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Honourable Doug Ford 

Premier of Ontario 

Legislative Building 

Queen’s Park 

Toronto, ON M7A 1A1 

Honourable Monte McNaughton 

Minister of Labour, Training and Skills Development 

14th Floor 

400 University Avenue 

Toronto, ON M7A 1T7 

June 15, 2020 

Dear Premier Ford and Minister McNaughton: 

RE: Paid Sick Leave and Mandatory Medical Notes 

We at the Workers’ Health and Safety Legal Clinic write to you regarding Prime Minister 

Justin Trudeau’s recent announcement that the federal government will work with the 

provinces and territories to ensure that all workers receive at least 10 days of paid sick 

leave during the ongoing COVID-19 pandemic. Given the well-documented productivity 

and workplace safety benefits of paid sick leave, we urge you to work with the federal 

government to require employers to institute paid sick days for provincially regulated 

workers in Ontario. Relatedly, we urge you to require employers to pay for mandatory 

medical notes required from workers. Such measures should be kept in place after the 

COVID-19 pandemic is over.  

COVID-19 has made clear that workplace health and safety standards must be 

grounded in research-based public health principles in order to be effective. Given the 

evidence on how COVID-19 is transmitted, workplaces have adopted practices to 

protect workers, such as installing dividers to promote physical distancing, requiring 
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people to wear masks, and encouraging frequent hand washing. Your government also 

took these principles into account, when it refused to grant employers the right to ask 

workers for a medical note in order to be eligible for COVID-19 sick leave.  

While we applaud that decision as it recognizes the prevailing public health research on 

the risk visiting a doctor’s office poses, employers in Ontario may still require workers to 

obtain medical notes for sick leave unrelated to COVID-19. This practice forces workers 

to pay for and obtain these medical notes at doctors’ offices, where they could 

potentially infect others. If it is essential for employers to obtain medical notes, they 

should be required to pay for medical notes themselves.   

The absence of a statutory right to paid sick leave similarly poses a public health risk. 

Workers who do not have access to paid sick days may be hesitant to stay home from 

work when experiencing COVID-19 symptoms since this would mean relinquishing pay. 

This creates a perverse incentive for workers to attend work even when experiencing 

symptoms and increases the likelihood that they spread COVID-19 to their co-workers 

and the general public.  

Whether it is the common cold or COVID-19, infectious diseases that impact workers 

will remain a constant. In Ontario, workers who are required to obtain medical notes and 

do not have access to paid sick leave are disproportionately racialized women, migrants 

and young workers, working lower income, non-unionized positions which cannot be 

performed remotely. They are the cleaners, the security staff, and the grocery store 

clerks who work on the frontlines, ensuring that society is able to function in spite of the 

pandemic. 

Given the immediacy of the issue, we urge you to act as quickly as possible to adopt the 

following protections in Ontario: 

1) Requiring employers to pay for mandatory medical notes for all workers.  

2) Providing a minimum of 10 paid sick days for all workers. 

Instituting these changes would guarantee that no workers, now or in the future, have to 

choose between sacrificing pay and putting themselves and others at risk.   

Yours truly, 

 

 

Chetan Muram 

Staff Lawyer 

The Workers’ Health and Safety Legal Clinic 


