
Pastoral Sabbaticals
A Preliminary Report

Elder Ed Fargusson requested I research information on pastoral sabbaticals.  Using google.com, I found
about 26,000 listings on pastoral sabbaticals.  Most of these sites could be grouped in one of three areas,
namely (1) personal experiences of pastoral sabbaticals, (2) institutions offering classes/experiences for
pastoral sabbaticals, and (3) church governing policies regarding pastoral sabbaticals.  I primarily confined
my search to the third category.  

Two observations, worth noting, resulted from this search.  First, how many denominations have policies
regarding pastoral sabbaticals.  Second, how many of these used Biblically accurate teaching about the
Sabbath and the Sabbatical year in their rationale for a pastoral sabbatical.  For example, the Nazarene
Church requires their pastors to take “every seventh day (as) a Sabbath rest.”  (And) “every seventh
month a week of Sabbath rest.”  (And) “every seventh year (at a local church) a seven week Sabbath

rest.”  (See www.nazarenepastor.org).

Lawrence Wohlrabe, a leader of the Southwestern Minnesota Synd (Evangelical Lutheran Church in
America) provided the most help in my search.  For his Doctor of Ministry Project-Thesis, he studied thirty-
seven pastoral sabbatical policies (PSP) from within his denomination as well as many PSP of other
denominations.  I agree with his conclusions regarding pertinent elements of quality pastoral sabbatical
policies.  The following is my adaptation of his suggestions.

1. In the Introduction, clear definitions of terms (e.g. sabbatical) should be delineated. 

2. Early in the policy there should be a rationale for pastoral sabbaticals based on scripture, and its
benefit to both pastor and congregation.

3. This policy should clarify who and under what conditions are appropriate for sabbaticals.  Issues,
such as, inclusion (or exclusion) of vacation time and/or study leave need clarification.

4. This policy must also state the frequency and duration of a sabbatical.  

5. This policy must describe in detail, as well as give a time table for, the shared planning of the
sabbaticant (person taking the sabbatical), the congregation, and the conference leader(s).  In
other words, far in advance (some require one year) these three parties must agree regarding who
covers the responsibilities normally provided by the sabbaticant.

6. This policy needs to state who will pay for what during the sabbatical.  Most sabbaticants receive
full salary and benefits.  However, some denominations split the cost of any continuing education,
while the local church (primarily congregational churches) covers the cost of an interim pastor. 

7. The policy needs to state a plan for reintegration of the pastor into his/her congregation.  Who will
provide the information to the pastor regarding what happened at his/her church during the
sabbatical?  When will the sabbaticant provide a report on the benefits received during the
sabbatical and who receives this report?  

8. This policy needs to contain resources for planning a sabbatical as well as sources for funding of
such.

Let me know, if you want more information on this subject.  For example, I could attempt a rough draft of
a sabbatical policy based on the eight components listed above.  I’ll await your instruction regarding future

efforts in this area.  – Del Dunavant

http://www.nazarenepastor.org/sabbatical).
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