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Caribou Little League Constitution
ARTICLE I – NAME

This organization shall be known as Caribou Little League, hereinafter referred to as “CLL.”

ARTICLE II – OBJECTIVE
Section 1

The objective of CLL shall be to allow children ages nine (9) – twelve (12) in Caribou and surrounding communities with the opportunity to play organized baseball.  The ideals of good sportsmanship, fair play, honesty, loyalty, dedication, courage, and respect for authority and others will be CLL’s primary learning objectives.

Section 2

To achieve these objectives, CLL shall follow the Rules and Regulations of Little League Baseball, Incorporated.  All league officers, coaches, umpires, and volunteers shall bear in mind that the attainment of exceptional athletic skill or the winning of games is secondary to the molding of future citizens which is of prime importance.  

CLL shall operate exclusively as a non-profit organization (in accordance with Section 501 –(c)-(3) of the Federal Internal Revenue Code providing a supervised program of competitive baseball games.  No part of the net earnings shall benefit any private shareholder/business/individual; nor shall they benefit any political candidate; nor be used for any other purposes other than official business of CLL. 

ARTICLE III – LEAGUE MEMBERSHIP

Section 1

Eligibility: Any person sincerely interested in active participation to further the objectives of CLL may become a member as a team manager or coach, league officer, umpire or another role identified and documented by the Executive Board.  CLL meetings are open to the public and any member of the community is welcome to attend.  

Article IV – LEAGUE MEETINGS
Section 1

Notice of Meeting: Notice of each meeting shall be delivered personally, electronically and/or through local media (newspaper, radio/TV advertisements) and all meeting dates, times and locations can be found on CLL’s website www.cariboulittleleague.org  at least seven (7) days in advance of the date of the meeting.  

Section 2
a) Pre-season meetings:

Prior to the start of the season, CLL will hold a minimum of three (3) preparatory meetings to conduct League business for organization of the upcoming year.  Rule changes, team assignments (i.e. concession stand sign up, etc), tryout information, scheduling and other important information will be discussed and voted upon at these meetings.

b) Mid-season meeting:

At the mid-season meeting, the All-Star teams will be announced to all team managers and coaches.  If All-Star coaches have not been selected by this time, a coach(s) will be named.  Explanation of All-Star selections can be found in the Appendix.
c) Post-season meeting: 
The annual end of year meeting will be held prior to the annual Awards Night, usually held in late August/early September.  At this meeting:

1) The President will review the past season;

2) The Treasurer will review the financial situation of the League and answer any questions regarding CLL funds;

3) The year end evaluation will be discussed;

4) Managers and coaches shall pass in their voting ballot for the election of new officers.  Results to be announced at the Awards Night; officer positions to include: President, Vice-President, Treasurer, Secretary, Umpire-in-Chief, Information Officer, and Field/Equipment Cooridinator.

Section 3
Voting: Each team will be allowed one vote per voting item.  The manager of each team shall be given the voting right unless he/she is not in attendance and has designated a coach from the team to vote on behalf of the absent manager.  If no member of a team is present at a meeting and the manager of that team, prior to the meeting, asks the President whether there will be required voting, the manager will be allowed a proxy vote providing it is reasonable to assume all pertinent information is available to said manager.

Quorum: At any general league meeting, a presence of one-half (50%) of the teams present and/or represented will constitute a quorum.  If a quorum is not present, no business requiring a vote shall be conducted.
Exception:

All members will be allowed to vote at the end of the year meeting during the selection of league officers (Executive Board).  Voting will be done by ballot.  Ballots will be mailed/emailed out at least 7 days before the final meeting and brought to the meeting to be turned in.  Ballots will also be available at the meeting.  Election results will be announced at the Awards Banquet in the fall of each year.  Those wishing to be on the ballot for any position should inform a league officer or mail a nomination form to CLL, PO Box 1331, Caribou, ME 04736 (without a return address to remain anonymous if desired) no later than two weeks after the last Championship Game is played to allow sufficient time to clarify with nominated individuals and create the voting ballot to be distributed.

Robert’s Rules of Order shall govern the proceedings of all meetings unless there is a direct conflict with this Constitution.  

ARTICLE V – Executive Board

Section 1

Authority.  The management of the property and affairs of CLL shall be vested in the Executive Board.

Section 2
Establishment of Board.  Reference Article IV Section 2.

Section 3

Vacancies.  If any vacancy occurs on the Executive Board, it may be filled by a majority vote of all league members at any regular or special meeting for the purpose of filling the vacated position.

Section 4
Increase in number.  The number of Executive Board members may be increased at any general meeting or special meeting of all league managers and coaches.  If the number is increased, the additional officer(s) may be elected at the meeting at which the increase is voted, or at any subsequent meeting.  All elections of additional Executive Board members shall be by majority vote of all league members present or represented by a properly executed and signed absentee ballot filed with the Secretary prior to the election meeting.  (Executive Board members will abstain from voting).

Section 5
Board meetings, Notice and Quorum.  
a) The President or Secretary may, whenever they deem it advisable, or the Secretary shall at the request in writing of at least three (3) league officers, issue a call for a Special Executive Board Meeting or at the request in writing of at least three (3) team managers, the Secretary or President shall call for a league wide general membership meeting.  In the case of Special Executive Board Meetings or special general membership league wide meetings, such notice shall include the purpose of the meeting and no matters not stated may be acted upon at the meeting.

b) Notice of each Special Executive Board meeting shall be given by the Secretary or President personally, electronically or by mail to each league officer at least two (2) days before the time appointed for the meeting provided.  If ALL officers are able to meet prior to the initial appointed time, such meeting may take place bypassing the two (2) day requirement.  If all members are unable to meet in advance of the 2 day requirement, the meeting shall take place on the initial date and time.  A 2 day notice for a special general membership meeting will be required.

c) A simple majority of the Executive Board shall constitute a quorum for the transaction of business.  If a quorum is not present, no business shall be conducted.

d) Only members of the Executive Board may make motions and vote at meetings of the Executive Board.  However, the Executive Board may invite, admit and recognize guests for presentations or comments during Board meetings.

Section 6
Duties and Power.  The Executive Board shall have the power to appoint such standing committees/positions as it shall determine appropriate and delegate such powers to them as the Board shall deem advisable.  The Board may adopt such rules and regulations for the conduct of its meetings and the management of CLL as it may deem proper, provided such rules and regulations do not conflict with this Constitution.  The Board shall have the power by a simple majority vote of those present at any regular or special Executive Board Meeting to discipline, suspend, or remove any league officer or committee member of CLL in accordance with the procedure set forth in Article VI, Section 2.  

 ARTICLE VI – DUTIES AND POWERS OF THE BOARD

Section 1

Appointments.  The Executive Board may appoint such other officers, agents or volunteers as it may deem necessary or desirable, and may prescribe the powers and duties of each.  Appointed officers or agents shall have no vote on actions taken by the Executive Board unless such individuals have been elected to the Board by the managers and coaches or have been elected to fill a vacancy on the Board.

No team manager or coach has a tenured position.  The incoming Executive Board (as determined pursuant to Article IV, Section 2) shall approve the appointment of managers and coaches (recommended by the President) to their respective positions with each team.
Section 2

Suspension or Termination: Membership may be terminated by resignation or action of the Executive Board as follows.

(a)The Executive Board, by a simple majority vote, shall have the authority to discipline, suspend or terminate the membership of any Member of CLL including managers, coaches, umpires and/or volunteers; when the conduct of such person is considered detrimental to the best interests of CLL and/or Little League Baseball.  All disciplinary action shall be the sole responsibility of the Executive Board.  The action imposed shall be determined by a simple majority vote of those Board members present at the time of the vote.

(b)  The Executive Board shall, in the case of a player, give notice to the manager of the team for which the player is a member.  Said manager shall appear, in the capacity of an adviser, with the player before the Executive Board.  The player’s parent(s) or legal guardian(s) must also be present.  The Executive Board shall have full power to suspend or revoke such player’s right to future participation by a simple majority vote after weighing all the facts and/or evidence presented.
(c)  In the event that a league officer has allegedly committed an act which could lead to possible suspension and/or termination, the Executive Board along with all team managers (only), or a designated coach in place of a team manager, will meet to determine the severity of the alleged misconduct and address any action to be taken.  The Executive Board will have the sole authority to enforce any penalty deemed necessary by a majority of those Board members present at the time of the vote as outlined in Article VI Section 2.
The Executive Board shall conduct an “Executive Session” on the following matter:

Discussion or consideration of the assignment, duties, promotion, demotion, evaluation of misconduct, disciplining, resignation or dismissal of any manager, coach, umpire or volunteer for the investigation or hearing of charges or complaints against a person or persons subject to the following conditions:

a) An executive session may be held only if public discussion could be reasonably expected to cause damage to the individual’s reputation or the individual’s right to privacy would be violated (to be determined by the Executive Board);

b) Any person charged or investigated shall be permitted to be present at an executive session if he/she so desires;

c) Any person charged or investigated may request in writing that the investigation or hearing of complaints against him/her be conducted in open session.  A request, if made to the Executive Board, must be honored and the meeting shall be conducted in an open session; and

d) Any person bringing charges, complaints or allegations of misconduct against the individual under discussion shall be permitted to be present.

If the person being accused of misconduct is a league officer, the “Executive Session” shall include all Executive Board members as well as all team managers (only) or a coach designated by the manager.  All Executive Board members present will vote and a simple majority vote will carry.  Should the accused be a Board member they must abstain from voting.  And if an Executive Board member is a family member of the accused, said Board member must abstain from voting.

A member, generally the secretary unless the secretary is the accused, of the Executive Board shall keep minutes and decisions of the meeting to be placed in the “President’s File” of the corresponding year.  Any outcome of the Executive Session shall be relayed to the managers, coaches and umpires via email or will be announced at the next managers/coaches meeting if that meeting is held within a reasonable time frame to inform all league personnel.  

Those present at Executive Sessions will be Executive Board members, the accused (if desired by the accused individual), the accuser (if desired by the individual accuser), and any witnesses to aid either the accused or the accuser in defending their position.  All witness names and their relevance to the matter will need to be given to the Executive Board prior to the meeting to determine their validity and relevance to the matter.  Under no circumstances will any other individuals be at the meeting without consent of the Executive Board except as outlined previously in Article VI, Section 2.

**Note: If a manager or coach holds an officer’s position, said officer will not be given a vote in the situation where a manager, coach, umpire or player has acted in a way which may result in suspension or termination of coaching/playing privileges if the officer and accused coach/player are members of the same team.  Said officer shall be allowed to attend any special meeting to discuss the accusation/complaint and offer the officer’s own opinion, but will not be given a vote.

Section 3
President/Player Agent.  The President/Player Agent shall:

(a) Conduct the affairs of the Local League and execute the policies established by the Executive Board.

(b) Present a report on the condition of CLL at the end of year meeting.

(c) Communicate to the Executive Board such matters as deemed appropriate and make such suggestions as may tend to promote the welfare of CLL.

(d) Be responsible for the conduct of the Local League in strict conformity to the policies, principles, Rules and Regulations of Little League Baseball, Incorporated, as agreed to under the conditions of charter issued to the Local League by that organization.

(e) Designate in writing other officers, if necessary, to have power to make and execute for/and in the name of CLL such contracts and leases they may receive and which have had prior approval of the Executive Board.

(f) Investigate complaints, irregularities and conditions detrimental to the Local League and report thereon to the Executive Board as circumstances warrant.

(g) Prepare and submit an annual budget to the Executive Board and be responsible for the proper execution thereof.

(h) With the assistance of the Player Agent, examine the application and support proof – of age documents of every player candidate and certify to residence and age eligibility before the player may be accepted for tryouts and selection.

Section 4 

Vice President.  The Vice President shall:

(a) Perform the duties of the President in the absence or disability of the President, provided he or she is authorized by the President or the Executive Board so to act.  When so acting, the Vice President shall have all the powers of that office.

(b) Perform such duties as from time to time may be assigned by the Executive Board or by the President.
Section 5
Secretary.  The Secretary shall:

(a) Be responsible for recording all activities of CLL and maintain appropriate files, mailing lists and necessary records.

(b) Perform such duties as are herein specifically set forth, in addition to such other duties as are customarily incident to the Office of Secretary, or as may be assigned by the Executive Board.

(c) Maintain a list of managers and coaches, league officers, designated members and committee members and give notice of all meetings of CLL, the Executive Board and other established committees.

(d) Keep the minutes of all general membership meetings, Executive Board meetings and Committee meetings, and cause them to be recorded in a book kept for that purpose.

(e) Conduct all correspondence not otherwise specifically delegated in connection with said meeting and shall be responsible for carrying out all orders, votes and resolutions not otherwise committed.

(f) Notify managers and coaches, officers and committee members of their election or appointment (if not done by the President or President-elect).

Section 6
Treasurer.  The Treasurer shall:

(a) Perform such duties as are herein set forth and such other duties as are customarily incident to the Office of the Treasurer or may be assigned by the Executive Board.

(b) Receive all monies and securities, and deposit same in a depository approved by the Executive Board.

(c) Keep records for the receipt and disbursement of all monies and securities of CLL, approve all payments from allotted funds and draw checks therefore in agreement with policies established in advance of such actions by the Executive Board.  

(d) Prepare a budget summary, under the direction of the President, for submission to the Executive Board and all teams at least three (3) times per year.  Once during a pre-season meeting, during the mid-year meeting, and at the end of year meeting.

(e) Prepare an annual financial report, under the direction of the President, for submission to the Executive Board and all teams.

Section 7
Umpire in Chief.  The Umpire in Chief shall:

(a) Be responsible for all actions and training of umpires.

(b) Conduct mandatory umpire/coach training clinics prior to the beginning of each season for all umpires.

(c) Assign umpires to all regular and post season games unless designated to another individual by the Umpire in Chief and approved by the Executive Board.

(d) Explain rules and clarify any confusion to a rule either in the Little League Playing Rules and Regulations or any adopted CLL rule found in the Appendix of this Constitution.

(e) Determine a final decision on anything not directly addressed in this Constitution or in the Playing Rules and Regulations put forth by Little League International.

(f) Be welcome to suggestions from managers and coaches to improve the quality of umpiring.

(g) Be responsible for determining the condition of the playing field and evaluate weather situations in accordance with League procedure as to whether games will be played or postponed.  This task may be designated to another individual if so desired.

(h) Serve as primary contact person for any manager, coach or player with a question regarding a rule or rule interpretation.  

(i) Serve as the primary contact person between CLL and Little League International regarding any question(s) or clarification of the Rules and Regulation of Little League.

Section 8 - 
League Information Officer .  The League Information Officer shall:

(a) Manage the league’s official home page on www.cariboulittleleague.org.

(b) Manage the registration process and ensure that league rosters are maintained on the site.

(c) Assign administrative rights to league volunteers and teams.

(d) Ensure that league news and scores are updated on a regular basis.

(e) Collect, post, and distribute important information on CLL activities including direct dissemination of fundraising and sponsor activities.

(f) Serve as primary contact person for CLL and www.cariboulittleleague.org regarding optimizing use of the Internet for league administration and for distributing information to league teams, managers, coaches and Executive Board members.

(g) Create the league wide game schedule and Caribou practice schedule.

Section 9

Equipment/Field Coordinator.  The Equipment/Field Coordinator shall:

      (a)  Keep a current inventory of all equipment/uniforms owned by the League

      (b)  Be responsible for distributing and collecting all team equipment and uniforms at the beginning

             and end of each season.

(c) Communicate to the Executive Board any equipment which needs replacement during the season. 

(d) After post-season inventory of equipment/uniforms, make recommendations of any new equipment and/or uniforms to be considered for purchase.
(e) Be responsible for the upkeep and maintenance of all Caribou Little League fields and grounds. (Not responsible for the fields in Woodland/Stockholm but may work with representatives from those towns on maintenance issues.)
(f) Be the liaison between the Executive Board and Woodland/Stockholm regarding maintenance to each town’s respective field.
(g) Be responsible for preparing the Caribou fields before each game (or designated duties to another individual).
(h) Recommend field improvements/maintenance as possible future project(s) if necessary.
Section 10
The Executive Board shall have the power to rule on any issue which arises and is not directly addressed by the Playing Rules and Regulations of Little League Baseball, any CLL adopted rule or is not addressed in this Constitution.  

Section 11
At the conclusion of each season, the Executive Board shall issue an end of the year voluntary evaluation for all managers, coaches, umpires and member volunteers to complete.  The evaluation will be available on the League’s website and a copy will also be emailed/mailed/hand-delivered prior to the completion of the Championship Series to each manager, coach, umpire and league member volunteers.  All evaluations must be returned via mail (no return address), sealed envelope to an Executive Board member or email no later than August 15 of the given year to tabulate the results to be distributed at the final meeting of the year.

Section 12
The Executive Board may elect to establish various committees to help with the organization and management of encompassing all of CLL, it’s properties, equipment and grounds.  At this point in time, there are no such standing committees.  A committee can be formed by a majority vote of the Executive Board.

FINANCES AND ACCOUNTING
Section 1

Authority.  The Executive Board shall decide all matters pertaining to the finances of CLL and it shall place all income, including Auxiliary funds, in a common league treasury, directing the expenditure of funds in such manner as will give no individual or team an advantage over those in competition with such individual or team.  

Section 2

Contributions.  The Executive Board shall not permit the contribution of funds or property to individual teams but shall solicit funds for the common treasury of the Local League, thereby to discourage favoritism among teams and to endeavor to equalize the benefits of the Local League.

Section 3

Solicitations.  The Executive Board shall not permit the solicitation of funds in the name of Little League Baseball unless all of the funds so raised be placed in the CLL treasury.

Section 4
Disbursement of Funds.  The Executive Board shall not permit the disbursement of CLL funds for other than the conduct of Little League activities in accordance with the rules, regulations and policies of Little League Baseball, Incorporated.  All disbursements shall be made by check.  All checks shall be signed by the Local League Treasurer and such other officer or officers or person or persons as the Executive Board shall determine.

Section 5

Compensation.  No officer, manager, coach, umpire or volunteer of CLL shall receive, directly or indirectly any salary or wage from CLL for services rendered as officer, manager, coach, umpire or volunteer. (Umpires are reimbursed for mileage: $3 Caribou-Woodland,  $5 Caribou-Stockholm, $5 Caribou-PI/Washburn)

Section 6

Fiscal Year.  The fiscal year of CLL shall begin on October 1 and shall end on September 30.   

Section 7

Distribution of Property upon Dissolution.  Refer to the most current operating manual to obtain most current procedure. 
ARTICLE VII - AFFILIATION

Section 1

Charter.  CLL shall annually apply for a charter from Little League Baseball, Incorporated, and shall do all things necessary to obtain and maintain such charter.  Caribou Little League shall devote its entire energies to the activities authorized by such charter and it shall not be affiliated with any other program or organization or operate any other program.  

Section 2
Rules and Regulations.  The Official Playing Rules and Regulations as publish by Little League Baseball, Incorporated, Williamsport, Pennsylvania, shall be binding on CLL.

Section 3

Local Rules, Ground Rules, and/or Bylaws.  The local rules, ground rules and/or bylaws of CLL shall be adopted through a one vote per team procedure at the first pre-season meeting for each upcoming season by a majority vote.  The local rules, ground rules, and/or bylaws of CLL shall expire at the end of each year.  

ARTICLE VIII – AMENDMENTS

This Constitution may be amended, repealed or altered in whole or in part by a majority vote (one vote per team) at any organized meeting of managers and coaches provided notice of the proposed change is included in the notice of such meeting.

**APPENDIX:  In the Appendix section, one will find any CLL adopted rule changes, procedures and protocols to be followed…





(Adopted Spring 2011)
APPENDIX

ADOPTED RULES

&

PROTOCOLS 

OF CLL

Caribou Little League
Player Draft Procedure


The order of draft selection will be determined by the team records of the prior season.  The last place team will have first pick in each of the rounds of the player draft.  The second to last place team will have second pick in each of the player draft rounds and so on for all remaining teams in reverse order of team records.  Draft order is based on regular season games only!  Play-off games do not count to determine draft order!! (Exception – see below)
If team records are tied, the head-to-head records will determine which team picks before the other.  If the head-to-head record is a tie, the following format will be used:

1. Team which progresses further in playoffs from previous year will receive lower seed.

2. Team which has best division record will receive lower seed.

3. Coin Flip

Each team may have an option of a maximum of two (2) automatic choices.  These two (2) automatic choices must be chosen sometime within the first four (4) rounds of selection.  

A team with more than two (2) automatic choices will have to take their chances that they will not be chosen by another team before they have a chance to draft them. 

Automatic options: 

· Brother(s)/sister(s) currently on a team

· Sons/daughters of Manager/Coach 

· Brother(s)/sister(s) in draft

*A NEW coach shall not be appointed nor approved until after the draft to avoid “stacking teams” with players through selective coaching appointments.  A returning coach must have served as a manager or coach in the league for the past two (2) years and the duration must be with the same team.  Both stipulations must be met in order for a coach’s child to be an automatic option.

If a brother and/or sister try out in the same player draft and the manager selects one, the manager has the option to claim the brother/sister in the next round.
Tryout Process
Caribou Little League will conduct a single combined try out and one makeup on draft night for everyone. All players will be evaluated at the same time. Players from Stockholm and New Sweden will be asked during the application process if they will consider being drafted by the next community only after the pool of players is depleted from that community. They will be committed to that team for their LL career UNLESS they want to sit out a year and do tryouts again after the year. Parents and Players should be informed of what selection to any team means.
Caribou Little League 
Team Roster Requirements
Prior to the selection of players on draft night, the league shall establish the number of players on each team.  No team may have more than 15 players nor less than 12.  At no time shall a team have on its roster more than eight players who league age is 12.  If a team loses any player(s) on the roster during the current season through illness, injury, change of address, or other justifiable reasons (subject to Board approval), another player shall be obtained to replace the one lost.  The player obtained will come from the pool of players not selected to a team during draft night.  [If no players are left in the Caribou “pool”, a player from Woodland/Stockholm/New Sweden who was not selected to a team may be selected/given the option to play on a Caribou team and vice versa…if no players are left in any pool or no players wish to play the team will continue playing without adding another player].

If at any point during the season a manager believes their team is missing a player other than for a brief amount of time (i.e. stomach flu, mini-vacation, etc) the situation must be communicated to the President/board member for a follow up conversation with that player/player’s parents.  If the President determines that the player will no longer be part of a team, the President will inform the manager of said team and it will be the managers responsibility to choose a player (in a timely manner) from the remaining draft pool of players to fill the spot of the player lost.  If the lost player occurs after the 7th game has been played and there are at least 12 active players on the team roster, the manager may elect to select a player to fill the lost player’s roster spot (team must meet the 12 player roster minimum).  WORD OF CAUTION: If it is/can be determined that a manager/coach had prior knowledge and knowingly/willfully waited until after the 7th game to report a lost player, the manager/coach will be subject to the disciplinary action detailed below:
Consequence for failure to report a non-playing player:

1) Manager will be given a 3 game suspension.  During that suspension, the manager will not have any contact with the team during games or practices.

2) The team will enter the playoff bracket in last place (despite win/loss record).

3) The team will be given last pick in the following year player draft (despite win/loss record).


A player who does not communicate his/her absences to a manager/coach should be contacted to see why the situation is occurring.  As a manager/coach, it is your responsibility to attempt to contact the player and contact the President if communication with the player fails or results with the player informing the manager/coach of their decision to stop playing.  There will be zero tolerance for any manager/coach who knowingly and willfully disregards the requirements of this rule and is found to be in violation.

Managers of each team will turn in game line up cards after each game to the President or a Board Member at the playing site.  If games occur in Woodland or Stockholm, the line up cards should be turned in to the President or a Board Member at the teams next game played in Caribou.

By signing below, I, agree to the above Roster Policy set forth by Caribou Little League.  I agree to the terms and conditions of the policy and will accept any disciplinary action if found in violation of said policy.

Coach _______________________________          Team________________________

Signature_____________________________
    Date___/___/___

(Adopted 9/2/10)

Caribou Little League

Play-offs and 6 – 1 Rule

The following procedures (established in 1982) will be used to enforce the 6-1 requirements of play-offs.

1. It is the responsibility of the SCOREKEEPERS to keep each other informed after each inning on the status of the playing time of the substitutes.  THIS IS NOT TO BE DONE BY SHOUTING FROM ONE DUGOUT TO THE OTHER.

2. At the end of the 3rd inning – the President or a person designated by him or the HOME PLATE UMPIRE will check with the 2 SCOREKEEPERS to make sure that all substitutes have played or are scheduled to be played.

3. If after all this a player still has not played his/her required 6-1 and it can be proven, the following penalty will be invoked:

a. If it involved the winning team, the game will be RE-PLAYED.

b. If it involved the losing team, the score will stand and the winning team will advance in the play-offs.

c. In both instances – a. and b. – the President will recommend to the Executive Board that the manager be dropped from the program because after all the precautions taken in steps #1 and #2, there will appear to be a deliberate attempt to evade the rules.

4. All claims of non-compliance with the 6-1 rule MUST be made immediately upon completion of the game while all parties involved are at the game site.  A phone call later in the evening or the next day will not be accepted.

5. Games shortened because of darkness or rain will not be considered in violation of the 6-1 rule if all players do not play the minimum requirements.
6. If a team has gone and remained ahead by at least 15 runs after 4 innings (3 and a half if the home team is ahead), no new inning will be started after the running time of the game reaches no less than 2 hours 15 minutes.  The time of the game will begin at the time the umpire in chief call for play to being the game and will continue to run regardless of ANY delay.  A game may be called at ANY time if safety concerns prevent play to continue, such as darkness, weather or risk of injury. This will also not be considered a violation of the 6-1 rule.(amended 4/10/2014)
If a team is unable to field 9 players 20 minutes after the scheduled start of the game in the play-offs, this will be an automatic forfeit as the play-offs are a single elimination tournament.

Caribou Little League

PLAY-OFF TIE BREAKER
1. 2 WAY TIE

a. Head-to-Head Competition

b. League Records



VOTED IN

c. Coin Flip



     
    1985

2. 2 WAY TIE – FIRST PLACE ONLY

a. 1 Game Play-off


         Voted in 1985

         Repealed 2012

3. MORE THAN TWO TIED

a. Team Records compared on
Head-to-Head Competition


Voted in 
WITHIN OWN DIVISION

 
  1985

b. Coin Flip

4. MORE THAN TWO TIED – FIRST PLACE ONLY

a. Seeded by Head-to-Head 
Competition in OWN LEAGUE

Voted in

b. Coin Flip if STILL TIED

  
   1984

c. Play-off Games after teams
are seeded.

5. WOODLAND’S TWO TEAMS – EACH IN THIRD PLACE AND HAVE HOME ADVANTAGE

a. Winner of Head-to-Head Competition
during season will have Woodland as
Voted in
Home Field for 1st Play-off Game

   1985

6. CHOICE OF FIELD FOR 4th PLACE
 DECIDED BY HEAD –TO – HEAD 

Voted in
COMPETITION




  1987
CARIBOU LITTLE LEAGUE

ALL-STAR SELECTION PROCEDURES
1. Manager and Coaches from each team meet individually to select their choice for All-Stars and turn in the ballot to the League President.

2. DO NOT SELECT ANY PLAYER(S) FROM YOUR TEAM.
3. SELECT ONLY PLAYERS FROM YOUR DIVISION.
4. List player in order of ability; #1 is the best player, #2 is the second best, ect.

5. No limit as to the number of players per team you may nominate.

6. In case of a tie for the last slot, both players will be put on the team and the roster of the other team will be adjusted.

7. Even if a player will not be here for the game, PLEASE vote for them anyway.  The original team should be the BEST players in that age group.

8. All-Star Manager will select replacement players utilizing the player(s) that fall next in line through the vote count process.
9. We want to emphasize – SELECT THE BEST PLAYERS!
10. We suggest that you try to watch some of the games – other than your own – so you can see the youngsters play more than once.

11. All managers and coaches will receive a list of the players and their ages prior to voting.  You may receive another if you have misplaced yours.

12. A player who receives votes on more than one ballot but does not have enough points to make the team will be selected over a player who was selected on only one ballot and had enough points to make the team.  EXAMPLE: Tommy received two (2) last place votes for a total of 2 points.  John only received one vote and it was a first place vote which put him on the team.  Tommy would be selected ahead of John.

13. All-Star Managers will be selected by the President.  Any team manager or coach is eligible to be an All-Star Manager for the team representing their League.  CLL’s policy has been to alternate All-Star managers each year so the same team manager/coach is not All-Star Manager for the same All-Star team for consecutive years.  (If no alternative manager/coach shows interest in coaching, this policy will be waived.)

14. Votes will be counted by the members of the Executive Board.  If an Executive Board member is also a manager/coach or has a child currently on a team; he/she will only be involved in the counting of ballots of the opposite league.  The final tally of votes for each league will be recorded and the official tally will be signed by all Board members who were involved in the counting.

New Process for All Star selection (voted in August 2015 after testing 2015 season)
1. Step One - Manager Nomination
Each of you needs to put forth three names for each age group for consideration to be placed on the All-Star Ballot.

You may submit additional players for consideration - if you feel that have a strong case - when weighed against players from other teams. That submission needs to be accompanied by that players statistics.

2. Step Two - Board Review/Oversight
The Board will review all player recommendations and by a majority vote can add, remove or replace any of names submitted to provide the best possible ballot for voting.

The League would then generate a ballot with the proper names in alphabetical order for both the 9 and 10 year old and 11 and 12 year old division.

Once you receive you ballot -

3.  Step Three - Manager Selection
This portion remains the exact same except you may now select the All-Stars for both the American and National League.  You will rank the 9 and 10 year olds 1-10 and the 11 and 12 year olds 1-12.

The difference is you will do it for not just your League, but for the other League as well.  In other words - you will have 4 ballots to rank players.

The scoring system is the same as before with the #1 player receiving the max points - either 10 or 12 - on down to the last ranked player receiving just the 1 point.  In case of a tie - the League will use the player who received the most number of votes over one who may have had fewer yet higher votes.

A team may vote for a player on their own team that appears on the ballot, but that player may not be ranked any higher than 7 on the 11 and 12 list or 5 on the 9 and 10 list.

4. Step Four - Board Tallies
The select Board members will tally the votes and report those selections to the managers who are then responsible for informing their players who has made the team.  The Travel Team manager will be informed of the top 3 vote getters in each of the National and American Leagues.

Caribou Little League

All-Star Traveling Team

Selection Process
1. 9-10 year old team and 11-12 year old team will be selected the same way.

2. 11 players on a team.

3. FIRST
The top 2 vote getters from each Division are selected.

4 players total (voted on for 2014 season)
4. SECOND
The manager selects ANY players that received All-Star votes regardless if they were on a Caribou Little League All-Star Team or not during that given year.

5. Total Players to be no less than 11.
Original Policy:

6/07

Policy Revised:

6/14
Taunting/Delay of Game by Runner

To avoid confusion, we would like clarify the rule of runners “taunting” on the base path between any two (2) bases:

Rule 9.01 (d)-Each umpire has the authority to disqualify any player, coach, manager or substitute for objecting to the decisions or for unsportsmanlike conduct or language and to eject such disqualified person from the playing field…
The “taunting” situation above is considered unsportsmanlike conduct and will be treated as such, at the discretion of the umpire.

The runner will be considered to be “taunting” the defense when he/she goes back and forth (dancing) on the base path between any two (2) bases with no intention of advancing/scoring.
The reason for this rule, as we all know, many players like to go back and forth attempting to draw a wild throw.  While on the surface this seems to be a good strategy, some players and coaches take this to the extreme where on every pitch, every at-bat, we have the runner “dancing” back and forth on the base path with no intention of advancing/scoring, and the runner is only trying to gain an advantage by having the defense make a mistake.  This is not baseball.  We all need to remember what Little League is all about.  Yes winning and losing is part of the game, but it is more important to teach our players the “right” way to play the game and the situation explained above is not the “right” way to play the game.  Taunting will not be allowed and keep in mind that both the player and/or coach of the offensive team guilty of this, in the judgment of the umpire, will be removed from the playing field (not ejected, but removed)   


Penalty:


Consider this document your first warning.  If during the course of a game, the situation above arises, the umpire will immediately call TIME and the ball will become dead.  The umpire will inform the offensive manager/coach that the runner is to be removed from the base due to taunting/unsportsmanlike conduct/delay of game.  No out will be forfeited; however the offending team will simply lose their base runner and possibly the base coach.  Also, no other runner will be permitted to advance past the last base touched when this rule was enforced.
Adopted: 5/5/2008

Best course of action, the runner has two options:

· Option 1: Runner may proceed towards home plate in an attempt to score

· Option 2: If runner stops and starts to return back towards their last legally acquired base, the runner has committed to returning to that base unless an error/wild throw is made by a player allowing the runner to attempt to advance/score a second time. (If, on the initial move back to third base the runner gets into a run-down-pickle, the runner will not be forced to return back to third base, but may continue running the bases as always)

· The taunting/unsportsmanlike conduct call may be made if the runner repeatedly goes back and forth on the base path with no intention of advancing/scoring (discretion of umpire).
6 and 1 rule violation penalties (voted in August 2015)
1.  Written Warning - lose 3rd base coach for one game.

2.  Manager Suspension - Allowed to the fields - Loss of 3rd base coach for 2 games.

3.  Manager suspension - rest of the season

Note: Coaches and Managers under suspension will be allowed to view games from outfield fences
Caribou Little League Nomination Form

Name:____________________________

Date:_______________

Position Nominated for:_________________________________

Nominated by (optional):_________________________

(League Use Only)

Nominated Individual:







___ Accepts Nomination

___ Declines Nomination          

Signature of League Officer who clarified with the nominated individual their acceptance/denial:

X_________________________________         Position:_______________________________











Date: ____________
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