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General Information and Purpose of the Constituent League (Source, 2011 Constituent League Bylaws)
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Specific Information on the Nominating Committee (Source, 2011 Constituent League Bylaws)
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Qualifications and Responsibilities (Source: Nominating Committee Manual)
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The Constituent League meets via Zoom/phone monthly. There is a requirement of one face-to-face meeting in the summer months. Monthly meetings last approximately one hour. 



Additional links:
Uniform Bylaws  http://www.nln.org/docs/default-source/recognition-programs/uniform-cl-bylaws.doc?sfvrsn=2
[bookmark: _GoBack]Nominating Committee Manual  http://www.nln.org/docs/default-source/member-services/manual-nominations.pdf?sfvrsn=4
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ARTICLE II

Functions

The functions of the Constituent League in furtherance of the object set forth in the (Certificate of
Incorporation/Articles of Incorporation) of the Constituent League shall be:

1. To promote and utilize the products and services of the NN, including, but not limited to
nursing education standards;

faculty development programs;

nursing education research;

nursing supply data; and

assessment & evaluation tests;

oo TR

2. To participate in the securing of funds at the local/state level to promote faculty development
and quality nursing education at the constituent level;

3. To serve as a monitor for public policy issues related to education of nurses at the constiment
level;
4 To identify, recruit, engage, and develop members for constituent and national leadership

work groups and task forces;
5. To develop alliances at the constituent level to advance quality nursing education; and

6. To serve as a channel of communication between NLN and the Constituent League’s
members and among Constituent League members.
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Section 8. Nominations Committee. The Nominations Committee shall consist of five
‘members, which shall include four individual members of the Constituent League elected at the
annual meeting in the manner provided in Article VIII of these bylaws and one Director appointed
by the Board. The members of the Nominations Committee shall serve one year terms. The
Director appointed by the Board shall chair the Nominations Committee. If any vacancy occurs on
the committee, the Board shall appoint a successor to complete the term.

This committee shall be advisory o the Board on all matters relating to Board development.

The committee shall prepare and present a report to the Secretary on such date as the Board may
approve. The report shall set forth a slate of candidates, consisting of two candidates for each
position eligible for election at the upcoming annual meeting and shall set forth the procedures
followed by the committee.

The committee shall solicit nominations for all officers, Member Directors and members of the
subsequent year’s Nominations Committee that are eligible for election at the upcoming annual
meeting. The committee shall seek nominations from individual members, and individual self-
nomination for individuals having knowledge of Board operations and an understanding of
competencies required.
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Qualifications for members of the Committee on Nominations include:

1.

10.

11.

Individual member of the NLN.

An understanding and acceptance of the basic philosophy of the league as a
broad-based, voluntary membership organization

Willingness to become familiar with the current goals, programs, and activities
of the constituent league

Knowledge of work of the officers and board and of the qualifications needed
for all elected positions

Stature in the league and a broad acquaintance with its membership
Willingness to participate actively as a member of the committee and to devote
the time needed to complete responsibilities in accordance with a schedule
established by the board and as provided in the bylaws

Ability to talk with prospective nominees and to fairly present the
responsibilities, expectations, and time commitments involved

A talent for making prospective nominees feel honored to be asked

Sensitivity to people and gracefulness in accepting a “no” from a prospective
nominee.

Skill in securing needed information about a prospective nominee and ability to
evaluate this data

Ability to maintain confidentiality about deliberations and willingness to
approach responsibilities without prejudice or bias.




