
Kansas Chapter of Delta Upsilon
Summary of Investigation

Allegations

The office of Student Conduct and Conflict Community Standards (SCCS) received information
that in the Fall of 2017, new members of the Kansas Chapter of Delta Upsilon Fraternity (DU)
experienced a variety of hazing behaviors including physical violence, forced alcohol
consumption, and sleep deprivation.

Investigation

Based on this preliminary information, SCCS determined it was necessary to perform a formal
investigation with the chapter considering the exceptional circumstances regarding the
information received. Due to the week of finals occurring not long after receiving these
allegations, new members were requested to sign up for a 30-minute time to participate in a
combined interview with an SCCS staff member and a staff member from Delta Upsilon’s
International Headquarters (IHQ). In total, 9 former new members participated in interviews.

The DU president ( ) was also offered an opportunity to speak with SCCS staff
regarding the allegations. Mr. participated in an email exchange during the week of
May 7, 2018 but was unable to attend a meeting.

Findings

Based on the nine interviews conducted, the following information was found more likely than
not to be true based on the information provided by the former new members:
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July 31, 2018

Delta Upsilon Fraternity
Sent electronically to , President
Email: 

 

To the Members of Delta Upsilon:

I have received and carefully reviewed the Code of Student Rights and Responsibilities complaint brought
forward by Lance Watson, Director of Student Conduct and Community Standards, and Christina Parle,
Assistant Director of Student Conduct and Community Standards, and the recommendations of the hearing
panel which met on July 17, 2018. It is my understanding that you were represented by , a member
of your chapter, via phone. The chapter also had one advisor: Scott Beeler, Counsel to the Chapter. I am writing
to advise you of my decision.

The panel considered the potential violation of the Code of Student Rights and Responsibilities resulting from
your behaviors during the 2017-18 academic year. Based on a preponderance of information, the hearing panel
has found you in violation of the Code of Student Rights and Responsibilities Section VI. After reviewing all of
the information in this case, I concur with the findings of the panel regarding the following provisions of
the Code of Student Rights and Responsibilities listed below:

Section VI (Non-Academic Misconduct) of the Code of Student Rights and Responsibilities states:

Students and organizations are expected to conduct themselves as responsible members of the University
community. Students and organizations are subject to disciplinary action for violations of laws, published
policies, rules and regulations of the University and Kansas Board of Regents, and for the following rules
related to the values of the University where the university has jurisdiction:

Section VI E. Registered Organization: Organizations through their officers, and/or individual
members may be held responsible and sanctioned for conduct in accordance with guidelines established
for individual students. In addition, the University may impose educational measures. -- Responsible

Section VI A 9. Behavior that violates the core value of Respect - Hazing: engaging in hazing of
another person for the purpose of initiation or admission into, affiliation with, or continuation of
membership in any organization operating under the sanction of the University. Hazing includes, but is
not limited to, any action, activity or situation which recklessly, negligently or intentionally endangers
the mental or physical health, welfare or safety of a person, creates excessive fatigue, sleep deprivation,
mental or physical discomfort, exposes a person to extreme embarrassment or ridicule, involves
personal servitude, destroys or removes public or private property, or implicitly or explicitly interferes
with the academic requirements or responsibilities of a student. It is presumed that hazing is a forced
activity regardless of the apparent willingness of an individual to participate in the activity. Apathy or
acquiescence in the presence of hazing is not neutral; both are violations of this rule. -- Responsible

Section VI A 4. Behavior that violates the core value of Respect - Harm to Persons: causing physical
harm or endangering the health or safety of any person. -- Responsible

This decision was based on the following:

Facts and Findings:

On April 5, 2018, a concerned parent of Delta Upsilon pledge reached out to the Provost regarding
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their son’s experience. After a follow up conversation, Lance Watson, Director of Student Conduct and
Community Standards, and Christina Parle, Assistant Director of Student Conduct and Community
Standards initiated a formal investigation, seeking to meet with approximately 22 of the new members
from the Fall 2017 new member class.
Nine new members participated in individual interviews with Mr. Watson or Ms. Parle. Over the
course of the interviews, the investigation yielded a variety of information about behaviors that was
confirmed by at least two of the new members. These behaviors included:

During the hearing, the student representative ( ) admitted to some of the behaviors and his
presence at some of the events. Further, Mr. Beeler, counsel to the Chapter, made it clear the chapter
did not intend to contest any of the allegations.
Mr.  and Mr. Beeler stated that both officers of the chapter and advisors encouraged students in
the chapter to report incidents, but never received any reports.
Mr. Beeler noted that due to the concerning nature of these incidents, the House Corporation had voted
to not open the chapter in the fall semester. After informing the chapter of this decision, certain
members decided to “trash” the chapter house prior to departing for the summer.
Considering the totality of the information present, I find it more likely than not that the Kansas
Chapter of Delta Upsilon hazed its new members during the Fall 2017 semester.

All of the aforementioned activities and behaviors were conducted for the purpose of
initiation, admission into, affiliation with, or continuation of membership in the fraternity.
Some of the behaviors recklessly, negligently, and/or intentionally endangered new members’
mental and physical health and safety and welfare and caused mental and physical discomfort
including 

Some of these behaviors involved personal servitude including 
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,
Some of these behaviors involved creating excessive fatigue and sleep deprivation including

When considering appropriate sanctions, I considered the substantial number of behaviors and the serious nature
of them, the prior student conduct history of the chapter, and the clear cultural issues the chapter has in failing to
manage its members and former members. These incidents of hazing are not minor, easily addressed incidents.

 The use
of violence in hazing immediately calls into question whether a chapter should remain affiliated with the
university; however, there are multiple incidents of violence including 

. This violence, coupled with forced alcohol consumption, make it clear this
chapter maintained a culture which endangered the health and safety of its new members with little regard for
the fact the new members would eventually become their brothers.

Next, the chapter has been held accountable multiple times but has demonstrated little interest in changing its
behaviors. Specifically, on March 7, 2016, the chapter was found responsible for hazing and harming its
members after new members were made to

 The chapter (in tandem with its international headquarters)
attempted to respond to these incidents with an intensive membership review and, as recognition for this work,
the chapter was given a warning and expectations to comply with its International Headquarters sanctions.
However, on May 18, 2017 (just barely a year later), the chapter was found responsible by a formal hearing
panel for organizational misconduct, disruption to the community, and the alcohol and drug policies after the
chapter failed to meet many of the expectations outlined by the International Headquarters: including hosting a
party on Stop Day Eve; damaging another fraternity house; withdrawing from all of the expected governance
practices and expectations of the Interfraternity Council; misappropriating philanthropy money to pay for t-
shirts; and drawing their Greek letters in cocaine at the chapter’s Spring Break House. The chapter was placed
on probation through May 18, 2019, restricted from various university activities, prohibited from having alcohol
in the chapter house and any social events, and made to participate in a variety of educational programs. Finally,
on March 9, 2018, the chapter was found responsible for organizational misconduct, causing harm to another
student, and disruption after members of the chapter (including the former president) tied a highly intoxicated
member to the neighboring Delta Gamma sorority house’s decorative anchor. This was cause for the chapter’s
disciplinary probation to be extended for a year, maintain their alcohol free status during the time of their
probation, and participate in further educational programs.

After each disciplinary finding, the chapter had clear guidance and expectations to comply with basic university
expectations. And yet, at each juncture, it consistently failed to do so. This chapter has been given multiple
opportunities to correct and engage in a healthy, pro-social way with the larger university community, and each
time it has failed to do so. During the hearing, the chapter attempted to implicate “bad apples” that allowed
these behaviors to occur. However, this was a consistent explanation across all of the previous hearings and, as
confirmed by Mr. Beeler during the hearing, these “bad apples” were acting under the “color” of the chapter
and representing it, regardless of the disagreement by some of the members. The chapter never sought help from
its advisors or the university to address these concerns and, in fact, sought to deceive its advisors as was learned
through the course of the interviews. This ceases to be just a few bad actors within this scenario, but a larger,
systemic issue that must be addressed to maintain the safety of the community.

I concur with the hearing panel’s statement that these ongoing behaviors “have become a culture” for the
chapter and the only way to remedy the culture is to ensure the chapter has a full turnover of its membership
before returning to the University. Though the hearing panel has recommended that there be an opportunity for
the chapter to petition to return to campus after three years, such a sanction is not contemplated by the Student
Code. Further, in this case, substantial hazing behaviors have occurred and the chapter has shown a disinterest in
changing even after being sanctioned multiple times. The chapter should be fully derecognized for a finite,
inalterable period of time to allow a holistic culture change and allow it to return, if it chooses, with a new
chapter that may seek to embody their mission of “building better men.” A full five year period of derecognition
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is a best practice in higher education to ensure the problematic culture is not perpetuated by returning members
to the chapter.

The chapter is hereby sanctioned as follows:

The organization's status as a registered organization has been terminated effective July 31, 2018 until
Fall 2023. The organization will not be recognized by the Student Involvement and Leadership Center
or Sorority and Fraternity Life and will receive no organizational services or privileges during this
status termination.

Should Delta Upsilon choose to return to the University of Kansas, they must meet the follow criteria:
Verify all current membership is no longer affiliated with the University of Kansas or
completed their undergraduate coursework.
Notify the University no less than two semesters prior to their return (no earlier than Spring
2023 semester) they intend to return to campus.

This notice may be in the form of a Formal Prospectus to Colonize submitted to the
Office of Sorority and Fraternity Life by international headquarters.

Follow all procedures of the Interfraternity Council’s Expansion Procedures as stated in the
bylaws of the Council which may include a formal process of colonization, a council vote, and
other Council governance expectations.

You may appeal my decision. An appeal must be in written form addressed to the University Judicial Board, c/o
Governance Offices, 33 Strong Hall, and be submitted within 30 days of receipt of this letter. Please be advised
that the sanctions are in effect should you appeal.

Please take five minutes to anonymously complete a short survey which is used to assist the University in
improving its conduct process to make it more educational for students. All responses are voluntary and
anonymous. The survey can be found here: http://baseline.campuslabs.com/ukan/201718studentconduct

If you have any questions about this letter or its contents, you may contact the Office of the Vice Provost for
Student Affairs at 785-864-4060.

Sincerely,

Tammara Durham, Ed.D.
Vice Provost for Student Affairs

CC:				Jane Tuttle, Associate Vice Provost for Student Affairs
										Jennifer Wamelink, Associate Vice Provost for Student Affairs
										Michael Leitch, General Counsel
										Lance Watson, Director of Student Conduct & Community Standards
										Marsha Carrasco, Director of the Student Involvement and Leadership Center
										Amy Long, Associate Director of the Student Involvement and Leadership Center
										Karl Grindel, Associate Executive Director, Delta Upsilon International Headquarters
										Jeff Wilcox, Chapter Advisor
										Matt Keenan, Chapter Advisor
										Scott Beeler, Counsel to the Chapter
										Lana Crowe, Hearing Panel Chair

Enclosed: Hearing Panel Recommendation Letter
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July 23, 2018 

Tammara Durham, EdD 
Office of the Vice Provost for Student Affairs 
University of Kansas 
133 Strong Hall 
Lawrence, KS 66045 

Dr. Durham, 

I write to convey the Hearing Panel’s recommendation for the hearing held on July 17, 2018 at 9 
am concerning the alleged violation of the Code of Student Rights and Responsibilities by the 
Kansas Chapter of Delta Upsilon fraternity (“Chapter” or “Respondent”). The Respondent’s 
student representative  was present via the telephone and was accompanied by an 
advisors.  Respondent’s advisor was attorney R. Scott Beeler. 

The following documentary information was presented prior to and at the hearing: 
1. Hearing Notification Letter from Lance Watson dated July 2, 2018 
2. Hearing Notification Letter from Lance Watson dated May 14, 2018 
3. Notice of Investigation Letter from Lance Watson dated May 4, 2018 
4. Kansas Chapter of Delta Upsilon Summary of Investigation 
5. Student Conduct Outcome Letter dated March 9, 2018 
6. Formal Hearing Outcome Letter dated May 18, 2017 
7. Student Conduct Outcome Letter dated March 7, 2016 
8. Hearing Outline 
9. Code of Student Rights and Responsibilities (“Student Code”) 
10. Student Non-Academic Misconduct Procedures 
11. Memo from  DU Chapter, to Lance Watson dated July 16, 2018 
12. Email from  to Lance Watson dated July 16, 2018 

Additionally, the following witnesses were present for the hearing: 

• Lance Watson, Director of Student Conduct and Community Standards 
• Christina Parle, Assistant Director of Student Conduct and Community Standards 
• , Kansas Chapter Delta Upsilon Fraternity Representative 
• R. Scott Beeler, attorney Lathrop Gage, advisor for Delta Upsilon Fraternity 
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Based on the documentary and testimonial evidence that was provided, the Hearing Panel 
found by a preponderance of the information (more likely than not) that the Respondent 
fraternity violated the following provisions of the Student Code: 

• Section VI E. Registered Organization: Organizations through their officers, and/or 
individual members may be held responsible and sanctioned for conduct in accordance 
with guidelines established for individual students. In addition, the University may 
impose educational measures. 
 

• Section VI A 9. Behavior that violates the core value of Respect – Hazing: engaging in 
hazing of another person for the purpose of initiation or admission into, affiliation with, 
or continuation of membership in any organization operating under the sanction of the 
University. Hazing includes, but is not limited to, any action, activity or situation which 
recklessly, negligently or intentionally endangers the mental or physical health, welfare 
or safety of a person, creates excessive fatigue, sleep deprivation, mental or physical 
discomfort, exposes a person to extreme embarrassment or ridicule, involves personal 
servitude, destroys or removes public or private property, or implicitly or explicitly 
interferes with the academic requirements or responsibilities of a student. It is presumed 
that hazing is a forced activity regardless of the apparent willingness of an individual to 
participate in the activity. Apathy or acquiescence in the presence of hazing is not 
neutral; both are violations of this rule. 
 

• Section VI A 4. Behavior that violates the core value of Respect – Harm to Persons:  
causing physical harm or endangering the health or safety of any person. 

The documentary information and statements provided by Lance Watson, Director for Student 
Conduct and Community Standards and Christina Parle, Assistant Director for Student 
Conduct and Community Standards were paramount in assisting the hearing panel to come to 
our decision. Please note that the following hazing incidents, all which occurred during the 
2017-18 academic year, were reported to Lance Watson and Christina Parle directly by students. 
Some of the conduct was also reportedly observed on camera by advisors: 

• After a parent’s report of potential hazing was received by the Provost’s office, Mr. 
Watson and Ms. Parle reached out to all 22 new members of the fraternity.  Nine new 
members responded and were interviewed individually. 

• Not all nine new members reported hazing; some denied it or denied knowledge of it.  
More than one new member, however, reported  
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• The investigation revealed the following hazing activities, all of which, we find, were 
conducted for the purpose of initiation, admission into, affiliation with, or continuation 
of membership in the fraternity. 

•   
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• After receiving reports of a University investigation, there were rumors that new 
members were cooperating and sharing information.  New members suspected of 
cooperating were spit on, urinated on, and struck by other new members.  These 
activities recklessly, negligently, and/or intentionally endangered new members’ mental 
and physical health and safety and welfare. 

Importantly, the Respondent agreed that some of the hazing behaviors that were alleged to 
have occurred and that Mr. Watson and Ms. Parle reported during the hearing did, in fact, 
occur.  Respondent’s representative repeatedly noted that Respondent was not fighting the 
allegations of hazing made in this case.  Mr. Beeler likened the situation to being pulled over for 
speeding – for going 90 miles per hour in a 65 mph zone.  Undoubted, as explained by Mr. 
Beeler, they were speeding, they just don’t believe they were driving as fast as the police 
claimed.   agreed with the positions expressed by Mr. Beeler, who stated that it was 
“undeniable” that some of the acts of hazing had occurred. 

 noted that fraternity leadership had reached out to new members and asked them to 
report any issues, but they received no reports.  Mr. Beeler noted that the fraternity advisors 
had repeatedly communicated to house members, after past incidents of hazing that resulted in 
disciplinary action by the University, that the type of conduct they had engaged in was not 
acceptable, and if it continued there could be serious consequences. 

As a result of the conduct at issue in this case, the Respondent’s House Corporation board has 
decided to close the fraternity house, and it has given notice to the fraternity members that the 
house will not open in the fall.  In response to that notification, certain members responded by 
“trashing” the house.  The Respondent’s advisor reported that the Board plans to conduct a 
membership review in an attempt to “flush out” the problem members of the fraternity and 
may seek additional legal action against certain members or former members. 

Accordingly, the only contested issue in the case was the appropriate sanction.  Mr. Watson and 
Ms. Parle requested a five-year expulsion of the chapter and explained that the “best practice” 
in this area was to make sure the campus had time for all current members to graduate and 
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move on so they could not perpetuate the current fraternity culture after the 
suspension/expulsion. 

Respondent, however, argued that a shorter period of suspension was appropriate, and it 
believed its efforts to “flush out” the problem members and plan to re-start operations could be 
in place in 18-24 months.  It sought the opportunity to present a plan for approval by the panel 
within 2 years. 

After thorough review and consideration of the totality of the information presented to the 
Hearing Panel, as set forth above, we find the Kansas Chapter of Delta Upsilon responsible for 
violating the following provisions of the Code of Student Rights and Responsibilities:   

• Section VI E. Registered Organization: Organizations through their officers, and/or 
individual members may be held responsible and sanctioned for conduct in accordance 
with guidelines established for individual students. In addition, the University may 
impose educational measures. 
 

• Section VI A 9. Behavior that violates the core value of Respect – Hazing: engaging in 
hazing of another person for the purpose of initiation or admission into, affiliation with, 
or continuation of membership in any organization operating under the sanction of the 
University. Hazing includes, but is not limited to, any action, activity or situation which 
recklessly, negligently or intentionally endangers the mental or physical health, welfare 
or safety of a person, creates excessive fatigue, sleep deprivation, mental or physical 
discomfort, exposes a person to extreme embarrassment or ridicule, involves personal 
servitude, destroys or removes public or private property, or implicitly or explicitly 
interferes with the academic requirements or responsibilities of a student. It is presumed 
that hazing is a forced activity regardless of the apparent willingness of an individual to 
participate in the activity. Apathy or acquiescence in the presence of hazing is not 
neutral; both are violations of this rule. 
 

• Section VI A 4. Behavior that violates the core value of Respect – Harm to Persons:  
causing physical harm or endangering the health or safety of any person. 
 

The hearing panel considered the appropriate sanctions for the violations.  In doing so, it took 
into consideration that the Respondent had prior hazing and other student conduct findings 
from the University on March 9, 2018, May 18, 2017, and March 7, 2016.  Respondent was on 
probation at the time of the events in this case.   
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Therefore, the Hearing Panel recommends the following sanctions: 

Suspension and de-recognition of Kansas Chapter of Delta Upsilon for 5 years with the option 
for review at 3 years. 

Because the Kansas Chapter of Delta Upsilon received multiple opportunities to change the 
culture of their fraternity and has continually shown that they are unable to comply with 
previous sanctions and probation requirements, this panel recommends that Respondent be 
expelled from all University of Kansas campus activities for 5 years. We suggest the option for 
Respondent to submit well-documented evidence of their efforts to successfully “flush” out all 
troublesome current and expelled chapter members after 3 years, after which the Vice Provost 
of Student Affairs, Dr. Tammara Durham, may reduce this expulsion if she believes the 
Respondent has been successful in its efforts. The Respondent has been placed on warning and 
disciplinary probation with extensions beginning in February 1, 2016 and continuing through 
May 18, 2020. These behaviors have obviously become a culture for Respondent. For these 
reasons, we believe it necessary for the fraternity to no longer be active on the KU campus for at 
least 3 to 5 years. 

The other panel members, Elizabeth Barton and Rachel Highsmith, have agreed to let me sign 
on this letter on their behalf.  Please let me know if you have any further questions regarding 
this hearing. 

Sincerely, 

Chair, University Hearing Panel 

 

CC: Rachel Highsmith, Staff Panel Member 

Elizabeth Barton, Faculty Panel Member 
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