
 

Date:  06/24/2022 
Trinity United Methodist Church 

Job Description 
  

 
 

    Job Title:  Director of Youth Ministries (grades 6 -12) 

Reports to: Sr.  Pastor and Staff Parish Relations Committee 

Position Status: Full-time Position (30 hours/week) 

 

Purpose: 

To oversee and grow the Youth Ministries, from sixth through twelfth grade, of Trinity United 
Methodist Church in order to provide the best possible environment for our youth to grow as 
disciples of Jesus Christ. To plan, direct, and implement programs for the Youth Ministry which 
incorporate faith formation, fellowship, worship, mission/service, and how to live as a disciple of 
Jesus Christ.   

 

Job Responsibilities:   

1. Collaborate with staff and committees on ways to include youth in all church activities:  
Worship, Mission, and Fellowship.    

2. Be a spiritual leader for all organized activities of Youth Ministry. 

3. Model a lifestyle of Christian discipleship. 

4. Develop and maintain Christian relationships with Youth in grades 6 -12, including 

participating youth who attend other churches in the community. 

5. Build and grow the existing youth ministry in both numbers and programs by seeking 
new ways to attract and engage our students.   

6. Plan, develop and implement programs emphasizing learning, service, devotion and 
fellowship. 

7. Recruit, equip and support youth, parents, and volunteers to plan and assist Youth 
Programs and events. 

8. Plan ( including meals as needed), attend, and lead all youth programs to include: 

a. Sunday Night UMYF 

b. Youth Sunday (1/year) 

c. Fund Raisers such as Souper Bowl 

d. Retreats and mission trips (annually) 

e. Other activities such as Wednesday Night Meals or Summer Bible Study 

9. Develop student leadership and give students opportunities to lead within the youth 
ministry of Trinity.   

10. Assist the Sr. Pastor with planning and leading Confirmation for Youth.   

11. Plan and implement the annual Recognition of Graduating Youth, to include actively 



 

participating in the event. 

12. Recruit, train, and work with volunteer teachers for Youth Sunday School classes and 
participate as needed. 

13. Advocate for and report on Youth Ministries at Staff Meetings, Church Council and other 
committee meetings as needed.   

14. Regularly attend and participate in worship and other activities of Trinity United Methodist 
Church. 

15. Introduce Youth to Conference-level programs, such as Salkehatchie, Revolution, 

Immerse, Honduras Mission Week, and Asbury Hills Camp.  

16. Support Youth and their families in times of need.   

17. Insure that parents are informed and involve them when necessary.   

18. Maintain the Youth room. 

19. Establish and maintain good working relationships with other Youth Leaders within the 
community.   

20. Other duties as assigned by Sr. Pastor.   

 
Overall Administrative Duties:   

1. Maintain compliance with Trinity's Safe Sanctuary policy. 
2. Keep the youth and their parents along with the congregation informed of the 

activities of each program through the Trinity Times, Sunday Bulletin, Facebook, 
etc. 

3. Create a budget for each program to be reviewed by the appropriate committees 

and administer approved budget. 
4. Inform Trinity Children’s Center Director of bus schedule needs in advance.  
5. Set office hours and make known to Sr. Pastor and Church Office.  

6. Maintain a yearly calendar of major events, and make it available in the office, to the 
Sr. Pastor, and Youth Parents.  Update with more detail each semester of activities.   

7. Work with Sr. Pastor on setting and achieving goals.  

8. Read, sign, and abide by TUMC Employee Policy and Procedure Manual. 

 

Job Skills and Requirements 
1. Love of God and love for Youth. 
2. Associate’s Degree. 
3. Knowledge of the United Methodist structure, program and curriculum. 
4. Ability to deliver Christ-centered messages to Youth through spiritual maturity and 

confidence in faith.   
5. Ability to relate well and work effectively with Youth and adults. 
6. Ability to effectively support Youth in need and maintain confidences. 
7. Leadership abilities with good communication skills both verbal and written.   
8. Good planning, organizational and budgeting skills.  
9. Knowledge of Youth culture including social media (ex: twitter, lnstagram, facebook, 

etc.) 
10. Knowledge of computer software products that are related to job duties. 

 



 

Evaluation and Compensation 

The Director of Youth Ministries reports to the Sr. Pastor and will receive an annual performance 
review by the SPRC. Compensation is reviewed annually by the Sr. Pastor and the SPRC and 
approved by the Finance Committee and Church Council. 

 
 

I have read and received a copy of my job description. I understand this overrides anything I 

have been given or told in the past. I further understand that I am expected to follow my job as 

outlined above, and that if I have any questions concerning what is expected of me, I will speak 

with my immediate supervisor identified above. 

 
 
 
 
              
   Employee                                                                                                                         Date 
 
 
 
 


