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KENTUCKY NURSE
IS GOING

TO MAKE SURE YOU RECEIVE AN ELECTRONIC COPY, 
PLEASE SUBSCRIBE TODAY AT

https://tinyurl.com/KentuckyNurse

If you love receiving the paper edition of Kentucky 
Nurse, join KNA today

We are excited to let you know that starting with 
our next issue, Kentucky Nurse is going “green!” 
Beginning in April, we will distribute the printed 
version as a members-only benefit for those nurses 
who belong to the Kentucky Nurses Association 
(KNA). We will make Kentucky Nurse available to non-
members as an electronic publication and will post 
that link on our website later this year.

The KNA consistently employs practices that lessen 
the carbon footprint such as promoting our events 
online and distributing our monthly newsletter, 
E-News, by email and hosting many of our meetings 
via video conference, among other environmentally 
friendly activities.

For questions or comments about Kentucky Nurse, 
contact the KNA at admin@kentucky-nurses.org or 
call us at 502-245-2843.
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this area of nursing are 
encouraged to contact our 
KNA Chief Executive Officer 
Delanor Manson. 

Lastly, one of the most 
exciting initiatives that KNA 
has undertaken this year 
involves development of 
a Nurse Resource Book. Please look at the template 
example included in this issue of Kentucky Nurse 
on page 14. The goal of this resource is to show to 
the public, academic, industry, government, and the 
healthcare community the vast levels of experiences 
and impact that are present within Kentucky’s nurse 
workforce. We expect this Resource Book to become 
a valuable collection of information and marketing 
material that can be broadly used to promote 
and highlight our profession. I invite and strongly 
encourage every nurse in Kentucky to participate in this 
opportunity. To stress the importance of this initiative 
and my firm conviction in its importance, I will pay 
the fee for participation in this resource for the first 10 
nurses who become new KNA members and enroll in 
this Resource Book during the month of December 
or January! I look forward to supporting what I am 
convinced will be one of the most important new KNA 
activities. Please join me.

President’s Pen

Ruth Carrico

This summer was a busy one for the Kentucky Nurses 
Association (KNA). I want to take this opportunity to 
share information regarding the KNA elections, our 
education initiatives, KNA’s continued growth, and a 
new opportunity to highlight the work, capabilities, and 
impact of nurses across Kentucky. 

First, I want to welcome our President-elect Donna Meador. 
Donna has a history of support for nurses in her role 
with the Kentucky Hospital Association and her work 
in nursing leadership. I look forward to working with 
her as she prepares to take on the role of President in 
2020. A complete list of the new KNA leadership team 
is included in this issue of Kentucky Nurse on page 9. 
Please take a moment to review this information as this 
team is leading KNA efforts to promote your activities as 
one of the many nurses providing care for Kentuckians. 

The Summit, hosted by KNA at St. Elizabeth Training 
& Education Center (SECTEC) in October, highlighted 
workplace safety and the many successful interventions 
that have been developed and implemented in 
hospitals and healthcare organizations across the 
Commonwealth. A complete article about the Summit, 
including a list of our supporting partners, is also 
available in this issue of Kentucky Nurse on page 6. 
I hope it provides the motivation for more nurses to 

participate in the many KNA activities and for you to 
add your voice to our growing numbers. The Summit 
took place in Erlanger in the beautiful SECTEC. Those 
who attended experienced this amazing facility 
while gaining new knowledge and competencies to 
address the challenges that are present in our current 
workplaces and work environments. We are so grateful 
to St. Elizabeth for their hospitality and partnership. 

During the Education Summit, we reviewed and 
approved new KNA bylaws. Several important items 
were included in these new bylaws including approval 
of a new KNA organization, the Kentucky Nurses 
Action Coalition (KNAC). Formerly the Kentucky Center 
for Nurses, KNAC will lead the KNA activities that 
address workforce development. Under the leadership 
of Dr. Janie Heath, dean of the University of Kentucky 
College of Nursing, KNAC is already positioning 
itself as the hub of research and policy development 
focusing on the recognized nursing shortage. KNA 
is also working with student nurses across the state 
to determine ideal ways to engage them in KNA and 
support the Kentucky Association of Nursing Students 
(KANS). This critical issue impacts care at all levels as 
well as academic preparation and ongoing education 
of the nursing workforce. Those with an interest in 

Chapter Updates
KNA Bluegrass Chapter

Chapter members, guests and students attended the 
recent KNA Bluegrass Chapter Meeting and CE program, 
“Vaccines and Their Role in Preventing Outbreaks” 
presented by Jill Keys, clinical services officer, Lexington-
Fayette County Health Department. The KNA Bluegrass 
Chapter announces this new slate of officers:

Kim Wilder, President
Melanie Adams-Johnson, Immediate Past President
Nancy Barnum, President Elect
Mimi Roser, First Vice President
Ella Hunter, Second Vice President

KNA Green River Chapter
The Green River Chapter meets every other 

month on Thursday evenings at locations between 
Owensboro and Henderson; 2020 meetings TBD. 

The chapter will host its upcoming annual NCLEX 
Challenge, 5 – 8:30 p.m. (CST) on Thursday, 
March 26 at the Preston Arts Center, Henderson 
Community College, 2660 South Green St. The 
Chapter announces this new slate of officers:

Lori Donahoo, President
Debra Dronet, President Elect
Amy Wimsatt, Treasurer
Marlena Buchanan, Membership & Nightingale 

Committee Chair

KNA Heartland Chapter
The KNA Heartland Chapter recently hosted its 

December meeting and will meet quarterly in 2020, 
dates TBD. For more information, contact Sonia Miller 
at soniamiller4171@gmail.com. Heartland Chapter 
Officers include Sonia Miller, president and Mary 
Bauer, secretary.

KNA Nightingale Chapter
At its October meeting, the Nightingale Chapter 

welcomed Cathrine Weaver, MSN, RN, HN-BC, INFF 
who presented, “Nursing Interventions: You Want 
to Do What.” In addition, 19 Eastern Kentucky pre-
nursing students attended the meeting and chapter 
members brought donations for a local food pantry. 

Chapter member, Carolyn Land facilitated the 
Nightingale Tribute in memory and in honor of 
Lois Carrier in Lancaster on October 24. The chapter 
provided scholarships for Gwyneth Pyle, Hannah 
James, Jeanette Rogers and Denise Alvey to attend 
the KNA Summit.

Nightingale Chapter officers include:
Pat Calico, Chair
Denise Alvey, Secretary
Gwyneth Pyle, Treasurer
 

Cathrine Weaver, Nightingale Chapter speaker, 
took time out from her “official” duties to greet 
these pre-nursing Eastern Kentucky University 

students: Heather Lyon, Jaclyn Rose, Rachel Hale, 
Hannah Briscoe, Abbie Barks and Abigail Ehrlich.

KNA Northeast Chapter
The KNA Northeast Chapter, in collaboration with 

St. Claire HealthCare, recently hosted its annual holiday 
“Coats for Kids” and collected gently used coats, 
gloves, scarves, snow boots and hats for children in the 
region. Northeast Chapter officers include:

Christa Thompson, President
Shelly Brown, Vice President
Michelle Brown, Secretary
Theresa Jackson, Treasurer

KNA Northern Chapter
The KNA Northern Chapter recently hosted its final 

2019 meeting featuring Kristy A. Meineke Brandabur, 
PhD, who facilitated, “Hearing the Calling: Becoming an 
End-of-Life Doula for Healthcare Professionals.”

Upcoming 2020 Northern Chapter meetings will 
take place from 5 – 7 p.m. at St. Elizabeth Training & 
Education Center, 3861 Olympic Blvd., Erlanger, March 
4; June 10; September 16 and December 9. Northern 
Chapter officers include Teresa Williams, president and 
Monica Meier, secretary.

KNA REACH Chapter
The KNA REACH Chapter recently met at Greenview 

Hospital in Bowling Green in collaboration with the 
Emergency Nurses Association (ENA) Three Rivers 
Chapter to collect “Toys for Tots.” All are invited to 
attend the next REACH Chapter meeting, 5:30 – 6:30 
(CST) program to follow, Tuesday February 11 at 

Southcentral Community & Technical College, 1845 
Loop St., Bowling Green.

Chapter Secretary Myria Harris recently was elected 
to serve on the KNA Education & Research Cabinet as 
a staff nurse representative. REACH Chapter officers 
include:

Chair – Kim Bourne
Vice Chair – Matt Garvey
Secretary – Myria Harris
Treasurer – Brenda Doughty
Membership – Jennifer Shoemake

KNA River City Chapter
The KNA River City Chapter, in collaboration with 

Galen College of Nursing, recently hosted its Second 
Annual Educational Symposium, “Improving the 
Relationship Between Healthcare Professionals and 
People Who Use Drugs (PWUD). The Chapter donated 
a portion of registration fees to the Kentucky Nurses 
Foundation and announces its new slate of officers:

Dolores White, President
Audria Denker, Immediate Past President
Brittney Welch, Vice President
Becky Gesler, Membership Committee

KNA West Chapter
No report submitted

Sign up for your new KNA 
credit card today

 

With the new officially branded KNA credit 
card, you will have the opportunity to receive 
rewards and the KNA will benefit as well – how 
great is that? Sign up for your card today!
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Information for Authors

•	 Kentucky Nurse Editorial Board welcomes 
submission articles to be reviewed and 
considered for publication in Kentucky Nurse.

•	 Articles may be submitted in one of the 
following categories:
A.	Personal opinion/experience, anecdotal 

(Editorial Review)
B.	Research/scholarship/clinical/professional 

issue (Classic Peer Review)
C.	Accent on Research (Editorial Review)
D.	Cultural Diversity (Editorial Review)
E.	 Health Matters (Editorial Review)
F.	 Student Spotlight (Editorial Review)

•	 Information about IRB or Ethical Board approval is 
a requirement for Quality Improvement projects, 
evidence practice based projects, and research 
studies. 

•	 All articles, except research abstracts, must 
be accompanied by a signed Kentucky Nurse 
transfer of copyright form (available from KNA 
office or on website www.Kentucky-Nurses.org) 
when submitted for review.

•	 Articles will be reviewed only if accompanied by 
the signed transfer of copyright form and will 
be considered for publication on condition that 
they are submitted solely to the Kentucky Nurse.

•	 Articles should be typewritten with double 
spacing on one side of 8 1/2 x 11 inch white 
paper and submitted in triplicate. Maximum 
length is five (5) typewritten pages.

•	 Articles should also be submitted electronically

•	 Articles should include a cover page with the 
author’s name(s), title(s), affiliation(s), and 
complete address.

•	 Style must conform to the Publication Manual 
of the APA, 6th edition.

•	 Monetary payment is not provided for articles.

•	 Receipt of articles will be acknowledged by 
email to the author(s). Following review, the 
author(s) will be notified of acceptance or re
jection.

•	 The Kentucky Nurse editors reserve the right to 
make final editorial changes to meet publication 
deadlines.

•	 Please complete a manuscript checklist 
to ensure all requirements are met. You 
must provide a completed checklist when 
a manuscript is submitted. The Manuscript 
Checklist can be found at www.kentucky-
nurses.org.

•	 Articles should be emailed to:
Editor, Kentucky Nurse, Kentucky Nurses 
Association, at admin@kentucky-nurses.org

Briefly Speaking
KNA/KNF News & Notes

As we enter a new year, we wanted to offer you 
this brief summary of KNA/KNF/KNAC activities 
and invite you to join your professional nursing 
organization:

•	 Nurses all over Kentucky and a bevy of 
sponsors and exhibitors are still talking about 
the recent KNA Summit, “Creating a Safe and 
Caring Workplace.” Check out event highlights 
on page 6. 

•	 We just wrapped up our Second Annual Deans 
Membership Challenge and are proud to report 

KNA launches 
affiliates program

If you are part of a group or organization 
that wants to join Kentucky nurses in the 
quest for a healthier Commonwealth, your 
organization will want to become a KNA 
affiliate. Increase your visibility and voice 
within the nursing profession. For more 
information, call the KNA office at 502-
245-2843 or send us an email at admin@
kentucky-nurses.org.

that nurse educators stepped up to add 92 new 
members to our organization. No one has to 
check homework here; we give this effort high 
marks all around. 

•	 Speaking of membership, we have increased our 
membership base by 15 percent and increased 
our retention rate to 77 percent versus 41 
percent last year at this time. 

•	 We’re happy to let you know that we recently 
welcomed the Kentucky Nurses Action Coalition 
(KNAC) to our organization. Read more about 
the excellent work of KNAC on page 11. 

•	 Along with funding nursing scholarships and 
education, Kentucky Nurses Foundation (KNF) 
funds support the Nightingale Tribute Program. 
This special program includes a brief ceremony 
to honor any deceased Registered Nurse (RN) 
or Licensed Practical Nurse (LPN) for their 
commitment and dedication to nursing. 

•	 The team at the KNA office is available as a 
resource to you if you have questions about your 
membership, need help addressing clinical or 
educational issues or want to make your voice 
known within Kentucky’s nursing community. 
Stop by our office. Call us. Visit us on social 
media or complete a “Contact Us” form on our 
website. We want to hear from you.

KBN seeks nominations 
of KNA members 

for its board
The Kentucky Board of Nursing (KBN) is 

seeking nurses to serve on its board – RN 
Practice, Education and APRN. To apply, visit 
www.kentucky-nurses.org. Nurses must be 
members of the Kentucky Nurses Association 
(KNA) to be eligible for nominations by KNA. 
KNA members may self-nominate.

Learn more about FNU's programs 
at frontier.edu/ nurse 

Answer the call. 
Become a Nurse-Midwife or Nurse Practitioner 

Earn an MSN or DNP through our Innovative 
Distance Education Programs 

Specialties Offered: 
• Nurse-Midwife 
• Family Nurse Practitioner 
• Women's Health Care Nurse Practitioner 
• Psychiatric-Mental Health Nurse Practitioner 

Learn more about FNU’s Programs 
at frontier.edu/KYnurse

http://TheChristCollege.edu
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Calendar of Events
January, February, March 2020

All meetings are (EST) unless otherwise indicated.

KNA Board of Directors Meeting:
First Friday of the Month, 10 AM – Noon 

KNA Governmental Affairs Cabinet Meetings:
First Monday of every Month, 3:30 – 4:30 PM, conference call

KNA Chapter Leadership Video Conference Meetings:
Third Monday of every month, 1 – 2 PM 

Kentucky Nurses Foundation Board of Trustee Meetings:
Fourth Tuesday of every other month at the KNA office, Noon – 4 PM, KNA Office

KNA Membership Recruitment & Retention Committee Meetings:
Second Monday of every Month, Noon – 1 PM, video conference 

KNA Professional Nursing Practice & Advocacy Cabinet Meetings:
First Wednesday of every month, 5 PM, video conference

KNA Event Planning Committee Meetings:
Second Friday of every other month, 12:30 – 2:30 PM 

KNA Nurse in Every School
First and third Monday of every month, Noon – 1 PM 

***All nurses are welcome to attend any nursing event.
These are open to KNA members***

2020 Year of the Nurse – Lead, Innovate, Excel

January 2020

17	 KBN Practice Committee Meeting, 9 AM
31	 KBN Board Applications due to KNA Office
31	 Call for Speakers – 2020 KNA Conference, “Age Well. Live Well, Be 

Well”

February 2020

3	 Materials due to KNA Office for the April 2020 issue of Kentucky Nurse
4	 KNA Nurses Day at the Capitol. 9 AM – 4 PM
6	 Kentucky Nurse Editorial Board Meeting, 3 – 4 PM 
11	 KNA REACH Chapter Meeting, 5:30 – 6:30 PM (CST) dinner, 

Southcentral KY Community & Technical College, 1845 Loop St., 
Bowling Green 

March 2020

20	 KBN Practice Committee Meeting, 9 AM
26	 KNA Green River Chapter Fourth Annual NCLEX Challenge, 5 – 8:30 

PM, (CST), Henderson Fine Arts Center, 2660 South Green St.

April 2020

19-21	 Optimal Aging Conference, Brown Hotel, 335 W. Broadway, Louisville, 
KY

30	 Deadline KNA Nightingale Chapter Scholarship Application. For 
information, contact Denise Alvey at alveylex2@aol.com

30	 KNA Call for Nominations, applications due

May 2020

4	 Materials due to KNA Office for the July 2020 issue of Kentucky Nurse
6-12	 National Nurses Week
14-15	 Kentucky League for Nursing Annual Conference, “Next Generation 

Learning & Assessment,” Holiday Inn Louisville East, 1325 S. 
Hurstbourne Pkwy

22	 KBN Practice Committee Meeting, 9 AM

June 2020

19 – 20	 ANA Membership Assembly

July 2020

1	 KNA Yearbook for 2020 Conference Materials due

August 2020

KNA Election
3	 Materials due to KNA Office for the October 2020 issue of Kentucky 

Nurse

September 2020

18	 KBN Practice Committee Meeting, 9 AM
27	 Government Affairs Retreat, more details TBD

October 2020

7-9	 2020 ANCC National Magnet Conference, Atlanta, GA
29	 American Academy of Nursing 2020 Conference, “Transforming Health, 

Driving Policy,” Washington, DC

November 2020

2	 Materials due to KNA Office for the October 2020 issue of Kentucky 
Nurse

5	 KNA/UofL School of Nursing Nightingale Awards Gala – honoring 
nurses across the state

5-6	 KNA Annual Conference, “Age Well. Live Well. Be Well,” Holiday Inn 
Louisville East

20	 KBN Practice Committee Meeting, 9 AM

December 2020

10-11	 KNA Leadership Retreat

November 2021

5	 KNA Summit

Text ASPIRE to 89743 to apply
Contact Hilary at (317) 587-0500 or email hilary.davis-reed@aspireindiana.org 

Visit nursingALD.com today!

Search job listings
in all 50 states, and filter by 

location and credentials.
Browse our online database

of articles and content.
Find events

for nursing professionals in your area.
Your always-on resource for 

nursing jobs, research, and events.
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Nearly 200 nurses and nursing students turned 
out for the recent KNA Summit, “Creating a Safe 
and Caring Workplace.” With 31 sponsors, 34 
exhibitors, a great annual awards program and a 
cadre of excellent speakers, our event is receiving 
high marks across the state. Thanks to all who 
helped make this Summit a huge success:

2019 Events Committee
Denise Alvey 
Julia Beran
Marlena Buchanan
Ruth Carrico 
Kim Evans
Debra Hampton
Ashley Holbrook 
Rachel Kenady 
Amanda Layman 
Delanor Manson 
Rachael Meier

Keith Mullins 
Nancy O'Neill
Jeanette "Roxie" Rogers
Angela Shinaberry
Jennifer Shoemake 
Jo Singleton
Kim Spahn
Ann Spencer 
Teresa Villaran

Sponsors:
APB Consulting Solutions and Integrated Security 
Solutions
Arthur L Davis / Kentucky Nurse 
Baptist Health
Bellarmine University Nursing Programs
CHI Saint Joseph Health
Dignity Health Global Education
Galen College of Nursing
Grand Canyon University
Jennie Stuart Health
Lindsey Wilson College
Norton Healthcare
Owensboro Health
St. Elizabeth Healthcare
Sprint
University of Kentucky College of Nursing
University of Louisville School of Nursing
U of L International Travel Clinic
WellPath
Wyatt, Tarrant & Combs

KNA Honor Nursing’s Best at Awards Luncheon
As part of its annual Summit/Conference tradition, 

the KNA hosts an awards luncheon to recognize 

KNA Hosts Annual Summit and Offers Thanks to All

Special Thanks to Our Gold Sponsors

the “best of the best” among Kentucky nurses 
and nursing students. Read more about this year’s 
winners:

Nurse of the Year - Eva Stone, manager of 
district health at Jefferson County Public Schools. 
Stone, co-chair of the KNA’s “Nurse in Every 
School” Chapter, worked toward filing a bill that 
will expand funding for schools to allow nurses to 
practice to the full scope of their licensure in every 
Kentucky school. Most recently, the Center for 
Medicare/Medicaid (CMS) changed its regulations 
that will expand services for children in schools. 
Read more about that on page 14.

Nurse Researcher of the Year - Lovoria 
Williams, associate professor, University of 
Kentucky College of Nursing, is employing 
participatory research methods to deliver behavioral 
interventions to increase smoking cessation and 
lung cancer prevention in Western Kentucky.

Volunteer of the Year – Sandy Collins, 
retired nurse, has provided more than 400 hours to 
provide essential office and event support for the 
KNA. 

Student Nurse of the Year – Kimberly 
Rogers, student at the University of Louisville 
School of Nursing, serves as president of the 
Kentucky Association of Nursing Students and the 
U of L School of Nursing Council.

Citizens of the Year – Ben Chandler, chief exec-
utive officer and Bonnie Hackbarth, vice president 
of external affairs, Foundation for a Healthy Kentucky, 
have effected change in many areas, including 
awareness of youth smoking and decrease of its use by 
this audience and increased cigarette taxes. 

NOW OFFERING RN·BSN ONLINE 
UNION'S ONLINE RN-BSN PROGRAM INCLUDES: 
• CLASSES ARE 100% ONLINE
• TUITION ONLY S225 PERCREDITHOUR 

• FINANCIAL AID AVAILABLE
• ABILITY TO FINISH IN LESS THAN 24 MONTHS

Plainview Healthcare Partners

Training Provided
Competitive Wages

Benefits Package
Flexible Schedule

Paid Time Off
Partial Assistance 

for Schooling

Send resumes to 
Andy Mahl

amahl@plainviewhcp.com

Call or Text: (615) 669-8405 

Join the Growing Team 

Nursing Opportunities 
Available

CNA - RN - LPNs
Upper Management Positions Available

Compassionate Deeds 
IN A Tragic Time

A gripping account of the true story 
and science. 500 deaths to cholera!

Suitable for gifts and classes.

Aunt Charlotte, “King” Solomon & Maria Gratz

Buy on Amazon or at TerryFoody.net. 
Contact Terry for special group rates: terryfoody@juno.com

RN and LPN needed for summer camp nurse. Camp 
Paradise Valley is located in Burkesville, KY on beautiful 
Dale Hollow Lake. Housing and meals provided if 
needed. Pay is competitive! 
Contact: 	 Captain Matt Cunningham 502-357-8540 or 
	 Stephanie Rutledge 270-433-6733. 

Join us for the Summer!

http://unionky.edu/nursing


January, February, March 2020	 Kentucky Nurse  •  Page 7

AGE WELL. LIVE WELL. BE WELL.

2020 KNA Annual Conference
November 5-6, 2020

Holiday Inn Louisville East

Lovoria Williams Andrea Houser

Ben Chandler Attendees enjoyed visiting with event 
vendors and becoming eligible to win 

some great door prizes.

Carol Murch and her colleagues enjoyed 
the Poster Session

Sandy Collins Kimberly Rogers and 
Delanor Manson

Eva Stone and 
Kim Bourne

Bonnie Hackbarth

Save the Date for  the 
2020 KNA Annual Conference!

To access electronic 
copies of the  

Kentucky Nurse,
please visit 

http://www.nursingald.
com/publications
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Carol Murch, DNP, APRN, ACNS-BC, CHPN, CNE
Kentucky Nurses Association: 

Green River Chapter
Assistant Professor, Murray State University

Objectives
1.	 Describe the purpose of the NCLEX event. 
2.	 Describe the significance of the event.
3.	 Identify key findings and implications.

Abstract
I developed this poster to describe a 

collaborative learning opportunity that our 

Kentucky Nurses Association (KNA) Chapter 
offers to nursing students each spring as they are 
preparing to take the National Council Licensure 
Examination for Registered Nurses (NCLEX-
RN). The inaugural NCLEX Challenge Event took 
place on February 22, 2017 at Owensboro Health 
located in Davies County, Kentucky. Our KNA 
Chapter has successfully offered our community 
nursing students an NCLEX Challenge Event for 
three consecutive years and there has been an 
increase in our membership during this time.

Purpose
The purpose for the event was to create a 

collaborative learning opportunity which would 
bring KNA nurse educators and students from 
our local associate nursing programs together to 
give additional assistance as they were preparing 
for NCLEX-RN. Funds raised would be used to 
award a nursing scholarship in the fall. Our goal 
was to increase our chapter membership.

Project Development Methods
Each September, members of the Events 

Planning Committee will start tasks such as 
writing test questions, requesting KNA starter 
funds (approximately $500), confirming venue/
date of event, finding a food catering service, 
and getting price estimates for supplies/servers. 
By January, all event details are completed. 

By writing and presenting NCLEX-style 
questions along with the rationales, the students 
are given a unique opportunity to apply their 
knowledge as they answer each question. We 
surround the NCLEX Challenge event around a 
celebration theme and included food, music, a 
friendly competition, and tons of fun! There was 
a small registration fee, which included a meal 
(BBQ sandwich/chips/cookie/drink): competition 
team of six (6) students = $25, student audience 
= $5, and RN audience - $10. 

The completion had two rounds, each lasting 
45 minutes with 24 questions and one team 
member was responsible for providing the 
answer on behalf of his or her team. One KNA 
Green River Chapter member was designated 
as the score keeper for each college team and 
maintained confidentiality at each team table 
during the competition rounds.

Growing our KNA Chapter with Collaborative Learning
Findings

By giving college nursing students the 
opportunity to participate in the NCLEX 
Challenge Event, they were able to practice their 
ability to answer NCLEX style questions. Students 
were encouraged to develop a personal NCLEX 
study plan based upon how they answered each 
question. There was a total of six (6) competing 
teams from Henderson Community College (CC), 
Hopkinsville CC, Madisonville CC, Owensboro 
CC, University of Louisville-Owensboro, and 
University of Southern Indiana in 2018 and 2019. 

Conclusion
The student team from Hopkinsville 

Community College won the competition in 2017 
and the student team University of Southern 
Indiana won the competition in 2018 and 
2019. We request our attending students, KNA 
members and nurses to complete an evaluation 
at the conclusion of each NCLEC Challenge Event 
and the results were 100% positive. 

The KNA Green River Chapter has awarded 
a local nursing student with a $500 scholarship 
award in the fall since 2017. Our KNA Chapter 
will host the Fourth Annual NCLEX Challenge 
Event on March 26, 2020 in Henderson, KY and 
we hope to continue this collaborative learning 
event, grow our KNA organization and our 
chapter’s mission to foster and support future 
nurses. As a result of offering this event for three 
years, our KNA Chapter has increased in by six (6) 
members.

-KNA Summit, “Creating a Safe and Caring 
Workplace,” October 24, 2019

“EMPATHY”© is a fine jewelry signature piece of the 
Human Touch Jewelry Collection. The title connotes caring, 

compassion, affinity, sympathy and Understanding 
between two person – “What comes from the heart 

touches the heart” (Don Sibet)

EMPATHY was designed by professional nurses working in 
concert with nationally renowned silversmith  

Joseph Schmidlin. 

Can be worn as a Pin or a Pendant. 
Gold Only $129.50

Human Touch
Collection:

E M P A T H Y

Actual Size 21/2 x 111/16”

Visit: 
https://kentucky-nurses.nursingnetwork.com/

page/74801-products  for a full list of KNA products.

Enter the workforce 
with confidence, experience 
and excellent preparation
because you chose USI.

Offering the following degrees:
· Bachelor of Science in Nursing
· RN to BSN
· Master of Science in Nursing
· Post MSN Certificate
· Doctor of Nursing Practice
· BSN to DNP 

Courses address current topics including global health, 
evidence-based practices and informatics.

Flexible course delivery  •  Valuable practice experiences

https://www.USI.edu/health

http://www.mehrfairbanks.com
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Lisa Lockhart, MSN, MHA, RN, NE-BC
Director of Nursing Services

Saint Joseph East - Lexington

ABSTRACT
Workplace violence is the most prevalent cause of 

injury in the health care setting. Workplace violence is 
defined as any physical assault, threatening behavior or 
verbal abuse occurring in the work setting. A workplace 
may be any location, either permanent or temporary, 
where an employee performs any work-related duty. 
This includes the buildings and surrounding perimeters, 
parking lots, field locations, and clients’ homes as well 
as traveling to and from work assignments. This means 
it has no boundaries – hospital settings, hospices, 
outpatient centers, home health environments and 
clinics: all are at risk. It crosses all services lines and 
affects everyone. The violators can be peers, patients, 
visitors, or domestic violence situations that spill over 
into the workplace. The victims, potential victims and 
the rippling effects of exposure to violence affect a 
culture to its core. Exposure to workplace violence 
decreases customer satisfaction, increases turnover, 
increases workplace injuries, absenteeism, decreased 
engagement, and increase in work related errors thereby 
affecting patient safety from both primary exposure to 
the incident or by secondary (inattention) because of the 
incident. 

According to the American Nurses Association 
(ANA), in the health care and social assistance sectors, 
13 percent of days away from work were the result of 
violence in 2013, and this rate has increased in recent 
years, according to the U.S. Department of Labor 
Bureau of Labor Statistics. In addition, three in 10 nurses 
reported physical abuse and the rates of workplace 
violence injuries for nurses and nursing assistants rose 
steadily over the two-year period, according to the 
Robert Wood Johnson Foundation.

Building a Collaborative: Creation of a Multidisciplinary Safety Team

Kentucky State University School of 
Nursing & Health Sciences is seeking 

employment for the following positions:

Director, Graduate Nursing Programs/
APRN Tract Coordinator:
Required: DNP, APRN, Gerontology Focus
Experience in academic administration, nursing accreditation, 
fiscal and personnel management
Faculty Nursing Undergraduate – 9 Month FT:
Required: Master’s Degree in Nursing; Terminal Degree Preferred.  
Experience in undergraduate education required; skill in on-line 
education a plus.

Online Faculty Nursing – FT EXEMPT
Required: Master’s degree in Nursing and online teaching 
experience.

Simulation Coordinator – Full Time
Required: Simulation Experience.  MSN Required; 
Doctorate Preferred

Clinical (Adjunct) Faculty Nursing PT: MSN Preferred

FOR MORE INFORMATION, GO TO WWW.KYSU.EDU
AND CLICK ON EMPLOYMENT OPPORTUNITIES.

502-597-5957 | Email: NURSING@KYSU.EDU

The mission of the School of Nursing is to promote the health and well-being of all people 
through committed excellence to high-quality nursing education in the preparation of 
diverse, well-rounded, clinically competent, responsible and caring nurses — who will 
become — integral members of the nursing profession, active contributors to the global 
health agenda and improvement of the human condition, effective managers and leaders for 
healthcare, and consumers of nursing research.

RN to BSN 100% Online 
Complete your degree in 12 months 
■ Competitive tuition ■ Accredited

■ Dedicated faculty and staff
For more information contact Dr. Carol Murch: 

msu.rnbsn@murraystate.edu 

MURRAY STATE 
UNIVERSITY 
School of Nursing 
and Health Professions 

murraystate.edu/nursing 
Equal education and employment opportunities M/F/D, AA employer 

It is estimated that at least 25 percent of workplace 
violence goes unreported and at least 62 percent of 
nurses have experienced some form of workplace 
violence. Organizations across the country are 
developing multidisciplinary teams to combat workplace 
violence in all forms by working with all service lines to 

develop collaboratively improved education, policy, and 
support for the employees, customers and communities 
they serve. The program development must include 
awareness, responsiveness, incident management and 
recovery. 

-KNA Summit, “Creating a Safe and Caring 
Workplace” Poster Session, October 24, 2019

http://murraystate.edu/nursing
mailto:msu.rnbsn%40murraystate.edu?subject=
http://jenniestuarthealth.org/careers
http://jenniestuarthealth.org/careers
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Debra Hampton
PhD, MSN, RN, NEA-BC, CENP, FACHE

Aims: Explaining why psychological violence 
may be a disruptive force for nurse leaders and 
highlighting the importance of resilience in helping 
nurses cope when experiencing bullying are the two 
primary purposes of this presentation. Strategies 
leaders can use when being bullied also are outlined.

Background: Bullying is deliberate behavior that 
negatively impacts the victim. Exposure to bullying 
may cause health and job-related disruptions, to 
include mental and physical health issues, burnout, 
turnover, reduced job satisfaction and decreased 
organizational commitment (Fink-Samnick, 
2015). Resilience is the process of adapting when 
experiencing adversity, threats, or significant sources 
of stress and bouncing back after these challenging 
experiences. Resilience can be a protection factor 
against distress and the negative effects of bullying 

in that resilience encompasses factors that promote 
personal strengths. 

Methods: This study employed a descriptive, 
cross-sectional design through the use of an 
anonymous online survey. Participants included nurse 
managers, directors, and executives from a United 
States national nursing leadership organization. 
Bullying behaviors were measured by the Revised 22 
item Negative Acts Questionnaire (NAQ-R) (Einarsen, 
Hoel, & Notelaers, 2009). Resilience was measured 
by the Brief Coping Scale (BCS), a four-item scale 
that reflects adaptability and creative responses 
to stress; this scale reflects tenacity, optimism, 
creativity, problem solving and a commitment 
to make the best of difficult situations (Sinclair & 
Wallston, 2004). Both the NAQ-R and BCS have 
demonstrated reliability and validity from other 
studies.

Results: Participants for this study included 
175 nurses (95% female and 5% male) that were 
in either CEO/CAO (n=5, 3%), CNO (n=58, 33%), 
Director (n=65, 38%), or Nurse Manager (n=45; 
26%) roles (Hampton, Tharp-Barrie, & Rayens, 

The Importance of Resilience in Helping Leaders Cope with 
Psychological Violence/Workplace Bullying

Joseph Subaru

pWork        pFamily

pFriends

Nurses Make It Happen

Whatever your priorities are they don’t stop 
because of a little bad weather, especially 
not as a medical professional. Just stop by 
with your ID Badge to receive Joseph Subaru 
Medical Badge Pricing. Be sure to mention 
your Medical Badge when you call or stop by.

Joseph Subaru
7600 Industrial Rd
Florence, KY 41042

CALL 859-938-0100
JosephSubaru.com

2019 Outback

2019 Forester

2018). Mean NAQ-R was 39.3 (range 22-110). 
Approximately 60% of participants experienced 
behaviors than can be categorized as bullying 
behaviors and 26% experienced severe workplace 
bullying. Mean resilience was 17 (possible range 
5-20). Resilience as measured by the BCS was not 
significantly associated with bullying as measured 
by the NAQ-R. 

Conclusion: Bullying is a significant workplace 
stressor for leaders and does cause individuals 
to leave their positions. Resilience was not 
significantly related to bullying and intent to 
leave in this study, which could indicate that 
bullying led to a reduction in the development of 
leader resiliency. However, dealing with negative 
experiences also may build tenacity and resilience. 
Nursing leaders need to identify and assertively 
address personal bullying and focus on activities to 
build personal resilience.
References:
Aburn, G., Gott, M., & Hoare, K. (2016). What is resilience? 

An integrative review of the empirical literature. Journal of 
advanced nursing, 72(5), 980-1000.

Cline, S. (2015). Nurse Leader Resilience. Nursing administration 
quarterly, 39(2), 117-122. https://www.ncbi.nlm.nih.gov/
pmc/articles/PMC4866518/

Einarsen, S., Hoel, H., & Notelaers, G. (2009). Measuring 
exposure to bullying and harassment at work: Validity, factor 
structure and psychometric properties of the Negative Acts 
Questionnaire-Revised. Work & Stress, 23(1), 24-44.

Fink-Samnick, E. (2015). The new age of bullying and violence 
in health care: the interprofessional Impact. Professional case 
management, 20(4), 165-174.

Hampton, D., & Rayens, M. K. (2019). Impact of Psychological 
Empowerment on Workplace Bullying and Intent to Leave. 
Journal of Nursing Administration. 49(4), 179-185.

Hampton, D., Tharp-Barrie, K., & Rayens, M. K. (2018). 
Experience of nursing leaders with workplace bullying and 
how to best cope. Journal of Nursing Management. 27(3), 
517-525. 

Moore, B., & Woodcock, S. (2017). Resilience to bullying: 
towards an alternative to the anti-bullying approach. 
Educational Psychology in Practice, 33(1), 65-80.

Nielsen, M. B., Notelaers, G., & Einarsen, S. (2011). Measuring 
exposure to workplace bullying. Bullying and harassment 
in the workplace: Developments in theory, research, and 
practice, 2, 149-174.

Sauer, P. A. (2013). Does resilience mediate the effects of 
bullying in nurses? (Doctoral dissertation, University of North 
Carolina at Greensboro).

Sinclair, V. G., & Wallston, K. A. (2004). The development and 
psychometric evaluation of the Brief Resilient Coping Scale. 
Assessment, 11(1), 94-101.

-KNA Summit 2019 Poster Session, “Creating a Safe 
and Caring Workplace,” October 25, 2019

ONLINE convenience, 

QUALITY education

We offer over 30 continuing education 
programs for health professionals

From anticoagulation therapy to wound 
management. Designated contact hours for 

pharmacology for APRNs! Learn your way with 
live, independent study, online interactive, 

and hybrid programs.

Education in Your Own Time and Place
http://www.usi.edu/health/center-for-health-

professions-lifelong-learning/certificate-programs/
877-874-4584

In support of improving patient care, the University of 
Southern Indiana Center for Health Professions Lifelong 

Learning is jointly accredited by the Accreditation 
Council for Continuing Medical Education (ACCME), the 
Accreditation Council for Pharmacy Education (ACPE), 

and the American Nurses Credentialing Center (ANCC), to 
provide continuing education for the healthcare team.

http://nursing.lmunet.edu
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The Kentucky Nurse Editorial Board 
says “thank you” to Readership 

Survey Respondents

Look for results in our April issue

Thanks to the 106 nurses who completed our recent Kentucky 
Nurse Readership Survey. We value your input and will use the 
results to shape future issues of this award-winning publication. 
Look for a snapshot of survey results in the next issue of Kentucky 
Nurse.

Program includes mentoring tool kit developed by Robert Woods 
Johnson Foundation

Underrepresented minority nursing students represent 6.9 percent of 
the Kentucky nurse workforce. Become a mentor through the “Ment 
to be…Mentoring Program” and help our state address minorities’ low 
nursing retention and graduation rates. Mentors will have access to the 
Mentoring Toolkit designed by Robert Woods Johnson Foundation 
(RWJF). This program is a collaborative effort among the Kentucky Nurses 
Action Coalition, RWJF, the Kentucky Nurses Association and the AARP 
Foundation. For information, contact Corrina Hughes at KynursMentor@
gmail.com.

KNA invites nurses to 
become mentors for minority 

students and nurses

https://www.quitnowkentucky.org/en-US/Just-
Looking/Health-Professional

KNA Board of Directors
President-Elect 	 Donna Meador, MSN, RN, CENP, CPHQ
Vice President 	 Patricia Spurr EdD, MSN, CNE, FRE
Secretary 		  Misty Ellis MSN, APRN-PC/AC
Director 		  Michael Rager, PhD, DNP, MSN, FNP-BC, APRN, 		

		  CNE
Director 		  Jody Rogers, MSN, RN, NEA-BC

Education & Research Cabinet
Staff Nurse 		 Myria Harris, MSN, RN, CNE
Nurse Faculty 	 Barbara Jackson, PhD, RN
Nurse Administration 	 Judi Godsey, PhD, MSN, RN
 

Government Affairs Cabinet
Member 		  Eva Stone, DNP, MSN, APRN
Member 		  Sheila Melander, PhD, APRN, ACNP-BC, FCCM, 
			   FAANP, FAAN
 

Professional Nursing & Advocacy Cabinet-Administration
Administration 	 Elizabeth Rowland, BSN, RN
Staff Nurse 		 Denise Alvey, MSN, BSN, RN
Member-At-Large 	 Jennifer Ramsey, DNP, APRN, FNP-C, WHNP-BC, 		

		  SANE

Ethics and Human Rights Committee
Secretary 		  Angela Combs, MSN, RN
Member-At-Large 	 Tonya Stephens, MSN, RN
 

Nominating Committee
Member 		  Deb Chilcote, DNP, RNC-MNN
Member		  Marsha Whitfield, DNP, MBA, RN
Member 		  Donna Fiaschetti, CNA, CRNA
Member 		  Jennifer Hunter, MSN, RN
Member 		  Rhonda Vale, MSN, RN

KNA Welcomes New Leaders

http://www.quitnowkentucky.org
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Opt-in for legislative updates

Make plans to attend the 2020 Kentucky 
Nurses Day at the Capitol, 9 a.m. – 4 p.m., 
Tuesday, February 4, Room TBA Capitol Annex, 
702 Capital Ave, Frankfort, Ky. Register today at  
Kentucky-nurses.org. Your registration will help ensure that we have plenty of 
legislative materials for everyone’s use that day. Contact the KNA Office at  
502-245-2843 to obtain a group registration form. Spaces are limited.

This event provides a great opportunity for you to see the Kentucky House of 
Representatives and the Senate in action. There you will be able to share your 
concerns and ask questions of those who lead our state. 

We can’t wait to see you there!

Opt-in to receive legislative updates
To receive updates about what’s happening in the Kentucky legislature and 

on the national scene, we invite you to visit http://bit.ly/KNA-Notificatons.

2020 marks 100th Anniversary of the 19th Amendment allowing women 
the right to vote

This year 2020 marks the 100th Anniversary of the passage of the 19th 

amendment guaranteeing and protecting women’s constitutional right to vote. 
This history centennial offers an unparalleled opportunity to commemorate a 
milestone of democracy and to explore its relevance to the issues of legal rights 
today. – 2020 Women’s Vote Centennial Initiative, 2020centennial.org.

Stay cozy this winter 
with a KNA blanket

Curl up with a good book, a cup of coffee and wrap up in your new 
KNA blanket. For $65, this beautiful throw can be yours! All you’ll need to 
do is stop by the KNA office to buy your blanket today or shop online at 
Kentucky-nurses.org.

Join us for 
Nurses Day 

at the Capitol

The Kentucky Nurses 
Association welcomes KNAC
 

The Kentucky Nurses Association (KNA) recently welcomed the Kentucky 
Nurses Action Coalition (KNAC) into its organization. KNAC is a statewide 
initiative formed to advocate and act with one voice to advance nursing and to 
meet the healthcare needs of the Commonwealth. KNAC is part of the Future of 
Nursing: Campaign for Action, a joint initiative of AARP and the Robert Wood 
Johnson Foundation. The Campaign is working to transform healthcare through 
nursing.

To learn more about KNAC and how you can get involved, visit 
kentuckycenterfornursing.com.

In addition to KNAC, the Kentucky Nurses Foundation (KNF) also falls under 
the KNA umbrella and serves as its philanthropic arm. The KNF, a 501(c)(3) 
organization, provides funding for nursing education, scholarships and research.

http://pikevillehospital.org
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KNA New Member List 
Bonnie Allen	 Georgetown, KY
Cynthia Alvey	 	 Owensboro, KY
Amanda Anderson	 Lexington, KY
Ruth Anderson	 	 Clarksville, TN
Deana Andrews	 Bowling Green, KY
Staci Arlinghau	 	 Burlington, KY
Ellen Ash		  Taylor Mill, KY
Shannon Bailey		  Florence, KY
Lara Barrow		  Louisville, KY
Leah Bartram	 Lawrenceburg, KY
Joseph Becker		  Almo, KY
Brooke Bentley		  Richmond, KY
Emma Berger	 	 Grayson, KY
Joanne Berryman	 Louisville, KY
Kirby Bess		  Louisville KY
Sue Berry		  Winchester, KY
Paul Bertram	 Bowling Green, KY
Victoria Bivins	 Dawson Springs, KY
Olivia Black	 Bowling Green, KY
Barbara Bloom	 Argillite, KY
Kyle Bloomfield	 Lexington, KY
Robert Boarman	 Philpot, KY
Kent Brouwer	 Lexington, KY
Mindy Bryan	 Harned, KY
Tina Bryant	 Berea, KY
Ashley Burke	 Garrett, KY
Karen Burris	 Louisville, KY
Kayla Burton	 Lexington, KY
Samantha Caldwell	 Mount Sterling, KY
Theresa Callahan	 Wooton, KY
Brittany Callis	 Lexington, KY
Angela Calloway Washington 	 Louisville, KY
Kevin Campbell	 Crestwood, KY
Jenna Canon	 Lexington, KY
Rachael Carter	 Louisville, KY
Rita Carter	 Greenville, KY
Courtni Carwile	 Louisville, KY
Elizabeth Cheatham	 Morganfield, KY
Jessica Co	 Lexington, KY
Sandy Coffey	 Eubank, KY
Lisa Cook	 Georgetown, KY
Jena Coomes	 Owensboro, KY
Teresa Crisp	 Ashland, KY
Jacqueline Cropper	 Russellville, KY
Vivian Curl	 Lexington, KY
Melissa Czarapata	 Versailles, KY
Carol Darwin	 Louisville, KY
Candida Dixon	 Hazard, KY
Kimberly Doan	 Louisville, KY
Brandie Dotson	 Hardy, KY
Sandra Edwards	 Owensboro, KY
Erica Embry	 Louisville, KY
Jennifer English	 Kevil, KY
Jessica Estes	 Louisville, KY
Marlene Estrella	 Lakeside Park, KY
Angela Ethridge	 Coxs Creek, KY
Carol Everett	 Versailles, KY
Stephanie Everidge	 Georgetown, KY
Elise Fields	 Louisville, KY
Heather Fischer-Bryant	 Nicholasville, KY
Cassie Foote	 Prospect, KY
Angela Forman	 Union, KY
Tina Foster	 Owensboro, KY
Angelica Franchini	 Erlanger, KY
Susan Frase	 Lexington, KY
Catherine Frank	 Melbourne, KY
Donna Fultz	 Louisville, KY
Faith Garrett	 Georgetown, KY
Levi Gatherwright	 Flemingsburg, KY
Mary Ellen Genardi	 Louisville, KY
Marnie Gevedon	 West Liberty, KY
Ann Gheytanchi	 Louisville, KY
Alexis Goodridge	 Independence, KY
Faith Green	 Louisville, KY
Jenny Grimes	 Cecilia, KY
Paula Halcomb	 Lexington, KY
Stacey Halstead	 Berea, KY
Arpie Hampton	 Ezel, KY
Barbara Hampton	  Versailles, KY
Nicole Harney	 Frankfort, KY
Kimberly Hartson	 Louisville, KY
Sharon Hendrix	 Bowling Green, KY
Nancy Hite	 Louisville, KY
Barbara Holbrook	 Olive Hill, KY
Kelly Holland	  Versailles, KY
Kelsey Horton	 London, KY
Barbara Howard	  London, KY

Lindsay Huffman	  Lexington, KY
Courtney Hughes	 Florence, KY
Corinna Hughes	 Lexington, KY
Rhonda Hughes	  Hazard, KY
Bailey Hunt	 Morgantown, KY
Kathy Isaacs	 Lexington, KY
Susan Jackson	  Lexington, KY
Alex Jolly	 Owensboro, KY
Maudella Jones	 Bulan, KY
Brittany Jones	 LA Grange, KY
Kimberly Jones	 Wilmore, KY
Rebecca Keith	 Whitley City, KY
Kristin Kennedy	 Ft Mitchell, KY
Anita Kinley	 Danville, KY
Margaret Kramer	 Lexington, KY
Joy Lindsey	 Louisville, KY
Paula Litteral	 Greenup, KY
Elizabeth Loan	 South Shore, KY
Amanda Locke	 Hampton, KY
Sarah Longaker	 Bardstown, KY
Angela Lux	 Louisville, KY
Nicole Mangus	 Union, KY
Becky Mardis	 Cecilia, KY
Patti Marraccini	 Lawrenceburg, KY
Mary Marshall	 Waco, KY
Laura May	 Louisville, KY
Cassondra Maynard	 Mount Sterling, KY
Melissa Mays	 Union, KY
Karen McEldowney	 Lexington, KY
Kellie McFall	 Louisville, KY
Christina Meek	 Louisville, KY
Sarah Messick	 Frankfort, KY
Brittany Morgan	  Stinnett, KY
Whitney Murphy	 Madisonville, KY
Anna Murphy	 Eddyville, KY
Tsungirirai Musariri-Rock	 Union, KY
Sharon Mutagyera-Witt	 Richmond, KY
Kyle Nauert	  Louisville, KY
Whitney Nelson	 Prestonsburg, KY
Melinda Nightingale	 Bremen, KY
Tammy Nunn	 Horse Cave, KY
Patti O’Neill	 Verona, KY
Tami Osborne	 West Liberty, KY
Sanjita Parajuli	 Paducah, KY
Pamela Pardue	 Louisville, KY
Stacy Parsons	  Morganfield, KY
Karen Perry	 Hopkinsville, KY
Gwendolyn Pumphrey	 Louisville, KY
Lee Quarles	 Frankfort, KY
Laura Quesenberry	 Crestwood, KY
Nancy Rhe	 Versailles, KY
Misty Roberts	 Crestwood, KY
Grace Robertson	 Louisville, KY

Linda Robinson	 Verona, KY
Vonnie Rodgers	 Prospect, KY
Nikita Roemer	 Independence, KY
Diana Rogers	 Fairdale, KY
Kimberly Schoo	 Louisville, KY
Constance Scott	 Mount Washington, KY
Scott Seitz	 Winchester, KY
Ann Settles	 Lexington, KY
Andrea Sexton	 Berea, KY
Kimberlee Sickels	 Prospect, KY
Keri Siegert	 Erlanger, KY
Kari Simpson	 Union, KY
Stephen Sizemore	 Lexington, KY
Elizabeth Slone	 Lexington, KY
Guadalupe Smith	 Goshen, KY
Leandra Smith	 Stinnett, KY
Jennifer Smith	 Mount Sterling, KY
Abigail Smothers	 Willisburg, KY
Angela Stacy	 Richmond, KY
Jennifer Stephens	 Ft. Wright, KY
Lynne Stewart	 Louisville, KY
Sharon Stowers	 Louisville, KY
Bridget Swatzell	 Murray, KY
Lynn Taylor	 Verona, KY
Michelle Thomas	 Liberty, KY
Kimberly Thompson	 Berea, KY
Amanda Tinnell	 Louisville, KY
Ailoan Tran	 Bowling Green, KY
Stephanie Tucker	 Burlington, KY
Maryellen Tussey	 Georgetown, KY
Catherine Van Arsdall	 Louisville, KY
Chastity Vandeventer	 London, KY
Suzanne Vanrude	 Louisville, KY
Lee Walmsley	 Lexington, KY
Seth Watson	 Walton, KY
Melinda Watson	 Flemingsburg, KY
Patricia Watters	 Independence, KY
Christopher Webb	 Louisville, KY
Christopher Weber	 Lexington, KY
Ellen Wells	 Louisville, KY
Mary Whalen	 Lexington, KY
Makka Wheeler	 Bowling Green, KY
Sarah Wheeler	 Greenville, KY
Cristin Whitaker	 Owensboro, KY
Jennifer Whittington	 Richmond, KY
Anna Williams	 Lexington, KY
Lovoria Williams	 Lexington, KY
Deborah Williams		 Louisville, KY
Melissa Williams	 Georgetown, KY
Valerie Wilson	 Bowling Green, KY
Beverly Wolfe	 Danville, KY
Jaclyn Workman	 Dry Ridge, KY
Suzanne Young	 Taylorsville, KY

Passionate about People and 
want to make a difference?
Join our Team!  
Now hiring for Registered Nurses and 
Licensed Practical Nurses.

RNs and LPNs provide supports to facilitate 
individuals at New Vista Oakwood achieving 
their personal goals.  Must be a graduate of an 
accredited nursing program, be licensed by the 
Kentucky Board of Nursing, possess a valid Driver’s 
License, and be able to meet criminal background 
and drug screening standards.  

Outstanding Benefit package includes 7 weeks of 
paid time off per year, free on-site Primary Care 
Clinic for staff and their family, health, dental, paid 
life insurance, up to $5,000.00 yr for educational 
assistance and much more.    

To Apply please visit our website at 
www.oakwoodky.org
Select Employment and click on 
View Current Openings

For more information email:   
sharon.durham@newvista.org

http://go.eku.edu/kna
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Garner referrals and spread the word about your area of 
expertise; deep discounts for KNA members to participate

The Kentucky Nurses Association (KNA) will soon publish the 
first ever Annual Kentucky Book of Nurse Resources. We want 
our community to have access to the depth of knowledge nurses 
across the Commonwealth can provide. You’ll want to get in on 
this great opportunity to get referrals, recruit staff and faculty and 
educate fellow nurses about your field of expertise. Here’s how it 
will work:

Visit Kentucky-nurses.org and 
•	 Complete the form that will include your credentials, photo 

and contact information;
•	 The cost for KNA members to participate is $50; non-

member fee is $374 (which includes a one-year KNA 
membership) and

•	 KNA will accept nurse profiles through Friday, January 31.

This online resource book will be available by Friday, February 
28. The fee for a one-time download is $400 but is free to all 
nurses included in the book.

We are very excited to bring this great resource to you!

KNA to publish the first 
ever Kentucky Nurse 

Resource Book

Kentucky Nurse Resource Book – 
Sample Listing

Name: Ruth Carrico 
Licensure: RN, APRN
Education: MSN, PhD, DNP 
Certifications: Family Nurse Practitioner (FNP-C); 
Infection Prevention and Control; Travel Health
Prescribing Authority: Yes
Fellowships: Fellow, Society for Healthcare 
Epidemiology of America (FSHEA)
Employer: University of Louisville, School of Medicine, 
Division of Infectious Diseases
Job Title: Professor
Primary Practice Site: University of Louisville International Travel Clinic; 501 E. 
Broadway, suite 110; Louisville KY 40202
Practice Specialty: Infection Prevention and Control; Infectious Diseases; 
Immunization; Travel Medicine
Additional Areas of Expertise and Interest: Occupational Exposure; Clinical 
Research; Global Health; Refugee Health; Tele-Health
Current Service on Boards and Commissions: National Foundation for 
Infectious Diseases (NFID); Vascular Access Certification Corporation (VACC); 
Kentucky Institute for Patient Safety and Quality (KIPSQ)
Current Service on Advisory Committees: Centers for Disease Control and 
Prevention (CDC) Healthcare Infection Control Practices Advisory Committee 
Workgroup; Pfizer Inc.; Sanofi Pasteur
Willingness to Serve as a Preceptor: Yes (limited), DNP or PhD students
Practice Site for Preceptorship: International Travel Clinic
Willingness to Serve as a Mentor: Yes (limited)
Current Speakers Bureaus: Pfizer Inc.; Sanofi Pasteur; Nanosonics Ltd
Elected Office: President, Kentucky Nurses Association
Website: UofLSOMInfectiousDiseases 
Twitter: Ruthcarrico2
Facebook: Ruth Carrico
LinkedIn: www.linkedin.com/in/drruthcarrico
Contact information: 

501 E. Broadway, Suite 110
Office telephone: 502-852-6485
Email: ruth.carrico@louisville.edu 

p FAAN	 p FANP	 p OTHER______________
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Workplace Violence: 
How Can We Feel Safe at Work

Jessica Vos, BSN
Reprinted with permission from North Dakota Nurse, October 2019

No one should have to go to work with fear of physical violence, verbal 
threats, or threatening behavior. Unfortunately, many nurses do. According 
to the American Nurses Association, one in four nurses are assaulted. Of 
those one in four, only 20-60% of those incidents are reported. Nurse abuse, 
also known as workplace violence, attributes to 13% of missed worked days 
(American Nurses Association, n.d.)

In order to address work place violence, we need to first be able to 
identify what it is. According to Joint Commission’s Sentinel Event from 
April 2018, workplace violence can be described as intimidating, harassing 
behavior, physical assaults or threats of assaults and verbal, written, or 
physical aggression intended to control or cause death, serious bodily injury 
or damage to property (Joint Commission, 2018.) According to the American 
Nurses Association (ANA), the violence includes incidences by patients, 
patients’ family members and external individuals and includes physical, 
sexual and psychological assaults (ANA, 2019). Workplace violence can be 
further dissected into sub groups of bullying and incivility by co-workers, but 
for the sake of this article, we will be discussing workplace violence and nurse 
abuse from other sources other than co-workers. 

Some of us may never personally experience workplace violence and that 
is a good thing, but “workers in health care settings are four times more 
likely to be victimized than workers in private industry” (Joint Commission, 
2018.) The Joint Commission also has 68 reported sentinel event incidences 
of homicide, rape, or assault of hospital staff members over an eight-year 
period, (Joint Commission, 2018.) There is no better time than now to raise 
awareness and support for safe work environments, especially for the most 
trusted profession taking care of the most vulnerable populations.

It is the nurses’ caring nature to feel empathy for their patients. With this 
empathy comes a downside as nurses tend to underreport workplace violence 
“because they often believe that their assailants are not responsible for their 
actions due to conditions affecting their mental state. The most common 
characteristic exhibited by perpetrator of workplace violence is altered 
mental status associated with dementia, delirium, substance intoxication, 
or decompensated mental illness,” (Joint Commission, 2018.) The empathy 
nurses feel for their patients can overwhelm their rational senses and 
may brush off the violent act as “the patient didn’t know what they were 
doing” as justification for the abuse. According to ANA’s 2019 issue brief on 
reporting incidents of workplace violence other barriers to reporting include:

•	 	A health care culture that considers workplace violence as part of the 
job

•	 	A perception that violent incidents are routine

•	 	A lack of agreement on definitions of violence; e.g. does it include 
verbal harassment?

•	 	Fear of being accused of inadequate performance or of being blamed 
for the incident

•	 	Lack of awareness of the reporting system

•	 	A belief that reporting will not change the current systems or 
decrease the potential for future incidents of violence

•	 	A belief that the incident was not serious enough to report

•	 	A practice of not reporting unintentional violence; e.g., incidents 
involving Alzheimer’s patients

•	 	Lack of manager and employer support

•	 	Lack of training related to reporting and managing workplace violence

•	 	A fear of reporting supervisory workplace violence

With this list of barriers to reporting workplace violence, it can almost be 
guaranteed that incidents happen at a substantially higher number than we 
anticipated. It is especially difficult if nurses don’t know when or even how 
to report these incidents. 

No matter who inflicts the act of violence, it is the nurses duty to report 
any and all acts of workplace violence. It is the organizations duty to train 
nurses to identify workplace violence and have an effective reporting system 
that is continually addressed. No one benefits from workplace violence as 
it “results in low staff morale, lawsuits, and high worker turnover,” (Joint 
Commission, 2018.) This is no good for the nurses, the organization, or 
the patients. Organizations should also be responsible to provide training 
to employees in preparation for disruptive behaviors, self-defense/self-
protection, and de-escalation of these incidents. Being proactive and having 
staff be able to identify escalation of events that could lead to violence, 
could greatly help in de-escalation before the violent acts can occur. 
Organizations should also debrief with employees after these disruptive 
events occur to better determine what went well, what didn’t go well, and 
how things could be handled more effectively in the future. 

Everyone needs to feel safe at work and we need to be able to report acts 
of violence no matter how small; if the incident causes physical or mental 
distress, or makes the nurse feel unsafe in any way, the incident should be 
reported and followed up with by management or the security team. Nurses 
should not feel shame for reporting workplace violence, the concerns should 
not be minimized by management. Workplace safety is everyone’s job and 
collaboration between management, security and staff is a must if we are to 
provide sustainable culture of safety. 

References
American Nurses Association (2019). Issue Brief Reporting Incidents of Workplace Violence. 

https://www.nursingworld.org/~495349/globalassets/docs/ana/ethics/endabuse-
issue-brief-final.pdf. (Retrieved August 27, 2019.) 

American Nurses Association (n.d.) End Nurse Abuse. https://www.nursingworld.org/
practice-policy/work-environment/end-nurse-abuse/. (Retrieved August 27, 2019.) 

Joint Commission (April, 2018.) Sentinel Event Alert Physical and verbal violence 
against health care workers. https://www.jointcommission.org/assets/1/18/SEA_59_
Workplace_violence_4_13_18_FINAL.pdf

We change the life of one to care for the 
lives of many 
Student Success, Institutional Excellence, Relationships, Stewardship

Galen College is currently hiring expert educators and committed 
professionals in all areas of expertise whose guidance and experience 
contribute to the success of thousands of students entering the 
nursing field every year.

Must have MSN, DNP or PhD degree

Currently hiring faculty in Kentucky 
for all specialty areas.

Louisville Campus • Hazard Campus

galencollege.edu/careers

mailto:kgarth%40murraystate.edu?subject=
mailto:dbyers%40murraystate.edu?subject=
http://murraystate.edu/nursing
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Kentucky Nurses Foundation Donor List
July 1, 2017 – November 19, 2019

Thanks to these generous donors for their contributions to the Kentucky Nurses Foundation through our “Honor a Nurse – Remember a Nurse” and our “Love a Nurse 
Campaigns.” Funds go toward nursing research, education and scholarships throughout the Commonwealth:

Larry Barclay
Delanor Manson

Janet Collins-Becker
In Honor of a Special Nurse

Paula Bentley
Beatrice Miller

Ruth Carrico
Dawn Balcom
Sarah Bishop
Luanne Didelot
Andrea Flinchum
Crystal Heischman
Sherlee Niner

Spencer Cole
Christy Branham

Christie Coe
Billie Coe

Kyran Daughtery
Pam Lynch

Sally Davenport
Barbara Kitchen

Lois Davis
In Honor of a Special Nurse 
Marge Keller
Eva Stone

Michele Dickens
Nancy Puckett

Ann & Clarence Duncan
In Honor of a Special Nurse

Dorothy Duncan
In Honor of a Special Nurse

Kim Evans
In Honor of a Special Nurse

Michael Gordon
Jane Earline Elkins

Kathleen Hall
In Honor of a Special Nurse

Marcia Hall
Lynne Hall

Kathy Hager
Nancy Bronner, in memory of her husband
Kimberly Bourne’s sister-in-law
Mary Burch
Ruth Carrico
Ruth Carrico’s father
Loretta Elder, in memory of her son
Sandy Ford
Pam Hagan
Kathy Hall
In Honor of a Special Nurse 
Teresa Huber
Carol Komara
Delanor Manson
Julie Marfell – in memory of her 
husband and father 
Lisa Peak’s mother’s death
Joan Prentice
Mary Romelfanger
Kelly Ramey
Bev Rowland
Jo Singleton
Ida Slusher
Carol Smith
Misty Stoller

Allen Harvey
Delanor Manson

Janie Heath
In Honor of a Special Nurse
University of Kentucky 
College of Nursing Alumni
Delanor Manson
Carolyn Williams

Marcia Hern
Lynne Hall

Marcia Hobbs
In Honor of a Special Nurse

Connie Hubbard
Joyce Hubbard

Kathy Huber
Teresa Huber

Teresa Huber
In Honor of a Special Nurse
Teresa Williams

Leslie Jeffries
Anita Kvinta

Lynn Jones
Delanor Manson

Savanah Kennedy

Carol Komara
Kathy Hager

Lisa Lockhart
Mary Lou Baumgardner
Delanor Manson

Ann Lyons
Dee Ann Totten & All Nurses
Dr. Nancy Kern and all nursing faculty
and staff at Spalding University

Delanor Manson
Mary Lou Baumgardner
Nancy Bronner, in memory of her husband
Kimberly Bourne’s sister-in-law
Ruth Carrico’s father
Loretta Elder, in memory of her son
Pam Hagan
Kathy Hager
In memory of Margaret “Peggy Howell”
Marcia Hern
Julie Huron
Julie Marfell, in memory of her husband 
and father
Sharon Mercer
Kathy Mershon
In memory of Marge Perrin
Ida Slusher

Julie Marfell
In Honor of a Special Nurse

Brandy Matthews
In Honor of a Special Nurse

Monica Meier
J. Patrick Meier
Rachael Meier
Monica Miller

Sharon Mercer
Sandy Johanson
Delanor Manson

Kathy Mershon
Mary Lou Baumgardner
Cheryl Booth
Julie Brothers
Juanita Clay
Dr. Ruth Cocoran
Margorie Derrin
Lisa Evans
Bridgette Irvin
Lisa Lockhart
Elizabeth Marcil
Marge Perrin
Kristen Sherrad
Robin Szcapinski
Christie Therkel
Susan Thornton
April Walker

Tracey Melburn
Teri Goodlett

Sherlee Miller
Dawn Balcom

Network for Good
All Kentucky nurses

Nightingale Chapter
Pat Calico
Brenda Sherwood

Nurses in Every Kentucky School
Carol Komara

Betty Olinger
In Honor of a Special Nurse

Curtis Owens
Delanor Manson

Betty Porter
In Honor of a Special Nurse

Christy Ralston
In Honor of a Special Nurse

Mary Romelfanger
Wass Brady
Delanor Manson
Martha Ann Marrillia, SCN

Bev Rowland
In Honor of a Special Nurse

Kathryn Salee
Evelyn Gellar

Linda Schaaf
Delanor Manson

Jo Singleton
In Honor of a Special Nurse

Stephanie Smith
All Hosparus nurses
Delanor Manson

Sheila Spence
Jo Singleton

Patricia Spurr
Donna Gough Faquir

Ruth Staten
Mary “Kay” Robinson (sister-in-law)
Kasey Scheper (daughter)

Eva Stone
Carol Komara

Liz Sturgeon
Susan Jones

Tukea Talbert
In Honor of a Special Nurse

Linda Thomas
In Honor of a Special Nurse

Thought Leader Select
Ruth Carrico

Kathy Tussey
Kay Ross

Sharon Utterback
In Honor of a Special Nurse

Rhonda Vale
Mary Jennette Martin

Judy Ambrose Vittitow
Barbara Nell
Garden Hardy Daves

JoAnn Wever
Agnes Black
Kathy Hager
In Honor of a Special Nurse 
Dottie C. Luther
Marion McKenna
Louise Zegeer

Gracie Wishnia
Nathan Goldman (retirement)
Ann Lyons & Ruth Carrico

Jane Younger
Pat Burge 

Thank you, donors!
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We are happy to report that, thanks to your donations, we recently granted three 
nursing education scholarships to these Kentucky students: Haley Jo Keller, Spalding 
University and Taylor Coffman, Galen College of Nursing, who both received the 
Kentucky Nurses Foundation (KNF) Nursing Excellence scholarships and Allison DeSpain, 
Spalding University, received the Mildred Metz Scholarship. Helping students further 
their education speaks to the core of KNF’s mission to fund education and research for 
students and nurses statewide. 

So far, this fiscal year (July 1, 2019 – June 30, 2020), we have honored 21 Kentucky 
nurses with Nightingale Tributes. We are proud to report that funeral homes and 
families are now calling us directly to request Tributes and that often several nurses 
attend these services to show their support. Thanks to nurses who volunteer their 
time to honor their colleagues in this special way. To learn more about the Tribute, a 
ceremony to remember any deceased Registered Nurse (RN) or Licensed Practical 
(LPN) in Kentucky, visit our website and watch our training video about this service. If 
you would like to remember a nurse, please contact us. Thanks to generous donors 
like you, we will continue to honor nurses in this way and spread the word about the 
program.

Remember, we’ve made online giving and recurring donations easy. Visit our website 
to find out more. If you like to give a little as you go, how about donating a dollar a 
month for a year. Just imagine what your $12 a year can do when combined with the 
same amount from every Kentucky nurse – there are more than 80,000 of us in the 
state. This is a check or cash only campaign.

As always, we encourage you to give in honor or memory of a nurse who is special 
to you via our “Honor a Nurse – Remember a Nurse” campaign. Since its inception in 
2017, this initiative has garnered $5,685.

On behalf of the nurses who have become your colleagues and friends and those 
who care for you and your family, please give generously. 

Sincerely,
Jo Singleton, DNP, RN-BC
President, Kentucky Nurses Foundation Board of Trustees
“I have found that among its other benefits, giving liberates the soul of the giver.” – 

Maya Angelou

The Kentucky Nurses 
Foundation Highlights 

Activities and 
Accomplishments

ANA Enterprise Gears 
Up for Global ‘Year of 

The Nurse’ In 2020 
Silver Spring, MD – The ANA Enterprise announced its intent to 

elevate and celebrate the essential, robust contributions of nurses as 
the world recognizes 2020 as the “Year of the Nurse.”

The ANA Enterprise is the family of organizations that is composed 
of the American Nurses Association (ANA), the American Nurses 
Credentialing Center (ANCC), and the American Nurses Foundation. 
ANA Enterprise will celebrate Year of the Nurse by engaging with 
nurses, thought leaders and consumers in a variety of ways that 
promote nursing excellence, infuse leadership and foster innovation.

“As the largest group of health care professionals in the U.S. and 
the most trusted profession, nurses are with patients 24/7 and from 
the beginning of life to the end. Nurses practice in all healthcare 
settings and are filling new roles to meet the ever-growing demand 
for health and health care services,” said ANA President Ernest J. 
Grant, PhD, RN, FAAN. “Despite the major role nurses play in health 
care delivery and community outreach, there are opportunities to 
increase understanding of the value of nursing in order to expand 
investment in education, practice and research, as well as increase the 
numbers of nurses who serve in leadership positions.”

“We look forward to working with partner organizations to 
communicate a contemporary and accurate view of nurses and the 
critical work they do, as well as challenge boards and other influencers 
to commit to nursing and nursing leaders in order to improve the 
nation’s health,” said Grant. 

Given the wide range of nursing roles in the U.S., ANA Enterprise 
will promote inclusivity and wide engagement of all nurses throughout 
Year of the Nurse. As an example, during 2020, ANA Enterprise will 
expand National Nurses Week, traditionally celebrated from May 6 
to May 12 each year to a month-long celebration in May to expand 
opportunities to elevate and celebrate nursing.   

The World Health Assembly, the governing body of the World 
Health Organization, declared 2020 the International Year of the 
Nurse and Midwife, in honor of the 200th anniversary of Florence 
Nightingale’s birth. The celebration offers a platform to recognize 
past and present nurse leaders globally, raise the visibility of the 
nursing profession in policy dialogue and invest in the development 
and increased capacity of the nursing workforce. This declaration is an 
extension of work initiated by the Nursing Now campaign to elevate 
the profession and ensure nurses are leading efforts to improve health 
and health care. ANA Enterprise is leading Nursing Now USA along 
with the Chief Nurse, U.S. Public Health Service; the University of 
North Carolina Chapel Hill; and the University of Washington, School 
of Nursing.

Nurses are encouraged to use #yearofthenurse and follow us on 
social media as we celebrate nurses in 2020.

The ANA Enterprise is the organizing platform of the American 
Nurses Association (ANA), the American Nurses Credentialing Center 
(ANCC), and the American Nurses Foundation. The ANA Enterprise 
leverages the combined strength of each to drive excellence in 
practice and ensure nurses’ voice and vision are recognized by policy 
leaders, industry influencers and employers. From professional 
development and advocacy, credentialing and grants, and products 
and services, the ANA Enterprise is the leading resource for nurses to 
arm themselves with the tools, information, and network they need 
to excel in their individual practices. In helping individual nurses 
succeed—across all practices and specialties, and at each stage of 
their careers—the ANA Enterprise is lighting the way for the entire 
profession to succeed.

http://www.passporthealthplan.com
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Hats off to Eva Stone, KNA School Nurse 
Chapter, for advocating for this cause

Thanks to a recent amendment to the Centers 
for Medicare/Medicaid Services (CMS) regulations, 
Kentucky will expand services provided by nurses 
and mental health professionals. According to a 
news release from the Cabinet for Health & Human 
Services (CHFS), Kentucky’s Medicaid state plan 
will allow for expanded health services in schools 
during the current school year and approval for 
direct services reimbursement to school districts is 
retroactive to August 1, 2019.

Children with Medicaid coverage often 
do not receive healthcare services because 
of social determinants such as lack of 
transportation, parent work schedules or 
finding a provider that accepts Medicaid.

The CHFS news release also states that 
Senate Bill 1, passed by the 2019 General 
Assembly, mandated increased mental health 
access and services inside schools but the 
law was not attached to additional funding 
to implement the mandates. Examples of 
services that could now be covered include 
physical and behavioral health screenings, 
immunizations, dental care, speech therapy 
supports and mental health counseling.

The Kentucky Nurses Association thanks 
Eva Stone, manager of district health 
services, Jefferson County Public Schools 

Kentucky to provide increased access to 
Medicaid health services for students

and immediate past co-chair of the KNA 
School Nurse Chapter, for leading the charge 
toward this legislative milestone that will 
support additional funding for nurses in 
schools and allow nurses to practice to the 
full scope of their licensure. We also extend 
our thanks to the School Nurse Chapter for 
keeping Kentucky children at the forefront of 
discussions across the Commonwealth.

Eva, who has worked diligently on this 
initiative, says, “We are 80,000+ nurses 
strong and, by working together, we can 
reduce the barriers to care that children 
experience. School nurses play a vital role 
in bridging the gap between students who 
need care and those who receive it and can 
provide care coordination between parents 
and healthcare providers. 

She adds, “While some states are 
taking more progressive steps in this area 
than others, Kentucky traditionally has 
not regarded school nurses as Specialized 
Instructional Support Personnel (SISP). 
Research indicates that school nurses and 
the services they provide can have a direct 
impact on academic outcomes.”

Eva concludes, “As the daughter of a grade 
school principal and nurse, I am proud to provide 
nursing care in this type of non-traditional 
setting.” 

Donate a $1 
a month for a 
year to KNF

What if every Kentucky nurse 
put one dollar per month in a jar 

and donated $12 a year to the 
Kentucky Nurses Foundation? With 

more than 80,000 nurses in the 
Commonwealth, those one-dollar 

bills really add up! Maybe you could 
start out by collecting for this unique 
campaign at your chapter meetings 

or among your nursing friends? Leave 
your credit card at home for this one; 

we’ll only take your check or cash. 

Learn more at UCNursing.online
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Save the DateJOIN
TODAY!
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RECEIVED THIS NEWSLETTER 
DOESN’T MEAN YOU’RE A 

MEMBER OF KNA. 
VISIT WWW.KENTUCKY-NURSES.ORG OR 

COMPLETE THIS APPLICATION.
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NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

http://ukjobs.uky.edu
http://www.uky.edu/nursing/



