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The “Year of the Nurse” has been a roller coaster
ride so far. The ride began slowly as we continued the
uphill climb to demonstrate value of the professional
association to the large population of nurses in
Kentucky. But suddenly, the uphill climb became a fast
moving, turning and often scary event as we plunged
head-first into COVID-19 response. This effort made
by your professional association has been remarkable.
The Kentucky Nurses Association (KNA) headquarters
team has supported the many volunteer efforts to
provide information, support, supplies, equipment and
knowledge that impact and influence the safety of
nursing practice and patient care.
Nurses at every level and every setting where
healthcare is delivered have been involved in this
response and in partnership with KNA. The collaboration
and the interest in nursing and the support has been
incredible. Our work together has also resulted in new
partnerships as evidenced by our recent meeting with
KNA Affiliates. These are organizations and associations
that are nurse-driven or those with an interest in
supporting the work and the voice of nursing. Our
affiliate organizations include:
e Kentucky Association of Nurse Anesthetists
e Kentucky Organization of Nurse Leaders
e KYANNA Black Nurses Association of Louisville
e National Black Nurses Association, Lexington
Chapter

e Kentuckiana Association of periOperative
Registered Nurses

e Foundation for a Healthy Kentucky
University of Louisville School of Nursing
University of Kentucky College of Nursing

When this group met in early August, there was
such energy in the discussion and interest in promoting
our profession through direct collaboration with KNA.
Throughout my two years as KNA president, | have
been puzzled as to why every nurse in Kentucky is not
a member of our organization. | believe it is because we
continue to struggle with how we demonstrate value.
As | listened to the comments and the passion voiced
during this meeting, | am confident that we are on the
right track to change this. But, if this roller coaster ride
continues, and | am sure it will for the foreseeable future,
then our journey needs to head toward a straighter path
where we work together to gain speed.
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It has been a blessing to be
part of the KNA leadership. It
has also been interesting that
my hope as | began this journey,
was to bring a sense of the
importance of infection control
as part of my emphasis. | did
not expect the Lord to take me literally, but | am happy
that there is attention on this critical aspect of nursing
practice and patient care. | am confident that when we
reach the point where we are ahead of this pandemic,
we will be at a place where our routine practice has
improved in the infection prevention and control arena
resulting in added benefit to our safety and the safety of
our patients.

It is also my hope that new opportunities will
soon be available that place KNA in new statewide
leadership roles as training programs focused on
infection prevention and control are implemented.
These programs, provided through a Regional Training
Center, will enhance collaboration and engage nurses
and other healthcare partners in educational approaches
that enhance care-related competencies. This initiative’s
success will lie with our ability to work together and
continue to make patient outcomes and the safety of
our workforce primary beacons. | look forward to my
role as immediate past president of KNA and pledge my
support to the incoming group of leaders including the
soon-to-be KNA President Donna Meador. | also look
forward to continuing to support the important work of
the Kentucky Nurses Action Coalitions (KNAC) as they
address workforce questions and the Kentucky Nurses
Foundation (KNF) as they serve as the philanthropic arm
of KNA.

It is also important to clearly acknowledge the
incredible work that has taken place and continues to be
facilitated by our KNA Chief Executive Officer Delanor
Manson and our headquarters team. A volunteer
organization cannot survive without stellar leadership
at the organizational level and every KNA member and
every nurse in Kentucky should be proud and supportive
of our team.

Remember that a rising tide moves all ships and as we
work together every positive activity and every positive
outcome moves nursing up and forward. It has been a
blessing to have led this association and | look forward to
what comes next!

Ruth Carrico
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KNA Chapter Leadership
2020-2021

RIVER CITY CHAPTER
PRESIDENT:
Dolores White, DNP, RN, CNE
P: 502-992-1771

110 Double Court
Vine Grove, KY 40175

BLUEGRASS CHAPTER
PRESIDENT:

Kim Wilder, MSN, RN

P: 859-260-5256

217 Hawthorne Dr.

Nicholasville, KY 40356
E-Mail: k.wilder@baptisthealthsurgery.com

NORTHERN KENTUCKY CHAPTER
PRESIDENT:
Teresa Williams, DNP, MSN, RN, NE-BC
10019 Golden Pond Dr.
H: 859-384-7170

Union, KY 41091
E-Mail: twilliamsrnO1@yahoo.com

HEARTLAND CHAPTER
PRESIDENT:
Sonia Miller, BSN, RN

P: 270-853-2684
E-Mail: Soniamiller4171@gmail.com

WEST KENTUCKY CHAPTER
PRESIDENT:
Betty Kuiper, DNP, APRN, ACNS-BC, CEN
P:270-575-2928
120 Lowell Ave

West Paducah, KY 47086
E-Mail: betty.kuiper@aol.com

KENTUCKY NURSES REACH -
RESEARCH, EDUCATE, ADVOCATE,
CARE, HELP

PRESIDENT:
Myria Harris, MSN, RN, CNE
P: 270-901-1206

GREEN RIVER CHAPTER
PRESIDENT:

Kim McGovern, MSN, RN

P: 270-302-0982

1111 W. Parrish Ave.
Owensboro, KY 42301

E-Mail: kim.mcgovern@kctcs.edu

NIGHTINGALE CHAPTER
PRESIDENT:

Patricia Calico, PhD, RN

P: 606-669-3638

85 Henry Clay Rd

Stanford, KY 40484

E-Mail: patricia.calico@gmail.com

NORTHEASTERN CHAPTER
PRESIDENT:

Christa Thompson MSN, RN-BC
W:606-783-5370

Morehead State University

Department of Nursing

CHER 201 HH

316 W 2nd Street

Morehead, KY 40351

E-Mail: ¢j.thompson@moreheadstate.edu

PENNYRILE CHAPTER
PRESIDENT:

Marsha Whitfield, DNP, MBA, RN
C: 270-875-3823

2327 Saint Malo St.

Madisonville, KY 42431

E-Mail: marsha.whitfield@kctcs.edu

SCHOOL NURSES IN EVERY
KENTUCKY SCHOOL CHAPTER

CO-CHAIRS:

Kathy Hager, DPN, APRN, FNP-BC, CDE
P: 502-682-0651

1508 Main St.

Shelbyville, KY 40065

E-mail: khager@bellarmine.edu

Patricia Burkhart, FAAN, PhD, RN
P: 859-219-1749

2273 Chamblee Ln.

Lexington, KY 40513

EX OFFICIO MEMBER FOR ALL KNA
CHAPTERS

Ruth Carrico, PhD, DNP, APRN, CIC, FSHEA
(2018-2020)

W: 502-852-6485

C: 502-640-8026

E-Mail: ruth.carrico@louisville.edu
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“The purpose of the Kentucky Nurse shall be to convey
information relevant to KNA members and the profession of nursing
and practice of nursing in Kentucky.”
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KNA Bluegrass Chapter

Bluegrass Chapter member, Arica Brandford, recently
connected the KNA with Ebony Cooper, owner of Fit &
Fierce Studio in Lexington, to host “Meet the Experts:
Connecting Mind, Body & Spirit to Relieve Stress for
Frontline Workers and Black Americans.” The event
included social distancing, temperature checks and all
those who attended wore masks. In addition, attendees
received information about a nearby neighborhood
COVID testing site. KNA leaders attended and services/
vendors included:

Food
¢ Social Nutrition
e BakED Vegan Desserts
¢ Arbonne Nutrition
e Woke Junk Food Vegan

Body/Massage
® Body Balance Massage

e Hot Towel Facials

General
e Love Always — Face Masks

Fitness Demonstrations

¢ Find Your Flow Yoga

Ignite Fitness

FeFit

Soca Mi Shirt

Ignite

Xtreme Hip Hop with Shakira

N

n
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KNA Green River Chapter

Members of the Green River Chapter continue
to facilitate presentations during local hospital nurse
residency classes and have received positive feedback.
The chapter will add virtual meetings for those who are
unable to attend meetings in person.

Recently, Kayleigh Wood an ADN student at
Henderson Community College and Megan Manire,
a BSN student at the University of Louisville School of
Nursing Extension Program received scholarships from
the Green River Chapter.

KNA Heartland Chapter
No report submitted

KNA Northeastern Chapter

The Northeastern Chapter hosted an audio
conference meeting on August 26 which focused on
recruitment and retention efforts and meeting schedule/
process. Members distributed signs to several counties
in high visibility areas and hand sanitizers were upon
request. Future audio conference meetings (TBD) for later
this year will be promoted among members and via the
KNA website.

KNA Northern Chapter

Northern Chapter members distributed COVID signs
and hand sanitizer during the last few months. The
chapter will offer a free CE presentation at its December
meeting, more details TBD.

KNA Pennyrile Chapter

The chapter’s outreach plans include providing
mental health information, contact numbers and masks
for college students at Madisonville and Hopkinsville
community colleges. The chapter purchased 2,000 masks
that members will combine with mental health points in
Ziploc bags for the students.

Chapter leaders have reached out to the health
department to volunteer to take temperatures.

Members are excited about spreading the word and

encouraging nurses to have a collective voice by joining

KNA that include leadership opportunities to serve fellow
nurses and their community by impacting lives.

Madisonville Community College recently named
Loretta Elder and Sara Jane Jones as 2019-2020
Frymire Faculty of the Year.

Baptist Health Madisonville elected Linda Thomas
for a four-year term on its board and appointed her
to the Safety, Quality, and Patient Experience and
the Audit and Enterprise Risk Committees.

KNA Reach Chapter

The REACH Chapter has set a goal to increase
membership by 10 percent this coming year. Chapter
members have provided hand sanitizer and face shields
to nurses across its geographic region. During these
difficult times, members are working together to
determine how to best to support nurses in their fight
against COVID. As the holiday season approaches,
chapter members look forward to supporting local
organizations such as Toys-for-Tots and food pantry
locations.

KNA River City Chapter

The River City Chapter has set a goal to increase
membership by 10 percent during this fiscal year and
is hosting free continuing education offerings and fun
events such as its recent virtual painting party. The
chapter uses routine meetings as a venue to discuss
current events, plan upcoming events and to keep in
touch with members.

Many have expressed appreciation for the opportunity
to access face shields, hand sanitizer and “thank you
nurses” yard signs at various sites.

This year, chapter members and leaders are meeting
together to plan events rather than leaders meeting
separately to do so. Members are receptive and offer
ideas, suggestions and look for ways to volunteer their
time.

KNA School Nurse Chapter

The School Nurse Chapter continues to educate
key policymakers to push for having a nurse in every
Kentucky school every day, particularly as we continue
to deal with the COVID-19 pandemic. The chapter
also continues to explore various funding mechanisms,
including the use of Medicaid and to educate school
district personnel on how that funding could help
achieve its goal. To that end, Gannon Tagher, a KNA
School Nurse Task force member, will testify before
the Interim Education Committee Meeting on Tuesday,
October 20. She also will record a short informal video
that we will post on the KNA website explaining the
importance of mandating that every Kentucky school
has a school nurse every day.

The School Nurse Task force participated in the KNA
Governmental Affairs Town Hall meetings. Check out

these talking points from the School Nurse Chapter Task

Force:

e Kids Count —we need data entered into Infinite
Campus by every school nurse. No nurse should
have to double chart. We are requesting that the
Kentucky Department of Education mandate that
data be entered.

e For the 2018-2019 school year, there were 1466
public schools in Kentucky. For those schools,
there were 869 school nurses reported.

e Kentucky received CAREs money and COVID
money that could be used to fund school nurses.

e Kentucky needs to recruit school nurses
immediately — this can be done through nurse list
serves and the KNA Career Center.

e Kentucky nursing schools need to have students
help with COVID detection and school nurse
services (with oversight from nursing faculty). The
University of Kentucky College of Nursing has
operated such a program for more than 20 years
and is willing to share its plan.

We encourage all Kentucky nurses to contact their
legislators and tell them that Kentucky Needs a School
Nurse in Every School Every Day, All Day and that data
entry on children’s health visits must be mandated.

The chapter encourages all nurses to contact their
legislators about the importance of having a nurse in
every school, every day. Visit https:/apps.legislature.
ky.gov/findyourlegislator/findyourlegislator.html to find
your legislators.

KNA Western Chapter

Western Chapter members are working to increase
its 90+ membership base and to incorporate continuing
education into its meetings. Dawn Starks shared her
story about working with COVID-19 patients at a New
York City Hospital at the chapter’s September meeting.

Thanks to KNA nurses for making the news across
the Commonwealth

From editorials about the importance of nurses in
every school every day to those addressing racial violence
to racial inequality in healthcare, KNA nurses are making
the news. Nurses are sought after experts who can
speak about care on the frontlines of the COVID-19 to
nurse suicide to workforce trends in nursing to creating
a safe work environment for healthcare workers and
much more. We thank our media partners for thinking
of Kentucky nurses.

We sincerely thank nurses for their willingness to offer
extensive knowledge to educate the communities we
serve about the value we bring to all Kentuckians and
each other.

We are here to help you prepare for interviews and
offer media relations support. Also, if you have a story
idea, let us know we would love to hear about it.

Before there was Covid, there was Cholera!
Heroed of e =
1833 CHOLERA EPIDEMIC
e Loxingion, /Ma@

A gripping account of the true stoly, with
Jessons for our global health today! Researched
and written by Terry Fooay, RV, MSN.

Buy New from Terry on Amazon or at TerryFoody.net.
For group rates or speaking: terryfoody@juno.com
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Distance Education for
Nurse-Midwifery and Family Nursing

e S et
“ertified Nurse-Midwife

o Family Nurse Practitioner

e Women’s Health Care Nurse
Practitioner

e Psychiatric-Mental Health
Nurse Practitioner

Creating a
Culture of
Excitement

Students begin their FNU journey
with an orientation session held on
our Versailles, Kentucky, campus.
This important first step gives
students an opportunity to connect
with other students and faculty.
We're excited to welcome students
to our new campus in late 2020.
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Highlights
Activities and
Accomplishments

Thank you to everyone who has given time, talent
and monetary donations to support all Kentucky Nurses
Association (KNA), Kentucky Action Coalition (KNAC)
and the Kentucky Nurses Foundation (KNF) strategic
initiatives. All funds go toward nursing outreach,
education, research, mental health support, public safety
precautions as well as online education offerings.

The KNF did not host its Annual Taste of Health
Fundraiser. With an eye toward raising funds in our new
safe socially distant community, we invite you to check
out our KNF online raffle that includes great packages
such as “A Cake-a-Month” for a year, a one-year
Kentucky Nurse Association Membership, “Backyard
Summer Kids Fun” pack and an “lce Cream Social”
and much more. If that isn’t enough to get you to our
website, we're throwing in a “50/50" split the pot
drawing. Read more about this and our raffle on page
23.

Last fiscal year (July 1, 2019 — June 30, 2020), we
honored 36 Kentucky nurses with Nightingale Tributes.
We have temporarily discontinued in-person Tributes;
however, we continue to reach out to the families of
legacy nurses to offer our condolences and let them
know that we will conduct in-person Tributes when it is
safe to do so.

In this issue of Kentucky Nurse, be sure to read the
article submitted by our final KNF Scholarship recipient
— Allison DeSpain, a BSN student at Spalding University.
She is the recipient of the Mildred Metz Scholarship.
Look for future scholarship opportunities by visiting the
KNA website.

In honor of the “Year of the Nurse,” the KNF invite
nurses and nursing students to participate in our first-
ever student essay contest and our artwork design
competition (open to nurses and students). Here's how it
will work:

KNF Student Essay Contest —

Submit a 500-word essay about why you are
pursuing a career in nursing and what Year of the
Nurse means to you. All essays must follow APA or AP
style guidelines, use 12-point Times Roman font and
be double spaced. Submit student essays to admin@
kentucky-nurses.org by 5 p.m. (EST), Monday,
November 2. Only non-licensed Kentucky nursing
students may participate in this contest. Winners will
receive a $500 cash award and be promoted via social
media and the Kentucky Nurse newsletter.

KNF Design Competition —

Design artwork incorporating the Year of the Nurse
logo and the KNF logo appropriate for t-shirts and other
specialty items. Artwork must be at least 300 dpi, no
larger than 5MB and in JPEG format. Submit artwork to
admin@kentucky-nurses.org by 5 p.m. (EST), Monday,
November 2. Winners will receive a $500 cash
award and be promoted via social media and the
Kentucky Nurse newsletter. This competition is open to
all nurses and nursing students in Kentucky.

On behalf of all Kentucky nurses, | encourage you to
make a tax-deductible donation to the Kentucky Nurses
Foundation at kentucky-nurses.org or send your check
to:

The Kentucky Nurses Foundation
305 Townepark Circle, Suite 100
Louisville, KY 40243

Please, give generously.

Sincerely,
Jo Singleton, DNP, RN-BC

September, October, November 2020

Information for Authors

e Kentucky Nurse Editorial Board welcomes
submission articles to be reviewed and
considered for publication in Kentucky Nurse.

* Articles may be submitted in one of the
following categories:
A. Personal opinion/experience, anecdotal
(Editorial Review)
B. Research/scholarship/clinical/professional
issue (Classic Peer Review)
. Accent on Research (Editorial Review)
. Cultural Diversity (Editorial Review)
Health Matters (Editorial Review)
Student Spotlight (Editorial Review)

mm g N

¢ Information about IRB or Ethical Board approval is
a requirement for Quality Improvement projects,
evidence practice based projects, and research
studies.

o All articles, except research abstracts, must
be accompanied by a signed Kentucky Nurse
transfer of copyright form (available from KNA
office or on website www.Kentucky-Nurses.org)
when submitted for review.

e Articles will be reviewed only if accompanied by
the signed transfer of copyright form and will
be considered for publication on condition that
they are submitted solely to the Kentucky Nurse.

e Articles should be typewritten with double
spacing on one side of 8 1/2 x 11 inch margins.
Maximum length is five (5) typewritten pages.

e Articles should also be submitted electronically

e Articles should include a cover page with the
author’s name(s), title(s), affiliation(s), and
complete address.

e Style must conform to the Publication Manual
of the APA, 7th edition.

e Monetary payment is not provided for articles.

e Receipt of articles will be acknowledged by
email to the author(s). Following review, the
author(s) will be notified of acceptance or re-
jection.

» The Kentucky Nurse editors reserve the right to
make final editorial changes to meet publication
deadlines.

e Please complete a manuscript checklist
to ensure all requirements are met. You
must provide a completed checklist when
a manuscript is submitted. The Manuscript
Checklist can be found at www.kentucky-
nurses.org.

e Articles should be emailed to:

Editor, Kentucky Nurse, Kentucky Nurses
Association, at admin@kentucky-nurses.org

PLEASE COMPLETE THE MANUSCRIPT
CHECKLIST TO ENSURE ALL REQUIREMENTS
ARE MET. YOU MUST SUBMIT A COMPLETED
CHECKLIST WHEN YOU SUBMIT A
MANUSCRIPT.

/KENTUCKY

HURSES ASSOCIATION

“The ultimate measure of a man is not where he
stands in moments of comfort and convenience,
but where he stands at times of challenge and
controversy.” Martin Luther King, Jr.
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October, November, December 2020
All meetings are (EST) unless otherwise indicated.

KNA Board of Directors Meeting:
First Friday of the Month, 10 AM — Noon

KNA Governmental Affairs Cabinet Meetings:
Second Friday of every Month, 3:30 — 4:30 PM, conference call

KNA Chapter Leadership Video Conference Meetings:
Third Monday of every month, 1 —2 PM

Kentucky Nurses Foundation Board of Trustee Meetings:
Fourth Tuesday of every other month at the KNA office, Noon — 4 PM, KNA Office

KNA Membership Recruitment & Retention Committee Meetings:
Second Monday of every Month, Noon — 1 PM, video conference

KNA Professional Nursing Practice & Advocacy Cabinet Meetings:
First Wednesday of every month, 5 PM, video conference

KNA Event Planning Committee Meetings:
Second Thursday 3-4pm, video

KNA Nurse in Every School
First and third Monday of every month, Noon — 1 PM

***All nurses are welcome to attend any nursing event.
These are open to KNA members***

September 2020

25 Kentucky Nurses Helping Nurses Webinar, “What We Need to Hear and
What We Need to Say: Nursing Student Experiences during COVID-19"
29 KNA Bluegrass Chapter Virtual Town Hall

work To ADVANCE
YOUR NURSING CAREER
& YOUR preams

SOUTH COLLEGE’S MSN WITH
CONCENTRATION IN FNP:

® Complete an affordable
program in as little as

18-months (full-time)

® Available online or at
our Atlanta campus

® Gain FNP clinical experience

Visit Us At
south.edu/fnp

reditation.ong).

October 2020
6 KNA Chapter 6 Town Hall - virtual
7-9 2020 ANCC National Magnet Conference, virtual
29 American Academy of Nursing 2020 Conference, “Transforming Health,

Driving Policy,” virtual

November 2020
2 Materials due to KNA Office for the January 2021 issue of Kentucky
Nurse

4-6 KNA Annual Conference, “Age Well. Live Well. Be Well,” Virtual
20 KBN Practice Virtual Committee Meeting, 9 AM

December 2020
3-4 KNA Leadership Retreat - virtual

February 2021
Nurses Day at the Capitol- virtual

November 2021

5 KNA Summit

For more information and to register for KNA events,
visit Kentucky-nurses.org.

Disabled from Nursing?

Has an insurance company denied
your claim for benefits?

.——-—-_-_____

LA NN NESE
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We handle Iong-tern'i and
short-term disability claims

Call today for a free consultation!

MEHR, FAIRBANKS /7 PETERSON

T R I & L W% L A W Y E R S

o
&

www.mehrfairbanks.com

800-249-3731

201 West Short Street, Suite 800 | Lexington, KY 40507 | This is an advertisement.
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Meet the Kentucky Nurses

Assoclation

Board of

Directors

We hope you enjoy this continuing series,
“Meet the Kentucky Nurses Association Board”
that now regularly appears in Kentucky Nurse.
The leaders of KNA tirelessly volunteer their
time to advocate for fellow nurses and those in
their care. Get to know these nurses, ask them
guestions and reach out. This is your professional
nursing association:

Julie Marfell DNP, FNP-
BC, FAANP is vice president
of the Kentucky Nurses
Action Coalition (KNAQ).

Current Professional
Role: associate professor,
University of Kentucky
College of Nursing

Education: doctor of
nursing practice/family nurse
practitioner and bachelor
of science in nursing, Rush
University, Chicago and a diploma in nursing from
Barnes Hospital School of Nursing, St. Louis

Past KNA Leadership Positions: director-at-
large, KNAC

Year joined KNA: 1999-2003, 2016-present

Kentucky Nurse (KN) What made you
decide to serve in a leadership position
within our organization?

Julie Marfell (JM) My decision to serve in a
leadership position was based on the opportunity
to collaborate with like-minded people to support
nurses and make positive changes in healthcare.

(KN) What would you say to others who
are considering leadership positions within
KNA?

(JM) You will not regret your decision. Being
a part of the leadership at KNA gives you the
opportunity to support nurses and work to
improve all aspects of the profession.

(KN) What would you like fellow nurses to
know about your KNA membership? What
does it mean to you?

Julie Marfell

(JM) My KNA membership gives me the
opportunity to have a greater knowledge and
clearer perspective of current issues related to
nursing at the state level. This knowledge provides
an opportunity to work on issues that affect my
professional practice as a nurse.

(KN) What are your thoughts about how
we can promote 2020 Year of the Nurse to
grow membership and support Kentucky
nurses?

(JM) We need to make sure that nurses’ stories
are told about dedication to their patients and
the profession. It is also important to continue to
move nursing forward in terms of decision making
related to healthcare initiatives as well promoting
the role of nurses on boards of directors at the
local, regional and national level.

(KN) What is your message to nurses on
the frontline of the COVID-19 pandemic?

(JM) | am so proud of all the work being done
by nurses on the frontlines of the COVID-19
pandemic. Thank you for your dedication and
service to your patients and their families.

* k%

Debra “Deb” Rayman,
MA, BSN, RN, is vice
president of the Kentucky
Nurses Foundation and joined
KNA early in her career.

Current Professional
Role: retired active
community volunteer

Education: master of
arts in human resources
development from Webster
University; bachelor of
science in nursing from
Eastern Kentucky University
and a diploma in nursing from the Norton
Memorial Infirmary School of Nursing.

Debra “Deb”
Rayman

Family Nurse Practitioner

1st year 100% online with 6 days maximum on-campus days per year
Nurse Anesthesia 1st year 100% online

Post-Master's DNP Program 100% online

MURRAY STATE

UNIVERSITY

School of Nursing
and Health Professions

murraystate.edu/nursing

Equal education and employment opportunities M/F/D, AA employer

For more information contact:
Dr. Katy Garth, 270-809-6669 | kgarth@murraystate.edu

Dr. Dina Byers, 270-809-6223 | dbyers@murraystate.edu

Kentucky Nurse (KN): What made you
decide to serve in a leadership position
within our organization?

Debra Rayman (DR) | wanted to give to the
profession that means so much to me, to support
those currently in the workforce and to encourage
individuals to explore the many opportunities
available within a career in nursing.

(KN) What would you say to others who
are considering leadership positions within
KNA?

(DR) It is well worth the time invested. The
Kentucky Nurses Association is the only nursing
organization that represents all nurses throughout
the Commonwealth.

(KN) What would you like fellow nurses to
know about your KNA membership? What
does it mean to you?

(DR) Even though | am retired, it is important
to me to continue my involvement within the
nursing profession. Membership affords us a way
to support all nurses and stay current on topics
affecting our profession.

(KN) What are your thoughts about how
we can promote 2020 Year of the Nurse to
grow membership and support Kentucky
nurses?

(DR) KNA is the one organization that
represents all Kentucky nurses, regardless of
specialty. We need to continue to get the word
out about the benefits of being a member and the
work done by the organization on behalf of our
profession.

(KN) What is your message to nurses on
the frontline of the COVID-19 pandemic?

(DR) There are not enough words to express my
deep gratitude to those on the frontlines. | am so
proud of response of our profession during these
unprecedented times.

* Kk

Jody Rogers MSN, RN, NEA-BC is a director-
at-large on the Kentucky Nurses Association board
of directors. He joined KNA in 2013 and ANA in
1999.

ONLINE convenience, B
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College of Nursing and
Health Professions
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We offer over 30 continuing education
programs for health professionals

From anticoagulation therapy to wound
management. Designated contact hours for
pharmacology for APRNs! Learn your way with
live, independent study, online interactive,
and hybrid programs.

Education in Your Own Time and Place
http://www.usi.edu/health/center-for-health-
professions-lifelong-learning/certificate-programs/
877-874-4584

In support of improving patient care, the University of
Southern Indiana Center for Health Professions Lifelong
Learning is jointly accredited by the Accreditation
Council for Continuing Medical Education (ACCME), the
Accreditation Council for Pharmacy Education (ACPE),
and the American Nurses Credentialing Center (ANCC), to
provide continuing education for the healthcare team.
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Current Professional
Role: vice president of
clinical services/chief nursing
executive, KYPPEC, Inc., g
Louisville, KY. KYPPEC
provides prescribed pediatric
extended care services for
children who are medically
complex.

Education: master of
science in nursing from
Bellarmine University and
bachelor of science in nursing
from the University of Oklahoma

Kentucky Nurse (KN): What made you
decide to serve in a leadership position
within our organization?

Jody Rogers (JR) Nurses are the heartbeat of
healthcare; however, our voices are often negated
or disregarded and | want all nurses to be heard.
KNA represents an incredibly strong group of
united nurses in this Commonwealth and | believe
that by serving, | get to be part of shaping the
future of healthcare...together.

(KN) What would you say to others who
are considering leadership positions within
KNA?

Jody Rogers

(JR) Let's go! Get up! Stand up! We need you.
Our organization has a place for your talents. We
need leaders who are dedicated and passionate
about promoting our profession. You will learn
and be challenged. You will have fun and become
re-invigorated about nursing. You will be a better
nurse.

(KN) What would you like fellow nurses to
know about your KNA membership? What
does it mean to you?

(JR) KNA has become a part of me. | am proud
of my profession and the fellow nurse heroes
that | work with daily. It is a way to express my
gratitude to nurses that have come before me. My
membership is a way to give back to my peers. It is
my way to leave an impact on nursing long after |
am gone. | recently helped perform a Nightingale
Tribute at a fellow nurses’ funeral and | was able
to blow out her candle and relieve her of her last
shift (Only another nurse would understand).
What an honor!

(KN) What are your thoughts about how
we can promote 2020 Year of the Nurse to
grow membership?

(JR) COVID-19 insisted and made sure this
was the “Year of the Nurse”! | feel that Kentucky
nurses have demonstrated great courage
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and commitment. During this pandemic, we
“suited up and showed up”! Nurses across the
Commonwealth exemplified what it means to

be a nurse. | do not think a better campaign for
the strength of Kentucky nurses could have been
planned better than what we went through in

the first part of this year and continue to battle
with this virus. We proved that Kentucky nurses
are stronger than ever before and a force to be
reckoned with. The Kentucky Nurses Association
stood by us and promoted the impact of nursing
and supported the frontline with supplies and love.
| can’t think of a better way to grow membership
than for KNA to continue to show the bravery and
dedication of all Kentucky nurses.

(KN) What is your message to nurses on the
frontline of the COVID-19 pandemic?

A great thank you to all my friends and
colleagues. As a Navy Nurse Corps veteran of
Operation Enduring Freedom and the Global War
on terrorism, | have served in the trenches in some
tough situations with some fine people; however,
| have never been so proud than to serve with
my fellow nurses during this pandemic. You are
heroes and | am blessed to call myself a Kentucky
nurse alongside you!

To all nurses,
thank you for
your service.

by nurses
e 8-week courses
o« $375 per credit hour

Learn More

CCNE

ANCLREDITED

Move toward the
future with courage

ONLINE RN TO BSN

e Curriculum designed for nurses, .

 Only 31 core credits required for
degree completion

Are you an RN with UofL Health?
Find out how you can get full tuition remission.

uofl.me/kentuckynurse

For accreditation information visit louisville.edu/accreditation.
For program availability in your state visit uofl.me/sarstates.

ol -

30 credits tuition free (completion
of the program Nursing Portfolio)

UNIVERSITY OF

LOUISVILLE.

SCHOOL OF NURSING
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STOP! Hand Hygiene Compliance Zone Ahead

In today's healthcare facilities, healthcare-associated
infections (HCAIs) are important patient safety issues.
Infection rates are amplified when poor hand hygiene
practices are being utilized. Emergency departments
(EDs) in particular appear to have issues with hand
hygiene compliance. EDs are usually fast-paced
environments where procedures are often invasive and
high risk, making it difficult to evaluate the susceptibility
of patients to contract or spread an infection. The
purpose of a systematic review conducted in 2019
by Seo and colleagues was to examine hand hygiene

$6,000

FULLTIME RN

SIGN-ON BONUS
or

$350/MONTH
STUDENT LOAN
REPAYMENT

TOP-RANKED
BENEFITS PACKAGE

NIGHT SHIFT
DIFFERENTIAL

$1 MORE PER HOUR
FOR BSNs

compliance (HHC) rates, factors affecting HHC rate and
intervention strategies to improve HHC in EDs.

The researchers searched Ovid MEDLINE, Ovid
EMBASE, the Cochrane Central Register of Controlled
Trials (CENTRAL) and the Cumulative Index to Nursing
and Allied Health Literature (CINAHL) to identify
relevant studies. Korean databases were also searched,
including Koreamed and Korean Medical database
(KMbase). Keywords used for the search included: ‘hand
antisepsis’, ‘hand cleaning’ ‘emergency room’,
and ‘emergency department’. After analyzing results

PIKEVILLE

MEDICAL CENTER

recruitment@pikevillehospital.org
606-218-4903 | 606-794-1293 (TXT)

*Less deductions required by law. Pikeville Medical Center is an Equal Opportunity Employer.

against the inclusion/ exclusion criteria, 24 studies on
HHC in EDs were selected for the review (12 were cross-
sectional surveys and 12 were interventional studies).

The review found that reported hand hygiene
compliance rates varied widely, from 7% to 89.7%.
HHC rates were lower in EDs than in any other setting
in the hospital and, more specifically, lower among
physicians than among registered nurses. Lower HHC
rates resulted from a multitude of factors including a
perceived lack of time by staff, pressing dlinical situations,
heavy workloads, staff shortages and decreased
accessibility of alcohol-based hand rub and gel. The
review also identified many barriers to proper hand
hygiene practices, including ambiguity about when to
perform hand hygiene, how to efficiently use gloves,
stress, activities with high risk of cross transmission of
pathogens, lack of positive examples by staff leadership,
bad habits, simple forgetfulness and skin irritation and
drying caused by the continuous use of products.

The review suggested several intervention strategies
that could potentially improve HHC rates in the ED
setting, with use of a multimodal strategy as potentially
the most effective approach. Such a strategy should
include a facility wide hand hygiene campaign including
proper hand hygiene education, infrastructure change,
monitoring and effective feedback and strong healthcare
leadership. It was also suggested that strong healthcare
provider and manager leadership was imperative to
ensure sustainability of this HHC improvement strategy.

Nurses spend a significant amount of time with their
patients and must prevent potential harm by reducing
the chance of spreading infection from one patient
to another. Results from this review suggest there is
significant room for improving HHC rates in EDs. It is
necessary to implement HHC improvement strategies
targeting healthcare workers who exhibit low HHC
rates, including physicians. Additional research should be
performed to develop a sustainable HHC improvement
intervention focused on ED care settings. Furthermore,
well designed controlled studies are essential to examine
and identify which intervention modalities are most
effective in the ED setting.

Source:

Seo, H., Sohng, K., Chang, S., Chaung, S., Won, J., & Choi, M.
(2019). Interventions to improve hand hygiene compliance
in emergency departments: A systematic review. Journal
of Hospital Infection, 102(4), 394-406. doi:10.1016/j.
jhin.2019.03.013

Submitted by:
Savannah Motley, Patrick Shearman, and Brandon Sloan,
Bellarmine University School of Nursing, Louisville, KY.

Data Bits is a reqular feature of Kentucky Nurse.
Sherill Nones Cronin, PhD, RN-BC is the editor of the
Accent on Research column and welcomes manuscripts
for publication consideration. Manuscripts for this
column may be submitted directly to her at sherillc@aol.
com.

BECKFIELD

COLLEGE
Take your nursing career
to the next level

RN to BSN

online
in just 18

months

Beckfield College is a member of the National League for Nursing. The baccalaureate degree in
nursing (RN to BSN Online program) at Beckfield College is accredited %\/ the Commission on
Collegiate Nursing Education (http://www.ccneaccreditation.org). OH Registration # 2158
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What’s the difference between KNA and KBN?

Who do | need to call?

Kentucky Nurses Association Profile The KNA:
305 Townepark Circle, Suite 100 - * Writes, edits and publishes the award-winning E% K o v
Louisville, KY 40243 Kentucky Nurse. It is distributed to all nurses in 3 H ENTUCKY
i02-245-2843 the state, even non KNA members. \ 0= BoArRD OoF NURSING
entucky-nurses.org e Helps members with information and resources S

admin@kentucky-nurses.org related to nursing, nursing practice, education,

Established in 1906, the Kentucky Nurses Association scholarships and a variety of additional topics.
(KNA) is the only full-service member-drive professional e Serves as liaison for information to state agencies,  The KBN:
organization for the state’s entire nurse population. In legislators, healthcare organization and the e Grants licensure to practice nursing to qualified
addition to promoting the essential role of registered media. applicants. (LPN, RN and APRN)
nurses in healthcare delivery system, KNA serves as an e Offers member discounts for the KNA e (Credentials Sexual Assault Nurse Examiners
advocate for quality patient care in all settings. From the Convention, Summit and all other KNA programs. (SANE) and dialysis technicians (DTs).
halls of Frankfort and state agencies to boardrooms, e Offers member discounts on KNA products and ¢ Interprets laws and regulations related to the legal
hospitals and other healthcare facilities, the KNA is the services. scope of practice
strong voice for the nursing profession throughout ®  Provides networking in many areas such as e Develops regulations (rules) necessary to
the Commonwealth. Activities are funded through practice, legislation, academics, research, etc. implement its statutory responsibilities and duties.
membership dues, products and royalties. e Hasan app “KNA 365" designed to connect e Establishes minimum standards of nursing

nurses with KNA and needed resources. practice.

The Kentucky Board of Nursing Profile e Offers complimentary resume review and e Sets minimum standards for nursing education
312 Whittington Pkwy, Suite 300 - assistance for members. and maintain list of approved schools.
Louisville, KY 40222 e Connects members to “members only” website e Defines and describes nonprofessional conduct.
502-429-3300 or 1-800-305-2042 portal. e Takes disciplinary action on licensees in response
kbn.ky.gov e Serves as continuing education provider. to nonprofessional conduct.

The Kentucky Board of Nursing (KBN) is an agency of e Offers full-time lobbying representation in e Maintains a list of names, addresses and licensure
the Commonwealth of Kentucky, governed by the Nurse Frankfort and at the nation’s capital to ensure status of persons they license.
Practice Act, established in 1914. The Board is a separate that nursing has a voice regarding legislative e Approves applications for prescriptive authority
and distinct entity from any professional association. The activities. for advanced practice nurses.
Board's role is to protect public health and welfare by e Offers recruitment portal for every healthcare *  Provides scholarships through collected licensure
developing and enforcing state laws governing the safe entity in Kentucky. fees.
practice of nursing. The Board is self-supporting through e Provides the Nightingale Tribute program to e Maintains registry of individuals who are
fees assessed for professional licensure. The agency honor deceased nurses through the Kentucky credentialed as state registered nursing assistants
receives no general fund tax appropriation. Nurses Foundation (KNF) (SRNAS).

ONLINE NURSING DEGREES

EMPOWERING NURSES
20" DISCOUNT RN-BSN

FOR NEW ENROLLMENTS BEFORE JUNE 30, 2021

IWU's nursing programs provide educational pathways for
advanced nursing degrees.

SCHOOL OF NURSING
INDIANA WESLEYAN UNIVERSITY - NATIONAL & GLOBAL

2 IWU 58052 866.498.4968
: nursing.com
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Allison DeSpain, Spalding University
2019 Mildred Metz Scholarship Recipient

“Why do you want to be a nurse?” Since | started
in the nursing program, | can’t count the number of

NursingALD.com can point you
right to that perfect NURSING JOB!

NursingALD.com
I @ I

Free to Nurses

Pri
Mvacy ASSure dJ

Easy fo Use

Finding My Place

times that | have been asked that question. There
are so many ways to answer. For me, the answer
always involves the reason | returned to college after
graduating in 2012. | developed a passion about a
career as a healthcare provider and believed | was
called to become a nurse. As a result, | gave up my
job, borrowed money and returned to college.

| view nurses as some of the hardest working,
most compassionate and highly respected individuals
in healthcare. From application of the science and
research in practice to being a shoulder to lean on
during a patient’s most vulnerable moments, there
is nothing about this career that does not leave me
feeling fulfilled at the end of every day.

| did not choose nursing because of the salary
or because medical school is too challenging. |
chose nursing because it stood out to me from all
other healthcare professions. We assume the role
as a patient advocate. We practice active listening

Half of adults who smoke said
: they wanted to quit because their e
health care provider recom

mended it! |

and compassion in building relationships with
our patients that are based on trust and respect.
Through our confidence and competency, we, as
nurses, bring comfort to patients and their families.
Some days may leave us feeling emotionally drained
and defeated, but there are also great days that
leave us feeling joyful and satisfied.

| chose nursing because it is my calling to have
empathy to understand the suffering of those
around me, a desire to help others get through
the fear of health issues and the strength to be the
person that others can depend upon. Knowing that
all my hard work paid off is an amazing and selfless
feeling. Understanding that | have the ability to heal
and build trusting and therapeutic relationships with
my patients is absolutely beautiful and inspiring. |
have fallen in love with this profession, | could not
imagine my life any other way, and no matter what,
nursing will always be my true calling.

'tw.:

=d

P

Bt AN

REFER YOUR PATIENTS TO KENTUCKY’S

FREE QUITLINES FOR ALL AGES.

BE TOBACCO FREE

1-800-QUIT-NOW
QuitNowKentucky.org
All ages.

MY LIFE
MY QUIT.

1-855-891-9989
MylifeMyQuit.com
Ages 17 and under.

Free, confidential help quitting tobacco, including e-cigarettes,

by phone, text, or online chat. Learn more at CHFS.KY.GOV.
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Letter to the Editor
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The Kentucky Nurses Association speaks out against racial violence
and provides actionable steps to address the issues of racism,
inequality and their impact on health and health outcomes

Breonna Taylor, David McAtee, Rayshard Brooks
and George Floyd. These are just a few whose deaths
have sparked national outrage. They are gone because
of unthinkable racial violence and disregard for life
representing the antithesis of nursing. Nurses do not
stand for, support or tolerate such acts. Let us start by
being very clear and intentional about one salient point.
No one deserves to die because of the color of his or her
skin. Black Lives Matter.

If the Kentucky Nurses Association is to stay true to
its vision, “To be the voice for nurses and work for a
healthier Kentucky,” we must state our position and
then let you know about the actions we will take to
combat this public health crisis of inequality and its
impact on health outcomes.

The tentacles of racism extend into realms that create
injustices and systematically endanger people of color.
According to the Robert Wood Johnson Foundation,

“this history of individual and structural racism
spanning generations denies opportunity to

people of color and robs them of their physical

and mental health. The life expectancy of people

of color is often a decade or more shorter than

their white neighbors just a few blocks away,

an injustice that has not moved in generations.

These health disparities, and often the diseases

themselves, stem in part from the stress of being

silenced, ignored, oppressed and targeted for

University of -l@

CINCINNATI | ONLINE

Advance your degree
and your possibilities.

Follow your passion to provide quality care
with a degree from one of the top 10 online

programs in the country.

MSN Specialization Areas

Family Nurse Practitioner

Adult-Gero Primary Care Nurse Practitioner

Women's Health Nurse Practitioner

Nurse-Midwifery

Post-Master’s Specialization Areas

Family Nurse Practitioner

PsychiatriccMental Health Nurse Practitioner

violence—too often by those institutions and
individuals entrusted to protect all people.”

KNA fully agrees.

Nursing care embraces the notion that improvement
requires a plan. Just as we plan for the care of those
we serve, we must plan for the care and the healing
of our community to prevent the continued spread of
harm and violence. The Kentucky Nurses Association
urges all 90,000 nurses across our Commonwealth
to use their influence as the largest and most trusted
profession to implement our plan of action and care for
our communities:

¢ Encourage all citizens, especially nurses, to vote
for candidates that support actions and policy
changes that will ensure focus on disparities in
the African American and other populations of
color;

¢ Participate in development of and provide
training for nurses regarding racial disparities that
includes the history regarding the issues and offer
assessment tools for improved outcomes;

*  Support development and implementation of
cultural competency training, bias training and
disparity education in every Kentucky nursing
school curriculum;

Get started at https://ucnursing.online

e  Promote recruitment of African American nurses
and other nurses of color to serve on boards
and commissions and leadership positions within
our organization as well as others that focus on
health;

e  Promote recruitment of nurses of color to seek
employment as school nurses;

e e Serve as a resource for nurses, other healthcare
professionals and organizations regarding racism
and cultural competency especially as it relates
to public health, healthcare in general and the
health of our state and local communities and

*  Promote recruitment and mentoring of nurses of
color in nursing programs.

We are nurses and we will do this. Kentuckians are
counting on us.

Ruth Carrico, PhD, DNP, APRN, CIC, FSHEA,
President, KNA Board of Directors

Delanor Manson, MA, BSN, RN
Chief Executive Officer, KNA

LI\
GRAD NURSING
2020

AL INEWN
VETERANS
GRAD NURSING

2020
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UofL SCHOOL OF NURSING
strives to address

health disparities

Office of Community
Engagement and
Diversity Inclusion

The University of Louisville School of Nursing is committed
to tackling health disparities in our community through active
community partnerships in our undergraduate and graduate programs.

Led by Dr. Vicki Hines-Martin, PhD, PMHCNS, RN, FAAN, associate dean for Community
Engagement and Diversity Inclusion, the school seeks to enhance practice, research,
teaching and service activities through community engagement.

“Community engagement and achieving health equity for populations experiencing health
disparities are integrally connected,” Hines-Martin said.

Hines-Martin has a long career focused on diversity, equity and community. Hines-Martin
has collaborated with community organizations, including the Neighborhood House
Community Center, which serves residents across the life span in Portland and west
Louisville for the last nine years. Her scholarship includes her most recent position as co-
leader of the community engagement core on the NIH-funded University of Louisville

P30 Center for Integrative Environmental Health Sciences. She was also co-editor on two
textbooks: Routledge Handbook of Global Mental Health Nursing.: Evidence, Practice and
Empowerment (2017); and Library, Collaborations and Community Partnerships: Enhancing
Health and Quality of Life (2020).

CONTACT UNIVERSITY OF
502-852-1196 | 502-852-5825 LOUISVILLE.

louisville.edu/nursing SCHOOL OF NURSING

The bachelor of science in nursing, master of science in nursing, and doctor of
science in nursing practice programs at University of Louisville are accredited by
the commission on Collegiate Nursing Education, 655 K Street, NW, Suite 750,
Washington, DC 20001, 202-887-6791.

N
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UofL SCHOOL OF NURSING
strives to address

health disparities

Meet Jade Chatman:
PhD candidate on a
path to affect the
future of nursing

School of Nursing PhD candidate Jade Chatman, BSN, RN, has received numerous awards while
at the University of Louisville. Her research focuses on health promotion and disease prevention
in vulnerable populations by developing strategies to increase nursing workforce diversity.

To support her effort, Chatman established a partnership with a high school pre-nursing
program that primarily serves minority and low-income students.

Chatman plans to test the feasibility of a research-based, online educational intervention for
pre-nursing high school students in improving attitudes toward and knowledge about nursing
as a career, along with improving career and college readiness.

Her plan will include two multimedia online learning modules. The first learning module will be
about different nursing career pathways and educational requirements. The second learning
module will be about college admission processes, such as timelines, financial aid, and how to
decide which college to attend.

“l want to recruit and educate future nurses, ensuring they have the support to be successful
and prepared for real-world nursing by identifying barriers they face and implementing
interventions that overcome them. Engaging with students in an environment that fosters
intellectual inquiry, passion, and commitment for underserved communities through the
advancement of nursing science is my aim to address the complex health needs of diverse and
dynamic populations,” she said.

CONTACT UNIVERSITY OF
502-852-1196 | 502-852-5825 LOUISVILLE.

louisville.edu/nursing SCHOOL OF NURSING

The bachelor of science in nursing, master of science in nursing, and doctor of
science in nursing practice programs at University of Louisville are accredited by
the commission on Collegiate Nursing Education, 655 K Street, NW, Suite 750,
RSP \Washington, DC 20001, 202-887-6791.
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Kentucky Nurses Foundation Donor List AKENTUCKY
July 1, 2017 - August 13, 2020

Thanks to these generous donors for their contributions to the Kentucky Nurses Foundation through our “Honor a Nurse — Remember a Nurse” and our “Love a Nurse
Campaigns.” Funds go toward nursing research, education and scholarships throughout the Commonwealth:

Paulette Adams
Ruth Craddock
Anne Kleine-Kraft
Maggie Miller

Denise Alvey
In honor of a special nurse

Larry Barclay
Delanor Manson

Janet Collins-Becker
In Honor of a Special Nurse

Paula Bentley
Beatrice Miller

Nancy Bronner
Lise Roemmele

Ruth Carrico
Dawn Balcom
Sarah Bishop
Luanne Didelot
Andrea Flinchum
Crystal Heischman
Sherlee Niner

Spencer Cole
Christy Branham

Christie Coe
Billie Coe

Kyran Daughtery
Pam Lynch

Sally Davenport
Barbara Kitchen

We change the life of one to care

Anna Davidson
Diane Chlebowy
Eileen Grigutis
Shelby Overpeck
Gary Thurman

Lois Davis

Carla Basanta

Eloise Beebout

In Honor of a Special Nurse
Marge Keller

Ruth Keizer

Karen Kryscio

Moni Shields

Eva Stone

Michele Dickens
Nancy Puckett

Ann & Clarence Duncan
In Honor of a Special Nurse

Dorothy Duncan
In Honor of a Special Nurse

EKU/BSN Faculty Fund
Mary Slusher

Kim Evans
In Honor of a Special Nurse

Michael Gordon
Jane Earline Elkins

Kathleen Hall
In Honor of a Special Nurse

Marcia Hall
Lynne Hall

for the lives of many

Student Success, Institutional Excellence, Relationships,

Stewardship

Galen College is currently hiring expert educators and
committed professionals in all areas of expertise whose
guidance and experience contribute to the success of
thousands of students entering the nursing field every year.

Must have MSN, DNP or PhD degree

%)GALEN Louisville Campus ® Hazard Campus

CorLLeGe oF NUrsiNG ~ galencollege.edu/careers

—
T

THE BEST PLACE TO BECOME A NURSE

e Ol Cr 1 Erridces o woRe VR

Kathy Hager

Nancy Bronner, in memory of
her husband

Kimberly Bourne's sister-in-
law

Mary Burch

Ruth Carrico

Ruth Carrico’s father
Sandy Collins

Antoinette Corey

Kendall Diebold

Loretta Elder, in memory of
her son

Brandi Fields

Sandy Ford

Pam Hagan

Kathy Hall

Janie Heath

Teresa Huber

Susan Jones

Alice Kimble

KNF Student Essay

Carol Komara

Delanor Manson

Julie Marfell — in memory of
her husband and father
Lisa Peak’s mother’s death
Joan Prentice

Jody Rogers

Mary Romelfanger

Kelly Ramey

Bev Rowland

Jo Singleton

Ida Slusher

In memory of Ida Slusher’s
mother

Carol Smith

Misty Stoller

Karen Wooldridge

Allen Harvey
Delanor Manson

Janie Heath

In Honor of a Special Nurse
Sandy Hanlin

University of Kentucky
College of Nursing Alumni
Delanor Manson

Carolyn Williams

Marcia Hern
Lynne Hall

Marcia Hobbs
In Honor of a Special Nurse
In memory of Connie Lusher

Connie Hubbard
Joyce Hubbard

Kathy Huber
Teresa Huber

Teresa Huber

In Honor of a Special Nurse
Ruth Carrico

Kathy Hager

Teresa Williams

Leslie Jeffries
Anita Kvinta

Lynn Jones

Delanor Manson
Savanah Kennedy Carol
Komara

Kathy Hager

Lisa Lockhart
Mary Lou Baumgardner
Delanor Manson

Gregory Lutes
Mary Ann Lutes

Ann Lyons

Dee Ann Totten & All Nurses
Dr. Nancy Kern and all
nursing faculty

and staff at Spalding
University

Delanor Manson

Mary Lou Baumgardner
Nancy Bronner, in memory of
her husband

Kimberly Bourne's sister-in-
law

Ruth Carrico’s father
Loretta Elder, in memory of
her son

Terri Graham

Pam Hagan

Kathy Hager

Janie Heath

In memory of Margaret
“Peggy Howell”

Marcia Hern

Julie Huron

Ta'Neka Lindsay

In memory of Connie Lusher
Jane Webster-Lynch

Julie Marfell, in memory of
her husband and father
Deborah May

Sharon Mercer

Kathy Mershon

In memory of Marge Perrin
Marsha Hughes-Rease

Ida Slusher

In memory of Ida Slusher’s
mother

CAREERS

Our values are more

Gender identity

than words on a wall.

Explore careers at Norton Healthcare.
NortonHealthcareCareers.com

Equal Opportunity Employer M/F/Disability/Veteran/Sexual Orientation/

- O

Together, We Will.

If you’re going to do challenging work, surround yourself with a team
that cares deeply about patients, the community and your career.

N NORTON

HEALTHCARE


http://nortonhealthcarecareers.com
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Julie Marfell
In Honor of a Special Nurse

Brandy Matthews
In Honor of a Special Nurse

Donna Meador
Deb Campbell
Ruth Carrico
Carla Donnell
Eileen Fitzpatrick
Dolores Hagan
Kathy Hager
Johanna Hall
Mary Limke
Delanor Manson
Angela Shinaberry

Monica Meier

J. Patrick Meier Rachael
Meier Monica Miller
Sharon Mercer

Sandy Johanson
Delanor Manson

Kathy Mershon
Mary Lou Baumgardner
Cheryl Booth
Julie Brothers
Juanita Clay

Dr. Ruth Cocoran
Margorie Derrin
Lisa Evans
Bridgette Irvin
Lisa Lockhart
Elizabeth Marcil
Marge Perrin
Kristen Sherrad
Robin Szcapinski
Christie Therkel
Susan Thornton
April Walker

Melissa Mershon
Kathy Mershon

Tracey Melburn
Teri Goodlett

Sherlee Miller
Dawn Balcom

Network for Good
All Kentucky nurses

Nightingale Chapter
Pat Calico
Brenda Sherwood

Nurses in Every Kentucky
School
Carol Komara

Betty Olinger
In Honor of a Special Nurse

Curtis Owens
Delanor Manson

Betty Porter
In Honor of a Special Nurse

Christy Ralston
In Honor of a Special Nurse

REACH CHAPTER
In memory of William Aaron
Doughty

Mary Romelfanger

Wass Brady

KNF Student Essay
Competition

Delanor Manson

Martha Ann Marrillia, SCN

Bev Rowland
In Honor of a Special Nurse

Kathryn Salee
Evelyn Gellar

Linda Schaaf
Delanor Manson

Jo Singleton
In Honor of a Special Nurse

Ida Slusher

Rachael Epstein
Esther Field

Cora Newell-Fletcher
Kathy Hager

KNF Student Essay
Competition
Delanor Manson

Jo Singleton

Dorcas Townsley

Stephanie Smith

All Hosparus nurses
Delanor Manson

Ida Slusher — in memory of
her mother

Sheila Spence
Jo Singleton

Patricia Spurr
Donna Gough Faquir

Ruth Staten

Mary “Kay" Robinson
(sister- in-law)

Kasey Scheper (daughter)

Eva Stone
Carol Komara
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Liz Sturgeon
Susan Jones
Dawn Garrett-Wright

Tukea Talbert
In Honor of a Special Nurse

Linda Thomas
Wilma Brown
In Honor of a Special Nurse

Thought Leader Select
Ruth Carrico

Blake Townsend
Charlotte Gross

Kathy Tussey
Kay Ross

Sharon Utterback
In Honor of a Special Nurse

Rhonda Vale
Mary Jennette Martin

Teresa Villaran
In memory of Mary Lou
Baumgardner

Judy Ambrose Vittitow
Barbara Nell
Garden Hardy Daves

JoAnn Wever

Agnes Black

Kathy Hager

In Honor of a Special Nurse
Dottie C. Luther

Marion McKenna

Louise Zegeer

Gracie Wishnia

Nathan Goldman (retirement)
Ann Lyons

Ruth Carrico

Jane Younger
Pat Burge
Shirley Powers

Thank you, donors!

Vv

VANDERBILT.

SCHOOL OF NURSING

ADVANCETO
THE NEXT LEVEL

MSN - DNP - POST-MASTER’S - PhD

{g} Top-ranked nursing programs

Distance learning options

& Multiple entry options for nurses
and non-nurses

hursing.vanderbilt.edu

Vanderbilt is an equal opportunity affirmative action university.
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KNA New Member
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Julie Abney

Brianna Atwell
Natalie Aud

Bonnie Bailey
Rebecca Banfield
Amber Banovz
Connie Barnes

Cheryl Barnes
Cathryn Benson
Kathleen Berghausen
Callie Beuke

Mary Bishop

Belinda Blair

Taylor Boggs

Virginia Bolin

Cierra Bond

Regina Bratcher
Michal Brooks
Michelle Bruns-Gravett
Kristen Cagnoli Kohler
Hillary Carbone
Charlotte Chaney
Paul Clark Mount
Stacy Cohen
Rosemary Collins

Ava Cook

Terri Cornett Martion
Lauran Coulter
Summer Cross
Samantha Cundiff
Linda Curtsinger
Katherine Davis
Amanda Diel
Kimberly Dimmitt

RN to BSN 1

Berea KY
Greensburg KY
Owensboro KY

Prospect KY
Corbin KY
Louisville KY
Bardstown KY
Nicholasville KY
Lexington KY
Old Brownsboro KY
Edgewood KY
Pineville KY
Nicholasville KY
Frankfort KY
Louisville KY
Lexington KY
Fairdale KY
Lexington KY
Newport KY
Lexington KY
Louisville KY

Irvine KY

Saint Francis IN

Louisville KY
Cynthiana KY
Madisonville KY
Louisville KY
Springfield KY
Murray KY
Morehead KY
Harrodsburg KY
Glasgow KY
Farmington KY
Louisville KY

-

00% nline

Kim Dinsey-Read
Betsey Dirr

Sandy Dotson Betsy
Alexis Dugan
Kellee Duke
Mikaylah Easterling
Virginia Ehrlich
Katelin EIm

Tara Emmert
Kathleen Farrell
Rebecca Feck
Amber Feltner
Tammy Fields
Cheryl Fougnie
Vivian Franklin
Cheri Frederick
Jennifer Gibson
Heather Hardin
Jaclyn Harrell
Rachel Harrison
Tracey Hatfield
Christopher Havens
Susan Hedgecock
Nathan Henry
Rachel Hickman
Morgan Hicks
Ashley Horner
Kristen Howvell
Tammy Hudson
Benjamin Hughes
Tabitha Hughey
Sara Hutchison
Mary Huynh
Melony Jaggers

Complete your degree in 12 months

Competitive tuition

Accredited

Dedicated faculty and staff

For more information contact

270-809-2193

MURRAY STATE

UNIVERSITY

School of Nursing
and Health Professions

murraystate.edu/nursing

Equal education and employment opportunities M/F/D, AA employer

Burlington KY
Covington KY
Layne KY
Louisville KY
Brandenburg KY
Florence KY
Louisville KY
Louisville KY
Tompkinsville KY
Murray KY
Nicholasville KY
Lexington KY
Louisville KY
Louisville KY
Cave City KY
Stanford KY
Lexington KY
Cleveland Heights OH
Louisville KY
Brooksville KY
Oil Springs KY
Lexington KY
Owingsville KY
Louisville KY
Lexington KY
Fort Mitchell KY
Vanceburg KY
Mount Washington KY
Clearfield KY
Bardstown KY
Fulton KY
Cynthiana KY
Louisville KY
Leitchfield KY

- Classes are 100% online

- Tuition only $225 per credit

hour

Vanessa Johnson
Samantha Johnson
Anna Jones

Theresa Jones-Hawkins

Morgan Jordan
Allison Justice
Mariem Kader
Brandy Kardeen
Lora King
Elizabeth Krupiczewicz
Tracy Kuykendall
Lisa Lewis
Vanessa Littrell
Jenine Lomio
Keely Lowe
Kimberly Madden
Greshin Markwell
Juanisha Marshall
Kristi Meredith
Emily Messerli
Catherine Miller
Remonica Minix
Judy Mitchell
Micol Mora

Nidhi More
Christine Morris
Karen Morrow
Milly Muffly
James Mullins
Adria Myers
Rachel Myre

Lori Newton
Heather Nickell
Claudean Oakley

RN-BSN Program

months

Learn more @ www.unionky.edu/kynurse

Smithfield KY

Denver CO
Richmond KY
Lexington KY

Bowling Green KY

Pewee Valley KY
Lexington KY
Louisville KY
Berea KY
Louisville KY
Lexington KY
Shelbyville KY
Hebron KY
Elizabethtown KY
Lexington KY
Louisville KY
Bremen KY
Lexington KY
Louisville KY
Lexington KY
LA Grange KY
Van Lear KY
Beechmont KY
Louisville KY
Louisville KY
Versailles KY
Louisville KY
Lexington KY
Lexington KY
Lexington KY
Louisville KY
Independence KY
West Liberty KY
London KY

- Financial aid available
- Ability to finish in less than 24
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JUST BECAUSE YOU RECEIVED
THIS NEWSLETTER DOESN'T
MEAN YOU'RE A MEMBER
OF KNA.

VISIT WWW.KENTUCKY-NURSES.ORG OR
COMPLETE THIS APPLICATION.

Membership Activation Form
AKENTUCKY DANA

HURSES ASSOCIATION AMERICAN NURSES ASSTWCIATIOM

For dues rates and other information, contact ANA's Membership Billing Department at (800) 923-7709
or e-mail us at memberinfo@ana.org

Essential Information

First Name/Ml/Last Name Gender: Male/Female

Mailing Address Line 1 Credentials

Mailing Address Line 2 Phone Number Circle preference: Home/Work

City/State/Zip Email Address

Country

Professional Information

Employer Current Employer Status: (ie: full-time nurse)

Type of Work Setting: (ie: hospital) Current Position Title: (ie: full-time nurse)

Required: What is your primary role in nursing

(position description)?

[ Clinical Nurse/Staff Nurse

[INurse Manager/Nurse Executive (including Director/CNO)
[INurse Educator or Professor

I Not currently working in nursing

[J Advanced Practice Registered Nurse (NP, CNS, CRNA)
LI Other nursing position

Practice Area: (ie: pediatrics)

Ways to Join

@[ ANA and State Membership Dues:
$15.00 Monthly or $174.00 Annual

Membership Dues

ANA-PACContribution (optional) S
Ways to P
ANF Contribution (optional).........cccoeervenn. S M:::hl‘:/ P:;lment- $15.00
Total Dues and Contributions S [ Check If paying by credit card, would you

Credit Card Information [ Credit Card like us to auto bill you annually? []Yes

Ovisa [Mastercard [JAMEX [Discover

Annual Payment: $174.00

[0 Checking Account Attach check for first month's payment.
Expiration Date (MM/YY) [] Credit Card

Credit Card Number

Authorization Signature Authorization Signatures

Printed Name Monthly Electronic Deduction | Payment Authorization Signature*

Please Note — $20 of your membership dues is for a subscription to
The American Nurse and $27 is for a subscription to American Nurse Today.
American Nurses Association (ANA) membership dues are not deductible *By signing the Monthly Electronic Payment Deduction Authorization, or

as charitable contributions for tax purposes, but may be deductible as a the Automatic Annual Credit Card Payment Authorization, youare
business expense. However, the percentage of dues used for lobbying by authorizing ANA to change the amount by giving the above signed thirty

) A - (30) days advance written notice. Above signed may cancel this
the ANA is not deductible as a business expense and changes each year. authorization upon receipt by ANA of written notification of termination
Please check with ANA for the correct amount.

twenty (20) days prior to deduction date designated above. Membership
will continue unless this notification is received. ANA will charge a $5 fee for

i any returned drafts or chargebacks. Full and Direct members must have
Go to JomANA.org to becorTwe ADKNA1 5 been a member for six consecutive months or pay the full annual dues to be
a member and use the code: eligible for the ANCC certification discounts.

Automatic Annual Credit Card | Payment Authorization Signature*

Fax Web Mail

ANA Customer & Member
Billing PO Box 504345 | St. Louis, MO 63150-4345

Completed application with credit card
payment to (301) 628-5355

Join instantly online.
Visit us at JoinANA.org
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Latesha Osborne
Sara Otis

Caitlin Overstreet
Kelly Patterson
Gay Patton
Jennifer Pearson
Courtney Pemberton
Janet Perry

Susan Peterson
Jessica Pfost
Katherine Phillips
Margaret Plymale
Ashley Prater

Mary Frances Regalado

Carrie Regnier
Laura Rekapally
Nicole Rice

Misti Rice

Ashley Ricketts
Margaret Rivers
Hannah Robards
Amanda Roberts
Ardis Roederer
Anne Sahingoz
Sharon Savadogo
Angela Scott
Trena Seago
Nicole Shorr
Kelly Simpson
Sarah Simpson
Jill Sither

Oleg Skoroplyas
Collin Smith
Amy Spain Duncan
Jessica Stanton
Tonya Steele
Stephanie Steele

Cameron Stephenson

Tori Stewart
Amanda Stewart
Shanna Stivers Dave
Samantha Stokley
Christie Strickland

Tammy Sutton-Carnes

Laura Sweet
Sharon Thomas
Kelsey Thomas
Gladys Thompson
Linnie Toney

Kim Vickous
Jessica Vier

Jamie Waddell
Tachisha Walls
Tammy Watts
Rhonda Whitaker
Kaitlyn Wilkerson
Katie Williams
Edwina Withrow
Christy Wortham
Vicki Wright
Tisha Ziskind
Katherine Zumba

Georgetown KY
Paris KY

Paris KY
Nicholasville KY
Louisville KY
Boston KY
Florence KY
Georgetown KY
Lexington KY
Georgetown KY
Prospect KY
Lexington KY
Prestonsburg KY
Lexington KY
Louisville KY
Louisville KY
Louisville KY
Lexington KY
Louisville KY
Frankfort KY
Taylorsville KY
Mount Vernon KY
Frankfort KY
New Haven KY
Coxs Creek KY
Georgetown KY
Shelbyville KY
Lexington KY
Lexington KY
Louisville KY
Louisville KY
Lexington KY
Louisville KY
Louisville KY
urlington KY
Bowling Green KY
Lawrenceburg KY
Georgetown KY
Crestwood KY
Crestwood KY
New Castle KY
Lexington KY
Calvert City KY
London KY
Canmer KY
Campbellsville KY
Mayfield KY
Burkesville KY
Lexington KY
Bowling Green KY
Hopkinsville KY
Stanford KY
Louisville KY
Versailles KY
Nicholasville KY
Corydon KY
Louisville KY
Olive Hill KY
Benton KY
Hawesville KY
Lexington KY
Elsmere KY

Berea College’s Nursing Department, announces a continuing full-time or
tenure-track position to begin in August 2021 in Mental Health and/or Pediatric
Nursing. For details and to apply visit: https://www.berea.edu/facultyjobs

The curriculum includes experiences in high fidelity simulation,

EREA clinical settings and courses in:
. + Nursing Research

OLLEGE

+ Microbiology

+ Mental Health Nursing = Statistics

Founded in 1855, Berea College achieved national distinction as the first coeducational and interracial college in
the South. Berea College’s Nursing Department is the oldest program west of the Alleghenies, and in 2019 the
department was named the number one Nursing Program in Kentucky by Nursing Explorer.com.
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KNF COVID-19 Nurses m——
@ KENTUCKY
Support Fund & Volunteers

The Kentucky Nurses Foundation thanks these generous donors and volunteers for
their contributions toward the KNF COVID-19 Support Nurses Fund

Donations total more than $18,400

Whether you made a financial contribution via the Kentucky Nurses Foundation COVID-19 Fund to Support Nurses or volunteered your time to deliver apricot
ribbons and bows, face shields, yard signs and hand sanitizer across the state to support Kentucky nurses, we sincerely thank you:

Donors Michael Fine
Anonymous Kathy Finnegan
Turney Berry Donna Fletcher
Joanne Berryman Kim and Jason Gabbard
Bluegrass Distillers Galen College of Nursing
Arica Brandford Todd Gardner, MD
Kathy Brotzge Judi Godsey
Brown-Forman Jenny Hager
Elizabeth Buckler Kathy Hager

Ruth Carrico Lindsay Hager
Mark Carter Allan Harvey
Teena Darnell Janie Heath
Tammy York Day Carl Horneman
Kevin Deibert Herman Horneman
Mary Deletter Teresa Huber

Paul Deletter Andrew Irwin
A.S. Diamond Emily Irwin

Patricia Donald Mary Kane

Anne Dwyer Ken Kelly

John Fairbanks Scott Kelly

Donna Fiaschetti Pamela King

Earn A Nationally Accredited

NURSING AND HEALTHCARE

Degree Online

Whether you're pursuing a Bachelor’s, Master’s, Doctorate, or
Post-Master Certificate, Northern Kentucky University is committed
to delivering innovative programs that are designed to empower
you to advance your professional nursing practice and

transform healthcare.

NKU’s Online Program Advantages:
* 100% Online Coursework
® Pay-By-The-Course Options
* Multiple Starts

Pursue your path to a successful future!
Get started today!

The baccalaureate degree in nursing/master's degree in nursing, postgraduate APRN certificate,
CC N -E and Doctor of Nursing Practice Programs at Northern Kentucky University are accredited by the

Commission on Collegiate Nursing Education, 655 K Street NW, Suite 750, Washington DC,
ACCREDITED

20001, 202-887-6791.

. . N1 NORTHERN
more at onlinedegrees.nku.edu/nursing KENTUCKY

UNIVERSITY
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Lois Lenz

Lisa Lockhart

Delanor Manson

Glen Manson

Julie Marfell

Beth Mattingly

Dee McCallie
DeeAnna McCallie
Connie McDonogh
Jennifer Mercer

Mia Mercer —
GuardianOntheGo
Creighton Mershon
Kathryn M. Mershon
Marianna Michael

Lisa Morabito

Tad Myer

Nancie Myre

Network for Good
Mary John & Dan O'Hair
Julianne Ossege
Cecilia Page

Mildred Payne

Pizza Hut -

J R Pizza Enterprise, LLC
Mary Joan Prentice
Debra Rayman
Rosemary Riggs

Sara Robertson

Mary Romelfanger
Marilyn Schleyer

J. B. Speed

School of Engineering —
University of Louisville
Jo Singleton

Debbie Smith
Stephanie Smith

Southeast Christian
Church

Mary Spica
Patricia Spurr
Sherrill Thomas
Linda Thomas
Febe Wallace
Marsha Whitfield
Amy Wimsatt
John Woodard
David Wooldridge
Linda Wray
Nancy York
Martha Ziskind

In-Kind Donors
Bluegrass Brewing
Donum Dei
Heaven Hill

In Bloom Again Florist
Lexington Brewing
MB Roland

Town Branch

Evan Williams
Volunteers & Road
Warriors

Denise Alvey
Bobbi Andriakos
Nancy Bodell

Kim Bourne
Camille Burnett
Pat Calico

Ruth Carrico
Sandy Collins
Susan Duffy

Lori Dykes

Sherry Estep

Winslow Farleigh

Kathy Finnegan

Lisa Gardner

Brenda Hackett

Kathy Hager

Elizabeth, Jamie &
Rebekah Hammond

Bill Hayden

Donna Hone

Walker Hughes

Jennifer Johns

Betty Kuiper

Ann Lyons

Donna Meador

Laura Miller

Sonia Miller

Anna Potter

Julie Price

Debra Rayman

Jennifer RoBards

Mary Romelfanger

Kristie Saffer

Jo Singleton

Brenda Skaggs

Ida Slusher

Sheila Spence

Fran Stone

Christa Thompson

Cindy Venable

Barbara Wainwright

Madeline Wainwright

Terrie Webster

Jane Webster Lynch

Brittney Welch

Dolores White

Marsha Whitfield

Kim Wilder

Debbie Williams
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Hats off to the KNA home team

Delanor Manson, KNA chief executive officer, thanks the KNA home team —
Gwen Bradley, administrative coordinator, and Stephanie Smith, director of
communication and membership, for working hard to administer and coordinate
the many tasks that come with a massive project like the COVID-19 support

for nurses across the state such as finding volunteers to fill and deliver 13,000
hand sanitizers across the state; ordering shoelaces, pushing daily News Briefs,
coordinating education, ordering all those bottles and fielding a record number
of media inquiries.

Kentucky Nurses
Association
launches its first app

KNA to publish the first ever Kentucky

AKENTUCKY

Nurses Resource Book

Registration Deadline: October 1, 2020
Anticipated Publication date: February 28, 2021

HURSES ASSOCIATION

Garner referrals and spread the word about
your area of expertise; deep discounts for KNA

NURSES ARE...

#KENTUCKY

Download KNA365 today

Download KNA365 today. It is an incredible way
to stay in touch with what is going on with nurses
in Kentucky and nationwide. KNA365 is for every
person who cares about nurses, nursing and want
to know what is going on with the profession. With
one touch you'll be able to read articles, join our
organization — the voice for all Kentucky nurses,
register for our conference, learn about conference
sponsorship opportunities and check our statewide
calendar. If you're already a KNA member, you'll be
able to access cabinets and committees within our
organization as well. You can even make a donation
to the Kentucky Nurses Foundation, connect with
our social media channels and contact us with
questions.

With so many great opportunities, you'll want to
go ahead and download that app now!

members to participate

The Kentucky Nurses Association (KNA) will
soon publish the first ever Annual Kentucky Book
of Nurse Resources. We want our community
to have access to the depth of knowledge
nurses across the Commonwealth can provide.
You'll want to get in on this great opportunity
to educate fellow nurses about your field of
expertise. Here's how it will work:

Visit Kentucky-nurses.org and

e Complete the form that will include your
credentials, photo and contact information
and

e The cost for KNA members to participate
is $50; non-member fee is $375 (which
includes a one-year KNA membership).

We are very excited to bring this great
resource to you!

Advocates

Award Winners
Business Leaders
Collaborators
Educators

Healers
Innovators
Licensed/Degreed
Problem Solvers
Service Minded

& We bring the entire ©

industry together yZ

Join the
Kentucky Nurses
P Resource Book
Click Here
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Briefly Speaking
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KNA/KNF/KNAC News & Notes

As we look at Fall in the Bluegrass, we have
become more creative in this time of face masks,
social distancing and all that means for the
healthcare’s largest segment of workers — nurses.
First and always, we are the voice for all Kentucky
nurses and we invite you check out all of the
activities your professional organization is engaged
in and join today:

Register for the KNA Virtual Conference, “"Age
Well. Live Well. Be Well.,” Wednesday, November
4 — Friday, November 6. We are thrilled to bring this
innovative learning experience to you. Read more
about the event on page 22.

In our last issue, we reported out about our
extensive COVID-19 outreach program for nurses

I II|
| 5@4 Carroll County Memorial ]luspltal

.a—|| .-'—\-\._l

Carroll County Memorial Hospital

LPN or CMA - Family Practice
Full time position — 40 hours — Will include Saturday rotation

Qualified candidates should be a graduate of an accredited Licensed Practical
Nurse Program or Certified/Registered Medical Assistant Program, with current
licensure in the State of Kentucky or certificate in medical assisting.

Two years previous clinical experience is preferred. This position requires
excellent communication and organizational skills and those who apply should
work well in a fast paced environment.

RN or LPN - Med/Surg
Full Time (36 hours) — Night Shift
Qualified candidates should have current licensure in the State of Kentucky and

BLS required or (with in 1year of hire). Two years previous clinical experience is
preferred.

This position requires excellent communication and organizational skills and
those who apply should work well in a fast paced environment.

L L L T L L L LT LR E TR LR
Applications are available at the Human Resource Office or
email resume to ajohnson@ccmhosp.com

Carroll County Memorial Hospital
309 11th Street, Carrollton, KY 41008

Equal Opportunity Employer

ADVANCE YOUR
NURSING CAREER TODAY

Stand Out from the Competition
Increase Your Earning Potential

All of this and more is possible by obtaining your
nursing degree from Marshall University.

Explore Our Programs:

+ Online RN to BSN program

+ MSN program (areas of emphasis: Family Nurse
Practitioner, Nursing Education, Nursing Administration,
Nurse Midwifery and Psychiatric/Mental Health nursing)

Why Marshall?

- Affordable tuition
+ Qualified faculty with online teaching experience
- Individualized student plans of study
- Nationally Accredited

MARSHALL
NS

If interested in RN to BSN, contact rntobsn-nursing@marshall.edu
If interested in MSN degree, contact msn-nursing@marshall.edu

ayne

and all frontline workers. Our colleagues across

the Commonwealth are still talking about all those
apricot ribbons, nurse thank you signs, face shields
and some 13,000 bottles of hand sanitizer that

our “road warriors” delivered statewide. The KNA
office still has Thank You Nurses signs still available.
Contact the KNA office inquire about how to get a
sign for your yard or business. In addition, the KNA
partnered with UofL to offer ECHO infection control
programs centered on what nurses need to know
about COVID-19 and drive through immunizations.
Generous donors have contributed more than
$18,400 toward this effort. You can read all about it
on page 18.

As we move through this difficult time, we
encourage you to participate in COVID-19 vaccine
studies such as the one underway at the UofL Center
of Excellence for Research in Infectious Diseases.
Check out our website to learn more at Kentucky-
nurses.org. Ruth Carrico, president of KNA, is
spearheading this initiative. If you know of a trial or
study in your area, let us know about it. By working
together, we can find ways to keep nurses and those
in their care safe.

We want to remind you about our “Kentucky
Nurses Helping Nurses” (KNHN) program, a
collaborative effort between the Kentucky Nurses
Association and the International Society of
Psychiatric Nurses, that provides support for nurses
working on the frontlines. KNHN volunteers include
a network of nurses, working and retired, who have
a passion for and expertise in mental health nursing

»‘/,

Asplre

Indiana Health

We don't just
treat symptoms.

We take care

of the entire person.

If you're a
Nurse Practitioner
interested in psychlatrlc
or primary care,
contact us!

Text ASPIRE
or contact
hilary.davis-reed @aspirel
(317) 587-C

who want to support and be there for you while
you are caring for others. The program also includes
an array of web-based services including webinars,
online education modules and resources for your
use. To learn more about KNHN, visit our website
and if you need help or a fellow nurse you know
needs help, please call us at 1-877-358-0420. \We
invite you to participate in KNHN survey to gauge
the need for our program and how we can best help
fellow nurses. You can read more about that on
page 21.

If you want to help nurses and have a voice in
legislation that affects us all, we encourage you
to vote in the general election either by mail or at
the polls on Tuesday, November 3. We've included
information about ways to vote such as how to
obtain an absentee ballot on page 23. If you want to
learn more about legislative candidates in Kentucky,
we encourage you to attend our upcoming virtual
Town Hall on Tuesday, October 6. Visit our website
for registration information.

The team at the KNA office is available as a
resource to you if you have questions about your
membership, need help addressing clinical or
educational issues or want to make your voice
known within Kentucky’s nursing community. Stop
by our office; we recently rolled out COVID-19
Healthy at Work Policy. We are not hosting meetings
at the office but we have limited staff in the office
work plan. Call us. Visit us on social media or
complete a “Contact Us” form on our website. We
want to hear from you.



mailto:rntobsn-nursing%40marshall.edu?subject=
mailto:msn-nursing%40marshall.edu?subject=
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Kentucky Nurses
Helping Nurses
launches survey

Kentucky Nurses |\

Helping Nurses

Take a few minutes to complete the Kentucky
Nurses Helping Nurses survey. We want to gauge
the needs of nurses surrounding mental health
issues brought about by the COVID-19 pandemic.
Kentucky Nurses Helping Nurses is a collaborative
effort between the Kentucky Nurses Association

UNIVERSITY

and the International Society of Psychiatric Nurses,
that provides support for nurses working on the
frontlines.

https:/docs.google.com/forms/d/19r2qRg3WxQOey
AM1zhX0iByzFQ7rdTcViBXJlorhwzSc/viewform?edit

requested=true&fbzx=4635384686836313809

SOUTHERN IN DIANA

Knowledge for Life

https://www.USl.edu/health

Enfer the workforce

with confidence, experience

and excellent preparation
because you chose USI.

Offering the following degrees:
- Bachelor of Science in Nursing

* RN to BSN
- Master of Science in Nursing
- Post MSN Certificate

- Doctor of Nursing Practice

- BSN to DNP

Courses address current topics including global health,
evidence-based practices and informatics.

Flexible course delivery

Valuable practice experiences
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KNA leaders
participate in CPE
webinar, “Analysis

of Nurses and
Healthcare Workers
in Kentucky”

WEBIMAR: ANALYSIS OF NURSES AND HEALTHCARE WORKERS IN KENTUCKY
FRIDMY, ASG. 71, 1 PR ET | RIGISTER: CREAY 0T
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Check out the free webinar

Kentucky Nurses Association Chief Executive Officer
Delanor Manson and Kentucky Nurses Action Coalition
Vice President Julie Marfell recently served as panelists
in the Council on Postsecondary Education’s (CPE)
webinar, “Analysis of Nurses and Healthcare Workers in
Kentucky.”

Check out the presentation:
https:./www.youtube.com/watch?v=qoc7|SsSOAM&f

eature=youtu.be

OWENSBORO
AT COLLEGE

NURSING DIRECTOR & NURSING INSTRUCTOR

Owensboro Community & Technical College

Nursing Director: manage our undergraduate nursing degree
program. Full-time, 12-month assignment, begin in Spring
2021. Masters of Science (MSN) in Nursing required. Doctor of
Nursing Practice (DNP) preferred.

Nurse Instructor: Full-time, teaching assignment is Aug-May
(summers off). Bachelors of Science (BSN) in Nursing required.
Must obtain MSN in Nursing within 5 years (tuition paid).

Apply online: https://careers.kctcs.edu/search-jobs

KCTCS is an equal educational and employment opportunity institution.

We're hiring dedicated,
compassionate nurses.

« Excellent pay & benefits package

« Differential for BSN

¢ 8,10 and 12-hour shifts

 Evening, night and weekend differentials
« $5,250 annual tuition reimbursement

« State-of-the-art facility

We are inventing a new future for those we serve.
We are rising to meet the medical needs of this
community while exceeding national expectations.
For those who want to make a greater impact, ina
great community in which to live, work and raise
their families - apply here.

Owensboro
’ Health

Learn more at OwensboroHealth.org



http://owensborohealth.org
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Mark your calendars now for the
2020 KNA Virtual Conference

September, October, November 2020

Registration Fees for the 2020 KNA

Virtual Conference

Category (9E/a1]r5|¥28c;;%) Regular Nov. 2

KNA Member one day $75 $85 $128
A o pas 12 Hes e
KNA(’)\‘r?:'D'\gjmber $130 $145 $155
Subsciber hree cays 30 $0 0
bscriber two days 20 #20 20
Nomlcemsed student | 0 w0 | e
Non—ILche;zzegai‘;udent $35 $35 $35
Non—lig\?vr:)szi;:udent $25 $25 $25
Non—Iicg:;eéiaitudent $25 $25 $25

College of

“ HealthCare

THE POWER OF
NURSING
EXCELLENCE

UK HEALTHCARE

We are currently recruiting RNs in all areas at
UK HealthCare’s Chandler, Good Samaritan
and Kentucky Children’s hospitals.

Nursing

To apply, visit:
ukjobs.uky.edu

THE COLLEGE OF NURSING OFFERS:

20 CAREER ACCELERATED BSN | RN-BSN
ONLINE | MSN ONLINE | BSN-DNP | MSN-DNP
| BSN-PHD | MSN-PHD | DNP-PHD

We're preparing our students to be the

next great generation of nurse providers,
leaders, researchers and policy makers.

Earn a traditional BSN, a second degree, or

an advanced degree in nursing practice or
research. Join our legacy of excellence today!

Learn more:
uky.edu/nursing

Make plans to participate in the 2020 KNA Conference, “Age Well.
Live Well. Be Well.,” Wednesday, November 4-Friday, November 6.
In addition, we invite you to apply to serve as a conference speaker.

The 2020 Call for Presenters is posted on our website. Remember, as a
speaker, you'll reach more than 300 Kentucky nurses and build your own
professional portfolio of noted presentations.

L.

12020 KNA A

irtual
November 4-6

o

Nursing is a calling, especially during this unprecedented time.
Nursing is about helping save a life, providing critical care, understanding,
easing the pain and sharing special moments with a patient.

To become a nurse at Cabell Huntington Hospital or St. Mary’s Medical
Center, visit www.mountainhealthnetwork.org/careers.

AN

MOUNTAIN HEALTH

N ETW O R K
Huntington Hospital | St Mary’s Medical Center

L ; Cabell



http://ukjobs.uky.edu
http://uky.edu/nursing
http://www.mountainhealthnetwork.org/careers
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Celebrate the 100th
Anniversary of 19th
Amendment by exercising
your right to vote

Kentucky offers absentee ballot

In this new world of face
coverings, social distancing and
staying safe, our daily lives have
changed in ways we couldn’t
have imagined a year ago. In the
face of the COVID-19 pandemic,
Kentucky is giving voters
absentee ballot options. Check
it out - https://vrsws.sos.ky.gov/
ovrweb/govoteky. The deadline
to request an absentee ballot is
Friday, October 9. Join fellow
nurses as we cast our vote to ensure that candidates support issues that
are important to nursing, nurses and those in their care — it's our shared
responsibility to make this happen.

Celebrate the 100™ Anniversary of the passage of the 19t
Amendment and cast your vote during this year’s general election by
mail, ballot drop box or in person — whatever is safest for you.

“The year 2020 marks the 100th anniversary of the passage of the
19th Amendment, quaranteeing and protecting women's constitutional
right to vote. The passage marked the largest expansion of democracy in
the history of our country. This historic centennial offers an unparalleled
opportunity to commemorate a milestone of democracy and to explore
its relevance to the issues of equal rights today.”— Patricia Lee Refo,
American Bar Association

RANKED #2
BEST COLLEGES
FOR NURSING
IN KENTUCKY
(NICHE, 2020)

CARING
FOR
KENTUCKY

Undergraduate:
BSN: Traditional
BSN: Accelerated

Fully Online:

RN-to-BSN

MSN: Nursing and Health Care Leadership
MSN: Nursing Education

Graduate: DNP: Doctorate of Nursing Practice

MSN-FNP: Traditional

,SF’ALDING
U N I V E R S I T Y
Iﬂ For more information:

L U SPALDING.EDU
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Take a Chance on Kentucky
Nurses - online raffle is live now

The Kentucky Nurses Foundation raffle is live now and will close at 6 p.m. on
Tuesday, November 17. We will announce the winners at 7 p.m. that evening during a
live Facebook streaming event.

With only 50 chances sold on most prize packages, the odds are in your favor! Buy a
raffle ticket for some fabulous prize packages such as:
e “Staycation” at Caesars Southern Indiana
Cake-a-Month from the Cheddar Box
Bourbon Basket
Spa Experience
Wine Tasting for 20 and More!

You'll also want to get in on the “Split-the-Pot” drawing with only 500 tickets
available. If we sell all the tickets, the winner will receive $5,000.

Here is the link to the On-Line Raffle site: https:/event.gives/kna/items or text 'kna’
to 843-606-5995

Ilce Cream Social
$15 ticket

Split-the-Pot
$20 ticket

Wine Tasting for 20
$25 ticket

Bourbon Bonanza
$30 ticket

SpaExperience
$25 ticket

Staycation
$10ticket

Visit marsingALD.com todaﬂ/

Search job listings
in all 50 sfates, and filter by
location and credentials.

Browse our online database
of articles and contfent.

Find events
for nursing professionals in your area.

Your a/ways—on resource for

nursing jobs, research, and events.

[AlL|D]

arihur L. Davis
Publishing Agancy, Ine.



http://spalding.edu

At UofL Health, nursing is
more than a profession, it’s
a mission. With each patient
encounter, we strive to make
the impossible, possible.

As a fully integrated regional academic health
system with five hospitals, four medical centers,
physician practices, Frazier Rehabilitation
Institute and the James Graham Brown Cancer
Center, the opportunities for nurses are infinite.

0‘ _ UofL Health has our region’s only Level |
']t_: & . Trauma Center for adults, as well as the only
> E I « dedicated Burn Center and the first certified
'&E{ j ' ~ Comprehensive Stroke Center in Kentucky.
w

NEMBHEINLE 'l
. H‘m The development of our nurses is important.
5 .

We offer several programs designed to help

you grow including a nurse residency program,
nursing research opportunities, career pathways,
continuing education, tuition reimbursement
and professional nursing certification. This is one
of the reasons our nurses are recognized leaders
throughout our organization, community,
region, state and nation.

UofL Health has opportunities for nurses just
starting out as well as experienced nurses
looking to develop their passion for nursing.

« Health

Mary & Elizabeth Hospital
Shelbyville Hospital
Jewish Hospital

Peace Hospital

UofL Hospital

Brown Cancer Center
Frazier Rehab

Vist UofLHealth.org/careers or call 502-588-0418 to
find the job that is right for you.



http://uoflhealth.org/careers

