
Michigan Nursing Professional Development (MNPD) Organization
November 18, 2022
09:00-11:00

Meeting Agenda
	Board Members
President: John Rachac, BSN, RN, NPD-BC - rachacj@bronsonhg.org 
President-Elect: Liz Cambier, MSN, RN, NPD-BC – ecambier@hollandhospital.org 
Treasurer: Jon Rospierski, MSN, BS, RN, NPD-BC – jon.rospierski@spectrumhealth.org 
Secretary: Shirley Lynema, MSN, RN, NPD-BC - shirley57@sbcglobal.net 
	Meeting Location:

Pine Rest (Building C – Postma Center)

300 68th Street SE, Grand Rapids, MI 49548
(see attachment at end of agenda)
Mailing Address:

2885 Sanford Ave SW #46716, Grandville, MI 49418


Microsoft Teams meeting 
Join on your computer or mobile app 
Click here to join the meeting 
Meeting link: https://teams.microsoft.com/l/meetup-join/19%3ameeting_NDA0MjQ5MDYtZjQ0Ny00ZWFhLTgwMzItNDJmMmQzY2E1OTFl%40thread.v2/0?context=%7b%22Tid%22%3a%2206cc1dff-49c9-4483-a2f8-4b12fc5bf40f%22%2c%22Oid%22%3a%22b345eb81-f000-4780-a904-9193a3df34e4%22%7d 
Or call in (audio only) 
+1 269-888-5008,,935158293#   United States, Otsego 
Phone Conference ID: 935 158 293# 
Find a local number | Reset PIN

	TOPIC/ITEM:
	DISCUSSION/ISSUES:
	DECISION/ACTIONS:

	Educational Activity: 9a-10a
	“Java(script) Jingles with Judy & Theresa – Audience Response Systems for the NPD Practitioner”
· Judy Westers, MSN, BS in ED, RN, NPD-BC
· Theresa McGuire, MSN, RN, NPD-BC

	

	Welcome and Call to Order –John
	Welcome new MNPD members!!
Please turn on cameras if possible 😊

	

	Minutes Review 
	
	

	Treasurer Report
	Previous: $21, 498.83 (as of 6/21/22)
Current:  $18,841.75 (as of 11/2/22)
Income:  $7,966.24 (memberships, Conference fees)

Expenditures:  $10,623.32 (Affinipay, membership management fees, mailbox forwarding, Conference expenses/gifts)
 
	

	Membership Report
	73 members – up 8 from our last meeting in July (as of 10/25/22)

	

	CE Topics for 2022
	· 2022 Needs Assessment – review results from Survey Monkey to decide upon topics for 2022
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Comments
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	Topics discussed:
· Professional Portfolios – Deb L. March 2022

· Change Management - Liz

· ROI – John/Eileen

· Innovative Teaching Techniques: Audience response systems – Judy/Theresa

· Implicit Bias - ??? (new requirement for RNs)

· New NCLEX coming 2023 – how to prepare the students

Tentative Schedule:

January:  Journal Club

March 18:  Deb Laughlin – Professional Portfolios

May 20:  Change Management - Liz

July 15:  ROI – John/Eileen

September:  Certification Prep Course ( 9/22-9/23
November 18:  Java(script) Jingles with Judy & Theresa – Innovative Teaching Techniques for the NPD Practitioner – Judy/Theresa

January 2023:  ???

	CE Topics for 2023
	· Survey Monkey crafted and sent to staff, results below:
MNPD Learning Needs Assessment 2023
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RESPONSES

tips to maintain a realistic Preceptor Program after staff education is complete

1 would find any advice regarding the widening experience-complexity gap incredibly helpful for
personal education.

We are continuously hearing that we want people to "work at the top of their practice,” | would
like to learn more about what the top of those levels are, who decides.

DATE
10/25/2022 3:48 PM

10/25/2022 3:29 PM

10/25/2022 3:26 PM





	Topics discussed:
Tentative Schedule:

January: 
March:  

May:  

July:  

September:  

November:  

	Executive Board Nominations: Secretary and President-Elect


	· Survey Monkey sent out to all active MNPD members detailing roles and responsibilities for each open position ( MNPD Executive Board Election Nominations 2022 

· Responses requested before November meeting so Executive Board can contact nominated individuals for their willingness to serve

· Expect a new survey monkey shortly after November Meeting to vote for these positions!


	

	Applause/Congrats/
Celebrations

	We had 30 people attend the MNPD Certification Prep Course! Thanks to Theresa for her willingness to teach the prep course so we could host it. The Postma Center was a beautiful venue!
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	Hot Topics
	Spectrum and Beaumont have become Corewell Health
· Beaumont ( Corewell East
· Spectrum Grand Rapids ( Corewell West
· Spectrum Lakeland ( Corewell South
Corewell Health ( starting internal traveling positions at West and South;
· Any success stories or opportunities for improvement at any other facilities (Ascension, Bronson, Henry Ford, etc.)?

	

	Dates for 2022


	Location:  Pine Rest (Building C – Postma Center) or Virtual
Time: 0900-1100

Dates:  3rd Friday of every odd month
· January 21, 2022

· March 18, 2022

· May 20, 2022

· July 15, 2022

· September 22-23, 2022 – Conference/Prep Course

· November 18, 2022


	· January:  Journal Club
· March:  Deb Laughlin – Portfolios

· May 20:  Change Management - Liz

· July 15:  ROI – John/Eileen

· September:  Certification Prep Course ( 9/22-9/23

· November 18:  Java(script) Jingles with Judy & Theresa – Innovative Teaching Techniques for the NPD Practitioner – Judy/Theresa


	Dates for 2023
	Location:  Pine Rest (Building C – Postma Center) or Virtual
Time: 0900-1100

Dates:  3rd Friday of every odd month
· January 20, 2023

· March 17, 2023

· May 19, 2023

· July 14, 2023

· September 15, 2023

· November 17, 2023


	


Respectfully Submitted, 
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