
 



 





  
How	I	would	advance	the	implementation	and/or	development	of	the	ASNA	Strategic	Plan:	

- Membership,	participation	and	continuing	ed:	Advocate	for	school	districts	across	the	
state	to	pay	for	nurses’	memberships	in	NASN.	(The	best	source	of	up-to-date	
practice	standards	and	information.	An	inexpensive	source	of	CEU’s.)	As	a	NASN	
member,	nurses	automatically	become	ASNA	members.	I	encourage	us	to	have	at	
least	one	school	nurse	as	presenter	at	each	ASNA	conference.	

- Improve	member	communication/network:	Continue	to	develop	digital,	on-line	
communication	tools	and	working	groups	with	broad	representation	within	the	
organization,	based	on	interests/needs.	Facilitate	opportunities	for	nurses	to	share	
own	best	practices,	tricks	of	the	trade	with	others	at	ASNA	conferences.	

- Improve	public	awareness	of	school	nursing:	First,	for	all	involved	–	families,	
employers,	educators	and	healthcare	providers	-	we	need	to	make	it	very	clear:	
having	an	education	is	the	single	most	important	influence	on	a	person’s	health	over	
time	(supporting	K-12	education	is	highly	relevant	for	health	care	providers	and	
employers)	and	a	person’s	health	is	one	of	the	most	important	drivers	of	their	
ability	to	get	an	education	(health	care	support	in	school	is	highly	relevant	for	the	
success	of	schools	and	families.)	Registered	nurses	in	schools	are	the	essential	
bridge	for	both.	We	need	to	meet	with	stakeholders:	public	health,	hospital	
foundations	and	health	care	providers,	chambers	of	commerce,	as	well	as	
parents/PTAs,	school	administrators/school	boards	and	risk	management.	School	
nurses	are	the	primary	gate-keepers	to	the	healthcare	system	and	a	district’s	best	
insurance	for	risk	management.	We	help	students	stay	in	school,	and	parents	stay	at	
work.	We	support	the	smooth	functioning	of	an	entire	community.		AND	we	are	a	
very	good	deal:	low	bureaucracy,	low	expense,	very	high	return	on	the	investment.		

- Advocacy	for	professional	practice/children’s	health	issues:	Registered	nurses	need	
professional	recognition	and	compensation	for	the	services	they	provide.	School	
nurses,	throughout	the	state,	should	be	on	compensation	tracks,	and	be	represented	
by	unions,	that	reflect	their	professional	education,	licensure	and	responsibility	
within	the	school	setting	–	on	par	with	teachers	at	least.		School	nurses	need	to	be	
empowered	at	the	individual	and	district	level	to	advocate	for	children’s	health	
issues	that	affect	access	to	education	in	their	schools.	They	need	to	be	collaborative	
partners	at	the	table	for	all	health-related	discussions	affecting	schools.		

- Challenges	of	the	next	two	years:	
o Stable	funding	for	RN’s	to	remain	in	schools.	
o Stakeholder	recognition	of	the	role	and	kind	of	nursing	skill	required	for	

working	in	school	settings,	with	the	professional	recognition	and	
compensation	to	match.	

o Finding	our	public	advocacy	voice	as	health	professionals	in	the	school	for	state-,	
district-	and	school-based	health	policies	and	practices	that	support	students’	
education.	
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