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Methods

Survey Findings

What Are Possible Contributors to the Nursing Shortage in KY?

Table 3: Top Contributors to the Nursing Shortage by Rank 
 

Top Ranked Contributors to the Nursing Shortage in KY 
 (in Descending Order 73% - 22%) 

 
n = 850 

Answer Choices Percentage  

1. Lack of sufficient nursing staff /heavy patient loads 73% 

2. Not enough pay 41% 

3. Physical exhaustion 26% 

4. Fear of transmitting COVID to family/friends due to working as a nurse 24% 

5. Lack of support staff to alleviate non-nursing tasks 22% 

       Lack of support for nurses from management/administration 22% 

 



Methods

Survey Findings

What Actions Could Alleviate the Nursing Shortage in Kentucky?

Professional Support Rating

More nursing staff to alleviate heavy patient assignments 4.8

Higher pay 4.6

Adequate time away for lunch/work breaks 4.5

More non-clinical staff to offload non-essential nursing tasks 4.5

Ability to influence decisions that directly impact nurses 4.4

Ability to influence decisions that directly impact patient care 4.4

Financial incentives/Profit sharing 4.4

Better communication pathways between nursing staff and management/administration 4.3

Student loan forgiveness 4.3

Consistent availability of PPE 4.2

Implement effective solutions at work to address physical/verbal abuse from patients 

and/or their family members

4.2

Training on how to cope with death and other moral conflicts 3.6

Crisis Management Staff Training --how to manage stress and anxiety 3.5

On-site counseling support 3.3



Solutions- Non-Financial 

1. Nursing at the table to discuss 
solutions to the nursing shortage, 
including funding allocation

2. Creation of a task force of nursing 
leaders representing all corners of 
Kentucky and all major areas of 
nursing (eg. practice, education, 

research, advocacy, 
innovation/technology).

This Photo by 

https://courses.lumenlearning.com/suny-delhi-professionalnursing/chapter/nursing-philosophy/


Financial Solutions

1. $20 million
▪ Faculty retention, recruitment, and reward for NCLEX pass 

rates and graduation rates. Colleges and school of nursing 
council to research why, schools of nursing seats are 
unfilled. 

2. $20 million 
▪ Loan forgiveness for nursing faculty, students, graduate 

nurses to work in underserved areas 2021-2026
▪ CHFS application for the loan forgiveness grant through 

HRSA- 1 million a year in addition to this request.



Financial Solutions

3. $10 million 
▪ Nurse emeritus program to utilize retired nurses for 

support, augment staffing needs and retain novice 
nurses 

4.  $50 million   
▪ Retention bonuses (incremental) for local nurses only.  

Include all that have stayed local and worked to 
support their community


