body—particularly for those who 
were critical of Park’s community 
service program at the BAP assem-
bly—is to explore all of the options 
that are available at our school. Spend 
a free block helping to plan the Day 
of  Civic Engagement once a week, 
go to KIPP meetings, pay attention to 
the service opportunities frequently 
posted in the morning announce-
ments.

And if you still are unhappy with 
community service at Park, meet with 
faculty members or create your own 
club to do what you can to fix it.

by MONTANA LOVE ’18

cartoon by Josie Renkwitz ’18

Service opportunities abound,
so let’s take advantage of them

“...a large number of students 
choose not to take advantage of 
service opportunities....It is some 
of these students who are the 
loudest critics of the program

Trump dubbed his vulgar speech “locker room 
talk,” a new movement of denial began: one 
clarifying that locker rooms of men’s sports 
teams did not include this type of talk. 

I know many male athletes who felt hurt 
by the fact that Trump would associate such 
objectively disgusting language with them and 
their teammates. But this became the focus of 
the public, which caught me off guard. Why 
is it that the ones who do not want to be as-
sociated with sexual violence are defending 
themselves so strongly, yet the ones who are 
being affected by sexual violence are having a 
level of important and necessary attention taken 
away from them?

Women are objectified by men constantly, 
both in and out of locker rooms. It is often ex-
tremely uncomfortable to live with the knowl-
edge of comments made by males about my 
female friends, female teachers, and female self. 
Every day I walk through Park’s hallways, and 
as I pass by groups of boys and men, I can feel 
their gaze, whether that gaze is critiquing me 
or sexualizing me. Habitually, I walk down the 
street and am either approached, verbally called 
out, or checked out by men.

As a young woman, I exist in a state of un-
ease, self-consciousness, and preoccupation 
with self-image in fear of other people’s opin-

ions of me. But I, as a human being, should 
not have to live with the constant replaying of 
comments made about me or looks I am given. 
My body and my being are my own. 

When boys in the Upper School community 
discuss individual girls’ levels of attractiveness 
and what they would want to do with these girls, 
I feel as though it is implied that I owe at least 
some part of my sexuality to the men around 
me. I do not owe any part of myself to any in-
dividual or group. I do not have a duty to please 
men on a daily basis.

I, Atira Koikoi, while reading Levitt’s ar-
ticle, was immediately curious why such a 
privileged demographic—male athletes in our 
student body and in our world—should be of-
fended by Donald Trump’s comments. Although 
I was not surprised that Trump had misogynistic 
thoughts, as a teenage girl, I was disgusted by 
the rape-like nature of his remarks.

It still scared me to know that sexual as-
sault and harassment are normal for him, and for 
the other men who allowed him to make those 
statements. When he referred to the comments 
as “locker room talk,” I did not immediately 
think of all of the male athletes who would be 
victimized by being put into a category with 
rapists, but instead I thought of the women in 
the communities I exist in and the constant fear 
we live in.

I thought about feeling an unwanted gaze 
on my body, and feeling the need to cover up 
my body when getting dressed, for fear of men 
not respecting me. I thought about the violating 
feeling of catcalls from grown men, contribut-
ing to my fear of being alone in public. I even 
have fears of not knowing how to tell a male 
friend that I do not like the way he is touch-
ing me. 

My fears about existing as a girl affect my 
everyday life, in and out of the Park commu-
nity. It is entirely plausible that men can go into 
locker rooms and not experience these conver-
sations, but, it is not beneficial to refrain from 
discussing how it affects our community.

As the headline of the Nov. 2 column in 
Postscript asked: “What locker room is Donald 
Trump even talking about?” the purpose of a 
men’s locker room is for the players to prepare 
for games, but it also allows for a dangerous 
pack mentality to form. One example of this 
is when Harvard’s 2012 Men’s Varsity Soccer 
players were discovered to have an annual tra-
dition in which they evaluated the incoming 
women’s soccer recruits based upon sexual 
appeal. 

The Harvard documents included pictures 
of the women, specific numbers rating them, 
and preferred sex positions depending on each 
woman’s field position. The discovery of these 

Athletes are not the victims of Trump’s ‘locker room talk’
documents resulted in the remainder of the 
men’s team’s season being cancelled.

Evidence showed that the team’s upper-
classmen played a large role in pressuring the 
underclassmen to participate. As long as men 
continue to perpetuate the normalcy of both 
their objectification of women and their physi-
cal dominance over them, they will continue to 
praise one another for meeting those standards 
of masculinity.

At Park, we can no longer avoid confronting 
the existence of the objectification of women, 
sexual harassment, and sexual assault. Our 
community must examine itself and see where 
problems lie.

Women are most vulnerable to sexual vio-
lence from late teenage years through early thir-
ties. While the occurrence of sexual violence 
may not be known by the whole community, it 
is in fact frequent and presents itself in many 
forms; it is crucial that the members of our com-
munity recognize this. 

We, as young women, live in fear of how 
the men around us may choose to treat us. We 
want to know that we are both respected and 
treated equally.

We are your classmates, teachers, and 
friends, and seeing us as people instead of just 
bodies for your judgement and satisfaction is 
essential for improving our experiences at Park.

Letter, from p. 2

Locker room talk at Harvard

Sexual harassment here
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by MONTANA LOVE ’18

by RACHEL MILLER ’19

Rommel Loria works with students to create change

photo by N. Blau ’18

Rommel Loria, Director of Civic Engage-
ment and Service Learning, has a favorite quote: 
“Never doubt that a small group of thoughtful, 
committed citizens can change the world. In-
deed, it is the only thing that ever has.”  

Anthropologist Margaret Mead’s words fit 
the culture of civic engagement Loria has be-
gun to foster during his two years in his new 
position.

Originally trained as a lawyer, Loria began 
his career at Park as a language arts teacher 
in Middle School in 2011. During the 2013-
2014 school year, he co-taught a combined 
language arts and social studies class in the 
Middle School with social studies teacher Paul 
Worley. The class emphasized using knowledge 
to engage and improve life in Baltimore. Field 
trips to charities and doing in-class research 
reinforced the idea that knowledgeable students 
can become agents of change.

Loria has fully embraced the challenge of 
his new position by creating new projects, in-
cluding the Day of Civic Engagement, and by 
helping launch Advoc8, an advocacy project in 
the eighth grade. 

Upper School science teacher Carla Guar-
raria has collaborated with Loria to form a con-
nection between her classes and greater Bal-
timore. “I use Rommel as a resource to think 
through ways to connect the science that I like 
to teach and study to service opportunities,” 
Guarraria said.

Together, Guarraria and Loria developed 

a service and science-based curriculum for 
Guarraria’s class entitled, Risk Factors and 
Mechanisms of Cardiovascular Disease. Loria 
connected Guarraria to the Weinberg Housing 
and Resource Center (WHRC), an emergency 
homeless shelter. Guarraria’s class met with 
indigent people and provided informational 
materials and guidance to city residents about 
the causes of heart disease. 

The class also served dinner and lunch at 
WHRC and lunch at Paul’s Place, a charity that 
provides programs to residents of Washington 
Village.

Loria has also partnered with Upper School 
Visual Arts teacher Christine Tillman, to form 
a relationship between the students in Till-
man’s Drawing class with participants at The 
League for People with Disabilities. Last year, 
he worked with Upper School 3D art teacher 
Rhys Joseph to establish a plan for Joseph’s 
Build a LOT class that focuses on beautifying 
empty lots in Baltimore City. 

In the Middle School, Loria assisted the 
development of a culminating project for the 
eighth grade. In Advoc8, students focus on the 
root cause of an issue, emphasizing possible 
solutions. They then present their findings based 
on what they have learned. The goals of Advoc8 
are to “help students think more about them-
selves as advocates and show that process of 
thinking about what others need,” Loria said.

For Lower School, Loria started a program 
that matches first graders with residents of 
Trinity House, a senior community in Towson. 
Each student travels five times a year to read 

to residents to gain life and reading experience. 
On one of these visits, Loria recalls how a first 
grader asked for the last name of the resident he 
was reading to so that he could set up a plan to 
meet for lunch over the summer—the resident 
started crying. 

According to Loria, the resident said: “I have 
lived [at Trinity] for five years and this is the 
best activity that I have been able to do here.”

Last year Loria transformed the Wednesday 

half day experience before Thanksgiving into 
the new Day of Civic Engagement, moving it 
to the spring. “It felt challenging to provide 
meaningful experiences to students in such a 
short window on one of the busiest travel days 
of the year,” Loria said.

Future ideas from Loria include having more 
regular times for students to be off-campus to 
work with organizations and more integration 
of service experiences with classes. 

Director of Civic Engagement and Service Learning Rommel Loria is working 
to expand community service and off-campus educational opportunities for 
students. Loria is also the head coach of the Bruins Girls’ Varsity Tennis team. 

“Our children are watching. What example will we set for 
them?” asks one attack advertisement produced by the Clin-
ton campaign. The commercial shows kids watching television 
screens depicting Donald Trump making derogatory comments 
towards people of Mexican heritage, women, and people with 
disabilities.

In another ad, young girls are looking into mirrors and a 
voiceover of Donald Trump making various misogynistic com-
ments plays in the background. The message displayed at the 
end poses the question: “Is this the President we want for our 
daughters?” 

Commercials such as these, that feature children, were un-
doubtedly some of the most powerful advertisements from this 
election cycle. 

Many debated whether or not the President should also serve 
as a role model for children, and questioned whether either candi-
date demonstrated the ethical and moral standards many Ameri-
cans try to instill in their children. 

We asked Lower and Middle School students at Park how 
they felt about Donald Trump, Hillary Clinton, and the election 
process as a whole.

cartoon by Jayme Brodie ’17

OUR CHILDREN ARE WATCHING
 She [Hillary Clinton] is easily better than 

Donald Trump. If she were going against Obama, 
I’d want Obama because she doesn’t make all of the 
best choices, but I’d still want her over Trump be-
cause she’d be the first woman president and that’d 
be good.”

—Elias Hilsee ’25

“

 I think that people say that kids don’t care 
or that [the election] doesn’t affect kids—I think 
that’s wrong because we’re citizens of America too. 
And we should have the right to know what’s going 
on and just because we’re small doesn’t mean that 
we don’t care.”

—Oliver Mack ’24

“

 I think it’s going to affect a lot in the 
world—not just adults. He [Donald Trump] doesn’t 
believe in climate change, so he could maybe not let 
schools teach about climate change. And for kids, he 
could probably change their thoughts about things. 
He’s kind of acting like he’s not an adult—more like 
a 5-year-old.” 

—Emma Heller ’24

“
 I would have really liked it if a woman 

became president because women are a very im-
portant part of the world, and it would have been 
really great for all women to have a sense of power 
and to feel like they are important and that they can 
achieve really great things. I feel like if she [Hillary 
Clinton] had become president, that would have re-
ally given girls the idea that they can do something 
great.”

—Lauren Hamilton ’21

“

 Well we’re starting the Advoc8 Project, and 
even before this election I wanted to do women’s 
rights and female self-efficacy as a project. [A group 
of us] stumbled across the topic of what’s going to 
actually happen with these issues now that Donald 
Trump [is going to be] president. What do we think 
we need to tell women? He’s saying that he’s going 
to defund Planned Parenthood. [He says] he’s going 
to appoint justices who are going to overturn Roe 
v. Wade. I’m not sure if that will happen, but [it’s] 
scary.” 

—Maya Newman-Toker ’21

“

Features
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by THAO KAHN ’17

photo by N. Blau ’18

Janna Rice, big time risotto fan and Upper 
School photography teacher, exhibitions educa-
tor, and yearbook adviser, has been teaching at 
Park since 2011. I sat down with her and had 
a conversation that spanned topics including 
advice for students and new toothpaste flavors.

How long have you been teaching?
I have been teaching since 2002. So what 

is that, 15 years? Right? Yeah. Well, 14 years. 
It’ll be 15 years in January. I initially taught as 
an adjunct at Stevenson University.

What’s your least favorite scent?
Fertilizer. I say that because I now live in an 

agricultural area and they recently put fertilizer 
all across the fields in my neighborhood. It’s 
the most disgusting smell. Hazelnut coffee [is 
another one]. I actually like hazelnuts but I think 
hazelnut coffee is disgusting. It’s something I 
really dislike.

What do you like about teaching?
(Purses lips.) The enthusiasm of youth…that 

the whole world is your oyster and that I get to 
help you learn about what you enjoy and teach 
you stuff that you might otherwise not know. I 
don’t mean to be like “you’re an empty vessel 
that we pour knowledge into,” because that’s 
not what I think at all. When you’re young, 
there’s still hope for the world…you have your 
whole life in front of you. I also think it’s impor-
tant to learn and be educated, so I like that I get 
to be around people that are learning, because 

most teachers learn as much from their students 
as their students learn from them.

How do you think darkroom chemicals 
have affected your development?

(Laughs for a couple of seconds. Clears 
throat.) I think that they’ve made me itchy and 
smelly. When I was younger I wouldn’t wear 
gloves, so I ended up developing allergies and 
rashes from the chemistry. Now I always wear 
gloves, even if I’m in there for just a minute. 
It’s a smell that you don’t forget. It’s like salad 
dressing.

If you could give advice to someone my 
age, what would it be?

Enjoy yourself. Don’t waste time. Get as 
much education as you can, because it’ll help 
you in your life. It doesn’t really matter what 
you study, just that you go study. Take every 
opportunity that’s afforded to you, because 
some people don’t get chances to do things. 
You don’t have to be perfect. It’s good to strive 
for excellence but you don’t have to be perfect 
at everything; it’s okay to fail.

If you had to create a new flavor of  
toothpaste (other than mint) to use for the 
rest of your life, what would it be?

(Furrows brow. Puts hand to lips. Stares 
at me in confusion.) Ginger? (Mumbling.) Or 
strawberry. What’s wrong with mint though? 
Yeah, I guess it would be ginger. Ooh, cinna-
mon! I really like mint, not just as toothpaste. 
I like mint tea and mint ice cream. I guess 
cinnamon because ginger might be weird as 
a toothpaste.

What was your favorite high school 
class?

Photography. C’mon. Art! I went to an art 
magnet school! That was the best. If you wanted 
to pick one after that it would be my govern-
ment class.

At this point in the interview, Upper School 
visual arts teacher Christine Tillman interrupts 
my interview of Janna Rice to discuss her love 
of Martha Stewart, a subject left out of my previ-

ous interview with Tillman. 
Middle School drama teacher Gina Braden 

walks over and begins talking to Tillman about 
Martha Stewart’s recipes, home decor, and 
crafts.

What’s your favorite rice dish?
(Stares at me with a straight face and then 

laughs. Stares up at ceiling.) Can I pick a ri-
sotto? I’ll say some kind of mushroom risotto. 
One that they make at a restaurant.

Upper School photography teacher Janna Rice (right) poses as Upper School 
visual arts teacher Christine Tillman holds a wreath of Martha Stewart faces. 
Rice, who is also the yearbook adviser, has been teaching at Park since 2011.

Janna Rice discusses teaching and the darkroom

Did you like the movie Avatar?  How about 
the X-Men Series?  Did you know that Park 
alumnus Thomas Rothman ’72 played a big 
role in the production of those films?

Thomas Rothman, better known as Tommy 
or Tom, is a major contributor to the world of 
entertainment.  He is currently the Chairman of 
Sony Pictures Entertainment’s Motion Picture 
Group, and he recently received the Producers 
Guild of America’s lifetime achievement honor, 

the Milestone Award.  Prior to that, Rothman 
was the Chairman and CEO of Fox Filmed En-
tertainment.

Like many current students, Rothman was 
involved in different activities when he was at 
Park. “That was what was great; I did every-
thing: three Varsity sports, plays, and I was the 
editor of your very own Postscript,” he said. 
“At Park, everyone did everything and it was 
enriching.”  Given his diverse experiences, he 
said that “in college, I was the only jock doing 
theater.”

by LIZZIE KANE ’18

Chairman of Sony Pictures Entertainment’s Motion Picture Group, Park alumnus 
Thomas Rothman ’72 still remains connected to members of the Park community.

photo courtesy David Weaver

The man behind Hollywood’s biggest films: Thomas Rothman ’72 
Reflecting on his six years at Park, Roth-

man said, “ It has shaped my life entirely, but 
of course high school does that for everyone. 
Indeed, Hollywood is often described as ‘high 
school with money.’”  He continued, “In par-
ticular, Park gave me confidence in myself, and 
there simply is no substitute for that. There were 
three special teachers who made all the differ-
ence for me: Lucky Mallonee (history and la-
crosse), Ken Grief (English) and the late Brooks 
Lakin  (history). I can truly say that I would not 
be where I am today without each of them.”

Rothman also mentioned Park friends who 
made a difference in his life, but many of them, 
sadly, died too young. He said that he is still 
close friends with his high school girlfriend 
who is “a big shot doctor in NYC, and still as 
beautiful as she was when we first kissed behind 
the bleachers in the old gym.”

Mallonee and Rothman have remained in 
touch since he graduated.  “[Our relationship] 
is too distant, because he is on the left coast and 
I’m out here...but in high school we were very 
close; he was one of my boys,” Mallonee said.  

“Tommy was a lacrosse junkie, and back 
in those days, there weren’t a lot of real good 
lacrosse teams like there are now,” Mallonee 
began. “Hopkins was one of them, and I was 
playing for Hopkins, so he knew of me before 
I knew of him… I was one of his early heroes, 
and because of his love of lacrosse, he and I 
became very tight that way.”  Mallonee said 
that Rothman was a very good lacrosse player 
for Park and then for Brown University as well.

Rothman is currently excited for his com-
pany’s upcoming Christmas release of Passen-
gers, with Jennifer Lawrence and Chris Pratt; 
it is “a really cool, original sci-fi love story.”  

Rothman is also working on the sequel to 
“a classic film from my youth,” Blade Runner, 
directed by Ridley Scott (1982). In January, 
Sony landed international distribution rights for 
the Blade Runner sequel starring Ryan Gosling. 

As enthusiastic as he was in high school, 
Rothman said he expects the film “will blow 
minds!”

photo courtesy Brownie 1972 
Now a top Sony executive, Tommy 
Rothman shivers in the winter of  his 
senior year, 44 years ago.
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It is possible that The Sound of 
Music is the quintessential musical, 
period. At the very least, it is genre-
defining. 

Between its Broadway run and 
its wildly successful film adapta-
tion, The Sound of Music has likely 
reached more hearts, and ears, than 
any other work of its kind. The movie 
has become a classic; the songs have 
become interwoven with broader 
American culture. 

(For example, I saw the show 
with a group of sixth grade students. 
One swore she had never heard of 
it. But when the opening chords of 
“My Favorite Things” rang out from 
the orchestra pit, her face lit up. She 
knew every word.)

The Sound of Music is the story 
of Maria, a novitiate at an Austrian 
convent on the cusp of Anschluss 
(unification with Germany). At the 
behest of her mother superior, she 
leaves to become the governess for 
the von Trapps, a large family headed 
by ex-navy widower Captain Georg 
von Trapp. 

As Maria teaches the seven chil-
dren the power of music, she grows 
closer to them and their father both. 
But when Nazism descends on Aus-
tria, the von Trapps, including Maria, 
newly inducted into their ranks, must 
summon the strength to flee.

Park’s production brought new 
life to this classic. Maria, played 

by CATIE TURNER ’17

photo by N. Blau ’18

photo by N. Blau ’18

by Clare Peyton ’17, sparkled with 
everything that makes the character 
lovable: infectious delight and a stub-
born refusal to ever abandon hope. 

She was countered by Meg Piper 
’17, who played a sternly kind Moth-
er Abbess. 

As Captain von Trapp, Connor 
Moore ’17 also lit up the stage. His 
evolution from strict and isolated 
roamer to warm and musical family 
man was clear in Moore’s every ges-
ture and interaction. 

The von Trapp children were 
energetic and bright (especially the 
Lower School actors who alternated 
in the roles of Gretl and Marta); they 
stood out both as a cohesive whole 
and as individual characters, funny 
and charming, sensitive and serious. 

Elsa (Marion Comi-Morog ’17) 
and Max (Luke Pound ’18) showed 
an uglier side of the von Trapps’ Aus-
tria, a world of moral compromise 
and unscrupulous collaboration. But 
they, too, were humanized by their 
thoughtful and skilled portrayals.

The production was also invigo-
rated by an orchestra staffed primar-
ily by Park students , including stu-
dents Ellie Maza ’20, Jane Pelton ’19, 
Simona Clampin ’19, Eli Asdourian 
’18, and Daniel Neiman ’17. 

The set shifted to accommodate 
the show’s many settings, from con-
vent to Alpside landscape to the von 
Trapp home. Intricate design work 
made both backdrops and costumes 
shine. 

The dinner party at which the 

von Trapp children sing “So Long, 
Farewell” stands out, both for the gor-
geous family home setting and the 
delightful coordinated outfits donned 
by the children. These costumes bal-
anced kitsch and sincerity perfectly, 
allowing The Sound of Music to 
breathe in all its campy glory while 
maintaining its earnest power.

The comparison to be drawn 
between America’s 2016 and Aus-
tria’s 1938 is not a simple or direct 
one. To say that the circumstances 
of The Sound of Music and our cir-
cumstances today are analogous is 
to ignore all the complexities of both 
situations. But The Sound of Music’s 
conclusion is one that still holds sig-
nificance. Love, the musical argues, 
can both drive us toward good and 
save us from evil. It is love that gives 
Captain von Trapp the power to resist 
the Nazi regime; it is love for oldest 
von Trapp daughter Liesl that pre-
vents Rolf from reporting the family 
as they hide from German troops. 
(Rolf and Liesl were played, respec-
tively, by Bennett Demsky ’18 and 
Ani Burnet ’18.)

It may be sentimental, but I be-
lieve, too, that love can save us, that 
love can make us better. I believe that 
it may be the most powerful force 
there is towards these ends. 

Sometimes, the world seems a 
dangerous and hard place, a place 
where the distribution of real good is 
criminally uneven; sometimes, I for-
get that love is an unlimited resource. 
The Sound of Music reminded me.

Max Detweiler (L. Pound ’18), a friend of the von Trapp family,  
shares the program for the Kaltzberg music festival with Liesl (A. 
Burnet ’18), Gretl (Lucia K. ’24), and Brigitta (T. Zarfeshan ’19).

Rogers and Hammerstein’s The Sound of Music, the Upper School’s fall production, included a chorus of nuns as well as over a dozen other actors. 

The Sound of Music delights
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The Middle School commons was trans-
formed: the lights were dimmed, beads and 
tapestries were hung, and tables were added 
and adorned with fabric and candles. The scene, 
although entirely new to me, is an ongoing tra-
dition, organized by Second-Year Kindergarten 
Teacher and Kindergarten Coordinator Jo Anne 
Yamaka: Teacher’s Coffeehouse, Goldsoundz’s 
cool aunt. 

The coffeehouse occurs once every year in 
the fall. “The original coffeehouse was about 
25 years ago. It was a part of an arts evening,” 
Yamaka said. “We had a performance in the 
theater, there was a coffeehouse, there was an 
art presentation. After that, it died for a while.”

Yamaka was inspired to organize another 
coffeehouse a few years later, with the help of 
Park parent Pat Gidwitz. 

“We started it as a nice, fun get-together for 
Park faculty and staff,” Yamaka said. 

The night consists of music performances, 
poetry readings, and storytelling. The event 
became so popular that Yamaka considered 
hosting another coffeehouse in the spring, but 
it “wasn’t that well-attended,” she said. “The 
fall is a nice time to do it.” 

Yamaka, Upper School teachers Mimi Cuk-
ier, Kirk Wulf, and Jon Acheson and Middle 
School teachers Jennifer Lee and Dave Lowther 
are regular performers. 

Lower School Assistant Principal Silvia 
Patterson often attends the event because it al-
lows her to see another side of her colleagues. 

“The coffeehouse [is] a window into other parts 
of who they are, their interests, passions, and 
amazing talent,” she said. 

Third grade teacher Rosie Max is another 
frequent audience member. She enjoys the cof-
feehouse because of the company of faculty 
members. “One of the many favorite things 
about the coffeehouse is being surrounded by 
the warmth, humor and amazing talent of the 
Park faculty,” she said. “I have never left an 
evening at the coffeehouse without feeling that I 
have just been a part of something very special.”

After 22 years at Park, Yamaka will leave 
at the end of the year. She is passing the baton 
to Upper School Administrative Assistant Dor-
rie Bright. “I’m really excited that Dorrie will 
continue the tradition,” Yamaka said.  

“It’s an amazing legacy from a beautiful 
person,” Bright said, of the coffeehouse and 
Yamaka. “I’m just so honored to be able to step 
in and to help it continue.” 

Bright remembers her very first coffeehouse, 
and how it connected her to the community. “I 
came to coffeehouse my first year teaching, and 
I thought it was an incredibly beautiful event, 
and one that made me feel more a part of the 
community than I had before. When you take 
the risk to perform for each other, that’s such a 
vulnerability and openness. It was just a great 
vibe,” she said. 

Bright hopes to continue to bridge the di-
visions amongst faculty members. “Jo Anne 
worked hard to make the event inclusive to all 
Park school employees, and that’s always a 
struggle to overcome those feelings of separa-

photo by M. Eisner ’17
The Middle School commons is transformed once a year in November for the 
“coffeehouse” where music and stories bring faculty and staff together.

Yamaka leaves behind legacy: teacher coffeehouse
by MOLLIE EISNER ’17

tion,” she said. 
This past coffeehouse was Yamaka’s last. It 

was “very, very emotional,” she said.
Yamaka joined Cukier and Acheson in the 

last song of the night, “I’ll Fly Away.” 
“I’m going to miss doing it. It has been one 

of the great joys of being here. It’s like giving a 
party for my friends every year,” Yamaka said. 

Yamaka hopes that faculty members will 
“keep the coffeehouse going. We need those 
kinds of community events here. And I hope 
they’ll invite me back.”

Captain Morris’s debut album, Interviewee, 
is an artful blend of slow, swaying vocals and 
upbeat instrumentals that will leave you want-
ing more. 

Daniel Neiman ’17, also known as Captain 
Morris, has been writing songs since he was 
about seven, but this is his first studio-recorded 
album. The album has been a year in the mak-
ing, with each song taking Captain Morris about 
a month to write and produce. 

Neiman’s previous musical activity has 
mostly consisted of performing in bands, but 
he decided to create his own content for this 
album. “[This album] gave me an opportunity 
to just focus on the music and not worry about 
the politics of being in a band… There are so 
many things that you can’t achieve just through 
live performance.” 

When listening to this album, you will be 
met with the low, crooning voice of Neiman. 
He really makes the sound his own in the way 
that he pairs unhurried vocals with buoyant, 
fast tempo instrumentals. “It’s more of a texture 
I’m going after than a melody,” Neiman said.  

Though Neiman’s album can be heard digi-
tally, online versions of this album cannot quite 
match the experience of listening to Captain 
Morris perform live. 

“How Do I Tell” is among my favorite songs 
to hear live; the way Neiman builds up the in-
tensity by letting the sound of his drumming rise 
to a crescendo is truly enchanting. 

While many of the vocals on Interviewee are 
slower-paced, Neiman mixes it up with the song 
“I Know.” This song’s peppy nature will make 
you want to get up and dance; it sounds like it 
belongs in the background of a DIY YouTube 
tutorial. 

Captain Morris uses many different sound 
effects to give his songs personality. One of my 
favorites is the effect that is used in “Fix Fix 

Fix,” “Post Nausea,” and “Clock Hits 2:00.” 
This sound is a very cinematic one that alludes 
to extraterrestrial activity. 

One song that makes this album truly unique 
is “The Ballad of Soft Body and Mouth Breath-
er.” The polite tinkle of the xylophone and easy-
going nature of the song harshly contrast with 
the satirical tone of the lyrics. 

These lyrics, unashamed as they are, tell a 
story: “Tell me the story of the time you went to 
synagogue/ The kids were throwing feces at the 
wall,” and “Show me the picture of the boy who 
stole your wallet/ Then he went and killed that 
dog with his car/ And the neighbors screamed/ 
And the lady down the street/ Felt so sorry for 
the car/ ‘Cause she hated that f*****dog.”

Throughout the album, Neiman showcased 
his ability to artfully blend elements of slow and 
fast in a way that works. Each song is distinc-
tive, yet the album flows and each song comple-
ments the others. 

I encourage everyone to check out this 
album, which can be found on Apple Music, 
SoundCloud, and Spotify.

SENIOR RELEASES ALBUM
by CICI OSIAS ’19

photo by N. Blau ’18

D. Neiman ’17, also known as Captain 
Morris, released his debut album, In-
terviewee in November.

“Matisse/Diebenkorn”, the new exhibit 
at Baltimore Museum of Art (BMA), places 
canvasses from two artists in one space, side-
by-side, where it’s easy to see the influence 
Henri Matisse (1869-1954) had on the work 
of Richard Diebenkorn (1922-1993). Upper 
School Art teacher Christine Tillman took her 
painting class to view the exhibit in November.

The exhibit takes you on a journey through 
the progression of the artists’ works, start-
ing with some of Diebenkorn’s more realis-
tic works, and Matisse’s interiors, through the 
studies and figure drawings, and ending with 
Diebenkorn’s well-known “Ocean Park.” 

“I really liked the comparison between 
Matisse’s early works and Diebenkorn’s inter-
pretations of it. To see the work side by side, 
and seeing one artist and his biggest inspiration 
together was really amazing,” Mahey Gheis 
’18 said. 

The class was able to see the almost ob-
sessive ways Diebenkorn mined the artistry of 
Matisse. “He collected many books of Matisse’s 
paintings. There was a very obvious connection 
between the two artists,” Gheis said. 

However, others in our class disagreed. “I 
thought that there was a very dramatic differ-
ence between the artists. The Matisse paint-
ings are detailed and very beautiful, while the 
Diebenkorn paintings were blotchy and ab-
stract,” Nicole Makarevich ’19 said. 

Being on Team Diebenkorn myself, I was 
still able to see her argument. I went up to each 
painting and before reading the cards, I made 
guesses as to who the artist was. Nine times out 
of ten, I was right. Matisse had an incredibly 
distinct style, not one that Diebenkorn copied. 

One of the parts of the exhibit our class en-
joyed the most was the figure drawing section. 
This part was more realistic, and showed dif-
ferent sides to the artists. 

“I loved seeing the figure drawings. The 
pieces done with charcoal were able to show 
highlights, and shadowing, and middle greys. 
It was really impressive how they were able 
to get all of these different tones from just one 
color,” Isabel Berner ’18 said. 

Being able to see the work in person allowed 
for finer comparisons. 

“It was really cool to come to the BMA and 
be able to see the techniques we’ve been learn-
ing in class be applied to real, successful paint-
ings,” Noë Wolf ’18 said.

 The exhibit was incredible. In an age of 
technology, when we are able to see any work 
of art whenever we want, it’s easy to take such 
shows for granted. 

However, seeing art in person is a complete-
ly different experience. You are able to view the 
work in unique ways, observing technique and 
brushstrokes, and seeing the piece as part of a 
larger collection. 

“I think it’s really important for us to be able 
to see paintings in person. We do look at works 
of art in class, but seeing it in person is totally 
different,” Christine Tillman said. “The BMA is 
here, and in town, and accessible to students.”

The show runs at the BMA until January 29, 
2017, and then makes its way to the Museum 
of Modern Art in San Francisco. 

by DASHA KHRISTICH ’19

BMA visit inspires student artists

courtesy publicdomainpictures.net

Matisse’s “Pink Nude” (1936) is part of 
the Baltimore Museum’s collection.
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Carolyn Sutton, Director of Arts, and Middle 
School and Upper School Visual Arts teacher, 
will retire at the end of the year, after 17 years 
at Park. 

“I’ve got this plan: It’s called renting a house 
at the beach in September when none of you 
[Park students] are there,” she said. 

In a more serious tone, Sutton said she is ex-
cited to travel with her husband in seasons other 
than summer. “Every time we travel, we’ve had 
to go in the middle of summer with everybody 
else in the world, it’ll be nicer to go when it’s 
a quieter time. We’re definitely planning a trip 
to Spain,” she said.

Sutton will also have more time to be cre-
ative. “I want to get back to making my own 
artwork,” she said.

Sutton leaves a K-12 Arts department in 
good shape. “She’s been our fierce advocate 
for the arts,” Peter King, Drama Chair, said. 
“And [she has] been great supporting faculty 
in  taking creative risks, and developing our 
own programs.”

King went on to explain the seminal role 
Sutton played in the last two decades. “She’s 
been here since the beginning. She helped de-
sign the building we’re in and how the space is 
used. How functional it is, is due to Carolyn’s 
input.” Just three years into Sutton’s tenure, the 
Wyman Arts Center was constructed.

In retirement, Sutton may also have time to 
continue to bring her life-long love of the arts 
to others. “I’m definitely looking [to work] as 

Carolyn Sutton, K-12 Director of Arts, to retire after 17 years
by BRANCH SEIDENMAN ’19

Moonlight and The Handmaiden are ‘nearly flawless’ cinema

a volunteer at some art agencies and programs 
in Baltimore City.”

As far as finding a replacement director 
for the K-12 department, the job listing will 
be posted in December, and the search is be-
ing run by Priscilla Morales, Associate Head 
of School. “There aren’t a lot of Directors of 
Arts so I wanted to make sure [the school] had 
adequate time to begin the search in the proper 
way,” Sutton said. “We are welcoming internal 
candidates, however, I don’t believe anyone has 
stepped forward yet.” 

Sutton will not be directly involved in the 
search for the next Director of Arts. “It’s my 
job, just like anyone who retires, to step out 
of the picture as much as possible, and let the 
people who are going to do the hiring [do the 
hiring]. It would be very bad form for me to be 
involved,” she said. 

Sutton’s replacement is very important to 
her. “I think the next Director of Arts is really 
going to be crucial…The job of the Director of 
Arts is to let the other art department faculty do 
their jobs easily,” she said.

There are many aspects of her work at Park 
that Sutton will miss. Specifically, “Everything! 
I’ll miss everything about Park. This has been 
the most delightful job experience I have ever 
had…every time I end a unit [this year], I’m 
thinking ‘Oh, I’m not going to teach that again.’ 
That’s sad,” Sutton said. “It’ll just be another 
phase in my life [and] I’ll have time with my 
family to do stuff.’” Carolyn Sutton came to Park School in 2000 and helped oversee the develop-

ment of the Wyman Arts Center, serving as the first K-12 Arts Director.

photo by N. Blau ’18

Two very different, but nearly 
flawless films are playing at the 
Charles Theater. Moonlight is the 
serene story of one boy from age 
eight to age 30, as he explores his 
own sexuality. The Handmaiden is 
a fast paced, loud, and thrilling tale 
of scammers, backstabbers, inheri-
tance, and romantic pursuit all set 
in Japanese-occupied 1930s Korea. 
Both are great movies, and both use 
their visual medium to the best of 
their means.

Moonlight tells the story of Chi-
ron (Ashton Sanders), sometimes 
called Little, sometimes called 
Black. Divided into three moments 
from his life, each scene takes place 
in chronological order. Lacking typ-
ical plot structure, the film moves 
from scene to scene, finding magic 
in both small and big moments in 
Chiron’s life. 

As Chiron grows up, he explores 
and then represses his sexuality. 
While his mother (Naomie Harris) 
slowly collapses into drug addic-
tion, Chiron finds parental figures 
in Juan (Mahershala Ali) and Juan’s 
girlfriend, Teresa, played phenom-
enally by singer Janelle Monáe. As 
Chiron grows up, he and his friend 
Kevin fall in and out of each other’s 
lives. Chiron is forced to ignore his 
sexuality, so that he can deal with 
more present problems.

The magic of Moonlight is of-
ten what’s not in the script. What 
lies between moments of dialogue 
is what makes the film incredible. 
Little glances, looks, and touches 

wordlessly speak volumes. A partic-
ularly stunning moment came right 
before a kiss. The pair moves to-
wards each other slowly, heading for 
each other’s lips, and then forcing 
themselves back a bit, questioning 
their decision. This back and forth 
takes an excruciating 10 seconds. 

The cinematography of Moon-
light makes the movie even more 
impressive. Director Barry Jenkins 
paints a world that is bathed in color, 
both pastels and neons. Jenkins sees 
the beauty in the world around Chi-
ron, even when dark events unfold.

Despite exploring subject mat-
ter like addiction and homophobia, 
Moonlight is never depressing. The 
film never tries to be universal. Chi-
ron’s story is something most people 
will never be able to fully relate to. 
But Jenkins cares, with his camera 
and with his script, about Chiron so 
deeply that the audience feels that 

love too. 
There are, as far as I can tell, no 

flaws in Moonlight. Watching it feels 
like love, fleeting, and heart racing. 
It burrows itself deep inside you un-
til you might either cry and laugh 
in the same beat. Seeing it on a big 
screen is a must. Moonlight is one of 
the rare examples of everything in a 
movie coming together perfectly. It 
may be the best movie of the year.

Park Chan Wook’s 
          The Handmaiden

The Handmaiden is also di-
vided into three parts, each telling 
the story from a new point of view. 
With each, director Park Chan Wook 
adds new details and perspectives to 
the story. With each section, I was 
more surprised and intrigued, as The 
Handmaiden pulled me farther into 
its maze.

The Handmaiden is based on the 
English gothic crime novel Finger-
smith by Sarah Waters. Wook resets 
the story to 1930s Korea, which at 
the time was in the midst of brutal 
Japanese occupation. Sook-Hee, the 
student of a pickpocket and scam-
mer, meets Count Fujiwara, a fellow 
scammer with a proposal. He asks 
that Sook-Hee come with him to a 
Japanese heiress’s house, where she 
will be her maid and he will woo 
the heiress, eventually marrying and 
then declaring her insane. He’ll take 
her money and the two will split it. 

Their perfect plan immediately 
goes awry when Sook-Hee falls in 
love with her victim. The movie 
unfolds unpredictably; to say any 

more would ruin it. Costumes and 
sets ooze classical beauty. The head 
-butting mixture of European and 
Asian cultures, and performances 
layer mystery and romance into the 
film and deliver repeated surprises.

The Handmaiden hinges on di-
chotomies: Japanese and Korean, 
old and new, masculine and femi-
nine, chaste and intimate. The con-
flict between the two nations is ap-
parent even in the subtitles, since 
Japanese is written in yellow and 
Korean in white. 

As characters speak in one lan-
guage so that no one else will under-
stand them, or as characters’ transi-
tion from Korean to Japanese or vice 
versa, the film showcases divisions 
and differences simply through lan-
guage. 

The house that plays such a large 
role in the film is half an ivy-cov-
ered, brick mansion one might find 
in Britain, and half a classical Japa-
nese home. Men wear fashionable 
suits and women wear traditional 
kimonos. 

The female characters are ex-
ploited time and time again, solely 
for male enjoyment, yet the love 
between two women is forbidden. 
They are held captive and tortured 
by men. Wook examines this cruelty 
unflinchingly.

The more I think about The 
Handmaiden, the more I like it. It’s a 
romantic thriller that examines large 
ideas, and uses them to great effect. 
The film often feels like a puzzle, 
where layers are stripped away until 
you see the truth. 

This is where the only issue I had 

with the film lies. Once motives are 
revealed and characters arrive at the 
end of their arcs, the romance at the 
center of the movie feels hollow. 

Despite this flaw, The Hand-
maiden is worth seeing. Its keen 
visual aesthetic, twisty story and 
strong characters make it smarter 
than most movies released this year. 
It’ll impress you, whether through 
the sets, costumes, or detailed plot. 
See it on a big screen—the house 
and clothing are exquisite. 

Moonlight and The Handmaiden 
are drastically different movies. They 
make very different choices with cin-
ematography, costumes, sets, story-
telling, and pacing. They tell very dif-
ferent stories and have very different 
emotional cores. But both sweep their 
viewers up and take them along for 
the ride.courtesy filmmusicdaily.com

by BEN COHN ’19

ART NEWS:

courtesy musicboxtheatre.com

MOVIE REVIEW:
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Although tuition fees, currently set at 
$29,620 per student for Upper School, provide a 
significant source of funding for Park’s budget, 
there is still a sizeable gap between this income 
and the operational needs of the school. One 
way to make up the difference is the rental of 
facilities, specifically the Kelly Field turf and 
gymnasiums. 

The Kelly turf field, built in 2014, is a major 
asset for a year-round rental income. For its use, 
clients are charged $150 per hour, although the 
rate is negotiable for longer-term rentals. The 
turf not only provides a good playing surface in 
more weather conditions than grass fields, but 
is also easier to maintain. 

“With the turf, it’s pretty easy since we don’t 
have to do a ton of maintenance in addition to 
what we’d be doing for ourselves,” Director of 
Athletics Robin Lowe ’84 said. “If we opened 
up our grass fields too, we could be running 
tournaments all the time, but we’d pay a bitter 
price for it.”

This is because the grass fields must be re-
lined and mowed often, and also must have 
enough grass to provide traction above the 
ground layer, requiring a lot of care from the 
Facilities Department.

Park rents out many facilities, including 
classrooms, the Meyerhoff theater, and ath-
letic fields and gyms. Over time, though, it has 
became clear that athletic rentals are the most 
viable and sustainable. “We’ve become more 
selective of the groups that we rent to,” Director 

of Finance and Operations Joan Webber said. 
“[There was a] learning curve as to what works 
best for us.” 

“We had some groups previously that didn’t 
really take good care of the facilities and we had 
a lot of broken equipment that created a lot of 
work for facilities. The groups we’ve been part-
nering with recently have been much better,” 
Director of Facilities Lorraine Breining said.

Despite increased selectivity both with cli-
ents and available facilities, all rentals (not only 
the turf and gyms) contribute about 1.5% of 
Park’s total net revenue. “This may not seem 
significant,” said Webber, “but the amount is 
equivalent to enrolling 14 students.”

The rental process begins with an inquiry 
from potential clients. “We are fortunate enough 
that the word of mouth aspect of advertising 

is our biggest form when it comes to rentals,” 
Director of Athletics Dia Clark ’06 said. In ad-
dition, “there is information about rentals on 
our website, so if they google Park School of 
Baltimore facilities rentals, it comes up,” Web-
ber said.  

The Business Office, Athletic, and Facili-
ties departments are all involved in different 
aspects of the rental process. For the Business 
Office and Athletic Department, this means 
making sure the group can be trusted and that 
the requested facilities will be available. “We’re 
trying to rent to programs that are sustainable 
and that have a history of respecting facilities,” 
Lowe said. 

For Breining, it means making sure the fa-
cilities staff can support the needs of the rental. 
“We only have so many people on staff, and 
we can’t do it all. We try to find a balance -- 
the school’s activities are the priority and they 
trump any rental group,” Breining said.

When the group is set to arrive on campus, 
Clark is present and acts as a liaison between 
the rental group and the school. “I’m here to 
look out for the best interests of both the rental 
group and our school and facilities,” Clark said. 

Although rentals generate revenue, students 
are still central to the process as the school con-
siders new rentals: “I need to make sure our 
students have the first priority,” Lowe said. This 
means ensuring that that rentals do not begin 
immediately after school practices are sched-
uled to end, and that less durable facilities, like 
the grass fields, are not overused. 

by LEAH GENTH ’18 

Rollins brings passion for Brazilian Jiu Jitsu to new job

The Kelly turf field, completed fall 2014, is a major source of rental income 
year-round.  Groups pay $150 per hour for short-term use. Gym rentals also 
help boost revenue.

photo by N. Blau ’18

Athletic facilities rentals contribute revenue to school’s budget

This year, the Park community is 
happy to welcome back Courtney Rol-
lins as Director of Diversity, Equity, 
and Inclusion. A former second grade 
teacher, Rollins left in 2011 to work in a 
KIPP school in Charlotte, North Caro-
lina. Less well known, however, is how 
Rollins became a competitive martial 
arts fighter.

Rollins was introduced years ago 
to martial arts by an acquaintance. “A 
friend of mine had told me about Wing 
Chun, that’s the martial art that Bruce 
Lee performed, and who doesn’t love 
Bruce Lee? I grew up loving Kung-Fu 
movies and watching Bruce Lee,” Rol-
lins said. 

In 2008, Rollins, while working at 
Park, began training competitively in 
Brazilian Jiu Jitsu (BJJ) at Baltimore 
BJJ in Essex. Rollins was interested in 
Brazilian Jiu Jitsu above all other styles 
of martial art. 

“It’s based on technique and lever-
age, which can really compensate for [a 
lack of] strength or speed. That got me 
hooked,” he said.

Training for his first match was 
grueling. “It was very exciting and very 
scary,” Rollins said. He explained how 
he sought a challenge for himself. “I’m 
young. I’m scared to death. Let me put 
this on my bucket list, and let me see 
what happens,” he said.

Rollins emphasizes how important it 

was for him to have his friends at Balti-
more BJJ support him in his career.  “It 
was great just having so many people 
around me and supporting me when I 
was training and working out,” he said. 
“It really is a team sport even though 
I’m in the ring by myself.” 

Rollins relied on both his support-
ers and his training to help him in his 
matches. “When I step into that ring, 
my mind goes blank, and all the training 
that I’ve done just kicks into gear,” he 
said. 

“If you watch the matches, you can 
hear my coach yelling things to do. I’d 
hear them say something to do, and it 
would just be automatic. You have to 
rely a lot on the people around you. It 
was a lot of fun having so many people 
who dedicated and committed those 
three months to just making sure that I 
was the best that I could be.” 

Rollins had two amateur fights, win-
ning both in the first round. The first 
fight was won using the “guillotine 
choke,” and the second by a knockout. 
Inside the ring, Rollins felt enthusias-
tic. “It felt like my heart was pumping 
through my ears,” he said. “I tried to 
focus on my breathing, but it was hard 
because adrenaline was rushing and 
pumping, and things seemed to be mov-
ing fast and slow at the same time.”

Although Rollins greatly enjoyed 
his experience training in BJJ, it didn’t 
come without sacrifices. “The worst part 
was having to watch your weight and 
cut out bad carbs. I love ice cream, cake, 

and burgers. Having to cut those out 
was very stressful,” he said.

In his return to Park as a diversity 
director, Rollins is trying to balance 
work with staying fit and maintain-
ing his martial arts expertise. At 
school he is focusing on “making 
sure that human beings interact in 
more compassionate ways and use 
critical thinking to enhance our 
experience while we are 
alive.” 

Rollins hopes to 
incorporate his pas-
sion for BJJ into his 
job. “People have so 
many passions and 
interests, and I hope 
that Park can be a 
place where they are 
comfortable enough 
to share.”

Like the com-
munity he developed 
in training for those 
competitions, Rollins has 
high hopes for how the 
school community can 
work together to make 
the world better. “It’s not 
like I’m pushing a rock up 
a hill; it’s more like every-
one is helping to push it 
up. Everyone is part of this 
equity and inclusion work, 
which is really exciting,” 
Rollins said. 

by NAOMI CARPENTER ’ 20
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by SPENCER LEVITT ’18

COMMON
SPENCE

On November 16, Presi-
dent Barack Obama pre-
sented iconic NBA players 

Kareem Abdul-Jabbar 
and Michael Jordan, 

and longtime Dodg-
ers broadcaster Vin 

Scully with the Presidential Medal of Free-
dom. “The Presidential Medal of Freedom is 
the Nation’s highest civilian honor,” a White 
House press release says. It is presented to 
individuals who have impacted America in 
some notable fashion.

Abdul-Jabbar, Jordan, and Scully, how-
ever, are far more than just civilians in the 
eyes of our society. We, as a nation, have 
given Jordan, for example, the title of “super-
human.” The media plays a role in creating a 
new class of society for athletes like Jordan, 
but the rest of us, the real civilians, have real-
ly spurred the sense of superiority. The fact of 
the matter is that Michael Jordan will remain 
a household name for the foreseeable future, 
while Bryan Stevenson, a social justice activ-
ist who has had a tremendous effect on the 
fight of poverty and discrimination injustice 
in court, will go unknown by many — if you 
don’t know who he is, look him up.

Regardless of how and when athletes be-
came so idolized in this country, that’s the 
way it is. Athletes, whether they like it or not, 
are subject to “the role model effect.” Some 
athletes are considered role models, even if 
they are not fit to be — look to professional 
athletes Greg Hardy and Aaron Hernandez. 
Many athletes, though, have taken advantage 
of the platform they have at their disposal. 
Athletes have a bigger influence on society 
than we may realize.

University of California-Berkeley profes-
sor emeritus Dr. Harry Edwards has spoken 
to athletes’ importance in society. “Athletes 
have a phenomenal megaphone,” Edwards 
told The Associated Press in a July 2016 in-
terview. “These [athletes] have the capabil-
ity today that we only dreamed about in the 
1960s. [They carry more weight than] the 
doctor up the street or the lawyer around the 
corner...” When athletes speak, people tend 
to listen.

Here at Park, I believe this remains true, 
even though it is on a much smaller scale. 
Athletes at Park surely have an influence on 
the rest of the student body, because, after all, 
they represent our school and our community. 
When they’re seen as leaders on the court, 
they can have similar influence in other areas 
of school life, too. 

I do not believe, however, that athletes 
have an obligation to use their unique plat-
form to do good. We can’t expect athletes 
to be the cherished public figures everyone 
wants them to be. Yet, I also believe that 
athletes do have an obligation not to behave 
badly; they are frequently in the spotlight and 
they serve as role models for many across the 
nation. Because of this, athletes must be held 
to a certain standard.

Athletes and “the role 
model effect”

The team has experienced an underwhelm-
ing start to the season. With a young, strong 
core group moving forward from a semi-final 
loss last year, an 0-2 beginning to this year’s 
campaign was largely unexpected. The Bruins 
currently sit tied for fifth place in the IAAM C 
Conference X Division. On December 2 the 
team fell 50-28 against Oldfields and 39-25 
to Bryn Mawr on December 7. Park played at 
Friends on December 12.

The team dynamic has changed after losing 
key players Emily Berner ’16 and Tyra Whye 
’16, but the team has remained optimistic and 
tight-knit, looking forward to the remainder of 
the season. Athletic Director Jenny Brennan 
is serving in her first year as the team’s head 
coach, a position that has lacked continuity in 
the last decade. With a young and talented team, 
the Bruins are focused on bouncing back from 
their slow start. 

  -Zach Stern ’19

Last season is over for Varsity Squash, and 
that is a good thing. A winless, 0-14, last place 
finish was not what Park’s only co-ed team 
hoped for when its season began. However, with 
last year’s entire team returning and with the 
addition of new and developing young talent, 
this year’s squad is optimistic. The Bruins have 
already notched one victory over Friends—a feat 
last year’s team did not accomplish. The win, 
which occurred December 6 at Meadow Mill 
Athletic Club, was a 7-0 sweep. 

MIAA squash only has an A Conference, so, 
naturally, the level of competition is quite high. 
Schools like Gilman and McDonogh actively 
recruit for top area squash players. Park does 
not. Sophomore one-seed Zach Hobbs and fresh-
man two-seed Ben Inglesby contribute talent and 
squash experience to the young and improved 
team. With a common goal of honing skills as 
squash players, the Bruins should only continue 
to improve.

  -Zach Stern ’19

Last season ended in disappointment when the team lost in 
the MIAA C Conference semifinals to Saints Peter & Paul. The 
Bruins had won their last three regular games, entering the play-
offs as the third seed. Despite the semifinal loss, the team has 
maintained its confidence heading into this season. “All around 
we’re better than we were last year, especially from a skill stand-
point,” captain Brian Malone ’17 said.

The chemistry and familiarity among the coaching staff is 
working in the Bruins’ favor. Head coach Gary Block, and as-
sistants Dia Clark ’06 and Zach White ’06 have been coaching 
together for three years. Block and Clark have shared the sideline 
for six years. “We challenge each other and that’s why it works,” 
Clark said. “We’re always looking to evolve and improve, but at 
the core of it we all love the game and love teaching the game.”

So far, the team has played two games: it lost one against B 
Conference Gerstell Academy, and came away nine points on 
top of City Neighbors. This season, the Bruins hope to reach the 
postseason for the fifth consecutive year and capture that elusive 
conference championship.

   -Olivier Knopp ’19

After last year’s squad made it to the semifinals, there is 
plenty of optimism about the 2016-2017 Girls’ Indoor Soc-
cer season. Captained by the only two seniors on the team, 
Michelle Pais and Jenna Notaro, the indoor Bruins hope to 
use the experience gained from previous seasons, as well as 
the confidence garnered by the Girls’ Varsity Soccer team’s 
championship victory in November. The 18 players on the ros-
ter signal an increase in interest in the indoor program. “This 
team is certainly the biggest we’ve had in the past,” Pais said. 
“I remember a couple years ago we only had eight players, and 
weren’t able to use subs.” 

Sam Schlossberg has replaced Rob Piper as the head coach. 
“I think Sam could be a good fit for our team,” Karinne Sum-
mers ’19 said. “She was our assistant coach last year, and [she] 
was also the head coach for the JV team this year. So, she has 
a lot of experience coaching.” 

The Bruins currently have a conference record of 0-0-1, after 
they tied Key School on December 1. Expectations for the rest 
of the season are certainly high. “I think we’ll be a competitive 
team,” Pais said. “It’s too early to know if we’re a championship 
team, but the talent is definitely there.”

   -Olivier Knopp ’19

WINTER SPORTS QUICK HITS

GIRLS’  VARSITY BASKETBALLGIRLS’ INDOOR SOCCER

CO-ED VARSITY SQUASH

BOYS’  VARSITY BASKETBALL

B. Inglesby ’20,
Co-ed Varsity Squash

B. Malone ’17,
Boys’ Varsity Basketball


