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Access: Experience and learning is accessible to every student. 

What are key considerations that have to be made in ensuring that learning is accessible 

to every student? What does it mean for Youth Apprenticeship to be “accessible”? 

Availability:  

 Is a program, which includes both classroom and business and industry components available to every 

student, inclusive of urban, rural, and suburban settings? 

 Is transportation available to get students from their home to school to the work setting and back again 

within a reasonable timeframe at minimal to no cost? 

o Potential barriers to transportation include lack of access to business and industry sites through 

public transportation; and prohibitive travel times that require too much time out of students’ lives to 

participate  

 Does a Youth Apprenticeship Program require access to high speed internet? If so, how are you going to 

ensure that every student has access? Many students will not have high-speed internet in their homes, 

especially students in rural communities and those from low-income backgrounds. 

 Is a program available to every student in a district? Is there a central location where all interested students 

will go to access the program or will it be made available to every school? 

Inclusion: Accessible to every learner, with targeted supports for those adversely impacted by long-

standing inequities in our education system and labor market. 

What does it mean for a program to be inclusive? How will structure and supports be designed to support the 

diverse needs of students? 

 Is a program designed to provide access to every learner, including  

o students with disabilities who require accommodations or modifications? 

o English language learners who may be learning English at the same time as they are learning the 

skills for their youth apprenticeship? 

o Are there are other considerations relative to accessibility? 

 

Do students know about and understand the opportunities that are being made available to them 

through the Youth Apprenticeship? Do the significant adults in students’ lives also understand, 

whether they be parents, other family members, and/or community leaders? 

 Are students learning about careers and programs early in their education? 

o Perkins V allows for states to use funds for career exploration down to the middle grades, including 

grade 5. This is an important opportunity to expand students’ understanding of careers and 

educational pathways early and often in their education. 

 Are students being encouraged to consider careers and educational pathways based not only on interest?  
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o This is an important consideration, in that there is a still a strong cultural press for students into 

particular careers based on gender and other norms rather than based on potential fit. Creating a 

safe environment in which students can explore careers outside of these norms is important. 

 Are postsecondary and business and industry partners engaged in educating students and family members 

about programs and pathways, and are programs designed to provide articulated postsecondary credits 

that lead to seamless transition to postsecondary programs? 

 Are family members being educated at the same time as students? 

o Is messaging around programs and Youth Apprenticeships designed to appeal to the interests and 

concerns of every student’s family member? 

 Is there a recognition of a history of tracking of students of color, low income students, and 

students with disabilities into low quality vocational programs?  

 How are trust and reciprocal relationships with family and community members being built 

and nurtured in the design and dissemination of Youth Apprenticeship Programs? 

Are education and business and industry partners providing supports for students with diverse 

needs and backgrounds to be successful in their Youth Apprenticeship Programs? 

 Are teachers, instructors, counselors, and administrators provided professional learning opportunities to 

increase their awareness and understanding of the ways in which unexamined biases (implicit biases) 

create barriers to students’ access to and success in high-skill, high-wage, and in-demand pathways? 

 Is the program set up with mentors for students in order to provide guidance and support? 

 Are the mentors trained sufficiently to support the needs of diverse learners? 

 Are the climate and culture of the organization supportive of workplace diversity based on gender, race and 

ethnicity, culture, religion, and disability? 

 How is the business continually building its capacity to be inclusive and supportive of diverse learners such 

that employees can be their full selves in the workplace?  

Continuous Improvement: Are programs built to continually assess and address equity gaps in the 

participation, retention, and completion of students in Youth Apprenticeship Programs? 

 How are data being used to identify equity gaps in the participation, retention, and completion of students, 

especially those underrepresented by gender, race and ethnicity, and special population status in high-skill, 

high-wage, and in-demand Youth Apprenticeship Programs? 

o Perkins V requires states and local education agencies to collect and report disaggregated data at 

the program level in order to identify and address equity gaps in high-skill, high-wage, and/or in-

demand programs. NAPE has provided helpful guidance on this process at both the state and local 

level (www.napequity.org/perkinsv; click on Resources) 

o Some important tips from NAPE’s Local Equity Gap Analysis At-A-Glance1: 

 Create data visualization tools 

 Identify those subgroups that show a gap from their comparison group 

 Identify the potential root causes 

 Conduct root cause action research  

 Select an intervention aligned with the identified root causes 

 Be creative and use Perkins V funding to support these efforts 

                                                
1 https://www.napequity.org/nape-content/uploads/NAPE-Perkins-V-Local-Equity-Gap-Analysis-At-A-Glance_v3_10-29-
18_ml.pdf  
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