GMAC is seeking leadership positions for the 2021-2022 year.  Please consider nominating yourself for one of the positions below.  Elections will be held in April 2021.

Open Positions:
· President-elect
· VP
· VP-elect
· Treasurer-elect
· Secretary-elect
· Membership/Outreach-elect
· Social media-elect
· Volunteers for education committee

Time Commitment
Board Meetings
General board meetings gather 4-5 times each calendar year for 1-2 hours each session. Plan to spend additional time per your role fulfilling your duties and tasks assigned during the board meetings (see descriptions below).

Education Meetings
GMAC hosts four educational meetings each year with speakers from various specialties, dinner, and networking time. Each session runs approximately from 1730-2100 (3.5 hours).

Position Descriptions
President 
The President’s fundamental responsibility is to lead the board of directors in their governance of the chapter.  The President is accountable to oversee meetings of the board and chapter, develop the future goals and annual objectives for the chapter, formulate the annual budget, and ensure regular communication to the chapter regarding progress toward the annual objectives and the financial status of the chapter. This is a one-year commitment after serving in the elect position for one year prior.

President-Elect 
The President-Elect is the member of the executive board who provides continuity of leadership of the chapter. During the president-elect year, he or she becomes familiar with the responsibilities of the president, in preparation for succession to the presidency at the term expiration or resignation. In addition, the president-elect is prepared to perform the duties of the president in their absence or inability to act.  This is a one-year commitment with the assumption you would move into the president position for an additional year.

Vice President-Elect 
The vice president-elect becomes familiar with the duties of the vice president so he or she may succeed the vice president at the expiration of his or her term or resignation. In addition, the vice president-elect performs the duties of the office of the VP in their absence or inability to act. The vice president-elect also works with the VP to coordinate educational programming for the chapter. This is a one-year commitment with the assumption you would move into the vice-president position for an additional year.

Treasurer 
The Treasurer is responsible for the ongoing management, accounting, and reporting of the chapter’s finances. This includes developing the budget, ensuring reporting requirements to National are met and that the chapter finances are reported to the full membership on a regular basis. This is a one-year commitment after serving in the elect position for one year.

Treasurer-Elect 
The treasurer-elect becomes familiar with the duties of the treasurer so he or she may succeed the treasurer at the expiration of his or her term or resignation. In addition, the treasurer-elect performs the duties of the office of the treasurer in the absence of the treasurer or their inability to act. This is a one-year commitment with the assumption you would move into the treasurer position for an additional year.

Secretary
The secretary facilitates open communication between the chapter, executive board, committees, membership, and the community. The secretary adheres to the policies and procedures of the chapter and the AACN Board of Directors in all correspondence. In addition, the secretary provides continuity of chapter proceedings through record keeping of all official activities.  This is a two-year commitment.

Social Media
The board member in charge of social media functions as a liaison to members coordinate outreach programs and facilitate communication between the executive board and the members by organizing The Monitor, chapter website, and Facebook account. The social media liaison also communicates with hospitals, schools, vendors, and other professionals within the community. This is a one-year commitment and more than one person can share the responsibilities.

Education Committee
All GMAC members are welcome to join the education committee.  This is a great way to stay involved and develop leadership skills without being a board member.  The Education Committee Members work with the Vice President to coordinate high quality and relevant educational programming for chapter members.
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