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Government leaders across the United States are struggling to
build dynamic and competitive economies in which the benefits
of economic growth are broadly shared. Whether a state is
recovering from the loss of its traditional manufacturing base,
trying to fill skills gaps, or working to increase access to high-
wage jobs in sectors like information technology and healthcare,
developing a broad base of educated and skilled workers is
critical. States are seeking ways to make college more affordable
and build their STEM workforce, but many find that traditional
higher education is not enough to develop and retain workers.

Apprenticeship is a proven education and workforce
strategy that combines paid, structured, on-the-job training
with related classroom learning. Our national system of
Registered Apprenticeship was established in 1937 and

has been successfully serving job seekers and employers
ever since. While traditionally associated with the skilled
trades, it is spreading into industries like healthcare, IT,
advanced manufacturing, and financial services.

Registered Apprenticeship programs have five key elements
that ensure they are high-quality and meet the needs of both

employers and apprentices:

Paid, structured, on-the-job learning

Apprenticeship can meet the talent development needs of a wide
range of industries while increasing access to good jobs for many
more Americans. The programs generate excellent outcomes:
apprentices leave their programs with valuable work experience,
networks, credentials, and the ability to move into well-paying
jobs. More than 80 percent of apprenticeship completers
move directly into jobs with the employer who sponsored

the apprenticeship.

Related classroom-based instruction

Ongoing assessment against established skills and
competency standards

Wage increases commensurate with demonstrated
increases in skills and abilities

Culminationin a portable, industry-recognized
credential

Registered programs are built on partnerships between
employers and educators, often a community college or joint
training fund, who collaborate on the development of curricula
and competency standards. A growing number allow apprentices
to earn college degrees.

Read the full report at newamerica.org/education-policy/reports/state-policy-agenda-2019
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Americans Overwhelmingly Approve Employers Recommend Apprenticeship
of Apprenticeship

Employer sponsors indicate very high levels of satisfaction with

apprenticeship as a strategy for recruiting and developing a

committed workforce.

of Amerians view
apprenticeship favorably

83% of Americans support would re.comr'nend
increased government apprenticeship as
funding to support a training model

apprenticeship
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WHAT CAN APPRENTICESHIP DO FOR YOUR STATE?

. Develop state andlocal economies:

- Connectunderserved populations to education
and employment:

- Provide an affordable path to and through college:

- Build opportunityin rural communities:

- Upskilland retrain workers:




CORE COMPONENTS OF A STATE APPRENTICESHIP INFRASTRUCTURE

Help create and sustain employer engagement:
Target funding and incentives:

Encourage robust partnerships between employers
and education providers:

Collect and evaluate data:

Coordinate across state and local agencies:

Apprenticeship Is Employment Rates of Apprentices
A Wise Public Investment

$23 saved
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Washington state revealed that for every dollar spent
on apprenticeship taxpayers saved $23

of apprentices are employed in their field of study
upon completing their program

Source: Government of the State of Washington (http://wtb.wa.gov/ Source: U.S. Department of Labor (Apprenticeship Tookit - https://www.
Documents/Apprenticeship2015.pdf) dol.gov/apprenticeship/toolkit/toolkitfag.htm)



Apprenticeship can
improve the prosperity and productivity of a state’s residents and
increase the viability of its employers and industries. Before
launching an apprenticeship initiative, leaders need to be clear
on the specific challenges they wish to address. Your state’s
economic development, workforce training, equity, or other
goals need not be mutually exclusive, but they must be well-
articulated in order to inform the policy infrastructure and the
specific metrics used to determine whether apprenticeship is
having the desired impact.

Understanding how, if at all, your state has invested in
apprenticeship programs in the past and the outcomes of those
investments will help shape policy and legislative priorities
moving forward. Understanding which agencies have the
jurisdiction to fund, approve, and monitor apprenticeship
programs is critical for determining how to best leverage and
enhance existing infrastructure for apprenticeship.

Quality apprenticeship involves a wide range of organizations,
including (but not limited to) employers, industry associations,

The Center on Education & Skills at New America (CESNA)
is aresearch and policy development program focused on the
intersection of our higher education, job training, and workforce

labor-management organizations, state and local public
workforce systems, education providers, and community-based
organizations. Whether investing in apprenticeship to increase
affordable access to college or to get individuals with barriers
to employment on a path to family-sustaining careers, be sure
to convene the appropriate entities to build and execute your
strategy.

No matter what goal
your state is trying to achieve through the implementation of an
apprenticeship strategy, it is essential to prioritize high-growth
or emerging sectors based on an assessment of labor market
information. Since an apprenticeship is a compact between
employers and workers, understanding the local labor market
and training needs of employers is crucial to ensuring a steady
demand for apprenticeships.

To support the
continuous improvement of your state apprenticeship strategy and
determine whether it is on track to meet its goals, conduct formal
and informal assessments of program development; apprentice
participation and completion; labor market outcomes; and
coordination among key stakeholders in the apprenticeship system.

development systems. For more apprenticeship resources from
New America, please visit newamerica.org/apprenticeship or email
apprenticeship@newamerica.org.

Read the full report at newamerica.org/education-policy/reports/state-policy-agenda-2019



