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ANNUAL MEETING AGENDA 
Washington Madison Baptist Association  

 

103rd Annual Meeting 
Monday, October 18, 2021 

Sonora Baptist Church, Springdale, Arkansas 
 

“Living Sent . . . ALL IN!” John 20:21 
 

Session I  

5:00 pm  Congregational Singing  Worship Team, Friendship 

 Welcome & Call to Order Bob Headrick, Moderator  

 Scripture & Prayer Danny Williams, Pastor, Sonora Baptist 

 Seating of Messengers Barry Smith, Credentials Committee Chairman 

 Presentation of Agenda Bob Headrick 

 Adoption of Executive Board Minutes 9/17  Bob Headrick 

 Nominating Committee Report/Vote  Rex Griffin, Nominating Committee Chair man 

5:15 Financial Report  Charles Wyche, Treasurer 

 Budget Presentation/Vote  Danny Williams, Finance Committee Chair man 

 Constitutional Revision Vote  Bob Headrick 

 Election of Moderator Elect  Bob Headrick 

 Date & Place Report for 2022 Bob Headrick 

 Calvary Baptist Church, Summers Vote Barry Smith, Credentials Committee Chairman 

 Congregational Singing  Worship Team, Friendship  

5:30 ñTheme Interpretation, Living Sent!ò Doug Sarver, Missions, Cross Church 

5:50 Arkansas Baptist State Convention Report Bob Harper, ABSC 

 Instructions & Prayer for Dinner  Danny Williams  

 

6:00 Dinner, Fellowship Hall  

Session II  
7:15 pm Congregational Singing  Worship Team, Friendship  

 ñTheme Interpretation, Living Sent!ò Derek Steinmuller, Pastor, FBC Prairie Grove 

7:35 Living Sent Locally Levi Simpson, Pastor, Generations Church 

 Recognition & Prayer for New Pastors & Staff Jason Taylor, Pastor, Liberty Baptist 

 Replicate Retreat Video/Report  Jack McCarty, Pastor, FBC Huntsville 

 Resolutions Committee Report Mike Sypult, Resolutions Committee Chairman 

7:50 Director of Missions Report  Ron Lomax, DOM 

 Special Recognitions Ron Lomax 

 Calendar Highlights  Ron Lomax 

 Baptist Collegiate Ministry Report  Ryan Scantling, BCM Director 

 Prayer for Newly Elected Team & Committee Personnel Billy Chidester, Pastor, Elmdale 

 Congregational Singing  Worship Team, Friendship  

8:30  Annual Sermon  Doug Hixon, Church Planter, Longmont, CO 

9:00 pm  Declare Annual Meeting Closed Bob Headrick 

 Benediction – By New Moderator Barry Smith  
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MISSION STATEMENT 
 

Washington Madison Baptist Association is a fellowship of churches 
working together to fulfill the Great Commission of Matthew 28:18-20. 

 

 

 
VISION STATEMENT 

 
Washington Madison Baptist Association is a fellowship of churches 

focusing on Missions, Ministry, Maturity, and Membership.  
 

 

 

THEME TAGLINE 
 

Living Sent . . . ALL IN!  
John 20:21  
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WMBA CONSTITUTION
ARTICLE I ï NAME  
The name of this organization shall be "The Washington Madison Baptist Association," and is hereinafter referred to 
as “WMBA” or “Association.” 
 
ARTICLE II ï PURPOSE  
WMBA is a fellowship of Southern Baptist churches and other like -minded Great Commission churches, in friendly 
cooperation with WMBA, working together to fulfill the Great Commission of Matthew 28:18 -20. 
 
ARTICLE III ï OBJECTIVES   
     Section 1.  Provide ministry to church staff and their families.  
     Sectio n 2.  Assist churches to accomplish their mission by promoting cooperation, fellowship, education, missions, 
and doctrinal purity among them.  
     Section 3.  Inspire churches to fulfill the Great Commission by praying, giving, and going.   
 
ARTICLE IV ï MEMB ERSHIP  
     Section 1.  The Association shall be composed of participating Southern Baptist Churches and other like-minded 
Great Commission churches, in friendly cooperation with WMBA, that cooperate with the missionary, educational, 
financial, and benevolent work of this body in their organized programs and promotional emphasis.  “In friendly 
cooperation” means full-participation and accountability of all membership churches:  
   Missionally     – formally identifying itself as part of the WMBA fellowship of churches;  
   Cooperatively – affirming its willing cooperation with the WMBA’s purpose, processes, missions, and ministries; 
   Doctrinally     – embracing the biblical fait h and practice by which Southern Baptists have historically identified  
              themselves; and 
   Financially     – providing regular financial support for the WMBA’s work as part of the church’s adopted Budget. 
 
The WMBA encourages cooperating churches to demonstrate their cooperative commitment by making associational 
giving a principal component of the church’s total missions giving.  The WMBA does not set a minimum amount; but 
neither does the WMBA encourage “minimalist” giving in reference to the contributions a cooperating church makes 
to the WMBA’s ministries.  If a church is truly committed to the purpose and work of the WMBA, it is reasonable to 
expect the church will give as generously as it is able to support the missions and ministry causes of the WMBA.  The 
WMBA also encourages member churches to consider missions giving through the Southern Baptist Convention’s 
Cooperative Program. 
     Section 2.  Each cooperating church may send to the Association Annual Meeting three (3) messengers for 
membership up to fifty (50) members and one (1) additional messenger for every fifty (50) additional members or 
fraction thereof, providing no church shall have more than ten (10) messengers. 
     Section 3.  A church desiring to make application for members hip in, and affiliation with the WMBA, must be at 
least one year old, and may commence a course of action toward that end: 

1. By submitting a petitionary letter that has been approved by the membership of the church to the Credentials 
Committee a minimum of t wo (2) months prior to the Annual Meeting in which the matter will be voted on by 
duly elected and recognized messengers.   

             The following items should be attached to the petitionary letter:  
A.  A brief history of the church and its organization, m embership size, and any previous affiliation with any 

other group. 
B.  A statement of theological agreement with, and official church acceptance of, "The Baptist Faith and 

Message," as adopted and amended by the Southern Baptist Convention. 
      C.  Evidence of cooperation in meetings and ministries, or intent of the same, with WMBA.  

D.   Evidence of cooperation in financial support, or intent of the same, of WMBA.  
2.  The minimum two (2) months waiting period may be waived for a church seeking membership in  
       the Association upon the recommendation from the Credentials Committee provided:  

A.   The church was a duly organized mission sponsored by a cooperating church in WMBA. 
B.   The church meets all the requirements set forth in items 1. A–D above, and submits a letter of 

recommendation from the sponsoring church confirming that these conditio ns have been met. 
C.  The organized mission/church has been in existence for at least one (1) year. 

After proper consideration of all  the above-mentioned documents, the Credentials Committee shall present its 
recommendation concerning each petition for mem bership at the next Annual Meeting of the Association. 
Any issue raised by a duly seated messenger that receives a motion and second pertaining to the reception of a new 
church into the Association, must be referred by the Moderator to the Credentials Committee for study and 
recommendation, as the first matter of business in the following session of that Annual Meeting.  
     Section 4.   Any church may withdraw from fellowship with this Association by giving notice of such desire to the 
Credentials Committee prior to any Annual Meeting.  
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     Section 5.  A church may be dismissed by a two-thirds (2/3) vote in an Annual Meeting, upon recommendation of 
the Credentials Committee, for any of the following reasons: 
1.  Failure to make annual reports for two (2) consecutive years. 
2.  Failure to maintain communication with this Association.  
3.  Failure to financially support this Association.  
4.  Practices or doctrines are found to be contrary to those agreed upon by the Association. 
 
ARTICLE V ï AUTHORITY  
     Sect ion 1.  This Association shall never exercise any authority over any church or interfere with the local or 
internal affairs of any church or try to determine any matter of doctrine or practice for any church. This Association 
may, upon request of a local church or churches, act as advisor or counsel to churches that seek help in its local 
matters. 
     Section 2.  This Association shall, upon the report and recommendation of the Credentials Committee, retain the 
right, by a two-thirds (2/3) majority vote, to  withdraw fellowship or refuse to seat messengers from a member church 
if its practices or doctrines are found to be contrary to those agreed upon by the Association and common to the 
Southern Baptist Convention. 
 
ARTICLE VI ï STATEMENT OF FAITH AND PRACTI CE 
The statement of faith and practice of this Association shall be the statement of "The Baptist Faith and Message" as 
adopted and amended by the Southern Baptist Convention. 
 
ARTICLE VII ï MEETINGS  
     Section 1.   This Association shall meet annually at such a time and place as the body shall designate. 
     Section 2.   The Executive Board of this Association shall meet at least one time during the year, prior to that 
year’s Annual Meeting. 
     Section 3.   The Executive Committee of this Association shall meet at least three times per year. 
     Section 4.   Special called sessions of the Association or the Executive Board may be called by the Moderator, in 
consultation with the Executive Committee, to conduct matters of business not specifically excluded by this 
constitution.  Churches must be notified at l east fifteen (15) days in advance of a special called session.  
 
ARTICLE VIII ï EXECUTIVE OFFICERS  
     Section 1.  The Executive Officers of this Association shall be the Director of Missions (Administrator), Moderator 
(Association Chairman), Moderator -Elect (Association Vice-Chairman), and Treasurer. 
     Section 2.  The Moderator will have been the Moderator -Elect for one year and through the Annual Meeting.  He 
becomes the acting Moderator at the conclusion of the Annual Meeting, after his one year of being Moderator -Elect.   
     Section 3.  The Moderator-Elect shall be nominated by the Executive Committee for presentation to the Annual 
Meeting and elected by the Association.  Advance approval must be obtained from the nominee.  This Moderator-
Elect will be in this position (Vice -Chairman) from the conclusion of the Annual Meeting and will automatically 
become the acting Moderator (Chairman) at the conclusion of the next Annual Meeting, the following year.   
     Section 4.  The Treasurer shall be nominated by the Nominating Committee and elected by the Association.  His 
term of office shall be one (1) year, renewable. 
     Section 5.  The Moderator and Moderator -Elect shall each serve a one (1) year non-consecutive term in their 
respective office. Terms of office for all officers begin at the close of the Annual Meeting.   
     Section 6. The Executive Officers of this Association shall act as trustees for the Association. 
 
ARTICLE IX ï EXECUTIVE BOARD  
      Section 1.  There shall be an Executive Board composed of the following members of WMBA churches, churches 
who have given financially during the year to the association budget: all Pastors of the Association; all Ministers 
serving in member churches that serve in church-paid staff positions; elected Executive Committee, elected Ministry 
Team members, elected Standing Committee members, the elected Associational Clerk, and one duly elected 
representative from each cooperating church.  Executive Board members present at any regularly scheduled or called 
Executive Board meeting shall constitute a quorum for that meeting.  
     Section 2.  The Executive Board shall act for the Association between Annual Meetings and shall present in writing 
a report of their work at each Annual Meeting, but may not bind the Association in any moral or doctrinal matter.  
     Section 3.  The Executive Board shall have authority to employ staff members authorized in the budget and 
approved by the Association, except the Director of Missions, who is voted on by the Association upon 
recommendation of the appointed Search Committee at a special called meeting. 
     Section 4. The Executive Board shall have authority to call an Interim Director of Missions at the regular or called 
meeting by the Moderator upon recommendation from the Executi ve Committee. 
     Section 5.  The Executive Board shall have the authority to borrow money, execute evidence of indebtedness, 
purchase movable and immovable property, or lend, sell, or lease any of the movable or immovable property. 
     Section 6.  The Executive Officers of the Association shall serve in corresponding positions on the Executive 
Board, with the addition of the Associational Clerk as secretary. 
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     Section 7.  The Executive Board shall have the authority to add or dissolve additional ministry  teams or additional 
standing committees as needed. 
 
ARTICLE X ï EXECUTIVE COMMITTEE  
     Section 1.  There shall be an Executive Committee composed of the Executive Officers (Director of Missions 
[Chairman], Moderator [Vice -Chairman], Moderator -Elect, and Treasurer), and the Chairpersons of the following 
Committee and Teams: Finance, Church Staff Support, Evangelism/Prayer, Ministry Equipping, and 
Missions/Church Planting.  
     Section 2.  The Executive Committee shall act in situations for and on behalf of the Executive Board between 
meetings on matters of business not specifically excluded by this constitution.  
     Section 3.  The Executive Committee shall have the oversight of the mission and work of the Association between 
Executive Board and Annual meetings on matters of business not specifically excluded by this constitution, and report 
on this at the next Executive Board or Annual meeting. 
     Section 4.  The Executive Committee will propose the time, place and preacher for the Annual Meeting and plan 
the program and order of business.  This Committee may change the time, place, and preacher of the Annual Meeting, 
if necessitated by changes between Annual Meetings. 
     Section 5.  The Executive Committee shall recommend to the Association the associational calendar of activities, 
objectives and goals, programs, and events at the Annual Meeting. 
     Section 6. The Executive Committee shall work with the Finance Committee in the development of the annual 
budget. 
     Section 7.  The Executive Committee shall not have the authority to borrow money, execute indebtedness, 
purchase, or sell immovable property . 
     Section 8.  The Moderator, in consultation with the Executive Committee, may call and set the time, place, and 
purpose for special called meetings of the Association or the Executive Board.  Churches must be notified at least 
fifteen (15) days in advance of a special called meeting. 
     Section 9. The Executive Committee shall make an annual review of the Constitution, By-Laws, and Operations 
Manual, and make recommendations as needed. 
     Section 10. The Executive Committee shall, in the event of the position of Director of Missions becoming vacant, 
recommend a person to the Executive Board to be the Interim Director of Missions, as other set guidelines are 
followed for this position to be filled.  
     Section 11.  The Executive Committee shall have the authority to add or dissolve additional ministry teams or 
additional standing committees as needed.  
 
ARTICLE XI ï MINISTRY TEAMS  
     Section 1.  The Association shall elect Ministry Teams to fulfill the stated objectives of the Association.  
     Section 2.  The Nominating Committee shall nominate all members to the ministry teams for approval at the Annual 
Meeting and shall designate a Chairperson for each ministry team. The Ministry Team Members shall take office at the 
close of the Annual Meeting. 
     Section 3.  Ministry teams may enlist additional workers as needed to do their work in the Association.  
     Section 4.  Additional ministry teams may be added or dissolved as needed by the Executive Committee or 
Executive Board. 
 
ARTICLE XII ï STANDING  COMMITTEES  
     Section 1.  The Association shall elect Standing Committees to conduct associational business concerning 
property, personnel, finance, and nominations.   
     Section 2.  The Nominating Committee shall nominate all members of the Standing Committees for approval at 
the Annual Meeting and shall designate a Chairperson for each committee.  These committee members shall take 
office at the close of the Annual Meeting at which they were approved. 
     Section 3.  Additional standing committees may be added or dissolved as needed by the Executive Committee or 
Executive Board. 
 
ARTICLE XIII ï OTHER COMMITTEES  
     Section 1. There shall be a Credentials Committee made up of the Associational Executive Officers plus one (1) at-
large member appointed by the Moderator.  The Moderator Elect shall serve as the Chairperson. 
     Section 2. There shall be a five-member (5) Resolutions Committee.  The Moderator appoints the members and 
designates the Chairperson for this Committee. 
 
ARTICLE XIV ï AMENDMENTS  
This Constitution and/or By -Laws may be amended at any regular Annual Meeting by two-thirds (2/3) of the members 
voting.  Any proposed change to this Constitution and/or By -Laws shall be presented firstly to the Executive Committee, 
who will in t urn present it to the Executive Board at their scheduled or called meeting prior to the Association’s Annual 
Meeting along with their recommendations.  The Executive Board shall vote whether to bring this proposed change to 
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the Annual Meeting.  Finally, an y proposed change to this Constitution and/or By -Laws shall be presented for approval 
without discussion to the Association at the Annual Meeting as one of the first orders of business. 
 
ARTICLE XV ï PARLIAMENTARY AUTHORITY  
The most recent published edition of Robert’s Rules of Order shall be the standard for deciding questions of 
parliamentary procedure.  
 
ARTICLE XVI ï BY -LAWS  
This Constitution shall be accomplished by such By-Laws as shall cover the policies governing the functioning of the 
Association.   
 
ARTICLE XVII ï OPERATIONS MANUAL  
The Operations Manual is the agreed upon manner in which the WMBA shall operate.  It shall describe and/or define 
job descriptions, policies, and procedures. The Executive Committee and the Director of Missions maintain the 
Association’s Operations Manual.  It is to be reviewed at the first Executive Committee meeting following every Annual 
Meeting.  Changes to the Operations Manual can be made at any Executive Board or Annual Meeting on a 
recommendation from the Executive Committee.  All changes must be approved by a two-thirds (2/3’s) vote of members 
present. 
 

BY-LAWS 
ARTICLE I ï PERSONNEL  
     Section 1.  The Director of Missions is the Admin istrator and Chief Executive Officer of the WMBA and shall seek 
to lead in carrying out the purpose and objectives of the Association as set forth in Articles II and III of the 
Constitution. He shall be Chairman of the Executive Committee and an ex-officio  member of the Executive Board, all 
standing and other committees, and ministry teams.  
     Section 2.  The Director of Missions shall supervise all associational staff members. 
     Section 3.  There shall be a job description for each associational staff position, listed in the Operations Manual.  
     Section 4.  In the event that the position of Director of Missions should become vacant, the Nominating 
Committee shall appoint a five-member committee, to be called the “Director of Missions Search Committee,” 
consisting of members from cooperating churches within the Association.  The Moderator shall also become a 
member of this committee. This committee shall follow the set procedure for the Associational Missionary Search 
Committee, located in the Operations Manual, and bring a recommendation to the called meeting of the Association, 
called by the Moderator, who also sets the time, place, and purpose for the meeting. 
     Section 5.  Any person proposed for the position of Director of Missions must receive three fourths (3/4) of the 
members’ vote at the called or regular meeting of the Association. 
     Section 6. In the event that the position of Director of Missions should become vacant, the Executive Committee 
shall recommend a person to the Executive Board to be voted on to be the Interim Director of Missions, as other set 
guidelines are followed for this position to be filled.  This may be done at a regular or called meeting by the 
Moderator.  
 
ARTICLE II ï OFFICERS  
     Section 1.  The Moderator is an Executive Officer and shall preside over the sessions of the Association Annual 
Meeting and the Executive Board. He shall have the responsibility, duties, and authority of a presiding officer. He is a 
member of the Executive Committee and ex-officio  voting member of all elected and appointed teams and 
committees. He shall appoint all committees not specified in this constitution.  He shall, in consultation with the 
Executive Committee, call all special meetings of the Association or the Executive Board, setting the time, place, and 
purpose of such meeting.  He shall appoint a Parliamentarian prior to the Annual Meeting and also prior to any 
Executive Board meetings. 
     Section 2. The Moderator-Elect is an Executive Officer and a member of the Executive Committee.  He shall, at 
the request of the Moderator, preside over any session of the Association Annual Meeting and/or the Executive Board. 
He shall become acting Moderator if there should be a vacancy in that office between sessions.  In the case of a 
Moderator -Elect being unable to serve during the year and becoming the new Moderator, a new Moderator-Elect shall 
be nominated and voted on by the Executive Committee and reported to the Executive Board at the next scheduled 
meeting. 
     Section 3.  The Treasurer is an Executive Officer and a member of the Executive Committee.  He shall supervise all 
funds of and for the Association. He shall see that proper disbursements of all designated funds and all undesignated 
funds shall be disbursed in accordance with the adopted Associational budget or according to the direction of the 
Executive Board or Executive Committee. He shall be responsible for making reports of receipts and disbursements to 
the Executive Board and an annual report to the Association. He is ex-officio  voting member of the Finance 
Committee.  The Treasurer shall serve a one (1) year, renewable term. 
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     Section 4.  The Clerk is not an Executive Officer but  is an associational officer who shall keep accurate records of 
all the proceedings of the Association Annual Meeting and the Executive Board meetings.  The Clerk is nominated by 
the Nominating Committee and elected at the Annual Meeting.  The Clerk shall serve a one (1) year, renewable term. 
     Section 5.  The Trustees: The Executive Officers, serving as trustees, shall receive, hold, and convey title to any 
kind of property which is the responsibility of the Association. They shall have no power  to buy, sell, mortgage, lease, 
or transfer any property without a specific vote of the Executive Board, or Annual Meeting, authorizing each action. It 
shall be the function of the trustees to affix their signatures to legal documents involving the sale, mortgaging, 
purchase, or rental of property or other legal documents where the signatures of trustees are required. They shall 
make proper record of all such transaction and make a report to the Annual Meeting. The Moderator shall serve as 
Chairman and the Moderator -Elect shall serve as Vice-Chairman. 
 
ARTICLE III ï VOTING  
All questions shall be decided by a majority vote unless otherwise stated in the Constitution or By-Laws. 
The Constitution and/or By -Laws may be amended at any regular Annual Meeting by two-thirds (2/3) of the members 
voting. Any person proposed for the position of Director of Missions must receive three fourths (3/4) of the members’ 
vote at a called meeting of the Association. 
 
ARTICLE IV ï EXECUTIVE BOARD  
     Section 1.  The Executive Board is the WMBA between annual meetings to act for the Association in all areas not 
restricted by this Constitution and By -Laws. 
     Section 2.  The Executive Board shall raise, receive, and disburse funds.  
     Section 3.  The Executive Board shall meet at least one time during the year, prior to that year’s annual meeting, 
and shall hear reports from the ministry teams’ chairperson or his designee.  The Executive Board Minutes shall be 
presented at the Annual Meeting for Association approval.  Executive Board members present at any regularly 
scheduled or called Executive Board meeting shall constitute a quorum for that meeting. 
 
ARTICLE V ï EXECUTIVE COMMITTEE  
     Section 1.  The Executive Committee shall determine the place and time of the Executive Board meetings.   
     Section 2.  The Executive Committee shall meet at least three times per year and have at least half of the members 
present to constitute a quorum.   
     Section 3. Anytime the nature of an Executive Committee meeting concerns personnel, property, or nominating 
issues, the Chairperson of that respective committee shall be invited to the meeting. 
     Section 4. The Executive Committee shall nominate the next Moderator Elect at the Annual Meeting, to be voted 
on by the Association. 
 
ARTICLE VI ï MINISTRY TEAMS  
Ministry Teams currently include Church Staff Support, Evangelism/Prayer, Ministry Equipping, and 
Missions/Church Planting.  
     Section 1.   Ministry Teams shall meet at least three (3) times during the year to pray, evaluate past ministry, and 
plan future ministry.  Each of these teams shall report their progress to the Executive Board and the Annual Meeting.   
     Section 2. Each ministry team shall have at least six (6) members with a system of rotation with terms of three (3) 
years.  Team members can be nominated and re-elected to immediate additional terms.  
     Section 3. Job descriptions can be found in the Operations Manual. 
 
ARTICLE VII ï STANDING COMMITTEES  
NOMINATING:  
     Section 1. The Nominating Committee shall have six (6) members set up on a rotation plan of three (3) years. The 
Nominating Committee should attempt to ensure that the committee represents the geographical expanse of the 
Association. 
     Section 2. A member serves one full three (3) year term or any partial term of three (3) years to which they might 
be appointed.  Members can be appointed and re-elected onto the committee for additional terms.  
     Section 3. The Nominating Committee will present nominations for Clerk, Treasurer, members of the stated 
Ministry Teams, members of stated Standing Committees, indicate Chairpersons for each ministry team and standing 
committee, and fill vacancies during the year. Nominations shall be approved at the Annual Meeting.    
     Section 4. In the event that the position of Director of Missions should become vacant, the Nominating 
Committee shall appoint a five-member committee, to be called the “Director of Missions Search Committee,” 
consisting of members from cooperating churches within the Association.  At least one member of this committee 
should be female.  The Moderator shall also become a member of this committee. 
     Section 5. The Chairperson of the Nominating Commi ttee shall preside over the election of an interim presiding 
officer in the absence of the Moderator and Moderator-Elect. 
     Section 6. Job descriptions can be found in the Operations Manual. 
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FINANCE:   
     Section 1. The Finance Committee shall have at least five (5) members with a system of rotation for a term of 
three (3) years.  A member can serve only one full three (3) year term or any partial term of three (3) years to which 
they might be elected. There is to be at least one (1) lay member on the committee.  After one (1) year off the 
committee, members can be re-nominated and elected back onto the committee they served on previously.  Terms of 
office become effective at the close of the Annual Meeting. 
     Section 2. The Finance Committee, in conjunction with the Executive Committee, shall prepare a proposed 
budget for presentation at the Annual Meeting. Each ministry team chairperson, standing committee chairperson, and 
program area leader shall be asked to submit in writing his/her budget requ est and may be present at finance 
committee meetings to discuss the request. Any proposed changes in the budget must be presented to the Finance 
Committee for its recommendation. The Treasurer is ex-officio  voting member of this committee. The proposed 
budget should be presented in the last Executive Board meeting prior to the Annual Meeting for perusal, questions, 
and suggestions.  The budget will then be presented at the Annual Meeting for approval, without discussion. 
     Section 3. The Finance Committee, working in conjunction with the Executive Committee, has the authority to 
move money from reserve and/or designated accounts to budgeted accounts for meeting financial obligations or an 
emergency need that comes up between Executive Board or Annual Meetings.  This shall be reported at the next 
Executive Board or Annual Meeting.   
     Section 4. Job descriptions can be found in the Operations Manual. 
 
PROPERTY:   
     Section 1. The Property Committee shall have at least five (5) members with a system of rotation for a term of 
three (3) years.  A member serves one full three (3) year term or any partial term of three (3) years to which they 
might be elected.  Members can be re-nominated and elected back onto the committee.  Terms of office become 
effective at the close of the Annual Meeting. 
     Section 2. The Property Committee shall be responsible for the maintenance and upkeep of Association property. 
This committee will also work with the Director of Missions in purchasing equipment and shall make repo rts and 
recommendations to the Executive Board as necessary.   
     Section 3. Job descriptions can be found in the Operations Manual. 
 
PERSONNEL:   
     Section 1. The Personnel Committee shall have at least five (5) members with a system of rotation for a term of 
three (3) years.  A member can serve only one full three (3) year term or any partial term of three (3) years to which 
they might be elected. There is to be at least one (1) lay member on the committee.  After one (1) year off the 
committee, members can be re-nominated and elected back onto the committee they served on previously.  Terms of 
office become effective at the close of the Annual Meeting. 
     Section 2. The Personnel Committee shall be responsible for working with the Director of Missions regarding the 
hiring (excluding the Director of Missions) and compensation of personnel and shall make reports to the Executive 
Board or Annual Meeting as necessary.   
     Section 3. The Personnel Committee shall be responsible for the annual review and suggested salary 
compensation for the Director of Missions.   
     Section 4. Job descriptions can be found in the Operations Manual. 
 
ARTICLE VIII ï OTHER COMMIT TEES  
CREDENTIALS COMMITTEE:   This Committee shall consist of the Associational Executive Officers plus one (1) at-
large member appointed by the Moderator.  The Moderator Elect shall be the Chairperson for this committee.  This 
committee shall meet at least sixty (60) days prior to the date of the Annual Meeting to consider petitionary letters and 
receive information on any matters relating to the question of withdrawing fellowship or the seating of messengers and 
make recommendation to the Annual Meeting.  Job descriptions can be found in the Operations Manual. 
 
RESOLUTIONS:  The Moderator shall appoint at least five (5) persons to the Resolutions Committee at least thirty 
(30) days before the Annual Meeting.  He shall name the Chairperson for this committee at the same time.  This 
committee will prepare resolutions to present to the Association in its Annual Meeting. The Executive Board may 
request this committee to prepare any resolutions that it may desire to consider between Annual Meetings. This 
committee will make provisions for messengers to be heard regarding any resolutions under consideration or for the 
purpose of a resolution.  This committee’s duties are finished at the close of the Annual Meeting.  Job descriptions can 
be found in the Operations Manual.                              
 
Approved 10/21/2013 ï Annual Meeting  
Revised 8/2017 ï Executive Committee/Executive Board  
Approved 10/16/2017 ï Annual Meeting  
Revised 8/2021 ï Executive Committee/Executive Board  
Approved 10/18/2021 ï Annual Meeting  
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EXECUTIVE BOARD AND EXECUTIVE COMMITTEE MINUTES 
 

Executive Committee Meeting, Monday August 26, 2021 WMBA Office 
 
I. Welcome & Opening Prayer: Ron Lomax (2:35 pm) 
II. Treasurer’s Report: Charles Wyche, Handouts were provided for review by the committee 

A. Treasurer’s Report was given by Charles. 
B. Budget: 

a. Last Year’s Budget: $263,953 
b. 2021-22 Budget: $266,450 
c. .95% increase 

C. Charles recommended the Committee approve the Treasurer’s Report as shared, 2nd by Rex 
and motion carried unanimous  

III. Review/Approval of Last Executive Committee Meeting on September 8, 2020  
A. The minutes of that meeting were handed out to team members. 
B. A brief overview was shared 
C. After review, the Executive Committee approved unanimous as written. 

IV. Team Ministry Reports began:  
A. Ministry Equipping (Rex Griffin):  

a. Replicate is happening in September 
b. Deacon’s Banquet, March 15th, 2022 Location: TBA 
c. Ladies Rally: No retreat just a Friday night/Saturday  

i. New Hope Fellowship a possible venue, 2022 
B. Prayer Evangelism (Heath Clower): 

a. Evangelism Rally being planned around Easter 2022. 
b. A book will be shared by Ron 
c. Meeting is upcoming to confirm information/dates/location.  
d. Prayer Gathering in November at New Hope Fellowship. 

C. Church Staff Support (David Dodson):  
a. Overview of Team Events was shared 

i. No Float Trips were able to be done this year 
ii.  Pastor/Staff Picnic was successful, approximately 52 in attendance. 

iii.  Bi-Vocational Minister’s Dinner & Christmas Banquet upcoming. 
iv. Marriage Retreat was well attended & enjoyed. 

b. Report will be written and provided at Executive Board Meeting  
D. Missions/Church Planting  (Ron shared in absence of Guy Durkee): 

a. They didn’t do any trips this year due to Covid & other reasons. 
b. Still supporting Calgary, Canada plant; Northeast & Cowboy Church 
c. Looking at helping Church Plant in Longmont, CO, next budget year 
d. Israel Trip was postponed until February 2022.  

V. New Business 
A. Moderator Elect Nominations:  

a. Bob Headrick rotates off after the Annual Meeting in October.  
b. Barry Smith will be the New Moderator for 2021 -2022 
c. Nominations from Executive Committee:  

i. Donnie Grigg (was approached last year but couldn’t do it) 
ii.  Guy Durkee 

d. A text was sent to Donnie Grigg, as well as a voicemail. 
e. This was tabled pending reply from Donnie and opportunity to check with Guy if 
Donnie isn’t able or willing to serve. 

Note: Donnie did turn down the nomination. Guy will be our nomination.  
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C. Constitution Review:  
a. Ron passed out Handout #1 “Constitution & Bylaws of Concord Baptist Association” 

(Ft. Smith)  
i. This was recently approved in Concord Baptist Association. 

ii.  The handout gave a “model” to review. 
iii.  Basically, Ron recommends our association consider receiving like-minded 

Great Commission churches in our area that are not Southern Baptist, to 
partner  with and be involved with Washington Madison Baptist Association.  

1. At least three churches in our area have approached Ron about this 
already. 

2. Ron has visited with and emailed various people for input and prayer. 
All have been in agreement so far. 

b. Ron passed out Handout #2, which included SBC perspective; ABSC Articles of 
Incorporation; current WMBA Constitution with recommended changes in yellow; and 
Baptist Faith & Message “The Church” highlight. 

c. Open discussion among the Committee members that were present, 
d. After discussion, David made a motion to approve the Constitutional changes 

recommended be brought before the Executive Board in September for 
recommendation for the Annual Meeting vote. Heath 2 nd and motion carried 
unanimous. 

VI. Other New Business: 
A. Association Clerk Position: 

a. David is resigning that position after the Annual Meeting in October 
b. Ron shared the Nominating Committee would make recommendation and a meeting is 

pending with that committee.  
c. Rex made a motion to adjourn. 2nd by Heath. Approved. 

Meeting concluded at 4:10 PM 
                                                                                      Minutes Submitted: David L. Dodson, WMBA Clerk  

 

Executive Board Meeting, Thursday September 9, 2021 FBC Fayetteville 

 
I. Opening Prayer: Doug Falknor, Pastor FBC Fayetteville   
II. Congregational Singing: none 
III. Call to Order: Bob Headrick, Moderator  
IV. Approval of Minutes from Executive Committee Meeting August 26, 2021  

(Copy of minutes in packet handout/Time was given for review)  
A. Guy Durkee made motion to accept as written/ Danny Williams 2 nd  
B. There were no questions or discussion/Motion passed unanimous 

V. Treasurer’s Report: Charles Wyche 
A. The Financial Report through August 2021 was in the packet as a handout.  
B. Charles highlighted a few of the figures, in part: 

1. Total Designated Funds: $170,088.35 
2. Total General Funds: $425,746.17 
3. Total Current Assets: $595,835 
4. Church Receipts through August 2021: $220,714.58 
5. Budget Vs. Actual: $215,195.61 has been spent through August 2021 

Budget Vs. Actual for 2020-2021: $263,953.72 
6. Total General Fund Income: $227,465.84 with total Designated Inco me: $296,212.98 

C. Charles brought a motion from the Finance Committee to approve the Financial Report as 
presented/T.O. Spicer 2nd. 

D. There were no questions or discussion, and the motion passed unanimous.  
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VII. Ministry Team Reports:  
A. Church Staff Support Team: David Dodson, Team Leader 

1. A written report was available for this and the annual meeting. Highlights of the 
report include the Bi -Vocational and Christmas Banquets from last year were both 
well attended and enjoyed. The same two events are on the calendar for this year, 
and it was shared that both are already planned. 

2. The Pastor/Staff/Family Picnic went well at Ron and Karen’s and our Lake Ft. 
Smith Retreats were well attended with 16 Ministerial Wives and 17 Pastor/Staff 
Men. 

3. The Marriage Retreat was in April, and those in attendance were encouraged by 
Larry and Lorinda Fincher. The Brandon location was well received. 

4. David shared his resignation from all duties after the Annual Meeting in 
October, sharing Della and he have joined Village Baptist in Bella Vista. 

B. Evangelism/Prayer Team: Heath Clower, Team Leader, was not able to attend, Randy 
Magar brought a copy of their report and shared. 

1. Randy shared that despite Covid, Project Connect went well, including the rally 
held at Elmdale Baptist. 

2. The team is planning an Evangelism Rally on April 3, 2022 from 6 -8 pm at 
Friendship Baptist to help train people from their own Project Connec t 
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FINANCIAL REPORTS 
BALANCE SHEET  

ASSETS      
 Current Assets    
  Checking/Savings    
   Designated Checking  2,761.92  
   Designated Money Market    
    Assn Church Staff Retreats 4,003.41   
    Acts 1 8 Missions Fund 52,536.50   
    Calgary Church Planting Fund 0.38   
    Church Planting Fund 5,402.43   
    Health Reimbursement Fund 2,905.66   
    Hispanic Work Fund 22,900.57   
    Ministry Trailer Fund 7,652.37   
    Mission Trip Scholarships 3,894.38   
    New Work Fund 35,889.04   
    On Mission Celebration 12,357.77   
    Summer Camp -391.95   
    Summer Camp Scholarships 4,455.12   
    Theological Training Scholarships 2,126.80  ` 

    Tommy Jones Memorial Home Fund 10,905.14   
    Youth Ministry Fund 2,970.05   

    Interest 0.00   

   Total Designated Money Market  167,795.68  

  Total Designated Funds   170,557.60 
        

   AR Baptist Foundation  380,570.41  
   General Fund Checking  1,106.09  
   General Fund Money Market    
    WMBA General Fund 35,054.74   

    Interest 7.35   
   Total General Fund Money Market  35,062.09  

  Total General Funds   416,738.59 

  Total Checking/Savings   587,296.19 

 Total Current Assets   587,296.19 
        

 Fixed Assets    
  Block Party Trailer 5,710.64   
  Building Improvements 119,177.00   
  Disaster Relief Equipment 39,688.00   
  Office Equipment 18,632.00   
  Accumulated Depreciation -109,559.00   

   Total Fixed Assets  73,648.64  

 Total Fixed Assets   73,648.64 

TOTAL ASSETS    660,944.83 

LIABILITIES & EQUITY    
 Liabilities     
  Current Liabilities    
   Other Current Liabilities    
    AR W/H Payable 530.10   
    Fed W/H Payable 1,410.00   
    FICA Payable 393.98   

   Total Other Current Liabilities  2,334.08  

  Total Current Liabilities   2,334.08 

 Total Liabilities   2,334.08 

 Equity      
  Temp. Restricted Net Assets  170,557.60  

  Unrestricted Net Assets  504,083.90  
  Net Income  -16,030.75  

 Total Equity    658,610.75 

TOTAL LIABILITIES & EQUITY   660,944.83 
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STATEMENT OF CHURCH RECEIPTS 
WMBA 2020-2021 Undesignated  Designated Total to Date 

Baldwin  384.56 0.00 384.56 
Berry Street 5,031.47 0.00 5,031.47 
Bethel Deaf Fellowship 150.00 0.00 150.00 
Biker Church 0.00 0.00 0.00 
Black Oak 1,020.00 0.00 1,020.00 
Brush Creek 2,499.44 0.00 2,499.44 
Calvary 7,493.12 0.00 7,493.12 
Caudle Avenue 1,432.10 0.00 1,432.10 
Combs 550.00 0.00 550.00 
Cowboy Church 0.00 0.00 0.00 
Cross Church 21,000.00 0.00 21,000.00 
Elkins Community 700.00 0.00 700.00 
Elkins, 1st 11,747.40 0.00 11,747.40 
Elmdale 8,400.00 0.00 8,400.00 
Faith Southern 951.40 578.88 1,530.28 
Family  2,076.15 0.00 2,076.15 
Farmington Main Street 9,845.28 0.00 9,845.28 
Farmington, 1st 6,500.00 0.00 6,500.00 
Fayetteville, 1st 39,289.20 0.00 39,289.20 
Fellowship of the Hills 600.00 0.00 600.00 
Friendship 9,822.69 0.00 9,822.69 
Glory Bound 0.00 0.00 0.00 
Generations Church 500.00 0.00 500.00 
Goshen, 1st 1,498.84 0.00 1,498.84 
Greenland, 1st 1,100.00 0.00 1,100.00 
Hindsville, 1st 4,860.00 0.00 4,860.00 
Huntsville, 1st 4,905.89 0.00 4,905.89 
Iglesia Bautista Jehovah Jireh 0.00 0.00 0.00 
Iglesia Bautista Shalom 400.00 200.00 600.00 
Illinois Chapel 0.00 0.00 0.00 
Inside/Out Church 370.46 0.00 370.46 
Kingston, 1st 393.94 0.00 393.94 
Laotian Community 0.00 0.00 0.00 
Liberty 8,409.11 0.00 8,409.11 
Lincoln, 1st 12,880.84 0.00 12,880.84 
New Hope Fellowship 6,000.00 0.00 6,000.00 
Northeast Southern 600.00 0.00 600.00 
Oak Grove 12,261.00 0.00 12,261.00 
Old Missouri Rd 4,047.65 0.00 4,047.65 
Prairie Grove, 1st 300.00 0.00 300.00 
Primera Iglesia Bautista 40.00 0.00 40.00 
Ridgeview 5,776.55 0.00 5,776.55 
Sang Avenue 1,436.79 0.00 1,436.79 
Shiloh Community 1,504.85 0.00 1,504.85 
Sonora 11,645.03 54.49 11,699.52 
Southside 900.00 0.00 900.00 
Spring Valley 993.57 0.00 993.57 
Sulphur City 1,781.00 0.00 1,781.00 
University 4,999.92 0.00 4,999.92 
Vertical Community  2,788.91 0.00 2,788.91 
Wedington Woods, 1st 200.00 0.00 200.00 
West Fork, 1st 14,959.64 0.00 14,959.64 
Western Hills 162.05 0.00 162.05 
Winslow, 1st 7,101.72 271.01 7,372.73 
Witter Community 0.00 0.00 0.00 

TOTAL 20-21 242,310.57 1,104.38 243,414.95 
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BUDGET vs. ACTUAL REPORT 

     Oct 20 -Sep 21 
YTD 

Budget $ Over Budget 

Expense      

 61000 · Church Staff Support    

  61100 · Church Staff & Families    

   61102 · Pastors & Church Staff Fellowship 2,929.76 3,200.00 -270.24 

   61104 · Staff Wives Fellowships 268.31 700.00 -431.69 

   61106 · DOM Ministry 0.00 250.00 -250.00 

  Total 61100 · Church Staff & Families 3,198.07 4,150.00 -951.93 

  61200 · Church Staff Training    

   61202 · Training Events 0.00 300.00 -300.00 

   61204 · Pastors/Ministers Retreats 3,563.34 4,000.00 -436.66 

  Total 61200 · Church Staff Training 3,563.34 4,300.00 -736.66 

  61300 · Church Staff Resources    

   61304 · Pastors/Ministry Resource 285.20 400.00 -114.80 

   61306 · Moderator Resources 0.00 300.00 -300.00 

  Total 61300 · Church Staff Resources 285.20 700.00 -414.80 

 Total 61000 · Church Staff Support 7,046.61 9,150.00 -2,103.39 

 62000 · Church/Health Growth    

  62100 · Church Member Training    

   62104 · Vacation Bible School 61.57 100.00 -38.43 

   62108 · Media Resources 477.41 350.00 127.41 

   62112 · Deacons 0.00 400.00 -400.00 

   62114 · Ethics & Religious Liberty 0.00 300.00 -300.00 

   62116 · Evangelism/Church Growth 1,151.51 1,300.00 -148.49 

   62120 · Prayer Ministries 0.00 300.00 -300.00 

   62124 · Youth 2,500.00 2,500.00 0.00 

   62126 · WMBA Summer Camps 2,085.75 3,000.00 -914.25 

   62128 · Training and Resources 2,945.33 1,800.00 1,145.33 

  Total 62100 · Church Member Training 9,221.57 10,050.00 -828.43 

 Total 62000 · Church/Health Growth 9,221.57 10,050.00 -828.43 

 63000 · Church Planting/Missions    

  63100 · Church Planting    

   63104 · Pastoral Support 14,448.00 14,448.00 0.00 

   63108 · Church Planting/Restart 0.00 552.00 -552.00 

  Total 63100 · Church Planting 14,448.00 15,000.00 -552.00 

  63200 · Local & Domestic Missions    

   63202 · BCM 4,000.00 4,000.00 0.00 

   63203 · BCM Retreat 1,200.00 1,200.00 0.00 

   63204 · WMU/Baptist Men 0.00 200.00 -200.00 

   63208 · Mission Trips/Projects 104.20 1,000.00 -895.80 

   63212 · Mission Trip Scholarships 1,500.00 1,500.00 0.00 

   63214 · On Mission Celebration 1,000.00 1,000.00 0.00 

   63216 · Summer Missionaries Expense    

    63216A · Summer Missionaries - Other 443.74 2,000.00 -1,556.26 

    63216B · Summer Missionaries Salary 4,800.00 5,400.00 -600.00 

   Total 63216 · Summer Missionaries Expense 5,243.74 7,400.00 -2,156.26 

  Total 63200 · Local & Domestic Missions 13,047.94 16,300.00 -3,252.06 

  63300 · International Missions    

   63302 · Mission Trips 140.00 8,400.00 -8,260.00 

   63304 · Administration 0.00 100.00 -100.00 

  Total 63300 · International Missions 140.00 8,500.00 -8,360.00 

 Total 63000 · Church Planting/Missions 27,635.94 39,800.00 -12,164.06 



 

17 
 

        
        

 64000 · Administration    

  Total 64100 · Salaries 132,824.65 131,864.96 959.69 

  Total 64200 · Benefits 32,515.61 35,688.77 -3,173.16 

  Total 64300 · Personnel Expenses 8,189.60 9,600.00 -1,410.40 

  64400 · Communications    

   64402 · Postage 405.82 350.00 55.82 

   64404 · Telephone/FAX/Internet 4,349.41 4,300.00 49.41 

   64408 · Office Supplies/Maintenance 552.90 1,000.00 -447.10 

   64410 · Newsletter 1,977.03 2,000.00 -22.97 

  Total 64400 · Communications 7,285.16 7,650.00 -364.84 

  64500 · Office Building & Equip    

   64502 · Computer (software, upgrade, etc.) 743.95 1,000.00 -256.05 

   64504 · Copier 3,462.47 3,000.00 462.47 

   64506 · Equipment 102.35 500.00 -397.65 

   64510 · Utilities 4,788.64 4,650.00 138.64 

   64512 · Insurance & Bonding 5,998.30 5,900.00 98.30 

   64514 · Building & Grounds, maintenance 736.01 1,000.00 -263.99 

   64520 · Furnishings 253.47 200.00 53.47 

  Total 64500 · Office Building & Equip 16,085.19 16,250.00 -164.81 

  64600 · Miscellaneous Admin    

   64602 · Hospitality 332.05 400.00 -67.95 

   64604 · Miscellaneous 148.83 300.00 -151.17 

   64606 · Audit 1,500.00 1,500.00 0.00 

  Total 64600 · Miscellaneous Admin 1,980.88 2,200.00 -219.12 

  64700 · Assoc Leader Develop    

   64702 · Secretarial Training 0.00 300.00 -300.00 

  Total 64700 · Assoc Leader Develop 0.00 300.00 -300.00 

  64800 · Church Cooperation    

   64802 · Associational Promotion 285.30 400.00 -114.70 

   64804 · Annual Meeting 536.33 1,000.00 -463.67 

  Total 64800 · Church Cooperation 821.63 1,400.00 -578.37 

 Total 64000 · Administration 199,702.72 204,953.73 -5,251.01 

Total Expense  243,606.84 263,953.73 -20,346.89 

 Total General Fund Income 246,897.74     

Net Ordinary Income 3,290.90   
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PROFIT AND LOSS 

Ordinary Income/Expense      

  General Fund Income      
   Church Receipts  242,700.57    
   ABCH Utilities  4,200.00    
   Interest-Gen Fund Money Market  11.12    
    Net General Fund Income   246,911.69   
  Arkansas Baptist Foundation Income      
   Foundation -Interest/Dividend  15,646.51    
   Foundation Fund Transfer  -15,660.46    
    Net Arkansas Baptist Foundation Income          -13.95   
  Total Actual General Fund Income    246,897.74  

  Designated Income      
   Interest-Desig Fund Money Market   156.68   
   Special Purpose Designated Income      
    Acts 1 8 Missions Income  44,189.20    
    Church Planting Income  100.00    
    Hispanic Work Income  229.82    
    Ministry Trailer Income  438.00    
    Mission Trip Scholarship Income  293.01    
    New Work Income  3,814.25    
    Summer Camps Income  14,070.81    
    Summer Camp Scholarships  1,725.55    
    TJMH Income  6,295.49    
    Youth Ministry Income  1,566.04    
   Total Special Purpose Designated Income   72,722.17   
  Total Designated Income    72,878.85  

  Total Income      319,776.59 

    Unrealized Foundation Market Value Net Gain (Loss)    0.00 

 Gross Profit      319,776.59 

  Designated Expense      
   Special Purpose Designated      
    Acts 1 8 Missions Expense     42,779.00    
    Health Reimbursement Expense   313.62   
    Ministry Trailer Expense   309.53   
    New Work Expense   10,385.12   
    Summer Camps Expense   16,321.63   
    Theological Training Scholarships   1,500.00   
    TJMH Expense   16,980.00   
    Youth Ministry Expense   8,189.63   
    Summer Camps Expense   0.00   
    Theological Training Scholarships   0.00   
    TJMH Expense   0.00   
    Youth Ministry Expense   0.00   
   Total Designated Expense    96,778.53  

  Total Designated Fund Expense     

   
96,778.53  

  General Fund Budget Expenses      
   61000 · Church Staff Support      
    61100 · Church Staff & Families      
     61102 · Pastors & Church Staff Fellowship 2,929.76    
     61104 · Staff Wives Fellowships  268.31    
     61106 · DOM Ministry  0.00    
    Total 61100 · Church Staff & Families   3,198.07   
    61200 · Church Staff Training      
     61204 · Pastors/Ministers Retreats  3,563.34    
    Total 61200 · Church Staff Training   3,563.34   
    61300 · Church Staff Resources      
     61304 · Pastors/Ministry Resource         285.20    
    Total 61300 · Church Staff Resources   285.20   
   Total 61000 · Church Staff Support    7,046.61  
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   62000 · Church/Health Growth      
    62100 · Church Member Training      
     62104 · Vacation Bible School  61.57    
     62108 · Media Resources  477.41    
     62112 · Deacons  0.00    
     62114 · Ethics & Religious Liberty  0.00    
     62116 · Evangelism/Church Growth  1,151.51    
     62120 · Prayer Ministries  0.00    
     62124 · Youth  420.19    
     62126 · WMBA Summer Camps  2,087.53    
     62128 · Training and Resources  2,945.33    
    Total 62100 · Church Member Training   7,143.54   
   Total 62000 · Church/Health Growth    7,143.54  

   63000 · Church Planting/Missions      
    63100 · Church Planting      
     63104 · Pastoral Support  14,448.00    
     63108 · Church Planting/Restart  0.00    
    Total 63100 · Church Planting   14,448.00   
    63200 · Local & Domestic Missions      
     63202 · BCM  4,000.00    
     63203 · BCM Retreat  1,200.00    
     63204 · WMU/Baptist Men  0.00    
     63208 · Mission Trips/Projects  104.20    
     63212 · Mission Trip Scholarships  0.00    
     63214 · On Mission Celebration  0.00    
     63216 · Summer Missionaries Expense      

      

63216A · Summer Missionaries - 
Other 443.74      

      

63216B · Summer Missionaries 
Salary 4,800.00     

     Total 63216 · Summer Missionaries Expense 5,243.74    
    Total 63200 · Local & Domestic Missions   10,547.94   
    63300 · International Missions      
     63302 · Mission Trips  140.00    
     63304 · Administration  0.00    
    Total 63300 · International Missions   140.00   
   Total 63000 · Church Planting/Missions    25,135.94  

   64000 · Administration      

    Total 64100 · Salaries   92,215.45   

    Total 64200 · Benefits   32,515.61   

    Total 64300 · Personnel Expenses   8,189.60   

    64400 · Communications      
     64402 · Postage  405.82    
     64404 · Telephone/FAX/Internet  4,349.41    
     64408 · Office Supplies/Maintenance  552.90    
     64410 · Newsletter  1,977.03    
    Total 64400 · Communications   7,285.16   
    64500 · Office Building & Equip      
     64502 · Computer (software, upgrade, etc.) 743.95    
     64504 · Copier  3,462.47    
     64506 · Equipment  102.35    
     64510 · Utilities  4,788.64    
     64512 · Insurance & Bonding  5,998.30    
     64514 · Building & Grounds, maintenance 736.01    
     64520 · Furnishings   253.47    
    Total 64500 · Office Building & Equip   16,085.19   
    64600 · Miscellaneous Admin      
     64602 · Hospitality  332.05    
     64604 · Miscellaneous  148.83    
     64606 · Audit  1,500.00    
    Total 64600 · Miscellaneous Admin   1,980.88   
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    64700 · Assoc Leader Develop      
     64702 · Secretarial Training  0.00    
    Total 64700 · Assoc Leader Develop   0.00   
    64800 · Church Cooperation      
     64802 · Associational Promotion  285.30    
     64804 · Annual Meeting  536.33    
    Total 64800 · Church Cooperation   821.63   
   Total 64000 · Administration    199,702.72  

   Total Budget Expense     239,028.81 

  Total Expense Designated Fund and General Fund Expense    335,807.34 

Other Income/Expense - Money transferred between WMBA 
accounts     
 Other Income       
  Beginning Fund Balance   0.00   
  Contribution from Other Funds   -870.66   
  Contribution to Other Funds   870.66   
 Total Other Income    0.00  

           0.00 
            

Net Income       -16,030.75 

                        

  Net Income Summary      
    Net General Fund  7,882.88     

    

Funds transferred from Budget to Designated 
accts -8,394.06     

     Net General Fund  -511.18    
     Net Arkansas Baptist Foundation Income  -13.95    
      Net Ordinary Income   -525.13   
      Foundation Market Value Net Gain   0.00   
    Net General Fund/AB Foundation Market Value   -525.13  
   Net Designated Fund    -23,899.68   
   Designated Funds Income transferred from General Fund  8,394.06   
    Net Designated Fund    -15,505.62  

  Net Income      -16,030.75 

 
 

 

  



 

21 

 

WMBA FINANCIAL SUMMARY 

 

General Fund Account  Balance   

      Total Church Receipts  242,700.57   

      Total Interest-General Fund Money Market  11.12   

      ABCH&FM Counselorôs Office Utilities  4,200.00   

     General Fund Income    246,911.69 

      Total 61000 · Church Staff Support  

 
-7,046.61    

      Total 62000 · Church/Health Growth (MET & E/P)  -7,143.54   

      Total 63000 · Church Planting/Missions (CP & M)  -25,135.94   

      Total 64000 · Administration  -199,702.72   

     General Fund Expenses    -239,028.81 

     Less General Funds moved to Designated Funds  -8,394.06 

     Net General Fund   -511.18 

     Arkansas Baptist Foundation Account     

      AB Foundation Interest and Dividend  15,646.51   

      AB Foundation transfer to Designated Accounts  -15,660.46   
     -13.95  

     General Fund Net Ordinary Income    3,290.90 

 

     Unrealized Arkansas Baptist Foundation Market 
Loss    0.00  

      Depreciation adjustment     0.00 

     NET GENERAL FUNDS ACCOUNTS    3,290.90 

      Designated Fund Accounts     

           Designated Funds Income and Interest  72,878.85    

           Designated Funds Expense  -96,778.53    

           Net Transfer from General Budget Funds  8,394.06    

      NET DESIGNATED FUND ACCOUNTS    -15,505.62  

      NET WMBA INCOME    -16,030.75  
      



 

22 

 

PROPOSED BUDGET 2021– 2022 
      Budget  Proposed Budget 

   2020-2021  2021-2022 

PROVIDE MINISTRY TO CHURCH STAFF AND FAMILIES 

61100 Give support and encouragement to church staff/families   

 61102 Pastors & Church Staff Fellowship $       3,200.00  $       3,200.00 

 61104 Staff Wives Fellowships $          700.00    $          700.00  

 61106 DOM ministry $          250.00    $          250.00  

61200 Facilitate training opportunities for church staff/families   

 61202 Training Events $          300.00    $          300.00  

 61204 Pastor/Ministers Retreats $       4,000.00         $       3,800.00 

61300 Make available developmental resources for church staff/families   

 61304 Pastors/Ministry Resources $          400.00    $          600.00  

 61306 Moderator Resources $          300.00  $          300.00 

ASSIST CHURCHES TO ACCOMPLISH THEIR MISSION 

62100 Offer Ministry training to church members    

 62104 Vacation Bible School  $          100.00    $          100.00  

 62108 Media Resources $          350.00    $          350.00  

 62112 Deacons $          400.00    $          400.00  

 62114 Ethics & Religious Liberty $          300.00    $          200.00  

 62116 Evangelism/Church Growth $       1,300.00    $       1,400.00  

 62120 Prayer Ministries $          300.00    $          300.00  

 62124 Youth Ministries $       2,500.00    $       3,000.00  

 62126 WMBA Summer Camp $       3,000.00  $       3,000.00 

 62128 Training and Resources $       1,800.00  $       1,300.00 

INSPIRE CHURCHES TO FULFILL THE GREAT COMMISSION 

63100 Encourage and assist churches in church planting domestic mission ministries 

 63104 Pastoral Support $     14,448.00    $     18,048.00  

 63108 Church Planting/Renewal $          552.00    $          552.00  

63200 Influence churches to participate in local and domestic mission ministries 

 63202 BCM $       4,000.00    $       4,000.00  

 63203 BCM Retreat $       1,200.00  $       1,200.00 

 63204 WMU/Baptist Men $          200.00    $          100.00  

 63208 Mission Trips/Projects $       1,000.00    $       1,000.00  

 63211 Block Party Trailer $              0.00  $              0.00 

 63212 Mission Trip Scholarships $       1,500.00  $       1,500.00 

 63214 On Mission Celebration $       1,000.00  $       1,000.00 

 63216 Summer Missionaries $       7,400.00  $       7,200.00 

63300 Encourage churches in hands-on participation in international mission projects 

 63302 Partnership Trips Promotion $       8,400.00    $       5,000.00  

 63304 Administration $          100.00    $          100.00  
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Continued Proposed Budget: Budget  Proposed Budget 

   
 

2020-2021  2021-2022 
Administration     

64100 Salaries   
 
     $   131,864.96  

 
 $   136,129.72 

64200 Benefits       $     35,688.77    $     33,145.66  

64300 Personnel Expenses      $       9,600.00     $      9,600.00   

64400 Communications    

 64402 Postage      $          350.00    $          350.00  

 64404 Telephone/FAX /Internet      $       4,300.00    $       4,300.00  

 64408 Office Supplies/Maintenance      $       1,000.00    $       1,000.00  

 64410 Newsletter      $       2,000.00    $       2,000.00  

64500 Office Building and Equipment    

 64502 Computer (software, upgrading)      $       1,000.00    $       1,000.00  

 64504 Copier      $       3,000.00    $       3,510.00  

 64506 Equipment      $          500.00    $          500.00  

 64510 Utilities      $       4,650.00    $       4,650.00  

 64512 Insurance & Bonding      $       5,900.00    $       6,265.00  

 64514 Building & Grounds, maintenance      $       1,000.00    $       1,000.00  

 64520 Furnishings      $          200.00   $          200.00 

64600 Miscellaneous Administration    

 64602 Hospitality      $          400.00    $          400.00  

 64604 Miscellaneous       $          300.00    $          300.00  

 64606 Audit      $       1,500.00   $       1,500.00 

64700 Provide ongoing development of associational leadership   

 64702 Secretarial Training      $          300.00   $          300.00 

64800 Encourage greater cooperation of all our churches   

 64802 Associational Promotion      $          400.00    $          400.00  

 64804 Annual Meeting      $       1,000.00    $       1,000.00  

      

Total Budget       $    263,953.73   $    266,450.38 

      

 Change in Proposed Budget    $       2,496.65 

 Percentage Change               0.95 % 
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IN MEMORIUM
 

BERRY STREET  
Alma “Mel” Chriswell 
Lorene Gonder 
Sue Jones 
Jim Peters 
Louise Stewart 
Maxine Thomas 
 
BETHEL DEAF  
Carroll “Buzz” Scanlan 
 
BLACK OAK  
Robert Tunstill  
Wendell Boardman 
 
BRUSH CREEK  
Gene Baskin 
Barbara Pruitt  
Bob Pruitt  
Mary Ross Moore 
 
CALVARY  
Betty Coger 
ML “Mark” Simmons 
Faye Tanksley 
 
CAUDLE AVENUE  
Glen Alford  
Jimmy Ames 
Joan Grigg 
John V. Murphy  
 
COMBS  
Richard Judy 
 
CROSS CHURCH  
Doug Anderson 
Cindy Boosey  
Les Braunns  
Kim Brinson  
Allen Bryant  
Marsha Gregory Davidson 
Sandy Dye 
Colby Ebarb 
Joe E. Edwards 
Almeda Elliott  
Robert “Bob” Elmer  
Dot Emert  
Maxine Evers 
Jon Francis 
Hanet Flota 
Judy Gresham 
Lowell Gibson 
Marion Griffin  
Gerald Harp  
W. D. Harris  
Bette Hayes 
Charles Kelley 
Mada Knight  
Meagan Lee 
Carol Mayhugh 
Joyce McCone 
Darlene McReynolds 
Mildred Miller  

Richard Miller  
Clyde Neil  
Maria Ocampo 
Wilford Pendergrass 
Jim Ray 
Josue Rivas 
Shelly Robbins 
Steve Roberts  
Vera Taylor 
Charles Treat  
Branden Trimmer  
Earl Webb 
Tommy Wright  
Leo “Doug” Youngman 
 
ELKINS, FIRST  
Doris Taylor  
Les Price 
 
ELMDALE  
Marie Lookingbill  
Mary Jane Offenbacker 
Monie Geary 
 
FARMINGTON,  
MAIN ST .  
Doug Chambers 
Linda (Girtman) Ward  
Bill Coyle 
Bert Moore 
 
FAITH SOUTHERN  
Lee Caldwell 
Fran Scott 
 
FAYETTEVILLE, FIRST  
Carolyn Hughes 
Gary Hughey 
Audrey Clinehens 
Don Lackey 
Lee Owens 
Doug Rye 
Roy Hummel  
Charles Stewart 
Juanita Duncan 
Susan Younkin 
Edith Griffin  
Frank Gathright  
Lou McClellan 
 
FELLOWSHIP OF THE 
HILLS  
Roland Brown 
Steve Tomlinson  
 
FRIENDSHIP  
Bud Sowell 
Ted Strattard 
Jim Rogers 
Crystal McDaniel 
Nadine Eoff 
Alicia McFerron

GLORY BOUND  
Edward Greening 
 
HINDSVILLE, FIRST  
Lon Carlson 
Colene Parker 
Cindy Muller  
Billie Tucker  
 
HUNTSVILLE, FIRST  
Patti Creed 
Richard Seaton 
Helen Schaefer 
Johnny McCoy 
 
ILLINOIS CHAPEL  
Harold Bottoms  
 
I NSIDE OUT   
Virgil A. Lewis  
 
LINCOLN, FIRST  
Harold Drenth  
Evonne Osborn 
 
NEW HOPE 
FELLOWSHIP  
Steve Lamm  
 
OAK GROVE  
Doug Timmons 
Sue Cany 
 
OLD MISSOURI RD  
Helen Sprague 
Nilene Drain  
Pauline Kendrick  
 
PRAIRIE GROVE, 
FIRST  
Billy Dale Tyree 
 
PRIMERA IGLESIA 
BAUTISTA  
Rosina Potts 
 
RIDGEVIEW  
Geneva McClelland 
Claude Williams 
David Clark 
Mike Morris  
Patsy Strong 
Betty Gibson 
 
SHILOH  
Betty Harp  
 

SONORA  
Kathy Cherry 
Titus Eldredge 
Cora Sue Moore 
Robert Moore 
Claud Perry Jr. 
Jeffrey Cornelison 
Joyce Mayes 
 
SOUTHSIDE  
Blanche Burris 
 
SPRING VALLEY  
Norman Sisemore 
 
UNIVERSITY  
Ray Eitleman 
Nancy Hannon 
David McClinton  
Betty Hannah 
Bonnie Lavy 
Cynthia Burns 
 
WEDINGTON WOODS  
Tommy Reed  
 
WEST FORK, FIRST  
Jackson Brannon 
Teresa Smith 
Connie Newberry 
 
WINSLOW, FIRST  
Harold Brown  
Aaron Beauford 
Boyd Nesbitt 
Ann Leach 
Danny Browning  
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RECOMMENDATIONS FROM THE NOMINATING COMMITTEE 
 

 

Property   
 
Kevin Eubanks  (3)  
Timothy Sayger  (3)  
Eddie Hattabaugh (2)  
Jon Andrews (2) *  
Randall Galloway (1)  
 
 

Church Staff Support  
 
Jason Taylor (3)  
Gary Pridmore (3)  
Danny Williams (3) *  
Jen Durkee (2)  
Waylon Vande Hoef (2)  
Barry Smith ( 1)  
 
 

Association Treasurer:  
Charles Wyche  
 
 

Association Clerk:  
Sarah Sayger  
 
 

Assistant Treasurer:  
Charlie Brown  
Waylon Vande Hoef  
Sarah Sayger  
 
 
 
 
 

Nominating  
 
Eric Howerton (3)  
Rex Griffin (3) *  
Sarah Sayger (2)  
Heath Clower (2)  
Randy Magar (1)  
Barry Smith (1)  

Personnel  
 
Sheila Smith  (3)  
Wanda Phillips (2)  
Charlie Brown (2)  
T.O. Spicer (1) *  
Stacy Looney (1)  
 
 

Evangelism/Prayer  
 
Gene Fulcher (3)  
Ryan Scantling (3)  
Randy Magar (3)  
Mike Sypult ( 2) *  
Billy Chidester (2)  
Heath Clower (1)   
 
 

Ministry Equipping  
 
Derek Steinmuller (3)  
Rex Griffin ( 3) *  
Charlotte Martin ( 3)  
Lisa Falknor (2)  
Jack McCarty (1) 
Cliff Jenkins (1) 
 
 
 
 
 
 
 
 
 

Credentials  
 
Guy Durkee – Mod. Elect *  
Barry Smith  – Moderator  
Charles Wyche – Treasurer  
Ron Lomax – DOM  
Rex Griffin – At Large  

Finance  
 
Don Seigler (3)  
Marion Williams (3)  
Doug Falknor (2) * 
Larry Lloyd ( 2)  
Preston Beeks (2)  
Charles Wyche, Treasurer  
 

Missions/Church Planting  
 
Justin Risley (3)  
Guy Durkee (3) *  
Bob Headrick (3)  
Doug Sarver (2)  
Lisa Lovell (1)  
Tracy Richards (1)  
Margaret Little (WMU)  
 
 
 
* denotes Chairman  
bold – new nominations  
 
 
 
 
 
 
 
 
 
 
 
 
 

Resolutions  
 
Mike Sypult*  
Heath Clower  
Rex Griffin  
Bob Headrick  
Randy Magar

  

OTHER COMMITTEES 
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NEW PASTORS & STAFF 
 
 

Pastors:  
 

Levi Simpson, Generations Church, Springdale 
Steve Johnson, Sang Avenue Baptist Church, Fayetteville 
Gary Pridmore, Illinois Chapel, Prairie Grove 
Brandon Carroll, Brush Creek, Springdale 
 

Other Ministers and Staff:  
 

Mario Moore, Interim Pastor, Old Missouri Road  

 

 

ELECTED MESSENGERS: 2021 WMBA ANNUAL MEETING 
 

Baldwin:  
Rev. John Meade 
Randall “Randy” Canfield 
 
Berry St.  
Rev. Richard Perry 
 
Bethel Deaf Fellowship:  
Rev. James Bryan 
Priscilla Scanlan 
 
Black Oak:    
Rev. Bob Headrick 
 
Brush Creek:  
Brandon Carroll  
 
Calvary:    
Rev. Larry Mitchell  
Mary Mitchell  
Nicky Peyrot 
Kathy Peyrot 
Kim Tipton  
Cathy Tipton 
Alt: Clay Osbon 
Alt: Jennifer Osbon  
 
Caudle Ave :   
Rev. Stacy Looney 
Michael Sherry 
Kurt Hardaster  
 

Cross Church:  
Dr. Nick Floyd  
Doug Sarver 
Carla Dugger 
Jessica Sallee 
Zach Logsdon 
Jeff Crawwell 
Ryan Blackwell 
 
Elkins:  
Rev. Jack Bedford 
 
Elmdale:   
Rev. Billy Chidester 
Eva Chidester 
 
Farmington, Main St:   
Rev. Preston Beeks 
Nancy Beeks 
Sheila Fox-Soliday 
John Paul Johnson 
Granville Wynn  
Stephanie Wynn 
 
Faith Southerm :  
Keith Richards  
Jackson Clark 
Ronnie Miller  
 
Family:  
Gene Glenn 
Rhoda Glenn

Fayetteville, First :  
Rev. Doug Falknor  
Rev. Ron Lomax  
Karen Lomax  
Margaret Little  
Timothy Sayger  
Sarah Sayger 
David Moore  
Barbara Moore  
Marion Williams  
George Livermore 
Bill Miller  
 
Friendship:   
Rev. Mike Sypult 
Barbara Wright  
Keith Oetting  
Starlyn Danley 
Jared Melton 
 
Glory Bound:   
Rev. Mike Howard 
 
Goshen First:  
Rev. Doug Paschal 
Randall Galloway 
Rodney B. Galloway  
 
Greenland , First :  
Rev. Gene Fulcher 
Sue Ann Fulcher 
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ELECTED MESSENGERS: 2021 WMBA ANNUAL MEETING (cont.) 
 
Hindsville, First :  
Rev. Max Bowlin 
Jean Bowlin 
Gary South 
Kathy South 
Dobie Paschal 
Janet Gosvener 
James “Buz” Gosvener 
 
Huntsville, First :  
Rev. Jack McCarty,  
Janice McCarty 
Wes May 
Natasha May 
 
Iglesia Bautista  
Shalom:  
Rev. Jose Segura,  
Paola Bahena 
Rosie Quintanilla  
 
Illinois Chapel  
Rev. Gary Pridmore  
 
Inside/Out:  
Rev. Jim Muse 
Jon Andrews 
 
Lincoln,  First :  
Rev. Randy Magar 
Lori Magar  
 
Northeast Southern:  
David Tankersley 
Kathy Tankersley 
Rev. Waylon VandeHoef 
 
Oak Grove:   
Rev. Guy Durkee 
Rev. Don Seigler  
Doris Seigler 
MV Summers  
Carol Summers

Old Missouri Road :  
T. O. Spicer 
Martha Spicer 
Mario Moore  
 
Primera Iglesia Bautista  
Rev. Carlos Carvajal 
 
Ridgeview:  
Rev. Eric Howerton 
Dustin Barton  
Charlie Johnson 
David Phelan 
 
Sang Avenue:  
Keith Austin  
Rose Francis 
Dennis Artman  
 
Shiloh Community  
Rev. Alex Martin  
Charlotte M artin  
 
Sonora:  
Rev. Danny Williams  
Wanda Phillips  
Ken Phillips  
Brian Karr  
June Karr 
Charles Wyche 
Jan Yates  
Ron Yates 
 
Southside:  
Rev. Don Warford 
Dr. Zelpha Johnson 
Don Johnson 
 
Spring Valley:   
Jason Sisemore 
Marsha Sisemore 
Caroline Holmesley 
Justin Davis 

Sulphur City:   
Cindy Auslam 
Austin Curtis  
Levi Curtis 
 
The Awakening  
of NWA:   
Rev. David Alderson 
 
University:   
Rev. Brad Wheeler 
Rev. Stephen Martin 
Ryan Troglin 
Guy Wilcox 
Trey Richardson 
Dr. John Henderson  
Larry Lloyd  
Vickey Lloyd 
 
Vertical Community:   
Rev. Donnie Grigg 
 
Wedington Woods, First:   
Rev. Eddie Hattabaugh 
Cassandra Hattabaugh 
 
West Fork, First :  
Rev. Heath Clower 
Justin Risley 
Don Clark 
Bruce Strain 
Shiloh Strain  
 
Winslow First:   
Rev. Greg Dold 
Joseph Sheppard  
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2021–2022 CALENDAR 
 
OCTOBER 202 1 
1-31  Pastor Appreciation Month  
1-31 Cooperative Program Emphasis Month (2.3) 
1-2 AR WMU On Board @ One Day (2) 
2 Acts 1:8 One Day Mission Trip – (2) 
3 Personal Evangelism Commitment Sunday (3) 
4 Pastor/Staff Fellowship  - 10:00  am (1) 
10 Global Hunger Sunday (3) 
11 WMBA Annual Meeting ï Sonora Baptist Church  - 5:00 -9:00  pm  (1)  
17-24 Week of Prayer for Baptist Associations (3) 
25-27 Mission Connection – (2)  
25 ABSC Pastor Conference – FBC Cabot (2) 
26-27 Annual Meeting of ABSC – FBC Cabot (2) 
 
NOVEMBER 202 1 
1 Pastor/Staff Fellowship – 10:00 am (1) 
4 Bi -vocational Minister /Wives Dinner Golden Corral , 6:30 ï 8:00 pm (1)  
8 Disaster Relief Appreciation Day (3) 
8 Pastor/Staff Fellowship – 10:00 am (1) 
9 Prayer Gathering  New Hope Fellowship , 6:30 pm  (1) 
15 Pastor/Staff Fellowship – 10:00 am  (1) 
22 Pastor/Staff Fellowship – 10:00 am  (1) 
25  Thanksgiving Day  - Office closed 2 5 & 2 6  
28-12/5 Week of Prayer & Mission Study of Intl . Missions/Lottie Moon Christmas Offering (3)  
29 Pastor/Staff Fellowship – 10:00 am  (1) 
 
DECEMBER 202 1 
28- 12/5 Week of Prayer & Mission Study of Intl. Missions/Lottie Moon Christmas Offering (3 ) 
6 Pastor/Staff Fellowship – 10:00  am (1) 
9 Pastor/Staff/Spouse Christmas Dinner  - FBC West Fork, 6:30 ï 8:30 pm  (1) 
13 Pastor/Staff Fellowship – 10:00  am (1) 
20  Pastor/Staff Menôs Christmas Fellowship - WMBA  10:00 am  (1) 
25  Christmas Day ï Office Closed Dec 24 -Jan 2 (1) 
 
JANUARY 202 2 
1-31 SBC Call to Prayer Month (3) 
1 New Yearôs Day 
3 Pastor/Staff Fellowship – 10:00 am  (1) 
10 Pastor/Staff Fellowship – 10:00 am  (1) 
16 Sanctity of Human Life Sunday (3)  
17 Pastor/Staff Fellowship – 10:00 am  (1) 
24 Pastor/Staff Fellowship – 10:00 am  (1) 
24-25 ECON: Evangelism & Church Growth Conference – Geyer Springs FBC, LR (2)  
31 Pastor/Staff Fellowship – 10:00 am  (1)  
 
FEBRUARY 202 2 
1-28 BCM Emphasis Month (3)  
3 Women’s Ministry Roundtables (2) 
7 Pastor/Staff Fellowship – 10:00 am  (1) 
14 Pastor/Staff Fellowship – 10:00 am  (1) 
14-19 Focus on WMU (3) 
19 Children’s Missions Day (3) 
2/ 20 - 3/ 2 Israel Tour (1) 
20 Focus on WMU Sunday (2) 
21 Pastor/Staff Fellowship – 10:00 am  (1) 
27 Racial Reconciliation Sunday (3) 
28 Pastor/Staff Fellowship – 10:00 am  (1) 
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MARCH 202 2 
2/ 20 - 3/ 2 Israel Tour (1) 
7 Pastor/Staff Fellowship – 10:00 am  (1) 
5 Lead Defend Conference (HS/Collegiate event) – Immanuel LR  (2) 
6-13 Week of Prayer for North American Missions and the Annie Armstrong Easter Offering (1,2,3)  
14 Pastor/Staff Fellowship – 10:00 am  (1) 
15 Deacon/Servant Leader Banquet ï Location TBA , 6:30 pm  (1) 
21 Pastor/Staff Fellowship – 10:00 am  (1) 
21-25 Spring Break  
28 Pastor/Staff Fellowship – 10:00 am  (1) 
 
APRIL 202 2 
 Regional VBS Training- TBA (2) 
 We Are One Ladies Rally ï TBA  (1) 
2 Literacy Missions/Bible Storying Workshop – ABSC, Little Rock (2)  
3 Evangelism Rally  - Friendship Baptist , 6:00 pm  (1) 
4 Pastor/Staff Fellowship – 10:00 am  (1) 
9 Project Connect, Serve Local  (1) 
9 State Bible Drill – TBD (2) 
11 Pastor/Staff Fellowship – 10:00 am  (1) 
17 Easter Sunday  
18 Pastor/Staff Fellowship – 10:00 am  (1) 
21 Concert of Worship (2) 
23 Women’s Ministry Roundtables (2) 
25 Cooperative Program Sunday (3) 
25 Pastor/Staff Fellowship – 10:00 am  (1) 
29- 5/ 1 CONNECT: Student Missions (2) 
 
MAY 202 2 
2 Pastor/Staff Fellowship – 10:00 am  (1) 
5 Senior Adult Rally – TBA, 5:30 PM  (1)  
5 National Day of Prayer (1,3) 
8 Mother’s Day 
9 Pastor/Staff Fellowship – 10:00 am  (1) 
16 Pastor/Staff Fellowship – 10:00 am  (1) 
23 Pastor/Staff Fellowship – 10:00 am  (1) 
30  Memorial Day ï Office Closed  (1) 
 
JUNE 202 2 
5 Day of Prayer for the Persecuted Church (3) 
6 Pastor/Staff Fellowship 10:00 am  (1) 
12-13 National WMU Annual Meeting – Anaheim, CA (3) 
12-13 SBC Pastor Conference - Anaheim, CA (3) 
14-15 Southern Baptist Convention Annual Meeting – Anaheim, CA (3) 
19 Father’s Day - Baptist Men’s Emphasis (3) 
20 Pastor/Staff Fellowship – 10:00 am  (1) 
26 Mission: Dignity Sunday (3)  
27 Pastor/Staff Fellowship – 10:00 am  (1) 
 
JULY 202 2 
4 July 4 th  ï Office Closed  (1) 
11-15 WMBA Rock Camp ï Baptist Vista Camp, Cass  (1) 
18 Pastor/Staff Fellowship – 10:00 am  (1) 
11-15 Praise Works: Music and Worship Arts Week for Youth (2) 
11-15 Joy Works: Music and Worship Arts Week for Children (2) 
25 Pastor/Staff Fellowship – 10:00 am  (1) 
 

  



 

 30 

AUGUST 202 2 
1 Pastor/Staff Fellowship – 10:00 am  (1) 
6 Pastor/Staff Family Picnic ï Ron Lomax home 5:30 -8:00 pm  (1) 
8 Pastor/Staff Fellowship – 10:00 am  (1) 
15 Pastor/Staff Fellowship – 10:00 am  (1) 
19-21 Ministerial Wivesô Retreat, Lake Ft. Smith  (1)  
21-23  Ministerial Menôs Retreat, Lake Ft. Smith  (1)  
29 Pastor/Staff Fellowship – 10:00 am  (1) 
29-30 Statewide Ministers Prayer Gathering (2)  
 
SEPTEMBER 202 2 
11-18 Week of Prayer for State Missions/Dixie Jackson Offering (2)  
5 Labor Day ï Office closed   
12 Pastor/Staff Fellowship – 10:00 am  (1) 
8 Executive Board Meeting ï TBA  (1)  
19 Pastor/Staff Fellowship – 10:00 am  (1) 
20  Campus Prayer Journey ï School Campuses  (1,2)  
23-25  REPLICATE Fall Retreat ï Camp Siloam  (1,2)  
24  Disaster Relief Training, Cross Church  (1,2)  
26 Pastor/Staff Fellowship – 10:00 am  (1) 
28  See You at The Pole ï 7:00  am  (1,2,3)   
 
OCTOBER 202 2 
1-31  Pastor Appreciation Month  
1 AR WMU On Board @ One Day (2) 
1 Acts 1:8 One Day Mission Trip (2) 
3 Pastor/Staff Fellowship – 10:00 am  (1) 
9 Global Hunger Sunday (3) 
17 WMBA Annual Meeting ï TBA - 5:00 -9:00  pm  (1) 
17-24 Week of Prayer for Baptist Associations (3) 
24-26 Mission Connection (2)  
24 ABSC Pastor Conference – FBC Cabot (2) 
24-26 Annual Meeting of ABSC – FBC Cabot (2) 
 
NOVEMBER 202 2 
3 Bi -Vo Pastor/Wife Dinner ï TBA  (1) 
7  Pastor/Staff Fellowship – 10:00 am  (1) 
14 Pastor/Staff Fellowship – 10:00 am  (1) 
21 Pastor/Staff Fellowship – 10:00 am  (1) 
24  Thanksgiving Day ï Office closed, Nov 24 -25  
28 Pastor/Staff Fellowship – 10:00 am  (1) 
 
DECEMBER 202 2 
4-11 Week of Prayer and Mission Study of International Missions/Lottie Moon Christmas Offering (3)  
5 Pastor/Staff Fellowship – 10:00 am  (1) 
8 Pastor/Staff/Spouse Christmas Banquet ï TBA  (1)  
12 Pastor/Staff Fellowship – 10:00 am  (1) 
19 Pastor/Staff Christmas Fellowship – WMBA office 10:00 am  (1) 
25 Christmas ï Office Closed, Dec 23  ï Jan 2  
 
 

(1)  Association Event      (2) State Event                (3) National Eve n t
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WASHINGTON MADISON DIGEST OF CHURCH PROFILES 2021 DIGEST SUMMARY 
Congregation  Member 

Total  
Member 
Resident  

Member Other 
Addition  

Worship 
Attendance  

Online Worship 
Attendance  

Baptism 
Total  

Sunday 
School Av g 

Receipts 
Total  

Awakening Not Submitted  
      

Baldwin  177 77 0 34 10 0 10        66,777  

Berry Street 80 69 0 38 12 0 0       188,955  

Bethel Deaf Fellowship 34 21 0 0 6 0 5           2,896  

Black Oak Fayetteville 65.00 37 1 30 10 0 25        72,208  

Brush Creek 567 320 2 35 0 0 0      137,901  

Calvary Huntsville  165 133 2 75 20 3 40      262,880  

Caudle Avenue 65 48 1 31 6 0 22      100,193  

Combs 63 40 2 32 5 1 20         36,355  

Cross Church 28,846 21,028 454 4,375 3,516 911 2,724 24,653,872 

Elkins  6 6 0 18 2 0 10           5,630  

Elkins First  150 125 3 92 6 7 66      279,886  

Elmdale 387 380 3 130 30 5 110      890,718  

Faith Southern 51 51 3 35 500 2 18      109,870  

Family  142 78 0 35 25 0 30        83,993  

Farmington First  Not Submitted  
      

Fayetteville First  3306 1534 18 359 90 12 431  2,250,498  

Fellowship 50 62 0 35 0 1 10        74,000  

Friendship Church  152 150 21 83 7 6 50      260,702  

Generations Church 22 22 4 30 0 1 30        68,000  

Glory Bound 11 11 0 14 0 0 0        27,388  

Goshen First 223 195 6 70 10 5 40        79,239  

Greenland First  416 202 2 35 20 2 20        60,000  

Hindsville First  328 240 7 76 0 8 64      163,694  

Huntsville First  609 474 5 92 175 4 64      289,035  

Illinois Chapel  40 38 2 35 0 0 0        30,037  

Inside/Out  63 48 0 9 35 0 5         35,152  

Kingston 471 315 1 25 17 2 0        48,024  

Laotian Not Submitted  
      

Liberty  285 204 2 80 26 2 50         15,225  
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Congregation  Member 
Total  

Member 
Resident  

Member Other 
Addition  

Worship 
Attendance  

Online Worship 
Attendance  

Baptism 
Total  

Sunday 
School Avg  

Receipts 
Total  

Lincoln First  445 387 4 70 32 0 47       215,315  

Main Street Baptist  335 212 7 100 525 1 75      273,019  

New Hope Fellowship 483 483 40 195 24 19 92      746,780  

Northeast 20 15 0 21 0 0 0        26,202  

Oak Grove 270 100 8 75 25 0 73      201,864  

Old Missouri Road 32 32 2 18 0 2 15         91,927  

Prairie Grove First  167 167 0 160 25 12 135 537,633 

Primera Springdale 42 10 4 20 0 0 12           8,766  

Ridgeview 244 195 23 115 35 7 75      329,322  

Sang Avenue 52 32 0 25 0 1 16 Not Submitted 

Shalom Springdale 40 11 0 30 0 4 19        23,664  

Shiloh Community  90 50 0 68 7 3 42      162,352  

Sonora 635 562 3 175 45 8 90      308,910  

Southside 136 68 5 15 0 1 11        30,937  

Spring Valley 79 35 1 19 0 0 14        33,944  

Sulphur City  75 71 2 26 42 2 17        42,696  

University  656 602 65 487 22 5 280  3,829,835  

Vertical  195 195 19 118 45 8 54      340,725  

Wedington Woods First  30 30 0 17 5 2 15           3,056  

West Fork First  997 701 0 92 30 5 61      393,653  

Western Hills  138 89 14 14 189 0 7           8,594  

Winslow First  261 75 15 35 6 0 18      134,705  

Witter  9 9 0 5 20 0 0            1,017  

 
Totals  

     
   42 ,205   

 
30,0 39   

        
751  

    
         7,803   

     
5,605   

      
1,05 2  

  
5,012   

    
  38,038,047   
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ASSOCIATIONAL REPORTS 

DIRECTOR OF MISSIONS REPORT TO ANNUAL MEETING 
Ron Lomax, DOM 

 

WMBA is a fellowship of churches working together to fulfill  
the Great Commission of Matthew 28:18-20. 

(WMBA Mission Statement)  
 
Matthew 28:18-20 – “Then Jesus came to them and said, ‘All authority in heaven and on earth has been 
given to me. 19 Therefore go and make disciples of all nations, baptizing them in the name of the Father and 
of the Son and of the Holy Spirit, 20 and teaching them to obey everything I have commanded you. And 
surely,  I am with you always, to the very end of the age. ’” 
 
John 20:21 – “Again Jesus said, óPeace be with you! As the Father has sent me, I am sending you.ôò 
 
The fact that the Great Commission is the last instruction of the risen Lord gives it great weight.  This is 
the primary task the Lord left His church.  The church must always be a missionary church.  
 

Living Sent . . . ALL IN!  This is our WMBA Tagline.   Living Sent . . . ALL IN!  
 
We’ve had another strange year in 2021 but God remains on His throne.  He didn’t say in John 20:21 
that He was sending us only in the good years, but also in the strange years.  His Great Commission is 
still our mission to proclaim and live.  
 
Our Ministry Teams have made some progress after being shut down the past many months due to 
COVID.  Here are some of the events that were able to take place with good participation:  
     
     Bi -Vo Pastor/Wife Dinner  – November 
     Pastor/Staff/Spouse Christmas Banquet  – December, FBC West Fork  
     Project Connect ï March   
     Pastor/Staff/Spouse Marriage Retreat  – April, Branson, MO  
     Senior Adu lt Rally ï April, Sonora Baptist  
     ROCK Camp  – July – Baptist Vista Camp, Cass (145) 
     Ministerial Wivesô Retreat- August, Lake Ft. Smith 
     Pastor/Staff Menôs Retreat – August, Lake Ft. Smith 
     Replicate Retreat  – September, Camp Siloam 
 
You can see the Calendar for this coming yearôs list of events. 
 
We have 58 churches in the WMBA.  25 of these churches have full-time pastors and 33 have bi-
vocational pastors.   
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I updated our pastor list of years of service in the WMBA.  We have some longevity here, and I’ve heard 
it said, stability usually comes with longevity:  
 
Nick Hartness at FBC Kingston remains as our longest serving pastor in one church – 36 years !   
2nd longest serving pastor in one church is Danny Williams at Sonora – 33 years !   
3rd is Preston Beeks at Main Street Farmington – 27 years ,  
and Cliff Jenkins is 4th at New Hope Fellowship – 26 years ! 
We have some who have hit the 22 -year mark  at one church: 
   Mike Sypult, Friendship Baptist  
   Max Kongmany, Laotian Baptist  
   Carlos Carvajal, Primera Iglesia Bautista 
Kevin Eubanks, Family Baptist – 21 years  
Jose Segura, Iglesia Bautista Shalom – 21 years  
Doug Falknor, FBC Fayetteville – 20 years  
15-year  men: 
   Jim Muse, Inside Out Church  
   Randy Magar, FBC Lincoln 
   Guy Durkee, Oak Grove 
 
Of course, when you start looking at the years of total ministry, the numbers really jump up – we have 
some old guys around here! 
T.O. Spicer (Moses) – 65 years | Don Warford (Methuselah) – 62 years | Larry Mitchell – 55 years | 
Preston Beeks – 51 years | Mike Howard – 48 years | Richard Perry – 46 years | Gene Fulcher – 46 years 
| Jack McCarty – 44 years | Danny Williams – 44 years 
 
And, in addition to the old, comes the new.  Pray for new works we are part of, both here in NWA, 
Calgary, Canada, and now in Longmont, Colorado.  In Calgary, we still support Chris Flora and Multiply 
Church.  We will be starting up again with support for Doug Hixon, now planting in Longmont.  Here in 
WMBA we are helping a new start with the Cowboy Church (Matthew Dunham) in the Richland 
Community and a replant taking place at Northeast Baptist (Wayl on Vande Hoef) in Fayetteville.   
 
We welcome a few new pastors into our association: Gary Pridmore (Illinois Chapel), Brandon Carroll 
(Brush Creek), Levi Simpson (Generations Church), Steve Johnson (Sang Avenue), and most recently, 
Danny Beard (Calvary Baptist, Summers).   
 
Please keep all our pastors, church staffs, spouses, and ministerial families in your prayers.   

 

WMBA CHURCH STAFF SUPPORT TEAM 
David Dodson, Chairman 
    I want to thank this team for the support and effort put in during the 2020 -2021 year.  We met a few 
times during the calendar year.   At the time of this report, the Bi -Vocational Pastor Dinner and Christmas 
Banquet are still upcoming.   We plan to have the Bi-Vocational Pastor Dinner at Golden Corral in 
Fayetteville on November 4 at 6:30, unless there are fewer than 10 couples.  Ron & Karen have graciously 
offered their home as an alternative if we have fewer than 10 couples.   The Christmas Banquet is set for 
Thursday, December 9, 2021 at 6:30 pm and will be hosted again by FBC West Fork in their 2-4-4 buildi ng.   
This year, we are planning an “Ugly Christmas Outfit,” but have discouraged the jellybean portion from last 
year!   It is such a blessing to be at the Christmas Banquet, and we thank the Lord for the location.  The two 
events last year were both well attended, and we had a lot of fun with our Ugly Christmas Sweaters & 
jellybeans in 2020.  

In April, our team sponsored a Marriage Retreat in Branson, with Larry Fincher and his wife, Lorinda, 
leading.   It was well attended and well received, with the location being Westgate Resort in Branson, which 
was a great place for such an event.    

The Pastor Wives Fellowships were enjoyed a few times this year as well. 
We were not able to get a Float Trip done this year, but will look at that again next year, with hopes to 

have possible campouts included. 
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The Pastor/ Staff Picnic on August 7th was another success at Ron and Karen’s home with 52 in 
attendance.  We are thankful for their hospitality anytime we can meet in their home.   We really enjoyed 
the smoked meat provided by Billy & Roseann Huber, and all the side dishes.   The team is very grateful for 
Julia helping out, as the children in attendance had a great time.  

Our Pastor/ Staff/ Wives Retreats at Lake Ft. Smith happened August 27th through August 31st.   We had 
16 wives at the Ministerial Wives Retreat and 17 pastors/ staff at the Pastor/ Staff Men’s Retreat.   From all 
reports, the retreats are well liked, and we enjoyed seeing new faces again this year.   Please continue to 
pray for these events, as the dates are already booked for next year. 

Finally, I wish to thank the Washington Madison Baptist Association for all the years they have allowed 
me to serve and be a part of the work.   My wife and I have joined a church in Bella Vista, so look forward to 
how the Lord will use us in the Northwest Baptist Association of churches.    WMBA staff and churches are 
near to my heart and will remain in my prayers, as I resign my positions after the Annual Meeting in 
October 2021.  God bless you. 

 
WMBA EVANGELISM/PRAYER TEAM 
Heath Clower, Chairman 

We are thankful for the events we were able to host over the last year with everything else churches 
were having to deal with. An event we’re looking forward to next month, November 9, is our annual 
Prayer Gathering ! This will be held at New Hope Fellowship in Springdale, 6:30 p.m.  We’re excited 
about this dedicated prayer time with worship, Scripture reading, and the Lord’s Supper. Plan now to 
join us – we’re expecting many pastors/staff/spouses/church prayer warriors.   

The Project Connect  event in March went well for many of our churches as a pre-Easter event, as 
they were able to be in their communities serving people and organizations.  Service projects consisted of 
things like a block party, car wash, yard work, minor  home repair, and prayer walking.  Following the 
community service, many of our folks gathered for a Rally at Elmdale Baptist in Springdale.  Bob 
Bickford from NAMB was our Rally speaker.  

Project Connect is scheduled again for April 9, 2022. Plan now on how your church will serve your 
community, no strings attached!  

In April we hosted our first Senior Adult Rally  at Sonora Baptist.  There was a good attendance 
from several of our churches, and Dale Thompson from Fort Smith was a great speaker.  There was a 
session, then lunch together, and a final session.  Sonora did a great job hosting the event as usual and 
provided a great lunch for those present. 
Our next Senior Adult Rally will be held on May 5, 2022! We’ll start the Rally off with  

dinner at 5:30 p.m.  
Next Spring, April 3, we will have an Evangelism Rally .  This event is a pre-Easter event and will 

take place at Friendship Baptist in Springdale, beginning at 6:00 p.m.  We hope to see many of our 
churches on this Sunday evening, gathered in one location, learning how to share Christ with others and 
worshipping together.  Chris Kohlman will be our main speaker so plan now to attend!   

 

WMBA MINISTRY EQUIPPING TEAM 
Rex Griffin, Chairman  
 2020-2021 was a difficult year of ministry due to the pandemic. The Replicate Youth Retreat, Deacons 
Banquet, VBS training, and We Are ONE! Ladies Retreat all had to be canceled. We were able to have some 
children & youth events. This summer we had over 140 children, youth, and adults attend Rock Camp at 
Cass. It was a great week with 8 recorded professions of faith. Chris Kohlman did a great job as our guest 
speaker for the youth. Ron did a great job organizing it and we are thankful for all the adults that helped 
plan and execute this event. On August 28, Sonora Baptist hosted the NWA Launch for youth. Over 100 
youth and adults from 5 other churches came together for this event.   

We are excited to have several opportunities for churches to partner together this Fall and next Spring. 
Our Replicate Retreat is happening September 24-26 for 6 th-12th at Camp Siloam. Jack McCarty has done a 
great job putting this together with the North Arkansas Association and the ABSC. We are excited about our 
main speaker —Jeremy Freeman with the theme of HOPE! and our breakout session speakers dealing with 
evangelism, biblical justice, is the Bible fake news, and sexuality, along with worship, recreation, small 
groups and much more! Churches are signing up, but it is too early to estimate registration—close to 400 
two years ago but unsure of response due to a year and half of Covid! We know this year is rebuilding—
please join us in praying for a powerful move of God on this upcoming weekend.  
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The Deacon/Servant Leaders Banquet is scheduled for March 15, 2022 at 6.30 PM. Location and speaker 
is TBA. If your church would be interested in hosting, contact Ron.  

Charlotte Martin and her leadership team are planning a We Are One Rally in the spring. April 29 -30 is 
tentatively the date for “We Are One”. The location is TBD. It will be conference style – Friday evening and 
Saturday. Focus this year will be "LIVE the gospel". This was going to be the focus last year before COVID 
happened. 

We are also hoping to be able to have our VBS training in the spring of 2022.  
If your church is lo oking to do a video-driven study, the association has a tremendous selection to assist 

every area of ministry. We have recently purchased the Priscilla Shirer study, Elijah: Faith & Fire . If your 
ladies’ group would like to use it, contact Sarah Sayger at the office.  

One new project the team is starting is individual church consulting and training. We have many gifted 
leaders in our association, and if a church would like to do individual training for their 
preschool/children/youth/adults/deacons/leaders etc., we are a vailable to help. If a pastor or leadership 
team would like us to serve as a free consultant, we are available. We will be glad to help any way we can! 
We want to help with personalized assistance, tailored specifically for your church’s unique setting. If you 
would like to learn more, call Ron and he will get the process started.  

 

WMBA MISSIONS/CHURCH PLANTING TEAM 
    Guy Durkee, Chairman 

Like most areas of life, WMBA mission work has been difficult this past year. We have planned or 
tried to plan mission opportunities to New Orleans, West Helena, and Israel. All these opportunities have 
either been cancelled or postponed due to rise in Covid cases or strict restrictions. Last year we were 
planning to go to New Orleans when that city became a hot spot for Covid. We were trying to work out 
details to go to West Helena for this fall when the Delta variant started its aggressive spreading. We are 
investigating going to West Helena next spring to help with a block party and eye glass ministry. We are 
also looking into a partnership with Doug Hixson who is planting a church in the Denver area, 
Longmont, CO. More details to come on that.  

The trip to Israel that was supposed to take place this fall has been postponed to next spring as people 
going into the country are being required to quarantine for a week or two before doing anything in the 
country.  

As for church planting, WMBA still supports Mult iply Church in Calgary, Alberta, Canada. Locally, we 
give financial support to Northeast Baptist which is in the process of a church restart. Waylon VandeHoef 
is the pastor there. We also give some financial support to our new Cowboy Church in the Richland 
Community, between Goshen and Elkins.  Matthew Dunham is the pastor there. We also are giving 
support to Vertical Church in Fayetteville. Donnie Grigg is the pastor of Vertical Church.  

Thank you for supporting association work through prayer, finances, or  participation. As you know, 
we can do more together. We look forward to working together in the coming year! 

 

WMBA WMU REPORT 
Margaret Little, WMBA WMU Director  

WMU makes disciples of Jesus who live on mission.  We are dedicated to working with churches and 
believers to accomplish the mission of God. WMU can help your church to implement mission’s 
discipleship, which is learning about and doing missions.  Through mission’s discipleship, we are 
continually being transformed to be more and more like Jesus.   

There is a new resource available through WMU entitled Missions Journey Kids  for both boys and girls 
in grades 1-6 and it includes a magazine for the children, a leader guide and leader resource materials.  
These three pieces take the place of what were GA, RA, and Children in Action (7 pieces total).  Missions 
Journey Kids  still includes information about GA’s & RA’s, but it is designed to also be used by churches 
who do not have these organizations yet still want to help their children to learn about and love missions.   

 
Disciplining our children is critical – we are just one generation from losing our world.  In addition to 

providing resources for children, WMU  also provides resources for adults through My Mission, Women on 
Mission and Adults on Mission.  They also provide units on missions that can be added to other programs.  
If your church would like some help in starting or obtaining training for any of thes e groups, you can 
contact the WMBA office or the ABSC office. 
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UNIVERSITY OF ARKANSAS BAPTIST COLLEGIATE MINISTRY 
Ryan Scantling, BCM Director  

The unique position of Washington -Madison Baptists to reach the world through the University  
of Arkansas. 
The State of BCM, Baptists doing collegiate ministry together.  
Collegians at UofA: 29,068 
Collegians in WMBA SBC Churches: 950 
Total collegians in local churches: 2,000 
Percentage of Collegians in SBC Churches: 3.2% 
Percentage of Collegians in local churches: 6.8% 
 
Three Realities: 

1. Our churches are reaching essentially the same number of college students as 10 years ago. In Fall 
2011, UofA reported a 23,199 enrollment. 

2. UofA is growing and will continue to grow even as other schools in the state see enrollment 
decreases. 

3. In the last decade, we have only seen jumps in the number of collegians in SBC churches across the 
state when our churches  

A. Add staff or volunteer positions focused on reaching students.  
B. Start a new church ministry to reach college students. 

 
On -Campus Ministry Through BCM (8/16/21 - 9/13/21)  

• BCM Worship – Mondays at 8pm 
190 students have attended in the first 5 weeks this semester (8/16-9/13) 
121 freshmen have been to BCM Worship. 
31 students lead small groups every Monday after BCM Worship  

• Freshmen Ministry – Thursday nights 
29 Freshmen are on Freshmen Leadership Team 
2 professions of faith 

• Upcoming Initiatives  
Greek Ministry  
Explore Your Call 
 

 

 
 

ARKANSAS BAPTIST STATE CONVENTION REPORTS 
ARKANSAS BAPTIST CHILDREN’S HOME & FAMILY MINISTRIES   
Derek Brown, Executive Director 

2020 was a tough year for the many already distressed children and 
families of Arkansas. More kids are in need of a loving family; a growing 
number of families are in need of guidance and support. The world is in 
desperate need of the Hope of the Gospel. Nothing has ever been more certain. 

In the year that nearly everything came into question, our resolve to build, strengthen, and restore 
Arkansas families for God’s glory became stronger than ever. The ministries of Arkansas Baptist Children’s 
Homes were blessed with creative opportunities to spread hope and compassion across the state.  

By stepping forward instead of scaling back, the Christian counselors of Living Well Counseling provided 
a record amount of counseling while enduring the same uncertainty. Through the generosity of Arkansas 
Baptist Children’s Homes and Family Ministries, Living Well provided free counseling services for the 
months of April and May to serve individuals and families impacted by the pandemic. The free sessions 
were conducted using telehealth services, which was new territory for our staff and most clients. Even in 
unconventional ways, restoration and healing continued to take place across Arkansas. Collectively, the 
locations across the state had 5,239 counseling sessions, 536 of which were sessions for ABSC ministers and 
their families.  
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The staff and volunteers of Connected Foster Care found strategies to support foster families through the 
challenging days and increased the number of children placed in Christ-centered families around the state. 
Foster families found themselves navigating school closures, weeks of quarantine, and very limited options 
for rest, all while caring for children. The Lord’s faithfulness to children and families became abundantly 
evident as Connected foster families and staff adapted through creative options to meet the needs of 284 
children, 92 of whom were restored to family through reunification or adoption. 39 new foster families and 
10 new staff members joined our team as Connected doubled the number of children in our programs 
receiving daily services.  

At the Homes for Children and the Ranch campuses, large sibling groups were reunited after being 
separated during the pandemic. The hardworking families on these campuses didn’t skip a beat in caring 
for children, even without much of the community support that is available in ordinary years. Raising 
awareness and funding for the work these families are doing, Jeremy Woodall, BCM Campus Minister at 
UAM hiked the entire 223 miles of the Ouachita Trail. After the completion of this great feat, he offered a 
challenge for all of us: “Now that I am a few months removed from the Hike for Homes, I am reminded that 
there is still work to be done; a difference to be made. There are still families that need help being restored 
and children in need of healthy homes. There is still so much we can do to be a part of the effort of the 
ministry of Arkansas Baptist Children’s Homes.” 

Desired Haven Family Care was branded and expanded in 2020 to provide more family support and 
advocacy around the state. This program was redesigned to better enable families at each of the three 
family care homes to work toward developing their own safe, stable, and healthy environments. The new 
program includes a progressive plan of care as well as the implementation of Trust-Based Relational 
Intervention (TBRI). In addition, an advocacy training pr ogram was added for volunteers to come 
alongside vulnerable families. The program empowers the local church to help provide support systems for 
families in their own community.  
God’s outpouring of faithfulness despite the circumstances has been an incredible reassurance of His 

mission. Just as God demonstrated His faithfulness on the ark, through the dry desert, in the belly of a big 
fish, deep in the lion’s den, on the rough seas, and in a Roman prison, God made Himself known to the 
children and families o f Arkansas throughout 2020. The outpouring of financial, prayerful, and hands -on 
support in such a year has been an incredible reminder of God’s provision and a challenge to expand the 
reach of this ministry to more children and families of Arkansas.  

Thank you for flipping the script in  2020 and spreading hope and joy in a world plagued by doubt and 
discouragement! Your generous gifts have carried us over into the current year and provided a solid 
foundation for our goal of 2021: Rebuilding a hopeful futur e for the precious children and families of 
Arkansas!  

As you have not ceased in your giving, this ministry will likewise not cease to be a beacon of light for 
vulnerable children and families in the darkness of this world. Please pray for those on the frontlines 
serving as counselors and caregivers for the hurting and broken. Together, we will demonstrate God’s love 
for His children as we rebuild together with the unwavering commitment to restore Arkansas families for 
God’s glory!  
 For more information ab out our impact on Arkansas families, please view our annual report at 
http://arkansasfamilies.org/our -impact  

CAMP SILOAM  
    Tests, Trials and Godôs Mighty Right Arm 

 One year ago, we were hearing about the COVID-19 virus. On May 1st, 2020, the Board of Trustees made 
the difficult decision to cancel summer camp.  COVID-19 Directives from the Arkansas Department of 
Health for  overnight summer camps proved too restrictive for church camp operations.  Amid the surreal 
absence of laughter, music, cheers, and the ringing of the salvation bell there was a dread of what was to 
come; a dread shrouded in the unknown.  We knew it would take a miracle. 

The response from the staff was to pray. We were on our knees before The Father asking Him to show us 
the way through the crisis.  In the words of King Jehoshaphat, we cried out, “Father, we don’t know what to 
do, but our eyes are on You.” (2 Chronicles 20:12 NIV) Asking for wisdom from The Father in navigating 
the rough waters, we cut expenses as much as possible.  Full-time staff members took salary concessions, 
and the Board of Trustees approved a staff recommendation to suspend retirement payments.  
Immediately, we began to publicly express the need to sustain Jesus’ ministry at Camp Siloam.  One need 
not study too deeply to understand the impact of no campers.  

http://arkansasfamilies.org/our-impact
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Uncertainty of the future created a shuffle of Kingdom workers as believers across America re-evaluated 
their circumstances; many were called to new assignments.  By August, Camp Siloam had lost four full-time 
staff members and two part-time staff members who felt called to other ministries.  

In the fall of 2020 Camp Siloam created a men’s retreat called “Watchmen” with the help of a team of 
NWA pastors. Fifty -six men attended the Watchman retreat; the only programmed event that fall.  

Through the generosity of some very special people, The Father sustained Camp Siloam.  Prior to 
COVID -19, Camp Siloam established a goal to begin increasing our budget margin at the end of the year. By 
October, we needed $375,000 to make the year end with a 2% margin.  In November, our Federal Paycheck 
Protection Program loan was forgiven.  In addition , we received several very large financial year end gifts to 
finish with a 2% margin; meeting a goal we established in 2019. 
 
A New Hope 2021  

With the announcement of vaccine approvals in December 2020, the new year was ushered in with a new 
hope for summer camp in 2021.  We said good-bye to a very bad year and began to set our sights on 
summer camp.  The staff knew, no matter what, we had to figure out a way to host summer camp. Our new 
Director of Programs, Scott Maxwell, and his family arrived Janua ry 3rd.   Scott was a veteran youth pastor 
from Powder Springs, Georgia.  He is a graduate of the University of Arkansas and a product of our Baptist 
Collegiate Ministries.  As we began to discuss plans for summer 2021, a joy and excitement began to build 
among the staff. 

On April 28 th, Camp Siloam was hit by a powerful microcell storm that dropped approximately 7 inches 
of rain in 2 hours.  The flash flood wiped out bridges and roads.  A drainage channel north of camp re-
routed itself during the storm send ing water down the west side of the valley and flooding the large worship 
center with 3” of water. 

On May 1st, Director of Operations, Pat Moore and his wife Lynn, Camp Siloam’s Retail Coordinator, 
shared they were called to lead a retreat center in Belton, Texas, their hometown.  It was a great 
opportunity for the Moore’s.  An immediate search for a Director of Operations was conducted by Jason 
Wilkie, Executive Director.  The Father orchestrated conversations with Chad Plummer, Children’s Pastor 
at First  Baptist Bentonville.  Chad began duties as Director of Operations on May 31st, the first official day 
of camp. 
 
Summer 2021  

During the summer of 2021 Camp Siloam met a master plan goal of 
expanding camp to nine weeks.  The first three weeks of camp were 
conducted as if the COVID-19 virus was in the rearview mirror.  God was 
already moving during staff orientation with four baptisms and a salvation among the 85 college students 
who came to serve on summer staff. It felt like old Camp Siloam again.  Masks and social distancing during 
camp were optional for both staff and guests.   

However, during Week 5 (June 28th- July 2nd) the Delta Variant of the COVID-19 virus began to impact 
staff and campers.  During Week 5 six staff members tested positive for COVID-19 and had to be 
quarantined for 10 days.  Our servant-leadership program (S-Core) was sent home, leaving us with no 
dishwashers. The staff pitched in, performed double duty, and came up with creative solutions to press on 
with the program.  Eleven campers and counselors reported testing positive one week after camp. 

The leadership challenge through the virus was balancing the tension between keeping people safe and 
keeping the ministry open.  We chose the position that people had ample time to decide how they were to 
protect themselves (via isolation, social distancing, or the vaccine).  We gave our guests weekly information 
on how the virus was affecting staff and guests.  Giving our guests the facts and finding ways to press on, 
gave our guest churches and parents the opportunity to decide for themselves.  Many were grateful for this 
tact in handling the surge of the Delta Variant.  

The staff recovered in Week 6, but the virus was present.  After Week 6 there were 27 campers and 
counselors who reported testing positive.  Week 7 hit the camp staff hard again with three staff members on 
quarantine for positive tests and six on contact quarantine.  The virus hit our kitchen crew hard, and our 
Arkansas Baptist Disaster Relief Food Preparation teams responded by filling the gaps.  We were so grateful 
for the people that were willing to serve meals during the remaining weeks of Camp.   

As of this report we have not lost a week of camp. Our numbers are down, but we are praising The Father 
that we are still doing Jesus’ ministry.  At the end of summer, we hosted 4,209 campers.  Among those 
campers there were 557 life changing decisions.  Of those life changing decisions 362 were professions of 
faith, 93 were rededications, 85 expressed an interest in Baptism and 17 expressed an interest in missions 
or full -time ministry.  
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Centennial  

In 2023, Arkansas Baptists will celebrate 100 years of camp ministry in Siloam Springs.  We are gearing 
up now for a celebration that will be memorable. While this episode in Camp Siloam’s history has been a 
difficult one, we are confident our Father in Heaven wants Jesus’ ministry at Camp Siloam to continue in 
the future.  Those of us who remain on staff believe that we were here to see this ministry through difficult 
times, to follow Jesus’ steps as we navigate the ministry through uncertainty and obstacles.   
 

ARKANSAS BAPTIST FOUNDATION 
At the Arkansas Baptist Foundation, we strive to… 
…SERVE Arkansas Baptist churches and ministries, 
…ADVISE in areas where our staff are gifted and equipped, and 
…ENCOURAGE stewardship both corporately and personally whenever possible. 
 

Last year was an unpredictable and challenging year. As COVID-19 provided the opportunity to re -
evaluate, rethink, and refocus, we were reminded that God has a plan for the Foundation and Arkansas 
Baptists. This was not a time to “hunker down”, not when our churches and entities needed us in clear and 
pronounced ways. This unprecedented time was a clear reminder that we must move the Foundation’s 
ministry forward.  

While the past year was unique and full of challenges; however, there was a record set in 2020 that is 
certainly worth celebrating. Arkansas Baptists gave over $21million through the Cooperative Program! God 
provided abundantly to an unmatched degree. In an effort to provide financial stability and tangible 
encouragement to our ministry partners, the Foundation maintained 2020 ministry distributions. In fact, 
over 62% of the distributions this past year went to Arkansas Baptist agencies, churches, institutions, or 
ministries (chart below).  

 
TOTAL DISTRIBUTIONS: $22,690,743 
7/1/2020-6/30/2021 
 
Arkansas Baptist Convention:  
Cooperative Program 220,507 
Teams & Ministries 691,997 
Churches  3,978,491 
 Associations           203,617 
 Agencies 1,034,530 
 Institutions    7,824,561 
 
Southern Baptist Convention  
 IMB 705,618 
 NAMB 331,673 
 Seminaries & Colleges 633,877 
 Other SBC  109,245 
 
Other Ministries/Charities 1,214,356 
Life Income Arrangements 4,338,252 
Grantor Revocable Trusts            1,404,019 

 
Also, since 1949 the Foundation has distributed more than $481million for God’s work in Arkansas and 

around the world. These distributions embody both ministries and individuals but most importantly God’s 
great provision. Ministry dis tributions represent Cooperative Program support, help for families and 
children, scholarships for students, support for missionaries, funding for churches, and almost every other 
ministry that Southern Baptists utilize. Individuals are the generous men an d women who have given of God’s 
provision for them as stewards, therefore leaving a lasting legacy of support to God’s work.  

In addition to managing charitable resources for distribution, the Foundation seeks to serve, advise, and 
encourage individuals and ministries toward a Biblical worldview, especially as it relates to best stewarding 
the resources that they have been given. This year we were pleased to continue offering estate planning to 
those who are in denominational service and free drafts of estate planning documents for lay members who 
would like to leave at least ten percent (10%) of their estate to their church or favorite ministry.  

ABSC
62%

SBC
8%

Other 
Ministries

5%

Life Income
19%

Grantor 
Rev 

Trusts
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We support pastors and ministry leaders by:  
Å Serving as a resource for estate planning, charitable giving, and governance issues 
Å Administering charitable gifts benefitting Arkansas Baptist churches and entities  
Å Offering investment options for reserve and designated funds 
Å Consulting churches and entities through stewardship and administration solutions  
We support Ar kansas Baptists by:  
Å Offering free estate planning for any Arkansas Baptist in denominational service or looking to make a 
legacy gift to Kingdom causes 
Å Providing charitable gift planning and processing  
Å Serving as trustee, agent, and/or executor for charitable estates 
Å Administering various scholarship opportunities to students pursuing an undergraduate /  seminary degree 

Over the past year, we spent countless hours assisting churches and entities with the CARES Act and more 
specifically the Paycheck Protection Program. We also offered a Medicare Educational Workshop. We 
physically moved our office to a different suite within the building, granting us more space for our growing 
staff. We added Patrick Henry as Administration Coordinator, where he will serve as the primary point of 
contact regarding administration for ABSC churches and ministry teams.   
With Patrick’s addition we celebrated the partnership of WatersEdge Ministry Services to provide 

accounting services to Arkansas churches. WatersEdge will provide bookkeeping, payroll, contribution 
tracking and online giving services that are designed to relieve the burden of managing ministry finances, 
allowing pastors and church staff to devote more time, energy and resources to advancing the Gospel. These 
services are available immediately to Arkansas Baptist churches and more information can be found by 
visiting abf.org/watersedge . 
Through our continued partnership with the Evangelical Council for Financial Accountability (“ECFA”), 

we have continued to provide access to ChurchExcel (churchexcel.org/abf ), which is designed to take the 
guesswork out of managing the business side of your church or ministry. These partnerships are made 
possible because of the generous gifts of our ABSC churches through the Cooperative Program. 

Finally, we celebrated that 218 scholarships were awarded to Southern Baptist students for the 2021-22 
school year, totaling $696,655. We are thankful for our institutions of higher education working with us 
and are looking forward to continuing to provide these opportunities to students pursuing undergraduate 
or seminary degrees. 

  

ARKANSAS FAITH AND ETHICS COUNCIL 
Larry Page, Executive Director 
Allow me to begin by expressing our deep appreciation for the support – both prayerful 
and financial – that the ministry of the Arkansas Faith and Ethics Council receives from 
the Arkansas Baptist State Convention and its constituent associations, churches, and 
individual church Baptists. Our gratitude runs deep.  
The balance of this report summarizes the 2021 regular session of the Arkansas General 

Assembly. The following listing does not contain all the bills we monitored, were interested in, or dealt with 
at some level. We chose to highlight some of the more significant matters that legislators grappled with. 

 
ALCOHOL -RELATED BILLS  

House Bill 1148: If this bill had become law, it would have virtually gutted the Local Option Election laws 
and would have taken much of the authority away from residents of counties in determining whether 
alcoholic beverages can be sold in their communities. We strongly opposed this bill.   The bill was defeated 
in the House Rules Committee and lapsed due to no further action to revive it.   
Senate Bills 32 and 339: These bills, which were approved and are now law, will allow liquor stores and 
restaurants to deliver alcoholic beverages to private residences in wet counties.  We were unsuccessful in 
opposing them. 
House Bill 1062: This bill, which we supported, will increase the time from 5 years to 10 years that a court 
may use a previous DWI conviction to impose an enhanced sentence for a repeat offender.  This bill passed 
as is now law. 
House Bill 1228: This bill will allow entertainment districts in dry counties that have private clubs.  We have 
staunchly opposed this bill from its inception.  It passed in the House but was beaten in the Senate’s vote.  
Through a parliamentary maneuver it was allowed another vote in the Senate; it was passed and is now law. 
Very unfortunate.  
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House Bill 1341: We opposed this bill, which would have removed the ban on selling or serving alcohol on 
Christmas Day.  It was defeated in the House Rules Committee and died for lack of further action. 
House Bill 1748: This bill, which we opposed, would have permitted a city council or quorum court by 
ordinance to call an election to permit Sunday alcohol sales.  Under current law, only registered voters can 
call such an election by submitting petitions. The bill passed the House but died in the Senate.  
Senate Bill 592: This bill would have permitted the sale of beer with increased alcohol content from 5% up 
to 12% for off-premises consumption. This bill cleared the Senate committee but was rejected by the full 
Senate’s vote.  
House Bill 1066: This bill, which we opposed, would have allowed breweries to deliver beer to all counties, 
including dry countie s. The bill was defeated in the House Rules Committee and died there with no further 
action being taken.  

OTHER BILLS OR MEASURES  
House Bill 1100: Expands the category of those who must report child abuse and neglect.  Was approved by 
the House and Senate and is now law. 
House Bill 1211: Protects religious liberties.  It cleared both the House and Senate and is now law. 
House Bill 1020 and Senate Bill 3: Both bills are identical proposed hate crimes laws.  Senate Bill 3 failed in 
the Senate Judiciary Committee and no legislative action was taken on House Bill 1020.  We took no 
position on these bills or on Senate Bill 622 described below.   
Senate Bill 622 was filed as a substitute for more traditional hate crimes, such as Senate Bill 3 and House 
Bill 1020. The major distinction is that it did not list specific groups for preferential treatment; rather it will 
protect all groups.  Senate Bill 622 passed both chambers and is now law. 
Senate Bill 6: This bill will prohibit all abortions in Arkansas, except those to save the life of the of the 
mother.  We supported this bill.  It has passed the Senate and the House and is now law. 
Senate Bill 289: This bill will prote ct the rights of medical workers to decline to provide services or care that 
would violate their consciences. It was approved in the Senate and the House and is now law.  
Senate Joint Resolution 14 is a proposed state constitutional amendment to protect religious freedom. It is 
a version of the Religious Freedom Restoration Act that was passed into statutory law a few sessions ago.  
By making this law a constitutional amendment it will strengthen the protections for religious liberty.  We 
strongly supported  this resolution. It was approved and will appear on the 2022 general election ballot for 
Arkansas voters to consider and hopefully approve. 
House Joint Resolutions 1010 and 1011 and House Bills 1454 and 1473 were intended to prohibit the 
placement of a casino in Pope County. We supported all of them. Unfortunately, n one gained any traction, 
so no action was taken on these proposals. The objectives of the proposals were meritorious, and we would 
have been pleased had they been successful.   
Senate Bills 354 and 450: These measures will prohibit transgendered individuals from participating on 
school teams not designated the same as their biological sex. Both bills were approved and are now law.   
House Bill 1570: This bill, which we supported, will ban transgender services, such as hormone treatments 
and sex-change surgeries for minors. The bill passed the House and Senate and is now law. 
House Bills 1685 and 1686: These bills would essentially have made it easier to facilitate euthanasia-like 
practices in end-of-life care by granting unqualified medical workers too much discretion in counseling 
patients’ family members and bypassing consulting physicians. Fortunately, both bills failed in the House.  

ARKANSAS BAPTIST MEMORIAL HEALTH CARE  
Jason Little, President & CEO 

Baptist Memorial Health Care began as a 150-bed hospital in downtown Memphis in 1912. It was formed 
by the Southern Baptist Conventions of Tennessee, Mississippi, and Arkansas and because they recognized 
a tremendous need for a health care facility in this part of the country. The hospital’s early days were rough 
– at one point, it almost closed- but eventually it grew to become the largest private hospital in the world. 
The hospital played a very important role in the history of health care  in the 20 th century, celebrating many 
firsts along the way. 
 The Baptist Memorial Health Care system was created in 1981 to provide an integrated health care 
delivery system offering a full continuum of care to communities throughout the Mid -South. Today, a total 
of 22 hospitals in Arkansas, Tennessee, and Mississippi; an 800-member physician group; and dozens of 
other entities are affiliated with Baptist.  
 Baptist Memorial Health Care’s staff chaplains are a part of the health care team. Patients, family 
members or employees know that they can ask for a chaplain at any time to augment our health care with 
spiritual or emotional care. In our hospitals, our chaplains represent their own faith but often deal with 
spiritual issues that transcend denominational  lines.  
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 Because of the COVID pandemic, we had to pause the Rev. Jimmy Terry Preaching Series events – where 
each month, a speaker delivers an evangelical message at our flagship hospital- but we resumed it in July 
2020 with limited in -person seating and an emphasis on virtual attendance. Since the beginning of this 
year, we’ve been gradually moving toward having more in-person attendance. Thousands of people virtually 
attended the sermons, and videos of the messages have been viewed 86,800 times on Facebook. 
 In December, NEA Baptist team members were among the first in the country to receive the COVID-19 
vaccine. About half of a dozen television and newspaper reporters were on hand to see several NEA Baptist 
health care workers get the vaccine. Some team members were interviewed, and they encouraged local 
citizens to get the vaccine as soon as it became available to them. 
 The new pediatrics and dermatology clinics at The Reserve at NEA in Jonesboro are now open. A 
partnership between NEA Baptist and Haag Brown Commercial Real Estate, The Reserve at NWEA is a 
lifestyle-focused medical development that serves as a virtual extension of the NEA Baptist campus. The is 
the first part of a multi -phase project. 
 The American College of Cardiology recently accredited NEA Baptist’s chest pain center. The honor 
acknowledges our staff’s ability to evaluate, diagnose, and treat patients who may be experiencing a heart 
attack. NWA Baptist is the only hospital in northeast Arkansas with this accreditation.  
 NEA Baptist was one of six Baptist Memorial hospitals to receive the American College of Cardiology’s 
NCDR Chest Pain-MI Registry Platinum Performance Achievement Award. Only 212 hospitals nationwide 
received the honor, which recognizes their commitment and success in implementing a higher standard of 
care for heart attack patients and signifies that they are treating these patients according to American 
College of Cardiology/American Heart Association clinical guidelines and recommendations.  
 To address ongoing labor shortages in the EMT field, Baptist Crittenden began offering a free EMT-Basic 
course. To remove additional barriers to entering the EMT field, Baptist also provides these students with a 
salary, full benefits package, and an employment commitment. 
 The closure of the Interstate 40-Hernando DeSoto Bridge in Memphis posed a significant obstacle in 
transporting patients from Baptist Crittenden and NEA Baptist to our flagship hospital in Memphis. To 
address the problem and reassure Arkansas residents, the Baptist system put in measures to transport 
patients by air and by boat across the Mississippi River until the bridge reopens. 
  

ABSC CHURCH PLANTING TEAM  
The Church Planting Team will engage Arkansas Baptists with intentional evangelistic strategies for the 

purpose of planting churches that reflect the diversity of the State of Arkansas – focusing on the “UNs” - the 
unreached, unengaged, underserved.  

The goals for 2020 are set for measuring our effectiveness in our developing strategy for assisting 
Arkansas Baptists to impact their world for Christ through church planting.  
 
I. Impact Goals  
1- Lead  more churches to become involved in church planting than ever before                          
Goal: 100 churches partnering with new works (More than 132 ABSC partnered with new church works in 
2020)  
2- Develop  more church planters in our churches and church plants for beginning new works in AR, North 
America, and the World                                                                                                                             
Goal: Develop and train 50 church planters (During 2020 we help train 45 church planters)  
3- Start  more new works in AR. Goal: Work with ABSC churches to start 40 new churches, restarts, 
missions, and missional outposts (evangelistic preaching points) 
(In 2020 we helped Arkansas Baptists start or partner with 8 new works or affiliations)  
4- Lead  our new church plants to baptize more new converts. Goal: Baptisms 400 
(Our currently funded church planters reported 431 Professions of Faith and 119 Baptisms in 2020) 
 
II. Networking Goals  
1- Regional Church Planting Roundtables  – 20 events; 200 churches  
(9 Associational events or roundtables) 
2- Collegiate Church Planting Connection Events  – 6 events; 150 students 
(3 Collegiate Church Planting Events) 
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3- Assist networks and/or associations in developing a church planting strategy  
a. Delta Network  
b. North West AR Church Planting Network  
c. North East AR Church Planting Network  

d. Cowboy Network 
e. Metro Network  
f. Hispanic Network  
g. Sending Church Network 

(Church planting networks continued to meet and strategize for new works – The four Central 
Arkansas Associations began working together to develop CAPS – Central Arkansas Planting 
Strategy – pulling together churches across the area to identify places and people where we 
need new works, to identify potential future planters, and to begin to develop a training 
pathway for these future works) 

ABSC COLLEGE AND YOUNG LEADERS TEAM 
Bruce Venable, Team Leader 
The CYL team serves Arkansas churches by engaging next generation leaders with the gospel on the most 
strategic mission field in the world.  From the Church ~ On the Campus ~ For Every Student  
High School: Transition to College  
Å Provide the Lead>Defend Conference in 2020 to assist churches in preparing high school seniors for 

cultural gospel engagement. 
o Our largest year yet with 1,436 attendees. 

Á 31% (440) were high school students. 
Á 32% (463) were collegians 
Á The remainder were young professionals and church leaders/staff marking a large 

increase in this group over previous years 
Å Continue to develop and maintain a system for collecting contact information of high school graduates to 

give to collegiate-engaged churches. 
o This is accomplished through a variety of means. 

Á Summer camps & internships 
Á Campus minister networking  
Á Page on ABSC website for students or their parents/pastors to send information  

Å Contact every top 100 membership churches requesting high school senior contact information  
o All EBS Campus Ministers contact 100% of churches in their regions to get this information  

Å Make phone contact with every high school senior whose name is given to us. 
o 100% of students were contacted and information was shared with collegiate-engaged churches. 

College: Mobilize Collegiate -Engaged Churches & Campus Based Ministries to Fulfill the 
Great Commission   
Å Empower Collegiate-Engaged Churches 

o Each campus with Executive Board Staff will involve collegiate-engaged churches and BCM 
Advisory Team churches at least two times per semester 
Á This was accomplished through a combination of zoom and in-person events/meetings 

o Conduct 5 roundtable collegiate ministry forums for church leaders and campus ministers.  
Á Had total of 1- around the state. 

o Promote Engage 24, an annual intentional 24-hour campus evangelism focus. 
Á While limited in scope due to COVID-19 restrictions, each of our EBS campuses 

conducted training and did an intentional emphasis on evangelism. 
Å Empower Campus-Based Ministry 

o Growing in Christ  
Á Equip 1,000 BCM participants through local evangelic training  

¶ This was accomplished and exceeded through a combination of Lead>Defend and 
the efforts of our EBC Campus Ministers on their local campuses. 

Á Involve collegians in 12,000 significant witnessing experiences 

¶ This goal was impacted greatly by COVID-19 restrictions 
Á Provide the Lead>Defend conference to assist churches and BCMs in preparing collegians 

for cultural gospel engagement. 

¶ Our largest and most impactful year yet for Lead>Defend 
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o Connecting to His Church 
Á Campus ministers will develop relationships with all collegiate -engaged churches and 

Associational Missionaries within their matrix  

¶ A massive effort was undertaken by our campus ministers and state staff to not 
only contact collegiate-engaged churches but every church in their region. 

Á Train BCM leaders to invite and take students with them to church.  
¶ This is a key component in the DNA of Arkansas BCM and happens on all our 35+ 

campuses 
o Serving His World  

Á This set of goals were impacted greatly by COVID-19 restrictions 
Á Mobilize 500 BCM students/staff for mini -term missional experiences 
Á Mobilize 300 BCM students/staff for short -term missional experiences 
Á Mobilize 60 BCM students/staff for mid -term missional experiences 
Á Mobilize 860 total collegians and leaders in missional lifestyle experiences 

Å Engage the Nations 
o Cooperate with the Missions Team to strategize, plan and assist in 3 regional training events for 

engaging international students  
Á Training Events for both church -based and student leaders were partnered with Missions 

Team International Church Plant Strategist. We changed our scheduled Spring trips to in-
person/Zoom reginal training events. Meetings wer e held April 1, August 5, 17, 20. During 
this time all five regions were invited to participate. Some were specifically for college 
students and some were a mixture of both. ISM workers from Fayetteville, Fort Smith, 
Russellville, Conway, Little Rock, Arkadelphia, Magnolia, and Jonesboro participated in 
the events. 

o Coordinate with BCM campus ministers to equip international students who are Christ -followers 
to be disciple makers in their home country or other locations  
Á Contact and encouragement was given to campus ministers to help remind them of the 

need to send internationals back equipped to share the Gospel. Several have 
internationals attending Bible Studies and training in their regular discipleship process.  

o Train BCM student leaders and church-based volunteers in discipling international students  
Á ISM Volunteers were made aware of various Discovery Bible Study methods along with 

the training provided in the Missions Team partnership.  
o Assist local BCMs in appropriate methods for relational development wi th international students  

Á The BCMs have been provided with material for helping their students to connect and 
engage in conversations and opportunities on how to serve the international students. The 
ISM Consultant has also been available to do on-site or virtual training.  

* Eleven interviews and training sessions were videoed to begin developing a training  
     website area for all Church based and BCM student ISM volunteers  

Career: Send out Young Professionals to the Marketplace and Connect them to the C hurch  
Å Provide the Lead>Defend conference to assist churches and BCMs in preparing young professionals for 

cultural gospel engagement. 
Å Provide 2-4 evangelistic networking opportunities on campuses with young professional leaders 

(education, law, engineering, medical, and business). 
o This goal was impacted greatly by COVID-19 restrictions 

Å Provide workplace transition events for college graduated on 10 campuses. 
o This goal was impacted greatly by COVID-19 restrictions. 

ABSC EXECUTIVE & ADMINISTRATIVE TEAM 
Dr. Sonny Tucker, Team Leader 
 This team has the major responsibility of directing and administering the work of all the Executive 
Board Teams. The areas of work and ministry are listed below with a brief report of each area. This team is 
also responsible for the accounting of over $35,000,000 that is received in our offices annually.  
 

Strategy Planning: The Strategy Planning Team led by Dr. Sonny Tucker meets monthly to prayerfully 

plan and evaluate Executive Board ministries as they serve Arkansas Baptists with the goal of strengthening 

churches, reaching the unreached and impacting the next generation. 
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Prayer: The Executive + Administrative Team worked with the Prayer and Spiritual Awakening Task 

Force to encourage a greater emphasis on prayer in ABSC churches. Prayer has been elevated in Arkansas 

Baptist churches as the result of emphases such as The Annual Statewide Prayer Gathering in August and 

the Prayer Leaders Workshop preceding the Evangelism Conference. 

Communications Team: The Communications Team’s primary purpose is to educate and engage 

Arkansas Baptists in the full breadth of Cooperative Missions and Ministries of the ABSC. The team 

accomplished this through social media, enhanced video capabilities, and the production of regular 

electronic and print newsletters. This team has been instrumental in elevating the Dixie Jackson state 

missions offering promotion to educate and engage Arkansas Baptists in ways to get involved in praying, 

giving, and going to reach the lost. In 2020, the Communications Team won six national awards from the 

Baptist Communicators Association. 

Arkansas Baptist News: In early 2020, the Executive Board staff reassumed responsibility for the 

Arkansas Baptist News.  The Communications Team of Executive + Administrative Team temporarily 

managed the assignment of regularly celebrating the impact of Arkansas Baptist churches and reporting 

local, state, and national news impacting Arkansas Baptist churches. They accomplished this through the 

Arkansas Baptist News website arkansasbaptist.org in addition to a bi -weekly electronic publication that 

highlights ministry stories from across the state. In 2020, the Arkansas Baptist News  won three national 

awards from the Baptist Communicators Association. 

Cooperative Program Promotion:  CP Share continues to provide a platform to celebrate the 

Cooperative Program’s reach in Arkansas and around the world. CP Share provides a package of resources 

that tells the story of how CP giving from an ABSC church connects that church to engage with a missionary 

or mission strategy supported by CP giving. The Communications Team formats these testimonies in both 

written and video formats. The videos are designed to be shown by churches as well as viewed when posted 

on social media. The aim is to connect Arkansas Baptists to the information and testimonies which will lead 

to more cooperative participation with ABSC missions and ministries. These may be found at 

www.absc.org/resources.  Click on CP Share Resources in the Categories drop down box.    

   The ABSC staff regularly gives CP reports in churches detailing how giving to 

missions through CP reaches our state, our nation, and the world for Christ. To schedule an ABSC staff 

member to speak at your church or to obtain a printed report call 501.376.4791 ext. 5103. 

Interim Ministry:  The Executive + Administrative Team assists churches during the interim period both 

through consultation related to interim pastor options and through training for Pastor Search Committ ees. 

During 2020, several churches participated in the ABSC SmartStart Interim strategy. The SmartStart 

Interim strategy is an eight -week interim strategy designed to assist a church immediately following the 

departure of a pastor through the following: co nsistent pulpit supply, meeting with existing church 

leadership to clarify roles and responsibilities during the interim, assisting leadership in determining the 

long-term interim plan following the SmartStart Interim, and assisting the church in forming a nd training 

the Pastor Search Committee. To discuss SmartStart Interims or other issues related to interim ministry or 

Pastor Search Committees, call 501.376.4791 ext. 5103. 

Camp Paron: Because of COVID-19 issues, 2020 brought unique challenges for most events to take place 

at normal levels. Still, Camp Paron remained open to serve our churches, associations, and other groups 

who were able to enjoy this valuable ministry resource. Camp Paron was pleased to host 23 groups with 

1,116 overnight guests. 

Executi ve Board/Convention:  The Executive + Administrative Team has the responsibility of assisting 

the Executive Board leaders in planning for and conducting Board and committee meetings. Also, this team 

leads in the planning of the annual convention meeting. 
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Personnel Administration: The Executive + Administrative Team serves as the Human Resources 

Team for the Executive Board employees. This involves administering personnel policies, coordinating the 

hiring process for new employees, and implementing the Impact Appraisal System for the Executive Board 

employees.  

Benevolence Committee: The executive staff assists the Executive Board Benevolence Committee in 

providing financial assistance for terminated ministers and those who have special needs because of 

circumstances that cause undue financial stress. In 2020, nine individuals received benevolence assistance 

through the ministry of this committee.  

Business Office: The Business Office of the Executive + Administrative Team provides services that assist 

all the teams of the Executive Board including accounting, computer services, printing and mailing services, 

building services and management of the insurance program of the Convention and Executive Board 

personnel. In addition, this office manages the mission gifts of our churches. 

 

 

 

ABSC EVANGELISM AND CHURCH HEALTH TEAM 
Will McKay , Team Leader 
The Evangelism and Church Health Team serves Arkansas Baptist 
churches by helping them accomplish the three essential intents of 
the Arkansas Baptist State Convention: strengthening churches, 

impacting the next generation, and reaching the unengaged, unreached, and underserved . In addition to 
strategic, statewide emphases and training events, our team responds daily to the ongoing needs of pastors, 
staff, and lay leaders through personal consultations, phone calls, and email interactions.  
    
In addition to responding to the ongoing needs of our churches,  
 
1. The ECH Team helped strengthen churches through:  

a. Providing 59 pastors and leaders hands-on theological training through The Institute (formerly 
known as The Delta Institute).  

b. Facilitating 10 networks for pastors and ministers of education.  
c. Impacting 754 churches through events, trainings, and personal consultations related to Sunday 

School, worship participation, online engagement, small groups, women’s ministry, space 
utilization, recovery ministry, conflict resolution, new -member assimilation, pre -marital 
counseling, biblical counseling, deacon ministry, COVID response, and more! 

 
2.  The ECH T eam helped churches impact the next generation through:  

a. Facilitating a virtual Super Summer experience, reaching over 100 graduating high school seniors. 
b. Facilitating 21 leadership networks for children and next -gen ministry pastors and leaders. 
c. Impacting  424 churches through various events, trainings, and personal consultation.  

 
3.  The ECH Team helped churches reach the unengaged, unreached, and underserved 
through:  

a. Hosting the Statewide Conference on Evangelism and Church Health (ECON), reaching  
over 1200 participants.  

b. Impacting 468 churches through various events, trainings, and personal consultation.  
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ABSC MISSIONS MINISTRY TEAM 
Bob Harper, Team Leader 
The Missions Team will assist Arkansas Baptist churches, associations, and their members to impact 
lostness statewide and globally by encouraging and equipping them to be engaged in mission’s discipleship 
and mobilization.   

 
Goal 1:   Provide State, National and International Mission/ministry opportunities to assist 

churches and associations in reaching the unreached, unengaged, and underserved.  
Action Plans:  Impact 663 churches; 8,115 participants, 49 ministries 

Overall Achievement: 1,069 Churches; 5,671 participants 
 

- Provide “Acts 1:8 One Day Mission Trip” 
statewide event in a local association – mobilize 
150 churches and 2,000 participants  

o Achievement: (Covid) Pivoted to “Serve 
Local” 118 Churches; 2,700 participants 
 

- In -State Mission Trips, Block Parties and Multi -
Housing Ministry – mobilize 200 churches and 
4,000 participants  

o Achievement: 186 churches; 214 
participants  

- Christian Women’s/Men’s Job Corps – mobilize 
30 churches and mobilize 150 participants 

o Achievement: 15 churches; 35 
participants    

- Medical/Dental M issions – involve 30 churches, 
mobilize 400 participants  

o Achievement: 4 churches, 112 
participants (covid shut us down)  

- Hunger Ministries – resource 27 hunger 
ministries    

o Achievement: resourced 22 hunger 
ministries involving 483 churches; 1,870 
workers 

- Pregnancy Care Center Ministries – resource 22 
pregnancy care centers 

o Achievement: resourced 24 pregnancy 
care centers involving 2,065 participants  

- Disaster Relief Ministries – involve 100 
churches, mobilize 500 participants    

o Achievement: 68 churches; 110 
participants. Went to virtual training.  

- Muslim Women Outreach Ministry – involve 20 
churches, mobilize 70 participants  

o Achievement: 8 churches; 21 
participants  

- Muslim Men Outreach Ministry – mobilize 25 
participants  

o Achievement: 11 participants 
- Connect and Training Events for National and 

International Missions – involve 250 
participants  

o Achievement: 158 churches; 237 
participants    

- IMB Asia Support Trip – mobilize 60 
participants   

o Achievement: 117 churches; 237 
participants  

- Provide 2 Missionary Parents Fellowship 
Meetings (1 spring, 1 fall, at Annual Meeting) – 
involve 25 participants  

o Achievement: 22 participants  
- UPG Sifting Weekends (Unreached People 

Groups) – mobilize 10 churches and 90 
participants  

o Achievement: 5 churches 
- Nailbenders for Jesus – mobilize 8 churches 15 

participants    
o Achievement: Covid shut down 

- Arkansas Baptist Builders – mobilize 500 
participants  

o Achievement: 520 participants  
- Campers on Mission – mobilize 15 churches and 

30 participants  
o Achievement: 12 churches; 181 

participants  
- Dixie Jackson Backpacks – mobilize 100 

churches  
o Achievement: 5 churches 

 
 

Goal 2:  Strengthen and revitalize churches through missions discipleship.  
Action Plans: Impact 375 churches; 2,775 participants 
Overall Achievement: 481 churches; 1,645 participants 

 
- Annual Chaplaincy Meeting at State 

Convention – involve 30 participants    
o Achievement: covid shut down 

- Christian Women Job Corps/ Christian Men’s 
Job Corps (CWJC/CMJC) Site Coordinators 
Retreat – involve 10 participants    
o Achievement: 8 churches; 10 participants 

- Literacy Missions – involve 30 churches, train 
50 participants  
o Achievement: covid shut down 

- Provide evangelism training for 1,000 Disaster 
Relief Workers  
o Achievement: covid shut down 
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- Church Missions Strategy Consultations – 
provide for 10 churches 
o Achievement: 11 churches; 25 participants    

- Community Needs Assessment – present to 5 
churches/associations 
o Achievement: covid shut down 

- Bible Storying Workshops – train 15 churches 
and 30 participants  
o Achievement: 20 churches; 20 

participants    
- Engage (Annual State WMU Meeting) – 

involve 40 churches and 230 participants      
o Achievement: covid shut down 

- Diaspora Missions Training - involve 50 
churches and 200 participants  
o Achievement: 35 churches; 130 

participants  
- UFM Annual Meeting (Hispanic WMU) – 

involve 10 churches and 100 participants 

o Achievement: 16 churches; 202 
participants  

- Resource 15 churches to start recovery 
ministries  
o Achievement: covid shut down 

- Provide traini ng to associations and/or 
churches to hold local Acts 1:8 One Day 
Mission Trips  
o Achievement: 7 associations; 21 churches 

 
- Share the Gospel at each mission event giving 

people the opportunity to respond  
o Achievement: completed 

- Encourage testimony training for all mission 
trip participants  
o Achievement: 82 churches; 122 

participants  

 
 

Goal 3: Impact students from birth to graduate school through missionôs  
discipleship and mobilization.  

Action Plan: Impact over 10 churches; 1,425 participants  
Overall Achievement: Provided Consultation training to 14 churches/15 participants  

 
- Work with 35 churches to start, train, or assist 

with traditional on -going mission’s 
discipleship (Women on Mission / Adults on 
Mission; m yMISSION; Acteens / Challengers 
/ Youth on Mission; GA/RA/Children in 
Action; Mission Friends).  

o Achievement: 14 churches 

- Covid restrictions shut down the following 
goals: 

- “Connect” student missions’ events – mobilize 
40 churches and mobilize 700 participants  

 
- Royal Ambassadors Camp-O-Rama (State RA 

Missions Weekend) – involve 20 churches and 
200 participants  

- Provide Engage Missions Camp – mobilize 15 
churches and 125 participants 

- Disaster Response – mobilize 75 BCM 
students 

- One Day Event – mobilize 325 students 
 
 

Goal 4: Promote missions giving  
Action Plans:  Impact over 1,500 churches; direct contact with 175 churches via personal  

contact by Mission Team Travel Staff. 
 Overall Achievement: Impacted churches 3,389 times 

 
- Promote missions in speaking engagements in 

150 churches 
o Achievement: Travel Staff shared 

in churches 141 times 
- Promote SBC special offerings to all Arkansas 

Baptist churches (1,500+)  
o Achievement: Over 3,126 direct 

contacts 

- Encourage 25 churches to start giving to 
missions offerings  

o Achievement: impacted 30 
churches 

- Provide Dixie Jackson Arkansas Missions 
Offering web portal, designed to inform and 
involve Arkansas Baptists in state missions 

o Achievement: statewide 
promotio n
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OUACHITA BAPTIST UNIVERSITY  
Dr. Ben Sells, President 

When considering the 2021-22 academic year, Ephesians 3:20 most quickly comes to mind – the verse 
declaring that God is able to do more than we can imagine. One evidence of God’s blessing is our enduring 
relationship with Arkansas Baptists since 1886. Ouachita Baptist University’s stewardship report follows. 
Mission Matters  

We begin with our mission, which matters more than ever before. Ouachita is a Christ -centered learning 
community. Embracing the liberal arts tradition, the university prepares individual s for ongoing 
intellectual and spiritual growth, lives of meaningful work, and reasoned engagement with the world.  

Mission Indicators  
For students, parents, alumni, accreditors, and the ABSC, we have many indicators to assess faithfulness 

and effectiveness in fulfilling our mission. Here are key indicators for the 2020 -21 academic year: 
ü Enrollment Growth:  Our highest enrollment in 20 years (1,704) even as total undergraduate enrollment 
in Arkansas colleges and universities has declined 22% in the last decade. 
ü Arkansas-Based: 65% of our students are from Arkansas; others are from 20 states and 20 countries. 
ü Baptist -Focused: 75% of our students identify as Baptist. 
ü Bright Students: 36% of freshmen had 4.0+ high school GPAs and 30 were Arkansas Governor’s 
Scholars. 
ü First -Generation Students: 23% are the first in their family to attend college.  
But it’s more than just students enrolling – its students staying, graduating, and more. 

ü Retention: Our freshman-to-sophomore retention rate is 81.4% compared to 68%, the average of all 
four -year Arkansas colleges and universities.  
ü Graduation : Our four -year graduation rate is 60.5%, our highest in history, compared to 32%, the 
average of all four-year Arkansas’ universities.  
ü Placement: 97% of May 2020 graduates, in a pandemic, were employed or in graduate school (one-third 
of our graduates) within six months of graduation compared to the national average of 84%. 
God-Honoring Careers:  Ouachita is preparing students for a broad range of God-honoring careers 
illustrated below by academic school and top majors for traditional undergraduate students:  
 

School % of 
Majors  

Top Majors  

Natural Sciences 25% Biology, Nursing, Communication Sciences & Disorders 
Business 18% Business Administration, Finance, Accounting  

Education 17% Elementary Education, Kinesiology, Secondary Education 
Christian Studies 10% Christian Ministries, Biblical Studies, Missions  

Fine Arts 10% Musical Theatre, Graphic Design, Music Industry, Worship Arts  
Social Sciences 10% Psychology, Political Science, History 

Humanities  10% Communications & Media, English, Spanish 

 
Christ -Centered: Being Christ-centered means employing faculty and staff who evidence an active 

Christian faith, fostering in students an ability and inclination to integrate a love of God and love of 
learning, requiring Bible courses and Chapel, and offering a variety of opportunities for spiritual 
development. We’re pleased that 25% of all Ouachita students identify a vocational interest in ministry. 
And it leads to action; even in a pandemic, our campus devoted 25,000 hours to volunteer service.  

Our focus on the whole person includes athletics, involving 25% of our students on 15 teams competing 
and representing Ouachita in NCAA Division II. In August 2021, we’ll celebrate our graduate, Cliff Harris, 
being inducted into the Pro Football Hall of Fame.  

Finances: There are also financial indicators of faithfulness and effectiveness. Because of enrollment 
growth, strong giving by alumni and friends, amazing generosity through the cooperative program, 
conserving expenditures, and federal stimulus, Ouachita has increased its financial strength – all the more 
essential with a decline in high school graduates and disruption in higher education. 

Recognition:  Our encouraging indicators lead to recognition by others, including:  
ü Achieved highest student satisfaction among all universities in Arkansas, Texas, and Louisiana 
(CollegeConsensus.com). 
ü Named #2 Regional College in the South, a 12-state region (U.S. News and World Report ). 
ü Ranked second most conservative university in Arkansas (Niche.com). 

Graduate Programs:  We’ve also extended our mission to graduate education in 2020:  
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ü Began the first graduate program in the state focused on Applied Behavior Analysis, a leading therapy for 
autism. 
ü Added a post-graduate internship in dietetics, as Ouachita is one of the few Christian colleges with a 
focus on dietetics. 
ü In 2022, we’ll enroll students in two new graduate programs – one in education and the other in 
nutrition.  
Changed Lives  
Because we’re driven by our Christ-centered mission, we’re focused on indicators of changed lives. Last 

spring, seniors took a survey on spiritual attributes completed by peers at 43 leading Christian universities 
in the nation. Our seniors scored higher than the average on 13 of 18 questions. Following are the four 
measures accounting for Ouachita students’ highest scores: 
ü “I have a personally meaningful relationship with God.” 
ü “My relationship with God contributes to my sense of well-being.” 
ü “The way I do things from day to day is often affected by my relationship with God.” 
ü “Even if the people around me were opposed to my Christian convictions, I would still hold fast to them.” 
 
Closing  

We lament being unable to host Arkansas Baptists for Super Summer, JoyWorks, PraiseWorks, the 
Counseling Conference, and the Pastors Conference – and so look forward to thei r return.  
When we consider the preceding indicators, and more that space doesn’t allow for – and when we 

consider the status of Ouachita today and the promise of more momentum – perhaps you can understand 
why it seems like so much more than we could have imagined a year ago. I give thanks to the Lord, to all 
who care deeply for Ouachita, and to Arkansas Baptists. 
 

WILLIAMS BAPTIST COLLEGE  
Dr. Stan Norman, President 

Williams Baptist University is beginning the second year of its innovative 
student work initiative this fall.  It follows a 2020 -21 school year when WBU 
welcomed a record freshman class and another double-digit percentage 
increase in enrollment. All of thi s good news happened even as the University traversed the challenges 
presented by the Covid pandemic and maintained its in-person learning environment.  
WBU’s second year of the Williams Works initiative has seen the number of students involved nearly 

double since last year.  Under this initiative, selected students work 16 hours per week throughout the fall 
and spring semesters.  In exchange, their full tuition and student service fees are covered.  Additionally, 
Williams Works students who work full -time through the summer months have the following year’s room & 
board covered, giving these students the opportunity to earn an academically outstanding, Christ-centered 
education debt-free! 

Williams Works students take on a wide and growing array of jobs.  Many of them are assigned to the 
various components of WBU’s Eagle Farms.  The operation includes a 15-acre fruit and vegetable farm 
where students plant, cultivate and harvest the crops, as well as marketing the produce. In addition, a store 
and processing center are opening this fall along busy Hwy. 67 to sell Eagle Farms products to the general 
public, as well as a farm-to-fork restaurant that is planned for the location.  There is a pasture-raised, 
organic egg farm that began operation in December with 20,000 chickens.  And a meat processing plant is 
planned for the coming months to address a chronic shortage of small-scale meat processors in Arkansas 
and around the country.  

Williams Works students also operate the historic Hotel Rhea in downtown Walnut Ridg e.  This 
beautifully restored, boutique hotel dates back to 1904.  A Williams Works student serves as the hotel 
manager, with other student workers serving as housekeepers for the operation.  The Snapp family restored 
the hotel and has operated it since 2013 but reached out to WBU to manage the facility after becoming 
excited about the Williams Works initiative.  

Community partners also play prominently into Williams Works.  Lawrence Healthcare, which operates 
Lawrence Memorial Hospital and Lawrence Hall Nur sing Center in Walnut Ridge, is now employing 
Williams Works students in a program that meets employment needs for the hospital and nursing home 
while providing invaluable experience to WBU biology/pre -medicine majors, or others who are pursuing 
careers in healthcare. Custom Pak, a plastic goods manufacturer in the nearby Walnut Ridge Industrial 
Park, also employs a significant share of Williams Works students.  These students work four-hour shifts, 
where they help manufacture products such as Rubbermaid mailboxes, Fisher-Price toys, and a wide 
assortment of other products.   
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And WBU is utilizing Williams Works increasingly to staff on -campus jobs.  Students work in the 
campus cafeteria and grill, as well as maintenance, housekeeping, and office jobs. These serve as a double 
benefit, putting workers in jobs that are often hard to fill while providing a means for those students to earn 
their WBU education.  
The University’s on-campus enrollment for the 2020 fall semester increased more than 12 percent over 

the previous year, and WBU’s enrollment over the previous two years climbed 27 percent!  Numbers were 
up across the board, including a record-breaking freshman class.  The on-campus headcount was 581 
undergraduate students, reflecting a 12.4 percent jump from the previous fall.  Williams saw an even larger 
increase in its full -time equivalent, or FTE, which is a critical budget figure for colleges and universities. 
The on-campus FTE stood at 594, a 14 percent increase. 

WBU responded to the Covid-19 pandemic with several innovative approaches, utilizing the best safety 
measures in combination with technology to maintain an in -person learning environment.  Students and 
faculty voiced their support repeatedly for keeping classrooms open for students whenever possible, and 
Williams met that challenge.  In -person classes were maintained, with virtual options put in place for 
students who had to miss class due to Covid isolations or quarantines.  Classrooms and offices were also 
modified for the best possible measures to avoid the spread of the virus, with Plexiglas shields becoming a 
common sight, while required facemasks and social distancing were enacted across campus.  Eagles athletic 
teams were able to compete during the pandemic, albeit with augmented schedules and limitations on 
crowd size, particularly for the indoor sports.  

Above all, WBU continues to strive passionately to be the Campus of Christian Purpose, a nickname that 
was first embraced by the University’s founder, Dr. H.E. Williams.  In the face of strong cultural headwinds, 
WBU holds fast to its Christ-centered foundation and mission.  It is the goal of Williams to send forth godly 
graduates, men and women who have been transformed in both heart and mind to take the light of Christ 
into the darkest recesses of the world. 

This transformation takes place on multiple fronts.  One important facet is the work of Dr. Rhyne 
Putman, a WBU graduate and highly regarded theologian, who joined the administration and faculty last 
fall as Associate Vice President for Academic Affairs, Director of Worldview Formation and Professor of 
Christian Ministries.  Dr. Putman’s expertise in worldview and spiritual formations is already being put to 
good use, refining curriculum, and presenting innovative approaches to engage this generation of students 
with their mission in life.  This is emblematic of WBU’s campus-wide effort to train up a new generation of 
Christian leaders, prepared to make an impact on our world for the Kingdom of Christ.  
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ASSOCIATIONAL DIRECTORY 
 

Washington Madison Baptist Association  
1925 N. Green Acres Road, Fayetteville, AR 72703 

Phone: 479-521-1295  
 

 
WMBA Staff  

 
Director of Missions  Ron Lomax rlomax@wmbaonline.net  

WMBA Secretary Sarah Sayger wmba@wmbaonline.net 

   

Executive Committee  
 

Director of Missions Ron Lomax rlomax@wmbaonline.net  

Moderator  Barry Smith  srsbps@gmail.com 

Moderator -Elect Guy Durkee guydurkee@hotmail.com 

Treasurer Charles Wyche charleswyche05@gmail.com 

Finance Chairman Doug Falknor dfalknor@fbcfayettevill.org  

Evangelism/Prayer Chairman  Mike Sypult  pastormike@gofriendship.com  

Ministry Equipping Chairman  Rex Griffin  ixthusrex@gmail.com 

Church Staff Support Chairman Danny Williams  pastordanwill@gmail.com  

   

WMBA Teams, Chairmen  
 

Church Staff Support Team  Danny Williams  pastordanwill@gmail.com  

Evangelism/Prayer Team Mike Sypult  pastormike@gofriendship.com  

Ministry Equipping Team  Rex Griffin  ixthusrex@gmail.com 

Missions/Church Planting Team  Guy Durkee guydurkee@hotmail.com 

   

WMBA Committees, Chairmen  
 

Finance Committee Doug Falknor dfalknor@fbcfayettevill.org  

Nominating Committee  Rex Griffin  ixthusrex@gmail.com 

Personnel Committee T.O. Spicer tandmspicer@hotmail.com  

Property Committee Jon Andrews jandrews@uark.edu 
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WASHINGTON MADISON BAPTIST ASSOCIATION CHURCH DIRECTORY 
 
Baldwin  
Address:  5217 Huntsville Rd, Fayetteville 72701 
Phone: 479.445.4906 
Pastor (wife):  John Meade (Lynn)  
Music Minister:  Taylor Meade 
Youth & VBS: Taylor Meade 
 

Berry Street  
Address: 320 N Berry St, Springdale 72764 
Phone: 479.756.6697 
Pastor (wife):  Richard Perry (Valerie)  
Music Minister:  Susan Clarkson 
VBS: Denice Parkhurst 
Ordained Minis ter:  John Smedley 
 

Bethel Deaf Fellowship  
Mailing:  1647 N Fieldstone Ave, Fayetteville 72704 
Physical:  1918 North Birch Ave, Fayetteville 
Phone: 479.439.8523 
Pastor (wife):  James Bryan 
Children:  Priscilla Scanlan 
 

Biker Church  
Address: 5763 E Mission Blvd, Fayetteville 72703 
Phone: 479.799.4993 
Pastor: Rick Scott (Linda)  

 
Black Oak  
Address:  16009 Black Oak Road, Fayetteville 72701 
Phone: 479.220.9354 
Pastor (wife):  Bob Headrick (Cheryl)  
Music Minister : Tommi Ryan 
VBS: Becky Wey 

 
Brush Creek  
Mailing:  PO Box 111, Elm Springs 72728 
Physical:  1386 Brush Creek Rd, Springdale 
Phone: 479.248.7213 
Pastor (wife):  Brandon Carrol (Jackeline) 
Music Minister : Ashley Casey 
 

Calvary - Huntsville  
Mailing:  PO Box 1019, Huntsville 72740 
Physical:  263 Airport Rd, Huntsville  
Phone: 738.1030 
Pastor (wife):  Larry Mitchell (Mary)  
Assoc. Pastor & Music:  Nick Wilson  
Youth:  Nick Wilson  
VBS: Miranda Wilson  
 

Caudle Ave.  
Mailing:  PO Box 681, Springdale 72765 
Physical:  402 Caudle Ave, Springdale 
Phone: 479.751.2010 
Pastor (wife):  Stacy Looney (Lee Ann) 
Assoc. Pastor & Music:  Michael Sherry 
VBS: Stephen Brown 
Ordained Minister:  Bob Jones 
 

Combs  
Mailing:  PO Box 84, Combs 72721 
Physical:  229 Madison #5321, Hwy 16 S, Combs 
Phone: 479.677.3301 
Pastor (wife):  Les McGaugh (Erica) 
 

Cowboy  
Address:14481 County Road 79, Goshen 
Phone: 479.381.4121 
Pastor (wife): Matthew Dunham (Mikkayla)  

 
Cross Church - Springdale  
Address: 1709 Johnson Rd, Springdale 72762 
Phone: 479.751.4523 
Pastor (wife):  Nick Floyd (Meredith)  
Campus Pastor: Shawn Smith 
Worship Pastor: David McKinney  
Youth: Brandon Harrison  
Children & Family: Billy Hardesty  
 

Cross Church - Fayetteville  
Address: 2801 W McMillan Dr, Fayetteville 72704  
Phone: 479.695.5200 
Pastor (wife):  Nick Floyd (Meredith)  
Campus Pastor: Phil McMichael  
Worship Pastor: Nathaniel Bettcher, Shane Schauer 
Youth: Tim Howard  
Children: Luke Thompson  
 

Cross Church ï Pinnacle Hills  
Address: 2448 Pinnacle Hills Parkway, Rogers 72758 
Phone: 479.271.7799 
Pastor (wife):  Nick Floyd (Meredith)  
Campus Pastor: Chris Deitsch 
Assoc. Pastor: Buster Pray 
Worship Pastor: Jordan Grizzard 
Young Adults: Chris Plunkett  
Youth: Daniel Aylett  
Children: Travis Young 

 
Elkins Community  
Mailing:  PO Box 235, Elkins 72727 
Physical:  Highway 16 S, Elkins 
Phone: 479.643.4089  
Pastor (wife):  Jack Bedford 
 

Elkins First  
Mailing:  PO Box 765, Elkins 72727 
Physical:  1960 N Center, Elkins 
Phone: 479.643.3140 
Pastor (wife):  Open Position 
Music Minister: Mindy Saunders 
Children & VBS:  Lori Welch  
Preschool: Sheril Boaz 
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Elmdale  
Mailing:  PO Box 2055, Springdale 72765 
Physical:  1700 W Huntsville, Springdale  
Phone: 479.751.9746 
Pastor (wife):  Billy Chidester (Eva) 
Worship Leader: Cara Stevens 
Youth: Brad Vaughn 
Children: Tim Wilson  
Ordained Minister: Elvis Rechim 

 
Faith Southern - Huntsville  
Mailing:  PO Box 273, Huntsville 72740 
Physical:  Hwy 412 East, Huntsville 
Phone: 479.304.8894 
Pastor (wi fe):  Keith Richards (Tracy)  
Education Minister: Ronnie Miller  
VBS: Tracy Richards 
 

Family  
Address: 217 S West End Street, Springdale 72764 
Phone: 479.750.2233 
Pastor (wife):  Kevin Eubanks (Cynthia) 
Music Minister: Aaron Abbott  
Youth:  Brandon Turner  
VBS: Chelsea Abbott 
Children: Peggy Oliver 

 
Farmington Main Street  
Mailing:  PO Box 847, Farmington 72730 
Physical:  49 W Main Farmington  
Phone: 479.267.4430 
Pastor (wife):  Preston Beeks (Nancy) 
Assoc. Pastor: Granville Wynn  
Music Minister: Dan Morrison  
Children  & VBS: Temple Moore 
Preschool: Donna Delozier 
Ordained Minister: Preston Harrison  
 

Farmington First  
Address: 589 Rheas Mills Rd, Farmington 72730 
Phone: 479.267.3159 
Pastor (wife):  Open Position () 
Music Minister: Open 
Youth: Jacob Engel  
Children: Jamie Webb 
Ordained Minister: Billy Sutton  
 

Fayetteville First  
Mailing:  PO Box 1324, Fayetteville 72702 
Physical:  20 E Dickson, Fayetteville 
Phone: 479.442.2387 
Pastor (wife):  Doug Falknor (Lisa)  
Assoc. Pastor: Josh Mauldin  
Music Minister: Mike Paslay 
Youth:  David Powell 
Children & VBS: Lisa Wheat 
Preschool: Linda Dilley  
Education Minister: Lance Brewer 
Ordained Minister: George Livermore, Ron Lomax,  
Lynn Loyd, Bill Miller, Jere Mitchell, Wally Portman,  
Joe Young, Al Gebauer 

 

Fellowship of the Hills  
Mailing:  PO Box 8402, Fayetteville 72703 
Physical: 2783 W Mount Comfort Rd, Fayetteville  
Phone: 479.387.5850 
Pastor (wife):  Brian Brown (Maureen)  
Assoc. Pastor: Kevin Scarberough 
Music Minister: Chuck Houghland 
 

Friendship Church  
Address: 5395 E. Robinson Ave, Springdale 72764 
Phone: 479.751.7371 
Pastor (wife):  Mike Sypult (Pam)  
Youth: Keith Oetting  
Children & VBS: Mary Ann Brinkman  
 

Iglesia Bautista Jehova Jireh  
Mailing: 407 E Post Rd, Rogers 72758 
Physical: Meets at Friendship 
Phone: 479.631.0289 
Pastor (wife):  Avelino Berroa (Rosa) 
 

Generations Church  
Mailing: PO Box 692, Lowell 72745 
Physical: 4123 Silent Grove Rd, Springdale 
Phone:  479.283.2760 
Pastor (wife):  Levi Simpson (April)  
 

Glory Bound  
Mailing: PO Box 695, Farmington 72730 
Physical: 430 Oxford Bend, Goshen 
Phone: 318.282.4467 
Pastor (wife):  Mike Howard  (Bettye) 
Music Minister: Bob Houston 

 
Goshen First  
Mailing: PO Box 21 Goshen 72735 
Physical: 716 Hwy 45 East, Goshen 
Phone: 479.442.0204 
Pastor (wife):  Doug Paschal (Robyn) 
Music Minister: Rodney Galloway 
Youth: Kenny Couch 
VBS: Nickie Nodine  
 

Greenland First  
Mailing: PO Box 5, Greenland 72737 
Physical: 273 W Wilson St, Greenland 
Phone: 479.442.7464 
Pastor (wife):  Gene Fulcher (Sue Ann) 
Music Minister: Pam Lowery 
VBS: Sue Ann Fulcher 

 
Hindsville First  
Mailing: PO Box 113, Hindsville 72738 
Physical: 4373 S Main St, Hindsville 
Phone: 479.483.9112 
Pastor (wife):  Max Bowlin ( Jean) 
Preschool: Nancy Rawson 
VBS: Kim James, Kathy Cooper, Tonia Campbell 
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Huntsville First  
Mailing: PO Box 508, Huntsville 72740 
Physical: 803 Governor’s Hill Rd, Huntsville 
Phone: 877.834.2585 
Pastor (wife):  Jack McCarty (Janice) 
Assoc. Pastor & Youth: Wes May 
Children: Janice McCarty 
VBS: Tonja McCone 

 
Iglesia Bautista Shalom  
Mailing: 319 Caudle Ave, Springdale 72764 
Physical: 302 Caudle Ave, Springdale 
Phone: 479.751.2010 
Pastor (wife):  Jose Segura (Lidia) 
 

Illinois Chapel  
Mailing: 11670 S AR Hwy 265, Prairie Grove, 72753 
Physical: 12411 Illinois Chapel Rd, Prairie Grove 
Phone: 479. 
Pastor (wife):  Gary Pridmore (Janet)  
Music Minister: Sandra Pace 
 

Inside/Out  
Address: 7500 W Wedington Dr, Fayetteville 72704 
Phone: 479.409.4908  
Pastor (wife):  Jim Muse (Darla)  
Music Minister: Jon Andrews, Darla Muse 
Ordained Minister: Rick Gragg 
 

Kingston First  
Mailing: PO Box 34, Kingston 72742 
Physical: 32755 Highway 74, Kingston 
Phone: 479.665.4170 
Pastor (wife):  Nick Hartness (Margaret)  
Music Ministe r: Frank Weaver 
VBS: Mary Pittman  
 

Laotian Congregation  
Mailing: PO Box 2055, Springdale 
Physical: 1700 W Huntsville, Springdale  
Phone: 479.409.0989  
Pastor (wife):  Max Kongmany (Christi)  
Ordained Minister:  Bounyou Laphayvanh  
 

Liberty, Dutch Mills  
Address: 22358 Dutch Mills Rd, Lincoln 72744  
Phone: 479.848.3472 
Pastor (wife):  Jason Taylor (Sonia) 
Music Minister: Jim Bartholomew  
VBS: Jima Jetton  
Ordained Minister: Dennis Taylor, Jim Sparks 

 
Lincoln First  
Mailing: PO Box 38, Lincoln 72744 
Physical: 106 W North St, Lincoln  
Phone: 479.824.5199 
Pastor (wife):  Randy Magar (Lori ) 
Music Minister:  John Mefford  
Youth: Andy Jenkins 
VBS: Lori Magar  
Ordained Minister: Harold Reed 
 

New Hope Fellowship  
Mailing: PO Box 6100, Springdale 72762 
Physical: 850 S 56th Street, Springdale 
Phone: 479.750.4673 
Pastor (wife):  Cliff Jenkins  (Carol) 
Music Minister: Shane Harris 
Youth: Andrew Bennett  
Children & VBS: Rhonda Landreth 
 

Northeast  
Address: 2578 Oakland Zion Road, Fayetteville 
Phone: 504.232.0097 
Pastor (wife): Waylon Vande Hoef (Michele) 

 
Oak Grove  
Mailing: PO Box 8109, Springdale 72764 
Physical: 499 Oak Grove Rd, Springdale  
Phone: 479.750.8035 
Pastor (wife):  Guy Durkee (Jen) 
Music: Hope Durkee 
Youth:  Sarah Potts 

 
Old Missouri Road  
Address: 2950 S Old Missouri Rd, Springdale 72764 
Phone: 479. 
Pastor (wife):  Mario Moore**  
Assoc. Pastor: T.O. Spicer 
Music Minister: Bob Sprague 
Youth: Mike Prather  

 
Prairie Grove First  
Mailing: PO Box 40, Prairie  Grove 72753 
Physical: 219 N Pittman, Prairie Grove 
Phone: 479.846.3939 
Pastor (wife):  Derek Steinmuller  (Christy) 
Music Minister: Josh Hall  
Children: Karen Hays 
Ordained Minister: David Owens, Matt Shively 
 

Primera Iglesia Bautista  
Address: 1516 S Friendship, Springdale 72764 
Phone: 479.306.8302  
Pastor (wife):  Carol Carvajal (Claudia) 
Assoc. Pastor: Arturo Munoz  
Music Minister: Claudia Carvajal 
VBS: Norma de la Hoya 
 

Ridgeview  
Address: 1850 Huntsville Rd, Fayetteville 72701 
Phone: 479.442.9201 
Pastor (wife):  Eric Howerton  (Sue) 
Music Minister: Garth Rotramel  
Youth: Dustin Barton  
Children: Pam Busch 
VBS: Brandy Mitchell  
 

Sang Ave.  
Address: 1425 N Sang Ave, Fayetteville 72702 
Phone: 479.521.0001 
Pastor (wife):  Steve Johnson (Ramona) 
Music Minister: Keith Austin  
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Shiloh Community  
Mailing: PO Box 3792, Fayetteville 72702 
Physical: 4262 Mt. Comfort Rd, Fayetteville  
Phone: 479.871.9310 
Pastor (wife):  Alex Martin  (Charlotte) 
Youth: Robert Paulk 
VBS: Carol Jones, Charlotte Martin   
 

Sonora  
Mailing: PO Box 915, Springdale 72765 
Physical: 17330 E Hwy 412, Springdale 
Phone: 479.751.1802 
Pastor (wife):  Danny Williams  (Lisa) 
Music Minister: Windell Wood  
Youth: Jeremy Langley 
VBS: Rachelle Langley 
Ordained Minister: Randall Halloway, Glen Kever 
 

Southside  
Mailing: 4312 Atchison Ave, Springdale 72762 
Physical: 1306 Dunn Ave, Fayetteville 
Phone: 479.841.9639 
Pastor (wife):  Don Warford  (Stephanie) 
Music Minister: Nancy Boydstun 
Youth & VBS: Nancy Boydstun 
Ordained Minister: Don Johnson 
 

Spring Valley  
Mailing: 20983 E Hwy 412, Springdale 72764  
Physical: 20958 Spring Valley Rd, Springdale 
Phone: 479.790.6087 
Pastor (wife):  Jason Sisemore (Marsha) 
Music Minister: Seth Holmesley 
VBS: Caroline Holmesley 
 

Sulphur City  
Address: 17472 E Black Oak Rd, Fayetteville 72701 
Phone: 479.466.1655 
Pastor (wife):  Dallas Auslam (Cindy) 
Assoc. Pastor: Austin Curtis  
Music Minister: Betty Agnew 
Youth: Austin Curtis  
VBS: Dawn Curtis 
 

University  
Address: 333 W Maple, Fayetteville 72701 
Phone: 479.442.5312 
Pastor (wife):  Brad Wheeler (Erin)  
Assoc. Pastor: Stephen Martin, John Henderson  
Music Minister: Guy Wilcox 
Children: Ryan Troglin  
Preschool: Tammy Lineberger 
Ordained Minister: Michael Gaddy, Howard Hamilton, Clay 
Morton, Wes Burgess, Ben Evans, Tanner Riley, Frank 
Hannon, Harold Chilton, Kevin McCollum  
 
 

Vertical Community  
Mailing: PO Box 10258, Fayetteville 72703 
Physical: 3422 N College, Fayetteville 
Phone: 936.676.8462 
Pastor (wife):  Donnie Grigg (Amy) 
Music Minister: Jacob Phaneuf 
Education: Mike Wilson  
Children: Ashley Philips  

 
Wedington Woods First  
Address: 15325 Quail Road, Fayetteville 72704 
Phone: 479.601.1596 
Pastor (wife):  Eddie Hattabaugh (Cassandra) 
Music Minister: Josh Benard 

 
West  Fork First  
Mailing: PO Box 1000, West Fork 72774 
Physical: 246 N Centennial Ave, West Fork 
Phone: 479.839.3221 
Pastor (wife):  Heath Clower (Dawn) 
Music Minister: Tony McMoran  
Assoc. Pastor & Youth: Rev. Justin Risley 
 

Western Hills  
Address: 2161 S Shiloh, Fayetteville 72701 
Phone: 479.249.7082 
Pastor (wife):  John Selby (Debbie) 
Senior Adults: Rick Sivage  
 

Winslow First  
Mailing: PO Box 200, Winslow 72959 
Physical: 213 Frisco Loop, Winslow 
Phone: 479.634.2871 
Pastor (wife):  Greg Dold (Courtney) 
Music Minister: Glenn Jorgenson 
VBS: Courtney Lancaster-Dold 
 

Witter Com munity  
Mailing: PO Box 1087, Huntsville 72740 
Physical: 16430 Arkansas Hwy 23, Witter 
Phone: 479.200.0481 
Pastor (wife):  Gary Martin  (Lenora) 
Music Minister:  Neal Slig
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HISTORICAL TABLE 
 
YEAR  PLACE  MODERATOR  CLERK  PREACHER  DOM  YEAR  PLACE  MODERATOR  CLERK  PREACHER  DOM  
            
1950 Springdale Stanley Jordan John Stephen Walter Johnson A.L. Leake 1986 Lincoln  Travis Fullwood Terrel Gordon Dan Caldwell Harold Gateley 

1951 Fayetteville Stanley Jordan John Stephen Allen Brickey A.L. Leake 1987 Elkins Travis Fullwood Terrell Gordon Earl Adams Harold Gateley 

1952 Springdale Walter Johnson John Stephen C.W. Morrison A.L. Leake 1988 University  Terrel Gordon John O’Neal Mark Brooks Harold Gateley 

1953 Fayetteville Ewell Logue John Stephen Roe Matthews A.L. Leake 1989 Springdale Terrel Gordon Leslie Elam Ronnie Floyd Harold Gateley 

1954 Springdale Burton Miley  John Stephen Burton Miley  A.L. Leake 1990 Ridgeview Richard Maness Nicholas Hartness Jerry Ford Harold Gateley 

1955 Fayetteville Robert Jones Guy Hooper Robert Vaughn A.L. Leake 1991 West Fork Leslie Elam Nicholas Hartness H.D. McCarty Harold Gateley 

1956 Springdale Walter Jesser Lloyd Cowling Andrew M. Hall  A.L. Leake 1992 Prairie Grove Leslie Elam Nicholas Hartness Jere Mitchell  Harold Gateley 

1957 Fayetteville Walter Jesser Terrel Gordon Burton Miley  Tommy Hinson 1993 Sang Ave. Earl Adams Isabel Smith Jimmy Sheffield Harold Gateley 

1958 Springdale Robert Vaughn Terrel Gordon Walter Jesser Tommy Hinson 1994 Sonora Earl Adams Isabel Smith Mike Huckabee Harold Gateley 

1959 Lincoln  Burton Muley  Terrel Gordon Austin Kindred  Alexander Best 1995 Fayetteville Ferrell Ard  Kellie Ard Andrew M. Hall  Harold Gateley 

1960 Fayetteville Burton Miley  John Teas Carl Nelson Alexander Best 1996 Farmington  Ferrell Ard  Kellie Ard Dale Holloway Harold Gateley 

1961 Fayetteville Terrel Gordon Joe Powers Walter Johnson Alexander Best 1997 Berry Street Jere Mitchell  Terri Johnston Gary Digby None (Geoff Hammond) 

1962 Springdale Terrel Gordon Ray Kesner Terrel Gordon Alexander Best 1998 University  Jere Mitchell  Tsianina Davis Mitch Martin  Geoff Hammond 

1963 Fayetteville Ewell Logue Paul Wheelus Pete Petty Alexander Best 1999 Elmdale Joe Jones Tsianina Davis Stanton Cram Geoff Hammond 

1964 Springdale Ewell Logue Paul Wheelus Paul Wheelus Alexander Best 2000 Sang Ave. Joe Jones Tsianina Davis B.R. Stockton Harry Black 

1965 Prairie Grove P.O. Harrington  Paul Wheelus J.D. Farrell Alexander Best 2001 Faith Southern Charlie Brown Tsianina Davis Bruce Knight Harry Black 

1966 Fayetteville Kenneth Bradley J.D. Farrell Earl Skaggs Alexander Best 2002 Farmington First  Barry Smith Tsianina Davis Doug Falknor Harry Black 

1967 Elmdale Andrew M. Hall  Raymond Reed H. Jearl Hays Alexander Best 2003 Ridgeview Barry Smith Tsianina Davis Barry Smith Harry Black 

1968 Rolling Hills  Andrew M. Hall  Robert Feese Garland Morrison  Alexander Best 2004 West Fork Mike Martin  Tsianina Davis Mike Martin  Harry Black 

1969 Brush Creek Paul M. Wheelus Terrell Gordon H.D. McCarty Alexander Best 2005 Farmington  Doug Falknor Tsianina Davis Preston Beeks Harry Black 

1970 B.S.U. Center Paul M. Wheelus Terrell Gordon Jack Taylor Alexander Best 2006 FBC Fayetteville Randall Galloway Tsianina Davis Randall Galloway Harry Black 

1971 West Fork W.E. Bailey Terrell Gordon Raymond Reed Pete Petty 2007 New Hope Terry Eaton Lisa McClelland Cliff Jenkins Harry Black 

1972 Oak Grove Paige Patterson James Threet Homer Rich Pete Petty 2008 Prairie Grove First Terry Eaton Lisa McClelland Joe Jones Harry Black 

1973 Fayetteville Paige Patterson James Threet Don Warford  Pete Petty 2009 Elmdale Preston Beeks Lisa McClelland Terry Eaton Harry Black 

1974 Ridgeview Staton Posey James Threet Paige Patterson Pete Petty 2010 FBC Huntsville Rex Griffin Lisa McClelland Tom Shaw Harry Black 

1975 Elmdale W.R. Edwards James Threet Doyle Wesson Pete Petty 2011 Sang Ave. Eric Howerton  Lisa McClelland Jimmy Mauldin  T.O. Spicer, Interim 

1976 West Fork W.R. Edwards James Threet Terrel Gordon Pete Petty 2012 University  Guy Durkee Wanda Philips Randy Magar Ron Lomax 

1977 Huntsville/UBC  J.B. Kyger (V. Mod.) Vicki Hutchison Cliff Palmer Don Seigler 2013 New Hope David Dodson Wanda Philips Alex Martin  Ron Lomax 

1978 Caudle Ave. J.B. Kyger (V. Mod.) Vicki Hutchison  Paul Dennis Don Seigler 2014 Farmington First  Guy Durkee Wanda Philips Rex Griffin Ron Lomax 

1979 Farmington  J.B. Kyger Gary Urich Gene Jefferies Don Seigler 2015 Calvary, Huntsville Joe Jones David Dodson Danny Williams  Ron Lomax 

1980 Immanuel  Bill Williamson  Terrell Gordon John Smedley Don Seigler 2016 Ridgeview Brandon Brasel David Dodson Ronnie Floyd Ron Lomax 

1981 Sang Ave. Don Warford  Terrell Gordon H.D. McCarty Don Seigler 2017 West Fork Mike Sypult David Dodson Chris Flora Ron Lomax 

1982 Elmdale Don Warford  Travis Fullwood James Criswell Harold Gateley 2018 Friendship, Springdale Heath Clower David Dodson Travis Yeargans Ron Lomax 

1983 Ridgeview Jere Mitchell  Fred Blake Cliff Palmer Harold Gateley 2019 Elmdale, Springdale Gene Fulcher David Dodson Donnie Grigg Ron Lomax 

1984 Fayetteville Al Gebauer Fred Blake Wendell Lang Harold Gateley 2020 Elmdale, Springdale Danny Williams  David Dodson Nick Floyd Ron Lomax 

1985 College Ave. Terrel Gordon Larry Spencer B.R. Stockton Harold Gateley 2021 Sonora, Springdale Bob Headrick David Dodson Doug Hixon Ron Lomax 

 

 


