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Call for Abstracts 

The Convention Steering Planning Committee invites you to submit an abstract for oral or poster 

presentation and/or attend the Haitian American Nurses Association 7th Annual Leadership 

Convention. The theme of the 7th Annual convention is HANA:  Promoting a collaborative 

approach among multidisciplinary professionals by optimizing education, leadership, 

research, and technology.  The goals are to bridge the gap between the nurses in Haiti and in the 

United States through exchange of ideas, collaboration, and evidence-based practice; to empower 

nurses and other Allied Health Professionals to engage in health policies and interventions that 

will improve quality healthcare and health outcomes of the populations; and to collaborate with 

the Allied Health Professionals by using strategies to effectively meet the dynamic health 

challenges of the 21st century.   

The convention will be held at the beautiful Royal Decameron Indigo Beach Resort & Spa in Cote 
Des Arcadins, Haiti from July 11 - 14, 2018.  Authors will be notified upon review by the Convention 
Abstract Committee and final approval from the Convention Steering Planning Committee for oral 
or poster presentation.  Selected posters will be displayed during the exhibit session and presenters 
will be eligible for a discounted registration to the Convention. For more information, 
questions/concerns, please contact Ms. Berthilde Dufrene, RN, MSN, CARN, DNP(c) 
at hanafounder@icloud.com  or call (845) 641-6672 or (845) 398-7070. 

ABSTRACT GUIDELINES 

 Abstracts must be typed in Times New Roman, single spaced in font size 12 not to exceed 

400 words.  

 Abstract should include the author’s name, credentials, mailing address, work phone, and e-

mail address or any other contact information.  

 A copy of the abstract should be submitted via email using the abstract template as an 

attachment to hanafounder@icloud.com.  A return email will be sent to acknowledge receipt. 

 We are looking for innovative projects; therefore, abstracts should include the following 

headings:  title, objective(s), problem, background, methodology, evaluation/outcomes, 

results and implications for nursing practice 

 All presenters must submit their abstract by March 15, 2018 using the Abstract Template.   

Please download Abstract Template here! 
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TOPICS/PLENARY/CONCURRENT SESSIONS: 

I. PROFESSIONAL DEVELOPMENT 

Research/ Publications  

Identify professional development and support for nurses 

Entrepreneurial Nursing 

Practical Global Health Nursing: What Professionals Working in today’s Health Care Need to 

Know  

Manifest a philosophy of clinical care emphasizing quality, safety, interdisciplinary 

collaboration, continuity of care, and professional accountability 

Nursing Around The World: What Are the Commonalities and Differences? Cultural Values and 

Ethical Conflicts; the Many Faces of Diversity: Providing Culturally Competent Care  

II. EDUCATION 

Decline in Pass rate of the National Licensure Exam in Haiti, quality and safety issues as it 

relates the nursing profession are great concerns. 

Forum to educate student nurses and nurses in various aspects of specialties (Anesthesiology, 

gerontology, oncology, home health care, population-based, etc.) 

EMR/HER/SIMULATION 

Health Literacy and Cultural Competence for healthcare providers and Patients 

Perspective on Nursing Education and healthcare in Haiti Nursing Future and Regulations. 

Future trends, critical issues, Advance degrees in nursing: What are all these letters, how can I 

get them? BSN, RN-C, APHN-BC, PPCNP-BC, DNP… There are so many opportunities for 

furthering your nursing education, whether it’s achieving a new academic degree or getting 

certified in your specialty. Take some time to explore your nursing career 

III. LEADERSHIPS/ADVOCACY (INCORPORATE IN LEADERSHIP INSTITUTE) 

Social Determinants/Issues/ Health Disparities/Millennial goals 

Recognize the value of nurses’ expertise on clinical care quality and patient outcomes  

Promoting executive level nursing leadership (HEALTH CARE EXECUTIVES, NURSE 

EDUCATORS, AND PRACTICING NURSES)  
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Empowering nurses’ participation in clinical decision making and organization of clinical care 

systems.  

Manifest a philosophy of clinical care emphasizing quality, safety, interdisciplinary 

collaboration, continuity of care, and professional accountability 

How to Be an Effective Leader:  Tips for Managerial Leadership 

Lessons, Challenges and the Road Ahead: Conversations with Nursing (Medical) Leaders  

IV. CLINICAL (INCORPORATE SOME TOPICS IN HAITI NURSES 

PRESENTATIONS) 

Identify and tackle 21st century healthcare challenges 

Malnutrition 

Achieving the Goals of Better, Smarter, Healthier Care for all patients: Value Care 

Secure services to provide quality services 

Tropical Diseases/Chronic Diseases/Infectious Diseases: Ebola, CHIKUNGUNYA, Cholera, 

Malaria, Filariasis, Unsanitary conditions, ETC 

Emergency Preparedness: Planning for Disaster Response  

Complementary Therapies: Are These Really Nursing? Standards for Holistic Nursing Practice: 

A Way to Think About Our Care That Includes Complementary and Alternative Modalities  

Mental health issues: depression, schizophrenia, suicide, self-esteem 

Palliative care: End of Life: Fulfilling Our Promise of Person-Centered Care — this presentation 

can focus on the concepts of death and dying, funeral practices, and traditional death in long term 

care, and exploring traditions that celebrate life! 

V. Self-Care for Nurses 

Physical and Financial Health for Nurses 

Mental Health and Wellness: Stress management Techniques/Work/Life Balance Challenges and 

Solutions/Effective Time Management Tools 

Volunteerism: Creating a culture of collaboration not charity 

Nurse Transformation: Creating Synergy with Nurses and Patients 

Successful Strategies for the Multigenerational Workplace (Millennials, Gen-Xers, Baby 

Boomers)  


