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SAFE SANCTUARY POLICY 

 

 
 

Central United Methodist Church 

Newberry, South Carolina 

 
INTRODUCTION 
 
The General Conference of the United Methodist Church, in April 1996, adopted a resolution 
aimed at reducing the risk of child sexual abuse in the church.  .  
 

Jesus, said, “Whoever welcomes [a] child…welcomes me” (Matthew 18:5).  Children are 
our present and our future, our hope, our teachers, our inspiration.  They are full participants in 
the life of the church and the realm of God. 

Jesus also said, “If any of you put a stumbling block before one of these little ones…it 
would be better for you if a great millstone were fastened around your neck and you were 
drowned in the depth of the sea” (Matthew 18:6).  Our Christian faith calls us to offer both 
hospitality and protection to the little ones, the children.  The Social Principles of The United 
Methodist Church state that “children must be protected from economic, physical, emotional and 
sexual exploitation and abuse” (para.162C). 

Tragically, churches have not always been safe places for children.  Child sexual abuse, 
exploitation, and ritual abuse [“ritual abuse” refers to abusive acts committed as part of 
ceremonies or rites; ritual abusers are often related to cults, or pretend to be] occur in churches, 
both large and small, urban and rural.  The problem cuts across all economic, cultural, and 
racial lines.  It is real, and it appears to be increasing.  Most annual conferences can cite 
specific incidents of child sexual abuse and exploitation within churches.  Virtually every 
congregation has among its members adult survivors of early sexual trauma. 
 Such incidents are devastating to all who are involved: the child, the family, the local 
church and its leaders.  Increasingly, churches are torn apart by the legal, emotional, and 
monetary consequences of litigation following allegations of abuse. 
 God calls us to make our churches safe places, protecting children and other vulnerable 
persons from sexual and ritual abuse.  God calls us to create communities of faith where 
children and adults grow safe and strong. (From The Book of Resolutions of The United 
Methodist Church—2000, pp.180-181.  Copyright 2000 by The United Methodist Publishing 
House.  Used by permission.) 
 

Thus, in covenant with all United Methodist congregations, Central United Methodist Church 
adopts this policy for the prevention of abuse of children, youth and vulnerable adults in our 
church on this 19th day of October, 2009 at the meeting of the Board of Trustees and by vote 
and approval of the Council of Stewards on Tuesday, October 27, 2009. 

 

PURPOSE   

Our purpose for establishing this Child Abuse Prevention Policy and accompanying procedures 
is to demonstrate our absolute and unwavering commitment to the physical, emotional and 
spiritual safety of all our children, youth and vulnerable adults.  

 

http://www.umcsc.org/safesanctuaries/index.html
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STATEMENT OF COVENANT 

Therefore, as a Christian community of faith and a United Methodist congregation, we pledge to 
conduct the ministry of the gospel in ways that assure the safety and spiritual growth of all our 
children, youth, vulnerable adults as well as all workers with children, youth and vulnerable 
adults. We will follow reasonable safety measures in the selection and recruitment of workers; 
we will implement prudent operational procedures in all programs and events; we will educate 
all of our workers with children, youth, and vulnerable adults regarding the use of all appropriate 
policies and methods (including first aid and methods of discipline); we will have a clearly 
defined procedure for reporting a suspected incident of abuse that conforms to the requirements 
of state law; and we will be prepared to respond to media inquiries if an incident occurs.  

 
CONCLUSION  
 
In all of our ministries with children, youth, and vulnerable adults, this congregation is committed 
to demonstrating the love of Jesus Christ so that each person will be “surrounded by steadfast 
love, … established in the faith, and confirmed and strengthened in the way that leads to life 
eternal” (“Baptismal Covenant II,” United Methodist Hymnal, p. 44). We take our policies to 
reduce the risk of child abuse seriously and we are committed to their enforcement for the 
safety and security of all our children, youth, vulnerable adults, and those who work with them. 
 
REMINDER 
 
It is the duty of all staff and volunteers to recognize and report abuse and neglect in our 
children, youth, and vulnerable adults.  Abuse is defined as damage to a person for which there 
is no “reasonable explanation”.  Abuse includes nonaccidental physical injury, neglect, sexual 
molestation, and emotional abuse. 
 
The following guidelines have been adopted as the official church policy for Central United 
Methodist Church. 
 
TRAINING AND SUPERVISION 
 
1. Reference checks on all prospective employees and volunteers will be conducted,  
            documented, and filed prior to employment.  The Safe Church Application (attached)  
            must be completed by all volunteers and should be placed  on file at the church. 
 
2. Staff are required to work with members of the congregation to secure license checks  
            (which can be done through our insurance company) as well as national criminal  
            background checks on all persons who work directly with children, youth,  and  
            vulnerable adults.  These checks should be run on both paid employees as well as  
            volunteers.  License and background checks will be reviewed by the Senior Pastor  
            and Minister of Christian Education.  Once checks have been reviewed, a form (see  
            attached) will be placed on file in the office indicating when the check was run  
            and the results of the check (cleared or not cleared).  Both the Senior Pastor and  
            Minister of Christian Education will sign off on these forms.  Once the forms have  
            been signed off, the actual license and background checks will IMMEDIATELY  
            be destroyed.  This action is to secure complete confidentiality. Once the record is  
            approved, the indidual will be notified by the chair of the area to which he/she is  
            interested in volunteering with. 
 
3. In the event a records check is questionable or denied, the individual will be notified  
            by a staff member the reasoning for the questions or denial.  The  individual will then  
            have the right to appeal the decision to a group including the following: Senior  
            Pastor, Minister of Christian Education, and a member of Staff Parish Relations  
            Committee (if the individual is a paid employee). 
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4. All new employees and volunteers will be required to participate in an orientation 
 program including written materials explaining Central UMC policies, procedures, and           
            regulations on abuse.  They should be aware of legal requirements and, by their   
            signature on a Participation Covenant Statement (see attached), acknowledge having  
            received and read appropriate policies and procedures. 
 
5. Employees and volunteers working directly with children, youth, or vulnerable adults will   
            be provided training and information about identifying signs of possible abuse.  Staff  
            training will include approved procedures for responding to the suspicion of abuse. 
 
6. Staff responsible for the supervision of programs involving the care of children, youth, or  
            vulnerable adults will make unannounced visit to each program site to assure that  
            standards, policies, program quality, and performance of staff and  volunteers are being  
            mandated.  
 
7. In order to protect individuals, employees, and volunteers, all persons are 
 encouraged to avoid, where possible, being alone with a single child, youth, or 
 vulnerable adult.  Two non-related persons should be present at all official church 
 programs and functions.  Where two non-related adults are unavailable and adult 
 “roamer” will move in and out of rooms (such as in Sunday School classes where it is not     
            feasible to have two teachers per class).   
 
8. All rooms of Central in which the activities of children, youth and vulnerable adults take   
            place should have doors with windows.  Windows should not be blocked at any time.   
            Doors without windows should be left open.  (All doors that currently do not have  
            windows shall have a window added with the appropriate safety glass.  If adding a  
            window is not a possibility, the door will be replaced. This action will be carried out  
            in a timely manor.)   
 
9. From time to time instances arise where there is need for one-on-one interaction 
 (counseling, private conversations, etc.)  In these circumstances the staff or 
 volunteer should meet the person in an open environment (or in a room with a 
 window in the door).  The staff or volunteer should if at all possible let someone  else  
            know that the interaction is taking place.  
 
10. Employees and volunteers are to be at least 5 years older than the youth or 
 children they are leading (or assisting) with.    
 
11. There will at all times be access to a telephone and a first aid kit for all church 
 sponsored events both on and off site. 
 
12. Employees and volunteers will not, under any circumstances, discipline children  or  
            youth by use of physical punishment or by failing to provide the necessities of care  
            such as food and shelter. 
 
13. Staff and volunteers should be alert to the physical and emotional state of all 
 children, youth, and vulnerable adults each time they are in a program.  Signs of 
 suspected abuse should be reported to the Senior Pastor and/or the Minister of 
 Christian Education who will then be in contact with the appropriate authorities. 
 
14. Parents, guardians, and caretakers will be informed about their loved one’s 
 program participation and may visit programs at any time. 
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15. Parents, guardians, and caregivers will be given advance notice and full information  
            regarding the program in which their child/youth will be participating. Parents must   
            give permission for a child/youth to participate in off-church property programs.  This can  
            be accomplished by filling out an Emergency Medical Authorization and Release  
            of Liability Form (see attached).  These forms are kept on file with the Minister of  
            Christian Education and need only be filled out once.  Parents are expected to update  
            forms as information changes.  
 
16. When there is suspicion of abuse, the staff or volunteer who has knowledge should  
            immediately inform the Senior Pastor and/or Minister of Christian  Education.  The  
            reporting of suspected abuse situations is a personal obligation as well as a  
            professional and legal one.  By law, reports must be made by medical, educational,  
            day care, social service, members of the clergy, and law enforcement personnel.  
 
17. The following are South Carolina statues (South Carolina Code Annotated, 
 Sections 20-7-480 through 30-7-690) related to child abuse and neglect:     
 
 REPORT TO WHOM – County Department of Social Services or to a law  enforcement  
            agency in the county where the child resides or is found.  In cases of institutional  
            abuse or neglect, the State Law Enforcement Division (SLED) is empowered to  
            receive and investigate the report. 
 
 INVESTIGATION: WHEN CONDUCTED – Within 24 hours of receipt of a report.  
 Findings are made no later than 60 days after receipt of the report. 
 
 WHO CONTACTS – The local child protective service agency. 
 
 PROCEDURE AND REQUIREMENTS – Immediate investigation into condition  of  
            children and into protection of other children in the house. 
 
 PENALTY FOR FAILURE TO REPORT – Any person required to report or any  person  
            required to perform any function who knowingly fails to do so, or any person who  
            threatens or attempts to intimidate a witness shall be deemed guilty of a misdemeanor  
            and upon conviction shall be fines not more than $500 or be imprisoned not more than  
            six months, or both. 
 
 IMMUNITY – Any person required or permitted to report or who participates in judicial  
            proceedings resulting therefrom shall be immune from civil and criminal liability.     
 
18. Volunteers who suspect abuse should immediately report the information to the  Senior  
            Pastor and/or the Minister of Christian Education who in turn will immediately address  
            the situation.   
 
19. In the event that the report involves a staff or volunteer, this individual will  immediately  
            be relieved from his/her duties involving children, youth, or  vulnerable adults pending the  
            results of an investigation. 
 
20. In the event that it is the Senior Pastor who is suspected of the abuse, the 
 incident should be reported directly to the Minister of Christian Education and the 
 chair of the Staff Parrish Relations Committee.  Likewise, in the event that it is the  
            Minister of Christian Education who is suspected of the abuse, the incident should  
            be reported directly to the Senior Pastor and the chair of the Staff Parish  
 Relations Committee.  
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21. Regardless of where or under what circumstances the alleged incident takes place,  
            if a staff is involved, appropriate action will be taken according to the Central United  
            Methodist Church discipline policy.   
 
22. Staff and volunteers should be sensitive to the need of confidentiality in the
 handling of information concerning abuse.  Staff and volunteers will discuss 
 matters pertaining to abuse and suspected abuse only with the appropriate 
 persons (i.e. staff member to whom the alleged incident is reported, chair or Staff 
 Parish Relations Committee, local authorities, etc.) 
 
23. Proper documentation of the incident and report will be kept on file at the church  in a  
            secure place where authorized personnel will be the only ones able to access it. 
 
24. The Senior Pastor or Minister of Christian Education will notify the 
 parents/guardians/caretakers of the victim of abuse immediately and take  whatever  
            steps are necessary to assure the safety of the child/youth/vulnerable adult  until the 
 parent(s) arrive. It is important to emphasize that the proper authorities must be  
            notified even if the parent(s) do not wish the incident to be reported.  (Note: If one or  
            both of the parents is the alleged abuser, contact the proper authorities and follow  
            their advice about notification of the parents.)  
 
25.  In the event that the alleged incident occurred on church property or at a church 
 function, once reported to the proper authorities, the incident is also to be  reported  
            immediately to the church's attorney, the church's insurance company,  and the district  
            superintendent. The district superintendent will report the  allegation to the bishop's  
            office. Do not try to handle this without professional assistance. If the accused is  
            a clergy (deacon or elder) member of an annual conference, local pastor, or diaconal  
            minister, provisions of Paragraph  359 and Paragraph 2702 of The 2000 Book of  
            Discipline of The United Methodist Church must be followed.  

 
 
      
 
    
        

 


