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QUESTIONNAIRE

Please write your answers on the enclosed GREEN ANSWER SHEET.
Write your answers only in the manner called for.

PART 1 IDENTIFYING DATA FOR SURVEY

10.
11.
12.
13.
14,

15.
16.
17.

To answer question 1, write the name of the state in which
your fire department is located.

To answer questions 2 through 19, and question 21, mark an

X in the one box that most appropriately applies to your de%t-
ment.

In what state is your fire department located?
What is the area, in square miles, served by your department?

What is the population of the area served by your fire department
{1970 census)? v

Does the day population differ significantly from the 1970 census as a
result of the work force movement in or out of your area?

What is your daytime population?

Does the night population differ significantly from the 1970 census as a
result of the work force movement in or out of your area?

What.is your nighttime population?

To what type of government or other organization is your fire department
responsible?

To whom do you directly report?

How is your fire department staffed?

Please indicate the number of active fire fighters in your fire department.
How many fire fighters in your department were killed in 19707

How many fire fighters in your department were injured in 19707

How many pieces of motorized fire fighting apparatus does your depart-
ment operate?

How many engine houses does your department operate?
Does your department operate an ambulance service?

Does your department operate a rescue service?



18.
19
20,

21,
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What is your cnrreﬂt oportting budget? (n.lariel. nuppliu and expendable
items) .

What is yodr currcnt caﬁtal inw:tmont budget? (apparatun, equipment
tnd facilities) - :

Indicate those areas ip which you conduct an active fire-prevention
progrnm Chock gg ;pproprhte area-

Wha,t poxcon :of (tho prim. roudenccl doel your department idlpcct
annually? ,
L% ool nesnibiz o e . T Ee R gty aof waTw M

a ¥

PAR'I’ §i s AITITUDE AND OPINION ON FIRE SERVICES

22,

23,

v 24

25,

31

'1'9 ;nnnr quntions 22 throu;h 52, ma.rk an X in thc ___g_ box to
indicutc whether you stron ngly agrec. _srec. are upcertzin. diugrn

or ltraﬁllz dlulrc =

Exiuinz Federal fire~rasearch programs are net dealing with questions . .
of real impartance to the fire service.

There iq a pesd for greater education of the public‘ in fire protection. -

The Fire Chief and Firs Officers should be required to meet standards -
of ccrtiﬁc,q&ion as to their competency.

The Federal goyernmaent should provide financial assistance to fire depart-
menu to dafrty aptrtting expcnu.

GE 5

A;l minqrity zrmp; in my community havc udcquato opportunitie- for '
cmploymmt in tho arc urvieo.

, g ould hw- swrmorx nmi mmaomm tn;nins bafou thsy
become omeg,;ng

o

Rcdw;tionn m{f;:g.lqyno and injuries could be achieved by greater fire

deputmont participation in fire-prevention activities.

9. Available collegs-lavel cousaes related to fire-protection subjects are

not particulazly % to. the needs of my department.

- Fira departmenta would by more efficient if they were comolidated into

larger argmi;;ﬁmgn & regional or county basis. .
The manufacturdrs ahd suppliers of fire department equipment and apparatus

.. have not provided anough improved items to Mm cutreat wdc snd

32.

problems of fire departments.. . . . 218 Y 40

Fire loss aﬂ&*cuulty information should be collected and maintained on
a uniform basis throughout the fire service.




v 33,

34,

35.
36.

37,

38,

39.

40,

RRY

42.

L 43,
44,

45.
46,
47.

48,
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Regional, rather than national level, fire schools and academises should
form the basis for professional training for the fire service.

Improvements to existing Building and Fire Prevention Codu would not
ru\ﬂt in i signiﬁcunt reduction in fire losses and injuries.

Uniform lundttdl for apparttu- and equipment are needed in the fire service.

Federally supported programs are needed to assist fire departments in the
purchau of new oquipmont

It is not pouiblc to utablilh memingﬁ;l ntandard- of profu 1
competence for Fire Thiefs and Fire Officers.

Fire dopnrtmoatt should have a systematic motho& for obuining infarmznon
about pro«dum tnd uchniquu ualind by other depcr&ncntn in fire
situations.. ptr wF (o )

The Fedln.! govcnrhont has not adcq\utely -upporttd the Firc Research
and Sufnty Act of 1968. 2t

Fire daptrtmoata lhould not be restricted to interml promoticnu to rec ruit
officer pcraﬁml.

My departmm ncoivto adequate financhl -upport to provide fire protection.

The fire dop&r‘wuat is no longor trcateé with respect by the members of the
tommunity. oo

A National Fire My should be established. -

Most fires owcus hmau of public apathy toward good fire- prewntion
pucticu. e

Federal laboutatics 3hould conduct major ruearch und dcvolopment
programs atrad st providing improved equipmaent and techniqued for
the fire sarvice.

Fire departrhcnﬁniﬁould undertake progrumo to rocruit. trnin, and
employ minoritiss in their community. : A

The fire service andu to establish more realistic criteria for deter-
mining ptopqr m.u of fire protection.

The range of prcblomc hccd by future ﬁrc chiefs will requu-e a broader
education than can be obtained through concentration on firc-protcctxon

or fire-science curriculs.

The Federal goveramant should support the dcvnhm of sducational
programs for use in upgrading technical and manugoment skills of fire
urvico porlonnol.




50.

51.

v 52,
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The methods for alerting fire departments in rural areas of the country
need significant improvements. '

Losses due to fire would be reduced more by the better enforcement of
existing ordinances, codes, and statutes than by creation of additional
codes.

The fire service-is in need of greater professionalization.

PART Il EVALUATION OF FIRE DEPARTMENT PROBLE%

The following problem areas have been suggested as being of the
greatest concern toa Fire Chief. Please rank these problems with
a''l1" next to the item YOU consider the MOST SERIOUS, a ''2"
next, and so on, until you have the problems ranked in order from
MOST SERIOUS to LEAST SERIOUS with the numbers "1" through

"2,
53. Lack of effective public education on fire safety
54. Physical harassment of fire fighters
55, Inadequate building fire-prevention codes and ordinances
56, Insufficient funds for the fire department
57. Inadequate criteria for establishing proper levels of fire protection
58. Lack of career mobility for fire-service personnel
v 59. Inadequate training and education for fire-service personnel
60. Need for improved fire department apparatus and personnel protective
equipment
61. Need for research on important fire problems
62. Unorganized collection and analysis of data on fire losses
6% Labor-management relations
64. Lack of reliable and inexpensive early-warning fire-detection systems
PART IV ADDITIONAL COMMENTS

Please use separate mailing for any other comments about
fire problems you wish to bring to the attention of the com-
miassion, ‘



ANSWER SHEET \

k 1. My fire department is located in the state of
2. Oo-1 0 6-10 Oz21- s0 101 or more
Oz-s O11-20 Os1-100
3. 010,000 or less ] so, 001-100, 000 O 500, 001-1, 000, 000
10, 001-25, 000 O 100, 001-250, 000 01, 000, 001 or more
0 25, 001-50, 000 0250, 001-500, 000
4. OnNo Oves
5. [J10,000 or less O 50, 001-100, 000 0 500, 001-1N980, 000
O 10, 001-25, 000 1060, 001-250, 000 01, 000, 001 or more
0 25, 001-50, 000 0250, 001-500, 000
6. Ono OYes
7. O 5,000 or less O so, 001-100, 000 O 500, 001-1, 000, 000
B 5,001-10, 000 100, 001-250, 000 1, 000, 001 or more
10, 001-50, 000 0250, 001-500, 000
8. DMunicipnl Gcheral Dlnduutrial
O county DSpecial District Oother
9. O chief GDepﬁty Mayor : DStat'c Fire Marshall
QOcity Manager O council Committee DSupervisor
OMayor ' ﬂCqmmil sioner DPlantASafoty Supervisor

3 : e Oother

10. DFuny» Paid (no voluntco;}l or call men)
OJFully Volunteer (no paid or call men)
Ocombination Paid and Volunteer

11, 0 1-10 11-2% 26-50 51-100 101-250 251-500 501-1000 1001 or more
: raid . O 0O - g 0 O a a a
Volunteer 3 g 0 d o a: a a a
Call Men g a D -0 0 D ™) a O
12. o - 0O: O+ Os Os
Ch Os Os 07 Os or more
13, J o-10 [j 51-100 Jzo1-300 Oso1- 750 2t e O 1001-2000

O11-50 O101-200 [ 301-500 O7s1-1000 02001 or more

(over)




0oooos
oDooos

o
bad

.

0oo0g

e OD1-3 11120 8 76-150 \
B = Y 21.40 151-250
Q10 41-78 0251 or more
18, O S 11-20 , 8 76-125
z- s 21-40 126-200
Os-10 Oat-7s : 0201 or more
16, One 0 BOYes
17, ONo , Oves
18. ) 5,000 or less [} 20, 001- 50, 000 O 2s0,001- 500,000
- s5,001-10, 000 L3 so, 001100, 000 €1  s00,¥-1, 000, 000
010, 001-20, 000 ~.LJ100, 001-250, 000 011, 000, 001 or more
19. 8 5,000 or less  [J 20,001. 50,000 [ 250,001« 500,000
s, 001-10, 000 0 se, 001-100, 000 O so00, 001-1, 000, 000
O 10, 001- 20, aoa L'.lm‘ié,oox-zso. 000 1, 009, 001-5, 000, 000
; , i 5, 000, 001 or more
20. Indu‘qtrul o Bumu or Commercial DSchools
Residential Inmrmgl (Hospitals, Nursing Homu. Juils, etc. )
21. 8 0 R Uu-:o* TESE A S )s1. 66
1- | Osi.e ‘ Qer- 20
Qu | - Qa.se Q7100
. 22, 23. 24, 25. 26. 27. 28. 29. 30. 3. 3Z. 33. 34. 35,
Strongly Agres  [J 00 Qg0 00
Agree Q. E O 0 0 G gt 0Q g _
Uncertain D ‘ Q D " L WU ﬂ,' L W
Dissgres & B O a a0 oo0gad o
Strongly Disagree D D UD Oo0oo0o0ao ooaga
| 38, 39, 40. 4, 42. 43. 44. 45. 46, 47. 48, 49. 50. 5.
swonglyAgree 0 0 0 00000000000
Agree 000 0Q 8 8 00 D DS 8 8
Uncertain 0 000ag 00084
Disagree 0020 00o0QO00O00gag
Strongly Disagres o DD D gooo0ooQagao a U a
sy 855 57 59 61 63
Clss Js6  Ldse 60 62, 64




