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WELCOME! 

NJSSPA’s vision is to be 
recognized and respected 

by the healthcare 
community and the public 
as the prominent physician 
assistant state organization.  

NJSSPA is dedicated to 
promoting education, 

advocacy and partnership 
to achieve quality, cost-

effective healthcare. 
 
 
 
 

L EADER SH I P  AND 
ADVO C AC Y  SU MMI T  

2021  
 

Find out all you need to know 
from a future PA student and 

from a practicing PA on page 3! 

 

 

PA Fellowships; To do or 

not to do? 
 

Read about one PA’s fellowship 

experience and why and could be the 

right choice for you!  Check it out on page 

2! 

 

 

 

Extra Extra! 

Looking to get involved but not 
sure how?  Read more about 
the open Member at Large 

positions we have on page 4! 

 

 
 

 

 

 

 

 
 
 
 
 
 
 

Looking to be a mentor? 
Join our mentorship 

program!  It’s open to PAs, 

PA students and Pre-PAs. 

Fill out this form and submit 

it to get involved! 

 

 

 

 

What’s coming up? 
Check out more information 

on upcoming events, 

webinars and more on page 

5! 

https://docs.google.com/forms/d/e/1FAIpQLSfpJAc1PZKn20yu5NK5dwF4iZFT6kY_qEfTqAOvxfIgohSkBg/viewform
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Considering a Fellowship after PA School? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

          Michelle Smith, PA-C 

 

 

 

 

 

 

 

 

Six months ago, I relocated to Arizona to complete a fellowship in a surgical specialty, and I have been asked to share a lit tle about my experience. If you had asked 

me at the start of PA school where I saw myself ending up, I would have told I wanted to move back home to be closer to family and would likely end up working two 

jobs because I could not pick just one and I wanted to take full advantage of the flexibility that being a PA allowed me. My only intention in sharing this is that a 

fellowship was not something I had considered until I started looking at jobs at the beginning of my second year. I had begun clinical rotations and was beginning to 

get a realistic look into which specialties I could see myself in long term. I rotated in the emergency room early on and really enjoyed the diversity, but all of the jobs I 

could find required experience. Which, as a potential new grad, was really challenging because how was I supposed to get experience if nowhere would hire me? 

Therefore, in October 2020 I started to consider a fellowship as a way to get the experience that many jobs require in a structured way which would allow me to 

continue to learn while still using the skills I had developed in PA school. I then came across the surgical specialty I am in now which is the same area I had nursing 

assistant experience in prior to school. I was fortunate enough to complete my elective rotation in that area during November 2020 which helped confirm I could see 

myself in that field and given that it was another specialty that required experience I set my sights on a fellowship. 

Fast forward to present day. A typical week for me consists of about 50 hours per week in the hospital or clinic - there is a lot of variation depending on what rotation 

I am on but on average it is 7am to 5pm Monday through Friday. The variation comes in on whether I am spending 4 weeks on the cancer surgery service which 

often start early for inpatient rounding and go until the operating rooms are finished, or a week with some of our outpatient therapists who only see patients from 

8am to 4pm. It is a little similar to PA school in that just as I start to feel like I am really comfortable with both the patients and the providers on a rotation, I switch to 

the next one. And that comes with its own challenges, but it is also allowing me to rotate with clinicians who have years of experience in very specialized areas, and 

I feel that learning from them has really benefited me overall as a provider in being able to provide the best possible care and education to my patients. I have heard 

from a friend who is also a new grad that his onboarding and expectations are centered around a particular provider’s preferences, so I appreciate the well-

roundedness that a fellowship is allowing me. 

A portion of my specific program also includes taking call, which are 24-hour periods during the week beginning at 7am for which I am the first person called during 

the day for new consults such as ED patients or inpatients who were admitted for other issues, and overnight it also incorporates first call for all the inpatients on the 

ENT service. As a PA fellow I always have a senior resident backing me up, and at first I called them for almost all pages I received whereas now that I am more 

comfortable with things I am able to resolve about half of the issues without having to escalate things up the ladder. Weekends are 72 hours starting at 7am on 

Friday until 7am on Monday which can be pretty brutal depending on how many patients we have in house as well as the acuity of those patients, but my fellowship 

director is very understanding in that if I have not had a lot of sleep over the weekend I am allowed to go home early on Monday. While I am looking forward to not 

having to schedule my month around the five to six days I could be paged at any time, I do appreciate the learning that has accompanied it as I’m able to evaluate 

and assess acute patients that I would not have been able to see otherwise, as well as improve my post-operative instructions based on the overnight calls I receive 

for things that might not have been clear upon discharge. 

Since my fellowship is at an academic institution that also has a residency program, I am able to participate in a lot of scholastic opportunities such as grand rounds, 

tumor boards, and specified education days. We also have PA specific lectures every two weeks which are mostly taught by the staff PA’s and are helpful in 

providing a mid-level practitioner perspective for the things I may be faced with in the future. There are the typical procedure tracking and competency requirements 

as with most educational programs, which are helpful to identify areas I’m lacking in but do require a degree of time management as getting behind on these means 

I spend a Saturday sorting through charts trying to figure out what I’ve been doing the last few weeks. 

Overall, I have no regrets about my decision to pursue a fellowship. I witnessed some of the struggles other students in my cohort faced with job prospects given the 

COVID atmosphere, whereas I was reassured 3 months prior to graduation that I would be employed following graduation. Yes, many of my classmates were able to 

secure jobs with starting salaries over $100k while I am making a little over half of that, and it is a little challenging when I reflect on the number of hours I am putting 

in (I’ve hit 80 hours in a week a few times) for less compensation than that of my cohort. But I am able to make it work for a year which is something that you need 

to be realistic about if you are considering the fellowship route. I am a single female with no dependents, so I have the flexibility at this point in my life to spend a 

year further deferring my loans and working longer hours. I also know that I have been receiving emails since a month into my position from employers who are 

specifically interested in hiring a fellowship trained physician assistant, and those opportunities are around the country as well as through local connections which 

are often jobs that aren’t posted elsewhere. And even with those, I genuinely enjoy the people I currently work with and the atmosphere of this learning-centered 

institution.  I have been extremely fortunate that I have been asked to stay on at the completion of my fellowship in a department that solely has fellowship-trained 

physician assistants. 
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 PA Leadership  

Leadership & Advocacy Summit 2021: Virtual Hill Day  

 

I had the opportunity to attend my first Leadership and Advocacy 

Summit (LAS) virtually this year. I want to thank Kaci Hardsock PA-

C, who initiated a scholarship fund for students to attend this event 

and the variety of anonymous donors who followed her commitment 

and continued to donate, allowing a total of 15 students to go to LAS 

free of cost this year. Financial barriers are a root cause of disparities 

in education, training, and advocacy across different healthcare 

sectors. I admire the commitment Kaci has shown to strive to mitigate 

this barrier to inspire future PA advocates!  

 

As an incoming PA student at Rutgers University, my goal from this 

summit was to educate myself on healthcare PA legislation and how I 

can start making a difference as a student. Having the opportunity to 

connect with other advocates from NJ and talk to congressional 

leaders and their staff members who impact our state scope of practice 

was an incredible opportunity!  LAS has continued to show me that 

advocacy is what you make of it! To strive towards OTP and to 

modernize PA practice laws, we need to continue conversations about 

our profession's evolution and the active role we play as federally 

recognized primary care providers. We need to inform our friends, 

colleagues, and community members about what we do as PAs 

through an evidence-based approach, and LAS helped me do exactly 

that.  

 

I encourage any PA student reading this to get involved in whatever 

capacity is timely and financially feasible. Whether it is volunteering 

in your state chapter, joining a task force or organization at your 

specific program, being involved with the Student Academy of AAPA, 

engaging with a specialty organization, special interest group, or 

different caucuses. There are various grassroots and federal ways to be 

involved, either through an official or volunteering role. I want to 

emphasize that no position is small, and everyone's voice matters and 

makes a difference whether you have an official title or not! If you are 

unsure of where to start, then joining your state chapter is a great way 

to begin, and I encourage you to reach out to NJSSPA if you have any 

questions about student membership or getting involved. We are here 

to help you initiate and lead these conversations to solidify our 

growing profession further!   

 

 

Author: Rushi Mehta PA-S  

 

Leadership and Advocacy Summit 2021: What is in the 

pipeline? 

 
• S.800 is the Promoting Access to Diabetic Shoes Act. 

This is bipartisan legislation that would authorize PAs to 

certify a Medicare patient’s need for diabetic shoes. 

When the Medicare statute was originally written, PAs 

and other advanced practice providers were not included 

in the wording. Ordering diabetic shoes is included 

within our scope of practice, however, we are currently 

unable to do this for Medicare patients. We are allowed 

to order diabetic shoes for non-Medicare patients. As 

PAs we can manage diabetic medications, diabetic 

patients in the hospital and outpatient settings, and 

complications of diabetes, including assisting in 

amputation surgeries. By allowing PAs to order diabetic 

shoes for Medicare patients we are expanding access to 

care and helping to lower Medicare costs. The bill was 

introduced to the Senate by Sherrod Brown (D-OH) and 

Susan Collins (R-ME). In the House, this bill was 

previously introduced by Earl Blumenauer (D-OR) and 

Tom Reed (R-NY) as H.R.808. This is expected to be 

re-introduced to this House 

  

• H.R.1956 is the Increasing Access to Quality Cardiac 

Rehabilitation Care Act. Again this is Bipartisan 

legislation that would authorize PAs and other 

advanced practice providers to order cardiovascular 

and pulmonary rehabilitation services and begin to 

supervise these programs. Currently there is a law 

that will allow PAs to oversee cardiovascular and 

pulmonary rehab services starting in 2024 but we are 

asking for the timeline to be moved up. Since PAs 

and other advanced practice providers were not 

included in the wording when the Medicare statute 

was written we are unable to provide these services to 

our Medicare patients. These services are well within 

our scope of practice and can be provided to our non-

Medicare patients. Our goal is to expand access to 

care for these Medicare patients and hopefully help to 

lower Medicare cost. This bill was introduced to the 

House by Lisa Blunt Rochester (D-DE) and Adrian 

Smith (R-NE). In the Senate, this bill was introduced 

to the previous Congress by Shelley Moore Capito 

(R- WV) and Amy Klobuchar (D-MN) as S.237 and 

is expected to be re-introduced to this Senate 
 
Author: Amanda DiPiazza, MCMSc, PA-C 
NJSSPA Member at Large 

Chief Delegate NJ HOD 
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Membership Corner 

Are you interested in becoming involved with your state Physician Assistant society to represent yourself 

and your colleagues’ interests as a PA?  If so then there is no better way than to join NJSSPA as a 

Member at Large (MAL).  The MALs play a crucial role in NJSSPA business. As a MAL you will attend all 

business meetings of the organization and the Board of Directors and shall perform such duties as may 

be delegated by the president.  Two of our current MALs are practicing PAs with years of experience in 

their fields of medicine and they also bring their administrative experience to the position as well.  Their 

input and dedication to their roles as MALs representing all NJ state PAs and NJSSPA members is 

invaluable.  Each of them has provided some personal feedback on their role as MAL. 

 

“As a Member at Large we all chair a committee. For me, that means a committee meeting monthly in 

addition to the monthly board meeting. Currently we have multiple projects/events that I oversee including 

the mentorship program, various webinars, etc. I also maintain and update the 2 student sections of the 

website. I answer inquiries sent to NJSSPA in regards to the students. And I contribute material to the 

newsletter and social media.” Amanda DiPiazza 

 

“Being elected as one of the 4 elected members at large, has opened my eyes to all that NJSSPA is 

involved with and has to offer to Pre-PAs, new graduates and seasoned PAs combined. Throughout my 

10 year PA career, I have always been a member of NJSSPA but now having been a member on the 

board, I have a greater understanding and appreciation for all the work, effort and planning that goes into 

keeping our government association prosperous. As a member at large, my attendance was expected at 

all board meetings, I chose to chair the Professional development committee, which allowed me to get 

involved with elections and develop useful workshops to aid in PA professional growth and I gained 

insight into membership development and other engagements amongst the committees that encompass 

NJSSPA. I have found this time as member at large to be extremely fruitful, in my continued growth and 

development as a Physician Assistant.” Emily Stefanicha 

 

  

 

If you are interested in nominating yourself for one of the two MAL positions that will be opening up in 

July of this year please click here to vote! You must be a current NJSSPA member to be nominated for a 

MAL position. Please make sure to include a brief Bio so we can get to know you as a nominee. We will 

be taking nominations till April 18th, 2021. Voting will be open from 5/3-5/23 for current NJSSPA 

members. The elections results will be announced at the end of May/Beginning of June. 

 

https://njsspa.mypanetwork.com/page/859-vote-now
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Whats goin’ on? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

If you’re interested in getting involved email us here! 

 

 

Created by Alexa Hetzel, PA-C 

Vaccination Locations! 

Check out the locations 

below for vaccine information 

 

Click the link here to view the list of 

all pharmacies and locations that are 

offering vaccinations to healthcare 

workers currently.  For changes and 

updates visit our Facebook page for 

more information!   

 

•  NJSSPA PA Student Q&A 

o Wednesday April 14th, 2021 at 7:00pm 

o Click here to register! 

 

• Cancer Lecture Series: Head and Neck Cancers 

o Tuesday April 20th, 2021 at 7:30pm 

o Click here to register! 

 

• I Got the Fever: Monitoring Sepsis and Systemic 

Inflammation in Children 

o Thursday April 22nd, 2021 at 2:00pm 

o Click here to register! 

 

• Cancer Lecture Series: Ocular Melanoma 

o Tuesday May 11th, 2021 at 7:30pm 

o Click here to register! 

 

• Pre-Physician Assistant Conference 

o  July 17th, 2021 

o 3rd Annual Virtual Northeast Pre-PA Conference  

o Hosted by SEU Program and NJSSPA 

o Click here to register! 

 

https://njsspa.mypanetwork.com/contact
https://cdn.ymaws.com/msnj.org/resource/collection/4F8BD93A-0F07-4BDA-BFEC-05A5D484BB89/NJ_COVID-19_Vaccine_Locations.pdf?fbclid=IwAR1OerYZ97ElGoFOZcOsLIsHgAT86zMSp4Ge52U143Pk5HCTPh9HUmkinQo
https://www.facebook.com/NJSSPA/
https://njsspa.mypanetwork.com/physician-assistant-events/549-njsspa-pa-student-q-a#!info
https://www.nysspa.org/events/EventDetails.aspx?id=1493990&group=
https://njsspa.mypanetwork.com/physician-assistant-events/546-i-got-the-fever-monitoring-sepsis-and-systemic-inflammation-in-children#!info
https://www.nysspa.org/events/EventDetails.aspx?id=1505132&group=
https://www.eventbrite.com/e/the-third-annual-virtual-northeast-pre-pa-conference-tickets-125623979705

	Check out the locations below for vaccine information

