
COMPENSATION 

On September 28, 2010, the Osage Nation Congress passed the Pay for Performance Act to 
“…establish a merit based system of employment and its foundational components…”  This act 
applies to regular full-time employees. 
 
On October 1, 2011, the Osage Nation Congress passed the Fair Minimum Wage Act, which 
established a fair minimum wage for the government employees of the Osage Nation. This wage 
does not apply to interns and work-study programs. This wage applies to any initial employment 
probationary period. 

P o l i c y  

It is the policy of the Executive Branch that: 
No employee shall be paid less than the minimum wage set by the Osage Nation Congress. 
 
The Nation may periodically revise pay rates or grades resulting from movement in the external 
market, internal equity and other influential considerations. Each pay grade for the Nation will 
be minimum to maximum. 
 
The percentage of a merit increase and merit bonus will be determined in accordance with the 
Nation’s classification and compensation plan and the availability of funds.  It is the responsibility 
of the supervisor to include anticipated increases in the annual budget. 
 
External Equity: 
External equity refers to the relevant labor market value for a position and the trending salary 

amounts of local competitors.  Human Resources will survey the labor market and determine 

which pay grade of minimum to maximum a position falls in based on the survey results. 

Internal Equity: 
Internal equity refers to the value of a position based on measurable criteria within the Osage 

Nation’s employee base.  Human Resources will evaluate each position of the Nation using a 

weighted point-factor method based on the following criteria: 

 Education required 

 Experience required 

 Complexity 

 Physical & Visual Requirements 

 Working Conditions 

 Accountability 

 Oversight 

 Influence 



 Collaboration 

Internal equity will be considered when determining the starting base pay for a position within 

the position’s pay grade. 

Merit Increases: 
Merit Increases are increases to an employee’s base pay determined by an individual’s skills, 

abilities, knowledge and performance.  In order to qualify for a merit increase, an employee’s 

base pay must fall in the lower or middle third of the position’s pay range.  Merit increases will 

be applied by two methods: 

 Fixed increases 

a. Education increase – if an employee earns a relevant degree while in their 

position, then the base pay will be adjusted by five percent (5%) for each level 

of education. 

b. Certification/licensure – if an employee obtains a competency based, 

education based or time bound certification or licensure that is relevant to 

their current field and meets the requirements of the Human Resources 

Department, then the base pay will be adjusted by five percent (5%).  

Examples: CLEET certification, SHRM-CP certification, Oklahoma State 

Inspector Certification or Licensed Social Worker or other state or national 

certification/licensure.  Participation certificates for trainings do not qualify for 

a certification increase but will factor into the performance evaluation under 

the employee development category. 

c. Osage Academy – upon completion of the Osage Academy, an employee will 

be awarded a three percent (3%) increase to base pay. 

 Performance Evaluation Score (see Performance Recognition policy). 

Merit Bonus: 
Merit bonuses are lump sum payouts that do not adjust the employee’s base pay and are based 

on performance in the following areas: 

 Performance on special projects 

 Performance through S.M.A.R.T. Goals 

 Submission of creative ideas 

See the Performance Recognition policy for more details on Merit Bonus. 

 


