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Adapted from material by
Rev. Dr. Bob Hopper

Lesson 5: Call To Office
• Vow #8: "Have you been induced
(led), as far as you know your
own heart, to accept the office of
(minister/elder/deacon) from love
of God and sincere desire to
promote His glory in the Gospel of
His Son?"

Vow #9: Do you promise to be
zealous and faithful in promoting
the truths of the Gospel and the
purity and peace of the church,
whatever persecution or
opposition may arise to you on
that account?"
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BOG, Chapter 11: "Calling to
Office"

"It is God through the Holy Spirit
who calls persons to office in the
Church. This call is confirmed in
three ways:

(1) first, the inward call to the
individual where that person
bears testimony that God has
called him or her;

(2)second, a confirming call of a
particular church ... (outward
call---affirmation)

(3) third, the approval of that call
by an appropriate court of the
Church (confirmation of call)

1Timothy 3:1 The saying is
trustworthy: If anyone aspires to
the office of overseer, he desires
a noble task.
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Vow #8: "Have you been induced
(led), as far as you know your
own heart, to accept the office of
(minister/elder/deacon) from

• love of God and
• sincere desire to promote His
glory in the Gospel of His Son?"

NOTE: LTG Chapter 11: "The Purpose for
Which God Created the World"

(pages 139-152)

Wrong Motives to Serve

1. Psychological need to be
needed

2. Social need to be seen and
respected

3. Emotional need to be affirmed

Wrong Motives to Serve

4. Pragmatic need to "fill a slot"
5. Guilt-driven need to please God
6. To lord it over others (Mark

10:42-43)
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Some Unhealthy Church Practices:

1. A certain number of "slots" must
be filled

2. Getting someone into church
office will get them more
involved in the church
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Some Unhealthy Church Practices:

3. We must have every
demographic group equally
represented on our session

4. This person is known to get
along well with others on
Session and/or pastor

Some Unhealthy Church Practices:

5. This person is a successful
business leader in our
community

6. They are wealthy so maybe they
will give more money if on the
Session

4



The Cost of Leadership
Vow #9:
"Do you promise to be zealous and
faithful in promoting the truths of
the Gospel and the purity and
peace of the church, whatever
persecution or opposition may
arise to you on that account?"
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2 Timothy 1:8 Therefore, do not
be ashamed of the testimony
about our Lord nor of me his
prisoner, but share in suffering for
the gospel by the power of God, .

2 Timothy 2:3 Share in suffering
as a good soldier of Christ Jesus.

2 Timothy 4:2-3 Reprove,
rebuke, and exhort For the
time is coming when people will
not endure sound teaching ...

5



To be an officer, there is a PRICE
to be paid:
Time, energy, time away from
family, time away from hobbies
or recreation, emotionally
draining times, loss of popularity
with some church members,
being lied about, spiritual attack,
etc.
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1 Peter 5:8-9
"Be sober-minded, be watchful.
Your adversary the devil prowls
around like a roaring lion, seeking
someone to devour. Resist him,
firm in your faith, knowing that the
same kinds of suffering are being
experienced by your brotherhood
throughout the world"

Pray for your spiritual leaders
and their families.
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Some pastoral advice from Dr.
Hopper:

The vast majority of conflicts in the
local church revolve around
interpersonal relationships and
the inability of many Christians to
engage in godly and healthy
conflict resolution.
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Some pastoral advice from Dr.
Hopper:

Your effectiveness in leading and
serving your church as an officer
largely depends upon your ability
to respond to conflicts according
to the Scriptures.

(Peacemakers by Ken Sande)

Next Week's Assignments:

Leadership Training Guide pp. 169-
179

2 Corinthians 2:19-3:6 and 12:9
Book of Government chapters 2 -
10 (about 20 pages)
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