
City of New Bedford Job Description  

 

Job Title Electrician 

Department Department of Facilities & Fleet Manage 

Employment Status Full-Time  

Salary         Grade J   $20.48hr - $28.59hr 
 

Function 

This position performs skilled electrical work at the journeyman level in City-owned, leased or occupied 
buildings or properties. 

Supervision 

Received Facilities Superintendent  

Exercised May supervise the work of one or more apprentices. 
 

Essential Job Duties The job duties listed herein are neither exclusive nor limited, but are intended to 
be illustrative of the types of tasks the employee will most likely be expected to perform on a regular basis. 
The employee may be asked to perform different or additional tasks than the ones listed here, as the needs 
of the employer and/or the requirements of the position change. 

• Installs, repairs, replaces, upgrades, tests and maintains electrical equipment and wiring in City-
owned, leased or occupied buildings or properties, fixtures, appliances and equipment. 

• Inspects and maintains City lighting, traffic control systems and fire alarm systems. 
• Troubleshoots grounded, shorted and open circuits. 
• Troubleshoots and repairs faulty electrical wiring, defective electrical equipment and machinery such 

as motors, generators, transformers, switches, sockets, etc. 
• Inspects, tests and approves new and existing municipally connected systems. 
• Inspects and tests circuits and fixtures to locate broken wires, loose connections, blown fuses, faulty 

switches, grounds, sorts and other defects. 
• Performs work in manholes and on telephone poles and buildings. 
• Provides effective and efficient customer service and promotes and maintains responsive community 

and working relations.  
• Performs related duties as assigned.  
• This position is deemed essential personnel and must report to work during emergency situations. 

Requirements of Work 
Graduation from high school or GED equivalent and at least 2 - 4 years of related experience; or any 
equivalent combination of education and experience that provides the following knowledge, ability and 
skills:  

Knowledge of • Basic electrical theory and concepts; wiring and circuitry. 
• Applicable building codes and regulations. 
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• The use of tools and equipment required to perform electrical testing, repairs and 
installations including bucket truck, pickup truck, power tools, hand tools, and other 
specialized testing equipment. 

• Job hazards and safety precautions. 
Ability to • Troubleshoot and diagnose electrical problems. 

• Understand and follow oral and written instructions. 
• Work independently with minimal supervision. 
• Work in high places (e.g. on telephone poles) and in confined spaces (e.g., 

manholes). 
• Establish and maintain effective working relationships with supervisors, coworkers 

and the general public. 
Skill in • The provision of all Journeyman-level electrical work. 

• Critical thinking and problem-solving. 

Necessary Special Requirements 

• Subject to Mandatory CORI (Criminal Offender Record Investigation)  
• Possession of a valid Massachusetts driver’s license and good driving record. 
• Massachusetts Journeyman’s License or Master Electrician’s License. 

Physical Demands  

The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 

• Work is performed both indoors and outside; hand-eye coordination is necessary to operate various 
types of tools and equipment. Specific vision abilities required by this job include close vision, 
prolonged visual concentration, color vision and differentiation, and the ability to adjust focus. 

• While performing the duties of this job, the employee is frequently required to sit, stand, walk, talk 
and hear; use hands and fingers to handle, feel, or operate objects, tools, or controls and reach 
with hands and arms. 

• The employee is frequently required to climb, bend, balance, stoop, kneel, crouch, or crawl. 
• The employee is frequently exposed to adverse weather and other unpleasant conditions, such as 

heat, cold, wetness and humidity; dim or bright lights, dust, odors, noise, vibrations, toxic agents, 
smoke and electrical currents.  

• The employee must frequently lift and/or move up to 50 pounds and occasionally up to or in excess 
of 50 pounds. 

 


