
 PA Week 2020 is here, and we 

hope you all have been enjoying your-

selves thus far!!! May we all feel ap-

preciated for the work being done. 

October 6, 1987 was celebrated as a 

PA Day to commemorate the 20 years 

since the first PA school class graduat-

ed. That day eventually evolved into a 

week of celebrating the profession. 

This year the American Academy of 

PAs (AAPA) has chosen the theme of 

PAs are essential. The National Com-

mission on Certification of Physician 

Assistants (NCCPA) has continued with 

its PAsDoThat theme. 

  According to the NCCPA, there 

are almost 140,000 PA-Cs practicing in 

the US helping to care for 9.5 million 

patients each week in all kinds of set-

tings. We are required to have over 

2000 hours of clinical rotations, take a 

certification exam to finish school, and 

many of us continue to maintain certi-

fication by earning CME (100 every 2 

years) and passing a recertification 

exam every 10 years. The five most 

common areas of practice are Surgical 

subspecialties (18.7%), Family prac-

tice/ General Practice (18.6%), Emer-

gency Medicine (12.8%), Internal Med-

icine subspecialities (9.5%) and Inter-

nal Medicine- General Practice (4.5%). 

25% practice in primary care which in-

cludes family medicine/general practice, 

general internal medicine, and general 

pediatrics.  

  As African American PAs we con-

tinue to make strides, but we still have a 

long way to go. According to NCCPA da-

ta from 2019, there were 4,136 PAs who 

identified as Black/ African American. 

That represents 3.6% of the certified 

PAs which is not a significant change 

from the previous year.  In order to con-

tinue the work started by Prentiss Harri-

son, the first African American PA, and 

Joyce Nichols, the first female PA (who 

also happened to be African American), 

we need to be steadfast in our commit-

ment to educate the general public 

about the PA profession and support 

those pre-PAs, PA-S, and graduate PAs 

that may desire mentorship.  

 The PA profession is changing, 
and there are still complex issues being 
evaluated that could change how we 
handle recertification, refer to ourselves 
and how we practice. Please remember 
to join your local, state and national PA 
organizations, know your state laws and 
regulations (must be an AAPA member 
to view),  and keep up with what’s hap-
pening at AAPA, PAEA, NCCPA, ARC-PA 
to stay aware of the issues. 
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In 2011, the medical director at the time of NBC’s 

Today Show presented a segment on the PA profes-

sion. Unfortunately, she misrepresented the scope 

and abilities of the profession. It was from this, PAs 

on the Plaza was born. Under the leadership of 

AAPA President Robert Wooten, PAs and PA stu-

dents have been present 

at Rockefeller Plaza during 

PA week in an effort to 

promote the PA Profession 

ever since then.  It is such 

a unique opportunity to 

not only interact with the 

hosts of the show but for 

PA students from a number of different PA Programs 

to engage with faculty members and practicing 

PAs.  The segment happens at an early start time, but 

the energy and enthusiasm is contagious.  As we 

adapt to the current environment, the tradition con-

tinued October 6, 2020 in a virtual format.  We look 

forward to future trips to the 

plaza. Click here to visit the 

AHPAC page with other images 

from previous events. A quick 

google search for “PAs on the 

Plaza” is also another great 

source for past pictures. 

A Conversation with Robert Lee Wooten, Jr., PA-C 
As an educator, leader, and advocate, Robert Lee 

Wooten, Jr., PA-C has had an extremely distin-

guished career since his graduation from the Wake 

Forest University Physician Assistant program in 

1981. Although he was born and raised in Brooklyn, 

NY, much of his career has been centered in North 

Carolina, where he first discovered the PA profes-

sion while working as a paramedic. In the nearly 

four decades since the start of his career, he has 

held numerous leadership roles and set an example 

of perseverance and excellence that is truly inspir-

ing.  

I recently had the honor of speaking with PA 

Wooten about his accomplishments and experienc-

es over the years. Despite his success and the im-

pact he has had on the PA profession, I found him 

to be an extremely humble man, describing himself 

as “not one to ruminate on accomplishments”. In 

his own words, PA Wooten walked me through his 

journey thus far, sharing pearls of wisdom along the 

way.  

Responses have been edited for clarity. 

Mariah Leroux: PA week is upon us, and the theme 

for October 7th is “Share Your Why”. So I’d like to 

start by talking about yours – what inspired you to 

become a PA?  

Robert Wooten: After working as a paramedic for 5 

years, I started looking for other avenues for a career 

in medicine. I wanted to be more involved in patient 

care. As I considered nursing and MD, I met an ortho-

pedics PA who invited me to shadow. I thought, “I 

can do this!”, and decided to apply to PA school. I on-

ly applied to one program, Wake Forest, and got in 

the first time. Ultimately it was the desire to do more 

in medicine, and PA felt like a natural progression.  

https://ahcaapa.mypanetwork.com/photo-galleries/28-pas-on-the-plaza
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Wooten Conversation… continued 

T H E  D R U M  

ML: What was your PA school experi-

ence like? 

RW: I went to Wake Forest University 

and had a very good experience! I was 

one of two African American people in a 

class of 40 students. Our cohort was 

close – we studied in small groups, and 

people helped each other out. I enjoyed 

the experience and learned a ton. My 

favorite rotation was Family Medicine, 

where I worked in the southside of 

Greensboro in an underserved area. I 

worked with a physician from [North 

Carolina] A&T who didn’t know what 

PAs were or what they did, so we 

learned together. He eventually hired 

me, and I worked there for 5 years. 

ML: What areas of medicine have you 

worked in? Do you have a favorite?  

RW: I was offered a job in emergency 

medicine after graduating from PA 

school but was burnt out on it from 

working as an EMT. So I worked in Fami-

ly Medicine for 5 years, then I moved on 

to run public health clinics for the For-

syth County Health Department. I ran 

STD, TB, immunization, and HIV testing 

and counseling clinics. Since then, I’ve 

spent the last 29 years in the ED of a 

hospital in Winston-Salem. Everything 

comes full circle! 

ML: You’ve served in several important 

leadership positions over the course of 

your career – first as President of the 

North Carolina Association of PAs 

(NCAPA), then as President of the African 

Heritage PA Caucus, and then as American 

Academy of PAs (AAPA) President. Tell us 

a little about those experiences, what in-

spired you to take on those roles, and 

what you were able to accomplish. 

RW: Well I didn’t join anything at first 

when I graduated. But a friend invited me 

to a NCAPA meeting one day, and I ended 

up joining the education committee. The 

chair of that committee left to work in ac-

ademia, so I became the sole chair. I al-

ways wanted to make sure to thank mem-

bers for their contributions to the organi-

zation, so we distributed postcards ac-

knowledging them. We also created ways 

to engage and promote the PA name. Eve-

ry year at the Greensboro Mall, there was 

an education retreat for teachers. We had 

an exhibit there to increase awareness of 

the PA profession, and to share infor-

mation for guidance counselors to pass on 

to their students.  

I was asked to run for director of the 

board, and I later ran for president. At 

that time we had no building – everyone 

had to keep their things in their cars and 

have meetings in hotels. We got out and 

talked to legislators about the PA Profes-

sion. We did many programs and confer-

ences for members and helped our col-

leagues with recertification.  

Then I was approached by AAPA to be-

come part of the Peer-to-Peer committee. 
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We would go around the country to other [state] 

chapters to teach leadership skills and increase or-

ganization and engagement. I traveled all over the 

country in that role and the opportunity to see a lot 

of interesting places. That’s how I started working 

with AAPA. 

I later joined the African Heritage PA Caucus. It was 

a great time, being a part of the organization. There 

were so many dynamic people, so many who have 

laid the groundwork for us. To talk to them, have 

them help and mentor me was neat. I got to repre-

sent the caucus at different meetings and events, 

making sure our voices were heard in AAPA. This 

was a highlight, getting to see people who look like 

you doing amazing things. It was a bit of a struggle 

at that time trying to grow membership and in-

crease participation. There were many dedicated 

people though, and we always came back together 

every year to meet and catch up.  

I ran for AAPA president 3 or 4 times before I was 

elected. After the 3rd time, I was ready to give up. 

What was amazing was that people kept calling me 

asking if I was going to run again. I said no and they 

said I should. They put together a committee from 

the African, Latinx, and other caucuses to run a cam-

paign for me, and I finally won, becoming the first 

African American President of AAPA. I got to con-

nect with my supporters at AAPA in Vegas, and we 

shed tears and celebrated together. 

I really enjoyed my time as President. I’m not sure 

how I pulled it off, as I worked full time. I travelled a 

lot, leaving home on a Tuesday or Wednesday and 

getting back on Sunday. It was exciting because I got 

to meet PAs from all over the country. People treat-

ed me like a celebrity when I would go to programs 

and talk – students even wanted autographs. Peo-

ple of color really appreciated that I was in that po-

sition, and that gave me a lot of strength. 

One of the highlights of that time was being invited 

to the White House and meeting President and Mrs. 

Obama. AAPA was doing a program with armed 

forces called Joining Forces Campaign that helped 

people coming back from service with head injuries 

and PTSD. The program was at Bethesda Naval Cen-

ter. They were treating young soldiers, 18-24 years 

old, who were physically healthy but had TBIs and 

severe PTSD. They treated them with different mo-

dalities like aromatherapy, art therapy, etc. to help 

the soldiers return to normal life. One morning I vis-

ited, listened to lectures, and was brought to tears 

by the experience of the soldiers. That afternoon, I 

went over to White House and met Mrs. Michelle 

Obama and Dr. Jill Biden who organized the pro-

gram. Mrs. Obama spoke and shook everyone’s 

hand. Shortly afterwards I received another invita-

tion to the White House for a jazz recital, which I 

thought was fake at first. It turned out to be real, 

and I went with my wife. There were many famous 

artists – we sat two seats away from BB King! At the 

end, the Obamas walked down the aisle, and Mr. 

Obama stopped to thank me and shake my hand. I 

later learned that I was invited as a thank you from 

a friend for my work with Joining Forces. 

Overall, it was a very dynamic time. I got to meet 

lots of people around the country and talk to many 

people about what PAs do. Anytime you can repre-

sent the profession to the rest of the world, it’s a 

good thing. To be in the discussions about moving 

care forward and access to care forward, that’s an 

honor. 

Wooten Conversation… continued 
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ML: While you were president of AAPA, 

you started PAs on the Plaza, which has 

become a yearly PA week tradition. 

What inspired you to organize that first 

event? 

RW: NBC’s medical director at the time 

had made negative comments about PAs 

and our training. We sent them infor-

mation and had someone do an inter-

view with a few PAs, but we wanted to 

have a longer reach. I had a connection 

with a PA in New York who knew people 

at the Today show, and I thought it 

would be good for PAs to be there on PA 

Day to raise awareness. The first one 

was incredible. There were several bus-

ses of PAs from New York and New Jer-

sey. They were interviewed by Al Roker 

and the other hosts during breaks. It was 

a success, and people talked about it for 

long time.  

ML: What lessons have you learned from 

all your leadership experiences?  

RW: When you have the opportunity to 

make a difference, you go for it full blast. 

You need to use all the resources availa-

ble so that when you leave, you will 

have made some type of difference. 

I also learned that no matter how much 

you do, there’s still so much more to do. 

We are still fighting the battle for access 

to care and fighting against healthcare 

disparities. If you’re a leader you need to 

lead, help design and provide programs 

to help the people you serve and those 

you represent. 

I’ve butted heads at times with some 

people, but that’s leadership. We won’t 

always agree, but we can agree to move 

forward. 

ML: What has your experience been like 

as a provider in the midst of the COVID-

19 pandemic? 

RW: Your sense of cautiousness is 

heightened. We’re using PPE for every 

patient, full gear for suspicion. Listening 

closer to patients to figure out if it could 

be COVID. It changes your practice – you 

have to do more things to keep yourself 

safe along with your patients and 

coworkers. We’ve had a fair number of 

cases in Forsyth. There are about 40-50 

people in the hospital for it at a time. 

Many people come in through the ED, 

many from nursing homes. Patients with 

COVID who are healthy get sent home, 

patients who are sick get intubated and 

sent to the ICU, some die. Some come in 

and are gone in 12-24 hours.  

The next pandemic that’s coming is the 

mental health pandemic – the toll that 

this is taking on people’s mental health 

is unprecedented. Family members have 

no closure when they can’t go to the 

hospital with their loved ones and they 

die. Suicides and mental breakdowns 

are up. I see lots of patients in the ED for 

Wooten Conversation… continued 
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AHPAC Is pleased to announce that the Wash-
ington Academy of PAs has formally adopted 
anti-racism language to serve as guidance for 
their organization. We hope to see other na-
tional PA organizations follow in their foot-
steps. Congratulations WAPA 
 
The WAPA recognizes that racism, in its system-
ic, structural, institutional, and interpersonal 
forms, is an ongoing urgent threat to public 

health, the advancement of health equity, and 
excellence in the delivery of medical 
care. WAPA affirms its commitment to anti-
racism values, defined as the intent to change 
institutional culture, policies, practices, and 
procedures to remove systemic, structural, in-
stitutional and interpersonal rac-
ism. WAPA supports the elimination of all 
forms of racism. 

Anti-Racism Being Adopted 

mental health crises. There’s been a shortage of 

beds, especially if patients are adolescent, and 

some people stay in the ED for weeks at a time.  

ML: What do you feel has been your biggest con-

tribution to the PA profession?  

RW: (laughs) I’m not one to ruminate on my ac-

complishments. But I feel I have helped open the 

discussion about issues for patients, access to care, 

and healthcare disparities. I’ve worked to start the 

dialogue, lead the effort to create programs to ad-

dress those issues, improve the number of minori-

ties coming into the profession, and encourage 

others to become leaders at every level – local, 

state, and national.  

ML: Do you have any advice for me as president 

elect of the Student Academy?  

RW: Learn all that you can. Find good people to 

surround yourself with and can speak with openly, 

folks that have your best interests at heart. Make 

sure you have supportive people you can call and 

bounce things off of and get information from. You 

will have doubters and betrayers but keep your 

eyes on the prize and keep your ears open as you 

look at what the issues are. Sometimes you need to 

have a little give.  

Have a firm grasp on the issues because people will 

challenge you. They will look at you and think you 

don’t know the issues. As you move though, you’ll 

see barriers. You have to figure out: do I charge it, go 

over it, or go around it? People will place obstacles in 

your way to test you. Preparation is key.  

Figure out how to take time for yourself and keep 

your head clear. When you can’t say no, your plate 

becomes a platter, and your platter becomes a tray.  

The beauty of it is that you are able to accomplish 

various objectives. You may take some hits, but the 

ultimate goal is to do what you can to help move 

people along and create better things for your pa-

tients and the people you represent.  

Wooten Conversation… continued 

https://www.wapa.com/
https://www.wapa.com/
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 LEADERSHIP DEVELOPMENT COMMITTEE  

T H E  D R U M  

The Leadership Development Commit-

tee of the African Heritage Physician As-

sistant Caucus (AHPAC) is still in the be-

ginning stage of our mentorship program 

and is in search of practicing PAs to serve 

as mentors. We have two phenomenal 

PAs who will serve as the co-chairs: Don-

na Murray, DMSc., MS, PA-C and Susan 

Salahshor, PhD, PA-C, DFAAPA. This pro-

gram will provide an opportunity for pre-

PAs and PA students to con-

nect with a practicing PA for 

one-on-one mentorship. This 

program serves to foster com-

munity among our students 

and practicing PAs, and offer 

guidance.  We expect that 

students and mentors will 

communicate at least every 

other month via phone calls, 

texts, emails, or Skype/Zoom/

Facetime calls. Training ses-

sions have already been 

planned for October and No-

vember so please sign up as soon as pos-

sible by reaching out to Camille Dyer 

at camidyer@yahoo.com or Susan Sa-

lahshor at pasuecares@gmail.com. 

******************************** 

Donna Murray, DMSc., MS, PA-
C is founding Director of Clinical Educa-

tion at Lenoir-Rhyne University, College 
of Health Sciences, Master of Science in 
PA Studies Program.  She is also a practic-
ing clinician and philanthropist who re-

sides in Charlotte, NC.  Donna is a 39- 
year veteran in healthcare services and 
has served minority and underserved 
communities in New York City, Connecti-
cut, Washington, DC, Northern Virginia 
and North Carolina.  During her career 
Donna has founded two major healthcare 
initiatives.  In 1992 she founded the Afri-
can-American Miracle Match Network 
which was designed to increase the num-
ber of minorities on the National Bone 

Marrow Registry.  In 
1999 Donna founded 
Project HealthShare, 
Inc. /Charlotte Volun-
teers in Medicine Clinic 
which provided health 
education, screening 
and primary care to resi-
dents of Mecklenburg 
County, North Carolina. 
 Donna has 
served on several boards 
and committees includ-
ing the Strategic Plan-
ning Committee for the 
Lenoir-Rhyne University 
College of Health Scienc-

es and the Nominating Committee of the 
North Carolina Academy of Physician As-
sistants.  Donna is currently a member of 
the National Association of Medical Mi-
nority Educators (NAMME) and has 
served as a facilitator for Project Access 
with both AAPA and PAEA.  Donna is the 
recipient of several honors and awards. 
She was inducted into the Pi Alpha Na-
tional Honor Society for PAs in 2018.  In 
2013, she received a Community Service 
Award from the Mecklenburg County 
Health Department.  She received the 

mailto:camidyer@yahoo.com
mailto:pasuecares@gmail.com
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Servant Leadership Award from Pfeiffer University in 
2010. She is the 2007 Pride Award winner as the 
founder of a Health and Wellness Non-profit.  In Feb-
ruary 2006, Donna was named the first ever Humani-
tarian PA of the year by the North Carolina Academy 
of Physician Assistants.  She has also been recog-
nized by Pride Magazine/Pride Communications as 
one of the 51 Most Powerful African American 
Women in Charlotte and by the Charlotte Chapter of 
the NAACP as a 2010 Woman on the Move.  Addi-
tional honors include recognition by the Housatonic 
Girl Scout Council as the 1994 Woman of Distinction 
in Healthcare and the General Assembly of the State 
of Connecticut for her work with the National Mar-
row Donor Program. 
 In the summer of 2020 Donna 
completed her Doctor of Medical Science 
degree with a focus in PA Education and 
curriculum development including  social 
determinants of health. Donna is a 1996 
graduate of the Yale University School of 
Medicine Physician Associate Program. 
She also holds a Master of Science in Mi-
crobiology (1983) and a Bachelor of Sci-
ence in Medical Technology (1981), both 
from Howard University.  She has several 
professional certifications including Certi-
fication from the National Commission for 
the Certification of Physician Assistants.   
 Donna is the mother of two adult 
sons, Rahsaan age 28 and Jared age 
25.  In 2010 she and her children founded 
the MGM Legacy Group, a family foundation which 
serves to support the philanthropic efforts of non-
profit organizations and provides support to families 
in need during the holiday season.  Donna is a mem-
ber of Alpha Kappa Alpha Sorority, Inc., New Genera-
tion of African American Philanthropist (NGAAP)-
Charlotte and she is a member of Ebenezer Baptist 
Church in Charlotte, NC. Donna is a movie buff, a 
huge football fan and a triathlete. She enjoys enter-
taining friends and family, listening to live jazz and 

travel in both the US and abroad. 
****************************************** 
 

Dr. Susan Salahshor, PhD, PA-C, 

DFAAPA has been a Physician Assistant (PA) for 

26 years with experience in approximately 10 spe-

cialties. A 1994 graduate of St. John’s University/

Bayley Seton PA Program, she has worked at Catho-

lic Medical Center in Queens, NY, Cleveland Clinic 

Florida, Mayo Clinic Florida and in private practice. 

Susan is a Past President of the Florida Academy of 

PAs (FAPA), and the first African 

American to serve in this role. 

She created and developed FAPA 

Leadership Academy during her 

president-elect year; in addition 

to serving on several committees, 

workgroups, and taskforces, she 

is an advocate for healthcare stu-

dents. She is certified in quality 

improvement methodologies in 

healthcare delivery systems. A 

Mental Health First Aid Instructor 

(MHFA), Susan is certified to 

teach the adult, youth, higher 

education, military and service 

members. Through a grant from the PA Foundation, 

she taught Mental Health First Aid to PA students 

across the state of Florida. In addition to her profes-

sional career, she has also served 3 years in the US 

Army Reserves. Susan is passionate about leader-

ship development, advocacy, and community en-

gagement. 

 LEADERSHIP DEVELOPMENT COMMITTEE … continued 
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AHPAC SCHOLARSHIP NEWS 

T H E  D R U M  

PRENTISS L. HARRISON MEMORIAL/
AFRICAN HERITAGE PHYSICIAN AS-
SISTANT CAUCUS 2021 SCHOLAR-
SHIP 

 

All eligible PA students are encour-
aged to apply for the Annual 
Prentiss L. Harrison Memorial/
African Heritage Physician Assistant 
Caucus Scholarship Award. The re-
cipients will be officially recognized 
at the AHPAC Membership meeting 
during the AAPA conference in Phil-
adelphia, PA.  The deadline to sub-
mit an application is January 31, 
2021. Reference letters are due 
February 8, 2021. 

 

Requirements 

 Must be a PA student currently 
enrolled in an accredited PA Pro-
gram 

 Must be in good academic 
standing in your PA program 

 Must be a member of the Afri-
can Heritage Physician Assistant 
Caucus (may pay dues at 

 time of application submission) 

 Must submit current transcript 
with application 

 Applicants must obtain 2 letters 
of reference, one of which must 

be from your preceptor, clinical 
instructor or program director 

 1000-word essay on one of the 
listed topics (please include as an 
attachment with supporting docu-
mentation) 

 

Submission Instructions 

 Email your application to 
AHPACscholarship@gmail.com. 
Please place all information into 1 
document attachment except 
Parts 6 and Part 7.   

 Name the document as follows: 
Last name first initial and your day 
of birth. E.g. AHPAC washing-
tonm21 Part 1-5 or AHPAC win-
freyo29 Part 6-7 

 African Heritage Caucus Member-
ship. PLEASE BE SURE TO PAY FOR 
YOUR MEMBERSHIP DUES ONLINE 
HERE. 

 Letter of References will need to 
be submitted by February 8, 2021.  

 

**Your application is not complete 
until your references are sub-
mitted.** 

Application packet available now 

 

Questions??
AHPACscholarship@gmail.com  

https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://ahcaapa.mypanetwork.com/page/106-scholarship-information
mailto:AHPACscholarship@gmail.com
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Student Leader Fellowship 

“JOINTLY OFFERED 

BY THE AFRICAN 

HERITAGE AND 

THE LBGT PA CAU-

CUSES. FUNDED BY 

THE LBGT PA CAU-

CUS. 

Are you a LGBT PA student of black/ African 
heritage - or know of a student- who is inter-
ested in 

 Service through Leadership 

 Being a good steward of the PA profession 

 Being a Change Agent in Healthcare 

 Improving Organizational Culture wherever 
PAs, PA Students and especially Patients 
are found 

 Developing your professional network 

 

Then...  
Consider applying for this Student Leader Fel-
lowship, jointly offered by the LBGT PA and 
African Heritage Caucuses.  
 
Purpose 
The purpose of the fellowship is for leaders in 
medicine to reflect the communities we 
serve…  This jointly-sponsored fellowship was 
piloted in 2020 in the hopes that, together, we 
can support PA students who identify as black 
or of African heritage, as well as LGBT, and 
who desire service through leadership… 
 
Fellowship Term 

The [most recent] 
Fellowship term 
[began] in April 
2020 with the fel-
low's presence on 
the LBGT PA Cau-
cus HOD Task 
Force conference 

calls… and continue[d] with one call each 
month with a PA mentor through June 
2021.  

2020-21 Mentors include 

Tonia Poteat, PhD, MPH, PA-C 

Bianca Belcher, MPH, PA-C 

Shani Wilson, PA-C 

Daytheon Sturges, MPAS, PA-C, CAHIMS, 
CHES 

Shaylo P. Reyes, MSPAS, PA-C 
and other graduate PAs who get you!! …” 
 

Here is a copy of the AHC/LBGT PA Caucus 
Student Leader Fellowship Application. 
Keep checking the website for application 
deadline which will likely be later this year 
since the next fellow will be serving January 
to December 2021. Email questions to: in-
fo@lbgtpa.org.  

Here is information on our first recipient. 
 
Please visit the LBGT website from more de-
tails. 

https://www.linkedin.com/in/tonia-poteat-phd-mph-pac-00a6a319
https://www.linkedin.com/in/biancabelcher
https://www.rochesterfirst.com/news/local-news/city-council-announces-police-accountability-board-members/
https://depts.washington.edu/medex/about-medex-nw/faculty-staff/seattle-faculty/daytheon-sturges-mpas-pa-c-cahims-ches/
https://depts.washington.edu/medex/about-medex-nw/faculty-staff/seattle-faculty/daytheon-sturges-mpas-pa-c-cahims-ches/
https://depts.washington.edu/medex/about-medex-nw/faculty-staff/seattle-faculty/daytheon-sturges-mpas-pa-c-cahims-ches/
https://drive.google.com/file/d/1DFQlZeGRGCW8Y7fjYR-Zgl9SfluabSpT/view?ts=5f7fb8a6
https://drive.google.com/file/d/1DFQlZeGRGCW8Y7fjYR-Zgl9SfluabSpT/view?ts=5f7fb8a6
https://lbgtpa.wildapricot.org/studentleaderfellowship
mailto:info@lbgtpa.org?subject=LBGT%20PA%20Caucus%3A%20Student%20Leader%20Fellowship%20Award%20Application%20submission
mailto:info@lbgtpa.org?subject=LBGT%20PA%20Caucus%3A%20Student%20Leader%20Fellowship%20Award%20Application%20submission
https://ahcaapa.mypanetwork.com/page/627-2020-ahpac-lbgt-pa-caucus-student-leader-fellow
https://lbgtpa.org/AHC_LBGT
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2020 HOD UPDATE 

T H E  D R U M  

The 2020 House of Delegates  will 
be meeting virtually November 20 
to 22.   The current plan includes 
an update regarding the title 
change investigation. In addition, 
the five-year policy review as well 
as any new resolutions will be pre-
sented on the consent agenda. 
Any resolutions for discussion will 
then be deferred until the planned 
in person May meeting for Phila-
delphia. The 2021 house of dele-
gates is currently being planned as 
a four day event to allow for dis-
cussion of any carryover resolu-
tions.   
 
A joint resolution with AHPAC and 
LBGT PA Caucuses Regarding an 
anti-racism value statement has 
been submitted. In addition, a 
joint resolution with PALH regard-
ing the excessive use of force was 
also proposed.   
 
Please let your 2020- 2021 dele-
gates know if there are any policy 
issues you would like addressed 
for the 2021 house. 
 
Respectfully submitted 
 
AHPAC Delegates   
 
 
 

 
WHAT IS THE House of Delegates 
(HOD)? The policy making body of 
the AAPA. The African Heritage PA 
Caucus is an officially recognized con-
stituent organization of the AAPA, 
and we have a seat in the HOD. Each 
year at the annual conference, the 
HOD meets for three days to review 
policies and consider new policies 
and/ or modify existing policies. Feel 
free to contact any of our AHPAC del-
egates if there are resolutions or by-
laws you would like us to address or 
consider for the next meeting. There 
are even opportunities for you to vol-
unteer with the HOD for next year’s 
conference. Some of the deadlines 
have already passed but there are 
still other areas of need.  Another 
key document to always be aware of 
is the AAPA policy manual that is up-
dated yearly.  
Want to suggest some changes? Es-

tablish contact with one of the 

AHPAC  delegates (there are also 

many other state chapters, specialty 

organizations and caucuses that also 

have delegates that can be used to 

submit proposals).  

Find out more about resolution 

(bylaws and non-bylaws) and policy 

changes here.  

https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/hod-volunteers/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/hod-volunteers/
https://www.aapa.org/download/67142/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/delegate-list/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/delegate-list/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/guidelines/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/guidelines/
https://www.aapa.org/about/aapa-governance-leadership/house-of-delegates/guidelines/
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The NSBPA 

T H E  D R U M  

My name is Eryka Bradley, and I am a sec-
ond-year PA student at Sacred Heart Uni-
versity. I am the newly elected Director of 
Diversity and Outreach on the AAPA Stu-
dent Board of Directors. I am 
extremely honored to repre-
sent my program and PA stu-
dents nationwide! The beauty 
of this new position is that I can 
mold it into a long legacy of di-
versity, advocacy, and inclu-
sion. In this new role, I will 
work with AAPA Caucuses to 
find ways to best support their 
members, encourage student 
engagement and urge more PA students 
to become leaders and advocates for the 
profession. I will connect each PA pro-
gram’s diversity chairs across the country 
to collaborate to advance diversity in the 
profession. I will maintain and facilitate 
dialogues with other professional organi-

zations to foster interprofessional communi-
cation, so we can all benefit by learning 
more about the other members of the 
healthcare team. I will also identify and edu-

cate my fellow student board 
members about public and so-
cial health issues relevant to 
our career. And finally, I will 
work closely with the regional 
directors to disseminate infor-
mation to each PA program’s 
Student Academy representa-
tive to share with their pro-
gram! 
  

Eryka Bradley 
Director of Diversity and Outreach, 2020-
2021 
Student Academy Board of Directors, AAPA 
Phone: 215-917-9068 
Email: ebradley@aapa.org 
She/Her/Hers 

The National Society of Black Physician 
Assistants (NSBPA) is excited to cele-
brate PA Week! Please follow our social 
media accounts (theNSBPA on Insta-
gram, Facebook, and Twitter) to see our 
PA Week campaign with posts introduc-
ing our leadership team, highlighting 
other PA organizations' events, and 
launching our pre-mentorship survey to 
obtain the information of any interested 
folks in our base (and beyond)!  
 
We're also launching a virtual shadowing 
series with the first event on November 

14, 2020 at 7:30PM EST 
with NSBPA founder and president, 
Kathryn Reed, an internal medicine 
PA on an inpatient behavioral health 
unit. The next two sessions will fea-
ture an Urgent Care PA (in January), 
and a neurosurgery PA (in March). 
Dates/times for the other two events 
are still TBD. Questions? Please 
email theNSBPA@gmail.com. Happy 
PA Week!" 
 

PA Student Diversity & Outreach 

http://aapa.org/
https://www.nsbpa.org/about.php
https://www.nsbpa.org/about.php
mailto:theNSBPA@gmail.com
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 I have been a clinically practicing PA for 42 

years and have been a dedicated member of the 

healthcare team. In April of this year, I contracted 

SARS-CoV-2 infection while working two jobs in 

internal medicine in New York. At the time much 

was not known about this novel coronavirus and 

healthcare professionals were not encouraged to 

wear masks when caring for their 

patients. The seriousness and 

high level of transmission associ-

ated with this pathogen were not 

well communicated as we provid-

ed routine care to our patients.  

 My symptoms started with a cough but 

without fever or shortness of breath. As the days 

progressed so did my symptoms and I opted to 

seek medical evaluation and testing. It was at 

that time I was diagnosed with pneumonia and 

COVID 19 results were pending. In the interim, 

my shortness of breath required admission to the 

hospital as my oxygen saturation level was now 

78%. When confronted with potential intubation, 

I was able to negotiate a trial of high oxygen via a 

cannula at 15L and continued observation. Dur-

ing this period, fear now entered the equation as 

I began to question my mortality. As anticipated, 

I was initiated on hydroxychloroquine, azithro-

mycin, and ceftriaxone.  Eventually a CTA of the 

chest was performed and I had evidence of a pul-

monary embolus with right sided heart 

failure and initiated on IV heparin, intrave-

nous fluids, and maintained on continuous 

oxygen. I was fortunate and responded to 

treatment and titration of oxygen began 

and finally a negative COVID 19 test after 

15 days in the hospital. Upon discharge, I was 

released on Eliquis and Procardia and I now have 

another chance to smell the roses.  

 My experience has led to my retirement 

which became effective on October 01. To all, I 

wish good health and please wear your mask (s). 

And most importantly enjoy each and every day 

of life. 

Daytheon Sturges, MPAS, PA-C, CAHIMS, CHES 

is the PA Foundation’s 2020 Breitman-Dorn 

Research Fellow. The award has been around 

since 1998 and provides funds to PA seeking 

doctoral degrees. Daytheon has been a PA for 

the last 12 years and is currently on staff at 

University of Washington – MEDEX Northwest 

PA program as an assistant professor. He is 

pursuing a PhD in health studies at Texas 

Woman’s University. If you are interested 

in applying in the future, please click here 

to review the 20th anniversary booklet 

showing previous winners. 

CONGRATULATIONS PA STURGES on your 

historic accomplishment! 

Research Fellow: Daytheon Sturges 

https://pa-foundation.org/scholarships-fellowships/breitman-dorn-fellowship/
https://pa-foundation.org/scholarships-fellowships/breitman-dorn-fellowship/
https://pa-foundation.org/wp-content/uploads/FD19.091_BreitmanDorn_20thAnniversary_FINAL.pdf
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Upcoming Events 

1. AHPAC Webinar: Heat Islands 
and Us, October 1, 2020. Free 
CME. Watch recording via link 
above. 

2. AHPAC & LBGT PA Caucus Lis-
tening Session. Zoom registra-
tion. 5PM EST. October 10, 
2020 (see flyer on prev page) 

3. PAEA 2020 Fall Education Fo-
rum, October 19-23, 2020, Vir-
tual 

4. PAEA 2020 Fall Workshops, 
Virtual, details on website. 

5. Virtual Shadowing via NSBPA, 
November 14, 2020 at 7:30PM 
EST with NSBPA founder and 
president, Kathryn Reed (IM 
PA on an inpatient behavioral 
health unit). Please check 
NSBPA social media for future 
details. 

6. AHPAC/ LBGT webinar on HIV, 
December 2, 2020, 8PM EST. 
Click the link to register. 

7. Virtual Shadowing via NSBPA, 
January 2021, Urgent Care. 
Please check NSBPA social me-
dia for future details. 

8.  Virtual Shadowing via NSBPA, 

March 2021, Neurosurgery 
PA.  Please check NSBPA so-
cial media for future details. 

9. Topics in the Tropics, Decem-
ber 5-12, 2021 @ Paradisius 
Cancun, Cancun, Mexico (?) 
verify location on website. 

10. AAPA 2021 Annual Confer-
ence, May 22-26, 
2021,Philadelphia, Pennsylva-
nia, Registration opens Octo-
ber 28, 2020. 

11. Check out the AAPA Confer-
ence List for other opportuni-
ties for CME. 

12. CME related to AAPA Nation-
al  Health Priorities. 

13. Lots of CME choices from 
AAPA’s Learning Central. 
Some are even free! 

14. Still need to earn CME from 
the comforts of your home, 
try AAPA’s CME On Demand 

T H E  D R U M  

Confer-

ences 

And  

 Work-

shops 

And 

Webi-

nars 

Please notify 

us of any up-

coming inter-

esting  medical 

events 

https://ahcaapa.mypanetwork.com/page/713-a-public-health-crisis-heat-islands-and-us-webinar-october-01-2020-october-01-2021
https://ahcaapa.mypanetwork.com/page/713-a-public-health-crisis-heat-islands-and-us-webinar-october-01-2020-october-01-2021
https://us02web.zoom.us/meeting/register/tZMkcuqqpjMiG9f1gjdFIfQCSxAqgqYo7AnY
https://us02web.zoom.us/meeting/register/tZMkcuqqpjMiG9f1gjdFIfQCSxAqgqYo7AnY
https://members.paeaonline.org/events/s/lt-event?id=a2O0b000006yK1xEAE
https://members.paeaonline.org/events/s/lt-event?id=a2O0b000006yK1xEAE
https://members.paeaonline.org/events/s/lt-event?id=a2O0b0000053VX7EAM#/Overview
https://www.nsbpa.org/index.php
https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
https://www.nsbpa.org/index.php
https://www.nsbpa.org/index.php
https://www.veteranscaucus.org/tint-2020/
https://www.aapa.org/conference/
https://www.aapa.org/conference/
https://web.aapa.org/aapa_widgets/default.aspx
https://web.aapa.org/aapa_widgets/default.aspx
https://www.aapa.org/cme-central/national-health-priorities/
https://www.aapa.org/cme-central/national-health-priorities/
https://www.aapa.org/learning-central/
https://www.aapa.org/learning-central/cme-on-demand/
mailto:aapaahc@gmail.com
mailto:aapaahc@gmail.com


Register 

now on 

Zoom 

December 

2, 2020 

https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
https://us02web.zoom.us/meeting/register/tZwrd-upqD0oHdUzJdC1KOmQ_dt1Ura83dWE
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Fundraising 2020 
 The AHPAC Fundraising Com-
mittee would like to encourage our 
PA colleagues to contribute to our 
fundraising campaign designed to 
help support administrative costs of 
the organization. If 100 of our prac-
ticing members each gave $100, we 
could quickly achieve our goal of 
$10,000 which would help to grow 
and sustain the organization over 
the next several years.  

 Please be advised contribu-
tions are not tax deductible at this 
time. We hope once we are adminis-
tratively able we can apply for tax-
exempt status. 

 Contributions can be sent to 
PA John Davis. Donations can ei-
ther be through PayPal under the 
account: junious51@aol.com or 
check may be mailed to: 

African Heritage PA Caucus 
c/o Mr. John Davis 

8738 Southwind Drive 
Memphis, TN 38125 

 Should you have any ques-
tions/concerns or additional ques-
tions please contact John at 901-
482-3061. Thank you in advance 
for your continued support of our 
organization.  

T H E  D R U M  

 

Membership Drive 
If you haven’t already paid your mem-

bership dues, please do 

so. In general, we like 

for every-one to do 

their membership re-

newals by July of each 

year.  

Updating membership 

information on the web-

site helps us keep track of caucus 

members, pay for scholarships, and 

get closer to our goal of establishing 

our non-profit status.  

If you are already a member, but still 

want to donate specifically 

to the scholarship fund, 

please donate here.  

Thanks to all who have al-

ready renewed!  

Please do not hesitate to 

contact our membership 

chair PA Reesa Roberts 

with any questions or concerns: 

reerob71@gmail.com  

https://ahcaapa.mypanetwork.com/page/110-2020-fundraising
https://ahcaapa.mypanetwork.com/page/110-2020-fundraising
https://www.paypal.com/us/home
mailto:junious51@aol.com
https://ahcaapa.mypanetwork.com/page/108-scholarship-fund-donation
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership


 
All calls are at 8:00PM EST. Feel 
free to join in on any of the calls 
or submit agenda items a week 
ahead of the meeting date! 
aapaahc@gmail.com 

Thursday, October 22, 2020 
NUMBER: 712-775-7031 
ACCESS CODE: 371-657# 

Thursday, December 17, 2020 
NUMBER: 712-775-7031 
ACCESS CODE: 371-657# 

Please feel free to contact any of organization 
leaders below if you are interested in volun-
teering or have any suggestions. 
 
President: 
Camille J. Dyer, MS, PA-C , AACC, DFAAPA 
Email: camidyer@yahoo.com 
 
Immediate Past President: 
Trisha M. Harris, MS, PA-C 
Email: trishaharrispac@gmail.com 
 
President-Elect: TBA 
 
Vice President: 
Kadian McIntosh, MPAS, PA-C 
Email: kdnbacon@gmail.com 
 
Secretary:  
Robert Bell,  Jr, MSBS, PA-C 
Email: robert.b.junior@gmail.com 
 
Treasurer: 
Ryan Anyanwu, PA-C 
Email: ryan.anyanwu@yahoo.com 
 
HOD Representatives  (2019-2020) 
Folusho Ogunfiditimi, DM, MPH, PA-C (Chief 
Delegate) 
Email:  folu@yahoo.com  

Devon Williams, PA 
Email: dkwilliams14@yahoo.com 
Wendell Wharton, PA, DFAAPA 
Email: wendell@medexenterprises.com 
 
Committee Chairs 
Chair of Scholarship Committee 
Laura Mitchell, PA  
Email: llmitchellpa@gmail.com 
 
Chair of Fundraising Committee 
John Davis, PA 
Email:  junious51@aol.com 
 
Chair of Membership Committee 
Reesa Roberts MS, PA-C 
Email: reerob71@gmail.com 
 
Chair of Newsletter/ Social Media 
Kadian McIntosh, MPAS, PA-C 
Email: kdnbacon@gmail.com 
 
Co– Chairs of Leadership Development 
Donna Murray, DMSc., MS, PA-C  
Email: dfmpac0896@gmail.com 
Susan Salahshor, PhD, PA-C, DFAAPA 
Email: pasuecares@gmail.com 

2020 Conference Calls 

Board Of Directors, HOD, Committee Chairs 
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That’s a Wrap... 
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African  
Heritage PA 

Caucus  
2318 Mill Rd., Suite 

1300,  
Alexandria, VA 
22314-6868  

 
EMAIL:  

aapaahc@gmail.com  
 
 

Join us on Facebook 
 or on our website. 

 

Join 
AHPAC
& Pay 
Dues 

https://www.facebook.com/groups/AAPAAHC/  
https://ahcaapa.mypanetwork.com/  
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Get out and vote 
 

 

 

 

The AHPAC continues to grieve with all those who have lost love ones 

this year, including the patients and health care workers who have 

fallen to the ravages of the Covid-19 outbreak. We stand with all the 

front line workers in hopes that this too shall pass. Please continue to 

remind your families, patients and colleagues of the 3 Ws: wear your 

mask, wash your hands, and watch your distance.  

Here are just a few resources: 1. AAPA Covid-19 Resources, 2. Ameri-

can Medical Association, 3. Centers for Disease Control and Preven-

tion (CDC), 4. CDC Disparities, 5. CDC Death by County, 6. National 

Institutes of Health, 7. National Medical Association, 8. Substance 

Abuse and Mental Health Services Administration Covid-19 Re-

sources, 9. SAMHSA Disparities, 10. World Health Organization 

******PLEASE STAY SAFE****** 

We hope you enjoyed this latest issue of the DRUM. If you would 

like to submit ideas for stories/ articles or would like to help with 

the newsletter, please contact us: aapaahc@gmail.com. 

mailto:aapaahc@gmail.com
https://www.facebook.com/groups/AAPAAHC/
https://ahcaapa.mypanetwork.com/
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://ahcaapa.mypanetwork.com/page/112-african-heritage-pa-caucus-ahpac-membership
https://www.facebook.com/groups/AAPAAHC/
https://ahcaapa.mypanetwork.com/
https://www.usa.gov/voting
https://www.washingtonpost.com/graphics/2020/health/healthcare-workers-death-coronavirus/
https://www.aapa.org/news-central/covid-19-resource-center/
https://www.ama-assn.org/delivering-care/public-health/covid-19-2019-novel-coronavirus-resource-center-physicians
https://www.ama-assn.org/delivering-care/public-health/covid-19-2019-novel-coronavirus-resource-center-physicians
https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/racial-ethnic-minorities.html
https://www.cdc.gov/coronavirus/2019-ncov/cases-updates/county-map.html
https://www.nih.gov/coronavirus
https://www.nih.gov/coronavirus
https://www.nmanet.org/page/COVID-19-Resources
https://www.samhsa.gov/coronavirus
https://www.samhsa.gov/coronavirus
https://www.samhsa.gov/coronavirus
https://www.samhsa.gov/sites/default/files/covid19-behavioral-health-disparities-black-latino-communities.pdf
https://covid19.who.int/
mailto:aapaahc@gmail.com

