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Dear Colleagues,

PeriAnesthesia Nurse Awareness Week (PANAW) provides an ideal opportunity
to celebrate and promote our practice throughout the state! The 2020 celebra-
tion will be held from February 3-9, 2020, and the theme is, PeriAnesthesia
Nurses Strength Knowledge. PANAW is an opportunity to educate nursing col-
leagues and the community about the professionalism and passionate care that
is delivered by perianesthesia nurses every day. Plan to celebrate our practice

and recognize your colleagues during PANAW 2020!

There are several things you and your component can do now to begin promoting
PANAW and make the week as successful as possible:

« Plan to celebrate—and call attention to—PANAW at your hospital or place of

work.
o Plan to order PANAW items from https://www.aspan.org/Events/PANAW

« Place an announcement in employee publications/emails, displays of clothing

and posters, and even offering coffee and cake within your unit.
« Share pictures of your celebration on social media.

« Plan to attend the WISPAN winter conference February 1, 2020 to have the
chance to win the free ASPAN/WISPAN membership

Thank you for your help gearing up for PANAW 2020
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Membership & Marketing Promotion
Pattie Miller RN, BSN, CAPA

Membership

e Current WISPAN
members:285

e Current WISPAN
members that are Joining WISPAN and ASPAN has many benefits including:
CAPA certified: 45 *  Education-National Conferences, online education, ASPAN seminars, Scholarships, Re-

e Current WISPAN search Grants, CE Articles in JOPAN and online. You will enjoy many discounts to educa-

members that are tional opportunities.
CPAN certified: 74

o Current WISPAN
members that are T

*  Publications-Journal of Peri-Anesthesia Nursing, Breathline Newsletter, Awakening
Newsletter, Peri-anesthesia Nursing Standards, Competency Based Orientation and

CAPA and CPAN Credentialing Program for the registered perianesthesia nurse.

certified:7

o \WI Nurses with CA-
PA certification: 97

o WI Nurses with
CPAN certification:
120

o WI Nurses with CA-
PA and CPAN certi-
fication: 9

*  Collaboration-State Components/
organizations, Network with colleagues,
Specialty Practice Groups, Clinical Prac-
tice Network

*  Advocacy-Government Affairs, Commit-
tees and Strategic Work Teams, Peri-
anesthesia Nurse Awareness Week

*  Other Benefits-Discounts on educational
publications And National Conference,
$100 off CAPA and CPAN Certification
exam fees, Free online access to Joanna
Briggs Institutes medical database, Ca-
reer Center, Free CEU’s from Journal of

Peri-Anesthesia Nursing

CONGRATULATIONS to the Fall

Joining WISPAN
2019 Newly Certified Nurses and and ASPAN has
New Members! many benefits

Bravo! Congratulations to the following WISPAN members that have individual
achievements, accomplishments or activities within the Peri-Anesthesia specialty!

Pattie Miller BSN, RN, CAPA
with Susan Martin BSN, RN,
CAPA at the membership table.  «

Point Health-Merriter

Jill Hoffman RN, BSN, CAPA Daisy Award
nominee at Ascension Columbia St.

Debra Dosemagen MSN, RN, CAPA,
CPAN-Accepted a job as Nursing In- *
structor at Gateway Technical College

We would like to recognize you!
If you have an achievement or
accomplishment, we would love
to hear about it. Email
mayermiller@yahoo.com to be
recognized in our next
Awakening.

Jessica Herr MSN, RN, CAPA, CPAN
was promoted to manager of Same
Day Surgery, Surgery, Pre-Admission
Testing, Peri-Anesthesia Care Unit,
Infusion Center at Aurora Medical
Center, Kenosha

Susan McLeish, RN, BSN, CPAN pro-

moted to Assistant Nurse Manager of
AM Admit/Surgery Short Stay at Unity

Mary’s Ozaukee for providing excellent
patient care

Pattie Miller, RN, BSN, CAPA promoted to
Supervisor of Outpatient Services, Ascen-

sion Columbia St. Mary’s Ozaukee

Jessica Weishaar promoted to Lead RN of

Same Day Surgery/ PACU

Becky Meyer promoted to Lead RN of
Same Day Surgery/ PACU



VOLUME 40, ISSUE 2

PAGE 4

Message from WISPAN Scholarship Coordinator
Cyndi Siebel Mohler RN, BSN, CPAN

Happy Fall WISPAN Mem-
bers,

My name is Cyndi. | began
my new role as WISPAN
Scholarship Coordinator on
July 1, 2019. | have served
on the WISPAN Board in
the past from 2004 to
2012 in various roles.

I live in Wind Lake and
work for Children’s Hospital
of Wisconsin Surgery cen-

You could earn
$1000 toward
National Conference
(in Denver €0 on
April 26th-30th, 2020.
Apply by January
15th, 2020.

ter as a Preop / PACU /
Phase Il RN. | also maintain
a position at Ascension
Health as a Program Edu-
cator (PALS and PEARS
instructor).

The best way to contact me
for WISPAN Scholarship
related information is
through my home email,
address, and phone num-
ber listed below and on the
WISPAN website.

Let’s talk money!

Did you know WISPAN of-
fers (6) different types of
scholarships and (1) re-
search grant? WISPAN has
scholarships for ASPAN
National Conference
(including a First Time At-
tendee), Seminar Registra-

tion Fee scholarships for
WISPAN and ASPAN/
WISPAN sponsored semi-
nars, Scholarships for Cer-
tification and Recertifica-
tion Fee, Mission Nursing
scholarship, International
Conference scholarship,
and Continuing Education
for furthering a Nursing
degree.

For information on com-
pleting an online applica-
tion or submitting an appli-
cation by mail review the
Forms/Scholarship tab of
the WISPAN website.

| hope to hear from you!

RnCsm@tds.net

Treasurer Report
Sandy Shotliff RN, CPAN

Account balances as of September

30th, 2019.

Checking= $ 6320.01

Savings=$ 6018.72
CD=$ 21,655.31

Calvert Mutual Fund=$ 9062.36

q Clinical Practice Question

Question: Please send me new/current information on postop nausea and vomiting. Are scopolamine patch-
es used to treat only patient with postop N& V risk factors or all surgical patients?

Here are some upcom-
ing application dead-
lines:

January 4, 2020 -
Scholarship for Regis-
tration Fee for the
WISPAN Winter
(Seminar will be held in
Madison area on Febru-
ary 1, 2020). We offer
(4)

January 15, 2020 -
$1000 ASPAN National
Conference (in Denver
CO on April 26-30,
2020). We offer (4) and
(1) First Time Attendee.

February 15, 2020 -
Current Fee for Spring

Certification and Recer-
tification. We offer (4) in
each category.

Answer: ASPAN standards recommend a though preoperative assessment that includes screening for postoperative nausea and vomiting (PONV).
ASPAN also references SAMBA guidelines at http://aspan.org/ Log into your ASPAN account, click on Clinical Practice Tab then Practice Resources.
Society for Ambulatory Anesthesia

Consensus Guidelines for the Management of Postoperative Nausea and Vomiting

Consensus Guidelines for the Management of Postoperative Nausea and Vomiting: An Executive Summary for Perianesthesia Nurses

These guidelines provide a comprehensive, evidence-based reference tool for the management of patients undergoing surgical procedures who may
be at risk for PONV. Not all surgical patients will benefit from antiemetic prophylaxis, thus identification of patients who are at increased risk using
available risk scores leads to the most effective use of therapy and the greatest cost-efficacy. Although antiemetic prophylaxis cannot eliminate the
risk for PONV, it can significantly reduce the incidence. When developing a management strategy for each individual patient, the choice should be
based on patient preference and level of PONV risk. (Anesthesia Analgesia 2014;118:85-113)


mailto:RnCsm@tds.net
http://aspan.org/
https://www.aspan.org/Portals/6/docs/ClinicalPractice/PracticeResources/SAMBA%20Consensus_Guidelines_for_the_Management_of%20PONV.pdf?ver=2016-06-27-114551-177
https://www.aspan.org/Portals/6/docs/ClinicalPractice/PracticeResources/SAMBA_Executive_Summary.pdf?ver=2016-06-27-114551-053
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ICPAN Reflection November 2019
Tracy Franchuk RN, BSN, BSHCA

AHWNA

'WISCONSIN NURSES ASSOCIATION

CELEBRATING
110YEARS
1909-2019

Current Priorities
Nurse Faculty Shortage

Workplace Violence

Preserving the Nursing
Workforce Survey

APRN Modernization Act

Certified members
being given Starbucks
gift cards at the Fall

Conference 2019.

As | sit here waiting for the
conference to begin, | find
myself reflecting. | arrived
early to the conference, care-
fully planning my walk, mak-
ing sure | had enough time to
register, find a good seat etc.;
discovering | was well pre-
pared and maybe too early.
However, | had extra time to
do a few other things, take in
my environment and meet a
few of the speakers and
guests. What an opportunity!

As the days progressed it is
refreshing to learn that our
PeriAnesthesia Nursing col-
leagues all over the world
share some of the same con-
cerns as we do in the USA.
They also complete research
for advancements in our abil-

ity to care for patients; which
progresses our education and
incorporates evidenced based
research into daily nursing
practice. As always, | share
with my colleagues, new RNs,
students and patients, “The
little things make or break
situations”: Who would have
thought; Oxygen and Thirst!!
Never assume anything, al-
ways assess and make a dif-
ference with the little things
that are BIG!

Throughout the conference |
was able to connect with Regi-
na Hall one of our ASPAN Lead-
ers and several of the present-
ers. These gracious, extremely
compassionate Perianesthesia
colleagues of ours are delight-
ed to share information. If

Government Affairs Message
Tracy Franchuk RN, BSN, BSHCA

As | age, through growth, experience and continued developmental awareness, | have come to
realize, it is a small world and that we as individuals can make a difference collectively. Our
Nursing careers bring a diverse group of individuals, with a common compassionate career,
together. The public’s daily lives affect our daily lives as nurses as well. What happens to
people directly impacts what types of surgical patients and their families we care for as Peri-
operative Nurses. On August 7th, 2019 , our American Nurses Association (ANA) President
Ernest J. Grant released a statement regarding several recent mass shootings and asked us,
“Please join me in urging your senators to support bipartisan common sense gun violence

prevention legislation.” LINK:
http://www.mmsend48.com/link.cfm?r=B2pN RjNBUsgUFT6yI-

your department or organiza-
tion is looking for infor-
mation on how to improve a
patient / staffing situation,
get involved in a research
project or just plain curious
what is out there, | highly
encourage you to check out
the professional resources
that are available and reach
out to these worldly Peri
Anesthesia nursing col-
leagues.

A big thank you to WISPAN
for having such a scholar-
ship available and allowing
me the opportunity to attend
and represent Wisconsin
and USA Perianesthesia
RNs.

EkQ~~&pe=g6tvH54bb8pf3DtiW3Y4zpY8dOOVf-OmLodREdGoRkSucPal -
N94ulXuLOMTsSYFIN9OIj-zzmbBAHUpGJXVMg~~&t=kwzq 7 udwQfW5ZEQV8p-CRQ~~

RNAction 9 ANA

AMERICAN NURSES ASSOCIATION WebSIte that
you can choose your passion to get involved with such as: Stop Jeopardizing Nursing Licenses,
Stop Nurse Abuse- Take the Pledge, Safe Staffing Saves Lives, Support Nursing Education,
Honor Nurses Who Serve, and Fix Home Health Care Policies.

There are many topics on the

There are many ways to stay tuned into news and even small activities, such as this one, that
It is amazing what individuals can do together; especially

can make a positive difference.

NURSES!


http://www.mmsend48.com/link.cfm?r=B2pN_RjNBUsgUFT6yl-EkQ~~&pe=g6tvH54bb8pf3DtiW3Y4zpY8d0Ovf-OmLodREdGoRkSucPaL-n94ulXuL0MTsSYFIN9OIj-zzmbBAHUpGJXVMg~~&t=kwzq7udwQfW5ZEQV8p-CRQ~~
http://www.mmsend48.com/link.cfm?r=B2pN_RjNBUsgUFT6yl-EkQ~~&pe=g6tvH54bb8pf3DtiW3Y4zpY8d0Ovf-OmLodREdGoRkSucPaL-n94ulXuL0MTsSYFIN9OIj-zzmbBAHUpGJXVMg~~&t=kwzq7udwQfW5ZEQV8p-CRQ~~
http://www.mmsend48.com/link.cfm?r=B2pN_RjNBUsgUFT6yl-EkQ~~&pe=g6tvH54bb8pf3DtiW3Y4zpY8d0Ovf-OmLodREdGoRkSucPaL-n94ulXuL0MTsSYFIN9OIj-zzmbBAHUpGJXVMg~~&t=kwzq7udwQfW5ZEQV8p-CRQ~~
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Sarah Beth Lemmer BSN, RN, CAPA, CPAN (awarded
WISPAN National Conference First-time Attendee Scholarship)

! wouwld like to toke this opportunity to introduce myself. My name is Saroh Beth Lemmer and | have been
an ASPAN/WISPAN member since 2016. | am fortunate to have met many of you ot past WISPAN
conferences. [ am grateful to the WISPAN scholarship committee for selecting me as the recipient of the
First-time Attendee Scholarship, which helped offset costs and gfforded me the involuable experience of
ottending the ASPAN National Conference in Nashville, TN in May. Attendance and participation ot this
conference provided me an opportunity to increase my knowledge in dinical practices and stondords and
research imperative in providing safe, quality patient care to the veterans [ serve. The experience was
both professionally and personally rewarding as | hod the opportunity to network with peers thot shore
my passion for pergnesthesio nursing. | encourage anyone who has never attended a national
conference to add this to their professional “bucket list™.

I had the privilege of hearing Terry Clifford, Maureen locono and Myrna Mamaril speak on
transforming perianesthesia management. The trio discussed elements of successful leadership,
commman leadership challenges and salutions and toals for addressing staff recognition. |
attended this session in the capacity of o staff nurse and as chair of our division-wide shared
gowernance coundl with the hope of gaining insight on how to better motivate others. As | learned
durimg this session, leadership is the art of guiding, directing toward common goal and leoders inspire
ond motivate others. | believe the heart of o leader lies in all of ws... professional title not needed.

How dio |, the consummate cheerleader, continue to motivate and rally in an environment plagued by
organizational change in earning potential and compassion fotigue? Terry, Maureen and Myma
spoke of the importance of knowing your staffs what motivates them, what matters most and the
impartance of helping them achieve it. They gave exampiles of flexible scheduling, firancial incentives,
recognition and advancement op portunities to demonstrate this.

Yo, | took o moment of self-reflection. What is it thot motivates me and those | work with ? As o staff
nurse, | am not able to offer flexible scheduling, however, [ am able to be flexible with my schedule to
oocommaodate the needs of co-worker who would like to attend a child's sporting event. | can encourage
ond support my co-workers by affering to cover patient care so they are able to partidpate in councils or
committees outside of the department that will foster professional growth and ploce them in o position
Jfor possible odvancement. Furthermare, | can nominagte my co-workers for an award, such as the DAISY
oward and recognize their contributions by giving o “shout out™ in morning huddle followed by o formal
email or written praise sent to their monoger to be placed in their professional portfolio. The trio spoke
of the importance of celebrating stoff successes and suggested organizing potiuck luncheons, posting
certificotes of ochievements, brog boards or wall of fame.

Lastly, Terry, Moureen and Myrna spoke of the importance of being willing to motivate while staying
motivated and becoming the sponge for atiributes you see, odmire and want to adopt. | was inspired
ond motivated by those | witnessed “Teading with knowledge and serving with heart” at the conference,
from those that presented to those thot ottended.

! hope to see you all in the future_.. Rocky Mountgin bound!
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2019 Evidenced Based Practice Wisconsin Participates

One of the exciting benefits of attending
the ASPAN national conference is study-
ing the large display of Posters/Abstracts
submitted by perianesthesia nurses from
across the country. Posters/abstracts are
featured in two categories: Research/
Evidenced Based Practice (EBP)/Ql and
Celebrate Successful Practices (CSP).
ASPAN members who wish to present
must comply with application require-
ments in advance to qualify for display at
the conference. In addition, presenters
may also choose to present their findings
with oral presentations. The presented
material is varied but all pertinent to
perianesthesia nursing.

At the 38th annual ASPAN Conference in
Nashville, Tennessee this May, 48 Re-
search/EBP/QI posters/abstracts and 75
Celebrate Successful Practices (CSP)
posters/abstracts were displayed. It's
inspiring to see all of the ideas and out-
comes presented. Evidenced-based prac-
tice is the aspect of research that every
nurse can participate in and where re-
search informs clinical practice. One can’t
help but be impressed and interested
seeing the volume of work displayed. I've
always felt that nurses who take an ac-
tive interest in research must have spe-
cial attributes that compel them to partic-
ipate. Imagining that type of commitment
conjures up all types of questions for
participants. How was a topic chosen?
Who participated? What unexpected
barriers were discovered? What was the
time commitment for participants? Who
supported the project?

During my tour of posters/abstracts |
was delighted to see nurses from Wiscon-
sin UWHealth in Madison present a quali-
ty improvement project. This team looked
at EBP to create new guidelines and
tracked the results at their hospital which
ultimately changed their practice. Their
team looked at “Risk Based Peri Opera-
tive Bladder Management Guideline-
Based on Post Operative Urinary Reten-
tion Risk Factors”. This is a relevant topic
for nurses caring for patients in phase |, Il
recovery and one that | could not find
duplicated at the exhibit. The poster out-
lined all the pertinent data utilizing a
format that was easy to follow and avoid-
ed unnecessary information and clutter.
Objectives included:

=> understanding the current evi-
denced based risk factors for post-
operative urinary retention (POUR)

= Introducing a process for imple-
menting a new perioperative bladder

management guideline

= Learn how to sustain and monitor
results.
| reached out to their team leader Karen
Conklin RN MSN CAPA to ask some spe-
cific questions about their project. Karin
Conklin CNI team lead shared her an-
swers with me.
Q: What inspired your group to pursue
this project?
A: “We were utilizing a bladder scan
guideline that was created a few years
back and after reading recent articles
relating to post-operative urinary reten-
tion, we wanted to update the guideline
to ensure our perianesthesia nursing
practice was reflecting current EBP.”
Q:Who were the participants in the pro-
ject and what were their roles?

A: “Participants included nurses in Phase
I, I recovery, CRNA, In patient and the OR.
Anesthesiologist and Surgeon Champi-
ons.”

Q: How did you determine what you would
research and what format to follow to

present results at Nationals?

A: “We knew we wanted to focus on blad-
der scanning and we used the improve-
ment model (FOCUS-PCDA) to determine
our current state with bladder scanning
surgical patients and looked to EBP to
update our practices. We wanted to get
key players from every department in-
volved to ensure all areas were repre-
sented and contributed to the new guide-
line. We aimed to create a guideline that
not only reflected current EBP but also
was patient centered and individualized
for each patient. After the team met sev-
eral times we came up with our new
guideline and implemented it through
small tests of change. This was key so we
could tweak the guideline if needed after
feedback from physicians, nurses and
patients. Then after small tests we kept
expanding the roll out and building mo-
mentum until everyone was trained and
using it.”

Q:Did any of the participants have former
experience in data collection or participa-
tion in a similar project?

A: “Our physician champions had been
involved but none of the front line nursing
staff. It was a rewarding experience for us
all.”

Q:Are any of the nursing participants
members of ASPAN/WISPAN?

A: “Yes, Kevin Colwin RN and | are mem-
bers.”

Q: What were some of the challenges you en-
countered during the process?

A: “The main challenge was getting everyone’s
schedules to line up and find a meeting time
each week to discuss action items to make
decisions.”

Q: What were some of the rewards of participat-
ing in this project for you and your team?

A: “We had success early on and sustained
effort. After 6 months of auditing, guideline
compliance is fantastic at 90% or above. Anoth-
er amazing reward was presenting at the
ASPAN national conference and having a poster
there. “

I've attached Karin’s power point
presentation for readers to view and included
the ASPAN links for interested readers to view
this year’s poster/abstract displays at the 2019
National Conference. To support Wisconsin
perianesthesia nurses who participate in re-
search, WISPAN offers applications for scholar-
ships to attend seminars and conferences. In
addition, ASPAN provides an EPB online journal
club, where nurses interested in participating in
research have a format to discuss research and
EBP. Visit the website for details on joining and
complete a willingness to serve application.

As the WISPAN board of directors
Research Coordinator | am interested in shar-
ing research in all areas of perianesthesia in
which Wisconsin nurses are involved. If you,
your co-workers, or your facility are involved in
research projects that involve perianesthesia
nursing, | encourage you to contact me at
WISPAN. It’s a great advantage to have our
professional organization highlight all that we
do in our specialty and this may encourage
others to take the leap and participate as well.
Congratulations to all of the nurses who pre-
sented their findings at the poster/abstract
exhibit at the 2019 ASPAN National Conference
including Karin Conklin and her team at
UWHealth Madison. A sincere thank you to her
for sharing her accomplishment and answering
my questions about her teams experience.

Research/EBP/QI: https://www.aspan.org/
Research/Research-Abstracts-Archives/2019-
Research-EBP-Ql-Abstracts

CSP: https://www.aspan.org/Clinical-Practice/
CSP-Abstracts-Archives/2019-CSP-Abstracts

WISPAN Research

Coordinator

Jill Hoffman BSN, RN, CAPA

jilbers2013@gmail.com
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THE AWAKENING

2019 Evidenced Based Practice Wisconsin Participates

Risk Based Perioperative
Bladder Management Guideline

Based on Post-Operative Urinary Retention (POUR) Risk Factors

Karin Conklin RN, MSN, CAPA
Kevin Colwin RN, BSN
ASPAN National Conference
May 8, 2019

uwHeaith

| Disclosures |

+ No disclosures
« We work for UW Health in Madison, WI

« Our contact information:
Karin Conklin: kconklin@uwhealth or
Kevin Colwin: kcolwin@uwhealth.org

UwHealth

| Objectives |

+ Understand the current evidenced based
risk factors for post-operative urinary
retention (POUR)

+ Introduce a process for implementing a
new perioperative bladder management
guideline

+ Learn how we sustain and monitor the
results

uwHealth

| Risk Factors for POUR |

+ Age > b0 years

+ Diabetes

+ Previous major pelvicfabdominal surgery
+ History of POUR after previous surgery
+ History of urological/prostate conditions
+ Spinal/Epidural anesthesia

+ Total surgery length > 3 hours

| y the Need to Change? |

Old guideline: Bladder scan at end of OR
case if [V fluid amount in OR = 750ml
or surgery = 90 minutes

Recent Articles suggest IV fluids not
a strong risk factor for urinary retention

Lack of individual risk & patient focus
Guideline utilized only 27% of time

Act Plan

nm‘

A3 Format > = -
E UwHealth UwHealth E e
Improvement Team Improvements Creating a Screening Tool
- . I MERSURE(S)/DUTCOM HS) Buckingham Badger 81418
Bladder Scan Guideline ImprovementTeam IDEALS)
RAME o%
Karin Conklin Pre/Post /PACU/OR - CNS
duringtheir surgery
Karen Bauer OR -RN Preon * Willeducatejointpatients in pre-op classregarding 7
1| eduationfor | irpartanceto voidpricrto surgeryt prevert cotheter e e PR
Kevin Colwin Pre/Post /PACU - RN patients use.
4 * Provide scripts to pre-operative nurses about encouraging Apzst VAN e LA
Kira DeBels PACU - RN patients to use the bathroom right before surgery Dishetes Disbetes ¥ N
B Spinal/Eprdural *Spinal/Epidurd ¥ N
Tricia Ejzak OR - NES Amw!:n Fiskfattars to be assessed with patient durtngpre-op Tord OR Time 2 3 b T 0 *Tobd OR Time 23k ¥ N
Penny Marsch OR—RN d " phane call and sharedwith OR BN during handsf. Urologcal Diesase ¥ N
Vv uidedine * include i sk stratification | n guideline process iy of POUR. V(T ) History o FOUR ¥ N
Hiram Moretta Anesthesia - CRNA = If patient has S+ POUR sk factors and/or surgery 15 e (00 History ol mier o
Definewhere | schedslefor 25 hours the OR AN will cansultthe surgeon
Kelly Quade INPT~ RN, CAUTI Champ 3 | sanningand | toslace oles CatheterinOR and sull stend of case wmf,fgmﬁl,‘ 2 ‘ ‘ TOTAL SCORE I
cating ocaurs |+ o
Dr. Garren Surgeon Champion the O (in PACU ar Phase 2) only if patient meets criteria.
Yellow Sheet Follows
Dr. Ford Anesthesiologist Champion

pwHealth

Surgical Patient

pwHealth

New Risk Based Guideline
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Sustaining the Results

+ Endorsement from Urologists & Operating
Room Leadership Council

+ Speak at huddles, staff meetings, follow
up individually with non-compliant RNs

+ Email and speak directly with surgeons
and anesthesiologists; share MD
involvement

« Regular updates at O.R. Governance
ture: Incorporate in EMR
ywHealth

8
How? Small Tests of Change

DAY 1 DAY 2 DAY 4 DAY
Start g AGd
trying new & Leadd
things in a ) )
very small , CLALS
el 5 & LeALE
it e ARE
teAGE
. g e used a
s Weds 3| viral spread
G o e method of
% I invalvement to
!@ﬁv trial with 13
f .. | surgeons ana
o “2| 34 patients
2 2 vithin 3
1 5] vieeks
e o Lo, e o ans et 20

Initial Results Positive

Small tests of Change July 19 - Aug 7, 2018:

The results of the initial testing were:

Original Bladder Scan Guideline Compliance (N=40): 27%

New Risk-Based Testing Group Ct i (N=31): 94%
Screening score (1=34)
03 Risk Factors | 3-d Risk Factors | 5+ Risk Factors.
2 | 7 | 0

pwHealth
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nitoring Compliance

» August 15" - Sept 15" Compliance: 92%
+ October: 90%

+ November: 90%

+ December: 90%

+ 6 Month mark — March 2019: 95%

+ 12 Month mark — planned audit

E UwHealth
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References

- Bladder Management Delegation Protocol - Adult Inpatient (W Health)
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WISPAN Seminar “Fall in Knowledge” 2019 WISPAN

Amy Segerstrom MS LPC

Mindful Nursing; Caring for your heart

Dr. Ter onzaga
eresa G 9 while caring for others

Plastic Surgery

Tracy Franchuk, BSN, RN, BSHCA
Conference Host

WISPAN Seminar “Fall in Knowledge” 2019 WISPAN Awards

General Attendees:

*  TFree Membership awarded to Pattie Miller

li_, : *  Free WISPAN seminar certificate awarded to : Tracy Franchuck and Adam Huth

Speakers John K Kruse MA and Cindy Swig CAPA/CPAN attendees:
MBA, Dealing with Change in Healthcare *  Free Membership awarded to Sandy Shotliff

*  Free WISPAN seminar certificate awarded to Laurie Delaney, Tami Joles & Janet
Beck

Nursing Student: no student attendees

Music Therapy in the PACU-
Process Implementation

| vl
| T 41

APSAN Regional Representative and ~ Speaker Tami L. Joles, BSN, RN, CPAN

Speaker Falling Hemoglobin: Hemorrhagein  pusic Therapy in the PACU- Process Brenda Gillingham , BSN, RN,
the PACU by Deborah Moengen BSN, RN, Implementation CPAN with Cynthia Seibler-

CPAN Mohler, BSN, RN, CPAN



VOLUME 40, ISSUE 2 PAGE 11
|

WISPAN Editor Updates
Debra Dosemagen RN, MSN, CPAN, CAPA

Did you know?

You could earn money by submitting education or clinical arti-
cles for the Awakening Newsletter!

Please submit photos
or articles that you
would like included in
The Awakening to
Deb Dosemagen.

Authors will be reimbursed:
0 $100 for articles containing 250 words or more
O $50 for articles containing less than 250 words

0 $25 for Clinical practice questions that demonstrate evi-
denced based research

ddosema-
gen89@gmail.com

[0 $15 for a crossword puzzle
[0 $10 for a joke or anecdote

Please submit your articles to Deb Dosemagen, The Awakening
editor at ddosemagen89@gmail.com.

I am happy to help please reach out if you need assistance.

Rwakening Contest Don’t miss out on the 2020 WISPAN Winter

Submit a article to the

Awakening for a chance COIleI‘eIlCE'

to win a free ASPAN/

o mereesne | Making o Difference i the Lives of Ofhers

the Winter Conference in Biopharmacentical Technology Center * 5445 East Cheryl Parkway - Madison, WI 53711
February. Please contact Safurday, Febroary 1, 2020

the Awakening Editor at

ddosema-

gen89@gmail.com if you

Registration begins: 0645
need assistance.

Enjoy breakfast and time with vendors

First speaker: 0800
TOPICS

¢ Gyn Oncology and SSI Prevention

Are you interested in o Male Urology Issues and Current Treat-

hosting a WISPAN Trre s
Conference??? ¢ Communication with LGBTQ Patients &
Now looking for a host for Family
2020 or 20212 o LGBTQ Panel Discussion
Please contact Marlene at o Transcatheter Aortic Valve Replacement

marlenen@mail,com (TAVR) and Anticoagulant Update
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WISPAN Board of Directors 2019-2020

Executive Board

President - Brenda Gillingham, BSN, RN, CPAN- msgbfg89@yahoo.com
President-Elect - Marlene Nahavandi, BSN, RN, CAPA- marlenen@mail.com
Treasurer - Sandy Shotliff, RN, CPAN- sshotliff@charter.net

Secretary - Susan Olson, BSN, RN, CPAN- susan-olson@att.net

Remaining Board

Past President - Jess Herr, BSN, RN, CPAN, CAPA- wispan.aspan@gmail.com

Membership & Marketing - Pattie Miller, BSN, RN, CAPA- mayermiller@yahoo.com
Research - Jill Hoffmann, BSN, RN, CAPA- jilbers2013@gmail.com

Awakening Editor - Debra Dosemagen, BSN, RN, CPAN, CAPA- ddosemagen89@gmail.com
Scholarship Coordinator— Cynthia Seibler-Mohler—RnCsm@tds.net

Standard Ops - Kimberly Anderson, RN, CPAN- kimber201025@yahoo.com

Government Affairs - Tracy Franchuk, BSN, RN- franchuk.tracy@marshfieldclinic.org

Website Coordinator- Jen Paquette, MSN, RN, CAPA- jpaquette@uwhealth.org

WISPAN Board members Rear Left to Right : Sandy Shotliff, RN,
CAPA, Cindy Seuvker-Mohler, BSN, RN, CPAN, Patti Miller BSN,
RN, CAPA, Jill Hoffman, BSN, RN, CAPA, ASPAN Regional
Representative Deborah Moengen, Tracy Franchuk, BSN, RN,
BSHCA, Susan Olson RN Front Left to Right: Kimberly Anderson
RN, CPAN, Jennifer Paquette MSN, RN, CAPA, Marlene Nahavandi
BSN, RN, CAPA




