VISNA NEWS
Volume 1 Issue 11    Winter 2021                                                                                  HOLIDAY EATING – HEALTHY CHALLENGE UPCOMING EVENT
The Biennial Convention is scheduled for the week of January 19 – 22, 2022. It’s a ZOOM event.   The Nominations Committee is inviting eligible members paying VISNA & ANA dues to visit the website  at visna.nursingnetwork.com for position criteria and  to fill out the Consent to Serve form. Registration Form, Schedule of Events and Agenda can be found there also. 
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Share a recipe you used for a Heart Healthy Fruit Cake this year and one intervention you did to encourage Heart Healthy parties at your worksite to visnaus@icloud.com and win a $50 shopping card to a local supermarket on St. Croix and St. Thomas/St. John. One winner will be selected from each island by a group appointed by the President and announced at the Convention in January. Sign on to #healthynursechallenge on the nursingworld.org website for monthly challenges.
PLANNING UPCOMING TRAVEL?
 Help VISNA earn some royalty reward monies by booking your hotel accommodations through BookingCommunity.com. Login user: VI nurses; password: visna1954. This is a member benefit being offered by ANA to its constituent States for non dues revenue.
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ANA Supports Mandated COVID-19 Vaccinations for Nurses and All Health Care Professionals
The American Nurses Association (ANA) supports health care employers mandating nurses and all health care personnel to get vaccinated against COVID-19 in alignment with current recommendations for immunization by public health officials. We call on all nurses to uphold their professional and ethical obligations to model the same prevention measures as their patients. ANA’s decision to support COVID-19 vaccine mandates for nurses aligns with its longstanding position on immunizations, which emphasizes that effective protection of the public health mandates that all individuals receive immunizations against vaccine-preventable diseases. Find additional Guidelines for Nursing Programs and Nursing Students here.
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LANDMARK LEGISLATION FOR NURSES
Governor Albert Byran, Jr. signed into law Bill NO. 34-0040
An Act amending title 27, chapter1 of the Virgin Islands Code by adding a new subchapter Va. Establishing the Nurse Licensure Compact to create a multistate nursing license. The Bill in its entirety is on the VISNA website.
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The office of the Lieutenant Governor, division of Banking and Insurance has given full approval to Nursing Service Organization (NSO) to offer Life & Liability Insurance to nurses. It is expected to be fully operational by March, 2022. See above the other benefits that should become available after that date. Non dues revenue will be enhanced as members sign on.contact us
visnaus@icloud.com
340-244-6874
visna.anursingnetwork.com
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Territorial Board Chairman, Christopher E. Finch Memorandum dated Aug. 4, 2021
RE: Territorial COVID-19 Mandatory Vaccination Policy
Page Two
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Effective August 5, 2021:

* New Hires: New hires starting work on or after September 1 will be required to have the last dose of
a two-dose vaccine or a single dose vaccine 14 days prior to beginning work. New Hires starting
work between August S and August 31 must agree to be vaccinated and must receive the first dose of
a two-dose vaccine or a single dose vaccine prior to beginning work.

*Volunteers at either JELH or SRMC, starting immediately, will be required to have the last dose of a
two-dose vaccine or a single dose vaccine 14 days prior to beginning work.

* Hospital Staff: Employed Hospital staff. including locums staff, must be fully vaccinated
or complete the vaccination series by September 24,

* Students: Nurses, medical, advanced practice providers and other allied health students
participating in educational programs and clinical rotations are required to be fully vaccinated before
placements at JFLH or SRMC.

Action needed

Submit to Human Resources Department a copy of your vaccination card or other document your
provider gave you as proof you received the vaccine.

Colleagues who are not able to be vaccinated for strongly held religious beliefs, or a disability will be
required to apply for an exemption. Applications for exemptions and reasonable accommodation,
which will be individually evaluated by Human Resources, must be requested from Employee Health
by Monday, August 19. Who. if anyone, is receiving an accommodation is confidential information
and will not be disclosed, nor will there be any retaliation for persons seeking an accommodation.

Any colleague receiving an exemption will be required to test for COVID 19 on a regular schedule
determined by hospital leadership, but no less than one time weekly. Vaccination information is
confidential medical information stored separately from personnel files.

Colleagues who do not fulfill the requirement to be vaccinated by the dates outlined, and do not have
an approved exemption and comply with the testing and other requirements required by the
exemption, will be subject to termination of their employment.

We know you may still have questions about the vaceine. Your hospital leadership will be holding

educational sessions in the coming days to listen and answer your questions. Thank you for your
continued work to make the JFLH and the SRMC trusted health care partners for the communities we

serve.

CEF/hmed
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Local nurses’ union asks court to block hospitals’ vaccine mandate
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NOW LEASING

4,500 SQFT New Warehouse Space
with Loading Bay
Available October 1, 2021

et 340-779-2222
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PANA PERSONAL BENEFITS

AMERICAN NURSES ASSOCIATION

We care for you while you care for others.
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