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Functional Capacity Evaluation

What is a FCE?

• It is composed of objective and functional measurements of the client’s ability to 

perform a variety of task during the work day.  The functional demands of the patient 

can be compared to a detailed job description or job analysis.

• “A FCE is a systematic process of measuring and developing an individual’s ability to 

perform meaningful tasks on a safe and dependable basis.” Leonard Matheson, PhD 

in Disability Evaluation (AMA 1996)



How can we decide when an FCE is required?

• We are attempting to return the employee back to his original job position.

• We are attempting to return the employee back to work in another position.

• We are attempting to establish reasonable accommodations for light duty.

• We just want to know the current functional status of the employee for possible 

disability determination.



What do we need before the patient/employee appointment?

• A detailed job description.

• A Job Site Analysis with specific measurement.

• A prescription from a doctor that states Functional Capacity evaluation.



Interpreting the Functional Capacity Evaluation report

• The first __ pages states the following:

• Referral Information

• Referral Questions

• Conclusions

• Consistency Results

• Findings and Results

• Recommendations

• Supporting Data



What is the difference between an FCE and a Industrial 

Rehabilitation program (Work Hardening)

• An Industrial Rehabilitation program can be recommended based on the 

performance on an FCE.

• If a patient has made positive gains in Physical therapy but the patient is not quite 

ready to return to work, then Industrial Rehabilitation is recommended.

• If the patient has not met the physical demands of the job after a Industrial 

Rehabilitation program, then a FCE is recommended.



What to do if a Written Job Description and/or Job Site 

Analysis is not available?

• The evaluator can use one of the following resources:

• Interview the patient on the Job functions and the physical demands of the job.

• Call the employer and talk to someone who is familiar the job.



How long will the Functional Capacity last?

• 3 to 4 hours depending on the pain and fatigue levels.

• Reports are provided to the physician within 24 hours.



What should the patient expect on the day of testing?

• The patient should be instructed to dress comfortably.

• Limit Caffeine intake.

• If possible don’t take pain medication, but the patient can bring it with them.

• Patient will be asked to take off any splints or braces if possible.

• BP and HR will be monitored.



Conclusion:

• The results of the test will be sent to the ordering physician.

• The patient can have the results sent to the family doctor or their lawyer after a 

Release of Information form is fill out by the patient.


