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Jsa cheat sheet

Job Peace Analysis (JSA) is a procedure that helps you integrate accepted health and safety principles and practices into a specific task or job operation. In JSA, each basic step in a job is to identify potential hazards and recommend the safest method. The other terms used to describe this procedure are job hazard
analysis (JHA) and job hazard breakdown. Some individuals prefer to expand their analysis to all aspects of their work, not just safety. This approach is called job-wide analysis. The methodology is based on the idea that safety is an integral part of every job, not an independent entity. This document only considers the
health and safety aspects. The terms job and task are commonly used in the same sense to mean specific work assignments such as working with grinders,using pressurized water purifiers, and replacing flat tires. JSA is not suitable for too widely defined jobs (for example, engine overhaul). Or too narrow, for example,
carjacking positioning. One of the methods used in this example is to observe the worker actually run the job. The main advantages of this method are that it does not depend on individual memory, and that observing or executing processes encourages awareness of hazards. For jobs that are not performed often or new
jobs, observation may not be practical. One approach is for a group of experienced workers and supervisors to complete the analysis through discussions. The advantage of this method is that more people will be involved in a wider base of experience and promote the more ready and accepting of the resulting work
procedures. Members of the Health and Safety Committee should also participate in this process. The initial benefits of developing the JSA will be revealed in the preparatory stages. The analysis process can identify previously undetected hazards and increase job knowledge for those participating. Raise health and
safety awareness, improve communication between workers and supervisors, and promote the accepting of safe work procedures. The JSA, or written work procedures based on it, can form the basis of regular contact between supervisors and workers. This serves as educational assistance for initial vocational training
and as a briefing guide for rare jobs. It can be used as a standard for health and safety inspection or observation. In particular, the JSA assists in the completion of a comprehensive accident investigation. The four basic stages of implementing the JSA are to select a job to break down and analyze the job into a series of
steps that identify the potential hazards that determine the precautions to overcome these hazards. In some cases, there are practical constraints that are brought about by the amount of time and effort required to run a JSA. Another consideration is that each JSA requires a revision.Includes changes in equipment, raw
materials, processes, or environment. For these reasons, you usually need to identify which jobs to analyze. Even if analysis of all jobs is planned, this step ensures that the most important jobs are inspected first. Factors to consider when prioritizing analysis of jobs include the frequency and severity of accidents: jobs
where accidents occur frequently, and jobs that occur frequently but cause serious injury. Possible serious injury or illness: The consequences of an accident, dangerous condition, or exposure to harmful products are potentially serious. Newly established work: Due to the lack of experience in these jobs, the dangers
may not be obvious or expected. Changed jobs: New hazards can be associated with job procedure changes. Rarely performed jobs: Workers can be at greater risk when taking on extraordinary jobs, and the JSA provides a means of reviewing hazards. After you select a job for analysis, the next step is to split the job
into steps. A job step is defined as a segment of work that is required to proceed. See the following example: You should be careful not to make the steps too common. It didn't help to miss certain steps and related hazards. On the other hand, if it's too detailed, there are too many steps. The rule of thumb is that most
jobs can be written in less than 10 steps. If more steps are required, split the job into two segments, each with its own JSA, or combine the steps as needed. As an example, this document uses the task of replacing a tire puncture. The point to remember is to keep the steps in the correct order. A broken step can miss a
significant potential hazard or introduce a hazard that does not actually exist. Each step is recorded sequentially. Take notes about what is being done, not how it is done. Each item starts with an action verb. Appendix A (below) shows the formats that can be used as worksheets when preparing a JSA. The job steps are
recorded in the left column as follows: sequence spares and toolkits for event potential accidents and hazard prevention park vehicles are removed from the hub cap and the lug bolts (nuts) are loosened. This part of the analysis is usually prepared by knowing or looking at what the worker does the job. Observers are
usually direct supervisors. However, a more thorough analysis often occurs by inging another person, preferably a member of the Health and Safety Committee, to participate in the observation. This is a point that is unlikely to be missed in this way. Job observers must have experience and ability in all parts of their
duties. In order to strengthen full cooperation and participation, the reasons for the movement must be clearly explained. JSA is not time and movementIn disguise or in an attempt to reveal individual unsafe conduct. Not individuals, this work is being studied to make them safer by identifying hazards and making changes
to eliminate or reduce them. The experience of the operator contributes to the improvement of work and safety. Jobs should be observed during normal time and situation. For example, if a job is routine only at night, the JSA should also be reviewed at night. Similarly, only normal tools and equipment should be used. The
only difference from normal operation is the fact that the worker is observed. When you're done, you should consider a breakdown of the steps for all participants (always including workers) to ensure that all basic steps are noted and in the correct order. Once the basic steps are recorded, you need to identify the
potential hazards at each step. Based on your job observations, knowledge of the causes of accidents and injuries, and personal experience, list things that may not work at each step. A second observation of the job to be performed may be required. Since the basic steps have already been recorded, you can focus
more attention on each of the potential hazards. At this stage, no attempt is made to resolve any problems that may have been detected, and to identify potential hazards, job analysts may use such questions (which is not a complete list): Can body parts be caught in objects or between objects? Can workers make
harmful contact with moving objects? Can workers slip, trip, or fall? Can workers be burdened by lifting, pushing or pulling? Are workers under extreme heat or cold? Is excessive noise or vibration a problem? Is there a risk of falling objects? Do weather conditions affect safety? Is there a possibility of harmful radiation?
Is contact with hot, toxic, or corrosive products possible? Is there dust, smoke, fog, or steam in the air? For example, a series of events potential accidents and hazard prevention park vehicles a) vehicles that are too close to the traffic that the vehicle passes through b) Vehicles b) Vehicles may get rid of spares and
toolkits, lift spare ply-off hub caps, and from loosening lug bolts (nuts) the hub cap can pop out and b) the lengue may slip off. a) .. Again, all participants should consider this part together. The final stage of the JSA is to determine how to eliminate or control the identified hazards. Commonly accepted measures are in
order of priority: 1. Elimination of hazards is the most effective measure. These techniques should be used to eliminate danger: choose a different processImprove the alternative process environment with less hazardous products (e.g. ventilation) Change or change tools 2. If hazards cannot be ruled out, such as hazards,
contact can be prevented using enclosures, machine guards, work booths or similar devices. 3. Review of working procedures Consideration may be required regarding changing dangerous steps, reordering steps, or adding additional steps (such as locking out energy sources). 4. Reduce exposure These measures are
the least effective and should only be used when other solutions are not possible. One way to minimize hazards is to reduce the number of times they occur. For example, you might want to change the machine to reduce maintenance. You may need to use appropriate personal protective equipment. To reduce the
severity of an incident, emergency facilities such as eyewash stations must be provided. Do not use general descriptions such as caution or caution when indicating preventive measures. A specific statement that describes both the action to be performed and how to perform it is desirable. The recommended measures
appear in the column on the right side of the worksheet that is numbered to match the risk of the problem. For example, a series of events potential accident or hazard prevention park vehicle a) vehicles too close for vehicles to pass through traffic b) vehicles, uneven and soft ground c) vehicles can a) roll the drive into a
well cleared area of traffic. b) Select a solid level parking lot c to turn on the emergency flasher) apply the parking brake. Leave the send in the park. Place the blocks horizontally before and after the wheel (remove the spare and toolkit) remove the burden of lifting the spare) and turn the spare into the upright position in
the wheel well. Use your feet, stand as close as possible, lift the spares off the track and roll the tires flat. The hub cap that screws the hub cap and loosens the lug bolt (nut) may pop out and hit b) The lug wrench may slide off the hub cap using a stable pressure b) Use the appropriate lug wrench. Apply slow and steady

pressure.a) .. a) .. JSA is a technology that helps identify hazards so that workers can take steps to eliminate or control them. When the analysis is complete, you must communicate the results to all workers running the job. The side-by-side format used in JSA worksheets is not suitable for description purposes. Better
results can be achieved using narrative-style communication formats. As an example, the working procedure based on the partial JSA developed in this document may begin as follows: 1 Park Vehicle a) Drive your car off the road and head to an area with low traffic, even if you need to roll on flat tires. Turn on the
emergency flasher and alert the passing driver so they don't hit you. b)Solid level area for parking. You can jack up the vehicle to prevent rolling. c) Apply the parking brake, leave the transmission in the park and place horizontally facing blocks on the front and back of the wheel. These actions can also help prevent the
vehicle from rolling. 2. Remove the spare and toolkit) To avoid back strain, turn the spare into the upright position of the well. Stand as close to the trunk as possible and slide the spare close to your body. Lift and turn the tire into a puncture. 3. Screw the hub cap, loosen the lug bolt (nut) and slowly ply off the hub cap to
prevent it from jumping out with steady pressure to hit you. b) Using a suitable lug wrench, apply a slow and steady pressure to loosen the lug bolts (nuts) so that the wrench does not slip, get lost or damage the knuckles. 4. Job Security Analysis Worksheet Work Analysis: Analysis Method: Approver: Date: Sequence of
Preventive Tasks for Potential Hazardous Materials or Body Agent Analysis with Potential Exposure to Hazardous Substances: Reviewer: Approver: Date: Task Name Product or Physical Agent Location Job Inventory Hazardous Materials Analyzer: Approver: Date: Date: : Name of last updated entry route and physical
state management document on December 1, 2016 Our safety information line 905-572-2981Toll free 1-800-668-4284 (Canada and U.S.) USA)
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