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The purpose of this policy is to establish clear parameters of acceptable standards of conduct by 
employees of the Osage Nation and to require accountable employees.  
 
In the performance of their duties, employees of the Osage Nation shall comply with all laws 
and regulations.  
 
The following acts are considered unacceptable: 
 

 Misuse of authority or position for personal gain. 

 Soliciting or accepting gifts or compensation in exchange for influence or contracts. 

 Conduct that discredits the employee or the Nation, or willful misrepresentation of the 
Nation. An employee may not present himself/herself as a representative of the Nation, 
or communicate with the news media on behalf of the Osage Nation unless authorized or 
directed in writing by the Principal Chief or his/her delegated representative(s). 

 Offering or accepting political rewards as consideration for the political support of any 
candidate for public or Osage Nation office. Upon proof of such reward, disciplinary action 
will be taken, which may result in termination. 

 No employee or official shall file an ethics report when he/she has no good faith belief 
that a violation has occurred and/or when the primary motivation is harassment. 

 
Conflict of Interest 
 
For the purpose of this policy a conflict of interest is defined as a situation, decision or action in 
which an individual has competing interests or loyalties with potential to undermine the 
impartiality of a situation. If an employee or Nation Official is or becomes aware of an actual or 
potential conflict of interest during a meeting or while exercising his/her duties, including when 
the employee or Nation Official is to participate in or make a decision in which he/she or an 
immediate family member has an interest, he/she should immediately disclose the existence and 
nature of the conflict in the manner stated below.  Exception, an employee or Nation Official may 
participate in or make a decision regarding a benefit or program offered by the Nation to all tribal 
employees, members or a substantial subset of either group. 
 
P r o c e d u r e  f o r  R e p o r t i n g  a  C o n f l i c t  o f  I n t e r e s t  



 Conflicts of interest may be reported to HR, the Whistleblower Hotline, Constituent 
Services, or directly to the Attorney General. 

 If referred to the AG, the procedure will be the same as for an ethics violation.  

P r o c e d u r e  f o r  R e p o r t i n g  a n  E t h i c s  V i o l a t i o n  ( E m p l o y e e )  

 Ethics violation(s) by an employee may be reported to Constituent Services or HR. 

 HR will determine if the ethics violation(s) should result in a disciplinary action or if the 
case should be referred to the Attorney General (AG) for possible legal action. 

 If referred to the AG, please see the procedure below. 

P r o c e d u r e  f o r  R e p o r t i n g  a n  E t h i c s  V i o l a t i o n  ( E l e c t e d  O f f i c i a l )  

 In order to evaluate and process a complaint against an Osage Nation Elected or 
Appointed Official, the complainant must complete the Ethics Complaint Form.  The form 
is available from the Attorney General’s office or website (http://www.osagenation-
nsn.gov/what-we-do/attorney-general). 

 Provide a written explanation of the exact nature of your complaint, including relevant 
dates and times.  

 Provide sufficient identifiers so that we may contact you and any witnesses. 

 Our investigation will be based on facts or circumstances, not conjecture or speculation. 

 When providing documentation, please send copies only.  All documents received, 
whether originals or copies, become property of the Attorney General and are subject to 
future destruction. 

 All complaints may be made confidentially. 

 Time is of the essence. Although there is no formal time limitation for filing a complaint, 
evidence and recollection fade with time – which hinders an investigation. 

 The Attorney General follows a three-stage process upon receiving a completed Ethics 
Complaint Form.  

 The first stage is a determination of whether the allegations of the complaint are legally 
sufficient, that is, whether the complaint indicates a possible violation of any law over 
which the Attorney General has jurisdiction and that the complainant has standing. 

 If the complaint is found to be legally insufficient, the Attorney General will order that the 
complaint be dismissed without investigation.  

 If the complaint is found to be legally sufficient, the Attorney General or its investigative 
staff will begin an investigation.   

 The second stage of the Attorney General's proceedings involves this investigation of the 
complaint and a decision by the Attorney General of whether there is probable cause to 
believe that there has been a violation the ethics law. If the Attorney General finds that 
there is no probable cause to believe that there has been a violation of the ethics law, the 
complaint will be dismissed.  

 The third stage requires that the Attorney General decide whether the law actually was 
violated and, if so, what course of action should be taken.   

http://www.osagenation-nsn.gov/what-we-do/attorney-general
http://www.osagenation-nsn.gov/what-we-do/attorney-general


 The Attorney General may file the case in the Osage Nation Trial Court for a determination 
on the merits.  

 It is the responsibility of the Trial Court to order appropriate penalties as set forth in the 
Ethics Law. 

 
 


