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One thing is certain about the year 2020:  it’s a year where many of us may be asking 
ourselves:  what do I truly value? 
 
Living in the United States, we find ourselves in a culture permeated with racial bias.  
We may not be able to avoid racism, but we don’t have to accept it.  If God’s kingdom 
is to come, and God’s will is to be done on earth as it is in heaven, things need to 
change.   We may be uncomfortable talking about race, but we can no longer afford 
to be silent.  
 
Changing beliefs, changing behavior, and changing society are processes that may 
never be complete.  We must continue, however, to work for change in all three 
areas, as God calls us.  These steps aren’t so much a progression as they are a cycle.  
Advocacy without relationship is empty.  Education without changed behavior is 
hollow.  Sponsorship without humility and trust is misguided.  
 
However, we must take a risk.  Meaningful change requires risk.  Sometimes we 
must put our reputations, money, and leadership opportunities on the line.  Shaping 
our society and institutions to reflect more fully the kingdom of God will not always 
be appreciated.    
 
If you want to know how you can help, you must first educate yourself so you know 
exactly what you’re standing for and why you’re standing.  The only way we can 
solve this issue is through exposure, through education, through compassion, and 
through empathy.  
 
It is important to listen when people of color talk about their experiences of 
oppression.  We should try not to dominate conversations about race.  But opting 
out altogether can be just as harmful.  The racial status quo is not neutral; it is racist.  
Remaining silent when given the opportunity to discuss race supports the status 
quo.   
 
It makes sense to assume that someone who has experienced racism will have a 
better understanding of it than someone who has not.  It’s always necessary to do 
your own research instead of expecting black people, and people of color, to explain 
everything to you.  It’s incredibly emotionally and mentally laborious on top of the 
oppression they already experience – in fact, that’s the whole point of why white 
people have a responsibility to stand up against racism.   
 
It’s critical that white allies respond to racial prejudice, bias, and stereotypes in our 
everyday lives.  It takes practice and sometimes comes with risk.  But pointing to 
other people’s white privilege, without (or instead of) looking at our own, is a 
distraction from true anti-racist action.  
 



Whiteness – like all racial categories, is a social construct: Its meaning is culturally 
and historically contextual.  The physical characteristics we now associate with 
whiteness have been artificially linked to power and privilege for the purpose of 
maintaining an unjust social hierarchy. 
 
Recognizing white privilege is a necessary insufficient means for confronting racism 
and increasing opportunities for people of color.  In fact, acknowledging white 
privilege but taking no initiative to own it or address it can be harmful and 
counterproductive.  White privilege does not mean your life hasn’t been hard, it 
means your skin color hasn’t made it harder.  
 
White people didn’t exist – even as a label, much less as a race , until the end of the 
17th century when the elite class enacted anti-miscegenation laws and other laws 
designed to keep black and white workers separate, both efforts to, in part, divide 
and control an increasingly ethnically diverse labor force. 
 
We haven’t acknowledged our white privilege if we’re only talking about it with 
people of color who are already well aware of white privilege.  White allies need to 
talk with other white people who may not see their privilege.  Though it’s less 
comfortable, naming whiteness and its privileges among white friends, family, and 
colleagues is where the real work needs to be done. 
 
In the book So You Want To Talk About Race, the book’s author, Ijeoma Oluo, defines 
intersectionality as “the belief that our social justice movements must consider all of 
the intersections of identity, privilege, and oppression that people face in order to be 
just and effective.” 
 
We’re not adequately engaging the concept of white privilege if we leave 
intersectionality out of the conversation.  Doing so has the potential to render other 
identities invisible and obscures how multiple systems of oppression work.   
Intersectionality does not erase white privilege but may affect a person’s experience 
of privilege.  Our government, education, economic, and social systems should 
consider intersectionality if they have any hope of effectively serving the public.  
Intersectionality helps us stay true to our values of justice and equality by helping to 
keep our privilege from getting in our way.   
 
Acknowledging white privilege must be followed with anti-racist action.  By 
examining your whiteness and by working to dismantle (racist) institutions, you’re 
working towards equity.  
 
White people have come to expect a level of racial comfort.  When that expectation 
is met with racial stress the result can be White Fragility: White Fragility is a state in 
which even a minimum amount of racial stress becomes intolerable, triggering a 
range of defensive moves.  These moves include the outward display of emotions 
such as anger, fear, and guilt, and behaviors such as argumentation, silence and 
leaving the stress-inducing situation (e.g; When someone says “Black Lives Matter” 
and a white person responds with “All Lives Matter”). 
 



We need to work for equal and equitable opportunities in employment, education, 
and training; in voting, access to public accommodations, and housing; to credit, 
loans, venture capital, and insurance; to positions of leadership and power in all 
elements of our life together; and to full participation in the church and society.    
We must commit to challenging unjust systems of power and access.  What steps 
will you take to participate in God’s transformational work of moving our society 
toward racial equity? 
 
Take a look at Chapter 4 in the Book of Esther.  The entire Jewish community is in a 
perilous place.  People fear for their lives.  Leaders are in disagreement and disarray.  
Finally, one leader, Mordecai, tells another, Esther, this is not the time to quibble, be 
quiet, or quit.  “Maybe it was for a moment like this that you came to be part of the 
royal family.  Before we consider what to do, it’s helpful to know what not to do. 
 
Don’t be quiet… Esther scurries around, hoping to silently manipulate an outcome.  
It doesn’t work.  We can’t pray for God to do what we are unwilling to do ourselves.  
Quiet is safer, sure.  We need to engage in conversations about race… even if we 
make blunders… we should not be quiet! 
 
Don’t quit… “For a moment like this” translates as now.  We can’t sit around in our 
ashes, thinking the time to act has passed, or not yet arrived.  It is not a singular 
time.  It is always, every time.  Anne Frank wrote “How wonderful it is that nobody 
need wait a single moment before starting to improve the world.”  Acknowledge that 
all is not right, and do it truthfully.  Affirm that the pain – yours and mine is real, and 
that it is connected.  
 
Don’t fail to listen… In order to affirm we must listen, and model listening for our 
people.  Affirm that other’s experiences are real, even if they are unreal to you.  If 
you are a black man and you are stopped by the police, here is what you do: comply 
with everything they tell you and then pray they don’t shoot you anyway.  This is a 
reality for millions of people.  Make space, time, and place for listening and 
affirmation in your community.  “I as a black man have to calculate every move I 
make from the second I walk outside my house.”  In contrast, white privilege is the 
ability to live life unconsciously.  We must hold open a space for grief for people to 
process their pain as part of community.  
 
We are to act in ways that bring healing and hope.  There is no escaping our 
responsibility. None of us are exempt, no matter our political bent or church setting, 
or social location.  No matter that we feel helpless and lost.  Not knowing what to say 
or do is a shared experience, from pulpit to pew to parking lot.  
 
Standing up to racism can be a powerful sign of support.  It can also make the 
perpetrator think twice about their actions.  If you see racist behavior in public, you 
could… say something, if it feels safe.  If it doesn’t feel safe to say something, you 
could… think about how you can support the target of the abuse.  Go and sit (or 
stand) next to them and check if they’re okay.  Tell someone responsible, such as a 
driver, if it’s happening on a bus or a security guard if happening at a club or event.  



Call the police if you think someone may be in danger.  If you see racist material 
online, you could report it.  It’s always important to do the right thing.  
 
Broaden your education and awareness…    Show up…     
Examine your media intake…    Consider your entertainment choices… 
Advocate and change society… 
Invest in people and programs that work toward racial justice… 
Use your money, gifts, and sphere of influence to make a difference! 
 
SURJ (Showing Up for Racial Justice)  is a partner of United Methodist Women.   
www.showingupforracialjustice.org  
 
Through community organizing, mobilizing, and education SURJ moves white 
people to act as part of a multi-racial majority for justice with passion and 
accountability.  They work to connect people across the country while supporting 
and collaborating with local and national racial justice organizing efforts.  SURJ 
provides a space to build relationships, skills, and political analysis to act for change.  
 
This week SURJ released a discussion guide to support people who might be on the 
fence or conflicted about the protests because of narratives of ‘violence’ and lootings 
offered by the Right and many mainstream news outlets.  They have created this 
guide as a work-in-progress to offer best practices, talking points, and lines of 
conversation to explore with other folks in your life to bring them into the fight for 
racial justice and to #EndWhiteSilence. 
 
Ben & Jerry’s releases monumental statement on white supremacy: ‘Silence is 
not an option. ’ In a press release they stated “We want to be even more clear about 
the urgent need to take concrete steps to dismantle white supremacy in all its 
forms.” 
The company has laid out four objectives: 

1) They have asked President Donald Trump and other elected officials to 
‘commit our nation to a formal process of healing and reconciliation’ by 
disavowing white supremacist groups and immediately withholding the use 
of aggressive tactics on protestors.  

2) They want Congress to pass H.R. 40, a piece of legislation that would ‘create a 
commission to study the effects of slavery and discrimination from 1619 to 
the present and recommend appropriate remedies.  

3) In line with George Floyd’s family B&J supported a ‘call to create a national 
task force that would draft bipartisan legislation aimed at ending racial 
violence and increasing police accountability.  

4) They called on the Department of Justice to ‘reinvigorate its Civil Rights 
Division as a staunch defender of the rights of black and brown people.’ 

 
Not only is the company standing on the right side of history, but they are also 
putting in the work to ensure they aren’t just stating empty words or making hollow 
promises. Their statement is both powerful and actionable.  They have shown they 
truly understand the problem and want change.  

http://www.showingupforracialjustice.org/


North Texas Conference UMC 
‘Journey Towards Racial Justice’ 
 
Earlier this year North Texas Conference Bishop Michael McKee introduced a team 
of clergy and laity that would be working for the next 18 months on a ‘Journey 
Towards Racial Justice.   Sharon Spratt is the NTC UMW representative on this team.  
The work of the “Journey Toward Racial Justice” has already begun. The “Journey 
Toward Racial Justice” teams, as well as the Appointive Cabinet, have been meeting 
over the past few months and discerning what next steps we will take together to 
deepen and broaden this important work. In the coming days, we will be detailing 
the next steps and inviting you to join us. For now, we can say that the next steps 
will fall under three areas of work: 
 
Vital Conversations which call us to engage one another in conversations about 
racism, cultural diversity and institutional injustice in ways that are candid, 
respectful, holy and transformational.  
 
Intercultural Competence which calls us to cultivate leaders with the skills and 
awareness to make disciples across cultures so that the North Texas Conference will 
be more diverse and better reflect our mission field. 
 
Institutional Equity, which calls us to build systems, policies and processes in the 
North Texas Conference that level the playing field for all people. 
 
 
Books & Resources 
 
White Fragility – Why it’s so hard for white people to talk about racism   
     Robin DiAngelo 
 
So You Want To Talk About Race    Ijeoma Oluo 
 
Stamped From The Beginning – The Definitive History of Racist Ideas in America  
    Ibram X. Kendi 
 
How to Be Anti-Racist    Ibram X. Kendi 
 
Holding Up Your Corner – Talking about Race in Your Community    F. Willis Johnson 
 
PUSHOUT – The Criminalization of Black Girls in Schools        Monique W. Morris  
  
Vital Conversations on Race, Culture, and Justice    
   UMC General Commission on Religion and Race  
 
Courageous Conversations         UMC Discipleship Ministries  
 
Implicit Bias – What We Don’t Think We Think          
   UMC General Commission on Religion and Race  
 
 



Organizations: 
 
United Methodist Women - work in racial justice & social justice issues  
https://www.unitedmethodistwomen.org/racialjustice 
 
SURJ (Showing Up for Racial Justice) 
www.showingupforracialjustice.org 
 
UMC General Commission on Religion and Race  
www.gcorr.org 
 
UMC Discipleship Ministries  
www.umcdiscipleship.org 
 
Methodist Federation for Social Action (MFSA) 
www.mfsaweb.org 
 
United Methodist Church  - United Methodists Stand Against Racism  
www.umc.org/en/how-we-serve/advocating-for-justice/racial-justice/united-
against-racism 
 
UMC Church & Society 
www.umcjustice.org 
 
Join Church and Society of the UMC in their work for civil & human rights 
https://www.umcjustice.org/what-we-care-about/civil-and-human-rights 
 
United Methodist Insight  (A Forum for Discerning God’s Will for the UMC) 
www.um-insight.net/in-the-world/advocating-justice 
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