
Frequently Asked Questions  

Regarding Proposed Name Change to 

Association of Nurses for Worker Health 

Occupational health nurses improving well-being and safety 

 

1. What was the process for member feedback around the name change? What did the 

Board hear from members during this process? 

Our process for gathering member and stakeholder feedback has taken place over the past five 

months. During this year’s National Conference in Jacksonville, we gathered feedback from 

chapter leaders on strategic questions to help aid the Board’s thinking, and we spoke with our 

Fellows to share the Board’s thinking and request input. Following the conference, we asked for 

member feedback through our newsletter, dedicated emails, and a member town hall.  

We heard meaningful feedback. Here are some examples of what we heard from members: 

 “Many [corporations] have forgotten that we [OHNs] play a major role in wellness and 

know how it relates to the jobs that our employees perform daily.” 

 “I would like to see us de-emphasize the technical activities of a nurse to promote 

Program Management and even beyond that to strategic management decision-

making.” 

 “I agree that the focus is changing in OHS. I would also add to your list -- legal aspects… 

Especially when it comes to reasonable accommodations and aging workforce. Same 

goes for FLSA changes.”    

 “I feel it is important to differentiate ourselves from the Safety lead role and Infection 

Prevention (IP) role. Both the Safety and IP groups are strong entities who have defined 

their role, at least in my governing organization. What is the Occupational Health Nurse 

role? How is it different than these other roles? I understand we work cooperatively 

with both Safety and Infection Prevention but need to be sure to define what is 

exclusively Occupational Health as well. Unfortunately, I have the questions but not the 

answers, and am glad AAOHN is taking on this discussion.” 

 

2. Why is the Board recommending the name change to Association of Nurses for 

Worker Health?  

As part of its ongoing strategic planning process, the Board of Directors has held discussions 

about the shift in the role of the occupational health nurse, recognizing the broad confusion 

with the role of occupational health therapists coupled with increasing association competition 

in the occupational health space.  

As such, the Board outlined two major questions for consideration:  

1. Does AAOHN need to evaluate and/or shift its brand (e.g., name, visual identity, messaging) 

to better reflect the role of occupational health nurses in today’s healthcare market? 



2. How can AAOHN increase its relevance within the healthcare space and to 

members/prospective members? 

As the membership’s elected leadership, the Board is tasked with recognizing trends in the 

industry, listening to membership, evaluating what will strategically maintain/increase the 

association’s and profession’s relevancy, and call a membership vote on the Board’s 

recommendations. This is the process the Board of Directors followed with this most recent 

proposal for a name change.  

 

3. Why was Association of Nurses for Worker Health selected? Why wasn’t the word 

“American” included in the new name? 

The Board wanted an enduring name, that could serve this profession well into the future, 

despite the ever-changing healthcare landscape, trends and demands. With the proposed name, 

we believe more people (e.g., public, employers, other nursing colleagues) will understand what 

we do, which will help increase our profession’s image across healthcare and encourage more 

nurses to join the organization when they realize our relevance to their practice. 

A 2012 web-based membership survey, with a 41% response rate, indicated the wide range of 
roles and functions OHNs play across the healthcare landscape (e.g., case managers, safety 
professionals, ergonomists, nurse practitioners, etc.).  
 
And this same survey showed that thirteen percent of members worked globally. We want our 
organization’s name to be inclusive of this growing segment of our profession — now and in the 
future.  
 

The term “Worker Health” was deliberated at great length. The Board felt the term inherently 

includes the interests of employers and institutions who have the health and well-being of 

workers as top-of-mind issues.  

 

4. If “Occupational Health Nurses” is not in our name, how will people find us?  

The Board recognized the importance of maintaining the professionalism and equity with OHN, 

and as such, included this in the proposed tagline. Additionally, by continuing to align the 

“Association of Nurses for Worker Health” with Occupational Health Nurses/OHNs through 

social media hashtags, Google tags, etc., we can ensure that anyone searching for “OHN” will 

see Association of Nurses for Worker Health appear in the search results.  

 

5. What does this name change mean for our Fellowship as well as certification and the 

ABOHN?  

The name change will not impact Fellows. It will not change the name of the OHN certification 

or the status of members’ current or future certification. ABOHN is a separate organization, and 

a name change would not be required.  

 



6. Isn’t there a risk in changing our name? How will people know that we are the 

organization formerly known as AAOHN? 

Change is difficult and can be scary. The Board of Directors is trying to make sure the field of 
occupational health nursing stays relevant in today’s healthcare system and is sustainable for 
the future. Having a name that reflects the work being done is very important. We are nurses 
delivering population health for workers. Having a broad name that reinforces well and ill 
health—in addition to injury and safety—is extremely important.  

 
If the name change is approved, we will communicate this broadly across our profession, 

publicize that we are formerly AAOHN for a period of time, and—as noted above—use social 

media hashtags, Google tags, etc., to ensure that anyone searching for “OHN” will see 

Association of Nurses for Worker Health appear in the search results.  

While there is almost always some inherent risk in major change, the Board of Directors feels 

the new name will provide the organization a greater ability to promote our profession, drive 

messaging and clarity to other nursing organizations and to the public.  

 

7. Is there another example of an organization that changed its name, and what were 

the outcomes?  

As part of a larger 2012 strategic initiative to increase its relevance and revenue streams, the 

Association for Nursing Professional Development (ANPD) changed its name from the National 

Nurse Staffing Development Organization (NNSDO). The organization at that time did not feel 

that NNSDO adequately or appropriately reflected who and what its membership 

represented. After gathering data and feedback for a new name, ANPD was recommended by 

the Board and adopted by the membership.  

The new name gave the organization an opportunity to “refresh” and “rebrand” its image and 

position in the market. The messaging helped prospective members identify with the new 

organization, and ANPD developed new products and services to align more closely with the 

NPD function.   

Here are few statistics, comparing 2012 and 2016, to show the impact of the name change and 

rebranding:  

 Increase membership from a low of 3,200 to more than 4,000 members 

 Increased operating revenue by $900,000 — from $1.1 million to $2+ million in 2016 

 Increased conference attendance from 700 member attendees to more than 1,000 

member attendees 

 Increased annual conference exhibitors and sponsorship revenue from $150,000 to 

more than $300,000 

 Increased educational products income from $140,000 to more than $400,000 

 



In 2012, AAOHN changed the name of its journal from AAOHN Journal to Workplace Health & 

Safety: Promoting Environments Conductive to Well-being and Productivity. This decision was 

made by the Board, based on the recommendations from a Board-appointed Study Panel who 

considered the journal’s future, the volume of its readership, the number and quality of 

manuscripts submitted for publication, and the authors who were submitting.  

A few comparisons from 2012 to 2016 help illustrate the positive impact the name change has 

made for our journal: 

 Workplace Health & Safety receives an average of 250 manuscripts per year. At the 

time of study in 2012, the journal was fortunate when it received approximately 50 

manuscripts per year, and it had to solicit articles to have enough for a year.   

 Accepted articles today are well-written, feature leading-edge topics and are from a 

wider range of professionals. Prior to the name change in 2012, the editor had to accept 

everything received and work closely with authors to ensure the article would qualify 

for publication in a peer-reviewed professional periodical.  

 Today, AAOHN only solicits articles that the organization and profession have identified 

as unmet needs.  Workplace Health & Safety is in a better position to meet the 

professional needs of its readership.  

 

8. How much money will this name change/rebranding cost the national organization? 

The national organization will need to expend some financial resources to take care of the legal 

expenses as well as to visually rebrand, including a logo and updates to the website, letterhead, 

etc. We estimate these expenses to be less than $5,000, and if the name change is approved, 

these funds are allocated for in the 2017 budget. Additionally, $5,000 ($200/chapter) has been 

set aside in the 2017 budget for chapter financial assistance with the name change (see 

Question 10). Rest assured that no member services will be postponed or eliminated as a result 

of the rebranding and legal filing expenses.  

 

9. What does this name change mean for the chapters? 

With the national organization name change, the Board of Directors is asking for chapters to    

change their names accordingly. Example: Illinois State Association of Occupational Health 

Nurses would change to Illinois State Association of Nurses for Worker Health. As stated above, 

we recognize that change can be difficult, but it may also provide chapters an opportunity to 

refresh their brand, image and messaging. Chapters will need to identify state-specific fees, 

requirements and other requirements necessary to implement a name change.   

 

The Board further recognizes that asking chapters to change their names will require chapter 

resources. As such, three different options have been provided to Chapter leaders, which give 

chapters either 2 or 4 years to change their name and offers financial assistance from the 



national organization. Chapter Officers can find out more about these options by accessing the 

Chapter Officer Community page at aaohn.org. 

OPTION ONE 

Chapter assumes all responsibilities (including financial) to change name 
with their state of incorporation, filing necessary paperwork, and revising 
all chapter assets to reflect new name.  
 

Deadline to complete: 
12/31/2020 

OPTION TWO 

Chapter pays national a flat fee (plus fees required by state) to file all 
necessary paperwork on behalf of the chapter, and assist leadership with 
identifying all chapter assets that need modification to reflect new name. 

Deadline to request 
staff assistance: 
12/31/2017 
 
Deadline to complete: 
12/31/2020 

OPTION THREE 

Chapter who meet criteria* can apply for financial assistance (up to $200) 
to offset fees in order to make the official name change. 
 
*Chapter criteria to be eligible for financial assistance: 

 Provide bank statement, have less than $2,000 in account 

 Provide current member roster report 

 Provide details about fees to change name in state 

 Have annual report from previous year (should have already been 
submitted) 
  

Deadline to complete 
(includes official 
name change 
completion): 
12/31/2018 

 

http://aaohn.org/p/co/ly/gid=1144

