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Intro: Reaching Across the Chasm 

Read aloud: 

"These are very scary times for a lot of people who are just now realizing that America 
is not, and has never been, the melting-pot utopia that their parents and teachers told 
them it was. These are very scary times for those who are just now realizing how 
justifiably hurt, angry, and terrified so many people of color have been all along. These 
are very stressful times for people of color who have been fighting and yelling and 
trying to protect themselves from a world that doesn't care, to suddenly be asked by 
those who've ignored them for so long, 'What has been happening your entire life? Can 
you educate me?' Now that we're all in the room, how do we start this discussion? 

This is not just a gap in experience and viewpoint. The Grand Canyon is a gap. This is a 
chasm you could drop entire solar systems into. But no matter how daunting, you are 
here because you want to hear and you want to be heard. You are here because you 
know that something is very wrong and you want a change. We can find our way to 
each other. We can find a way to our truths. I have seen it happen. My life is a 
testament to it. And it all starts with conversation." - ljeoma Oluo, So you want to talk 
about race, pages 5-6 

Discussion Questions: 

How often do you engage in conversations about race? How do you usually feel 
engaging in those conversations? How might So you want ... to talk about race help you 
have these conversations better? 





I ntersectiona I ity 
In this passage, ljeoma Oluo explains intersectionality and why it matters. Read aloud: 

"While this book is about race, I'm sure you know that we as people are far more than just our race. But even further, our 
experience of race is shaped by far more than just our skin color and hair texture ... 

Each of us has a myriad of identities-our gender, class, race, sexuality, and so much more-that inform our experiences in life and 
our interactions with the world. As we saw when we were checking our privilege the different hierarchies, privileges, and 
oppressions assigned to these identities affect our lives in many ways. These privileges and oppressions do not exist in a vacuum, 
however, and can combine with each other, compound each other, mitigate each other, and contradict each other. 

We walk through the world with all our identities at once and therefore our day has an endless number of possible combinations 
of outcomes depending on how individual events and situations we encounter interact with our individual identities. 

I'm a black, queer woman. If I'm harassed on the street, I don't know if it is because I'm black, if it's b�cause I'm a woman, or if it's 
because I'm queer. In fact, it may be all three reasons at once. But many of our social justice movements would fail to consider the 
ways in which our multiple identities interact, or intersect (for example, when feminist groups are discussing how to fight the 
street harassment of women). 

As a black, queer, middle-class woman, my queer identity may often be overlooked by anti-racist or feminist movements; my 
female identity may be overlooked by anti-racist or queer movements; my black identity may be overlooked by feminist or queer 
movements; and my middle-class identity may well cause me to overlook poor people in all movements. And when that happens, 
none of them can really help me or many others .... 

So how does this happen? How do our social justice efforts so often fail to help the most vulnerable in our populations? This is 
primarily a result of unexamined privilege. Because of how rarely our privilege is examined, even our social justice movements will 
tend to focus on the most privileged and most well represented people within those groups. Anti-racism groups will often tend to 
prioritize the needs of straight men of color, feminist groups will tend to prioritize the needs of white women, LGBTQ groups will 
tend to prioritize the needs of white gay cisgender men, disability rights groups will tend to prioritize the needs of disabled white 
men. Imagine where this leaves a disabled Latinx trans woman on any group's priority list.. .. " - So you want to talk about race,

' pages 75-77 

Discussion Questions: 
' 

When we don't use an intersectional lens, who gets overlooked or deprioritized? How can United Methodist Women (at all levels) 
be intentional about thinking about racial justice with an intersectional lens? 




















