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It is in the best interest of the Osage Nation to learn of legal or regulatory violations 
by elected officials or employees as soon as they occur.  
 
The Osage Nation further finds that employees who possess knowledge of regulatory 
violations should not be punished or subjected to ridicule for reporting such 
violations.   
 
Employees are encouraged to become familiar with the Osage Nation Whistle-blower 
Act (15 ONC §9 et seq.) 
 
Policy 
Employees of the Osage Nation have an obligation to report a violation or suspected 
violation of any federal, state or Osage Nation law or rule adopted pursuant to law to 
an employer or to any governmental body or law enforcement official. The Whistle-
blower Hotline is one avenue to make those reports. 
 
Those making reports to the Hotline should expect action from the Executive Branch 
within a reasonable amount of time if the Whistle-blower Committee deems a report 
to have merit. For this reason the Executive Branch of the Osage Nation has instituted 
deadlines for action, through policy, for those reports made on an office, department, 
program, or employee of the Executive Branch of the Osage Nation. 
 
Osage Nation shall not discharge, discipline, threaten, otherwise discriminate against, 
or penalize an employee regarding the employee’s compensation, terms, conditions, 
location, or privileges of employment because: 
 

 The employee, or a person acting on behalf of an employee, in good faith, 
reports a violation or suspected violation of any federal, state or Osage Nation 
law or rule adopted pursuant to law to an employer or to any governmental 
body or law enforcement official; 

 The employee is requested by a public body or office to participate in an 
investigation, hearing, inquiry; 

 The employee refuses an employer’s order to perform an action that the 
employee has an objective basis in fact to believe violates any Osage Nation, 
state or federal law or rule or regulation adopted pursuant to law, and the 
employee informs the employer that the order is being refused for that reason; 

 



The disclosures protected pursuant to this section do not authorize the disclosure of 
data otherwise protected by law. 
 
The protections afforded to employees or those acting on behalf of employees shall 
extend to members of the employee’s immediate family who are also employees of 
the Osage Nation or its instrumentalities.  
 
The identity of any employee making a report to a governmental body or law 
enforcement official shall remain confidential if: 
 

 The employee would not have provided the information without an assurance 
that the employee’s identity would remain private, because of a concern that 
the employer would commit an action prohibited this Act or that the employee 
would be subject to some other form of retaliation; or 

 The federal agency or Osage Nation instrumentality reasonably believes that 
the employee would not have provided the data because of that concern. 

 
If the disclosure is necessary for prosecution, the identity of the employee may be 
disclosed but the employee shall be informed prior to the disclosure.  
 
This section does not permit an employee to make statements or disclosures knowing 
that they are false or that they are in reckless disregard of the truth. Protections of 
this Act shall not extend to false statements or accusations if they are deemed to be 
false. 

Procedure for filing a complaint 

 Employees, constituents, vendors, contractors, or anyone working with the 
Osage Nation, on any level, may report a legal or ethical violation of any kind 
against an employee, department, program or elected/appointed official of the 
Osage Nation using the Whistle Blower Hotline. 

 The Whistle Blower Hotline may be contacted by: 
o Calling 1-855-OUR-OSAGE 
o Emailing osage@myeccho.org 
o Mailing  Osage  

2250 East Devon Ave., Ste. 341 
De Plaines, IL  60018 

 The Whistle Blower Committee strongly encourages those making reports to 
remain anonymous. 

 My Eccho is a third party administrator located near Chicago, IL that receives 
all calls, transcribes the calls, and sends an alert that a claim has been filed. 

 When an alert is received, the Whistle Blower Committee will be contacted 
within one (1) business day to schedule a meeting. 

 The Whistle Blower Committee will meet within ten (10) business days of 
receiving the alert from the hotline. 

mailto:osage@myeccho.org


 If the complaint is found to have merit by the committee, the anonymous 
complaint is forwarded to the appropriate individual that would be 
responsible for resolving the issue. 

 The individual would then be charged with resolving the issue will send a 
report back to the Whistle Blower Committee detailing the resolution and the 
time line, if any, involved in implementing the resolution within ten business 
days of contact by the Committee. 

 Violations of this policy or procedure will result in disciplinary action. 
 

 
 
 


