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The most recent session of Leadership Development Days 
(LDD) took place February 1-3 in Tempe Arizona. As always, 
it was a wonderful combination of worship, training, rela-
tionship building and encouragement. We were 280 leaders 
together who are looking ahead to new roles. One thing that 
was new to LDD—we spent a fair amount of time talking 
about the Special Session of General Conference and pos-
sible implications for United Methodist Women.  
The Special Session of General Conference was held Febru-
ary 23-26, 2019, and the following is my personal reflection 
on challenges and opportunities that lie ahead:

Thank you for your prayers for our beloved church and 
for those of us who were present, in various capacities,  
at the Special Session of the General Conference. I always 
thank God for you.
It was a difficult, emotional, complicated and painful  
experience for those of us in attendance and for many more 
who connected by live stream and various ways of tracking 
the proceedings. Having said that, let me quickly say that 
our sisters and brothers who are LGBTQ have been living 
with pain over the church’s stance and how it has been de-
bated at General Conference for decades. For these sisters 
and brothers, these past few days have been excruciating. 
Please reach out to your sisters and express your support 
and love, no matter what you think the church’s policies 
should be. United Methodist Women members know 
that we can be held together by bonds of love across deep 
differences in theology and opinion. Please demonstrate 
“supportive, creative fellowship” at this time.
I believe it is correct to say that no one left the session feel-
ing satisfied with the results. The One Church, Connec-
tional Conference and Simple Plans were all voted down. 
While most of the Traditional Plan was supported, large 
portions of it have been found unconstitutional. We will 
not know fully what can be enforced without a more de-
tailed review. We will also receive another Judicial Council 
ruling on the Plan, as adopted, in the coming weeks.
The Conference did adopt one of the “exit strategies” that 
was proposed, describing a process for congregations to 
“disaffiliate” from the denomination and setting forth 
how financial obligations would be negotiated. As of this 
writing, I remain unsure of its constitutionality and of 
the final text because of the way it was presented to the 
delegates as a minority report.
I will do a further update with specifics.
What I want to address today is: What does this mean for 
United Methodist Women? Our board was looking ahead 
at this question, and our directors were very clear that 

they were committed to finding ways for United Methodist 
Women to stay together. We share a common call to mission. 
Our passion for responding to God’s love by working for and 
with women, children and youth around the world unites 
us. We can accomplish great things together. At the board’s 
meeting at the end of March, we will be working on ways to 
make it clear that all women who are members and leaders 
of United Methodist Women today can be members and 
leaders tomorrow, even if they leave The United Methodist 
Church, or their congregation decides to disaffiliate, etc.
Given all that I have just said about the challenges of serv-
ing at General Conference, this may seem like an odd time 
to encourage United Methodist Women members to stand 
for election as delegates. However, that is just what I am 
going to do. Our members who served in 2019 as delegates 
and in various other areas made a difference. Please consider 
recruiting and supporting women from our membership 
who could make similar contributions in 2020. Staff and 
the experienced delegates among us will help and support 
you. Your wisdom, commitment and spirit are important 
to shaping the identity of the church. While some annual 
conferences will have closed the nomination process, in 
other places there is still time to be nominated, including 
through nominations from the floor. United Methodist 
Women, the church needs your expertise and commitment 
at the General Conference now as much as ever.
United Methodist Women, this is a time to build up our 
sisterhood, to hold each other close, and to recommit to 
the women, children and youth we are called to serve.  
We press on.

In the midst of our concern, our hopes and fears, we know, 
without a doubt, that God is at work. The need for women 
in mission is as strong now as it has ever been. The need for 
fellowship and sisterhood in a fragmented society is pressing, 
and the ability of United Methodist Women to reform, adapt 
and revise the work for this time is clear. You will soon be see-
ing the fruits of the staff, board and PAG work on the Strategic 
Plan; and the engagement of these newly elected leaders, with 
their reports of new circles, reorganized units and involvement 
of young women, diverse women and women of many first 
languages gives us great confidence as God leads us forward.

FROM THE CEO

We Press On
by Harriett Jane Olson
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Shannon R. Priddy 
President of the Board  
United Methodist Women

FROM THE PRESIDENT
by Shannon Priddy

Dear Friends, 
I can’t believe we are into the heart of 2019. Two years have 
flown by and time does not seem to be slowing down. I have 
seen and been part of a lot of change since the beginning of 
the quadrennium. I am continually awed by the strength of 
our members and staff to be nimble and adapt as life changes. 
So, where do I begin?

As I write this, we are weeks from our biggest birthday 
celebration. I am so proud of United Methodist Women 
for dreaming up the Legacy Fund. I get so excited when 
I think about the changes that building this endowment 
will do for our work today and tomorrow. Because United 
Methodist Women started working on a fund to support 
the future work of the organization, new ideas are com-
ing and there are opportunities to think about what else a 
change to our fundraising model can do. I believe, because 
of the Legacy Fund, we can dream more about the future 
of United Methodist Women and create new ways to reach 
more women and invite them to join us in bold leadership, 
spiritual growth and work on behalf of women, children 
and youth. 

I started as the liaison to the Legacy Fund from Indiana in 
2014. When I think back to that first meeting and think 
about how far we have come, I can’t help but smile. Profes-
sionally, I am a fundraiser. In that initial meeting, I was sit-
ting with many women who weren’t and aren’t. The growing 
excitement in their eyes when they talked about getting other 
women involved truly expressed their enthusiasm in build-
ing community for our purpose. The momentum for fund-
raising spread, just like the historical work and growth of our 
foremothers. The Legacy Fund exemplifies the boldness of 
United Methodist Women. 

“A goal is a dream with a deadline.” United Methodist Women 
are good with both, and I believe the goal is possible. Many 
may feel daunted by raising $60 million by 2020. However, 
I tell you, we cannot fail. No matter what, we will build the 
Legacy Fund for the future of United Methodist Women and 
to sustain the organization over the next 150 years.

This January, I was asked to facilitate the leadership merger 
retreat to create Mountain Sky Conference United Method-
ist Women. When two conferences combine, there is an op-
portunity to modify and create the model of leadership that 
works best. Over two days, these women established com-
munity and found common strategic connections. Ques-
tions were raised and the women collaborated on develop-
ing answers together. The leaders of two conferences shared 
faith, hope and love to continue the working over thousands 
of miles as one conference. 

I encourage each conference leadership team to take the time 
to define leadership roles and expectations, to review what 
works and doesn’t work and modify to make the work more 
impactful. Take time to build community and be reminded 
why we come together to accomplish the work of a commu-
nity of women, growing spiritually, to advocate on behalf of 
women, children and youth.  The flexibility of United Meth-
odist Women leaders to nurture future leaders and prepare a 
way for the next generation is why we are successful.

For me, the Legacy Fund continues to create opportunities 
for change and shows us that anything is possible. Helping 
two groups of conference leaders become one exemplified the 
flexibility of United Methodist Women. Thank you for these 
amazing opportunities to put faith, hope and love into action!
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A Very Special Day
We all know how special March 23, 2019, is to us as mem-
bers of United Methodist Women. It’s the day we celebrate 
150 years in mission! It’s also Day of Giving, where members 
and supporters are provided with opportunities to give to the 
Legacy Fund Endowment Campaign to continue our work 
for generations to come.

This year, Day of Giving is on a Saturday and exciting 
events have been planned all over the country. In Bos-
ton, just a few blocks from where it all began, the New 
England Conference United Methodist Women, in col-
laboration with the General Commission on Archives and 
History, and Boston University School of Theology will 
host a daylong event,“Birthday Celebration, 150 Years and 
Counting.”   

In other parts of the country members will be participat-
ing in district prayer breakfasts, mission institution celebra-
tions, issue forums, legislative events and more. In New York 
City, staff at the national office will be celebrating as well. 
We will be diligently answering the phone calls and respond-
ing to the emails of generous United Methodist Women and 
other supporters who will be donating to the Legacy Fund 
Endowment Campaign on Day of Giving.  

Donating to the Legacy Fund Endowment Campaign on 
this special Day of Giving is a perfect way to celebrate our 
history and ensure our future. Consider honoring a United 
Methodist Women member who has made a difference in 
your life or make a pledge commitment to begin donating 
$18.69 monthly.  

Christi Campos 
Executive for Development and Donor Relations
United Methodist Women
ccampos@unitedmethodistwomen.org

LEGACY FUND NEWS
by Christy Campos
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Looking for ways to give back to United Methodist Women? 
The next time you shop on Amazon, go to https://smile.amazon.com/ and the  
Amazon Foundation will donate .5% of your purchase dollars to United Methodist Women. 

Be sure to click supporting United Methodist Women

Together, we are building our legacy. 

There are many ways to give:

• Mail your check to the national office and  
note on the memo line: Day of Giving.

• Make an online donation/pledge at:   
unitedmethodistwomen.org/legacyfund.

• Text-to-Give: Text 41444 on your smartphone  
and enter the word Legacy and the amount of  
your donation/pledge. 

• Call the development staff at the national  
office at 212-870-3705 or email us at:  
legacy150@unitedmethodistwomen.org to assist  
you with a donation over the phone or answer  
any questions you might have.

No matter how you choose to commemorate and celebrate 
Day of Giving on March 23, I know you’ll join me in prayer 
and thanksgiving for 150 years of faith, hope and love in  
action! “This is the day that the Lord has made; let us rejoice 
and be glad in it.” Psalm 118:24
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• Just Energy for All (Climate Justice priority)–Works with companies and governments  
for clean, renewable energy through a just and equitable transition from fossil fuels.  
Contact: Elizabeth Lee elee@unitedmethodistwomen.org

• Interrupt the School-to-Prison Pipeline (Criminalization of Communities of Color and  
Mass Incarceration priority)–Seeks to impact local decision-makers to address the criminalization  
of children and youth of color and reduce racial disparities in school discipline.  
Contact: Emily Jones, Interrupt the School-to-Prison Pipeline, ejones@unitedmethodistwomen.org

• A Living Wage for All (Economic Inequality priority)–Advocates for municipal and state legislation  
that builds the base for a living wage for everyone. Contact: Carol Barton cbarton@unitedmethodistwomen.org

• End Maternal Mortality (Maternal Health priority)–Calls on healthcare workers, lawmakers and advocates  
to fund maternal mortality review committees and implement recommendations in hospitals and communities.  
To take action: unitedmethodistwomen.org/maternal-child-health

Mission u Action 2019: Living Wage for All: State 
and Federal Paid Family and Medical Leave
Paid family and medical leave is a Living Wage issue. This 
will be our Mission u 2019 Action and will continue into 
2020 as part of the Living Wage for All Campaign. We  
are working in collaboration with Family Values at Work 
(familyvaluesatwork.org). Think about times when you 
or friends have needed time off from work for medical rea-
sons, or to provide care for family members. Paid family 
and medical leave is essential to guaranteeing all workers 
a living wage. When the need arises, many workers must 
take time unpaid, sacrificing pay and often putting their 
jobs at risk.

Get ready to mobilize for a national bill for paid family and 
medical leave! You’ll be hearing about the campaign for federal 
legislation at Mission u’s this summer, where you can reach out 
to your elected officials and also tell your own story on video. 
This fall 2019, members will be invited to host house or church 
parties to screen the documentary Zero Weeks and then partic-
ipate in a national webinar and advocacy tools to mobilize the 
faith community. The video and a study guide will be available  
to download online. Look for resources in May 2019 at  
unitedmethodistwomen.org/living-wages and get involved!

The #1 contributor to climate change 
is greenhouse gas emmissions from 

fossil fuels used for electricity,  
transportation and heat.

* 
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A major contributor 
 to air pollution is the 

BURNING of fossil fuels.  

annually by U.S. children are due 
to ozone pollution from fossil fuels.

100 cities in the United States and 
100+ companies have already  

committed to move to 100 percent 
renewable energy.

100% 

Climate Justice JUST
ENERGY
4ALL

CARING FOR  
GOD’S CREATION

CAMPAIGN: 
JUST ENERGY FOR ALL
Be stewards of God’s creation: Work with  
companies and governments for clean, renewable 
energy through a just and equitable transition.

TAKE ACTION:  
unitedmethodistwomen.org/climate-justice

 

500,000  
school days missed

Native American/ 
Alaska Native students 

make up 1% of  
enrollment in schools  

and 2% of school-based  
arrests and referrals  
to law enforcement.15% 

of children and youth  
experiencing school-based 
arrests and law enforcement 
referrals are African American, 
though they make up only

31% 

of total school 
enrollment.

3x

African American  
boys are three times 
more likely to be  
suspended than  
white boys.

African American girls  
are six times more  
likely to be suspended 
than white girls.

6x500%  
increase  in  
incarceration  
in the  
United States
over 40 years.

TAKE ACTION:  
unitedmethodistwomen.org/racialjustice

CAMPAIGN:  
INTERRUPT THE SCHOOL-TO-PRISON PIPELINE
Move local decision makers to address the  
criminalization of children and youth of color  
and reduce racial disparities in school discipline.

Criminalization of Communities  
of Color and Mass Incarceration

TAKE ACTION:  
unitedmethodistwomen.org/living-wages

Paid family and medical leave 
is essential to guaranteeing all 

workers a living wage. 

Workers of color are more  
likely to be paid poverty  

wages than white workers.  

$ $ $ $

A living wage is what it  
takes for a family to meet  

basic living needs.

$ $
Cuts to social programs mean  
rising costs, like student debt,  

health care and housing, 
undermining a living wage.  Minimum wage or even 

$15/hr cannot support a 
family of four.

CAMPAIGN:  
A LIVING WAGE FOR ALL
Advocate for municipal and state legislation that 
builds the base for a living wage for everyone.

Economic Inequality

African American  
women have the 
highest rates of 
maternal mortality, 
dying at three to  
four times the 
rate of white women.

Many women are  
unable to access proper 

health care prior to, 
throughout and after 

pregnancy.

Since 2000, the maternal mortality rate  
in the United States has increased 26.4 percent 
—the only developed country whose rate did  
not decline.  

26.4% 
TAKE ACTION:  
unitedmethodistwomen.org/maternal-child-health

CAMPAIGN: 
END MATERNAL MORTALITY
Call on health care workers, lawmakers and 
advocates to fund maternal mortality review  
committees and implement recommendations  
in hospitals and communities. 

Maternal and Child Health

Just Energy for All
Interrupt the School-to-Prison Pipeline
A Living Wage for All
End Maternal Mortality

2017-2020 

United  
Methodist  
Women  
Social Action  
Campaigns  
 

4 campaigns_8.5x11_p4.indd   1 1/17/19   3:00 PM

LAUNCH OF SOCIAL ACTION CAMPAIGNS
United Methodist Women is mobilizing  
members on four Social Action Campaigns  
connected to each of our issue priorities:

• Addresses the biblical basis for United Methodist  
Women’s engagement in social action.

• Presents the 4 Social Action Campaigns for the 2016-2020 
quadrennium through infographics (see graphic below).

• Directs you to Web pages for additional resources and 
action ideas.

Conference presidents and social action coordinators also 
have hard copies for distribution. ONLY if you cannot get 
a poster through those channels, contact socialaction@
unitedmethodistwomen.org to request a copy. Supplies 
are limited.  Sign up for email alerts on any or all of the 
campaigns at unitedmethodistwomen.org/action

 
 

 A new 4 Social Action Campaigns resource brochure:  

The 4 Social Action Campaigns brochure can be downloaded at unitedmethodistwomen.org/action.
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STAFF OFFICE COMINGS AND GOINGS

New Staff
Julissa Ciquero, Development Accounting Clerk

Eric Rodriguez, Porter

Jhoanna Linares, Events Coordinator (Temporary)

IN REMEMBRANCE
Carol Marie Herb, Staff,  
August 30, 2018
Carol was 89 when she passed in Palm Beach, Florida. Her academic discipline was  
Journalism and she became the editor of the response Magazine of the Women’s Division  
and held this position for 32 years before retiring in 1994.

Margaret Craven, Home Missionary,  
November 9, 2018
Margaret Craven was a member of the Red Bird Missionary Conference and passed at 
Brooks-Howell Home in North Carolina.

Don Bischoff, Home Missionary,  
November 14, 2018
Don was 76 when he passed in St. Joseph, Missouri. He volunteered at Heartland  
Hospital in St. Joseph and Interserve for fifteen years.

Ruth Stamback, Home Missionary,  
January 14, 2019
Ruth spent 35 five years at McCurdy Ministries in Espanola, New Mexico, teaching  
English and history and later coordinating the religious education program. She was an  
active participant in the Deaconess and Home Missionary Convocations.

Every year, during Women’s History Month, 
the world celebrates the accomplishments  
of women. As we commemorate United 
Methodist Women’s 150th anniversary this 
month, we want to honor the women who 
have made United Methodist Women the 
transformative organization it is today.

Learn more: unitedmethodistwomen.org/
what-we-do/ transformative-education/ 
mission-study/special-publication- 
women-united-for-change

WOMEN UNITED FOR CHANGE
150 Years in Mission by Ellen Blue
$10

www.umwmissionresources.org/shopping_
product_detail.asp?pid=53452

United Methodist Women
The Interchurch Center
475 Riverside Drive, 15th Floor
New York, NY 10115
212-870-3900

Social Media
Share it! | Tweet it! | Pin it!
unitedmethodistwomen.org

Do you have a new mailing or email 
address? Please send your contact 
information or ideas and news for  
United Methodist Women National  
Office to: 
 

Vidette Bullock Mixon

Corporate Secretary

475 Riverside Drive 

15th Floor

New York, NY 10115

vbmixon@unitedmethodistwomen.org

212-870-3753

Ellen Blue

In Women United for Change: 150 Years in Mission, distinguished scholar of United Methodist  
Studies Ellen Blue invites us to explore and celebrate the history of United Methodist Women 
and its predecessor organizations. As Blue says, “Women have done some of the most important 
ministry the church has ever accomplished.” 
 Here she shares the voices and stories of our foremothers, including the former denominations 
that now compose The United Methodist Church. Despite serious resistance from churchmen, 
these women formed foreign missionary societies to provide education and health care for women 
and girls internationally, and home missionary societies that tackled racial justice and other 
pressing social issues at home. They also helped establish the deaconess program, the first  
opportunity in our tradition for large numbers of women to perform full-time ministries of   
service and justice, and opened the doors for women to take on leadership roles in many arenas. 
 As our 150th anniversary approaches, United Methodist Women’s ability to address the  
needs of women, children, and youth has grown tremendously. We can step out with creative 
ministries because the women who came before us laid a strong foundation for us to build upon. 
As we work together on critical issues, we also grow in our own faith. We are a 150-year-old 
women’s movement still saying yes to God’s call to mission.

Ellen Blue is the Mouzon Biggs, Jr. Professor of the History of Christianity and United Methodist  
Studies at Phillips Theological Seminary and an ordained elder in the Louisiana Annual Conference.  
Her books include St. Mark’s and the Social Gospel: Methodist Women and Civil Rights in New Orleans. 

Blue    

UMW
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FOR CHANGE
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in Mission

W
O

M
EN U

NITED
 FO

R
 CH

ANGE: 150 Years in M
ission

www.unitedmethodistwomen.org • 800-305-9857 • $10 
ISBN: 978-1-940182-70-4
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