
OSAGE NATION PAY FOR PERFORMANCE ACT 

The Osage Nation Pay for Performance Act, 19 ONC §3 et seq. is required under the Osage 
Constitution. 
 
The Osage Nation Pay for Performance Act states in part: 

 The Osage Nation Congress finds that Article VI, Section 22 of the Osage Nation 
Constitution mandates that the Osage Nation Congress establish a system under which 
the merit principle will govern the employment of persons by the Osage Nation. 

 The Osage Nation Congress finds that Article VI, Section 22 of the Osage Nation 
Constitution mandates that the Osage Nation Congress shall include, within the merit 
principle system, a grievance procedure, which must be exhausted before seeking review 
in the Trial Court. 

 The Osage Nation Congress finds that Article VI, Section 22 of the Osage Nation 
Constitution mandates that the Osage Nation Congress shall establish laws that define 
and limit nepotism in Osage Nation government and Osage Nation Enterprise 
Employment. 

 The Osage Nation Congress declares that it is the purpose of this act to assure that the 
Osage Nation government shall have a modern, performance oriented system of 
personnel administration, which shall: 

o Establish fairness, accountability, and high quality government services as the 
primary goals of Osage Nation managers and employees and remove politics from 
the process of evaluating and rewarding employee performance; 

o Establish impartial and comprehensive procedures for resolving employee 
conflicts and grievances; 

o Establish adequate infrastructure within the Osage Nation government to insure 
the efficient administration of the merit system; 

o Establish programs to support the health and welfare of Osage Nation employees 
and their families; 

o Establish ongoing and consistent training for Osage Nation managers and 
employees to execute and maintain the Osage Merit System and its components; 

o Establish a compensation system that rewards personal achievement as well as 
program performance. 

 
This handbook will provide Executive Branch policies and approved procedures for implementing 
and adhering to the Osage Nation Pay for Performance Act. 
 
It is the policy of the Osage Nation Executive Branch that: 
The employees of the Osage Nation are among the Nation’s most valuable resources. These are 
the individuals that provide direct services to the Osage People. The Osage Executive Branch has 



the responsibility of ensuring that our employees work in an environment that promotes fairness, 
creativity, motivation, hard work, respect, and kindness, and places a high value on public service.  
Excellence merits reward. It is the opinion of the Executive Branch that the intent of the Pay for 
Performance Act is to provide incentives to Osage Nation employees to excel in their respective 
positions and continually strive to improve both their individual performance as well as the 
overall performance of their Departments and/or Programs.  Rewards will be earned.   

 


