
Peacemaking	Ideas	
from	Ken	Sande	author	of		

The	Peacemaker:	A	Biblical	Guide	to	Resolving	Personal	Conflict	
	
Jesus	said:	“Blessed	are	the	peacemakers	for	they	will	be	called	sons	of	God.”		
–Matthew	5:9	
	
“Conflict can be an opportunity to glorify God, serve others, and grow to be like Christ.” 
–Ken Sande 
 
3 basic ways people respond to conflict: 

1. Attack Responses – peace breaker 
a. Willing to sacrifice peace and unity to get what they want. 

2. Escape Responses – peace faker 
a. Usually want to make things look good even when they’re not. Especially 

common in the church where often people are more concerned about the 
appearance of peace than the reality of peace. 

3. Peacemaking Responses – peacemaker 
a. Willing to work long and hard to achieve true justice and genuine 

harmony with others. 
 
Picture a curve that can resemble a hill.  
Imagine the hill covered w/ ice. Your goal is to stay on top of the hill – in the middle and 
on top of the curve.  
If you go too far one side or the other you loose your footing and slide down the slope to 
either attacking others (peace breaking) or checking out and not dealing with conflict 
(peace faking).  

• “If you want to stay on top of this slippery slope, you need to do two things. First, 
ask God to help you resist the natural inclination to escape or attack when faced 
with conflict. Second, ask him to help you develop the ability to live out the 
gospel by using the peacemaking response that is best suited to resolving a 
particular conflict.”  

 
Peacemaking responses include: 

• Personal Peacemaking – carried out personally and privately. Vast majority of 
conflicts in life should and can be resolved in one of these ways: 

o Overlook offense: when dispute or offense is really insignificant enough 
that it can be overlooked. This is a form of forgiveness and is a deliberate 
decision not to talk about it, dwell on it, or let it grow into pent-up 
bitterness or anger.  

o Reconciliation: when an offense is too serious to overlook or has damaged 
the relationship, seek to resolve through confession, loving correction, and 
forgiveness (Mt 5.23; Gal 6.1;  Col 3.13) 

o Negotiation: even if relational conflict is resolved we may still need to 
work through material issues related to money, property, or other rights. A 
cooperative bargaining process is needed to come to agreement. 

• Assisted Peacemaking 
o Mediation 
o Arbitration 
o Accountability 

	


