NOAOHN Meeting - May 14

VIEW RECORDING - 65 mins (No highlights)

Meeting Purpose
Review the AAOHN conference and conduct chapter business.
Key Takeaways
· AAOHN Conference Insights: Key topics included the Pregnant Workers Fairness Act (PWFA), research showing management is the #1 reason nurses leave, and evidence-based pre-work stretching programs.
· Total Worker Health (TWH) Strategy: A data-driven approach using claims, biometric, and worker feedback data to identify root causes and target interventions for maximum impact.
· Legislative & Financial Updates: The Ohio Board of Nursing moved the CE deadline to June 30. The chapter's financial health is strong, with $4,500 cash on hand and $45k in investments.
· Upcoming Events: The annual meeting is Sep 14 at Cooper's Hawk with speaker Karen Kamada. The state conference is tentatively Oct 16–17 at UC.
Topics
AAOHN Conference Highlights
· Pregnant Workers Fairness Act (PWFA):
· Requires employers to provide reasonable accommodations for pregnancy, childbirth, or related medical conditions.
· Covers employees who are pregnant, trying to get pregnant, or have had a miscarriage.
· Key Distinction from ADA: Accommodations must be provided even if an employee cannot perform essential job functions, unless it poses an "undue hardship."
· Challenge: The term "undue hardship" is difficult to prove for large employers, making compliance challenging, especially in roles like patient care.
· Nurse Retention:
· Research shows management is the #1 reason nurses leave the profession, not staffing or salary.
· Rationale: Nurses often "leave their boss," highlighting the critical need for effective, collaborative management styles.
· Pre-Work Stretching:
· Evidence-based programs are highly effective for injury prevention.
· Example: A 5-minute program at one company saved $55 million.
· Best Practice: Pay employees for the time spent stretching to increase buy-in and participation.
· Case Management:
· Field nurse case managers are critical for timely, safe return-to-work (RTW).
· Ohio-Specific Insight: Self-insured companies often use field case managers, while state-fund MCOs typically do not. Employers can and should request this service if a case is going awry.
· Recovery-Friendly Workplaces:
· The industry is shifting from "zero tolerance" to recovery-friendly models.
· Rationale: Provides pathways for workers with substance use issues (including cannabis) to return to work safely, addressing both compassion and labor shortages.
· AOHP (American Occupational Health Professionals):
· A specialized association for nurses in healthcare employee health.
· Insight: Many employee health nurses are former floor nurses seeking guidance on occupational health principles; AOHP is a valuable resource.
· AAOHN Mentor-Mentee Program:
· A new program connecting experienced nurses with those new to the profession.
· Need: More mentors are needed to support the many new nurses entering the field.
Total Worker Health (TWH) Framework
· Core Principle: Work is a social determinant of health. TWH integrates worker protection with well-being advancement.
· Unified Care Model: Integrates ergonomics, wellness, RTW, and clinical care to reduce duplication and create a worker-centered ecosystem.
· Data-Driven Strategy:
· Claims Data: Analyzes high-frequency/severity injuries, reporting delays, and recurrence patterns to find root causes.
· Insight: A high-cost claim for a minor injury signals poor internal management, not just a severe injury.
· Biometric Data: Uses health risk assessments (e.g., A1C, cholesterol) to identify population health trends and target wellness programs strategically.
· Worker Feedback: Crucial for uncovering hidden risks and missed opportunities (e.g., an employee knew a flask top was wrong but didn't report it, leading to a burn).
Business Meeting & Updates
· Legislative Update:
· Ohio Board of Nursing CE Deadline: Moved from Oct 31 to June 30, effective this year.
· Rationale: To ensure CEs are completed before the renewal window opens.
· Treasurer's Report:
· Cash on Hand: $4,500
· Investments: ~$45,000
· YTD Income: ~$5,300
· YTD Expenses: ~$6,600 (primarily conference scholarships)
· Conclusion: The chapter remains in good financial standing.
Next Steps
· Attendees:
· Submit evaluations to kdoytek@yahoo.com by May 15.
· LaVita Ewing:
· Send the meeting PowerPoint to Shanna Dunbar for PDF conversion.
· Shanna Dunbar:
· Convert the PowerPoint to PDF and upload to the website.
· Kathy Doytak:
· Email Roy Wickstrom for the official state conference save-the-date.
· NOAOHN Board:
· Distribute the state conference save-the-date to members via MailChimp.
· Post the state conference details on the NOAOHN website.
Action Items
· Call Tammie re: small project - WATCH (5 secs)
· Email LaVita PowerPoint; then Shanna convert to PDF and LaVita post on website - WATCH (5 secs)
· Email Roy re: Tri-State save-the-date; then post and send MailChimp - WATCH (5 secs)

