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WELCOME! 

NJSSPA’s vision is to be 
recognized and respected 

by the healthcare 
community and the public 
as the prominent physician 
assistant state organization.  

NJSSPA is dedicated to 
promoting education, 

advocacy and partnership 
to achieve quality, cost-

effective healthcare. 
 
 
 
 

Shadowing: The COVID 
Edition! 

Check out some insight and helpful 
tips on how to get those crucial 

shadowing hours in a time when its 
tougher than ever on page 2! 

 

 

 

 

 Vaccination Locations! 

Check out page 5 for information 
on available locations to get 

vaccinated 

2021, time to kick COVID! 
Check out a message from our 

president Beth Mercanti on page 3! 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Looking to be a mentor? 
Join our mentorship 

program!  It’s open to PAs, 
PA students and Pre-PAs. 

Fill out this form and submit 
it to get involved! 

COVID Vaccine and Pregnancy 

Planning pregnancy during this 
uncertain time?  Check out the article 

by Robyn McLaughlin for more 
insight! 

Page 5 

 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSfpJAc1PZKn20yu5NK5dwF4iZFT6kY_qEfTqAOvxfIgohSkBg/viewform
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The past year has been a nightmare for Pre-PA students in need of shadowing hours.  Hundreds of calls and emails to 
practices render no results and you're left there to think, "what do I now?" Fortunately, PAs from across the country have 
come together to present interesting cases via Zoom.  However, is that really shadowing a PA? To some extent it is but to a 
greater extent it is not.   
 
The true meaning of shadowing is implied in the word; being the professional's shadow. It means that you watch how they 
interact with the interprofessional team, patient, family members, vendors, pharmacies, and internal departments. You will 
also learn about those interesting cases too! You will watch history taking, physical examinations, rapport building and 
more.  You will gain a feel for telemedicine. Most importantly, you will gain confidence that being a PA is truly what you want 
for a career.  Therefore, virtual shadowing can give you some of these experiences but it is devoid of many other important 
elements.   
 
You might be thinking, "Well that's great. I just followed my favorite instagram PA coach and did 20 virtual sessions.  Now 
you are telling me that is worthless? The program won't accept the hours?"  Not necessarily.  As a faculty member of a PA 
program, I can assure you that attending those sessions still has value.  It tells an admissions committee that you sought 
out every opportunity during a pandemic to learn from a PA.  It speaks to your perseverance.  However, some program's 
may accept virtual shadowing hours and some might not.  I can tell you with some degree of confidence that most programs 
will look at those virtual shadowing sessions as a positive element of your CASPA application.  
 
So, how do you increase your chances of a program accepting those virtual shadowing hours? Here are a few quick tips:  

1. The quality of the virtual shadowing session will make a difference. For example, NJSSPA offers a Virtual 
Shadowing Experience.  One PA plays the patient with a complaint that is not discussed with another PA who 
plays the role of the clinician.  You watch the whole interaction as if it were a real patient encounter.  You will then 
be debriefed on the case. Seek out more of these experiences as opposed to an experience where they highlight 
a case. 

2. Be able to speak to the quality of the virtual shadowing experience.  In other words, either through CASPA or 
through direct communication with the PA Program, be able to speak to what PA shadowing experience you 
gained in the session and deliberately point out what was missing.  For example, "I was able to watch a full 
neurological examination of a "patient" and debrief which was great.  I am aware that this experience was devoid 
of other aspects of PA shadowing like interprofessional team dynamics and continue to seek out in person 
opportunities." The Admissions Committee might not accept all of the virtual shadowing hours but might accept 
some if you position yourself as an excellent candidate.  

3. Continue to seek out in person shadowing opportunities. This is the gold star of shadowing.  There is a light at the 
end of a very harrowing 2020 and start of 2021 tunnel.  Keep calling places.   

4. Social media is your friend.  If you are not on Facebook, create an account stat.  Search "PA Shadowing," "PA 
Mentor," and other key words.  Like the groups. Love the groups.  Be the group.  

5. Do whatever it takes.  If there is a shadowing opportunity 5 hours from your house, do it if it is feasible.  
6. Join your state chapter.  They are your greatest ally from your pre-PA days through retirement.  

 
 

Shadowing: The COVID Edition 
 

Dr. Lori Tarke,M.Ed., DHSc, Saint Elizabeth University PA 

Program 
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It is that time again when we close the door on one year and proceed forward into the next. 
Typically, the sentiment of a new year can be divided. For some, it can feel momentous. The 
new year represents new resolutions, new intentions, and the potential for a new you. For 
others, it is just another day with a new date. However, I feel few new years have been met with 
the same level of anticipation and reception as 2021. Turning over to 2021 holds the 
significance of leaving one of the most challenging years behind us and the relief that 2020, and 
all it represents, is over. More than that, there is hope that 2021 will be better. After a long and 
arduous year, hope may have worn thin and skepticism may have taken hold. But 2021 gives us 
permission for that hope to reignite. And this hope is only strengthened by the initial phases of 
vaccine distribution, giving us a fighting chance against COVID-19. 

More than ever, it is my wish that each of you stay the course and reinforce your determination 
to persevere over the challenges you face. I hope that the new year reinvigorates you to help 
take NJ to the final stages of the COVID-19 fight. If there is one thing we have learned from this 
year, it is that we are stronger when we act together and support each other when it is needed 
most. We will need this teamwork, as PAs, colleagues, family members, and friends, to continue 
towards progress. 

From NJSSPA to each of you: May the 2021 bring you the hope to guide you forward, the health 
to persevere, and the continued strength you have shown each and every day. 

Bethann Mercanti, PA-C 

NJSSPA President 

 

Become a member of NJSSPA! 

 

https://njsspa.mypanetwork.com/
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Welcome to the membership corner!   

If you are currently a member, thank you for your 

continued support and membership!  In the past 90 

days we are very happy to say that we have had 58 

new members and 51 renewals to NJSSPA for a total 

of 475 active New Jersey physician 

assistant members. We have set a goal of 500 

members by the end of the 1st quarter of 2021. To that 

end, we have a new discount 

code: NEWYEARPA2021 which will expire on 

1/31/2021.  We are looking to recruit more PA's to 

become members as we need to stand together as a 

group in order to drive the PA role forward. and 

champion the causes for PA's in New Jersey.  NJSSPA 

provides leadership, advocacy, education and training 

to help you service your patients and community and 

your profession. One of the benefits of membership is 

our CME's.  We are currently joining with NYSSPA and 

co sponsoring a CME series to kick off the New Year 

on Cancer which will run every month through the end 

of 2021. Additionally, your memberships will also give 

you the chance to stay up to date on issues influencing 

PA practice and to lend your voice to a broader 

discussion. Every PA and future PA has the resources 

to promote the PA field and can start with a 

membership to your state and national PA societies.  

Your continued support and participation are essential 

and we appreciate you continuing to maintain your 

membership. Join now if you haven't already done so 

and make a difference for the PA profession in New 

Jersey.  Thank you and Happy New Year!  

 
Maureen Sullivan, Ed.D., Vice President and 
Membership Chair of NJSSPA 

 

 

MEMBERSHIP CORNER 

Why NJSSPA 

Why join NJSSPA? 
 
Being a member of this professional 
organization allows individuals at every stage 
of their career (whether a Pre-PA student, PA 
student, certified PA) to be more informed 
about developments in PA legislation in the 
Garden State. Whether it is a conference to be 
more prepared to apply for PA school, gain 
information on student scholarships available 
for current students, or learn how to network 
and advocate for yourself as a practicing 
clinician effectively.  
 
PAs were not allowed to practice in NJ until the 
early 1990s. NJ was the second to last state to 
allow PAs to practice. Since then, we have 
come a long way to advocate for implementing 
optimal team practice, telehealth regulations, 
components of the Modern PA Practice Act, 
and evolving collaborative scope of practice. 
Collectively we need to ensure that NJ PAs 
continue to have an active voice in the medical 
and healing arts boards that influence our 
profession's policies. To continue professional 
self-regulation, direct reimbursement 
opportunities, more standardized prescriptive 
privileges, and overall a more uniform 
understanding of our profession, being vocal 
on even a grassroots level is critical. It is 
essential to be a member of this state chapter 
to understand, discuss, improve, and educate 
others about our wonderful profession. At 
NJSSPA, we encourage you to join us, no 
matter which phase of the process you are in 
and reach out so we can collectively continue 
to make strides for PAs in our state and 
continue to remain indispensable.  
 
Rushi Mehta, Pre-PA Student 
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Check out the locations below 

for vaccine information 

 

Vaccination Locations! 

Click the link here to view the list of 

all pharmacies and locations that are 

offering vaccinations to healthcare 

workers currently.  For changes and 

updates visit our Facebook page for 

more information!   

With the recent announcement by the Centers of Disease Control (CDC) of Emergency Use Authorization (EUA) for 

Pfizer-BioNtech mRNA COVID-19 vaccine and the expected announcement of the same for the Moderna version, many 

questions are being asked of us as Healthcare Providers from our patients and even family and friends.  Much 

information has been shared with the public regarding the virus and the vaccination, but for the special population of 

Pregnant and Lactating women, the information may not be as clear to all.  The Advisory Committee on Immunization 

Practices (ACIP) reviewed all evidence-based data and issued recommendations that the American College of 

Obstetricians and Gynecologists (ACOG) has used to compile into their Practice Advisory in December 2020.   

The EUA allows use of the vaccine for individuals age 16 or older in a 2 dose regimen, given 3 weeks apart, 

with a shown efficacy of 95%.  The vaccine is being released to special populations in a Phase basis- with Phase 1a 

including healthcare workers and long-term care facility residents- with additional priority populations adding as supply 

and demand are met.  

The vaccine holds encapsulated messenger RNA which then uses the hosts own cells to develop antigens 

which then allow the antibodies for COVID-19 to be produced.  The most common side effects are mild such as 

injection site pain, tiredness, chills and fever.  Also, no fetal cell lines were used in the production of either Pfizer or 

Moderna’s vaccine.   

Although the vaccines were not tested on pregnant women and the data that has been collected are not 

conclusive in its safety or efficacy in the population. It is expected that the safety is the same as other vaccinations 

given in pregnancy including influenza and pertussis. During pregnancy, mothers are at higher risk of developing more 

severe illness as compared to non-pregnant peers.  This could include ICU admission, need for mechanical ventilation 

and ventilation support and death. (Zambrano MMWR 2020) . ACOG guidelines state that pregnant and lactating 

patients should not be withheld from the vaccination if they fall into one of the priority populations.  

When educating your prenatal or lactating patients on what they need to consider when making a decision to 

either accept or deny a vaccination, besides safety and efficacy, other things should be discussed such as the level of 

viral activity in the community, expected side effects, and future safety for the mom and baby.  The CDC has currently 

launched V-Safe: a surveillance smart-phone based after vaccination health checker for those who receive the 

vaccination.  This will help follow on the safety and efficacy in prenatal and lactating patients.   

 

In conclusion, prenatal and lactating moms should be offered the COVID-19 vaccine, the same as all others in 

the community, with risks and benefits discussed individually.  The vaccine should not be denied to anyone is otherwise 

allowed within a priority population due to their pregnant or lactating status and no pregnancy test should be required 

prior to administration.  All patients should be reminded to continue safe guidelines for prevention of transmission.  With 

continued care for each other and cooperation we hope for a brighter tomorrow! 

 

Robyn McLaughlin, PA-C 

 

COVID Vaccination and Pregnancy 

What should I do? 

https://cdn.ymaws.com/msnj.org/resource/collection/4F8BD93A-0F07-4BDA-BFEC-05A5D484BB89/NJ_COVID-19_Vaccine_Locations.pdf?fbclid=IwAR1OerYZ97ElGoFOZcOsLIsHgAT86zMSp4Ge52U143Pk5HCTPh9HUmkinQo
https://www.facebook.com/NJSSPA/
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Whats goin’ on? 
 

 

 

 

 

• Seizure Recognition and First Aid Certification 

Training 

o January 7, 2021 @ 12:00 pm - 1:30 pm  

o Click here to register! 

 

• Sepsis in Older Adults: Are We Up for the 

Challenge? 

o Thursday, January 14, 2021 at 2:00pm ET - 

3:00pm  

o Click here to register! 

 

• 2021 We Are Family (Medicine) – Virtual 

o January 23, 2021 - January 25, 2021 

o Click here to register! 

 

• Seizure Recognition and First Aid Certification 

Training 

o January 23, 2021 @ 12:00 pm - 1:30 pm 

o Click here to register! 

 

• NJSSPA Title Change Summary Presentation 

o January 25th, 2021 @ 8:00pm 

o Must be an AAPA member to participate 

 

• Pre-Physician Assistant Conference 

o  July 17th, 2021 

o 3rd Annual Virtual Northeast Pre-PA 

Conference  

o Hosted by SEU Program and NJSSPA 

o Click here to register! 

Created by Alexa Hetzel, PA-C 

https://www.aapa.org/cme-calendar/seizure-recognition-and-first-aid-certification-training-6/
https://www.aapa.org/cme-calendar/seizure-recognition-and-first-aid-certification-training-6/
https://www.aapa.org/cme-calendar/seizure-recognition-and-first-aid-certification-training-6/
https://njsspa.mypanetwork.com/physician-assistant-events/472-sepsis-in-older-adults-are-we-up-for-the-challenge#!info
https://www.aapa.org/cme-calendar/2021-we-are-family-medicine/
https://www.aapa.org/cme-calendar/seizure-recognition-and-first-aid-certification-training-6/
https://www.aapa.org/cme-calendar/seizure-recognition-and-first-aid-certification-training-6/
https://www.aapa.org/cme-calendar/seizure-recognition-and-first-aid-certification-training-7/
https://www.eventbrite.com/e/the-third-annual-virtual-northeast-pre-pa-conference-tickets-125623979705

	Check out the locations below for vaccine information

