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Agenda for the Annual Parish Meeting 

Sunday, January 31, 2021 @ 9:00 am 

 

  

I. Worship Service on Zoom 

II. Organization of the Meeting 

a. Designation of a Secretary 

b. Adoption of the Agenda 

c. Approval of the Minutes from last year’s meeting 

III. Balloting 

a. Instructions about Election Runner 

b. Polls open 

IV. Brief Recess for voting 

V. Review of Parish Finances 

a. Fiscal Year 2020 

b. Presentation of the 2021 Budget 

VI. Necrology & Prayer for All the Faithful Departed 

a. Eric Blandford Johnston, Janet Pollack 

VII. Thanks to Vestry Members completing terms 

a. Jen Hatchett, Mary Eberline, Sara Sampeer 

VIII. Written Reports filed by title only 

IX. Presentation of Mission Statement 

a. Discussion in breakout rooms 

X. Courtesy Resolutions 

XI. Adjournment and Closing Prayer 

XII. Organizational Vestry Meeting  
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2020 Services 
  

Average Sunday Attendance: 110 

This is an extremely difficult number to calculate, as different online platforms count viewers in different ways. 
For instance, if one Zoom account shows up, do you count one person or a family? Is a Facebook view someone 
who participated the whole service, or just someone who was just on for five seconds? The Episcopal parochial 
report is only counting in-person services from January 1-March 1 this year. That is the number listed above. 
From March 15 through the end of the year our online and in-person attendance on Sundays varied quite a bit. 
Our early YouTube services showed between 125-150 views with highs at Palm Sunday and Easter of around 200. 
Later in the year typical Zoom livestream attendance was around 30, with another 30-40 viewing our YouTube 
pre-recorded service. The summer parking lot services averaged around 40-60 in-person attendees. In the Fall 
our in-person attendance in church averaged between 20-30. By the end of the year, our Zoom livestream 
attendance was around 30 with another 30-40 views of our pre-recorded service on YouTube. 
  

Number of worship services conducted 

Sunday Holy Eucharist:  43 

Weekday Holy Eucharist:  3 

Private Holy Eucharist:  17 

Sunday Daily Office:  29 

Weekday Daily Office:  180* 

Baptisms:    1 

Marriages:    0 

Burials:    1 

Other Offices:   1 

 

*This was a highlight, as our weekday noonday prayer service began Monday, March 17 and continued 

throughout the year with a very faithful and steady group of 8-12 people. 

  

Baptism 

 9/12/20 Henry Theodore Neiman

 

Burial 

 8/14/20 Eric Blandford Johnston 
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ST. PHILIP’S EPISCOPAL CHURCH 
ANNUAL MEETING MINUTES JAN. 26TH, 2020 

 
1. Father Eric called the meeting to order and led an opening prayer. 
2. Jane Brown volunteered to record the minutes of the meeting. 
3. The agenda was reviewed and adopted. 
4. The minutes from last year’s meeting were approved. 
5. New members were introduced. Father Eric and John Garman mentioned that St. Philip’s has 

experienced a 16% growth in membership over the last year. 
6. Larry Ciaramitaro reviewed parish finances – major points included: 

a. Thanked the parish for their financial support; overall positive movement but still work to do 
b. 2019 planned pledges total was $239K, actual pledges were $253K 
c. 2019 total income planned was $257K, actual income was $281K 
d. Personnel costs increased in 2019 due to increasing health care insurance costs from $154K 

planned to $162K actual 
e. Funds spent on ministries decreased from $35K to actual $23K. Some discussion about how this 

is not an area where we want a decrease 
f. Planned net income/loss was ($52K), actual income/loss was ($24K). Some discussion about 

how this was a better outcome than what was planned but still a loss for the year 
g. Pledging units have increased from 53 in 2017 to 72 in 2019 
h.  We have recovered most or all of the 25% loss of pledging income that resulted from Duane 

Hull’s death  
i. Uncommitted reserves are used to cover budget deficit: 

i. 2016 = $44,000 
1. $13,000 was used in 2018 
2. $24,000 was used in 2019 

ii. 2020 = $6,000 
j. 2020 budget deficit is projected at ($47K): 

i. Discussion about how we might need to use the Gordon Case Memorial Fund to cover 
the deficit 

k. 2020 budget personnel costs projected at $171K: 
i. Increases in health care insurance costs 

ii. Increase in Father Eric’s salary: 
1. For the last 3 years his salary has been substantially lower than normal for 

priests in this area with his expertise 
2. $4K increase this year; still $4K below average 

7. Paul Bozymowski suggested that if every pledging unit added $12/week to their pledge we could cover 
the projected deficit for 2020: 

a. Jim and Jane Brown committed to the $12/week suggestion and asked others to consider the 
same 

8. Father Eric shared that pledges have had an overall increase of 21% over the past 4 years and 
compared us to the Diocese and ECUSA: 

a. Our diocese  – 11% 
b. ECUSA   – 9% 
c. St. Philip’s  + 16% 

9. Father Eric recognized our necrology and led the Prayer for All the Faithful Departed 
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10. Father Eric recognized the retiring vestry members, presented them with a Certificate of Appreciation 
and a gift: 

a. John Garman Jr. 
b. Rick Maibauer 
c. Carl Jones 
d. David Shirley 

11. Father Eric recognized the retiring members of the Property Committee, gave them a Certificate of 
Appreciation for 12 years of service and a gift: 

a. Alan Youngman 
b. Jim Lauder 

12. John Garman recognized and thanked current vestry members. 
13. Election of 4 new vestry members (motion, seconded, and passed): 

a. John Higgins 
b. Jonathan Lindley 
c. Joe Peruzzi 
d. Tom West 

14. Election of 3 delegates and 2 alternates to Diocesan Convention (motion, seconded, passed): 
a. Delegates: 

i. Brianne Turczynski 
ii. Phyllis Clements 

iii. Alan Youngman 
b. Alternates: 

i. Walter McManus 
ii. Jen Hatchett 

15. Written reports were filed (motion, seconded, and passed) 
16. Megan Lindley read the annual Youth Group report 
17. Father Eric presented our Strategic Plan and 5-year vision: 

a. Based on the Christian Life Model 
b. Includes areas of Worship, Action, Doctrine, and Oversight: 

i. Discussed “What are we doing OK?” and “What is the 5-year vision?” for each area 
c. Included a list of capital projects, their costs and priority 
d. More to be discussed in the next few weeks 

18. Courtesy resolutions were approved; being sent to The Rev. Mike Link, The Rev. Geoff Boyer, The Rev. 
Cynthia Garman, and our new bishop The Rev. Bonnie Perry 

19. Rose Grobbel gave thanks for Father Eric, his work, positivity, and presence the past 3 years. 
20. Meeting was adjourned at 1:00pm 
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RECTOR’S ANNUAL REPORT FOR 2020 

2020 began innocently enough. At last year’s annual meeting in January we celebrated three years of growth 

at St. Philip’s. In February we welcomed Bishop Perry for her first visit as we celebrated officially calling a 

rector. That service was such a wonderful snapshot of the vitality and energy that God has brought to our 

parish. On March 13 and 14 the vestry met for a retreat during which we created the following Mission 

Statement: 

As members of Christ’s Body, nourished by Word and Sacrament, empowered by the Holy Spirit,         

St. Philip’s Feeds: 

• The heart as a community based on sharing the love of Christ with each other and our wider 
community; 

• The soul through worship that is grounded in our Anglican tradition and open to new liturgical 
and musical expressions and opportunities for spiritual growth and prayer; 

• The mind through education and formation for all ages; 

• The body through concrete action in our outreach ministries, such as Rochester Area 
Neighborhood House, Lighthouse (SOS), the Red Cross, and others. 

 
That same Sunday, March 15 we entered our first Coronavirus lockdown and worship moved online. Since that 

first Sunday, we have continued to adapt to the changing protocols and restrictions by offering worship on 

YouTube, Zoom, Facebook, outdoors in the parking lot and indoors with reduced numbers. 

On May 1, 2020 the Episcopal Dioceses of Michigan issued the “Plan for Re-Entry for Great Lakes 
Episcopalians.” St. Philip’s established a Re-Entry Task Force to meet the re-entry guidelines of the Dioceses’ 
plan. Stephanie Ubaydi, Laura Cumberworth and Rad Jones were assigned the development of Re-Entry 
Protocols and Logistics. Other members of the St. Philip’s Task Force include, Jennifer Hatchett, Sara Sampeer 
and Elaine Hernandez (Supplies Procurement Team), Eric Hatchett and Jonathan Lindley (Technology Team) 
and David Shirley, Pat Wagner and Stephanie Ubaydi (Ministries and Outreach Team).  

I want to thank the Coronavirus task force for their excellent work this year in creating and implementing our 

own protocols. Through their efforts we were able to set up the sanctuary for socially distanced worship, 

figure out PPE, and design traffic flow for indoor and outdoor services and office staff and visitors. Eric 

Hatchett and Jonathan Lindley designed a system and have worked every single Sunday to make sure we can 

livestream and record our live services. I want to thank the ECW for providing the funding for the PPE we 

ordered. This has truly been a community effort. Thanks to all of those efforts, I am not aware of one infection 

that can be traced to St. Philip’s. 

While I think we all agree that the pandemic has drastically changed the ways we are church, I am really proud 

of the many ways we have continued to live out our mission this year by feeding: 

The Heart 

• Follow up with visitors during the year who have come to our outdoor services (not so much to our 
online services). 

• Zoom coffee hour on Sundays 
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• Thanks to the Shirleys for Zoom trivia nights. 

• Bags with symbolic gifts delivered to our members. 

• Sunday School kits delivered to kids. 
 

The Soul 

• Sunday Worship in a variety of formats – in person (outdoors and indoors when possible), Zoom, 
Facebook, YouTube. Noonday Prayer has met every weekday since the pandemic started and is going 
strong. 

• Prayer and Spirituality – growth of the Saturday Centering Prayer group which is ecumenical and now 
based at St. Philip’s. 

• Monastery without Walls – a new project led by Fr. John Meulendyk to expand on this and reach out to 
the wider community with workshops, retreats, etc. Watch for more on this in 2021. 

 

The Mind 

• Sunday School and Youth Group have continued to meet by Zoom. They performed an online 
Christmas pageant which was part of our prerecorded Christmas Eve family service. 

• Thursday night classes periodically during the year. 

• Occasional Sunday forums with community leaders 

• Formed a committee to work on anti-racism. Had one class in November and working with three other 
Rochester churches on a class that starts Jan 31. 

 

The Body 

• Continued to hold Red Cross blood drives, using St. Paul’s UMC with more space. 

• Continued to work on Saturday a month at Neighborhood House food pantry. We have decided to end 
this particular effort and encourage volunteers to sign up directly with Neighborhood House. 

• Shared needs from Bound Together in Pontiac and St. Peter’s Detroit. 
 

This year also saw a change of administrative assistants. We said farewell to Susan Mason who had served 

ably in that position for five years. During the pandemic she started working part-time at Kroger and they 

quickly saw her potential and offered her a full-time management position. Thanks to the excellent work of 

our Senior Warden, Jen Hatchett, we interviewed for and hired a new administrative assistant, Krista Hughes, 

who brings church and technological experience to the position. 

You can read the details in his report, but I also want to thank our Junior Warden, John Higgins, for his 

exceptional work this year in accomplishing a number of really important buildings and grounds projects. His 

patient persistence and dogged determination have been invaluable. This year we have accomplished a 

tremendous amount, including significant projects like the new roof, security system, and sanctuary flooring. 

Larry will give you all of the details, but it should be noted that during all of the upheaval of this year, our 

finances have remained stable. Thanks to the efforts of our energetic stewardship committee, we were able to 

have a good campaign, which included the “light up the night” party in the parking lot. I enjoy the new lights 

that Joe Peruzzi put up every time I see the church at night. Amazingly, we began 2020 with a budget deficit 
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and we ended the year overcoming that deficit and in the black. That is a testament to your faithfulness and 

generosity and I am deeply grateful for all of you. 

So this year as we slowly emerge from the pandemic we should see improvement in our quality of life and 

opportunities each month. There are several key questions that will help shape our ministry and priorities: 

• What have we learned through this experience? 

• What will we want to hold on to? 

• What do we need to let go of? 

• What areas need to be strengthened and shored up? 

• What did we miss the most? 

• What new things might we want to embrace? 
 

I’m really looking forward to this new chapter. I find myself dreaming of the Sunday when we can all be back 

in church together, the choir singing their hearts out, hugs at the Peace, and a festive coffee hour. Until that 

day, we will continue to praise God in every way that we can, in every media, with heart and mind and voice. 

 

Yours faithfully, 

 

Eric Williams 
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ALTAR GUILD 2020 ANNUAL REPORT (January 2021) 
 
The Altar Guild is currently composed of nine dedicated members. All members work on one of four teams, 
one week a month. One member also cares for our linens. Caring for the linens is an ‘at-home’ ministry. We 
are currently looking for an additional person to help with this important ministry.  
 
Teams work on Saturday mornings to prepare for the Sunday services and again on Sunday, following each 
service. Special services are prepared for as necessary. 
 
In addition to our regular 2020 Sunday Services, we assisted with one Baptism service, one memorial service 
and Fr. Eric’s Installation and Renewal of Ministry service. We developed new Covid-19 outdoor service 
procedures and made necessary adjustments to our procedures for our limited in-door services. 
 
We normally meet four times a year to discuss problems, review procedures and: in September/October to 
reorganize our teams, in November and February to discuss special needs of the Advent/Christmas & 
Lent/Easter seasons and finally in the end of May to enjoy fellowship with one another and share a delicious 
potluck salad supper. This year due to the Covid-19 pandemic, our May meeting was cancelled. We held an 
additional meeting in August via Zoom to discuss our Covid-19 Re-Entry Protocols and Procedures. Our 
October and November meetings were also held via Zoom. 
 
Our next Zoom meeting is scheduled for Thursday February 10th, 2021 at 7:00 pm. All are welcome! 
 
Two other groups also fall under the Altar Guild umbrella. The Bread Baker Ministry’s work provides our 
delicious Communion Bread during normal times. We currently have 7 bakers that are called on every 3-4 
months to perform this service. Due to Covid-19, we are utilizing wafers instead of bread. The Seasonal 
Decoration Ministry is very limited in scope at this time. We have one parishioner that helps to arrange 
flowers during the Christmas and Easter seasons. 
 
We welcome new members at any time to these important ministries, no prior experience is necessary!  
Please contact Laura Cumberworth / 248.656.0314 or call the church office / 248.651.6188. 
 
Submitted by Laura Cumberworth 
 

 
AMERICAN RED CROSS BLOOD DRIVES SPONSORED BY ST. PHILIP’S EPISCOPAL CHURCH 

St. Philip’s is honored to be continued to be recognized as a Premier Blood Partner by The American Red 

Cross.  In 2020 St. Philip’s hosted 6 blood drives in coordination with the American Red Cross of Southeastern 

Michigan.  5 of the 6 drives were impacted by the Covid-19 Pandemic and the closure of St. Philip’s church 

space. Although, recognizing the need for life saving blood and by early Fall the Bishop did authorize us to host 

drives in our building we were unable to do so due to the spacing requirements and the size of our donor 

base.  Beginning in April 2020 St. Philip’s was one of the few locations hosting blood drives that was 

determined not to cancel the drive. Through ingenuity we were able to brainstorm a solution to our space 

being too small to safely socially distance the large number of displaced donors wanting to donate life-saving 

blood. In coordination with the Red Cross and St. Paul’s UMC we were able to utilize St. Paul’s larger gym 
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space and invite our donors to make a short trip down the road to continue to donate blood without 

disruption. In October, St. Paul’s was also not available so The Royal Park Hotel jumped in to fill our space 

issue with one of their beautiful banquet halls. 

The drives are scheduled approximately every 56 days, coinciding with eligibility regulations set forth by the 

FDA for blood donors.  St. Philip’s agrees to host donors that can donate both whole blood units as well as 

“Double Red” units at each drive. In 2020 we did not miss a single scheduled drive enabling donors to stay on 

track with their donation schedules and we did not experience any Covid-19 exposure incidents during our 

drives. 

For the year ending 2020, 286 units of blood were collected from donors attending our blood drives. Resulting 

in 858 Metro-Detroit hospital patients whose lives were impacted through our efforts to recruit blood donors 

in our immediate area.  Since 2011 St. Philip’s Blood Drives have collected over 3,602 units of blood in our 

community equating to over 10,000 lives directly affected by our ministry. Since the inception of blood drives 

at St. Philip’s we are recognized now as a premier partner to the American Red Cross and have had a 

significant impact – hosting 86 blood drives and recruiting 3951 donors. Blood is the only thing you can donate 

that directly impacts the recipient and cannot be donated or manufactured any other way. It saves lives! 

There are approximately 10-15 regular blood donors at the drives who are also members of the congregation. 

Our St. Philip’s Red Cross Ministry Team was sidelined for most of 2020 due to Red Cross advisories regarding 

volunteers over the age of 50 during the pandemic. I know the ministry team wants to get back to 

volunteering in 2021 and we are looking forward to having them back to volunteering.   

A big thank you to the youth of St. Philip’s who continue to jump in to help at the snack table and registration 

as well as set up and tear down each drive. In 2020 two of our high school seniors were able to complete their 

Leadership Blood Drives for a chance to earn a $2500 scholarship and an opportunity to learn what it takes to 

run a blood drive. In June, Ava Ubaydi, hosted our blood drive and helped put 51 units of blood into the 

system during critical summer months. In December, Maddie Beck, was also able to host a blood drive and put 

53 units in the system during the critical holiday season.  

In 2020 we continued to work with The American Red Cross as they continue testing many new streamlining, 

safeguarding and contactless registration procedures. We continue to work in good faith with the supervisors 

at The American Red Cross regarding our concerns as related to volunteerism and donor recruitment impact. 

They too are inspired by our team’s commitment to saving lives and giving hope. 

In 2020 despite a global pandemic, we again challenged ourselves to recruit and retain enough donors to 

reach a blood donation goal of 50+ units per drive. We were able to smash that new goal 3 times in 2020 

reaching 50+ units donated each time. We have suffered a donation total overall loss in 2020 due to Red Cross 

errors in management staffing at our August drive. Our overall 2020 donations were down 10 units from 2019. 

Recruitment is up but overall donations is down which may be attributed to the location change of the drives 

and/or health concerns due to the pandemic at the time of donation. 



 

Page | 26 
 

There are 6 drives scheduled in 2021.  Our target collections will once again be raised to our previous levels of 

50-52 units per drive. The first one of 2021 is scheduled for February 19, 2021. Mark your calendars for the 

rest of 2021 also: 4/23/21, 6/25/21, 8/20/21, 10/15/21, and 12/17/21 (drives are usually 1pm-7pm). We even 

have some dates through 2022: 2/18/22 and 4/22/22. Donors now have the ability to schedule their 

consistent blood donations appointments every 56 days up to one year in advance. 

Future looking goals include – We’re looking forward to returning to our own space in 2021 and we are 

grateful for St. Paul’s support until we can make that happen. We’re still looking into ideas of expansion into 

hosting drives every month and a canine blood drive for our animal friends. 

Sincerely, 

Stephanie Ubaydi 

Red Cross Site coordinator for St. Philip’s Episcopal Church 
 

EPISCOPAL CHURCH WOMEN OF ST. PHILIP’S 2020 

All women of the Episcopal Church are members of the Episcopal Church Women’s group (ECW).  We focus on 

both outreach and in-reach activities for St. Philip’s.  This past year we have been unable to meet in person.  

Before we were restricted due to the Covid-19 virus, we organized the UTO offering, and were able to plan the 

reception for Fr. Eric’s installation as Rector and Bishop Perry’s first visit to St. Philip’s.    We also donated 

funds to purchase special protective equipment and supplies to ensure the safety of our parishioners when we 

were able to open the church. Also, this past year we made donations to the Episcopal Relief and 

Development fund, and the Episcopal Diocese of Eastern Michigan Midland Flooding Relief fund. 

Submitted by the ECW board. 

 

THE GREAT HALL 2020 ANNUAL REPORT 

Due to Co-ViD-19 Local, Federal Government Mandates, the Church has been closed for most of the 2020. 

The Great Hall this year continues to provide the church congregation throughout the year for Church venues 

done Virtualy. 

• Sunday coffee hour, 19 Vestry monthly mtgs. 

• 1- American Red Cross Blood  

• Church venues done virtually Due to Co-ViD-19 by Zoom 
o No Annual Congregation Mtg., Shrove Tuesday & Agape’ meal  
o “Giving Thanks” & “Thanksgiving” Dinner to house Delivery 
o 3 - 4 Sessions of 5-6 weeks of the Readers of 100 Romeo Street  
o 1 – Funeral in front Parking lot of church,  
o Vacation Bible School, No South Oakland Shelter (SOS) 
o Distribution of 25 community families Christmas baskets 
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We received no inquiries to rent the Great Hall. 

2 Renters:  

• A doctor seeing patients Virtually and one at a time in person  
 on an ongoing basis one day a week. 

• Space, water and hose from June – September for car SUV detailing 
 

The total $’s for Great/Fellowship Hall and, extra office is approx. $775.00  

00.00. 

Signage at the corner & “word-of-mouth” continues to produce the most inquiries.   

 

Respectfully Submitted by:  

Rene’ Kinwen  

St. Philip’s Great Hall & Room Rental Coordinator 

 

P.S. I have resigned from this position due to medical reasons as of Jan. 31, 2021. 

For the time being, contact Jim Lauder at 248-879-9256, if requesting further information. 

 

ROCHESTER AREA NEIGHBORHOOD HOUSE REPORT - 2020 

Elaine Hernandez represented St. Philip’s on the Advisory Board for this past year.  The Rochester Area 

Neighborhood House (RANH) Board meets once a month.  RANH provides food, clothing, counseling, financial 

assistance and guidance, transportation, and job-seeking skills training to those Rochester area families in 

need that register with the charity.  They also offer basic computer training for their clients with local high 

school students volunteering as tutors. 

This past year has been particularly challenging for charities.  Oakland County awarded some grant money 

through the CARES program and Neighborhood House was one of the recipients.  They’re normal fundraising 

activities were limited and this year’s Scare-Away-Hunger event was a virtual event.   The Food Pantry has 

been especially active and has been successful in providing food for their clients.  The Christmas Holiday food 

baskets were packed and distributed on December 19, 2020.   The members of St. Philip’s donated the food 

needed and generously helped with assembling the baskets.  This year we also received monetary donations 

from Meijer’s and Hollywood Market.  Our thanks for all of the donations and the help. 

Thank you to all who have helped and supported RANH activities this past year. 
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JUNIOR WARDEN ANNUAL REPORT FOR 2020 

First, we would like to thank Jim Lauder and Alan Youngman for helping the Junior Wardens over the last 10 

years get acquainted with the various contracts for the maintenance of the building. Alan has fully retired, but 

Jim has continued during the year to handle the maintenance contracts for the roof top heating and air 

conditioning equipment, snow removal and lawn care, and the various inspections of the elevator, alarms, 

kitchen, etc.  By his continue assistance I have been able to focus on the larger capital improvement projects. 

Before the Civid-19 closing of the building we started to bid out the re-roofing of the sanctuary roof and 

carpet and vinyl tile of the sanctuary.  Rad Jones and Jerry Miller were taking bids for entrance security, 

motion detectors and fire alarms.  The Jr. Warden bid out the electrical work to support that effort, and 

scheduled and coordinated the installation work. 

After the Covid-19 closure we accelerated the bid process with hopes of receiving very competitive bids and 

finding competent contractors looking for work. 

The re-roof has been completed including the addition of more ventilation to relieve the overheating of the 

roof by the high intensity light fixtures in the Sanctuary.  The front doors have been fitted with a touch pad 

locking device, and those needing access to the building have been given their personal access code.  The door 

access system appears to be working well. 

Not obvious yet is the replacement of the off-white tile in the sanctuary that has been chipping for quite some 

time.  That project has been completed while the building was closed, and only a few of the parishioners have 

seen the work of the installers, and the beautiful floor polishing by the Church Sexton, Brian Vlaming.  The 

carpet replacement was delayed until 2021.  Color selection would have delayed the work and we wanted the 

work to be completed while the building was empty. 

The 2021 capital improvement list has not been set for 2021.  That will be done after the new Vestry members 

have been installed.  Highest on the 5 year plan we have been working with is the repair and repaving the 

parking lot.  Added this year due to the covid issue is the updating the plumbing fixtures and light switches to 

be automatic for more sanitary conditions while using the restrooms.  We will be proceeding with competitive 

bids for 2021 to again take advantage of contractors looking for work. 

John Higgins 
Junior Warden    
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ST. PHILIP’S STEWARDSHIP REPORT – 2020 

While 2020 will primarily be known as the year of the Covid-19 pandemic, it will also be remembered for the 

remarkable generosity of St. Philip’s parishioners.  Your enthusiastic giving has kept the church open for 

business and resulted in a year-end surplus of $25,000.  In addition, we managed to put a new roof on the 

sanctuary, address many needed repairs and find the funds for church events.  Amazing!   

On behalf of all of the Stewardship Team, Jack Anderson, Bill Wagner, Joe Peruzzi, Rick Maibauer, Jonathan 

Lindley, David Shirley, Paul Bozymowski, Judy Marchioni and me, Mary Eberline, THANK YOU!  You are the 

church and you have kept it going despite a pandemic.  May 2021 bring us opportunities to once again be 

together in good health while celebrating our faith in Jesus Christ.  Thank you. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

* * * * * * E N D * * * * * * 


