Employment Applicatio

136 M. j@x sen Road.
- Vestal, | fﬁ{g 138500
trcvestai@vyahoo.com

www.taylorrentalvestal.com

e07-729-7156

Full Name: Date:
Last First M.1.
Address:
Street Address Apartment/Unit #
City . State ZIP Code
Phone: Email

Date Available:

Position Applied for:

Social Security No.:

Desired Salary:$

YES NO
Are you a citizen of the United States? O O
YES NO
Have you ever worked for this company? ] [

YES NO

If no, are you authonzed towork inthe U.S.? [J O

If yes, when?

[Edacaidn
High School: Address:
: YES NO .
From: To: Did you graduate? [] ] Diploma:
College: Address:
: . YES NO
From: To; Did you graduate? [] J Degree:
Other: Address:
' ' YES = NO
From: To: Did you graduate? [] ] Degree:




Please list three professional references.

Full Name: . Relationship:
Company: Phone: ‘
Address:

Full Name; _ Relationship;
Company: _ Phone;
Address:

Full Name: Relationship:
Company: Phone;
Address:

Company: ‘Phone:
Address: Supervisor;

Job Title: Starﬂng Salary:$ Ending Salary:$

Responsibilities:
Reason for Leaving:

To:

From:
YES NO
O |

May we contact your previous supervisor for a reference?

e ERI ae
v St

Company: Phone:
Address: Supervisor;
Job Title: Starting Salary:$ Ending Salary:$
Responsibilities:
From: To: Reason for Leaving:

: YES  NO
May we contact your previous supervisor for a reference? ] |
Company: Phone:
Addreés: Supervisor:
Job Title: . Starting Salary:$ - Ending Salary:$

2




Responsibilities:

From: To: Reason for Leaving:
. YES , NO
May we contact your previous supervisor for a reference? ] O 5

From: To:

Branch:

Rank at Discharge: : Type of Discharge:

[f other than honorable, explain:

I certify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, | understand that false or misleading information in my application or
interview may result in my release.

Date:

Signature:

This company is committed to equal employment opportunity. We will not discriminate against employees or
applicants for employment on any legal !y recognized basis including, but not limited to: veteran status race, color,

religion, sex, marital status, national origin, physical or mental disability and/or age.




